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VISION

“An integrated global energy entity delivering sustainable solutions to
meet India's net-zero ambitions”

MISSION

Making available clean and affordable energy from diverse sources.

Explore emerging energy technologies and deliver sustainable solutions

of scale to enable smooth transition.

e Building organizational capabilities to embrace change through
enablement and development of people.

e Conforming to the highest ethical standards and integrity in business
activities.

e Acting in a socially responsible manner, committed to the cause of
environmentand people

e Adopting best practices and state-of-the-art technology for higher
productivity and efficiency.

e Promoting creativity and innovation for optimal utilization of resources.

VALUES
ASPIRE

A : Accountability
S : Sustainability

P : Passion

| : Innovation
R : Respect

E : Ethics
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PRESIDENT
REPUBLIC OF INDIA

MESSAGE

| am pleased to know that the Central Vigilance Commission is
observing Vigilance Awareness Week on the theme “Vigilance: Our
Shared Responsibility” from 27t October to 2" November, 2025.

This year’s theme serves as a timely and powerful reminder that the
fight against corruption is not the responsibility of institutions alone. Itis a
collective duty that calls upon every citizen to uphold the values of ethics,
honesty and accountability in all spheres of life. | am confident that the
CVC's proposed public awareness campaign during Vigilance Awareness
Week will go a long way in sensitising all stakeholders and the people.

Let us use this occasion to reaffirm our commitment to integrity and
take a collective pledge to uphold the highest standards of ethics in public
life.

| extend my greetings to all those associated with the organization
of Vigilance Week at the Central Vigilance Commission. | wish the

campaign every success.
Ghm

(Droupadi Murmu)

New Delhi
October 23, 2025 Courtesy:- CVC Website
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MESSAGE

I am pleased to know that the Central Vigilance Commission is observing the Vigilance
Awareness Week every vear as a tribute to Bharat Ratna Sardar Vallabhbhai Patel. This year the

event is being commemorated from 27" October 2025 to 2™ November 2025 on the theme —

addr: gART e e

Vigilance: Our Shared Responsibility

The *Vigilance Awareness Week™ has the objective of promoting integrity. transparency and
accountability in public life through campaigns. | am pleased to know that numerous activities and
programmes have been planned during the week by the Commission to solicit participation of all the
stakeholders in the process of governance. The programmes designed for schools and colleges will
certainly go a long way in instilling an ethos of ethics and integrity amongst those who are going to

be the future of this Nation.

On this note, | am reminded of a Kural by the Great Tamil Poet Thiruvalluvar -
PUSHHBUPLD QUTUIENIDULD [FITEYD@ID APETLYLD B)PSEETT GLgLILIDG SITLT -
which emphasizes that good mannets. truthfulness and modesty are essential values of a noble

person. Let us all strive to adopt a value system in our day-to-day life and make this Nation prosper!

I urge all the citizens to avidly partake in the events organized during the vigilance awareness week.

I am confident that this awareness week will motivate the citizens to imbibe the principles of

Yy

(C. P. Radhakrishnan)

ethics and integrity in their daily lives.

Courtesy:- CVC Website

duadieh e fafes
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T HAT

Prime Minister

MESSAGE

It is a pleasure to learn about the Vigilance Awareness Week being organised
by Central Vigilance Commission from October 27-November 2, 2025.
The theme of the Week - “Vigilance: Our shared responsibility” is timely
and relevant.

Transparency and accountability are central to a nation’s growth and
development. When institutions act with openness and responsibility, trust
strengthens, governance improves and development becomes sustainable.
Transparent systems ensure fairness, curb corruption and build a strong
foundation for inclusive progress.

It is the collective duty of every citizen to fight for and uphold the ideals of
ethics and integrity. FEthical conduct is a national imperative that
strengthens democracy.

Powered by reforms, innovation and technology-driven governance, India is fast
emerging as a leading global economy. Every citizen’s active participation is the
key to building a future of trust, integrity and collective progress.

May such efforts go a long way in spreading awareness and nurturing the ideals
of ethics in public life.

Greetings and best wishes for the success of Vigilance Awareness Week.

St *’“’W

(Narendra Modi)
New Delhi

Ao 26, 9T H99 1947 Courtesy:- CVC Website
18 October, 2025
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Minister of
Housing and Urban Affairs; and
Minister of Power
Government of India

FET HIhT HART 2@RT AT ATHal SEEHAT T8,
WA A STae 3 $ATTERT, IRERTAT 3R FTEAea & Heat 1 gge F
T T HEcAQUT AR B| 3H I IF ATATE 27 IFIER A 2 AIFA, 2025 TF
Tl FHRT T forAgrr forer o 3maifora e s Ter 1

FhaT ad [T U TEr a1 safag ff oragr 7dt &, st agew
T T TH G Hcled § | ST Tedsh AN I+ w1 # fsay, grefear Ak
ATAFAT o HIATaT &, THT AAF, IR 3R EAHGR GH1 T AT T97a
BT gl

FH T T FE Fhod ol TV F § 379=1-379 aTfeal T fAdEa
ToT $ATAEHT T fAsasTar & Hi9T Ay &, ARt # o ag won & "
HSTTIR - AR ST A JoTel & 0T 7 At smfer ot

HTEU, 5 TAFAT ATRHAT TCATE HI TF IF HIRTH F &7 & AT

3R g FrARTT H 7 Feafarsar 3R TRERIaT §AR safFaora qur g
HTEOT 7 3 e fEeaTaa| C

H7) E(mﬂ).

(A=Y &)

Office:- Room No. 104-C, Nirman Bhawan, New Dethi-110011; Phone: 011-23061232, 23063495, 23061166, 23061162, 23062089 (Fax)

Courtesy:- CVC Website
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feqi® / Dated...23.10.2025...........

MESSAGE
Vigilance Awareness Week (27" October to 2" November, 2025)

Every year, the Central Vigilance Commission observes Vigilance Awareness Week (VAW)
reaffirming Commission’s commitment to promote integrity and probity in public life. The theme for this
vear is:

“gachar: TAT AT Rt
“Vigilance: Our Shared Responsibility”

The theme for this year evokes sense of collectivism in sharing the responsibility for transparency,
ethics and integrity in governance. It is believed that this participative approach will foster these values and
encourage all stakeholders to be active participants in ethical governance.

VAW is being observed from 27" October to 2" November of 2025. The Commission solicits
participation of all Ministries/ Departments/ Organizations of the Central Government to organize activities
including outreach programs for public/ citizens relevant to the theme to bring about maximum public
participation.

Since last few years, the Commission has been running a three-month campaign leading upto the
Vigilance Awareness Week. This year, the campaign associated with Vigilance Awareness Week is
undertaken from 18.08.2025 to 17.11.2025 with focus on five areas namely Disposal of complaints received
before 30.06.2025, Disposal of pending cases, Capacity Building Programs, Asset Management. and
Technological initiatives. It is believed that focus on these areas will have meaningful impact in
Vigilance Administration.

The Commission is also releasing booklet on Preventive Vigilance Initiatives during VAW 2025
to disseminate information regarding best practices adopted by select organizations.

The Commission appeals to all citizens and stakeholders to come together and work towards
promotion of integrity and enhancing probity and transparency in all aspects of life.

/
(AS. ) (PrW

Vigilance Cpmmissioner Central Vigilance Commissioner

Courtesy:- CVC Website
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THDC India Limited

Observance of

Vigilance
Awareness Week-2025

“Hdehdr : TAR 91T e

“Vigilance: Our Shared Responsibility”

From 18" August' 2025 to 17" November' 2025

Vigilance Department
Follow us:- f @mHCIL24x7 ( @THDCIL_MOP (@ @THDC-ndia-fimited »  @THDCIL India Limited - Offcial i @THDC India Limited-Offcial




Ay o i s
@ THDC INSEEI;[.IMITED

q\a.‘sxszran‘c'ruéraﬁémﬁ
TS gfean ferfies

3t TTa & T era drad IGD! I a1 TareHl ¥ e, Sfeh IqH BRIk U fad o (81, TRaRfdr 3R
FAREIAE BI 1T FRUfRa 1 & | Tadsn 33t HTaHT &1 Uit ©, T8 dhddl Ueh TR df e, dfesh U Afdd
AH T g ol U6 B SH T Bt 3R SHRR BTG |

TS % URARTH, ST81 ddh-11d R —ifadl AR 96 6! 6, TRG (T 3R Slarac el & A 3R o 3iferd a6 T g |
T g ¥, U SHUSRY R HHIR 1 98 Rl st 8 i a8 3o &l & S=rad Wk &1 gaf-gT, e
3R SHFERY §HIE XQ | FadhdT ! U TR a1 SRS Ufehan & &9 § ST STl 8, IR $96T aRdfad
WEY SHY H5 ATIS B |

Jadd! T B 3R R B, Sl B GIpid HI Afdbdr iR TRRIT ¥ s 81 78 g8 3= fofal &
faaeyqul, fsger 3R IROMERTRE 899 &1 ORI St 8 | Tadhdl BT 35-T had el &1 Ugd BT e, Sfeeh Tt
JuTTeH fqeRid a1 § STel Ffed! &t HHIaT =aH I8 | 98 FHaR® Fadhd (Preventive Vigilance) &1 Hd HTA §, St
JUR, TR 3R SATATIT b= R MR g |

I8 BT favg- g dr: gARY W= SRl 39 910 WR 90 odT ¢ {6 SAMERT 3R UReRd & FHad fadt th
faumT ) forReRY 78t 711 ST TehaT | I8 Udie afdd, U < 3R Udid TR & SR § | gaddr au gHrdt
B & 519 WiTo & T Yewd 38 U WIel g & 0 H 3T € | Uee &1 918t {3 a8 Fofa-ufsa & @,
IRER R AR §1G; I8 HHAE! BI 30= HT & fd guf F87 IR Saraegt fewr afgu | g0 weft &1 ag
AT B foh USTAR AT AT had [ Afad & ITadt a1 g, diedh g YU SHSRT &1 Ht aiRomd
BIcit g | 31, Tfcharsii & GUR, Tras Fofy, 3R Ty Sraracs ! gRfd &1 50 qaw! el forieRI g |

Faddl BT qa ASTgd WY § AfAddT (Integrity) | 98 Had aTgdt TR § 781, Sfedh SMTe- SR 3 307 gt
B 99 U HHIR! Wd & iR SHMSRT 3R Haca-gT &) RId &R 8, aHl T+ & ardfde Jdbdl &1
TR (AT BId1 8 | SHFGR 3ITERUI 7 Had T3 | UG 9¢TdT 8, Sfeeh JATS 7 i {341 71 Hig T el
21 TP URERIT 3R IR SR g G-I a8 H G TG ¢ Gabd 6 |

TR Ay ST T dl SRl UwTe 84 I8 AR odl @ o 81 31U SR, 31eRor 3R ol ot wfen 3% | a8
FHad AR TS o), Sfews SATHYT 3R THIHR01 BT T § | T 3R R H U8 g o aal g [
AR oft SIBRY Ud HHAR! Tadhdl & 39 Tfed H1d B 30 ST Td TdgR H HTHATT BT | FART T
FHad Fomt & UTe ad G A g, Sfew 3 A SRl 3R TSR & Wpia & gRafdd & | Tddal gaRt
1 el €, 3R ofd g1 I firaes 3 forert &1 fAurd 8, 79 81 60 T UReRH, STaTacs 3R IxIad T &
FUH M ¢ IHA 3|

T AR TR b dl [AUTT §RT Hdddl YT UDHTRId PR o [T Tl [aHTT o TR o1 TRIGHT B o HTY-
Y T T SR T T8 -2025 % THd TS 8 g JHSHTHR IT aRarg |
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ST 3, (TS, 3R.THE.)
& Hdchdl AR
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Q9T

foaft oft Ta @) aRafas emar A IS Wifde FueT, dah-ie! GefdT a1 URNAd g o
fafed et el afewr IqT 3ime 39 geut § FAfed Bt € oM 3R R a8 o a=ar g,
SHMGR], TRERIAT 3R STREIIC 39P dd & | T 1 3 SMURTIH § off fordit TuT ) R,
I 3R faya-iadr UeM &R €1 39 Yol &I §918 371 § "gddbdr” & YHHT sidd
TEdqU § | gddhdT T 3 had YR WR s ar sifafirdarsi &) s 18t 8, afeh a8t
R SHTeTHY 3R YR BT UfchdT ¢ 1 T8 58 9 Had GERl o BT TR ToR 1@ & fog URd
Hal g, Sfch W 397 3R, fAvfa) iR wrfyunferal ot +f Tften w3 &t 9a-1 Ud fad®
Y P g |

Aol BT IERT W1 7 T S I &1 i 1 § o vl e it sroR ord &
fd FAsTaF, e e 3iR UReRN R | 51d HHaR! g8 T ¢ f 39 fufd, @red o
Bfa 3R fayg-iaar &1 yuIfad #Rd g, 99 aRafae Ui & Yddbdl ad sl g1 3 &
gferegdf iR i< afkawr & Sef Tune ik TareHl o1 fawdR 8, 98l Idcbdl »ad U
Sfioares fqumia forar e, afch T Aren forieR 99 9T 8 | 89 Jadh! IHfed YA I8 §
3 g1 3= fAofal & uRefRidr, 3o sodeR & YafsT 3R 3A Sl 7 STRald - 37 |
g1 g Wt gugl fob qadhdt &1 31, 4 T TdTaR0T ST o, Sfedh fAYRT iR GUR &1 H1aT
IR BT 81 91d B3 HHAR! FfC DT YU B THY I§d AdTa1 odl & IT YR &1
g9 AT €, Al 98 6 & Ui 3Ot 1 &1 uftag 3T B 1 U8t IhRIAS Fadhdl §, Sl
ABYH P e T b Aga el 8|

gl S GHdl e & Id9M a8 &l v "IddhdT: SHRT 1= SrHeRt g I8 WRul
IR ¢ b T8 Had Ueh Afad a1 T fQUTT &1 SR 181, dfedh A3 Ud URas &1 Ifes
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A Ufdagar 31 5H U9 od fHdex SAMCRT 3R Fwerdr & geal &l 3oH-307 TR W
T &, I &1 TS BT U0l o Y2 g 3R Ay a g |

g1 g8 i} &a a1 BT o6 SR YPTER 1 Hafiddr o ol siyar s1¢ | el dfew
ATORAT ! T Wfeharsfl BT SGE! o ST oidll § | SO, vl o1 Ja 1 g, "Idd Sauri "
O BH U TR R It 3R ufsharsit o1 ure Rggde &d 8, o Wa: 81 TRefRidr 3R
fIYTT BT TR ST 8 | T el Faidh ISR A1 HHAR! a8 § Sl 1 had Tad Bl &l
Ry %, dfcw T8t Sl o1 1 THdH H3 | g8 =it o 87 WTe & 9deh Td HaRfed i
YR & G4 <, YU D1 HHNRET Bt IgaT Bv, 3R Ueh S8R, IaRar ogawy1 & fAafor o
TgaNTG |

RO R o, SAFCR] Had HfadiTd 0T Tal, §feth TRITTd Jod & | T §18 38T 89 9|
arfes forreRt 31 56 T2 Il 9T 8Nl W8T SHMGR Sieru &1 I fid, fae
fordT 1 UiicTe T et SR FTH! &1 UTer =T i1 b1 Uga & | I fUar HeTeT el g d
3 {3 TTeA SR e U &1 Riddh o <1 Ugdl & | AG Pis ATeH T ST AT, T 1 370 3
3T ST | S &t § gef Fpadt g, o9 g1 I1ed Iqreql 9 g S gidl | | Iddhdl &l gad
Teayuf Uy U8 g fh 3¥ Had Th TWE T 3 do diffd 9 1 3 34 e
HTIHATA! BT e 1Y, 30 g (o, g ufeha 3R &R HaTg B S-S & STYR S
I G dT SAR BT HRA D1 TS § et g, Ta TR eh TRE R T Hr TR g g 3R
SHMER BT AN URRd 81d U IqfId fas S ufe gl 3 |

9 TR R G I8 hed o f 517 Jddbdl B U THRIHD 3R TTHS IUDH0 P =0 H
SO TR AHfeH U ¥ Udh SRR, URERIT SR e SRR &1 | &, difds
SHART IS - had HRIGRIAAT H, dfedh Afadbdr 8 1 T e Iaexu |

Ats
Tfywar
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1 TR § TS el GRRI STN & fe g1 38
= 0 forelt TRl T § ST fohar Se SR
T & T1e B e B 91 foRa S ek
el el 3heRt gy <1 SAaves |, 39 faw
Q I o ARl o1 & fean iy |

DISCLAIMER

This booklet is purely for the purpose of providing
guidelines and is intended for official use only and
should not be quoted as authority in any official
reference or produced in a Court. A reference,
whenever necessary, should always be made to the

original orders on the subject.
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Vigilance Awareness Week-2025

“HddpdT ; TAN 9re et

“Vigilance: Our Shared Responsibility”

From 18" August' 2025 to 17" November' 2025

Transparency is not
the work of a department;
it’s the culture of an organisation.

Vigilance Department

Follow us:- f @mHDCIL24x7 ( @THDCIL_MOP (@ @THDC-ndiaclimited > @THDCIL India Limied - Oficial il @THDC India Limited-Officil
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Ui : TS Rt/ Vo, Tadhal/JURIHS UR./TH-82/2024-25/1430,
feiep : 31/01/2025
JURTHS Uiz
faw: faggd SUBHRUT &t WliE B ¥ Graifd YURTEHS URUH |

gddbdl fAUNT gRT MaR® Tdbhdl & Te HFT & ¥ A (s oRdemr wa & 9y 9y
AeaSifiemsua & o st / Frawal & Fufid Tu 3 srf/adis anfe ot sime ey
T STy TEte 3 SMaifora o St 81 39 %A § Ueb URAIoHT W faggd Iuawu &1 Tilq
B T T U 3faes FARIeur 3 SR uran a7 3

Procurement Department has purchased 3 BEE star rating AC instead of 5 BEE star rating
AC. Whereas as per MoF (Ministry of Finance) OM (office Memorandum) No. 26/6/12-OPD
dated 21/01/2013 (P-25) and as per Terms and Condition of STC (Special Terms and
Condition) of GeM, energy efficient electrical appliances are to be procure of minimum 5 BEE
star rating under normal conditions where annual usages are expected to be more than 1000
Hrs.

31 3 IR A T8 SRY fan ofran 8 for wigsy o iaaiRde faum e wos o whHo fauTT
ERT AT A9 6 HRd 0T YR WHR / I WHR §RT IR YRR G211 Fe=n &1 ara-
FXAd gU AT @, AuaSiitemsud MiaRde ifa/arl fgs@/dlo s to T 3=
feznfAd=n o1 TRadt § SruTeH 5 oM 8q S fumT 3 93 sifteial o SR & &
DY B |

g U & SRIBRY & AR SIRY {1 S XG5 |
IAU: MOF (Ministry of Finance) OM (Office Memorandum) No. 26 / 6/12-OPD dated

21/01/2013 B ST Ufd gaH < 3 I |
-3'.

T FAR
JU T Al e
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No. THDCIL/NCR/CC-M-5/ 2862,
Dated: 13.03.2025
Circular

Sub: Systemic improvement circular regarding declaration of reasonability’ of rates
before award of Contracts

CTE during recent inspection of one of the Contracts awarded in 2022 has directed to issue a
Systemic improvement regarding declaration in Tender Committee (TC) recommendations for
award of work that final quoted cost/rates obtained after negotiation/e-RA (if any) is
'reasonable”.

In this regard, please refer Clause No. 7.6.2 in THDCIL Procurement Policy for Works &
Services - 2024 and Clause No. 8.10 in THDCIL Procurement Policy for Goods 2024, which
is as follows:

Reasonableness of Prices:

In every recommendation of the TC for award of contract, it must be declared that the rates
recommended are reasonable. The comparison may be made with the approved estimated
cost of the works.

In view of the above, the Tender Committee/Authorized officer (in such cases, where TC does
not exist), must declare in every recommendation for award of contract that the rates are
reasonable.

-g’.

A.V. Narayanan
GM (Contracts)
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No.: THDCIL/Tehri/ED(TC)Sectt/2025-26/29,,
Dated 31.05.2025

SYSTEMATIC IMPROVEMENT CIRCULAR

Sub.: Systemic Improvement with regard to. Definition of Similar Work.

During regular inspection of works at Project sites as well as in THDC Offices, it has been
observed by Vigilance Department that:

"At Tehri HPP, during bidding process for one work, definition of similar work was kept very
stringent. Due to the stringent PQ requirement, only 2 firms could qualify techno commercially
leading to restrictive bidder's participation and noncompetitive bidding."

In this regard, it is to mention that the Clause 5.3.A.3 of "Policy and procedures for
Procurement of Works & Services-2024", says that PQC should be unrestrictive enough SO
as not to leave out even one bidder/Contractor.

In view of the above, all HoDs of Tehri Complex are hereby directed to take note of the issue.
Policy and guidelines should be followed in true spirit in the bidding process to receive wider
participation.

_'b"_

L. P. Joshi
Executive Director (Tehri Complex)
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No-THDC/RKSH/GM(HR&A)/2025/289
Date:04.06.2025

SYSTEMIC IMPROVEMENT CIRCULAR

Vide Letter No-&learsiel/# ¥/aa®wdr FURTcHA® qiX./Th -82/773 dated 24.04.2024. Vigilance

Department had issued Letter regarding "Systemic Improvement with regard to Job
Description requirement w.r.t for appointment of Engineer on Fixed Tenn Basis". Vigilance
Department had recommended certain systemic improvement, implementing which are
hereby once again being reiterated as below to enhance integrity and effectiveness of
Engagement process of Manpower on Fixed Tenure Purely on Short Term Basis:

1. UPDATE JOB DESCRIPTION CRITERIA Revision of Job Description criteria for
engineering positions to explicitly specify the requirement for authentic work
experience from reputed companies/registered private company or private limited
company or firms/contractors having Class-A category. This will help to attract
candidates who have demonstrated their capabilities in reputable work environments.
Experience Certificate should have been issued by the authorized signatory of a
reputed company/firm/private limited company or class-A category contractor having
work experience in power generating stations/ projects. Work Experience certificate
issued by an authorized signatory of a reputed company/firm in favour of an applicant
should be clearly defined and verified with reference to the period and work done by
him/her.

2. IMPLEMENT VERIFICATION PROCEDURE- Develop robust procedures for verifying
candidate work experience supported with PF details etc. including conducting
reference verification. with previous employer.

_3'_

(Dr. A.N. Tripathy)
General Manager (HR & Admn.)
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No: THDCIL/RKSH/D(T) Sectt/ 959,
Date: 18-July-25

Systematic Improvement Circular

Subject: Systemic Improvement Circular Regarding Framing of PQ Criteria in Tenders
- regarding

During the inspection of a work at project, Vigilance Department observed that the definition
of "similar work" specified in the Pre- Qualification (PQ) criteria of a tender was kept very
stringent. As a result, only 02 firms could qualify techno commercially leading to restrictive
bidder's participation & non-competitive bidding.

In this regard, kindly note that as per Clause 5.3.A.3 of THDCIL Policy and procedure for
Procurement of Works & Services-2024, "PQ Criteria should be unrestrictive enough so as
not to leave out even one capable bidder/ contractor. Otherwise, it can lead to higher prices
of procurement/works/services".

Therefore, all HoPs/HoDs shall direct all concerned officials to take note of
above observation and ensure the strict compliance of the same along with related
guidelines & procedures without fail.

Bhupender Gupta
Director (Technical)
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[Online Vigilance Complaint Handling SystemJ

THDC India Limited has launched its Online Vigilance Complaint Handling System. Sh. R. K.
Vishnoi, Chairman and Managing Director (CMD), THDCIL, stated that the new platform empowers
individuals to report concerns without fear or hesitation, and it strengthens our institutional resolve
to act swiftly and fairly. In an age where governance and ethics must walk hand in hand with
technology, THDCIL is determined to be a benchmark of digital vigilance within the power sector.

Ms. Rashmita Jha (IRS), Chief Vigilance Officer (CVO), THDCIL, who played a pivotal role in
conceptualizing and driving this initiative, formally inaugurated the Online Vigilance Complaint
Handling System at Corporate Office Rishikesh. Speaking on the occasion, Ms. Jha remarked that
the system is a step towards institutionalizing ethical culture and responsiveness within our
organization. By ensuring ease of access, data confidentiality, and accountability, we are
empowering both our internal stakeholders and the public to participate actively in our vigilance
ecosystem.

The portal incorporates several advanced features including online and offline complaint
registration with a unique tracking ID, role-based access controls for data confidentiality, real-time
dashboards for complaint tracking, automatic generation of verification letters, a centralized
complaint master database, and seamless integration with internal modules for efficient case
handling. Developed through a collaborative effort between the Vigilance and IT departments, the
system reflects a shared vision under the leadership of Ms. Jha and is aligned with the Central
Vigilance Commission (CVC) guidelines.
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THDC INDIA LIMITED

[ ABMS Certification conferred to THDCIL J

THDC India Limited has been conferred the esteemed Anti-Bribery Management System (ABMS)
Certification under I1S/ISO 37001:2016 by the Bureau of Indian Standards (BIS) for its Corporate
Office, Rishikesh, and NCR Office, Kaushambi.

Extending warmest congratulations on this remarkable achievement, Shri R. K. Vishnoi, Chairman
and Managing Director, THDCIL underscored that the ABMS Certification marks a significant
milestone for THDCIL, enhancing trust among stakeholders, bolstering the company's
International reputation, and ensuring greater transparency and competitiveness in today's
challenging business environment.

CVO Ms. Rashmita Jha (IRS) highlighted that the certification is a testament to THDCIL's
unwavering commitment to integrity, transparency, and sustainable development, reaffirming its
resolve to uphold the highest standards of corporate ethics.

The certificate was presented to Ms. Rashmita Jha (IRS), Chief Vigilance Officer, THDCIL, by BIS
officers at a special ceremony held at the NCR Office, Kaushambi, on 18th August 2025, in the
presence of Executive Director Shri Neeraj Verma, Dy. CVO/GM (Vigilance) Shri Satish Kumar Arya,
and senior vigilance officials of THDCIL. Subsequently, the certification was ceremonially
presented to Shri R. K. Vishnoi, Chairman and Managing Director, THDCIL, at the Corporate Office,
Rishikesh, by Shri Satish Kumar Arya, Dy. CVO/GM (Vigilance), in the august presence of Shri S. S.
Panwar, CGM (OMS), and senior officials from the Vigilance and OMS Departments.

The ABMS Certification (IS/ISO 37001:2016) is a globally recognized benchmark that enables
organizations to prevent, detect and respond to bribery incidents, thereby reinforcing ethical
governance. For THDCIL, this achievement is more than a recognition—it is a step forward in

building trust and accountability across all levels.
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( Annual Vigilance Meet-2025 J

Annual Vigilance Meet 2025 of THDC India Limited held from 25 to 27 March in Alleppey,
Kerala. On the occasion, Sh. R.K. Vishnoi. Chairman & Managing Director, THDCIL,
reaffirmed the company's unwavering commitment to corporate governance and ethical
business practices, emphasizing that vigilance is not just a regulatory necessity but a
fundamental pillar of organizational excellence and nation-building.

Sh. Vishnoi also stated that, in THDCIL, an active and forward-thinking Vigilance
Department fostering a culture of accountability and trust. Our initiatives in ethical
governance not only strengthen our operations but also contribute to the larger vision of a
corruption-free, transparent corporate ecosystem. Ethical governance is the bedrock of a
sustainable organization. It ensures fairness, builds trust and safeguards the long-term
interests of stakeholders.

The program was inaugurated by the Chief Guest, Shallinder Singh, Director (Personnel),
in the presence of THDCIL's Chief Vigilance Officer (CVO), Rashmita Jha (IRS). Sh.
Shallinder Singh highlighted the importance of capacity-building and employee
sensitization in reinforcing vigilance across all levels. He remarked, "Strong ethical
foundations lead to long-term every aspect of their professional conduct.

Rashmita Jha. CVO. emphasized the critical role of vigilance in fostering organizational
integrity and highlighted the successful observance of Vigilance Awareness Week (VAW)
2024. The campaign, conducted between August and November 2024, focused on the
theme "Culture of Integrity for Nation's Prosperity," promoting active participation from
employees, stakeholders, and the public.
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[ First Quarterly Review Meeting J

First Quarterly Review Meeting (QRM) of the
Vigilance Department for the Financial Year
2025-26 held at HRD Centre, THDC India Limited,
Rishikesh on 17.06.2025 with a lamp lighting
ceremony.

The meeting was chaired by Ms. Rashmita Jha,
Chief Vigilance Officer (IRS), and was attended by
Shri S. K. Arya, Deputy CVO/GM (Vigilance) along
officials from the Corporate Vigilance Department
and from various projects of THDCIL. During the
meet Ms. Rashmita Jha, Chief Vigilance Officer
(IRS), shared the insights role of the vigilance in
preventing the corruption and initiatives in
strengthening vigilance mechanisms.

THDCIL'S VIGILANGE DEpagyy
Welcomes

Rashmita Jha (IRS)
CVO, THDCIL

1" Quarterly Review Neeting

Date : 17.06.2025
e

ety

Venue : HRD Centre
Rishikesh
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[ Second Quarterly Review Meeting (QRM)J

THDC India Limited conducted the Second Quarterly Review Meeting (QRM) of the
Vigilance Department for the Financial Year 2025-26 at Tehri.

Sh. R. K. Vishnoi, Chairman and Managing Director, highlighted the organization's
unwavering commitment to upholding transparency, ethical governance, and integrity
across all operational levels. Sh. Vishnoi added that vigilance is not merely a statutory
obligation but a collective responsibility that ensures accountability, trust, and sustainable
institutional growth.

The meeting was chaired by Ms. Rashmita Jha, Chief Vigilance Officer (IRS), and was
attended by Shri L. P. Joshi, Executive Director (Tehri Complex), Shri M. K. Singh, CGM,
Shri S. K. Arya, Deputy CVO/GM (Vigilance), Shri Vijay Sehgal, GM, along with Heads of
Departments from Tehri and Koteshwar Projects, officials from the Corporate Vigilance
Department, and vigilance representatives from various projects.

CVO Ms. Rashmita Jha emphasized that vigilance is a shared responsibility essential for
maintaining transparency and fairness in public administration. She encouraged officers to
foster a preventive vigilance culture, ensuring every employee becomes a proactive
stakeholderin upholding integrity.

Sh. L. P. Joshi, ED (Tehri Complex), during his address emphasized that collective
commitment to integrity and transparency is the cornerstone of THDCIL's sustained
success.
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[ Inauguration of Vigilance Awareness Week Campaign 2025 ]

THDC India Limited (THDCIL), commenced Vigilance Awareness Week-2025 at its NCR
Office, Kaushambi, Ghaziabad. The event was inaugurated with a ceremonial lighting of
lamp by Ms. Rashmita Jha, Chief Vigilance Officer (IRS), THDCIL.

On the occasion, the Chief Vigilance Officer stressed that various programs are to be
organized in accordance with the Central Vigilance Commission's mandate. She
highlighted the importance of creating awareness at every level of society and directed that
a wide range of outreach programs be organized in schools, colleges, Gram Sabhas,
urban and rural areas, THDC's project sites, bus stations, Ganga Ghats, and main markets
on the theme “Vigilance: Our Shared Responsibility” during Vigilance Awareness Week-
2025.

The event was attended by Sh. Neeraj Verma, Executive Director (NCR Office), Sh. S. K.
Arya, Dy. CVO and executives of Corporate Vigilance department, Rishikesh. The event
was also attended by all the vigilance staff posted at various locations of THDCIL through
online mode.

In addition to NCR Office, Ghaziabad the Vigilance Awareness campaign was also
inaugurated at various other project sites/offices of THDCIL with great zeal and
enthusiasm.
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[ "Awareness Campaign During Morning Assembly of Schools" ]

As part of the observance of Vigilance Awareness Campaign-2025, series of
sensitizations programs were organized in schools during morning assemblies to
promote the values of integrity, transparency and accountability among the students.
These sensitization Programs were conducted to instill the spirit of ethical living and civic
responsibility among the students, motivating them to uphold the principles of
transparency and honesty in their personal and public lives.
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[ Competitions organized in schools. ]

Various other activities such as Essay, Speech, Drawing and Painting
competitions etc. were organized among different school students located
near the THDCIL projects/offices. In addition to the above various activities
have been conducted for THDCIL employees.
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[ Sensitization programs organized for Workers]

Sensitization programs for workers engaged at project sites/offices were
conducted to create awareness about their rights, responsibilities, and ethical
conduct. The programs highlighted workers legal rights, including fair treatment,
safe working conditions, timely payment of wages and access to grievance
redressal mechanisms. The initiative successfully empowered site workers with
knowledge of their rights and responsibilities reinforcing a culture of fairness.
During the programs informative pamphlets were also distributed among workers
covering topics of payment of wages, social safety measures, ESlIand EPF Act etc
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Outreached awareness programs
organized for Gram Sabhas / Villagers

As part of outreached activities several awareness programs were organized in different
Gram Sabhas /villages to promote integrity, transparency and ethical conduct among the
rural community. The programs focused on educating villagers about their rights,
responsibilities and the importance of accountability in both public and private dealings.
Interactive session, talks and discussions were conducted to inform participants about
grievance redressal mechanism, reporting mechanism reporting irregularity and
promoting corruption free India
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“From Rules to Culture:
How HR Strengthens Vigilance”

Robin Antony
Asst. Manager (HR&A)
THDCIL, Rishikesh

Vigilance in Indian PSUs and government organizations is often perceived as the exclusive duty of the
vigilance department. In reality, it is much wider in scope—it is about building a culture of transparency,
accountability, and fairness at every level. In this journey, Human Resources plays a central role, because
while vigilance provides the framework of checks and balances, HR shapes the culture and conduct of people
who bring those systems to life.

Recruitment, training, performance management, and grievance handling are not just HR functions; they are
also acts of vigilance. Arecruitment process that is transparent and merit-based ensures that only deserving
candidates enter the system, closing doors for favoritism and nepotism. Many PSUs that digitized their
recruitment process found that complaints of bias and influence reduced sharply, showing how HR
interventions can directly strengthen vigilance. Similarly, when employees are sensitized through training
programs, workshops, or pledge ceremonies during Vigilance Awareness Week, they begin to see vigilance
not as policing but as a shared responsibility. In one PSU, for instance, the introduction of online grievance
redressal empowered employees to raise issues anonymously. This not only reduced instances of favoritism
in transfers but also restored trust, lessening the burden on the vigilance wing.

The connection between HR and vigilance also becomes visible in performance management. If
organizations reward only results without considering ethical behavior, employees may feel pressured to cut
corners. However, when appraisals recognize integrity, teamwork, and fairness alongside achievements, a
clear message goes out that the organization values not just outcomes, but also the way they are achieved.
As the saying goes, “What gets measured, gets managed. If integrity is measured, integrity will be practiced.”

Real-life experiences across PSUs highlight how HR interventions reinforce vigilance. In one organization,
irregularities in contract labor engagement were repeatedly reported. On deeper analysis, it was found that
the problem stemmed not only from contracts but also from weak HR oversight—lack of proper records,
absence of verification of skills, and discretionary deployment. Once HR introduced biometric attendance,
digitized employee records, and transparent selection procedures, the number of complaints fell drastically.
This demonstrated that vigilance is not only about investigating wrongs but also about strengthening systems
through HR.

The role of leadership is equally crucial. A senior officer who makes it a point to declare his assets ontime, ora
manager who resists pressure to compromise on quality standards, sets a living example for the workforce.
Ethical conduct at the top creates a ripple effect across the organization. As Chanakya wisely said, “The
biggest punishment for corruption is the loss of trust. Once trust is gone, authority soon follows.” For PSUs,
which are built on public trust, nothing can be more important than maintaining credibility.

Ultimately, vigilance and HR are two sides of the same coin. Vigilance gives direction, HR gives life; vigilance
ensures compliance, HR nurtures conscience. Together, they create an environment where employees feel
empowered, not fearful, and where integrity becomes second nature. Vigilance is not fault-finding, it is
foresight. Extending that thought, one can say, “When vigilance joins hands with HR, foresight becomes
culture.”

The true test of a PSU or government organization does not lie merely in the projects it completes, but in the
integrity of its people. When vigilance and HR come together in spirit and practice, they not only prevent

corruption but also inspire pride, trust, and excellence across the organization.
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[ The Role of Technology in Preventive Vigilance]

Dileep Kumar Dwivedi, DGM (HR&A), KSTPP
Dr. Prabhat Kumar, Asst. Manager (PR), KSTPP

Preventive vigilance in governance refers to proactive efforts aimed at improving systems,
policies, and processes to minimize the likelihood of corruption, inefficiency, and misconduct.
Instead of reacting to irregularities after they occur, preventive vigilance emphasizes identifying
and addressing vulnerable points within organizational operations—such as procurement,
recruitment, contract management, and approval procedures—where unethical practices could
arise. By reducing excessive human discretion and promoting objective decision-making, it
ensures transparency, fairness, and accountability within the system. Enhancing organizational
mechanisms through standardized and auditable processes also contributes to better oversight.
Equally important are awareness and training initiatives that cultivate ethical conduct and
strengthen the moral responsibility of employees.

Technology has emerged as a vital enabler of preventive vigilance, offering effective tools to
ensure transparency, minimize human bias, and enhance monitoring. Key examples include e-
Procurement, e-Tendering, and e-Payment systems, which digitize purchasing and financial
processes. These systems limit direct human interaction, maintain digital records of all
transactions, and enable real-time tracking, thereby reducing opportunities for corruption and
manipulation. Similarly, automation and digitization of internal workflows, such as file tracking and
online approvals, have significantly reduced delays and the risk of tampering. Through business
process re-engineering, automation enforces predefined rules and minimizes discretionary
behaviour, ensuring consistent and rule-based decision-making.

Data analytics and artificial intelligence (Al) have further strengthened preventive vigilance
mechanisms. By analyzing large datasets, Al and machine learning tools can identify unusual
patterns, inconsistencies, or potential risks in organizational activities. Predictive models based on
past cases of fraud or corruption help identify high-risk areas, allowing authorities to take timely
corrective actions. Computer-assisted audits and continuous monitoring systems also provide
real-time insights into financial and operational irregularities. Dashboards and automated alerts
help vigilance officers track performance indicators and detect emerging issues promptly.

To foster accountability, whistleblower and online reporting systems offer secure and anonymous
channels for individuals to report unethical behaviour without fear of retaliation. These digital
platforms act as early warning systems, encouraging transparency and responsiveness. Likewise,
open data portals, public dashboards, and transparency platforms empower citizens to monitor
government activities, tenders, and contracts, thus promoting participatory governance.
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Emerging technologies like blockchain and distributed ledger systems (DLT) have added another
layer of reliability by securing records against tampering and ensuring authenticity. These are
particularly effective in maintaining contract data and evidence logs. Additionally, geospatial tools,
remote sensing, and CCTV-based surveillance aid in identifying unauthorized construction, land
misuse, and environmental violations. Simulation and risk modelling further assist in anticipating
corruption-prone zones and evaluating preventive strategies.

Finally, as technology becomes deeply integrated into governance, maintaining ethical standards,
data privacy, and cybersecurity is essential. Preventive vigilance must not only detect and deter
wrongdoing but also uphold integrity, protect sensitive data, and ensure that technological
interventions remain fair, transparent, and trustworthy.

Advantages of Incorporating Technology in Preventive Vigilance

The adoption of technology in preventive vigilance has transformed the way organizations detect,
deter, and address irregularities. One of the key advantages is the ability to identify anomalies in
real or near real-time. By detecting potential issues early, authorities can act promptly to correct
them before they cause significant damage or losses. This proactive monitoring greatly minimizes
risks and ensures smoother, more transparent functioning across institutions.

Technology also plays a vital role in reducing human discretion and bias. Automated systems and
digital workflows limit opportunities for favoritism, nepotism, or subjective decision-making,
ensuring uniformity and fairness across all organizational levels. Every digital process leaves
behind a clear audit trail, which enhances accountability. This traceability enables quick
investigations when irregularities occur, reinforcing a sense of responsibility among employees
and deterring misconduct.

Another major benefit lies in the efficiency and cost-effectiveness that technology brings.
Automation reduces administrative workload, minimizes human error, and ensures timely
completion of tasks. As manual intervention decreases, the likelihood of corruption or procedural
delays also declines. Once implemented, these systems can be easily expanded across
departments or regions without significant additional investment, amplifying their impact at
minimal cost.

Technology-driven vigilance also enables more informed, data-based decision-making. Instead of
depending on intuition or outdated practices, authorities can analyze real-time data to identify high-
risk areas, monitor underperforming units, and predict potential lapses. This targeted approach not
only strengthens vigilance but also improves public confidence in institutions. Citizens can observe
transparent and proactive systems at work, which enhances trust in governance. Additionally,
adherence to internal and external compliance standards—such as ISO or audit protocols—is
made easier through automated monitoring tools, ensuring ethical and operational consistency.
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In India, the Central Vigilance Commission (CVC) has been a strong advocate for integrating
technology into vigilance mechanisms. Many government organizations have adopted tools like e-
tendering, e-payments, and digital file tracking systems to minimize discretion and human
interface. The CVC's Annual and Preventive Vigilance Initiative Reports highlight how technology
is helping seal loopholes in critical areas such as procurement, contracts, recruitment, and civil
works. Similarly, institutions like the Reserve Bank of India (RBI) have emphasized digital audits,
staff training, and system-based checks to preventirregularities.

However, technological adoption in vigilance is not without challenges. The effectiveness of these
systems heavily depends on the quality and reliability of data. Incomplete, outdated, or incorrect
data can result in false alerts or missed risks, undermining the very purpose of preventive
vigilance. Privacy and data security concerns also arise as organizations collect and analyze large
volumes of sensitive information. Strong encryption, strict access controls, and ethical safeguards
are essential to protect against misuse.

Bias in algorithms is another risk, especially when machine learning tools are trained on flawed
historical data. Such bias can lead to unfair outcomes or reinforce systemic inequities. Similarly,
frequent false alarms generated by automated systems can increase administrative workload
instead of reducingiit.

Institutional resistance to change often slows the adoption of new technologies. Employees used
to conventional systems may hesitate to accept digital reforms that increase transparency and
reduce discretion. Additionally, establishing and maintaining such systems requires substantial
investment and skilled personnel (resources that smaller institutions may lack).

Infrastructure deficiencies and cybersecurity threats further complicate implementation. Poor
internet connectivity or outdated hardware can restrict access to digital vigilance tools, while
vulnerabilities in systems may expose sensitive data to cyberattacks. Legal and regulatory
frameworks have also struggled to keep pace with rapid technological progress, leading to
uncertainties regarding digital evidence and surveillance oversight.

Despite these challenges, technology remains an indispensable ally in modern preventive
vigilance. When combined with ethical oversight and human judgment, it strengthens
transparency, accountability, and efficiency—Ilaying the foundation for cleaner, more responsible
governance.

AVision for the Future

Looking ahead, technology holds immense potential to deepen preventive vigilance in
governance. Predictive governance is emerging as a powerful tool, enabling authorities not only to
anticipate fraud or misconduct but also to identify areas where policies or processes are likely to
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fail, allowing more resilient designs. Integration across platforms—Ilinking procurement, finance,
HR, project tracking, audits, and grievance redressal systems—can help detect anomalies across
silos, creating a holistic oversight framework. Technologies like blockchain can provide immutable
records for contracts, supply chains, land registries, and other critical data, ensuring tamper-proof
histories. Smart contracts and automated triggers can further enhance accountability by releasing
payments only after verification through sensors or third-party confirmation, reducing the scope for
manual discretion.

Artificial intelligence and machine learning, especially in natural language processing, offer
opportunities to scan documents for suspicious clauses, detect non-compliant language, or
identify potential kickback indicators. Crowd-sourced oversight platforms can empower citizens to
compare reported progress with actual outcomes of public works, enhancing community
engagement in vigilance. Greater openness in governance data through open data initiatives
allows external researchers, civil society, and the media to contribute to transparency.

In the context of India, several factors make technology particularly relevant for preventive
vigilance. The vast scale of governance—with numerous departments, PSUs, and local bodies
handling huge transaction volumes—makes manual oversight inadequate. Initiatives under Digital
India, such as digital payments, online service delivery, and Aadhaar infrastructure, provide a
strong technological foundation. The Central Vigilance Commission (CVC) and Chief Vigilance
Officers (CVOs) actively promote preventive vigilance and emphasize technology,
standardization, and transparency in their guidelines. Legal and policy frameworks, including anti-
corruption laws, the Right to Information (RTI) Act, and transparency requirements in various
government schemes, further support this approach. Finally, increasing citizen awareness and
expectations, amplified through social media, make visible, technology-enabled tools critical for
building public trust.

Limitations, Ethical, and Legal Considerations

While technology offers significant benefits, it also comes with important caveats. Privacy and data
protection are paramount; data must be minimal, securely stored, and used solely for legitimate
vigilance purposes, with consent and legal backing. Digital evidence, whether from CCTYV,
blockchain, or transaction logs, must meet legal standards to be admissible in courts or
administrative proceedings. Surveillance tools such as facial recognition and cameras must
balance vigilance with civil liberties and be subject to strict oversight. Al and machine learning tools
should be audited for bias, ensuring marginalized areas or populations are not left behind due to
digital infrastructure gaps. Even with advanced algorithms, human oversight remains essential, as
false positives can harm reputations, and punitive decisions must always follow due process.
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Recommendations

To effectively use technology for preventive vigilance, governments and institutions must follow a
systematic strategy. Creating a national or organizational vigilance technology roadmap ensures
proper planning for adoption, integration, and budgeting. Strengthening digital
infrastructure—such as internet access, secure cloud systems, cybersecurity, and digital
literacy—is essential at every level. Standardized and interoperable platforms enable smooth data
exchange among departments. Updated legal frameworks must address digital evidence, privacy,
data sharing, and penalties for misuse.

Transparency tools like open dashboards, e-procurement, and grievance systems can boost
public trust and accountability. Regular audits, independent evaluations, and timely updates of risk
models enhance the efficiency of vigilance technologies. Ethical use of Al—ensuring fairness,
transparency, and human oversight—must guide all efforts.

Technology can transform vigilance from reactive enforcement to proactive prevention, promoting
efficiency and trust in governance. In India, the combination of large-scale digital initiatives, CVC's
preventive focus, and rising citizen expectations provides a strong foundation. However, true
success lies in aligning technology with human values such as integrity, accountability, and
fairness.

In sum, technology is not a silver bullet, but when used wisely, it is one of the most powerful levers
for preventive vigilance. The future of governance demands that we harness it not just to punish
wrongdoing, but to make wrongdoing far less likely in the first place.
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(Vigilance: Our Shared ResponsibilityJ

Smt. Shella
Manager, NCR, Office Kaushambi

In this era of globalization, the importance of vigilance has become more crucial than ever due to
the rapid advancement of technology and the threats it poses. Considering vigilance as a collective
effort, we all need to maintain our awareness, vigilance, and active participation as true citizens.
Vigilance is not a one-day duty but a lifelong habit. If every individual stays alert and responsible,
together we can build a secure, corruption- free, and progressive nation.

» Whatis Vigilance

Vigilance is the act of being alert, vigilant, and aware of the events happening around us. Vigilance
is not only the responsibility of the government or security forces, but also of every citizen. The
ability to remain vigilant enables us to protect our communities and our country from accidents, as
well as threats such as terrorism, crime, and corruption.

» Understanding Shared Responsibility

Shared Responsibility means that no single individual or authority can act alone to protect
society; everyone must work together. When society unites, it becomes stronger and safer, creating
an environment where justice and fairness prevail.

» Importance of being Vigilant

Being aware is the first step towards being vigilant. We need to be aware of our surroundings and
deliberate before acting. When people stay vigilant, they can prevent misconduct early on. A few
tiny actions of vigilance that have a significant impact include reporting suspicious activity,
refraining from reckless resource use, and opposing bribes. One can prevent mishaps, criminal
activity, and other dangerous circumstances by remaining vigilant.

Vigilant at Schools

By adhering to the rules, speaking out against bullying, not cheating in exams, taking care of school
property and lending a helping hand to others, students demonstrate vigilance in the classroom.

Vigilantat Home
Being vigilant is a shield for our family's safety. From childhood, we're taught to lock doors securely,
not open them to strangers, and never share our personal information with strangers. In this age of

digitalization, it's crucial for all of us to be cautious when using the Internet. By following few simple
steps, one can keep his families safe.

Vigilant at Office

Being vigilant is also necessary to stop corruption in society. The abuse of money or power,
including offering or accepting bribes, is referred to as corruption. Honest people who disclose such
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wrongdoings make society stronger and more equitable. By ensuring that safety, integrity, and
transparency are upheld, employees can continue to be alert at work place. By reporting crimes,
adhering to ethical practices, preventing misuse of resources, reporting any form of misconduct or
irregularity, and raising awareness, citizens may work together to build a strong and secure nation.

Vigilant on Roads/Public Places

Being alert on the road can save not only our lives but also the lives of others. By paying attention to
traffic signals, being careful when crossing the road, driving carefully, and wearing a seat belt, etc.,
we can avoid accidents.

Being alertto unattended baggage, suspicious activity, or safety hazards and informing the relevant
authorities promptly.

Vigilant during Online

In this modern era, one should avoid sharing passwords, clicking on unknown links, even talking to
strangers online, identifying misinformation, avoiding phishing attempts, and promoting
responsible use of social media platforms.

Vigilant about Nature

Being watchful entails taking responsibility for the environment as well as for people and society.
Since environment is vital to our survival, we should be mindful of save water, pollution, understand
ways to promote greenery, and refrain from wasting resources. Being mindful and responsible also
means taking care of and paying attention to nature.

» The Role of Citizens

Being alert, knowledgeable, and ready to act in the public's safety and ethical standards' best
interests is what it means to be vigilant. We tend to underestimate our own power. The smallest act
of questioning strange behaviour, a phone call, or a report can start a chain reaction that prevents
harm or reveals misconduct.

Being vigilant does not mean being paranoid. It means being aware, informed, and prepared to act
in the interest of public safety and ethical standards.

» Ways to promote Vigilance

Vigilance cannot be successful if only a few persons practice it. It should be shared responsibility of
all. Parents must be alert about their children safety, teachers must be alert about their students and
citizens must be watchful about corruption and crime. Government and police must remain vigilant
to protect people. When everyone works together vigilance becomes powerful.

1. Education and Awareness: Through workshops, seminars, and real- world case studies,
schools, institutions, and organizations must inculcate principles of integrity and
attentiveness from an early age.

2. Strong Whistleblower Mechanisms: When reporting corruption or threats people need to
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feel secure and protected. Laws protecting whistleblowers and avenues for anonymous
reporting are essential.

3. Local Participation: Public- private collaborations, citizen forums, and neighbourhood
watch programs can all promote group vigilance.

4. Digital Literacy: As cybercrime becomes a growing threat, educating citizens on digital
hygiene, privacy, and responsible behaviour online is essential.

When citizens develop a sense of shared responsibility, it fosters honesty and discipline in society.
This instils a sense of security and trust in people. Through vigilance, we can build a society where
people live without fear and with respect for one another.

» Conclusion

In short, being vigilant is a daily habit that we must cultivate rather than an isolated incident. It
prevents wrongdoing, discourages misconduct, and keeps us and our community secure.
Everyone has a part to perform, regardless of age or wealth. We safeguard ourselves, our loved
ones, and our country when we all remain vigilant and behave honourably and responsibly. Thus,
let us keep in mind that being vigilant is our shared duty, not someone else's. Together, we can
create a future that is stronger, safer, and more promising. The role of the police and government is
also significant. They enactlaws, apprehend offenders, and maintain social harmony. They can'tdo
it alone, though. Vigilance is not a once-a-year slogan-it is a continuous commitment. It is the
invisible shield that protects nations, communities, and individuals from harm. So always
remember, that security, integrity, and justice are not just institutional duties-they are
societal responsibilities.

As citizens, we are not bystanders. We are the first line of defence. When we stay vigilant, we don't
just protect ourselves-we protect our future.

Vigilance is not just a duty. Itis amindset. A culture. A shared responsibility.

7N
[ ]

[ ]
AlZ




Ay o i R
@ THDC INSEEI;[.IMITED

T
[ e - gl W et |

i<t o e, welt off Wifea Maw, wees (Gadan
g, Aeaditemgua

3Tl & TG T, TS G131 &1 UaTg ovl § SR g & Tt giferat I et 8. Tadh X Rk Ua fawey
e, afeeh SRS S TR,

bl BT HAeTs hae el bl UehSHI a1, Sieh Al bl ], Te1 P U 3R e bl Sgral ol g,
IR U BeT- G § e b AMfeb 3.

TS

33 AT B ARG AT TR T IET T, I T S T 1 U TEHT el & D11 TR faroredt b T ¥ eaTs
HWQB%%I ST A s AT R, Wifch foalt 3 e g7 feam | d o 71 H QY a1 7ret gt - Sis], g
TR

IR

"3TR 3 gorg I frdft B Jeram &1 T di? 39 feTd SeTs, Uy 1T SiR s - "HTS T18d, 3T T HR I8
87" 98 SATGH! YaRT 7T 3R U Fidpar | 3 A TR faoTell faUmT &1 i b 39! a1 o, 3T, It
T T FRA B3 3R SIIBRY A T Bt SR 0T g d A UaT = Ferdl, al I el B e trd aha T |

AP ugaIgan-

g g1 R 1o TR & o &) 1, afcs QX v 3t e @ 39 e 38 o fera - rerd &Y
SIHR UGG T TG 1 T SR T SATRED Pl |

- BA TS BIC - BIC HeH AR IS TeaA@ AN IHA 3 |

GAHdl IS U o &1 a1 6T 8, T8 gHR) AR 1 3M1ed F1 MY, I1G I - “T B i e w3

T Bic IRuN arf wfadt it gamr argh
PHAaT:- “Faddr &1 g~
S O, ST S,
13l s g a--a!
TTerd b1 ATl &1 R B,
e I g1 81 gaTad o!

TR b1 7, fTaTel Garefl #d,
Tadbdl I §31 HIg gH —gh!
Bt W ST ST, IST IGaTd @t g!
& U SiedR T &
313l Hehed of §H T AR,
A I8, THTST I ol B e

oZ o

o @




Ay Suadeh i R
@ THDC IN[g)E-qIT.IMITED

3fec AR fHyr
Y (&1 Td T, BT.), PR

T B & 1Y YIS A &1 Uep fa=y uifRufa oft womer o § ofik 39 uRfRufa & SR
I (9= Hcfad it BId €1 31T <= & JHg ANTRS ©, SHICIY ANTREG Al & AMH S
HTUTEH ol 3TUDT BTG 6 | ST I B 317 foedt o o, foneft & o, fopt o ufay, fopsit o
y1g t 31 JHTS H 31U IR Ahe! Yo g 3R 37 Faiel & R fafid sweey, fafie
IR 31T &, 37T Hafg ot e 8 1 5 | I8 e ] YT dTeu o Udies aafad fonddt
ot &1 3Mexf § | 3P I3, i, Y ST TR0 B & | THICTY §HRT S{UAT STERTT
Had gHD| B UHTId Tl B, 3HTUg IThT AR THURA -3 R gy usarg 1 g4
31T AT 3 ST a1 Ui T Wt RfPT 3 SRR A R 90 § | IRIT 8H 3 S
fyafe & fo 9gd € Tddh Xg- &1 ATl § 1R Siia & 8% & T S0+ SR & b
SR D1 TR &, Forad) AT 3 30 3fex AR T |

7N
[ ]

[ ]
AlZ




\\-’)5 THDC INSEET.IMITED

At HSYT TR
Tat ot TR gAY ¢3HR1E, aR. Teyd (FeSg Raq)

A dT BT 31 § AIHT IgT, TolT e 3R 370 SH-UTH T 81 8T 8, 3P Ufd TR X871 3T B
ST H bl had GXPR T Y& Td| BT Hdicd a1 6, Seth oY ANRD B SHGR] 7| T8 THUTTER,
S{TRTY, HTIHATG SR GHEATSN SRt W1 ¥ g H Heg Bl g |

TS GNT Il X8 dl § Al d TTeTd BT I BTl a=01 H 81 b obdl § | SaTeR0T & forg, wigwy miafafer &t
T T, TN BT ATORATET I STGNT A HRAT 3R RGN b7 faR1e =1 Gefehell b BI-BI B & it
ST I T & | Tpall B BT w1 urer axs, gfeiT & RAdTh 3M1aTe! IoTa 3R ORI &1 Hee d b
ol faTd § | SRR IR HHAR SHFCRY, TRERIAT 3R YRET S RIS Tddh 7§ hd g |

T et &1 3 § {6 Bad o1 U safad a1 ST JHIS Bt YR&T Tal R Tabait | &R bl &) sroit

YftrepT U 81t | U s TSt Siftres Hote, QR 3R Uehgle 81dT & | I8 T aTdTaRul §-TdT § Sl
T 3R e o e B |

3id B, G dl U & &1 Hdiod -TgT, Siedh Sa-HR BT 31ed 5| Tfe g Afad T 3R fRTHGR T8 ot
e 59 T QRI&, YSTaR-Gad 3R WIf=ie Ay &1 A R 9ed 3 |

7N




faga &= 4 ufdegar @ Scptedr & |
fafaefiezor & o €<l

(R g Sr o SRR

F B 249201 (m)
\’ THDC INDIA LIMITED

Ganga Bhawan, By-Pass Road, Pragatipuram
(ﬂﬂﬁ—ﬁ ﬁ:ﬂ o, m W) Rishikesh-249201 (Uttarakhand)
(Schedule-A Mini Ratna, Government PSU) Website : www.thdc.co.in

Followus:- J) @tHociL2exr € @THDCIL MOP ®) arocu © @mHDCIL India Limited - Offcial



f m T ﬁqﬁ:@g raese
&.)) THDC INSEq;r.IMITED Vork,

Certified

PART-VI

Essay Written on theme
by School Students During

Vigilance Awareness

Campaign-2025 , | ,




a7y e i fafes
)) THDC INDIA LIMITED

. E
IS 1Y STfeTehT SUSR Hictal

% IR, fegsdt Teara

"3, ST-51 BI I8 [9aR Har g
I HRd THS HRd BT 3TYR T 8"

YR 3% HT T T -], S 37U Uehal, SRS, Tehfa, faRma, T6+-ag sanfe & fom
fay virg B 1 o rhe g & R Y RIfgar & 7w @ s o, fareg Sl e 3 srot wieht
R et ¥ gARY e_1 &1 foepdd WAl R fGd1 $© THY d1¢ YR H TR, SRISATRT 331G
RIS BT ol 9 T, S 311t o St ASigd SIS Hean gU | adu 99g | SR ot o=
BIS B It T fobeg THT AT &, THT 310 §RT g als et ofel ot gt drt § faemm g, Sifes
YSTER, TEERI, ST aTG, HIATL SAG & FU H FH ST B 6|

3{TST U8 9T HoR BT T,

SeT g1 31Ut YR A B

TaT B TR,

YPTIR, GEERT < T8T § uRRomm

T T & BN 31§ HRA BT IER ...

AT TR H SrgT | &, o & H 4 G 1S A IS PIs RIS o D 3y e 8 et
gaadt Yt 3 a1 B IS USdl 8| 86 99U 9 gt Riarar I € - “38 $1d 31d W 9H
@1 Fafear ol 8, TR, o URA G/ 6, TR - 2. 9151 9, e 3R o HT -7 ATl § X7,
YR S| TR | fh=g 3111 g ANl & drerd &l Sdd gU Ig Ifid Tad I1fad 8T 311 @I ]

Tl Sita- PT g &I 3MYUR
YRA ®! §1 BT &, S YUl SAFGR”

I T B I8 A 914§, 7 1 YRd & R g6 9t RIsal ¥ gad 99T §, o dhad
WHR gRIE g BT GHT 8l TobdT g 22 Al ART AT &Y ..... | OTd deh 8% S 31U YRy,
34 8% & o ISR SIhR T+ 8! Mu ot & Tl JHg! fb HRd 39 R ¥ s8R Fda
TIQIT | 31 3 G711 gRT B! Tl a1 are 3 & sitee v &) & R o febeg St oft R
T g Y forar 9 |

Faddl &1 3 8, faRiy w0 § wifal ok I 9 T IRl 1 gérd Td UHTd - ierdr ot uife
¥ o W quT @Rd TRafRe $RaE R $1 | Fife g8 e a1 g, & o

TS B <=1 SRl SRIqdhdT el gid, 39 9gd o AiRbal &I ATH1 H1 USdl § |

Gl SR IETE YYTER & 3% dsTs H SHold Tadbdr STaIT & e Tadbdr ugal &
I TH | g Iexy gt RauRs! &1 te Iy a1 g 1 3manT gt amiet & afteg gade iR
HFERY & 1Y SHFGR! 6l TTaT & 3R YVHEIR P T B BT T BT g |




\\-’)5 THDC INS'I%T.IMITED

3[d: MRS 8, b &R SafekT 31U T @ 8 & foly e WA MY | YT MR bl Igd AR
3IBR UL § - S :- G BT SHRBR, S A8 SN 31fe; 37T SUUNT I A TR
' Ge U YRA AT 1 3 O U ST Uhd |, Ta 318 §1d af U8 &, fob afad oA faaRt &
IS B, T UG HL al H el Tt fF ®13 of a0 39 RA R 9 F IhdT § 3R H
g5 Il Ay & WY &8 Ahalt §, 9d 304 5P & o SR qRI41 & FIAId SHTaT IS
YR, dUT @t 3T TG YR |

ST UTgeh ST g STd SFH-oiF Ugdari &
st UPER geraR T4t fid F A B,
Al g deR aled HRd B B! T4t Higsgaroft g |

4\
[ ]

[ ]
AlZ




Ay dvad i e
@ THDC INSE\-qI[.IMITED

[ Topic - Vigilance Our Shared ResponsibilityJ

Anchal Rawat, Class — XIlI
. G.G.I.C. Narendra Nagar
Introduction

Vigilance means alertness, watchfulness, and awareness in day-to-day life. It is the ability to
observe carefully, identify wrong practices, and take steps to prevent harm to society. vigilance
is not only the responsibility of government authorities or police officers but also of every fact,
vigilance becomes meaningful only when each Individual performs their part with honesty and
sincerity, that is why it is rightly said that "Vigilance is our shared responsibility.

THE IMPORTANCE OF VIGILANCE

In a rapidly developing world, new challenges like corruption, cybercrime, terrorism
environmental damage, and social injustice keep arising. to tackle these Issues, vigilance is
essential. A vigilant society can detect Problems in the early stage and stop them before they.
cause greater harm. for example, if citizens simian alert about misuse of public funds, fake
news, or illegal activities, then corruption and crime can be controlled-

VIGILANCE IN DAILY LIFE

Vigilance in daily life - vigilance is not limited to government offices it begins at home, school
and workplace. At home family members should be alert about health, safety, and proper use
of resources in school, students must be vigilant about discipline, honesty in examinations,
and respect towards rules. at workplaces, employees must report unethical practices and
assure transparency. In society, people should raise their voice against injustice exploitation,
and harmful traditions.

AWARENESS AND RESPONSIBILITY

Awareness and Vigilance go hand in hand. only an aware citizen can become a vigilant one if
we know own rights and duties, then we can fight against casting practices with confidence,
but awareness alone is not enough; we must also accept responsibility for example, if we see
someone breaking traffic rules, it is our responsibility to discover age such behaviour instead
of ignoring it.

ROLE OF GOVERNMENT AND CITIZENS

While the government creates laws and monitoring systems, citizens play an equally important
role in implementing. them. Anti-Corruption bodies, vigilante commissions, and transparency
laws are effective only when people cooperate with them whistle-blowers, social -blowers,
social activists, and even ordinary citizens have shown how vigilance can change the system
for the better, thus good governance is possible only when both government and people share
the responsibility of vigilance.

VIGILANCE IN BUILDING A BETTER NATION

A vigilant society creates a strong nation when people are alert, honest, and disciplined, the
country moves toward progress in every field - economy education, healthcare technology,
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and governance history has shown that nations that ignore vigilance suffer from corruption...
inequality and backwardness, whereas nations that value. vigilance vice to greatness.

MEANING OF VIGILANCE

The word vigilance comes from the Latin word "vigilare" which means to keep watch " In
modern times, vigilance has two important dimensions:

1) Personal Vigilance - being alert in our behaviour, choices, and honesty.

2) Social Vigilance - staying aware of the activities in our surroundings and raising our
voice against corruptions, crime, and Injustice.

WHY VIGILANCE MATTERS

Without vigilance, a society falls prey to many problems: Corruption, injustice, fraud, inequality
and lawlessness. Corruption in particular is like a slow poison. it eeks away. at the progress
of a nation. Every rupee lost to corruption as a rupee stolen from a poor child's education,
from a patient's medicine or from a farmer's support.

Imagine if people remain silent when they see a bribe 7 being offered or ignore when public
money is misused. carelessness in such moments allow corruption to grow stronger. but when
ordinary people become vigilant, raise their voices, and refuse to participate in dishonest
practices, corruption begins to lose its power.

That is why vigilance is not optional - it is essential for democracy, development, and
fairness.

CONCLUSIONS

Vigilance is more than a word -It is a way of living with integrity. It is the responsibility of every
student, teacher, Officer, leader, and dishonesty cannot survive in a society where people are
alert responsibility true, and courageous.

Let us remember: the price of freedom and is not paid in money or power, but in
vigilance. progress Id we all take this responsibility together, we can build a Corruption- free,
fair and prosperous India, and set an example for the world.

"Therefore, vigilance is not just a duty - it is our shared responsibility.
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frsep- foeft Y A1y & b 3 39 Y B ARG BT Yaadh SR SRED g1 Sl ST 3|
YSER-AS Sl DI Fe1al ¢, WPRT devRel R fok]d THHR! Iudsd. BT, TR
Hifgar 3R 3 3AaC® ATeqwl o1 SUANT BT, SHiTars Riwra & g S uga gifia
BT, 3R HHATT T TH ST o Y BRIRTSt 3R URIE0T BRIGHH! BT SRS BT | IR
THar ey, 3-0d 3R FTCUT oY HIegH] 61 SUTNT HRPb SRSl B! aiey |

“Th P Jddbdl DI 3R,
PG HEH TRIGT HIRA DI 3R |

A\ W4

=N\




@ THDC INSEq:.IMITED
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Km. Aditi Bhatt, Class- 11"
Narendra Mahila Vidhyalay Inter Collage, Bhagirathipuram, Tehri

Ul T YR a it s
W9 9 9 GeMR 6T ...

TRATGAT:- (AU AR A YT ST PR YSTIR BTl &, T I8 AlHD & Sl ol 1 3faX-§1-3faR Wiehell
R ST T &, B T AP FeTehal AT GRT (CVC) T8 Feldhell TdTg HAT S RET S | THHT IR &R
fFd BT YPTIR & RATh Tdh BT g | 8% fad 1 U § b 98 T T ISR B HIG-T /A T IAFGR 3R
Haog (F R, 3 g7 Tt Sarht fireres Tadar &1 Hewd &7 df YPTIR Wad: B e gl STe, qu S 3
YeAR @ YRR a1 R, 88 38! Y31 WY b1 g7, afe gr Riférd g adqeb W d g gw @i
o dI BT Hed ST ad ! |

9 SRRl foq1 fas™
9 gadar faqr faym....
TdddT BT 31z~ Y THR T T 3UBR Dl gl fHeT opal ST UBR 3R B3 1Y el Iy 318
ST <Y 98 B dRW Soldl d UHTRI Bl &d 8, AfG 8 Alad SHMGR], NHeR, 7 U= Fded &I U
HAT o YIER $R-¢R Taa: g e g1 S, g8 YP AfGadl B A1 R ot (e dg I ¢ Sifoia
FRA § T o P URGRIAT B 4T Hd €, 89 Tt ) FIaar YPER & RIars S de-t gt @ 9t &t
ST &A1 RN aHt U faeT gad YR g enfifes wRa &1 Fmfor 81 | &R aufad &) 59 Sruet
SAFER! &1 AR ¥ & faHRT & fore Hif 31 81T, 89 &% U ¥ 9uft aufdaal &1 a8 ara aaem
BTt o g YPIR $R-4R 8% % I T 9 YoIR &1 TH HRd o 38T 8, 8 I1Y FAdAdhR 59T Harur
PTG |
T & ufd ergeT wH e,
YPTER =4I 37 A& B frerait,

HATRATG i | Aadbdl:- GIUYH 1 I8 I1d 591 ANeT b YTHIR T & Bl g1 TH BT § 3
YR X DI TG T 8 R 3D LI 89 T8 I L= PR ¢ [ §H YR & FIards a7 iR e YT
TG P HER-T-HSR . feeard, HHt 3dy w1 T8 H¥7 g UPRIR B WeH B fe@ri, afg ga g
& AT STia H bl W Y ST, (ORI, YPTAR Pl W 811 81 TS a1 ¥ o URe Rfar =it 2@t |
YTIR & ol g ufad &) Tddh 811 & 3id Il § i oI d 8 die J YPRIR Bl Hls--hls
IGTAT S 1 TET R 3TN IRBR B b U1 319 heH IS AT T SRR Y R & i b |

ATerd Pi (T HCPIY e,

s ¥ fea S A |

T OII-3 31 HgH IS &,
YPIR &) e e |
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[T S o Jadhar:- <=1 § IReRIA ArRE! Bt SAMER a frieR! 3 ot § | afe st &)
YD d P, SHHGR IGHR (BT S A 98 Wd: 51 YUl 81T 8, SUTUSR g9 3R s feran g fr g0
YPTAR &1 Se1aT o ofl dl 3 SU SHFGR B BT BT 81 81T | R TS BT GRIATI! Pl Heiod Sl
2 % 98 oo <X &1 fap & Uy W S §GIT FUMRMT 5 3fd YR &I T R Jadbdl B 30

TSI, AT Sita H TG0 HRATGHT |
TR TR SISt WSl TS
| T§1 TSI Ta!
TYG HIRT S-131T 1
9 3F YBTER &I fie™ &1
T% 319 HgH IoTa3 |
AP TR TR AAdbd:- P TR R Fddbdl ¥ U 8 b <=1 & fd & Ul Siee 511 9 9t
ST Hed I ol AP Tl 3, Joih d SHMAR Y6HR gH o1 A Pl Gdld B Uhd & Jg UhaH
TR IR - MNRFATRR G IHAT ] | RER GRIADH T P! FG1a1 41 P [T P AISIHTE Talls 61 8,
I BT b dT AT GRT (CVC) FdbhdT bl sgrar H fearsn g |
&H o Y8 ST 3,
3 $ TG 9 WGTAR I ST g |
YYIR &I g 39
TS A1y e e g |
rsp:- 89 U J¢ BIdhR Addhdl "®! IaTal -1 8111 | Fadhdl 1 ST BT 3 & SHFGR] 1 Fold JgHY
Y & G1Y-TTY 3= Al bl Hi STRe e AT 8 3o (CVC) §RT ddbdl Iaig AT off 81 5, 8H
THAIDI-3-8 9 B 81 a1l URAT-4fST) T =1 81T T8 Tddhdl & cRW HRT TSl HeH SR gRTl
Reg 3R Y 3 w1 A wreht g, 3ifFeme e T ) Gddhdl &l a1 9 o & fadhT & fog YR
U} &Y B TH BT, SFREDH T I 81 T3P § 3R Jdbal I g1 fayra g1 32 & f{d-URDp! 1 wgamT
TR EH YYAR B HH HRIHd ¢ | STFTT g8 g Ifess Wit a Afaes e w1 uam A gh |
Haddr § i gL,
YR e e T,
=1 yarfar aaft s
I 9 9GMAR 9§ W Iam....

&9 Ha U5 3T 3,
YPTAR $I g3 YT 3,
TP U | SYBR g T I @ |
g B8 7 TP THI ST A ¢ |
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Km. Teena, Class- 8",
Tehri Bandh Pariyojna Inter Collage, Bhagirathipuram, Tehri.

WRATAT: - Yhdl GHR g & 7T Tgd MIRTD gl ¢ | I8 7 Had gh JRI&d @ 8, sfed g iR

IR W ST 8 | Fedbar T 31 & 3U9 3119 U & aTd1aRur a1 At & ufd e T8, 8H 8 IHT

mm%f%maﬁa‘rmﬁmam%@&m@” i3t o =nfira g1, Fodhar g8 RIfed @
|

Haddr:- TG HRd B 3AR T U1 GRT BT ¢ dl 89 Tadh 3R IR g1 8 81| g9t ura i
AT &1 IgaR S qUT A IS IR H 3T TeH &1 RERY &1 O Ufaeifid &+ H Aeg H g |
TR A1 8 o U wdeh Afad 81 4% o AT § 3gH ARG ¢ Iahdl § | TSl d & THg B Faddl AR
HEEYUi BT § |

b dl SITReHdT BT 3 T T 8:- Jdhdl STRehd] I8 YYER & a9 asis | bd Jdamdl
TANT &} TEHTT Tadhe Ugqaeh H A U § | U8 bl SIFSahdl Ud TS esIol o1 U U § | forest
Iy g RAUUS! &) U Y A1 ] | FadhdT AR Slia BT 9gd Hedyul Uge & | St 85 WRfed a
fSFIGR AT § | I8 7 Phadl AfkTd Sitad fces Tl 3 7y Fafor 7 +f 9gd s yfie Ay © |
Ao dl GHRT ATl TR & | 1Ty ofd 0o 68 Tdd Y571 a9 dob gHRT JHTS SR 1Y YRI&d 3 iR
T | B U 3 UTH o WeR| U S & (o1 Hcles g1 81 |

APl BT HEE: - TdDhdl BT gHR olla- & 9gd HedYUl U 8l g, Tcdhdl gHIR ol & GuR @rclt g aat
U RIHTR ST § | 576 b 80 Idd Y671 dd db 81 QRIS R |

TGl HY TGTE:- Jadhdl g & (o T B3 Il AT TSl & | 30 1 &b IR R R T
TSl 3 GG qUT 1Y & Ul Fdeh g foriGRT 61 Usdl & | GRéf, foraRt onfe & amfed vamg it
IR

APl A AIH:- Tdbhdl 3 84 3 R b AH B &

FaddT g QRf&d a fTieR s & |

AR it & off guR @it g |

Tg AR TATS 3R 319 & Fufor & weayuf offtvesr Furdh § |
B 3MoThd & g aTel WhH J T § |

bl 51 THHTA SUT
it g8 Wds §91¢
TP UY TR I1 @
T 3R WdYY T |
JqDHdT b TRUIMA:- URAR ¢ A71d &, THTS H 3regaed] terdl & Y U Srdl § | safdd gt aun
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3Hd B AT ¢ | 3[BT TTaT8 € | 3Rddhar 3iR R ARt 79% &1 St b o Al
el 96 ol |

YR T g1 ATABAIG BT
9 8 T § YR &1
g dt 11 § gadbdr &1
Tyfs foraeT smur 31
AT A BI:- 3rGcTehal I g BS YbR P g Biell
SIE] gHeAI g 9ie
3T JHaE
WY JHAH
TG T G1eT ol Fafc
& qut 9 &) e gd
T8 SOIfa STere? gA
HaddT &I TTH g0
YR & GG I § |
ISR HI5H & UBPR
- 1 gl foeh & Freger qur Aeads & yas &3 |
PRI~ Tarclt JTUTRS a1 S8 I HAfedTd Uga IR |
AISER:- IR XN ST TR ART 1 =il fhed IR 36 S 9 SUHTT BT |
3TTars SfhT Wis:- T & W I U FpTadHR Tdha a-od BT |
IT3aR HISH & UG
feaiTd WHTa:- 3ffe fRUfd TR1a 811, AR I-1d Uga &1 aRi |
TS TUT:- I&H gH IR THSAT dPb B T |
e JaaT:- A % Trar 3 9 AT |

ITgaR HIsH 4 $A T2

A UNIaS BT ST & |

U HiaTSd ey ol 3UST Hd 3% |

IR VAR F 30 HIER P JRIE 39 |

Mg Hifsar &1 sl T |

fArsd:- Jadhdr guR fie sgd Aeyul § | 88 Gadal Bl U ATfey, Tadd! gt QRIdd =

& -1y H FER H S § | 3R Ue Fadh Y G FHIS BT A0 Sl § | df 35T 3o
e B WadhdT 3T 3R <X & 9 a4 |
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(| e - gt e Rrdterd

e AN, P 7+,
Sh. off. el g TR

UATaAT < ¥ &1 FIfSar S o1 s arar, U1 HIRd §HRT T |
b & 80D, 3D TR I TG T8 |

B TS Bt T e, Tl 3R YRET Db AN 1 GorTal 3R FadhdT W 1R wxcdt g | faredt ot Sz o

YPTAR, ATIRATE], SRl 3R 3URTY a6 U0 § Id AR 3R TR 30+t el 3 gg A

T | U T Fadhdl had IRBRT JRATSHT IT JREM TRl &1 & e § | 519 82 AR S s 3R

TorTgraT g, A U MR, JRIET 3R T THTS B RIATGHI I T & |

A1 B 3

T dl BT I 372 § — g Y81, URTKIRN o1 Tel Yot $HRA1 3R I8 3fd HeH IS Jg A

Had SIS W Y T41d B UG B, dfeh 31 et &1 ot ufaes § | ad safda 9 ot T 7Ted wral g

IR TR BITAd P AT |

9 URA YA IR o9 ferg,
Y 3BT Hof IR |
TaddT SUATHR 81 dl, SHP! Y5 I |
HeldhdT Tl B3 & ?
1. YPHEIR AHA A : 99 AT Jddb T8d &, Ot Ryd, gieral 3R S5AM B ISR a1 o Tl ¢ |
AR Ife TRBRY ASI3M, SHTAGRT 3R Ufcharaii & ufa Tor g1, 0 U= & uRe Rfdr &+ g |
2. R F AT I P ol IR 8 JRen & o AR &t Tadar dge et 3| dfer
TR BT T 3T, WIS R IR TG TG 31S BIe har a8 YR AT b g |
3. I AR fAUR o : TS &1 gUeT 81d ¢1 gridl S-1, Tiavul ARef0] & Ui SIRedh
T, AT ST o 6 STATS IS - T8 a Adavdl &1 (BTl & |
Aien e &3 2
Jddhdl BT HR Had IWBHR I S W A IR ST YA 81 § | 8 aFf — BT, R1efes, R, =y,
Rl - @it st Yt Ry enht | Seerurss foru:
o THBEUR B Tad il e e g e gfad g |
o THIUHITHI TR Terd (et a1 fircrae &1 fRrprrd ear g | 9 a8 31U deiod &1 uTa- bRl s
o O ER MK U TR IR ISHT BIaT 8, A IR JHIS 7 Uh HRIAD IGaATd Tl g
WHR 3N TS Bt YA
Wﬁaﬁq%%wﬁaﬁﬁmawﬁmw mﬁmaﬁ@?maﬁ
gfisa®y | ag!, Ta ®I i A1feT Bt a8 7 Had Taddl aRd Sfed gaRl Bl o STRed B3| WG dll, Hrfe],
At 3R ffEar & Ao 3 98 S S S &g |
foren ;
TR Bt U Holgd didbaa Bt g @t g | afe g aut 3ot - 3ot YffresT &1 saMHeRt ¥ AT, df 9
Had YSTIR 3R IR T Tohd &, Sfed TART o2 8- & B Tl Hft % Tl 81 33T, 9 9 faas
qADAT D! ST e TS 3R Th Wws, P& Ua forie R vae &1 fgxn d deu aery|
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e
[ﬂﬁéﬁnamﬁmﬁlﬁaﬁ J
Jurdt 3frara, Hems”,
St off. ems.Aft. N R
YPTOR 31 &g | femr grm
s MR TG YR I91 81T,

UG : Tl gHRI I3 foieR) &, o 31f 8 735 gH 3rm Smauryg & ardrarun 3iR uRfafa
& U T d T61 I1feT T8 §HRI sfdartd 3R Irfed SieR) & fb 59 oA Sita &l QR iR vy
SITC Fdhdl & HEd Dl JHSH 3R 8 30T fem=at # e B T 89 3 &0} ol Ui B |
T PR IbA S

Tddhdl BT HEA : 3115 P doil I geald 95 H, S ORI geesh 3R SMUaTsi &1 TRl g I9g
g1 g I8 b IgT AT AT 81 Sl & T Hddl g1 37U SiiaH ol JRI&d R H Aee HRdl g
Sfcp garet 7 +t SRR 3R Wifd S 7@ § TNTEH T B, I<TexU WU U oafa afg Sftheh
el &1 T Hd gU S H IR Tdldh I8 8 o1 98 WG 3R GIR) bl gHeAT I T2 Ul g,

FadhdT Bt g Rt Tl &1 orieR) 5w av @ I e § g9 3o uRaR g sk
THT! 3 U FTHGR ST SN 88 31U 3THUTY & JTaTaRUl o1 JRIET 3R TS S & o TH gRm
TH IR DI Wt Tadhar o Hgd & IR H SR HRATGHT],

FH AP dl T AP
THANRE® dl GRISTRE®
Taddl & AT
QRIET Sa - Fadhdl g8 GRI& Siia oid § 7ag Pl §
TR ST - Godbdl g8 WY Sfia S § Aag SRl g,
WA - Fddhdl gH 30 A&l DI UTed - H Aeg Bl o,
SMEATIYT - Tl gH SMARIYT I & Heg B g 8
Haddl & [T HeH

SRRSDdT - BH 307 3RIUTY & JTd1aRUl P Ufd SIS 91 8T 3R IHIfId TRl b1 Ug< Bt
Rl

TR&T SUT: §H YR&T SUTA PI U 81T, S o YRET SUBRUI BT JUIANT AT SR FRI&a
SHAER B,

TR1&T 3R IS a1 - 58 G DI Tdddl & Hed b IR | RIS HRAT 81T 3R 376 SN BHRAT
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SN

Wwﬂuﬂ:eﬁm&mﬁwﬂvﬁaﬁmﬁeﬁﬁmﬁ%ﬁmwmﬁ
YRT AT G

W HRA BT g ARG, T oreR, al @ @ g 3w A UvER
Taddl & fo1T TSI T

T o foTT TSI TR & ¥ 89 30 A& 1 U S H AGE R Al & 8H 30 IRAR TG,
3R AT & 1Y FAAHR HTH HAT AT 3R Yddhdl 7 A &) §S1a AT a1y |

Taddl & fag g

fPrafira gRem ST -gW 31U STRIUR & aTdTaRU &t Fafid QRefm e e a1ey
TRETIUBVN BT STTNT: §H YRET IUHRUI b1 STIRT AT AT o b gerie, Weaee e,
TRI&T TaER : 58 GRed TagR HRATANRY, A b T TR Trei & Fgwl o1 ure 3l

SRe&dT AfHAT : 86 SIRewdT S Iam =1fet fSad @il &) Gdadbdl & Hed & aR |
SIUETACRISI G

frspd

Faddl gART T e} 8, 3R 9% ot g8 Thle IR HTH BT BN, BH 30 U &l
JATRYT & Tfdl ST ST BT SR YRET SUTAT BT ST 81T B8 gal ! oY Iofdhal & Tgd &
IR TR AT 3R Aretiies HHfiaR) ) Srgrar g,

JTaTE: 3T, B Tt Tadhdr &t wrgn TRt & Iue) SR 3% U S & 18T, g9 U
S{TRIUT & TTTaRUT &1 YRI&T R W T & o1l HTH B 3R GeRi Bl i} Fddl & Tgd b IR &
SRS X 3TST §H Ue YRI& 3R [rHER HISI S & fare waefe &,

7N




a7y S i fafs
)) THDC INDIA LIMITED

PTG, , P& ¢,

<it. oft. 3 it g TR
TAdHdl BT ATATH TS §H & AT,
YPTR &I fHeTdy I9ud URd a9

1. AT {3 ff Y fAd 89 39 WY & ARIRSD! &1 Add IR SINRES gI-1 3l
A H 8| 3T S THTH R ST YRR AT 8 |

3d: 3 hald YPFER & Ui HRA & ANTRS! &1 T B o BHard Tabdl AN U
¥ Sragar & SifaH Twre & Tddh dl SR dl TwTg HATan g |

"STgI-STgl YETAR I,
dlhdd TR HSl UeR gR"

2. WS U W5 HRA AU S50 Tl TN & GRT 8 I fager & S
T8 Pl IRER dmm-n'sf GeT & TG & S1AER IR Yoo dl SRS dl HLTg AT Sifdl
8| TRER TEY HTS Ted BT S 3% TR Bl §3HT UT 3R HURA B THAT SITRE® B A
WRER I@H HTS UCd BT Igd SST ARG UT| 3d: T I Tl SITReddl T8 & Savid
s R TG HR T I off 7871 ¢ | s @l 1 SR ® HR WER 9 gfad &
T R IR fear e

"YPTIR &I os A firerm ghm,
Tqdd 3R AW 5 HRd I s I

3. Ydddl SRSl U8 Bl M BT Ie>- Ydobdl SITRedhdl W8 & Ie-T
Wﬁw%qmﬁ'%waﬁwmwmm|4|%|uaﬂn3ﬁ$&|aﬂw YR, 3Tif&
SURIY, ATGH Uard, Y=, mmwgﬁ&mﬁww@rq@@%&m L]
YSTEIR 3 [Tt TOTERTel STl SR T @l URRe/0T b1 T RIeTehR AT BT

WWWW%W%%W%WW,W&W@TW@
Ui d fhaT STY [ dadhdT &1 U g,

YR &) Add 9 THg ST 8"

4. TdPb HRA Y5 YR MU P AMTIDdT: 39 ISR & NI & A1e0d I
SR dT 3R Tdddl tha & YT {60 91d 81 8R! dRal &1 ST | dT fad gid &1

R0 AT B FHgM | AT it & RNfb Addbdl d SIFRe b dl 3% ol dldbd ANl b gRT
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Thells WG gidl & | T1Y B ISTY 3R Sehfae & A1eaH A I8 RSP B P 83 IHI U
[CREIRE|
"SI o<1 BT gl & ART

At 9 TS B 3% §HART

b dl SINREHdl T8 BT SIA8T: Tddhdl SRS &l ATET8 & g &1 3R &1d &1 ollg
A 3] LEIHTA I 1999 T g1 T &t wifoe I 2006 T 39 AR o U T IaiM &1 T =
B3 | ST & IR 99 AT & Gt 1l WA garsfi &1 & Th SHHGR, TR-
Ve Tyl 3R UPIR Had THTS! & U0 63 Y dRW Sepifd SR 3R THIS &) JaRe
=0 Y WG 9 H Hag |

TPl DI UATHY SARTHHT DI BT 2,
YRT P YPTER | Had I ©.... |

ST T dT ATANT BT TS : H-5 19 bl 3TN BT YRR J TS 3R dlds TG
T SAFGRI AT B3 & [T e Tadsdl SRIRT ST 2003 & Siciid o=1 o a4
8 % WBHR 3R WA § faftm mifdeon &1 grarg o & e Y= fovan a1 § 39
SifaRad ik uga nfafaferdl & a1y uReRiar Saracs! 3R YFTER Had R U R @t
Hifa B ufe sma s faRive garsii & sRe e dT Ua &3 & U HRal g |

"§H 99+ 9§ 31 8,
I B W AT

g SRRl T8 & SR Aol arelt UfaRi : Jddbdl SIRTSedl IwTe & J9g
fGHTd 3R TR & =0 H Ul off St 8 S 6 I 3R ufdes 81, YR & s
SIS T Gg & M BT, Siia- & it & & BT &1 ura =1, 7 Ry a1 iR A 81 Rya
&1, SAFGR 3R URGRIT 51 311fe 3 Ufasmd ot ol & |

" Tq=IdT BT YT Y,
Y R Bl WS PeI”

. gadhdr STREewdT IwE & A1e9H I SRl 3R Jdabd b & Tl § Th
g S Suif 3l 2 31d: gH T fidey HiTw & PR &1 faR1y 3 B MUY A §U
o dl SITRe& Al T8 & Se,%1 I YUl dR- 8 301 T8N &1 ANgT Ul gurl &1+ St
IR R BT HA & fere IRT A=Al
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