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VISION - 3

A world class energy entity with commitment to environment and social values.

— MISSION \

» Toplan, develop and operate energy resources efficiently.

» Toadoptstate ofthearttechnologies.

+ To achieve performance excellence by fostering work ethos of learning and
innovation.

* To build sustainable value based relationship with stakeholders through mutual
frust.

» Toundertake rehabilitation and resettlement of project affected persons with human
face.

L &

— VALUES N
+ Zeal to excel and zest for change.
* Integrity and fairness in all matters.
* Respect for dignity and potential of individuals.
* Ensure speed of response.
* Strict adherence to commitments.
= Foster learning, creativity and team work.

\\ » Loyalty & pride in CPSE.
Y
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MESSAGE

I am happy to know that the Central Vigillance Commission
is observing Viglance Awareness Week on the theme
"Independent India @ 75 Self Reliance with integrity, #&d3 wnd
@ 75 aegfmr @ wenbniar from 26th October to 1st November
2021

As a nation, we have had a long and well-established
tradition of integrity and ethics. It is our responsibility as citizens to
re-affirm these ideals as we sirive towards national development
and self-reliance, It is the duty of all the citizens to be vigilant and
combat corruption in every sphere of life

| am happy to see that the Central Vigilance Commission is
taking the necessary steps to bring the citizens together to
strengthen our commitment towards progress and self-reliance
while remaining rocted In our iceals

I extend my greetings to all those associated with the
organization of Vigilance Awareness Week at Central Vigilance
Commission and wish the campaign every success.

’[Zwk'ow.ud./

(Ram Nath Kowvind)

New Delh|
October 0b, 2021




VICE-PRESIDENT OF INDIA
MESSAGE

| am pleased to learn that the Central Vigilance Commission
is observing Vigilance Awareness Week this year from 26"
October to 1 November, 2021,

The theme of this year's Vigilance Awareness week is
"Independent India @ 75: Self Reliance with Integrity; @ad
IR @ 75 9y 9 eirePHar which is in consonance with the
journey that our country has had since its independence. A Self-
reliant India is a dream for all her citizens and such a dream can
only be fullilled with the participation of all. | have Taith that
everyone would adopt integrity and ethics in their daily life as we
move in our journey towards self-reliance.

I hope 1o see all citizens and stake holders collectively
participate in large numbers in the fight against corruption. We
need to come together o reiterate the ideals ol integrity,
transparency and accountability and strive towards embracing the
values that have guided us in our journey so far.

On this occasion, | commend the Central WVigilance
Commission for their efforts in combating corruption and convey
my best wishes for the success of Vigilance Awareness Week,

“' i

(M. Venkai

New Delhi
0™ September, 2021
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Minister of Power and

Government of India

MESSAGE

| am pleased to |learn that the Central Vigilance Comimission is
observing Vigilance Awareness Week this year from 26" October to Ist
Nevermnber, 2021 with the following theme:

" Independent India @ 75: Self Reliance with Integrity;
WA AN @ 75 ; St @ st

Corruption. remains one of the obstacles to our country’s
development and progress, It gives me immeanse happiness to sea the steps
being faken by the Central Vigllance Commission to bring forth an
environment that fosters transparency and accountability, The vision of 3
self-rellant India can be fulfilled when the ideals of integrity and ethics are
ingrained into the daily lives of all the citizens and stakeholders.

| convey ny best wishes for the team at Central Vigilance
Commission in their efforts. | hope to see the participation of all
stakeholders in large numbers and wish sveryone associated with this
endeavar the wvery best for the successful observance of Vigilance
Awareness Week, 2021,

.-"'-..

( R. K. Singh

Shram Shakti Bhavin, New Delhi-11000) Phone : 490-T1-23717474, 23710411
Fux 2 +01-11=23710065, E-mail : rafksinghizgav.in

Minister of New & Renewable Energy
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MESSAGE

I am happy 1o know that the Central Vigilunce Commission is observing
Vigilance Awareness Week, 2021 on the theme “Independent India @ 75:
Self Reliance with Integrity; SAAHRT @ 75:
from 26™ October to I November.

Tackling corruption is one of the biggest challenges faced by this
country. It gives me immense pleasure to sce that several proactive initiatives
are being undertaken by the Central Vigilance Commission in overcoming this
hurdle. However, there is a need of collective effort that must be undertaken by
all the citizens of the country to achieve the Intended objectives

I solicit the paricipation of all government officials, related
stakeholders and citizens of this country 1o participate in this year’s programme
with whale-hearted enthusiasm, | extend my greetings w all those associated
with the Central Vigilance Commission and wish the campaign every success.

",

(Dr. Jitendra Singh)

MBBS (Stanley, Chennat)

M., Medicine, Fellowship (A1IMS, NDL)
MNAMS Digbetes & Endocrinology

AnugaEndnan Shawan South Block Mew Gelhi - 14007171
<. Rafl Marg, New Dsll\ - 110001 el 012301018, Fax 28016857
Tel  011-23316766. 23714230 Mot Black, New Delpl - 110001

Fax. 011-233168745 Tal 011.23092475 Far 01123092748
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MESSAGE

Vigilinee Awireness Week (26™ October to 1Y November, 2021}

s o matter ol pleasure that during the ¢urrent vear the Commission hos issued (e
puidelines for observing Vigilance Awareness Week (rom 26" October, 2021 to Y November,
024 The theme for the currenl vear™s Vigilanee Awaréness Week is ag under:

T AT (@ 75: Aeaiaer 7 A

“Independent India (o 75: Self-Relianee with Integrity™

Self-relionee and imegrity aie the twor weals which need focus as they are importing for
achieving abl-romnd progress wnd developmient of the country. During the Vigilance Awareness
Week there is an oppormnity for all 1o re-aflirm ourselves towards our collective duty and
responstbility 10 ensure wransparency and imtegrity in the svstems and procedures:

This year @ special iminanve has been wken w create awwareness [or the complaint
mechanism available under the Public Interest Disclosure and Protection of Infosmers [ PIDPI)
reselution. Durig the cument vear. all the organizauons have also been vequested w focus on
improvements in imternal processes and other house-keeping activities.

| e Commission appeals to all the citizens of the vountry to come torward, during the
73" vear of Indepenidence. and support the diive to aehieve sell-reliance with integrity.

(SURESH N. PATEL)
Central Vigilance Commissioner
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FOREWORD

| am extremely delighted to know that Vigilance Diepartment is observing "Vigilance Awareness Weelc-
2021" from 26th October to 1st November, 2021. The theme for Vigilance Awareness Week-2021 ag
given by CVC is "Independent India@75: Self Reliance with Integrity" (¥3ti3 WRd @76 weufesr 4
amef*iT), which is a very apt topic in today's context when the whole nation is celebrating 75th
anniversary of our Independence as " Azadi ka Amrit Mahotsav" and is moving rapidly towards self-
reliance with different initiatives of Govt. of India.

On this occasion, Vigilance Department is coming out with the new edition of Vigilance booklet
'Integrity: A Way to Self Reliance'. Recent CVC circulars, Case Studies and various "Systemic
Improvements" suggested by Vigilance Department, new articles/pocms from field executives &
officials etc. hnwbeencnmm]ﬂdtupmwdeaphtfmtu create awareness amongst officials. The main
motive of Vigilance Department is to lay stress on the efficacy of preventive vigilance in systern
improvement, curbing corruption and working collaboratively to accomplish the onganizational goals
as well as maintaining a sense of transparency and accountability across the departments.

Al a time when the world is suffering from a deadly pandemic, Govi. of India has attempted to convert
this crisis into an opportonity and strengthen ils fight by becoming Aatmanirbhar or self-relianl. Sell-
reliance for an organization is a vision towards activities that are self-supporting in economic terms and
indicate reliance on one's own resources. Self-reliance is surely the prime aspect to create prosperity
andempluyummmmn'mum and discourage themhmemmhm[hsmpcmdﬂmeachm:ployee
of the organization would adhere to the principles and values enshrined in the ethics policy of the
organization. Maintaining integrity in our all official functions will help the organization to grow with
continual improvement to accomplish the organizational objectives. In any Institution/Corporation,
values of honesty, integrity and transparency are the main pillars on which business is to be carried out.
If this habit is inculcated, each employee would act self-reliantly for effective and transparent
fumctioning of the organization and such an organization becomes collective strength of the nation, in
whole.

The principle of honesty, integrity, transparency, fairness and righteous action are the gniding lights for
efficient and effective governance. In THDC India Limited, we are committed to ensure the adoption
and implementation of highest standards of corporate governance. Vigilance Awareness Week gives us
an opportunity to rededicate ourselves to the cause of eradication of corruption from our society and
reinforcing the fact that the "Honesty is the best Policy”,

T gratefully acknowledge the efforts of Vigilance Deptt. for systern improvement during whole year and
in getting this book published. On the occasion I extend my best wishes for successful celebration of
Vigilance Awareness Week-2021,

LY

[x._-:\Eb:L — = 't/_
Place: Rishikesh "—_W.FTE“-_,I'{_Z*D 2
Date: 11th October 2021 (R. K. Vishnoi)
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PREFACE

Vigliance Awareness Week reminds us our responsibility to maintain  integrity,
transparency and accountability in our organization to create a corruption free environment. We
are going to celebrate Vigilance Awareness Week this year from 268" October to 1% November,

2021 with the theme “Independent India@75: Self Reliance with Integrity” (¥aa7 #Rg @75
weatawsr # eRtadwan) The Central Vigilance Commission has rigntly chosen this theme to

commemorale diamond anniversary of India's |ndependence as well as our campaign of
Aaltmanirbhar Bharat Abhiyaan (Self- Reliant India Movement). This theme reaffirms our resolve
ta fight corruption and ensure integrity in public life to usher in a new era of Self Refiant India.
We have to achieve the dream of Sardar Patel by making India prosperous and self-reliant with
honesty and integrity.

Integrity is the key altribute of good governance that means the process of making good
decision and their effective implementation. It is imperative that Integrity, Transparency and
Accountability have to be inculcated inlo the governance o ensure the effective implementation
of policies, procedures & rules of organization and 1o empower the general public. The campaign
against corruption is not just a one-day or just a one-week affair The participation of each and
every employee of the Corporation to create awareness and thelr anti-corruption efforts
throughout the year would cerainly lead to eliminate corruption from organization and society,
We should make efforts to build an hopest and ethical system where the policies are based on
intearity and ethical principles. There is a need (o lake all preventive measures and systemic
reforms and also use IT & modern technology to combat cormuption.

{n the occasion of Vigilance Awareness Week. Vigilance Department is publishing a
booklet titled  “Integrity: A Way to Self Reliance”, comprising some of the CVC guidelines &
circulars. Case Studies, Systemic improvement citculars issued by Vigilance Departmenl along
with relevant articles/poems for creating awareness amongst officials.

Let us all join hands and work unfiringly for eradication of corruption from all spheres of
life. | appeal fo all fo inculcale Integrity as a way of life for the realization of the full potential of
the individual and progress of the nation. Active participation of individual, who pledge to abide
by principles of honesty and integrily, is of utmost importance in our fight against corruption.

Mot —

(B. P, Gufita

Place: Rishikesh
Date: 14-10-2021
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This booklet is purely for the purpose
of providing guidelines and is intended
for official use only and should not be
quoted as authority in any official
reference or produced in a Court. A
reference, whenever necessary, should
always be made to the original orders
on the subject.
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SURIECT

PIDPI COMPLAINTS

GUIDELINES FOR LODGING PIDPI COMPLAINT

PUBLIC NOTICE-GOI ON PIDPI

CASE STUDIES BASED ON INVESTIGATIONS
CONDUCTED BY VIGILANCE DEPARTMENT

CASE STUDY-1

CASE STUDY-2

CASE STUDY-3

CASE STUDY-4

SYSTEMIC IMPROVEMENTS SUGGESTED BY
VIGILANCE DEPARTMENT

RECENT CVC CIRCULARS
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PART-I

PUBLIC INTEREST
DISCLOSURE AND
PROTECTION OF
INFORMER (PIDPI) /
- COMPLAINTS
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1. The complaint should be in a closed/ secured envelope and should be
addressed to Secretary, Central Vigilance Commission. The envelope should
clearly be inscribed with “Complaint under the Public Interest Disclosure™ or
“PIDPI".

2. The complainant should give his/her name and address in the beginning or end
of complaint or in an attached letter. The name and address should NOT be
mentioned on the envelope.

3. Only complaints pertaining to employees of the Central Government or of any
corporation established by or under any Central Act, Government companies,
societies or local authorities owned or controlled by the Central Government
fall under the jurisdiction of the Commission. Personnel employed by the
State Governments and activities of the State Governments or its
Corporations etc. will not come under the purview of the Commission.

4. Complaints should be sent via post only. Complaints received through emails,
Complaint Management Portal or any other electronic medium will not be
entertained.

5. In order to protect identity of the person, the Commission will not issue any
acknowledgement and the whistle-blowers are advised not to enter into any
further correspondence with the Commission in their own interest. The
Commission assures that, subject to the facts of the case being verifiable, it will
take the necessary action, as provided under the Government of India
Resolution mentioned above.

6. The complaints should have vigilance angle and should not be for grievance
redressal.

7. PIDPI complaints should not include details that identify the complainant. If
the inclusion of such details is unavoidable then a normal complaint may be
lodged in the CVC portal.

8. Previous circulars and letters on PIDPI are available on the website of the
Commission and may be referred to for further details.
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PUBLIC NOTICE
GOT Resolution on Public Interest Disclosure and Protection of Informer

1. The Government of India has authorized the Central Vigilance Commission (CVC) as
the "Designated Agency' to receive written complaints for disclosure on any allegation
of corruption or misuse of office and recommend appropriate action.

2. The jurisdiction of the Commission in this regard would be restricted to any employee
of the Central Government or of any corporation established by or under any Central
Act., government companies, societies or local authorities owned or controlled by the
Central Government. Personnel employed by the State Governments and
activities of the State Governments or its Corporations etc, will not come under
the purview of the Commission.

3. In this regard, the Commission, which will accept such complaints, has the
responsibility of keeping the identity of the complainant secret. Hence, it is informed
to the general public that any complaint, which is to be made under this
resolution should comply with the following aspects.

i) Thecomplainishould bein a clesed/ secured envelope.

ii) The envelope should be addressed to Secretary, Central Vigilance Commission and
should be superscribed "Complaint under The Public Interest Disclosure". If the
envelope is not superscribed and closed, it will not be possible for the Commission to
protect the complainant under the above resolution and the complaint will be dealt
with as per the normal complaint policy of the Commission. The complainant should
give his/her name and address in the beginning or end of complaint or in an attached
letter.

iii) Commission will not entertain anonymous/pseudonymous complaints,

iv) The text of the complaint should be carefully drafted so as not te give any details or
clue as to his/her identity. However, the details of the complaint should be specific
and verifiable,

v) In order to protect identity of the person, the Commission will not issue amy
acknowledgment and the whistle-blowers are advised not to enter into any further
correspondence with the Commission in their own interest. The Commission assures
that, subject to the facts of the case being verifiable, it will take the necessary action, as
provided under the Government of India Resolution mentioned above. If any further
clarification is required, the Commission will get in touch with the complainant.

4 The Commission can also take action against complainants making
motivated/vexatious complaints under this Resolution.

5. A copy of detailed notification is available on the web site of the Commission
http://www.cve.nic.in.

Issued in Public Interest by the Central Vigilance Commission, INA, Satarkta
Bhawan, New Delhi.

Sd/-

Secretary
Central Vigilance Commission
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VIGILANCE AWARENESS WEEK
Hdhdl AT™hdl TodTg

26" October - 1* November, 2021

INTEGRITY

IS DOING THE
RIGHT THING,

EVEN WHEN
NO ONE IS

WATCHING.

C.S. LEWIS

Independent India@75: Self Reliance with Integrity
O ARd @75: TIESaT ¥ HeATASRar

waswar emr, dvadRh s /RfeE
Vigilance Department,THDC India Limited




PART-II

“CASE STUDIES”
BASED ON INVESTIGATIONS
CONDUCTED BY VIGILANCE/
' DEPARTMENT
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Case Study-1
A. Background:

Vigilance Department, THDCIL carried out the scrutiny of Internal Audit
Report, wherein one of the Para was taken up for detailed investigation.
The matter was regarding the Furniture advance & Computer advance to
employees. Based on the investigation, some irregularities were observed.

Brief of Irregularities & Observations:

During investigation, it was observed that the THDCIL's Furniture
advance, Clause no. 5.3 & Computer advance, Clause no. 8.4. were not
complied within stipulated time, The employees who had obtained the
Furniture advance & Computer advance, did not submit the necessary
documents & hypothecation deed as per laid down provisions & rules of
THDCIL's Furniture advance & Computer advance. On identifying &
reminding to such employees by the concem department, the requisite
documents were submitted.

Recommendations / Implementation:

» Based on the investigation done and anomaly observed, a Systemic
Improvement was issued by Vigilance department.
¥ Inordinate delays for submission of necessary documents against the

received Advances have been minimised. Strict Adherence to laid
down provisions/rules/policies have been observed.
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Case Study-2

Background:

Vigilance Department, THDCIL carried out the scrutiny of Internal Audit
Reports, wherein one of the Para was taken up for detailed investigation, The
matter was regarding the procurement of printing & stationary without
tendering process. The material was procured on the basis of spot purchase,
however, the payment was made to firm through RTGS mode. Based on the
investigation, some irregularities were observed.

Brief of Irregularities & Observations:

During investigation, it was observed that the printing & stationary material
was procured four times on the basis of spot purchase, however, the payment
was made to firm through RTGS mode. The current stock position of items was
not taken into account during preparation of proposal for procurement of
printing & stationary material. The relevant documents & bills/ tax invoices
were not verified by the concerned officer before submitting the bills to Finance
deptt. for payment. The reference page nos. of Stock register were also not
mentioned in the relevant documents while submitting the bills to Finance
deptt. for payment. Total 03 Stock registers were found in which entries were
madefor purchases of printing & stationary material. However, it had been
clarified by executing deptt. that the separate Stock registers were prepared due
to transfer/ allocation of work of concerned officers.

Recommendations / Implementation:

» Based on the investigation done and anomaly observed, a Systemic
Improvement was issued & circulated by Vigilance department. Vigilance
deptt. suggested that the procurement of material should be in transparent
manner wherein the relevant documents / invoices must be verified by
concerned officer during processing of payment. In addition, the stock
position in only single stock register should also be updated on the basis of
receipt of material. On transfer/ allocation of work of concerned officer, the
same stock register should be handed over to his successor.

» The frequent spot purchases of miscellaneous items have been minimized
up to the possible extent. Subsequent to issue of the systemic improvement,
strict adherence of laid down provisions/rules/policies have been observed.

7
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Case Study-3
A. Background:

Vigilance Department, THDCIL carried out the scrutiny of Internal Audit Reports,
wherein one of the Para with regard to inordinate delay in signing of contract
agreements was taken up for detailed investigation. In some of the cases, the works
were started after issuance of Letter of Award but contract agreements were not signed
by the contractor within stipulated time. Signing of contract agreement is an
important activity for the execution of works.

. Brief of Irregularities & Observations:

During investigation, it was observed that the works were awarded without loss of
time due to exigency of works. The execution of works was started but the signing of
contract agreements within stipulated time were inordinately delayed even though the
reasonable time were being given to the contractors. The practice of late signing of
confract agreements was being followed. However, the delay in signing of agreement
did not impede the execution of work and there was no delay in start & completion of
the work by contractor, as per T&C of contract.

C. Recommendations/Implementation:

Based on the investigation done and anomaly observed, a Systemic Improvement was
issued & circulated by Vigilance department. Vigilance deptt. suggested the following
system improvements:

» It should invariably be ensured that once the offer is found techno-financially
acceptable, the work is awarded without any loss of time. All the necessary
documents should be kept ready beforehand. Further, to give the contract legal
sanctity, a formal contract agreement containing all the requisite documents,
forming part of the agreement should be signed within reasonable time schedule/
deadlines of letter of award.

» As the late submission of performance guarantee amounts to giving undue
advantage to the contractor by way of saving bank charges, these practices should
strictly be avoided.

» There should be a provision of levying a suitable penalty in the tender conditions
for per day delay in signing of agreemenl on the contractor in case delay is
attributable to him.

» The activity of signing of contract agreement should invariably be made part of
KRA for executives of C&MM deptt./other deptts. signing the agreements vis-a-
vis the reasonable time schedules/deadlines given by them in their letter of
award(s). The same shall also be monitored by the HOP/GM concerned.

# This should be responsibility of officer(s) concerned to put up the monthly details
of late signed agreements to the HOP as well as to Vigilance deptt. in such a way
that it should reach by 7" day of every month.

Inordinate delays in signing of contract agreements have been minimised. In some of
the cases, suitable penalties have been imposed on the contractors for attributed delay
in signing of agreement.
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Case Study-4
A. Background:

C.

During the scrutiny of the Internal Audit Reports byVigilance Department,
THDCIL, it was observed that the Security Deposits were not released on time.
Accordingly, the Para with regard to timely release of Security deposit(s) was
taken up for further detailed investigation.

Briefof ities & Observations:

During investigation, it was observed that there was delay in release of Security
deposit(s) and consequently delay in issuance of work completion certificate
vis-a-vis the provisions available in the contract agreements.
Recommendations / Implementation:

Based on the investigation carried out and anomaly observed, a Systemic

Improvement was issued & circulated by Vigilance department. Vigilance deptt.

suggested the following system improvements:

« Security Deposit (Initial Performance Security + Security deducted as
retention money during execution of the work) post completion of work
should be released to the contractor(s) timely in compliance to the provisions
laid down under contract agreement.

* The successful work completion certificate should be issued timely on
successful completion of the work in compliance to the provisions laid down
under contract agreement.

* The Engineer-in-charge of the work will be responsible for delay in release of
security deposit and delay in issuance of work completion certificate.

Inordinate delays in timely release of Security deposit(s) and issuance of work
completion certificate have been minimised. Strict Adherence to laid down
provisions under contract agreement has been observed.
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VIGILANCE AWARENESS WEEK
Hdedl SRS dT Aodlg

26" October - 1* November, 2021

Independent India@75: Self Reliance with Integrity
T AR @75 TIforsaT | HcATASRAT

Fawar Aumr, duadnft sfEar f@Ees
Vigilance Department,THDC India Limited
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PART-III

SYSTEMIC
IMPROVEMENTS
SUGGESTED BY
VIGILANCE
' DEPARTMENT -
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Systemic Improvements Suggested by Vigilance Department
consequent to observations made during Surprise Checks &
Intensive Examinations during the period

(i) Systemic Improvement in respect of use of official email IDs, issued on
16.11.2020.

(ii) Systemic Improvement in respect of the expenditures in organizing
Cultural programme/functions at Projects of THDCIL, issued on
27.11.2020.

(iii) Systemic Improvement in respect of the submission of requisite
documents after sanction of various advances to employees, issued on
18.01.2021.

(iv) Systemic Improvement in respect of Performance Security/security
Deposit against awards through Work Order(s), issued on 28.01.2021.

(v) Systemic Improvement in respect of payment/reimbursement against
monthly wages, EPF and GST, issued on 16.04.2021.

(vi) Systemic Improvement in respect of properly maintaining and
presenting the documents and appropriate consideration of all
components of cost of work for award while seeking approval, issued on
09.06.2021.
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(i) Systemic Improvement in respect of use of official email 1Ds.

The executives of Vigilance department are regularly conducting scrutiny of the
Compliance report(s) on Audit Para as submitted by Finance department from
Project sites as well as at other offices of THDCIL against the audits conducted by
Internal as well as External Auditors as a part of Preventive Vigilance, Certain
ambiguities have been observed in respect of not properly implementing use of
official email Ids with @thdc.co.in by Vigilance Deptt. through Compliance
Report received in replies made against Audit Para,

During examination in one of the cases, it is noticed that IT department has issued
official email Ids with @thdc.co.in domain to all executives, supervisors and
secretarial staff for doing the official communication within as well as outside the
organization. Office Order in this regard has also been issued from the Corporate
Policy department to use only official emails for all official communications but the
same is not being implemented/ followed in letter and spirit.

In view of the above, it is to put on records that all the employees will be
individually responsible, in case , he/she does not comply with the guidelines
conveyed through office order of THDCIL. It is therefore requested that all
HOPs/HODs at Corporate Office, projects and other locations direct all the

employees for necessary compliance.
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(ii) Systemic Improvement in respect of the expendifures in organizing
Cultural programme/functions at Projects of THDCIL.

For the welfare of employees, Cultural programme/functions are organised every
year at the projects. There is no doubt that organization of different cultural
programmes/events is beneficial to the overall well being of the organization and
contributes to the productivity & development of the organization, yet there should
be proper guidelines/SOP/Policy for organising such activities and proper
financial provisions to supporl different clubs/societies functional in the
organization.

1. Tt has been observed that majority part of expenditure of any cultural event is
borne by the management but shown to be organised by the club/society and the
procurement is done by the Committee purchases/Spot purchases, which always
have scope for financial irregularities. All expenses are being done in the garb of
"established practice in the past".

2. It has been seen that while preparing the proposal for organizing such cultural
programme/ events, Clause no. 1.1.1 & 4.1 of THDCIL Procurement Policy-2009
were mentioned. These clauses are related to procurement of goods and are not
related to execution of cultural events, but the aforesaid clauses are being
mentioned in the proposals to initiate the committee purchases with a reasoning
that suitable clauses are not mentioned in THDCIL Procurement Policy-2009 and
are being put up as per the "established practice in the past".

3. In this regard, it is advisable that suitable relevant clauses should be brought
out explicitly in the proposal in line with laid down clauses of DOP & THDCIL
Procurement Policy for arrangement/hiring of services to organize the cultural
programme/function/event. The procurement entity may decide the appropriate
mode of purchase depending on the nature of requirement, quantity, value and
other requirements, etc. If the suitable clauses are not laid down in policies/rules of
the cm‘pnmtmn, the same may be incorporated in consultation with Management.
An SOP in respect of arrangement/hiring of services to organize the cultural
programme/function/event may be developed to avoid further ambiguity and
subjectivity & to ensure transparency and accountability in the system.

4. Tt has also been observed in one case that the proposal to award the work/
services to concerned L-1 firm was initiated on 05-11-2019 and the approval was
accorded by Competent Authority on the same day i.e. 05-11-2019, and the work
orders were issued to firm on 04-11-2019, one day prior to approval of the
Competent Authority. This happening clearly reflects irregularity and malafide in
the working. Even if there is urgency of the work, the post-facto approval may be
sought with mentioning the appropriate facts in the proposal note. Such lapses
must not be repeated in the system.

THDC INDIA LIMITED
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(iii) Systemic Improvement in respect of the submission of requisite
documents after sanction of various advances to employees.
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(iv) Systemic Improvement in respect of Performance Security /
Security Deposit against awards through Work Order(s).

The Executives of Vigilance Deptt. are regularly conducting Surprise
Inspections and Intensive Examinations at Project Sites as well as in other
offices of THDCIL as part of Preventive Vigilance. During Inspections, it is
observed by Vigilance Deptt. that Project Authorities of THDCIL are awarding
various works viz. civil works, engagement of man power, hiring of equipment
etc., through work orders at the Project(s) level.

During examination in some of the cases especially engagement of Man-Power
through local contractor(s), it was noticed that requirement of Performance
Security / Security Deposit, as mentioned under Chapter-21 of THDC
Procurement Policy-2009, is being over looked while issuing award of the work
through Work Order(s). The work orders are found to have been issued by one
deptt. merely by copying the work order issued by other deptt. for similar nature
of work without any value addition.

Against observations of Vigilance Deptt. w.r.t. non-availability of certain
important terms & conditions in work orders, generally the replies are received
with excuses viz. work order is issued in parity with other such & such deptt. of
the project/ this is a practice at the project/ this is a small value work/ this
requirement is not written in the THDC Procurement Policy for Work Order etc.

As no allowance is found to have been mentioned / given in respect of
exemption from taking Performance Security/ Security Deposit in cases of
award through Work Orders under Chapter 21. In addition, it is to bring on
records that Work order is basically a "Form of Contract" under specified
condition and the THDC Procurement Policy, no where, stops / deny the right of
Owner/ Principal Employer to take security against due Performance of the
work. Taking Performance Security/ Security Deposit from the contractors
even in the small contracts will not only protect THDCIL's Interests but keep
the contractors aligned to work properly, rightly & ethically also.

In view of the above, it is requested that all departments of THDCIL be directed
for strict compliance in respect of obtaining Performance Security / Security
Depositin all cases of awards through Work Orders.
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(v) Systemic Improvement in respect of payment / reimbursement
against monthly wages, EPF and GST.

The Executives of Vigilance Deptt. are regularly conducting Intensive
Examinations and Surprize Inspections at Project Sites as well as at other
offices of THDCIL as a part of Preventive Vigilance.

During inspection, following ambiguities have been observed in one of the
case:

* During operation of the Contract Agreement, the minimum wages to the
man-power deployed were paid for total number of days of whole of the
month in violation to the terms of Memorandum issued time to time by Dy.
Chief Labour Commissioner in respect of fixing rates of minimum wage for
different category of Labour.

« During operation of the Contract Agreement, EPF was reimbursed without
proper check of the documents submitted in support, availability of the
Man-power and proper calculations.

» During operation of the Contract Agreement, GST on bought out Items was
not considered appropriately at the applicable rates on the items and were
paid on the basis of demand raised bythe contractor only.

In this case, it was noticed that the memorandum issued time to time by Dy.
Chief Labour Commissioner in respect of fixing rates of minimum wage for
different category of Labour categorically states that the minimum rates of
wages include the Wages for weekly day of rest but while making the
payments against monthly RA Bills, this important condition was overlooked
and payments for actual number of days of a months were made thereby
resulting in extra payment to the contractor by the Execution Dept. These extra
payments made have however been recovered from the contractor.

The reimbursement against EPF was also found to have been made without
proper checks of the documents submitted by the contractor in support viz.
attendance for availability of the man-power and proportionate calculations
etc. Sometimes, one contractor may have different agreements for different
locations or similar location/company. It is, therefore, mandatory that there
should be proper check for manpower list for whom the EPF paid vis-a-vis the
attendance as per attendance register used for deployment of man-power by the
company. Payment of extra salary on account of extra number of days may
also add/contribute to the extra EPF reimbursement.

It was also noticed that while reimbursing the payment against bought out
items to the contractor as per terms of the contract agreement, neither the
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proper bill was raised applying differential GST rates ranging from 0% to 18%
on different category of items nor any percentage was mentioned while
claiming lump sum GST amount. This has resulted in extra payments time to
time. These extra payments have been recovered from Contractor on
intervention of Vigilance Deptt. now Checking of the applicable rates on the
items on proper bill is to be ensured by the officers initiating/approving/making
payments.

It must be kept in mind that while making the payments against RA Bills, all
documents necessary for making payments be mandatorily checked and the
guidelines / directives applicable be essentially adhered to by the Engineer-In-
Charge.

In view of the above, it is requested that all HOPs/ HoDs at Corporate Office,
Projects and other locations may please direct all the officers and employees to
apply due diligence while making payments /reimbursement in respect of
Wages, EPF and GST etc.

duadiaht §fam e
THDC INDIA LIMITED
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(vi) Systemic Improvement in respect of properly maintaining and
presenting the documents and appropriate consideration of all
components of cost of work for award while seeking approval,

The Executives of Vigilance Dept. are regularly conducting Intensive
Examinations and Surprize Inspections at Project Sites as well as at other
offices of THDCIL. as a part of Preventive Vigilance.

During inspection, following ambiguities have been observed-

« Improper maintaining and presenting the relevant documents important for
reference and helpful in decision making process in the case file while
putting the same for approval to Competent Authority.

« In addition, the cost of one component (H.S. Diesel) of work was found
deliberately considered by execution in wrong way i.e. keeping
responsibility of purchase of H.S. Diesel from market & delivery of the same
to site on THDCIL's shoulder to make cost of H.S. Diesel an indirect
component. This way, by separating the two costs i.e. cost of Hiring of
Machine & cost of H.S. Diesel, the proposal was brought within the ambit of
delegated power of the Competent Authority at the Project. No attention was
paid to this important aspect that by such manipulation the indirect cost of
transportation of H.S. Diesel to the site which was around 20 Km. from the
H. S. Diesel dispensing point and around 30 Km from Project Office will
cost dearly to company.

In this case, it was noticed that NOC issued by State Govt., which was carrying
very vital/important communications w.r.t type of machines to be deployed,
scope of work and the authority designated to execute that work etc., was not
presented in the concerned case file while seeking approval of the Competent
Authority. Against this very important observation of Vigilance Deptt, an
excuse was made in the reply by the Execution Depit. that all the relevant
documents were maintained separately and were placed before the Competent
Authority in decision making process. This is not the correct way of work. The
case file must be complete in all respect while seeking approval of the
Competent Authority and further checks by Audits/ Vigilance.

The matter of not considering the cost of H.S. Diesel as an integral part of cost
of work of "Hiring of Heavy Earth Moving Machines from Market' was then
referred to the Company Secretary for necessary clarification. It was clarified
by the Company Secretary that for such proposal(s), the cost of hiring and cost
of H.S. Diesel to be incurred for operation of hired machine will be the cost of
work. Vigilance observed that the proposal should have accordingly been put
up to the competent authority for approval as per delegation allowed under
DOP but the same had not happened.
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In view of the above, it must be kept in mind that while preparing the files for
approval of the Competent Authority, all documents necessary for decision
making be mandatorily placed with proper reference in file and the
communication made in the important documents be essentially brought out in
the proposal and consideration of cost of all components of work essential for
award should be appropriately considered before referring the appropriate
delegation under DOP.

In view ofthe above, it is to put on records that in case(s) of hiding / not properly
presenting documents, which may affect decision making by Competent
Authority as well as consideration of all costs of component of work for award,
are not found appropriately considered and not referred with correct delegation
ofthe Competent Authority, the officer(s) concerned will be held responsible

In view of the above, it is requested that all HOPs/HoDs at Corporate Office,
Projects and other locations may please direct all the officers and employees to
apply due diligence in processing & putting up the file(s) before Competent
Authority for approval.

THDC INDIA LIMITED
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CENTRAL VIGILANCE COMMISSION e W, e, wieda,

Otraie o ity w7 R0z

011-24600200 Satarkta Bhawan, G.BO. Complex,

9%/ Fax : Block A, INA, New Delhi-110023

011-24651186 /e 020VGLI023/be e 8
Rfs / Daed 23112020,

Qffice Order No, 17/11/2020

Subject: Filing of Immovable/Movable Property Return by officers/officials

Timely filing of property relum by ihe officials of Ministries/ Depariments/ Organisalions
is one of the mandatory requirement under Conduct Rules. Property relums are also a good
tool for CVOs o detect the source of funding of the assets of the officials and to find out whether
these have been acquired through legal means. Non-filing of property returns constitutes good
and sufficient reasons for instituting disciplinary action against the delinguent officials.

2, While examining the reporis submitted by some of the CVOs, the Commission has
obsarved thal in most of the organisations, many of the officers/officials are yet to file their
Annual Immovable/Movable Property Return (IPRMPR) for the previous year L.e. 2019, In most
organisations, the last date for filing of return is 31" January. Almost nine months have since
lapsed and the organisations are yet to secure 100% compliance in this regard.

3,  The Commission has expressed its deep concern at such a prolonged delay in filing of
IPRMMPR by the officerslofficials of organisations and has directed to complete the exercise
|latest by 30" Movernber, 2020 to achieve 100% compliance. Those officers/officials who do not
file their IPR/MPR by 30.11.2020, appropnate disciplinary action may be initialed agains! them.

4. All CVOs/Administrative authorities should ensure strict compliance to the abﬁe

instructions under intimation to the Commission,

(M.'A. Khan)
Officer on Special Duty

To:

1. All Secretaries of Ministries / Depariments of Gol /CMDs/Chief %uthesf Heads of
CPSEs /PSBs/PSICs/ Fls ! Autonomous Organisations, ele.

2. All Chiefl Vigilance Officers of Ministries / Departments /(CPSEs /PSBs /PSICs Fls |
Aulonomous Organisalions, elc.
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www.cve.nicin BT Hawel A

Sy CENTRAL VIGILANCE COMMISSfON T 7, sfiftah sifartan,

011-24600200 Sﬁ‘h“# Y. 7 w1023
ataricia Bhowan, G.P.O, Complex,

e Fa : Block A, INA, New Delhi.| 10071

01i-24651 186
./ No..,. Mo, 000V GL- 18 - Yoy

s / Dated J1:12.2020

Clreular No LR 2524

Subject. Timely finalizavuon of Depanmental  Inguirs  Procecilngs-improving  svigilupce
adminiination

Rel: (i) Commisston's Circular No, 800 (gy 992} dated VL0214
(i) Commission’s Circular No. 81z p09 3) e G103, 1999
(i) Commission's Cirealar No, Jivig9(7) datest 1h, 09, [ 999
(iv) Commission’s Cireular No. 000VG LR dated 23,05, 2000
V) Commissivn's (iTice Order No, SHORZ004 dhatead VDL 082004
(i) Commission's Clrcular No. 2012016 dated 1R.01.2016

The Centrnl Vigitunce Commission a2 pirt of it functions of exercising superintendence
over the vigilanee sdminisemtion of the organsmtions soversd under 18 silvisory jurtsdiction and
for bripging whoul impavernent dand officiency in the sme, las been omphostzing on ey
mtution and complenon of the disciplinary proceedings, whirever reguired. The Cymmission 1y
al the view that any Jeliy bn initiotion or Bnalizaeton of the disciphnory action is gefilies in the
Interest of the- organizatson, nor that of the oficial coscemed.

2 Crigebetllnes have been bssued by the Commession in ths regard, defimmg e ime (s for
vanouws stages of diseiplinary proceedings: in order 1o ensuie hat theee 15 o undlue defoy on the
part ool e concemed suthontesofficizls. However, W is observed that desplie clenr guidelines
fmsuel by he Commission wed Department of Persoonel & Troining (DeP&Ty ke
authoniiesfaficials concermed are not sdhermg to the presenbed Hing-Gmil wnd The discplinary
proceedings i some cases tke mueh longer Uine, which leads w unwarrmmiod delay to Gnaliion
ol diseiplinary case. Any unexplained, undue delay moy also be a vanse of manecessary litgation
und provide undie dvantapeforassment 1o the champed oifizer. Suoh deluve on o band belp m
evading penaly on guilty officials, while prolonging the agony of the officials who may have been
churge-sheeted womgly In few cases and wre finslly exanermied

Comd.. 2




-II

-

3 [he delay in completion of depanmental proceedings on the part of the organizaiion
concemned hizs alse anracted adverse comrents rom the Honhle Supremes Count of lndia in Civil
Appeal No. 958 of 2010 Prem Math Bali Vs, Registrar, High Court of Belhi & Anr in its Judgment
oted: 16, 12.20135,

4. In cominuavion of OV s guidelines dated 23,05, 2000 and DoPT OM dated 14 102013,
the Commission thesefore, b0 ensure promplitimely petion in disciplinary magiers where major
pemally proceedings ave been inltiated/sre 1o be injtiated, the Tollowing time limit may be ndiered
10! -

Sl No. _Singe of disciplinary sction Time Limit
| Issue of Charge Sheet 1o the stage of | All the requirdd  sctions moy  be
appointment of 10 and PO completed  within a  period of 02

months from the date of issue of First
| Stage Advice of the Commission,
Conducting  department]  fhguiny and | The inguiry report shonld be submitied
siibmission of report by the Inguiry offiger | within 6 months from. the doe of
(1.0 appointment of inguiry officers ___
. | Owerall additional time for all'any of the | In addition to the above time limit @
above stnges of disciplinary proceedings, due | period ol | more month may be tken,
[l SO wnsvoilohie/unforeseen | i required.
| cireumstances |

(25 ]

5, The Commission desires that the above time limit should be sdhered wostrictly by the
autharities in the erganisaions concerned. Since initintion and conduct of disciplinary proceedings
i5 within the. domain of the disciplinary authority concemed, the CVOs may bring the above
puidelines of the Conunission o the mtice of the ompetent wthorities for complinnee,

1

F

<[ Ragiv Vamnad
UhiTicer on Special Dy

To
(i) The Seeretaries of ull Ministries/Depanments of Gol
(i) All Chief Executives of CPSUsPublic Sectyr BunkwPublic Sector Insurance
Companies’ Autonomous Bodies ele.
(it Al CVOs of MinistriesTrepartiments of Gol/CPSUsPublic Sector Banks/Public Secior
Insurmnce Comnpanies’ Automomous Bodies eic
(v} Website of CVIC

Copy to:

[repurtment of Personnel & Training [Shei Lok Ranjan, Additional Secretary, Dol'&T],
Naorth Block, Wew Delhi-110 001 for informustion amd necessary sction
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Cirvalar No. 912720

Subjeet: Judgement dinted 28032018 in Criminal Appeal No, 13751370 of 2013
passed by Supreme Court of India.

Mimistry of Law and Justice, vide their Cifice Memorandum No, N-E7/ 0720 18-NM
dated [3.062018 have brought 10 notice. the judgement dated 28.03.2008 af the Hon'ble
Supreme Court in the abave cited Criminal Appeal. Copy of QML dated [ 3.00.18 of Miniatry
ol Liw and Justice is enclosed.

r¥ As pointed oul by Ministey of Law and Justice, in ihe judgement doted 28.03.2018.
Fon bl Supreme Court had ordered for limiting the perlod of say aeanted by a court o law
e shy oths, except in exceptional circumstances. The Commission hos desived that the
orders dated 28032018 mny be kept in view, while handling/examining courn maers in the
orgamisations. In respect of thode coun cases, whepe stay was granted by a trind court more
thint six months ago and also in cases based on CBI's investigation, which huyve been kept in
abeyince due o coun’s arders, the sues may be exanmed in e light o the afprementioned
judgerment ol the Hon'ble Supremie Court. Appropriate and immediste steps may also be
fatken, m consulition with the organtzation’s counselsLegnl Branch to ensure thit the sy, I
sramietl by @ court of Liw, s vacated within six. months” pericd and court proceedings are
commened.

3 The abeve position may also be brooght 1o the potice of the Chiel Executive and
Legal Branches ol the organisations concerned for keeping the Supreme Coun's onders in
view, while hamdiing Legal/ Court matters.

4 Complete judgement of the Hop'ble Supreme Court may be accessed from the
Suprene Cotrt's website {lirough the Jink
Dips:fsg i pov. mAsupremep w20 2758037580 Judgement 28-Mar-201 8.0dl.

3 1t may be usted for compliance with immediare effect ] P._,ﬁ‘”‘
o g

{Bajiv Verma)
Officer on Special Dy

Al Chikel Vigllanee Officers

Encls: As abuave.




Fiie Mo NA7T0/Z0185: WiV
overnment of [ndea
ministry of Law and Jushce
Depanmen of Justice

Jaisalmer House
26 Wansingh Road, New Delkhi-110011
Dated the 13" June. 2018

OFFICE MEMORANDUM

Subject: Judgement dated 28.03.2018 in Criminal Appeal Nn. 1375-1376 of 2013
passed by Hon'ble Supreme Court of India

Sir,
This Depantmenl has recewved a copy of Judgement dated 2803 2018 m

Crminal Appeal No 13751376 of 2013 passed by Hon'ble Supreme Cour of India,
through the Office of Hon' bie Prime Minister for forwarding to all concerned

The implication of the aforesaid judgment is thst where any aclien by a
of Iaw the same shall stand ;.';c;_lad aul:;:rnat:calll_.- at tne expiry of 6 months from the dale of
the order 1.e. 26.03.2018, unless Ihe same Js exlended by a speaking order FuHhEr the
judgmﬁnl casls a responsibility on the courl granting slay that the speaking order must show
that ihe case was of such exceptional nature that continuing the siay was more imporarni
than having the trial finalized. Also, in such cases where the stay s extended, the Inal court
has been directed to fix a date not beyond six months of the orcer of stay so that on expiry
of period of stay, proceedings cﬁmmeﬁce.

The judgme’ of Hon'ble Supreme Counl can be accessed at
htlps Hscigovan/supremecourt2011/27580/27580 Judgemen! 28-Mar-2016 pol

ol . e
IGJridbar G Pai)
Director

Ph 23072145

——— e

Secretary
Cepardiment of Atomic Energy
Anushakli Bhavan, Chatrapaihi Shvaji
ttakara) Marg, Mumbai - 400001

Copy la - Under Secretary (Ji). Department of Justice for uploading on portal w
PMOID No 4B27311/PMOIZ018-Pol dated 24 D4 2016
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Circular No. 20/1220 o 2 Dated ol

Subjeci:- Drisposal of ald pending cases.

Centrnl Vigilmee Commission, as part of 1is functions of exercising superintendence
over Vigilance Administation of the organizations under its advisory Jurisdiction las been
emphasizing it timely completion of action in vigitnce related matters. Any delay fn
lnalization of such matters Is neither in the imerest of the organization nor that of the
employee concerned. Lindue delay on one hend provide prolonged opporunities o o cormupt
public servant 1o fndulge in inappropriste activities, On the other hand, any unwarranted
delay in comclusion of vigilance related matiers is detrimental for an honest public servant,
who may have got involved in a vigilance case, due to various reasons.

2. In order to ensure that o vigilance related matler is taken to Hs Jogical conclusion
within a ressonable time frame, the Centrsl Vigilance Commission s issued guidelines,
time and agatn, specifying the time limit for cach siage jnvolved in a vigilence case.
Henwever, it has been observed that some casss are nol brought 16 logical conclusion i a
timely imanner and remain pending in the organizations for unduly long period of time, due 1o
variety of reasons.

£ The Commission, vide Circular Neoi 181220 daed 14.12.2020 (available in
downloadable form on Commission’s website, www.cve.gov.in) has prescribed time limit fore
varipus stages of disciplinary action, as tabulated below -

Sl Stage of disciplinary sction Time Limit

Mo,

I. |lasue of Charge Sheéet w the stage of | All the required asctions may be
appointment of 10 and PO completed within a period of 02

manths from the date of issue of
| First  Stage Advice of the
Commission,

2, | Conducting departmenml Ingoiry  and | The ihquiry  report shoold  be
submission of report by the Inguiry officer | submitted within & months from the
(1.0x) date of appoiniment of inguiry
_— officers

3. | Overall sdditional time for allfany of the | In uddition 1o the above fime limil, a
above stages of disciplinary proceedings, | period of | more monfh may be
due @ some univoidable/unforeseen | laken. i1 requineid.

elnumstances

Contd. 2.,
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4, The Commission is regularly reviewing old pending cases with the respective
organizations and has appreciated the efforts of the organizations in bringing most of the old
cases to a logieal conclusion, On a review of cases, it is observed that a limited number of
cases, which originated in the period of 0LOL20Y1 (o 31.12.2018. are pending in some
organizations for various reasons, some of which are listed below:-

(i Stay granted by a court of law;

(i)  Case pending in a court of law,

(iii}  Case kept in abevance as the official had been terminated from service in
another case;

(iv)  Although, the officer was working with the Central Govi. at the time of
commission of misconduct, but the Disciplinary Authority, Le., the State Govt.
is yet 10 furnish its views/recommendations;

(v) The misconduct was committed in an organization where the official was on
deputation/posted earlier and later on, he, either reverted back to his parent
organization or was transferred to another organization and there was
difference of opinion between the authorities concemed in the two
departments.

5, The Commission has directed that in respect of those organizations where a few old
cases are still pending. the Chief Executive and the Chiel” Vigilance Officer of the
orzanization should ensure that the vigilance cases initiated between the period 01.01.2011 to
31122018 must be finalized latest by 31.05.2021. The organizations may take all necessary
steps and may follow up the pending cases with the auwthorities concerned, within the
organization and outside too, il required, 1o ensure timely action in these cases.

6. As regards the cases pending in a count of law for a long time, it may be noted that the
Commission vide its Circular No, 19/12/20 dated 22.12.2020 has already drawn the attention
of the organizations to the judgement dated 28.03.2018 in Criminal Appeal No. 1375-1376
of 2013 passed by Supreme Courl of India
hitps://sci.gov.in/ 11/27580/27580 Judgeme -Mar-2018.pdf), in which
the Supreme Court had ordered for limiting the period of stay granted by a court of law to six
months, except in exceptional circumstances. The organizations may lake necessary and
appropriate action in respect of those cases where stay has been granted by u lower court, in
view ol the aforementioned judgement of the Supreme Court.

7. The progress made in taking the old pending cases to their logical conclusion may be
intimated to the Commission by the CVOs concerned,

LB The above time schedule may be noted for sirict compliance. ch}/

{Rajiv Verma)
Officer on Special Duty

Ta
(i The Secretaries of all Ministries/Departments of Gol
(i) All Chief Executives of CPSUs/Public Sector Banks/Public Sector Insurance
Companies/Autonomous Bodies ete,
(iiiy Al CVOs of Ministries/Departments of Gol/CPSUs/Public Sector Banks/Public
Sector Insurance Companies/Autonomous Bodies elc.
(iv)  Website of CVC
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Circular No, 03/03/21 it P T e e e

Subject:-  Second stage consultation with the CVC o disciplinary cases
involving consultation with UPSC,

Reference:-
{1 Commission’s Circolar Neo 17702712 issued  vide Jetter  No.
MV GLAYS dated 07122012,

Central Vigitance Commission attaches uimost Importmce o tmely finalization
of disciplinery proceedings and has wken all possible steps (o ensure thal onee the
disciplinary procecdings are initiated against o government offietal, the same are taken 1o
logical conclusion. atter following due procedime. swithin the timeline prescribed under
virious puidelines issied by this Compission and Deparment of Personnel and Traming.
The nnportance of tmely Tinalization of departmental procecdings has olso been highlighted
by Hon'ble Supreme Court of Indi in Civil Appeal Moo 958 ol 2010, Prem Nath Bali Vs,
Registrar, High Court of Delhi & Anr, in its judamen dated 06,12.2013

2 As per mandate given wm Section 8O He) of CVO Acl 2003 and the laid down
procedire, the authorities concemed are requue) o approach his Commissiom for advice w
two stages, in respect of officers who are covered uider the advisery jursdiction of this
Commission. However, in respect of ofticers of All Indig Services and other officers,
wherein original order imposing any of the penally is 10 be issued by the President. Union
Public Service Commission is also required 1o be approached by (he govemment. to decide
bt the quantum of penalty 1o e imposed on sech officers,

3 Henee, with a view w0 avoid delay avisimg o of dunlity of suhority, this Commission
vide its Circular Mo, 17712/12 dated 07 122012 Tad dispensed with the 2 stape consulistion
with Central "v"]giluncr: Commission, in respedt of those cases, whene consultation with LIPSC
is alst required, before deciding about the quantum of penalty. Heowever, it has been
observed that this step has not oblained the desired result, Considerable debay has been noted
m Analization of disciphnary proceedings in those cases also. where the proceedings were
mitiited oo e advice of Cemral Vigthimee ©ommussion. buy 7™ singe consultation with
UPSC was reguited and LIPS s advice was ubtabised by the authorities concerned

Cond._. 2...
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4. One of the reasons noticed for delay in such cases is that while approaching
UPSC for advice about the quantum of penalty on the Charged Officer concerned, the
fact that disciplinary proceedings were initiated on the advice of Central Vigilance
Commission in that particular case, is not highlighted by the organizations,

5. Therefore, it is desired that the suthorities concerned, at the time of approaching
UPSC for advice, in respect of those cases, where this Commission’s First Stage Advice
was sought and obtained, must highlight the fact that the particular case was based on
the First Stage Advice given by the Central Vigilance Commission, so that the cases
receive due attention with the authorities in UPSC and its advice is tendered on priority
basis. [t may be done by superscribing the file cover of cases being referred 10 UPSC
with the words “Vigilance Case™ on a Red Sticker , similar to the process being
followed in respect of important files pertaining to other urgenttime bound

Parliamentary matters and Lok Sabha/Rajya Sabha questions etc. W

(Rajiv Verma)
Officer on Special Duty

To,
(i)  The Secretaries of Ministries/Departments of Government of India.
(ii)  The Chief Secretaries to Union Territories.
(iiiy  All Chief Vigilance Officers of Ministries/Departments of Government of
India

Copy for information:-

(i)  The Secretary, Union Public Service Commission.
(iiy  The Secretary, Department of Personnel & Training.
(i) The Director, Central Burcau of Investigation.
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Cireular No. 03/04/21

Subject:- Transler of officersfofficials working in Vigilance Unit of the organization-

reg.
Rel: (i) Commission’s Circular No, 98/VGL/G60 dated 15.04,1999
(i) Commission's Circalar No. 98/VGL/AG0 dated 02.11.2001
(iii}) Commission’s Chreular No, 17/4/08 dated 01.05.2008
{iv) Commission"s Circular No, 02/01/12 dhinted 04.00.2012
(v) Commission's Cireulay No, 0309/13 dated 10.09.2013

Cemral Vigilince Commission, as part of its function of exvreising supeérvision
over vigilimee adminisiration of the organizations under its advisory jurisdiction, has
issued puidelines, a4 referred fo above, relating 1o wransfer of ollicials working in
Vigilunee Units of the organizations. The Commission has. already idemtified posting in
Vigilunce Units/depamments as "sensitive posting’. 11 has been observed that undue long
stay of an official in such a sensitive post st ane place, has the potential of developing
vested interests, apart (rom giving nise 1o unnecessary complaints/allegations ete. [n order
tn etphasize on the importance af the issve and to ensure tansparency, objecrivity, and
uniformly in approach, the Commission has decided to modify its eardier guidelines. The
Commission would now direct as under:-

(i} The tenure of persontel n vigilance unit o1 one pluce including PS/PA and
lower level functivnaries, should be Hmited 1o *thiree years™ only. Such
personnel who have completed three years in Vigilanes Units can be given
anather tenure of three vears in vigilance unit, in continuation of carlier
tenure, but ar & different place of posting. 1t would mean that the persommel
cn liave two continuaus postings in Vigilmee Uplis, o1 two different places
al posfing, each running into a maximum of three years.

i} T4 case of personnel presently working in Vigilance Units of the
organizations converned, who have worked for more thin three years. the
wxercise of rransferving them owt of the presen place of posting may be
sturted in phases, with priority to be given to shift/transfer personnel who
have served for the maximum period ln Vigilinee Unit, The personnel, whe
have completed more than live years in Vigllance Units w same place,

. |




{1ii)

(iv)

(v)

ivi)

[vii}

should be shifted on top priority basis. In first phase, atleast 10% of the
persons (minimum of one person), who have worked beyond three years,
should be shifted in sequentinl order, without exception, i.e., on the basis of
first come first go principle. An illustraiive example of the manner in which

THDC INDIA LIMITED

the exercise is to be conducied is given below: -

Mame of the organization- *X'

I 2 3 4 | 5
No.  of | No. of | No. of | Out of column | No. of officials

olficials | officials officials o [(3), ne. of | working
posted in | working be  posted | officials between  four
Vigilance | for>3 years |out in first | working for=5 | and half years

Units phuse years to five years
86 | 4 4 (10% of |3 (to be posted | 1 (to be posted
column 2) oul i first out  in first
| phase) phase)

[n case, a personnel has served al one place in Vigilance Unit for more than
three years, his tenure at the next place (if posted in Vigilance Unit) may be
curtatled to ensure that the combined renure a1 two places is limited 1o six
vesars only,

After transfer lrom Vigilance Unit, a compulsory cooling off period of three
years should be observed before a person can be considered again for
posting in Vigilance Unil of the organization concerned.

A person, afler completion of three years in Vigilunce Unil of an
organization may be considered for transfer on deputation basis. in the
Vigilance Unit of another organization, subject to the policy of the
organizations and/or authoritics concemed, on the subject.

In case of transfer on deputation basis and/or transfer to another unit in the
same organization, priority/preference should be given fo those personnel
who have sought transfer or applied for deputation on the basis of posting of
their spouse.

Induction training of preferably seven days should be given to the personnel,
at the time of their posting in Vigilance Unit and further training al regular
interval may be given. so as to enable them to function smoothly and
efficiently. A hybrid model for the training may be developed, which may
in¢lude online training.

. The first phase of transfer’posting of minimum of 10% of the personnel |as
ndicated in para 1 (i) above] may be completed by 31.05.2021. Further, it may be
ensured that the exercise of ransferring all the personnel who have worked for more than
3 years at one place is completed by 30.06.2022.

h
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3. In the orgamizations where there is a vigilance cadre, the vigilance personnel may
be transferred to other place/station in Vigilance unit after completion of tenure of three
years at one place/station in the vigilance unit of the organisation concerned.

4. The details regarding transfer of personnel 1o and from Vigilance Units should be
provided 1o the Commission by the CVOs concerned in parn 9 of the Quarterly
I"erformance Repont being submitted by them to the Commission.

5. The guidelines for transfers/postings fn view of COVID-19 pandemic to be kept in
view while effecting transfers/postings.

b, The above instructions may be noted for strict complinnce <L
(Rajiv Varma}
Officer on Special Duty
Ta
(i} The Secrearies of vll MinistriesDepoartments of Gaol

(i} All Chief Exceutives of CPSUs/Public Sector Banks/Public Sector Insurance
Companies/Autonomous Bodies ete.

(i) All CVOs of Minisries/Departments  of  Gol/CPSUs/Public  Sector
Banks/Public Seclor Insurance Companies/Autonomous Hodies ete.

{1v) Website of CVI
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Clirculnr No, 04/04/21

Subject: Transparency in Works/Purchase/Consultuney contracts awarded on
nomination basis.

Reference:
() Commission's Clreular No.[S/05/06 dated 1905, 2006
(i) Commission’s Office Order No 230707 dated 05.07.2007
fiit} Commission's Office Order No, 1905/10 dated 19052010
{ivi Commission’s Circular No 18/12/12 dated 11.12.2012
(v} Commission's Circular No.0a/07/18 dated 11.07.2018

Centml Vigilanee Commission, & part of its drive to-ensore iransparcncy, W promoi
healthy competition and to provide falr and equitable trestment jo all interested parties in
mattera of public procurement, has izsued puidelines from time o time emphasizing on the
need 1o adopt tendering process as a basic reguirement, before award of contract 1o any
pary.

2. Tendering process or pubfic auction is a basic requirement for award of contract by
any Government agency, Any other method, especially award of contmet om nomination
hasis would smownt to 4 breach of Aricle 14 of the Constitution guamntesing right to
equility which implies right to equality to all interested parties. The award of
contragts/projects/procurements  on pominatien  bagis  without  adequaie  justification
smouls Lo restrictive practice eliminating competition, firmess and equity. Hence, award
al” cantracts’ through open competitive bids should remain the most preferred mode of
fendering




3. However, in some exceptional and inevitable circumstances, the contracts may be
awarded on nomination basis: for instance, during natural calamities and emergencies
declared by the Government; where procurement is possible from a single source only;
where the supplier or contractor has the exclusive rights in respect of the goods or services
and no reasonable alternative or substitute exists; where the auction was held on several
dates but there were no bidders or the bids offered were too low ete[Ref: SPL{Civil)No,
10174 of 2006 in case of Nagar Nigam, Meerut Vs A1 Faheem Meat Export Pyt Lid.],

4. But, it has been observed that in some cases, the guidelines issued by the Commission
are not being adhered to by the organizations, Therefore, the Commission would refterate
its earlier guidelines and direct that:
i All works/purchase/consultancy contracts awarded on nomination basis should
be brought to the notice of following authorities for information:
a) the Secretary, in case of the ministries/departments;
bj the Board of Directors or equivalent managing body, in case of Public Sector
Undertakings, Public Sector Banks, Insurance Companies, ete.;
c) the Chief Executive of the organization where such a managing body is not in
existence.
(ii)  The report relating to such awards on nomination basis shall be submitted to the
Secretary/Board/Chief Executive/equivalent managing body, every quarter.
(i1} The audit commitiee or similar unit in the organization may be required to check
at least 10% of such cases.

5, Details of all 1enders awarded on nomination basis shall be posted on website of the
organization concerned. in public domain, along with brief reasons for doing so.

f. he above guidelines may be noted for strict cumplim%}rﬁ]

(Rajiv Varma)
Officer on Special Duty

Ta
(i) The Secretaries of all Ministries/Departments of Gol
(i) All Chief Executives of CPSUs/Public Sector Banks/Public Sector Insurance
Companies/Autonomous Bodies etc.
(i) Al CVOs of Ministries/Departments of Gol/CPSUs/Public Sector banks/ Public
Sector Insurance Companies/Autonomous Bodies ete.
(v} Website of CVC
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No 021-AlS-1(2)
Central Vigilance Commission
Satarkta Bhavan
New Delhi
|9 April, 2021

OFFICE MEMORANDUM

Subject: Expeditious disposal of complaints received against employees,
having bearing on Vigilance Clearance - Suitable monitoring
mechanism - Reg

KEmarERb b kb EE kR

With reference to the subject mentioned above, it has been observed from
the proposals being received by the Commission for the purpose of vigilance
clearance that complaints received against an employee gets registered/received
and stays in the vigilance profile of the employee for a very long time.

Commission has noted with cancern that the end result on these complaints
is that there is a) no action for # long time or b) the action not being taken to its
logical conclusion or ¢} the action taken not being updared in the records. This
has led to a situation where the vigilance clearance is being delayed / denied for
no fault of the employee.

2. In this context, attention is invited to Para (3) of DoP&T OM Na
104/33/2005-AVD-I dated 29,10.2007 for members of All Indig Services and
DoP&T OM No [1012/11/2007-Estt (A) dated 14.12.2007 for members of
Central Civil Services/ Central civil posts, which is reproduced below for ready
reference:

“In cases where complaints have been referred to the state /
administrative authority concerned, and no substantive response has been
received from such state / adminisirative authority concerned within three
months from the dare on which the reference was made, the Cadre
Controlling Authority / Disciplinary Authority may provide a copy of the
complaint to the officer concerned to seek his comments. If the comments
are found [0 be prima facie satisfactory by the Comperenl Authority,
vigilance clearance shall be accorded ™
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3,

Despite these provisions, vigilance clearance is being with-held because of

delay in disposal of the complaints received against the employees. To streamline
the process, it has been decided that the following procedure shall be adopted
while handling the complaints received against an employee in an organization,
including the complaints sent by CVC for ‘necessary action':

(i)

(i)

(iii)

(iv)

All anonymous/ pseudonymous complaints must be filed in compliance of
DoP&T OM no 104/76/2011-AVD-I dated 18.10.2013 and 18,06.2014 (
https://documents.doptcirculars.nic.in/D2/D02ser/ 1 04_76 2011-AVD-I-
31032015.pdf) and Commission’s circular no. 07/11/2014 dated
25.11.2014 (https://cve.gov.infsites/default/files/anps25112014.pdf) and
circular no. 12/09/20 dated 24.09.2020.
(https://cve.gov.in/sites/default/files/98DSPO0Y.pdf). as amended from
time to time.

Action on the remaining complaints against the employees must be taken
to the logical conclusion within 3 months of the date of receipt of the
complaint. Logical conclusion here implies that the decision shall be taken
by the organization to either (a) file the complaint or (b) register a vigilance
case for further investigation or (c) register a non-vigilance/ administrative
action case for further investigation. This is in partial modification of
Commission’s  circular no  000/VGL/18  dated  23.05.2000.
(bitps://eve.gov.in/sites/default/files/0000vgl | 8 pdf).

At the end of the third month from the date of receipt of complaint against
the employee and after deciding on the course of action as mentioned in
Para 3 (ii) (b) and 3 (ii) (c) above, a copy of the complaint shall be made
available to the concerned employee, within 15 days through speed post,
wherever the name of employee is mentioned in the complaint. In cases
where the employee’s name is not explicitly mentioned in the complaint,
copy of the complaint shall be made available to the concerned employee
at the stage of registration of vigilance/non-vigilance case against the said
employee. The purpose is to inform the employee that the complaint is
being examined by the organization. The employee shall also be informed
that full opportunity would be given to him during examination. In case of
decision to file the complaint as in Para 3 (ii) (a) above, no further action
is required.

Once a decision has been made to take up the matter as a vigilance case as
in Para 3 (ii) (b) above, the organization shall send its inquiry report to the
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Commission /CV0 seeking First Stage Advice within 3 months of
registration of such regular case. This timeline shall strictly be adhered to.

(v} Once a decision has been made to take up the matter as a non-vigilance/
administrative action case as in Para 3 (ii) (¢) above, the organization must
follow the relevant guidelines/instructions issued by DoPT from time 1o

time.

online to the Commission:

a. Number of complaints pending for more than prescribed time limit, yet
to be made available to the employee concerned, as in Para 3 (iii) above;
b. Number of complaints pending for more than prescribed time limit, yet
to be closed or registered as a vigilance/non-vigilance case, as in Para 3

(ii) above;

¢. Number of cases pending for more than prescribed time limit, yet to be
sent for FSA as in Para (iv) and (v) above;

CVOs shall submit the following information in the QPRs being submitted

d. Number of cases under process within the prescribed time limit.

fustration

Complaints pending with an Organisation as on 31.12.2020

Anonymous Complaints filed immediately

| Pseudonymous complaints filed after complainant verification

LE LR

Remaining 06 complaints on which | Filed Ul
decision taken as per Para 3 (i) | Vi case 03
Mon Vig Case 02

manths as per Para 3 {iv)

In 05 complaints, copy of complaint has 10 be shared with the concerned
employee within | week of arriving at the decision as per Para 3(ii) (b} and {c)

In Vig cases, nquiry report to be submitted to CVO/CVE for FSA wilhin 3

Non Vig cases as per Para 3 (v) to be governed by retevant DOPT guidelines

5. Asa pilot to begin with, the backlog complaints received till 31.12.2020
shall be disposed off as per the guidelines issued in this circular and compliance

reported by 31,05.2021.

6.  All the Head of Ministries/ Departments/ Organisations and their CVOs 10
ensure strict compliance 1o the above-mentioned guidelines with respect to the
disposal of complaints, The status of complaints received after 01.01.2021 shall
be reported through the online QPRs with effect from the 3™ Quarter of 2021,
Necessary modifications to the QPR format will be made in this regard.
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7. These instructions/guidelines shall be applicable to the category of
complaints which are taken cognizance by the organization while issuance of
vigilance clearance of employees, for any purpose.

{Sudh"if%mﬂ)““

Additional Secretary

To

(i)  The Secretaries of all Ministries / Departments of Gol

(ii)  All Chief Executives of CPSUs / Public Sector Banks / Public Sector
Insurance Companies / Autonomous Bodies etc.

(iii)  All CVOs of Ministries / Departments of Gol / CPSUs / Public Sector
Banks / Public Sector Insurance Companies / Autonomous Bodies etc.

(iv) Website of CVC

Copy to

The Chief Secretaries of all States and UTs for information and necessary action
on the complaints pertaining to All India Service Officers.

(Sudbir Komat ¥4
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Subject:  Revised Standard Operating Procedure o deal with Intensive Examination
carried out by Chief Technical Examiners’ Organization.

Ret: Commission's guidelines on Intensive Examination of Procurement & Other
Contracts 2014

Central Vigilanee Commission has revised the Standard Operating Procedure (SOP)
to deal with Imensive Examination carried out by Chiel Technical Examiners’
Organization. The revised Standard Operating Procedure is enclosed as Annexure-1 .

& 'he Commission has directed that the procedure and time limit as preseribed n the
revised SOP should be strictly adhered to by the authovities in the organisations concerned.
The TVOs may bring the above SOP 1o the notice of the competent authorities for strict

compliance.

Encls: As above

T

Loz

{Rajiv Varma)
Officer on Speciul Duty

(i} The Secretaries of all Ministries/Departiments of Gol

(it} All Chief Executives of CPSUs/Public Sector Banks/Public Sector [nsurance
Companies/Autonomous Bodies ele,

fuid - All CVOs of Ministries/Departments of Gol/ CPSLUs/Public Sector Banks/Public
Sector Insurance Companies/Autonomous Bodies ele,

(iv} Website of CVC
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Annexure-1

Revised Standard Operating Procedure to Deal With Intensive
Examination Carried Out by Chiefl Technical Examiners’ Organization

Cemral Vigilance Comunission has considered and revised Standard Operating
Procedure (SOP) to deal with Imensive Examinations carried out by Chief Technical
Examiners” Organization (CTECH). The revised Standard Operating Procedure would constitute
of the following:-

(i)

(i

(iif)

(iv]

)

(vi)

(vii}

{wiii)

Proposal containing procurement contracts of various Organizations to be taken up
for Intensive Examination will be put up by Chiefl Technical Examiners through the
Secretary, CVC for approval of the Commission.

On approval of the proposal by the Commission, intimation will be sent 1o the Chiel
Vigilance Officers (CVOs) of respective Orzanizations for submission of relevant
docoments/detailsinformation to the CTEO for study. before mking up Intensive
Examination. Daies of Inensive Examination will be communicated 1o CVOs of
the Organization concerned. who will be responsible for ensuring availability ol all
concerned persons. documents, testing equipments ete. during  Intensive
Examination.

All necessary documentsfinfmmation will be collected by the CTEO's eam
carrying out the Imensive Examination during the period of Intensive Examination
itself. OV of the Organization concerned shall be responsible for making such
documents/information available during intensive examination to the CTEO's
team.

Samples collected during Intensive Examination will be handed over to the CVQ
of the organization concerned or hisher representative during  Intensive
Examination exercise nsell alongwith a letter for the Laboratory (National Test
House). ther reputed laboratories should be considered Tor the wests, where NTH
does not have testing facility.

CVO of the Organisation concermed will ensure cxpeditious payment 10 the
Laboratory towards testing charges for the above said samples.

Within 15 days of the completion of the Intensive Examination exercise, a drafl
report containing various observations /paras will be prepared by the CTEQ.

A presentation will be made by CTEOQ before the Secretary, CVC within 15 days of
completion of the Intensive Examination exercise, The presentation will be attended
by the Additional Secretary and the Branch Officer concemned, besides the CVO off
the Organization concemed. CMDVCEQ of the Organisation concerned may also be
invited 1o the presentation, il felt necessary by the Secretary, CVC.

The Commission, depending upon its convenience. may like 1o attend the above
presentation,
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(ix)  After the presentation and based on the discussions during the presentation, a

(x)

{xi)

(xii)

i{xiii}

(Xiv)

(xv)

tabular statement of the observations will be prepared by CTEQ, wherein various
observations will be categorized as under-.

{a) Observations having prima facie vigilance angle:

(b) Observations requiring recovery to be effected from the contractor;
(¢) Observations requiring rectification of defects/quality compromises:
{d) Observations requiring systemic improvement(s): and

(e) Miscellancous observations

In case of observations/paras having prima facie vigilance angle, proposal will be
put by the Branch Officer concerned through the Additional Secretary concerned to
the Secretary, CVC for Commission’s approval within 7 days, before sending the
case to the CVO of the Organization concerned for Investigation & Report. There
may be some cases where instead of Investigation & Report, a factual report could
be sought from the CVO. depending upon the gravity of the issues. While time for
Investigation & Report will be 12 weeks, Factual Report will be required to be
submitted by the CVOs within one month,

Draft Intensive Examination Report containing all the observations including the
observations prima facie having vigilance angle. along with above discussed tabular
statement will be put up to the Secretary by the respective CTE for approval. The
Intensive Examination Report will also contain observations/paras having prima
facie vigilance angle, which will be distinctly marked as vigilance paras. The
vigilance paras will be dealt separately on Branch file. While dealing with
Investigation Report of the CVO on these para, comments of CTEO will also be
obtained.

On approval of the Intensive Examination Report, the same will be forwarded 1o
the CVO of the Organization concerned for submitting Action Taken Report in
respect of non-vigilance paras to the CTEO.

Copy of the Intensive Examination Report will also be forwarded 1o the CMD/CEO
of the Organization concerned as well as to the Secretary of the Administrative
Ministry/Department for necessary action at their end.

The Intensive Examination Report besides being sent in hard copy, will also be sent
through the official email of the Technical Examiner concerned.

CVOs will be required to submit the action taken report in respect of non-vigilance
observations to the CTEO within one month from the date of issue of Intensive
Examination Report. CVOs will be required to send their categorical and
comprehensive recommendations on each observation/para without leaving any
scope for further query from the CTEO,
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(xvi)

ixvii)

{xviii)

{xix)

{xx)

(X}

(xxii}

CVO of the Organization concerned may take up any observation/para of the
intensive examination report for vigilance investigation, with the approval of the
Secretary. CVC through CTEQ.

Notwithstanding the above. an observation can also be categorized as having
vigilance angle on receipt of the action taken report/clarification from the CVOs. A
call in this regard will be taken by the Secretary. CVC with the approval of the
Commission.

Each non- vigilance observation/para will be concluded/closed with the approval of
Secretary, CVC on the proposal of CTEQ,

Overall time limit for conclusion of the inensive examination case shall be six
months from date of issue of Intensive Examination Report.

Final ¢losure of the Intensive Examination case will be with the approval of the
Secretary, CVC. While putting the case for closure to the Secretary, CVU, CTEO
will also put up updated tabular statement of observations highlighting the action
taken in respect of each observation/para.

Timelines for various activities have been prescribed in the annexure to this SOP.
Overall, one month bonus time will be availuble 10 deal with any eventuality in
concluding the Intensive Examination cases.

I, any Intensive Examination case is not concluded within the prescribed time limit
then such case will be put up to the Commission for review and further action as
felt appropriate by the Commission.

FEE T TR L8]




lime Schedule For Various Activities

Annexure

Activity Time
Allowed
Period of Intensive Examination exercise 7 days
. Preparation of Draft Report and Presentation before Secretary, CVC OR the 15 days
Commission after completion Intensive Examination exercise
Finalization of the Intensive Examination Report including statement of 7 days
observations/para after the above said presentation
Approval of the Intensive Examination Repont by Secretary CVC 7 davs
Issue of the final Intensive Exanimation Report 3 days
Processing of the case for approval of the Commission regarding vigilance para | 7 days
by the Branch Officer and issue of OM 1o the CVO of the Organization
concerned by the Branch Otticer after the presentation
Submission ol Reply /Clarification /Action taken Repon in respect of non- One
vigilance para by the CVO to the CTED Month
Further query, it any, by CTEQ on the Reply /Clarification /Action taken One
Report of the CVO with the approval of the Secretary, CVC, Month
Reply by the CVO o the CTEQ on such queryiqueries raised by CTED Orne
Maonth

Serutiny of the fina] Reply/Clarification/Action Taken Report lrom the CVO One
by CTEC and submission of the case for approval of the Secretary, CVC Month
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Submission of Investigation Report in respect of vigilance para by the CVO to Three
the Secretary, CVC Months
In case, decision is taken by Secretary, CVC to call for Factual Report from One
CVO of the Organization concerned, instead of Investigation & Report, on Month
some observation(s)/para

If, vigilance angle is detected in some observation /para on scrutiny of the Reply |  Three
[Clarification /Action taken Report received from the CVO, then with the | Months

approval of the Secretary, CVC, such observation(s)/para covering the issues
comprehensively will be transferred to the Branch Officer concerned. Who, in
turn, will put the same for Commission’s approval through Additional Secretary
concerned and Secretary, CVC. On approval of the same by the Commission,
CVO will be required to submit [Investigation Report on such
observation(s)/para.
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feaiw / Dated.... 03062021
Circulur No. 06/05/21

Subject:-  Adoption of Integrity Paci-Revised Standard Operating Procedure:-
regarding.

The Commission has reviewed the Standard Operating Procedure (SOP) for
adoption of lwegrity Pact (IF) by all Governmem Organizations, Public Sector
Enterprises, Public Sector Banks, Insurance Companies, other Financial Institutions and
Autonomous bodies ete; A copy of the revised S0P is enclosed. which would be
applicable for adoption and implementation of the [P by the organizations concerned.

4 The present SOP would replace the eaclier SOP issued vide Circular Mo,

02/41/201 7 dated 13.01.2047, o
Q@f‘*’ ‘

(Rajiv Varma)
Officer on Special Duty
Encl: As above,
T
i All Seeretaries of Minisiries/Departments, (The revised SOP may also be

shared with the existing 1EMs in the organizations concerned)

{ii) All CMDsHead of CPSUs/Public Sector Banks/Organizations. (The revised
SOF may also be shared with (he existing IEMs in the organizations
concerned)

(i) All CVOs of Ministries/Departments/CPSUs/Pablic Sector
Banks/Organizations, (The revised SOP may be brought to the notice of
the Chief Executive of the organization concerned)

{iv) All Independent External Monitors.
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. Transmiting Prosperity.....
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1.0

1.1

1.3

1.4

fafds

STANDARD OPERATING PROCEDURE FOR ADOPTION OF

INTEGRITY PACT

BACKGROUND

In order to ensure transparency, equity and competitiveness in public
procurement, the Commission recommends adoption and
implementation of the concept of Integrity Pact (IP) by Government
organizations, Public Sector Enterprises, Public Sector Banks, Insurance
Companies, other Financial Institutions and Autonomous Bodies etc.

Vide Circular No. 02/1/2017 dated 13.01.2017, the Commission issued
a Comprehensive Standard Operating Procedure (SOP) for adoption and
implementation of Integrity Pact.

Further, vide Circular no. 15/10/20 dated 20.10.2020, the eligibility
criteria for consideration for empanelment as Independent External
Monitor (IEM) was reviewed and revised.

Deptt. of Expenditure vide OM dt. 19.7.2011, issued guidelines to all
Ministries/ Departments/QOrganizations including their
attached/subordinate offices and autonomous bodies for implementation
of IP. Also. vide OM dated 20.7.2011 Deptt. of Expenditure requested
Department of Public Enterprises for directions to Central Public Sector
Enterprises for use of IP.

Further, in view of the increasing procurement activities of Public Sector
Banks (PSBs). Insurance Companies (ICs) and Financial Institutions
(Fls), the Commission vide Circular No. 02/02/2015 dated 25.02.2015
advised that all PSBs, PSICs and Fls shall also adopt and implement the
Integrity Pact.




b

INTEGRITY PACT

The Pact essentially envisages an agreement between the prospective
vendors/bidders and the buyver, committing the persons/officials of both
sides, not to resort to any corrupt practices in any aspect/stage of the
contract. Only those vendors/bidders, who commit themselves to such a
Pact with the buyer, would be considered competent to participate in the
bidding process. In other words, entering into this Pact would be a
preliminary qualification. The essential ingredients of the Pact include:

Promise on the part of the principal not to seek or accept any benefit,
which is not legally available;

Principal to treat all bidders with equity and reason;

Promise on the part of bidders not to offer any benefit to the employees
of the Principal not available legally;

Bidders not to enter into any undisclosed agreement or understanding
with other bidders with respect to prices, specifications, certifications,
subsidiary contracts, etc.

Bidders not to pass any information provided by Principal as part of
business relationship to others and not to commit any offence under PC/
IPC Act;

Foreign bidders to disclose the name and address of agents and
representatives in India and Indian Bidders to disclose their foreign
principals or associates;

Bidders to disclose the payments Lo be made by them to agents / brokers
or any other intermediary;

Bidders to disclose any transgressions with any other company that may
impinge on the anti corruption principle.

Any violation of Integrity Pact would entail disqualification of the
bidders and exclusion from future business dealings, as per the existing
provisions of GFR, 2017, PC Act, 1988 and other Financial
Rules/Guidelines etc. as may be applicable to the organization
concerned.
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2.2

3.0
3.

3.2

Integrity Pact, in respect of a particular contract, shall be operative from
the date IP is signed by both the parties till the completion of contract.
After award of work, the IEMs shall look into any issue relating to
execution of contract, if specifically raised before them. As an
illustrative example, if a contractor who has been awarded the contract,
during the execution of contract, raises issue of delayed payment etc.
before the [EMs, the same shall be examined by the panel of [EMs.

However, the IEMs may suggest systemic improvements to the
management of the organization concerned, if considered necessary, to
bring about transparency, equity and faimess in the system of
procurement.

IMPLEMENTATION PROCEDURE

As stated in Department of Expenditure’s O.M. dated 20.7.2011,
Ministries/Departments may, in consultation with the respective
Financial Adviser and with the approval of the Minister-in-charge,
decide on and lay down the nature of procurements/contracts and the
threshold value above which the Integrity Pact would be used in respect
of procurement transactions/contracts concluded by them or their
attached/sub-ordinate offices.

In case, any individual organization desires to lower the threshold value,
they may do so with the approval of the competent authority of the
organization.

Procurements/contracts would cover procurement of works, goods and
services by the organization concerned.

The above provision is also applied for procurements/contracts made by
autonomous bodies for which the Administrative Ministry/Department
concerned should decide the type of procurement activities and the
threshold value above which the Integrity Pact would be applicable.

The procurements/contracts would cover both purchases and
works/services contracts being entered into by the organization
concerned.
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3.3 The provision for the Integrity Pact is to be included in all Requests for
Proposal/Tender documents issued in future in respect of the
procurements/contracts that meet the criteria decided in terms of para
3.land 3.2 above.

34 In all tenders covered under the Integrity Pact, particulars of all IEMs,
including their email 1Ds, should be mentioned, instead of mentioning
details of a single IEM.

3.5 The Purchase / procurement wing of the organization would be the focal
point for the implementation of IP.

3.6 It has to be ensured, through an appropriate provision in the contract, that
IP is deemed as part of the contract so that the parties concerned are
bound by its provisions.

3.7 IP would be implemented through a panel of Independent External
Monitors (IEMs), appointed by the organization. The [EM would review
independently and objectively, whether and to what extent parties have
complied with their obligations under the Pact.

3.8 A clause should be included in the [P that a person signing [P shall not
approach the Courts while representing the matters to IEMs and he / she
will await their decision in the matter.

3.9 Incase ofajoint venture, all the partners of the joint venture should sign
the Integrity Pact. In case of sub-contracting, the Principal contractor
shall take the responsibility of the adoption of IP by the sub-contractor.
[t is to be ensured that all sub-contractors also sign the [P.

3.10 A summary of procurementcontract awarded, which are covered under
the IP shall be compulsorily shared with the IEMs on quarterly basis,
during the meeting. Based on the specific requirement of the
organisations and the no. of tenders floated, the meetings may be held on
monthly or bi-monthly basis, instead of quarterly periodicity.




3.11 The final responsibility for implementation of [P wvests with the
CMD/CEO of the organization.

4.0

4.1

4.2

4.3

44

4.5

ROLE AND DUTIES OF IEMs

The IEMs would be provided access to all documents/records pertaining
to the contract for which a complaint or issue is raised before them, as
and when warranted. However, the documents/records/information
having National Security implications and those documents which have
been classified as Secret/Top Secret are not to be disclosed.

It would be desirable to have structured meetings of the [EMs with the
Chief Executive of the Organisation on a half yearly basis to discuss /
review the information on tenders awarded during the preceding six
months’ period. Additional sittings, however, can be held as per
requirement.

The IEMs would examine all complaints received by them and give their
recommendations/views to the Chief Executive of the organization, at
the earliest. They may also send their report directly 1o the CVO in case
of suspicion of serious irregularities requiring legal/administrative
action. Only in case of very serious issue having a specific, verifiable
Vigilance angle, the matter should be reported directly to the
Commission. [EMs are expected to tender their advice on the complaints,
within 30 days.

For ensuring the desired transparency and objectivity in dealing with the
complaints arising out of any tendering process or during execution of
contract, the matter should be examined by the full panel of IEMs jointly,
who would look into the records, conduct an investigation, and submit
their joint recommendations to the Management.

IEM should examine the process integrity, they are not expected to
concern themselves with fixing of responsibility of officers. Complaints
alleging malafide on the part of any officer of the organization should be
looked into by the CVO of the concerned Organization.
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4.6 The advisory role of IEMs is envisaged as that of a friend, philosopher
and guide. The advice of IEM would not be legally binding and it is
restricted to resolving issues raised by a bidder regarding any aspect of
the tender which allegedly restricts competition or bias towards some
bidders. At the same time, it must be understood that IEMs are not
consultants to the Management. Their role is independent in nature and
the advice once tendered would not be subject to review at the request of
the organization,

4.7 Issues like warranty/guarantee etc. should be outside the purview of
[EMs.

4.8  All IEMs should sign non-disclosure agreements with the organization
in which they are appointed. They would also be required to sign a
declaration of absence of conflict of interest.

4.9 A person acting as an 1EM shall not be debarred from taking up other
assignments such as consultancy with other organizations or agencies
subject to his declaring that his / her additional assignment does not
involve any conflict of interest with existing assignment. In case of any
conflict of interest arising at a later date from an entity wherein he is or
has been a consultant, the 1EM should inform the CEO and recuse
himself/hersell from that case.

4.10 All organizations may provide secretarial assistance to IEMs for
rendering his/her job as IEM.

4.11 In case of any misconduct by an IEM, the CMD/CEQ should bring it to
the notice of the Commission detailing the specific misconduct for
appropriate action at the Commission’s end.

4.12 The role of the CVO of the organization shall remain unaffected by the
presence of IEMs. A matter being examined by the IEMs can be
separately investigated by the CVO in terms of the provisions of the
CVC Act or Vigilance Manual, if a complaint is received by him/her or
directed to him/her by the Commission.
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4.13 All the deliberations during the IEMs’ meetings should be minuted and
in the next meeting, the IEMs should confirm the recorded minutes of
the previous meeting.

50 APPOINTMENT OF IEMS

5.1 The IEMs appointed should be eminent personalities of high integrity
and reputation. A periodical notice inviting applications from eligible
persons will be published on the Commission’s website. After due
scrutiny and verification of the applications and accompanying
documents, as may be deemed appropriate by the Commission, the
name(s) would be included in the panel for consideration for nomination
as IEM.

All applications received after due date of notice issued by the
Commission, shall be considered alongwith applications received in
response to the subsequent notice.

5.2 The zone of consideration of eminent persons for empanelment as IEMs
would consists of:-

(i)  Officer who have held the post of Secretary to Govt. of India or
were in equivalent pay scale, at the time of retirement.

(ii) Officer who have held the post of Chief Secretary of any state of
Union of India or were equivalent pay scale, at the time of
retirement.

(iii) Officers who have held the post of Director General of Police or
were in apex pay scale, at the time of retirement.

(tv) Persons who have held the post of CMD of Schedule *A’ Public
Sector Enterprise and were equivalent to Additional Secretary to
Govt, of India, at the time of retirement.

(v) Persons who have held the post of CMD/MD and CEQ of Public
Sector Banks, Insurance Companies and other Financial
Institutions, at the time of retirement.

(vi) ChiefExecutive Officer of an organization [other than listed above
and were equivalent to Secretary to Govt. of India, at the time of
retirement,
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(vii) Officers who were in the apex pay scale at the time of retirement
in Central Government/State Government/Forest Service.
(viii) Officers in the apex pay scale in all three Armed Forces.

5.3  The Commission would not include a retired person in the panel being
maintained by it for consideration for nomination as [EM, if that retired
person had accepted a full time assignment, post retirement, either in
government sector or private sector or elsewhere. All those empanelled
persons have accepted full time employment elsewhere, would cease to
remain on the panel, from the date on which they have accepted the said
assignment.

54 The Commission would nominate IEMs for an organization, from the
panel of IEMs maintained by it,

5.5 The Commission would not consider the name of a retired officer/
executive for nomination as IEM in a particular organisation, in case that
person has retired from the same organization or has conflict of interest
in any form.

However, in case the person being appointed as IEM in a particular
organization has a conflict of interest, which may have gone unnoticed,
despite best efforts, he/she should inform the Appointing Authority
about the same at the time of offer of appointment being given to him/her
and should not accept the offer for appointment as IEM in that particular
organization.

5.6 Three IEMs shall be nominated for appointment in Maharatna and
Navratna PSUs and two IEMs shall be nominated in all other
organizations.

57 A person may be appointed as an IEM in a maximum of three
organizations at a time.

5.8  An empanelled person cannot be appointed in one organization for a
period of more than three years.
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5.9

5.10

5.11

3.12

5.13
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Age should not be more than 70 years at the time of appointment.

In any organization, the IEMs shall be paid per sitting a fees of Rs.
25,000/- or fees as payable to Independent Board Members, whichever
is less. However, in case, in any organization, the fee payable to
[ndependent Board Members is less than Rs. 25,000/-, the organization
concerned may, after due deliberation increase the fees payable to [EM,
subject to the ceiling of Rs. 25,000/ per sitting.

However, the maximum amount payable to IEMs in a calendar year shall
not exceed Rs. 3,00,000/- with respect to sitting fees.

Expenses on travel and stay arrangement of IEMs shall be equal to that
of Independent Board Member of that organization.

The terms and conditions of appointment, including the remuneration
payable to the [EMs, should not be included in the Integrity Pact or the
NIT. This may be communicated individually to the IEMs concerned.

At the time of appointment of an [EM, a copy of SOP should be made
available to the person being appointed by the organizations concerned.
A copy of Commission’s guidelines on “Tllustrative check points for
various stages of public procurement”, available on Commission’s
website, i.e., www.cve.gov.in, under CTE’s corner may also be provided
to the IEMSs at the time of their appointment, for guidance purpose.

In the event of any dispute between the management and the contractor
relating to those contracts where Integrity Pact is applicable, in case, both
the parties are agreeable, they may try to settle dispute through mediation
before the panel of IEMs in a time bound manner. If required, the
organizations may adopt any mediation rules for this purpose.

In case, the dispute remains unresolved even after mediation by the panel
of [EMs, the organization may take further action as per the terms &
conditions of the contract.
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6.1

6.2

The fees for such meetings shall be same as fee payable to IEMs
otherwise and in addition to the fees for the regular meeting of IEMs, to
be held otherwise and over and above the ceiling of Rs. 3,00,000/-
annually, to be calculated as per financial year. The travel and stay
arrangement for such meetings shall be equal to that of Independent
Board Member of the organization concerned. However, not more than
five meetings shall be held for a particular dispute resolution. The
fees/expenses on dispute resolution shall be equally shared by both the
parties.

The names of all the IEMs of the organization should be available on the
website of the organization concerned.

REVIEW SYSTEM

All organizations implementing IP would undertake a periodical review
and assessment of implementation of IP and submit progress reports 1o
the Commission. CVOs of all organizations would keep the Commission
posted with the implementation status through their annual reports and
special reports, wherever necessary.

All organizations are called upon to make sincere and sustained efforts
to imbibe the spirit and principles of the Integrity Pact and carry it to its
effective implementation.

10
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Circulur No. 08/06/21

H./Noon NOZENGLAOMS

s/ Dated. 8062020

Subject:- Frovedure for handling references received from Lokpal of India.

Under the provisions contained in Lokpal and Lokayukias Aet, 2013, Lokpal of India has

the mandate o inguire into allegations of corruption against cerlain public functionaries and for
mallers connected with them.

el As per provisions contained under Section 20 13 (b) of the Lokpal and Lokayukias Act,
2013, complains i respect of public servants belonging to Croup A, B, C or D are referred by
Lokpal w Cepiral Vigilance Commission lor preliminary inguiry. The Commission forwards
sueh references to the Chiel VigHance (MTcers concerned for preliminary inguiry and repon.

3 [t may be noted that as per provisions contained wnder Section 20(2) of the Lokpal and
Lokayuktas Act, 2013, a report is to be submitted within a peried of sixty days and for reasons 0
be recorded in writing, within a Further period of sixty days from the date of receipt of the
complaint,

4, The Commission has directed that the Chiel Vigilance Officers should ensure that the
investigating officer, who i4 entrusted with prelimimary inguiry of any Lokpal referved complaint,

should have an uninterrupted temdre of minimum of 04 months in Vigilance Unitg/Organization
coneerned in order to ensure continuity and timely completion of such complaints:

& The above instructions may be neted for strict compliance QQV\_Q

{Rajiv Verma)
Officer on Special Duly

To

(i} All CVOs of Ministries/Departments of Gul/CPSUs/Pablic Sector Banks/Tublic
Sector Insurinee Companies/ Amonsmoeus Bodies ete.
(i) Website of CVC
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ot/ Dated.. 23.00.2021

Circalar No. 10/06/21

Subject:-  Heporting ol cases  of  deviations  from  the Central  Vigilanee
Commission’s adhvice-reg,

Referencer (1) DoPT s OM No, TEISZ2TE-AVDOD dated 2509, 1978
(i) DoPT s OM No, TP92/2009%-AVE-11E dated 02.09,20149

Central Vigilnee Commission, m seeordance with the provisions contained under
Section ¥(1) (2) of UVO Act, 2005, tenders mvice o the arganisation concemed on
matters relemed Wit
i In respect of those cases where Conimission™s advice has béen obtained by the
organizations concerned, the competent amhority (s required to proceed further in the
matter, m peeordunce with the advice endered by the Commission. However, there are
accisions when the Disciplinary. Authority concerned mkes a view wihich s different
froan the advice temdered by the Commission in oo particular cose. Al coses of
disagreemeni/ideviation from the Commission™ wdvice are presently reported by he
Chiel Vigilanee Ofcers concerped in Pam 500) of Quurterly Peetormance Repon (QPIR)

being submitted online by the CVOs. under the head “Non-Acceptunce Devigtion ol

CVC advice”

1 Department of Personmel and Training (DoPTh vide their O.M. doted 29091978,
reiterated vide (XML dited 022092019 (us relermed w above) has issued guidelines,
providing for consultation with DoPT regarding those cases where the authorities
concerned propose to disagree with the advice ol the Commission, i respect of oflicers
for whom the appoiming authority is the President, No such procedure has been delined
m respect of Mon-Presidential Appointees

4, I respect of afficers belonging to Ministry of Railways/Railway Board, separte
instrictions huve beew issued by Doll, vide their €0, Noa, 1 T9I62004 AN =N (1)
dated B3.02.200 6, defining procedure Jorfandling cases of disogreement/deviation from

Cond. .2
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Commission’s advice. Later on, DoPT, vide their O.M, No. 23/34/2018-EQ (ACC) dated
02.082019. constituted & commmittee o revisit the existing instructions relating 1o the
settlement ol cases of disagreement between Ministry of Railwavs/Railway Board and
Central Vigilance Commission, The report of the committee is awaited, During the
pendeney of the yeport of the committee. a system ol reporting of cases of
disagreement/deviation from Commission’s advice. o the Commission through the
Chairman and CEO. Railway Board has been adopted by Ministry of Railways/Railway
Board,

. The Commission has dirccted that for the sake of uniformity, all such cases of
disagreement/deviation from Commission’s advice (in respect of Non-Presidential
Appointees), which, presently are not being referred to DoPT by the authorities
concerned, shall be reported by the CVOs of the Ministry/Department ¢oncerned to the
Secretary of that Ministry/Department,

6. In respect of Ceniral Public Sector Enterprises/Public Sector Banks/Insurance
Companies/Financial — Institutions  and  other  organisations.  such  cases  of
disagreement/deviation  trom Commission’s advice, in respect of  Non-Presidential
Appointees. shall be reported 10 the CVO of the administrative ministry/department
concerned. through the Chiel' Executive of the organisation. The CVO of the
administrative ministry shall put up all such cases to the Secretary of the administrative
ministry/departiment concermed. A confirmation in this regard shall be sent to the
Commission by the CVO of the administrative ministry/department.

3s All actions regurdmg reporting of cases of disagreement/deviation from
Commission’s advice in respect of Non-Presidential Appointees, (o the Secretary of the
administrative ministry/department should be completed within a period of two months
from the date of issue of orders by the Disciplinary Authority concerned.

8. The above instructions may be noted for strict compliance.

{Rajiv Verma)
Officer on Special Duty

To

(i) The Secretaries of all Ministries/Departments of Gol

(i) All Chief Executives of CPSUs/Public Sector Banks/Public Sector Insurance
Companies/Autonomous Bodies ete.

(iii) All CVOs of Ministries/Departments of Gol/CPSUs/Public Sector Banks/Public
Sector Insurance Companies/Autonomous Bodies erc.

(iv) Website of CVC

(v)  The Secretary, DoPT, with relerence o Para (4). to reguest to inform the status
ol the report of the Committee.
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Satarkta Bhawan, G.P.O. Complex,
Block A, INA, New Delhi- 10023

R / Dated.. g agag

QOFFICE MEMORANDUM

L]

Subject:-Revised Proforma for furnishing details of the officers by the Cadre
Controlling Authorities while seeking vigilance clearance - reg.

CL L L]

Please find enclosed revised proforma, approved by the Commission, for
furnishing detals of the officers by the Cadre Controlling Authorities while seeking
vigilance clearance from the Commission:

2 All the Cadre Controlling Autherities are requested to furnish the same in the

revised proforma (S. No. 1 to 13 in two separate sheets) to enable processing from
Commission's side in a smooth manner,

SV
(Anirban Biswas)
Under Secretary

Encl. As above

All Cadre Controlling Authorities of Ministries/Departments




PARTICULARS OF THE OFFICERS FOR WHOM VIGILANCE COMMENTS/CLEARANCE BEING SOUGHT

-

5.

(T be furnished and signed by the CVO or HOD)

Narme of the Officer {In full)

Father's Name

Date of Blrth

Date of Retirement

Dnt\é\:uf Entry into Service

Sarvice to which the officer belongs
including batch/year cadre-gtc

wherever applicable

Pasitions held

{during the ten preceding years)

S.No

Organization
(Mame in full)

Designation
Place of posting

&

Administrative/nodal
Ministry/Deptt.
concerned (in  case of
officers of PSUs etc.)

Fram

To




10.

11.

1%

11

DATE:

for the

VIGILANCE PROFILE OF OFFICERS FOR WHOM VIGILANCE COMMENTS/CLEARANCE BEING SOUGHT

{To be furnished and signed by the CVO or HOD)

Whether the afficer has been placed
on the “Agreed LIst’ or “List of Officers
of Doubtful Integrity™.

[If yes, detalls to be given)

Whether any allegation of misconduct
invaiving vigilance angle was axamined
against the officer during the last 10
years and if s0 with what result {*)

Whether any punishment was awarded
to the officer during the last 10 years
and If 50, the date of imposition and
details of the penalty (*)

Is amy disciplinary/criminal proceedings
or charge sheet panding against the
officers, as on date. [if 0, details to be
furnished — including refarence no., if
any, of the Commission)

Is any action contemplated against
the officer as on date [If s0, detalls to
be furnished] (*)

Whaether any complaint |s pending
agalnst the officer [If so, details to be

furmished],

paricd thereafter,

[MAME AND SIGNATURE)

{*} i vigilance clearance had been obtained fram the Commission in the past, the Information may be provided

&
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CENTRAL VIGILANCE COMMISSION ” srEya, = 110023
Satarkta Bhawan, G.P.0. Complex,

Block A, INA, New Dethi-10023
) 015/VGLIO9L
¥ /No.
14.09.2021

famis / Dated... e L

CORRIGENDUM

Circolar No. 17/09/21

Subjeer:-  Adoption of Integrity Pact-Revised Standard Operating

Procedure:- regarding.
w

Reference is invited to Commussion™s Circular Noo 06/0521  dated
[3.06.2021 on the aforementioned subject.

2 In Para 5.13 of the above cited cireular the words *financial year” may be
read as “calendar vear'. The relevant sentence may be read as "The fees for such
meetings shall be same as fee pavable 1o [EMs otherwise and {n addition to the
Jees for the regular meeting of 1EMy, 1o be held otherwise and over and above
the ceiling of Rs. 300,000~ anmually, to be cafculated as per calendar year”™

Lz

(Rajiv Verma)
Oficer on Special Dty

To

(i) All Secretaries of Ministries/Depuariments,

(i} All CMDs/Head of CPSUsPublic Sector Banks/Organizations.

diy All OVOs  of  Ministries/Departments/CPSUs/Public  Sector
Bunks/Organizations.

(ivy All Independent External Monitors.

i s T
v S BERRINE T Sl T

~]
(]
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CENTRAL VIGILANCE COMMISSION v ey, o Rah-1100z3

Satarkta Bhawan, G.P.O. Complex,
Block A, TNA, New Delhi-10023

R21VGLO3G
#. /No..

favis # Dupa 10002021

Circular No. 16/0%21

Subject:-  Reporting ol cases of deviations from the Central
Vigilance Commission's advice-reg,

Reference:- (i) DoPT's OM Mo, 1HHE/2ZT8-AVD() dated 25.09.1978
(i) DoPT's OM No. 11922019-AVD-111 dated 02.09.2019
(i) Commissions Circular No, 10/06/21 dated 23.06.2021

Central Vigllance Commission, vide its Cireular No, 10/06/2]1 dated
23062021 has issued guidelines lor reporting of cases of deviations Irom
Commission’s advice. As per para (5) and (6) of the circular, cases of
devigtions rom Commission’™s advice, in respect ol Non-Prosidential
Appeintecs, are 10 be reported by the CVO of the mimstry concerned 1o the
Secretary of his ministry/department. In respect of PSUS, Banks and other
organizations, all such cases of deviation from Commission’s advice in
respect of Nan-Presidentinl Appointecs, are to be reported 1o the CVO of
the administrative ministey through the Chiel Execative of the respeetive
vrganization. The CVO of the administrative ministry is required o submit
all such cases 1o Secretary of histher minisiry and a2 confirmation in this
regard is also te be sens to the Commussion,

2, I'he above guidelines of the Commission ure reiterated herewith and
all organizations are advised (o strictly adhere 1o the same ond inform the
administrative ministry aboul enses o deviation from Commission’s
advice. without ¢xception. As already stated in Para (7) of the Cireular No
100621 dated 23.00,2021, ull actions are 1o be completed within a period
of two months from the date of issue ol order by the competent suthority.

Contd. .2, ..

Transmitdine Prosm: = B
-« ITaNSMITINE Prosperity......
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3. It is also clarified that the existing procedure of reporting of cases of
deviation directly to the Commission will continue and the procedure as
stated in Para (1) and (2) above, is in addition to the existing procedure.

4, A confirmation regarding compliance of the aforementioned
guidelines may also be sent to the Commission at quarterly intervals.

Rajt/werm)

(
o Officer on Special Duty

To

(i)  The Secretaries of all Ministries/Departments of Gol

(ii)  All Chief Executives of CPSUs/Public Sector Banks/Public Sector
Insurance Companies/Autonomous Bodies etc.

(iii) All CVOs of Ministries/Departments of Gol/CPSUs/Public Sector
Banks/Public Sector Insurance Companies/Autonomous Bodies
etc.

(iv) Website of CVC.
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AT / Dated.......oveumeerecessiiaammmnasss
Circular No. 19/0%21
Subject:- Timely finalization of Departmental Inquiry Proceedings -improving vigilance

administration.,

Reference: - (i) Commission’s Circular No. 8(11()/99(2) dated 19.02.1999
(ii) Commission’s Circular No. 8(1)(g)/9%(3) dated 03,03, 1999
{iii) Commission's Circular No. 3(v 9% 7) dated 06,09,1999
{iv) Commission's Circular No. 000/VGL/S dated 23.05.2000
{(v) Commission’s Office Order No. S1/082004  dated 10.08.2004
(vi) Commission’s Circular No, 02/01/2016 dhted 18.001.2016
(vii) Commission’s Circular No. 18/12/20 duted 14122020

The Cemtral Vigilance Conunission in order to bring abour efficieney in vigilance
administration and to ensure tmely initistion and completion of the disciplinary proceedings. has
issued puidelines from time 1o time, specifying the time limit for completion of inquiry
proceedings, 4o that o undue deluy takes pluce in disciplinary matters.

2 In this regard, Central Vigilance Commission, in continuation of its puidehnes dated
23.05.2000 and DoP1"s OM dated 14.10.2013, had issued Circular No, 18/12/20 dated 14.12.2020,
prescribing the time limit for action in disciplinary matters where major penalty proceedings hive
been initiated/are 10 be initiated, The time limit prescribed by the Commission is as under: -

51 ]I Stage of disciplinary action I'ime Limit

M. — = — |
I, | Issue of Charge Sheet 1o the stage of appointment | All the required actions may  be
\ b 10 and PO completed within_ a pened of 02

manths (rom the date of 1ssue of Firsi
; ) | Stage Advice of the Commission,
| 2. | Conducting  departmental  inqury and  The inquiry reponm  should he
submission of report by the Inguiry officer (1.0).) | subminied within 6 months from the
o | dane of appointment of inquiry officers
Owverall additional time for all/any ol the above | In addition o the sbove time limit, @
stages of disciplinary proceedings, due to some | period of | more month may be tnken.
unavoidable/unforeseen circumsiances | ifreguired

Led

Contd...2...
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3 The Commission lias observed that in some cases, the above time limit is not being sdhéred
i by the authorities concemned. The inordinnte delay in completion of departmental procesdings
on the part of the organization concerned las also atracted adverse comments from the Hon'ble
Supreme Court of India in Civil Appeal No. 958 of 2010, Prem Nath Bali Vs Regiswar, High
Court of Delhi & Anrin its judgment dated 16.12.2015. Hence, the-above guidelines are reiterateld
and the Commission desires tha the same should be adhered 1o strictly by the authorities in the
organisations concemed.

4. Due to the sinmtion arsing oul of severity of COVID-1% pandemic and related jssues.
Commission has given a speciul dispensation for completion of the pending Inquiry proceedings
with a fresh timeling. In those cases where initiation of Major Penalty Proccedings was advised
by the Commission on or before 31.12.2020, inguiry proceedings by the Inquiry Officers should
bie completed latest by 31.03.2022. In respect of those cases where Commission's advice for
initiation of Major Penalty Proceedings was tendered between 01.01.2021 1o 30.09.2021, inquiry
proceedings by the Inquiry Officers should be completed latest by 30.06.2022

5. Since initiation and conduct of drsmplinunr proceedings is within the domain of the
diseiplinary authority concerned, the CVOs may bring the above guidelines of the Commmission 1o
the notice of the competent authorities for sirict compliance.

(Rajiv Yerma)
Officer on Special Duty

Ta
(i) The Secretaries of all Ministries/Departments of Gol
(it} Al Chicf Executives of CPSUsPublic Sector Banks/Public Sector lnsurance
Compames’Awtonomous Bodies ete.
(i} AlLCVOs of Ministries/Departinents of Gol/CPSUs/Public Sector Banks/Pubdlic Sector
Insurance Companies/Autonomous Bodies ete.
iiv)  Website of CVC
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VIGILANCE AWARENESS WEEK
HdFhdTl SPTRHdl dodie

26" October - 1* November, 2021

HONESTY GIVES YOU HONOLR

Corrupt man has price, Honest man has VALUE

Independent India@75: Self Reliance with Integrity
T HRd @75 FAasar § AcAfAEr

Hahar faumr, Seaddt siar s
Vigilance Department,THDC India Limited

n Generating Power..... Transmitting Prosperity.....
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Generating Power..... Transmitting Prosperity.....
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Independent India@75: Self Reliance with Integrity
TEaT 9IRT @75; Gafaser & cATAsRar

Hawar faumr, Seadd sBar [_fteE
Vigilance Department,THDC India Limited




Howdift §fian il
THDC INDIA LIMITED

VIGILANCE AWARENESS WEEK
Hdhdl SIPTRGhdl g

26" October - 1" November, 2021
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Vigilance Department,THDC India Limited

ﬂ Generating Power..... Transmitting Prosperity.....
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