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FOREWORD

I am happy to learn that Vigilance Department is observing "Vigilance Awareness 
Week" from 27th October to 2nd November, 2020 across all spheres of our 
organization. The Theme of this year's Vigilance Awareness Week is “Vigilant India, 
Prosperous India” ¼lrdZ Hkkjr] le`) Hkkjr½. It is a very suitable theme in today's 
context where everything revolves around economy; which is surely the prime aspect 
to create prosperity in our country. The Vigilant India will help any organization to be 
rooted to sound systems, structures and procedures so that employees can be guided by 
them and be focused on continual improvement to accomplish the organizational 
objectives. In any good Institution/Corporation, values of honesty, integrity and 
transparency are the main pillars on which business is to be carried out. Vigilance is a 
habit and a way of life which can enable each one of us in the organization to challenge 
our thinking, change our behavior and adopt better practices for effective functioning.

On the occasion of Vigilance Awareness Week, Vigilance Department is 
commemorating the event by publishing a booklet “Be Informed, Be Vigilant”, 
which contains recent CVC circulars,  Case Studies and various Systemic 
Improvements suggested by Vigilance Department based on investigations; to create 
awareness amongst officials. The main motive of Vigilance Department is to lay stress 
on the efficacy of preventive vigilance in curbing corruption and work collaboratively 
to accomplish each goal while maintaining a sense of transparency and accountability 
across departments.

My best wishes to the organizers of Vigilance Awareness Week for its continued 
success and my earnest appeal to all our employees to join hands and participate 
wholeheartedly in good numbers in various programs and events being organized 
during the week, so as to build collective awareness throughout the organization. My 
congratulations to each one in the Vigilance Department for the excellent work they 
have put during the year.

(D.V. Singh)

Place: Rishikesh

Date:  16.10.2020

D.V. SINGH
Chairman & Managing Director

THDC India Limited



B.P. Gupta, IFS
Chief Vigilance Officer

PREFACE

Vigilance Awareness Week gives us an opportunity to renew our commitment to promoting 

integrity, transparency, impartiality and accountability in governance for a corruption-free 

society. The participation of each and every employee of the Corporation for creation of greater 

awareness and their anti-corruption efforts would strengthen the resolve to eliminate corruption 

from society.  

The theme chosen by the Central Vigilance Commission this year is “Vigilant India, 

Prosperous India” (lrdZ Hkkjr] le`¼ Hkkjr). Corruption is a dishonest or unethical conduct by a 

person entrusted with a position of authority, either to obtain benefits to oneself or to some other 

person. Corruption or unethical practices undermine our social, economic, political and 

environmental development as well as affect our overall prosperity. Needless to say, when the 

society is vigilant and well-informed, there is no scope for corruption. It is the Vigilant India that 

can create the developed systems and procedures to prevent leakages which adversely affect 

productivity and profitability of our country. Leveraging of Information Technology can bring in 

efficiency and thereby strengthen our economy by ensuring fair play, transparency and equity. 

A vigilant workforce can help in taking correct steps, prevent lapses, dispel confusion and ensure 

transparency at workplace. Vigilance Department has always been instrumental in helping the 

organization to progressively adopt initiatives for better governance in our organizational 

practices. 

On the occasion of Vigilance Awareness Week, Vigilance Department is publishing a booklet 

titled  “Be Informed, Be Vigilant” on Case Studies based on the investigations & Systemic 

Improvements suggested by Vigilance Department along with relevant CVC circulars and good 

articles/poems. I hope this publication will be helpful for the officials in the organization to 

discharge their functions effectively.

Let us all remain vigilant & informed at all times in our own areas of influence, contribute the way 

we can; remain ethical in all our dealings; encourage our colleagues, subordinates and the 

younger generation to become alert citizens of the country and stand opposed to the wrong doers 

as well as wrong practices and contribute towards the prosperity of the society and the country as 

a whole. 

(B.P. Gupta) 

Place: Rishikesh

Date:  20.10.2020



LoRo R;kx@ 
Disclaimer

bl cqdysV dk mn~ns'; iw.kZ 
:Ik ls ekxZn'kZu djuk gS vkSj 
;g dsoy ljdkjh mi;ksx ds 
fy, gSA bls u rks fdlh 
ljdkjh lanHkZ esa mi;ksx fd;k 
tk;s vkSj] u gh lk{; gsrq 
U;k;ky; esa is'k fd;k tk 
ldrk gSA tgkW dgha bldk 
lanHkZ nsuk vko';d gks fo”k; 
ds ewy dze esa gh fn;k tk;sA 

This booklet is purely for 
the purpose of providing 
g u i d e l i n e s  a n d  i s 
intended for official use 
only and should not be 
quoted as authority in 
any official reference or 
produced in a Court. A 
reference,   whenever 
necessary, should always 
be made to the original 
orders on the subject. 
Any inadvertent mistake 

may please be excused.
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PART-I

 CASE STUDIES  BASED ON 

INVESTIGATIONS CONDUCTED BY 

VIGILANCE DEPARTMENT
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Ÿ Investigation in respect of claim of Medical bills of Ayurvedic Treatment 

taken by an employee from Govt. Ayurvedic Hospital, Rishikesh was 

carried out by Vigilance department.

Ÿ During investigation it was observed that:

 1. Most of the prescriptions for Ayurvedic treatment were observed to 

be given by pharmacists and not by doctors of Govt. Ayurvedic 

Hospital. 

 2. The Ayurvedic medicines procured by patient and his dependent 

were not being verified by doctors of Govt. Ayurvedic Hospital.

 3. Numbers of days mentioned by the doctors for prescribed medicines 

were found tampered. 

 4. Two costly medicines (Yogendra Ras & Hira Bhasm) were found 

written by the claimant by self in number of cases of treatment on the 

prescription paper.

 5. The medical bills for Ayurvedic medicines of chemists were fake/ 

forged which was confirmed during verification from the chemists. 

Ÿ Accordingly, Systemic Improvement was issued by Vigilance Department 

for compliance of laid down Govt., guidelines for Ayurvedic Treatment 

prescription and mechanism to be devised in respect of verification of bills 

issued from authorized medical shops/chemists for Ayurvedic treatment.

Ÿ Taking Cognizance of Systemic Improvement, THDCIL's Management 

devised an in-house mechanism to identify correct prescription in respect of 

medical claim of Ayurvedic treatment and is in vogue today. A red flag is 

invariably issued by the Finance Deptt., in the cases where medical 

reimbursements jumps the threshold of 30% amount of Employee's Salary.

Ÿ Punitive action of major penalty against the employee was recommended as 

a result of the investigation.

Case Study-1
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Case Study-2

Ÿ Vigilance deptt. took suo moto cognizance regarding irregularities in 

Contract of Running & Maintenance (Catering, Housekeeping and 

Sanitation) of Hostels/Guest House and Canteen at various 

Offices/Projects. Subsequently, Investigation against Contract of Running 

& Maintenance (Catering, Housekeeping and Sanitation) of Hostels/Guest 

House and Canteen at various Offices/Projects was carried out.

Ÿ During the examination of work of 'Annual Contract' forRunning & 

Maintenance (Catering, House Keeping and Sanitation Services) of 

Hostel, Guest House & Canteen, it has been found that there was no 

uniformity in the criteria and conditions in the tender/bid documents 

notified by different offices/projects of THDCIL.

Ÿ During investigation following irregularities were observed :

 1. Due to ambiguous tender conditions there was inordinate delay in 

processing of tender which resulted in time and cost overrun.

 2. In one of the cases, the price quoted by L-1 Bidder was lower than 

admissible minimum wages.

 3. In one of the cases, contract was awarded to a firm which has quoted 

“Nil” charges under Bidder's Charges/Profit-Overheads consideration 

in the bid. Subsequently, after noticing the tender conditions, LOA 

issued to bidder was withdrawn and tender was cancelled.

 4. Minimum rates/prices/wages of the required items/services, as per 

applicable law were not freezed by THDCIL.

Ÿ Systemic Improvements regarding adoption of Uniform and Standard 

Criteria for 'Annual Contract' forRunning & Maintenance of Catering 

services at various projects were issued by Vigilance Deptt.. 
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Ÿ Taking Cognizance of Systemic Improvement, THDCIL's Management 

constituted high level committee for developing uniform and standard 

criteria to be followed by all Offices/Projects of THDCIL.

Ÿ The Uniform and Standard Criteria with regard to 'Annual Contract' for 

Running & Maintenance of Catering, Housekeeping and Sanitation of 

Hostels/Guest House and Canteen across all projects/units of THDCIL has 

been developed and adopted.

04



Case Study-3
· Through Source information it was come to cognizance of Vigilance 

department that there is discrepancy in reimbursement of referred 

medical treatment in respect of employee & his family members. The 

matter was regarding referrals for medical treatment in respect of him & 

his family members outside THDCIL with wrong entitlement.

· During examination, it was observed that referral was allowed with 

entitlement higher than eligibility of the employee for medical 

treatment in a Hospital empanelled by THDCIL. This entitlement 

higher than eligibility, has caused pecuniary loss to the THDCIL.

· Based on the investigation, it was observed that total 12 Nos. of 

referral were made for medical treatment of officer and his family 

members. Out of these 12 Nos. of referrals, in one case higher 

entitlement was found to be allowed. The additional financial 

implication i.e. pecuniary loss to THDCIL, due to the awarding of 

higher entitlement was observed. 

· It was also observed from the documents made available that two 

referral letters with same dispatch nos. were issued by P&A deptt., 

one with eligibility (Single Deluxe Room) & other with higher 

entitlement (Suite). 

· Accordingly, Systemic Improvement was issued by Vigilance 

Department for compliance of laid down rules & polices in respect of 

referrals for medical treatment to Hospital empanelled by THDCIL. 

It has also been suggested that all employees are required to check 

their referrals in line with their eligibilities before proceeding for 

medical treatment and if they notice any ambiguity in the referral, it 

should promptly be brought to the notice of the referral issuing 

authority.

· Recovery was affected and action against employee was taken by the 

management as a result of the investigation.
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Case Study-4

· During examination in one of the cases, it has been observed that 

irregularities were committed by an officer of F&A deptt. while making 

the payments in respect of Leave Encashment and PRP to employees. 

Excess payments were made to employees beyond the sanctioned EL 

by Competent Authority. These irregularities have caused pecuniary 

loss to the THDCIL. 

· The investigation was conducted and it was observed that the officer 

of F&A deptt. had made the excess payment in respect of Leave 

Encashment and PRP to employees. On scrutiny of the sanctioned 

leave and eligibility of the PRP amount to employees vis-à-vis the 

paid amount to employees, some irregularities were observed. It was 

also observed that the employee, who received excess payment, did 

not inform the matter to either Finance or P&A deptt. Only after the 

intervention of Vigilance deptt., the recovery was effected from the 

concerned employees.

· Investigation was conducted on all the aspects of excess payments 

made to employees. Based on the investigation done, some 

irregularities were observed. Questionnaires were served to the 

concerned officials and subsequently replies of all the officials were 

received and scrutinized. Based on anomalies observed, 

responsibilities were fixed against the erring officials. 

· Accordingly, Systemic Improvement was issued by Vigilance 

Department. It was expected from every employee of THDCIL to 

maintain his/her devotion to the duty and act in a manner which is 

expected from a Public Servant. All employees are required to check 

the payment received against Leave Encashment and PRP etc. in line 

with their eligibilities. If they notice any deviation in 

amount/payment, it should immediately be informed to concerned 

department/person for appropriate adjustment. 

· Punitive action against 02 officials was recommended as a result of 

the investigation.
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Case Study-5
· A complaint regarding irregularities in recruitment in one of the 

projects of THDCIL, was received in Vigilance Deptt. It was alleged 

that Recruitment had been done without adopting regular selection 

process namely, advertisement, Test & Interview. These employees 

were first engaged for appointment on consolidated wages and 

subsequently considered for regularization by Senior Executives. 

There was a deep involvement of P&A deptt. in clearing their 

documents and regularizing them.

· Vigilance department carried out the investigation. It was observed 

that:

 1. 02 Assistants and 02 attendants were initially engaged on 

consolidated minimum wages notified by Govt. for a fixed 

tenure for smooth functioning of office.

 2. The extension of engagement to all the four new recruitments 

was given on consolidated minimum wages notified by Govt. 

notified rates.

 3. All the 04 persons were further regularized in the workman 

category on the pay roll for the month of November, 2016.

 4. They were specifically selected for appointment on 

consolidated wages and further considered for regularization 

without following statutory selection process and denying right 

to equality to other qualified candidates thereby violating 

Article 14 & 16 of the Indian Constitution. The compliance of 

Model Recruitment Process- SCHEDULE-I and Recruitment 

Policy and Procedures of THDCIL was not followed at all.

 5. A proper notification for appointment was not issued for filling 

up these posts through advertisement in a transparent manner. 

TheLetters of Appointment were issued to the candidates 

without taking proper approval from the competent corporate 

authority.  
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· Investigation was conducted on all the aspects in recruitment 

process. Based on the investigation done, some irregularities were 

observed. Questionnaires were served to the concerned officers and 

subsequently replies of all the officers were received and 

scrutinized. Based on anomalies observed, responsibilities were 

fixed against the concerned officers. 

· Punitive action against 05 officers of various project units were 

taken as a result of the investigation and based on the reports of the 

Vigilance Department, the appointment letters of all the four persons 

were notified illegal, void ab initio and devoid of any consequences.

· This matter of illegal appointment was an outfall of some external 

pressure against which the different executives down the line fall 

prey to. Under pressure, they did not follow the rules and regulations 

of the organization nor did they oppose the fallacious activity in their 

noting in the file, for which they had to face disciplinary actions. The 

main lessons from this case could be the mentioning of rule position 

in the noting, even if there is pressure from above.
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PART-II

SYSTEMIC 
IMPROVEMENTS 
SUGGESTED BY 

VIGILANCE 
DEPARTMENT
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Systemic Improvement undertaken by Vigilance Department 

consequent to observations made during Surprise Checks &

Intensive Examinations during the period

(i) Systemic Improvement in respect of Use of Structured Financial 

Messaging System (SFMS) for verification of Financial 

Instruments/Documents pledged or submitted to THDCIL was 

issued on 04-12-2019.

(ii) Systemic Improvement in respect of Input Tax Credit to THDCIL 

was issued on 04-12-2019.

(iii) Systemic Improvement in respect of Estimates, Bills & Work 

execution of Deposit works in THDCIL was issued on 24-02-2020.

(iv) Systemic Improvement in respect of Award of Contract was issued 

on 06-08-2020.

(v) Systemic Improvement in respect of Replies to Audit Para was 

issued on 04-09-2020.

(vi) Systemic Improvement in respect of Operation of Homeopathy 

Dispensaries by THDCIL was issued on 24-09-2020

(vii) Sys temic  Improvement  in  respect  of  ver ificat ion  of 

Bills/Invoice/Cash Memo was issued on 25-09-2020
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(i)  Systemic Improvement in respect of Use of Structured 

Financial Messaging System (SFMS) for verification of 

Financial Instruments/Documents pledged or submitted to 

THDCIL

As observed during inspections carried out by Vigilance deptt., 

Units/Offices of THDCIL are carrying out verification of the 

Financial documents in the old traditional way of sending copies of 

the documents directly to concerned issuing branch of the Bank(s) 

by post. Hence, in the changing environment of use of more & more 

IT enabled tools/systems, use of Structured Financial Messaging 

Systems (SFMS) of the banking system available with company's 

Banker(s) may be proved to be of great help to THDCIL in 

verification of Financial Instruments/Documents in a very quick, 

authentic, safe and secured manner.

It has been suggested that in order to take advantage of this facility, 

which is available with all Banks, possibilities for implementation 

of this system for benefits of THDCIL may be explored.

(ii) Systemic Improvement in respect of Input Tax Credit to 

THDCIL 

 During inspections carried out by Vigilance deptt. in the cases 

of engagement of man-power through contractor/UPNL, it 

was noticed that the GST was paid to the services provider not 

only on the component of applicable Services Charges as 

quoted/ mentioned in the BOQ but considering all 

components of BOQ viz. Basis, VDA, EPF and Services 

Charges of Contractor etc. also. The input tax credits on such 

transaction are being availed by THDCIL as indicated against 

Form GSTR-2A in the next/ subsequent months. It was 

conveyed that the payment of GST is done like this only to put 

on records the transaction amount correctly.
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(iii) Systemic Improvement in respect of Estimates, Bills & 

Work execution of Deposit works 

 During examination of a work and scrutiny of documents, lapses in 

procedures, rules & regulations were found. The issues/lapses 

observed during investigation were brought out in the notice for 

strict compliance of all the procedures, rules & regulation of THDC 

Work Manuals,  THDC Procurement Policy,  Technical 

specifications & MOU/ Agreement etc. while planning & execution 

of the deposit works. The suggested main points were as under:

 After the Administrative approval, Technical checking, Financial 

concurrence & Technical approval of a detailed estimate, the 

Technical Sanction Order must be issued and the details should also 

be entered in relevant register.

 As per THDCIL Procurement Policy-2009, clause no. 19.2, the 

approval for Broad description of work, Scope and specifications 

must be obtained at the time of administrative approval of work.

 It has been observed that the work is being commenced in line with 

Preliminary estimate and the Detailed estimate is neither being 

obtained from working agency nor the Detailed specifications has 

been approved from competent authority till the completion of 

work. The work has been completed without the Detailed estimate/ 

Detailed specifications which is not the appropriate practices. The 

stipulated time frame must be fixed in MOU and adhered for 

obtaining the Detailed estimate from working agency.

12



(iv) Systemic Improvement in respect of Award of Contract 

 In one of the case, the financial bid of a NIT was such that it had to be 
filled in three parts i.e. Part 'A'- Price bid sheet consisting of manpower 
charges, Part 'B'- Price bid sheet consisting of plying of hired vehicle 
and Part 'C'- Price bid summary sheet consisting the Grand Total of Part 
'A' & 'B'- price bid sheets. 

 After opening of price bid, it was observed by the tender committee that 
04 bidders submitted the Price bid in three parts i.e. Part 'A'- Price bid 
sheet, Part 'B'- Price bid sheet and Part 'C'- Price bid Summary sheet in 
line with NIT requirement. But 02 bidders did not submit the Part 'A'- 
Price bid sheet & Part-'B'- Price bid sheet and submitted the only Part 
'C'- Price bid Summary sheet and emerged as L-1 and L-2 bidders. The 
L-1 bidder was informed telephonically by C&MM deptt. that Part 'A' 
& 'B' has not been submitted, then these were submitted through e-mail. 
Subsequently, Comparative statement was prepared by tender 
committee consisting the all 06 bidders in which the L-1 bidder was 
considered & recommended for award of work. 

 The tender committee did not record the clauses laid down in relevant 
sections of NIT based on which the L-1 price bid was considered in the 
final award proposal note. Also the reasons & facts in respect of 
submission of Part-'A' & 'B' Price bid sheet through e-mail by L-1 
bidder after opening of price bid were not brought out & recorded in 
award proposal note for seeking necessary approval from competent 
authority. 

 After the detailed investigation of tendering process of the 
aformentioned work, following points for Systemic Improvement in 
respect of awarding process of contract are suggested by Vigilance 
deptt.:- 

 (1) Bidders should take into account the uploading of all price bid 
sheets of financial bid with their respective financial quotes, 
failing which the bid will liable to be rejected. The same may be 
included in relevant section of NIT.

 (2) The tender committee should bring out the clauses laid down in 
relevant sections of NIT with reasons & facts in all respects based 
on which any non-conform L-1 price bid is being considered to 
award the contract in proposal note and subsequently it should be 
accepted by accepting authority.

 (3) The telephonic interaction with L-1 bidder during pre-award stage 
of contract is neither transparent nor fair and should be avoided.
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(v) Systemic Improvement in respect of Operation of 

Homeopathy Dispensaries by THDCIL

 During examination in one of the case of establishment of 

Homeopathy Dispensary at the project sites through Swami 

Narayan Mission (Society), certain ambiguities have been 

observed, these are as under:-

Ÿ Bill raised for the homeopathic medicines were found 

handwritten and improper. 

Ÿ The blanket provision made in the offer to the mission for visit to 

the dispensaries on monthly basis does not appear to be proper.

Ÿ A 10% increase in all items have been provided after every year 

which seems to be on higher side.

Ÿ The remuneration to the doctor and compounder at the site is 

being irregular, while it should have been monthly and on a fixed 

date, even if the Mission is paid on quarterly basis by the THDCIL 

as per conditions of the MOU.

Ÿ The provision of 10% administrative charges to the Mission's 

fund is also not appropriate as the Mission is a "no profit , no loss" 

organization and it must have been getting charity in the form of 

grant from different sources for running the mission.

Ÿ The engagement of the agencies for the subject work should 

henceforth be through invitation of Expression of Interests from 

open market by clearly notifying them the logistic supports etc. to 

be provided by THDCIL.

Ÿ The conditions of Award/Offer should be properly framed and 

need not only be copied from other MOUs of similar service.

 It has been suggested that concerned departments at Projects as well 

as other locations be directed for paying due attention to the 

observations made by Vigilance deptt.
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(vi)  Systemic Improvement in respect of verification of 

Bills/Invoice/Cash Memo

 During examination in one of the case of purchasing of medicines 

for Homeopathy Clinic , it has been observed that the Bill/Tax 

invoice were not verified by nodal officer/ deployed officer. It has 

also been observed that neither the entries of purchased medicines 

were made in stock register and nor mentioned on any 

documents/bill/tax invoice.

 It has been suggested that Bill/Tax invoice should be verified by 

nodal officer/ deployed officer and the process of payment should 

be initiated only after the proper entries of purchased items in stock 

register. 
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ÞlrdZ Hkkjr& le`)  Hkkjrß
 ,slk Hkkjr tks Hkz"Vkpkj eqä gks] vfrØe.k u gks] lM+das lkQ&lqFkjh vkSj pkSM+h&pkSM+h gks] 
fueZy xaxk dh /kkjk vfojy izokfgr gksrh gks] gok 'kq) gks] Hkkjr ns'k esa  ,sls ekgkSy dk 
liuk rks gj dksbZ ns[krk gS] ysfdu D;k dHkh gedks bu lHkh ckrksa ds çfr ftEesnkjh dk 
,glkl gqvk gS\ D;k dHkh vki vkSj geus bu lHkh dkj.kksa ds çfr viuh ftEesnkjh o 
ltxrk dk çn'kZu fd;k gS\ 'kk;n ughaA 

 taxy ds [kM+s o`{kksa dk nksgu djds o o`{kkjksi.k ds uke ij eq¶r esa feys ikS/kksa dks 
yxkdj]QksVks f[kapokdj viuh ftEenkjh dks iwjk djuk gh dkQh gS D;k\ lHkh dks lM+das 
pkSM+h pkfg,] fdUrq vius ?kj dh pkjnhokjh] jSEi] NTtk ckgj fudkyus ds ckn fQj ckxokuh 
dk 'kkSd Qjekuk] vkSj fQj vfrØe.k vkSj Hkz"Vkpkj ij Hkk"k.k nsuk T;knk vklku dke gksrk 
gS ctk;] viuh ftEesnkfj;ksa dks fuHkkus dsA 

  tc ckr ge ij vkrh gS rks ge lkjk nks"k ljdkj ;k ljdkjh vf/kdkfj;ksa ij e<+ nsrs gSa 
vkSj dkuwu vkSj fu;eksa dk ikB i<+kuk 'kq: dj nsrs gSaA tks dkuwu vkSj fu;e ljdkj ds fy, 
t:jh gSa rks turk ds fy, cus fu;eks dk ikyu djuk gekjk drZO; gksuk pkfg,A ckr tc 
Hkz"Vkpkj dh vkrh gS rks esjk ;s ekuuk gS dh lacfU/kr vf/kdkfj;ksa ds lkFk lkFk turk dks Hkh 
ltxrk ds lkFk ftEesnkjkuk O;ogkj djuk iM+sxkA 

 vHkh gky gh esa vkius lquk gksxk fd e/; çns'k dk bankSj 'kgj LoPNrk ds ekinaMks ij iwjs 
ns'k esa çFke LFkku ij vk;k gSA D;k vki tkurs gSa bldk dkj.k D;k gS\ bldk dkj.k gS ogk¡ 
ds ftEesnkj o ltx vf/kdkjh ,oa tkx:d turkA bankSj ds fo"k; esa eSaus ,d okd;k i<+k 
Fkk fd ogk¡ ij lM+d ij dwM+s ds <sj esa ,d fV'kw isij iM+k feykA ml ij ,d gksVy dk uke  
Nik FkkA vf/kdkjh mlh oDr ml gksVy esa x, vkSj gksVy ekfyd ij ipkl gtkj #i;s dk 
tqekZuk yxk fn;kA tqekZus ls tks jde çkIr gqbZ] oks 'kkSpky;ksa ,oa ikdksZa dh ns[k js[k es yxk 
nh tkrh gSA blls ,d rks bankSj dh turk tkx`r gqbZ vkSj vf/kdkfj;ksa us Hkh tklwl tSlk 
dke fd;kA ftlls os c/kkbZ ds ik= gaSA 

 ;fn vf/kdkjh lrdZrk] tkx:drk ,oa bZekunkjh ls dke djsaxs rks turk Lo;a gh 
tkx:d ,oa lrdZ gks tk,xhA

 Hkz"Vkpkj u flQZ turk dh laifr ij pksV djrk gS] cfYd turk dh Hkkoukvksa ij Hkh 
xgjk vlj Mkyrk gSA Hkz"Vkpkj ds dkj.k] turk dk gekjs flLVe vkSj vf/kdkfj;ksa ij ls gh 
fo'okl mB tkrk gSA flQZ Hkz"Vkpkj fojks/kh ukjs yxkus ls dqN ugha gksxkA 

 lHkh vf/kdkjh o deZpkjh oxZ dks tehuh Lrj ij lrdZ gksdj Hkz"Vkpkj ds fo#) dk;Z 
djuk gksxk rFkk turk dks Hkh Hkz"Vkpkj eqä okrkoj.k gsrq tkx`r ,oa lrdZ gksuk gksxkA rHkh 
;s iafä pfjrkFkZ gksxh dh Þtc lrdZ gksxk Hkkjr rHkh rks le`) cusxk HkkjrßA 

uhye peksyh

 W/o Jh jkts'k peksyh]

ofj- çcU/kd ¼lrdZrk½]

Vh,pMhlh bafM;k fyfeVsM] _f"kds'k
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**lrdZ Hkkjr&le`) Hkkjr**
ifjp;

 Hkz"Vkpkj O;fä dk ,slk vkpj.k gS fd ftldk izn”kZu djrs gq, Hkz"Vkpkjh lafo/kku ds 
lHkh fu;ekas dks rkd ij j[k dj vius fgr ds fy, xyr rjg ls /ku vftZr djrs gSaA 

viuk dk;Z bZekunkjh ls u djuk Hkz"Vkpkj gS vr% ,slk O;fä Hkz"Vkpkjh gSA lekt eas vk;s 
fnu blds fofHkUu Lo:Ik ns[kus dks feyrs gaSA blds dqN Lo:ikas dk o.kZu bl izdkj gS%&

Hkz"Vkpkj ds fofHkUu izdkj&

 fj'or dk ysu&nsu& ljdkjh dke djus ds fy, dk;kZy; eas pijklh ls ysdj mPp 
vf/kdkjh rd vki ls iSls ysrs gSaA bl dke ds fy, mUgas ljdkj ls osru izkIr gksrk gS] og 
ogk¡ gekjh enn ds fy, gaSA blds lkFk gh ns”k ds ukxfjd Hkh viuk dke tYnh djkus ds 
fy, mUgas iSls nsrs gaS vr% ;g Hkz"Vpkj gSA 

 pquko eas /kka/kyh&ns”k ds jktusrkvkas }kjk pquko eas ljsvke yksxkas dks iSls] t+ehu] vusd 
migkj rFkk eknd inkFkZ ckaVs tkrs gSaA ;g pqukoh /kka/kyh vly esa Hkz"Vkpkj gSA 

 ukxfjdkas }kjk VSDl pksjh&ukxfjdkas }kjk VSDl Hkqxrku djus gsrq izR;sd ns”k eas ,d 
fu/kkZfjr iSekuk r; fd;k x;k gS] ij dqN O;fä ljdkj dks vius vk; dk lgh fooj.k ugha 
nsrs vkSj VSDl dh pksjh djrs gaS] ;g Hkh Hkz"Vkpkj dh Js.kh eas vafdr gSA

 f”k{kk rFkk [ksy eas ?kwl [kksjh&f”k{kk rFkk [ksy ds {ks= eas ?kwl ysdj yksx es/kkoh o ;ksX; 
mEehnokj dks lhVas ugha nsrs cfYd tks mUgas ?kwl ns] mUgas ns nsrs gSaA 

 blh izdkj lekt ds vU; NksVs ls cMs {ks= esa Hkz"Vkpkj ns[kk tk ldrk gSA tSls jk”ku esa 
feykoV] voS/k edku fuekZ.k] vLirky rFkk Ldwy eas vR;f/kd Qhl vkfnA ;gka rd dh Hkk"kk 
eas Hkh Hkz"Vkpkj O;kIr gaSA vt; ukofj;k ds “kCnksa esa ^^eaq”kh iszepnaz dh ,d izfl) dgkuh 
lrxfr eas ys[kd }kjk dgkuh ds ,d ik= dks nq[kh pekj dgk x;k gS] ;g vkifÙktud “kCn 
ds lkFk Hkk"kk ds Hkz"V vkpj.k dk izek.k gSA ogha nwljs ik= dks ^^nq[kh nfyr^^ Hkh dgk tk 
ldrk FkkA^^

Hkz"Vkpkj ds ifj.kke

 Lkekt esa O;kIr Hkz"Vkpkj ns”k dh mUufr esa lcls cM+k ck/kd rRo gSA blds otg ls xjhc 
vkSj xjhc gksrk tk jgk gSA ns”k eas csjkstxkjh] ?kwl[kksjh vkSj vijk/k dh ek=k eas fnu&izfrfnu 
of`) gksrh tk jgh gS ;g Hkz"Vkpkj ds QyLo:i gh gSA fdlh ns”k esa O;kIr Hkz"Vkpkj ds 
dkj.ko”k ifj.kke ;g gS dh fo”oLrj ij loky mBk, tkrs gSaA

Hkz"Vkpkj ds mik;

 Hkz"Vkpkj ds fo#) l[r dkuwu&gekjs lafo/kku ds yphysiu ds otg ls vijk/kh dks 
feyus okys n.Mksa dk cgqr vf/kd Hk; ugha jg x;k gSA vr% Hkz"Vkpkj ds f[kykQ l[r dkuwu 
cukus dh vko”;drk gSA 

 dkuwu dh izfØ;k eas le; dk lnqi;ksx&dkuwuh izfØ;k eas cgqr vf/kd le; u"V ugha 
fd;k tkuk pkfg,A blls Hkh Hkz"Vkpkjh dks cy feyrk gSA
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 yksdiky dkuwu dh vko”;drk&yksdiky Hkz"Vkpkj ls tqM+s f”kdk;rkas dks lquus dk dk;Z 
djrk gSA

 vr% ns”k esa QSys Hkz"Vkpkj dks nwj djus gsrq yksdiky dkuwu cuuk vko”;d gSA blds 
vfrfjä yksxksa esa tkx:drk QSykdj] iz”kklfud dk;ksZa esa ikjnf”kZrk ykdj vkSj yksxksa dk 
ljdkj rFkk U;k; O;oLFkk ds izfr ekufldrk esa ifjorZu dj lgh mEehnokj dks pquko 
ftrkdj Hkz"Vkpkj jksdk tk ldrk gSA

Hkz"Vkpkj dk bfrgkl

 Hkz"Vkpkj] orZeku esa mRiUu gksus okyh leL;k ugha gS cfYd ;g dbZ n”kdksa ls fo”o esa 
O;kIr gSA fczVsu }kjk fo”o ds 90 izfr”kr ns”kkas dks vius v/khu dj ysuk bl ckr dk lcwr gS 
dh O;fä vius fgr ds fy, ns”k dh feÍh dk lkSnk dj fn;k djrs FksA jktk viuk jkT; 
cpkus ds fy, lgh&xyr esa QdZ djuk Hkwy tkrs FksA ;g Hkz"Vkpkj ds izkjaHk ds :i esa ns[kk 
tk ldrk gSA

Hkz"Vkpkj ds fo#) ljdkj }kjk mBk, x, dne

Ÿ  fMftVyhdj.k& ljdkj }kjk ljdkjh lsokvksa dks vkWuykbu dj fn;k x;k gS blls 
?kwl[kksjh dh ek=k eas deh vk;h gS vkSj lfClMh lh/ks ykHkkFkhZ ds [kkrs eas tkrk gSA

Ÿ  UkkSdjh ls fu"dkflr& Hkz"V vf/kdkfj;ksa dks ukSdjh ls fudkyk x;k blesa vk;dj foHkkx] 
iqfyl foHkkx rFkk lEekfur inkf/kdkjh lfEefyr FksA

Ÿ  Pkquko esa lq/kkj& le; chrus ds lkFk pquko O;oLFkk esa igys ds vis{kk lq/kkj fd;k x;k 
gSA

Ÿ xSjdkuwuh laLFkkukas rFkk nqdkukas ij rkyk& gtkjksa voS/k laLFkku] ,uthvks rFkk nqdkuksa 
dks can djk;k x;k gSA 

 Hkz"Vkpkj cks/k lwpdkad& Hkz"Vkpkj ij jksd yxkus gsrq fo”o Lrj ij lu~ 1995 esa Hkz"Vkpkj 
cks/k lwpdkad dk xBu fd;k x;k gSA ;g izR;sd o"kZ lHkh ns”kkas dks Hkz"Vkpkj ds vk/kkj ij jSad 
nsrk gS ftleas 0 dk vFkZ gS lcls Hkz"V ns”k tcfd 100 ls vk”k; Hkz"Vkpkj eqä ns”k ls gSA 
orZeku le; eas 180 ns”kkas ds e/; ;g jaSfdax dh tkrh gSA mnkgj.k ds rkSj ij Hkz"Vkpkj 
lwpdkad 2019 ds vk/kkj ij ns”kksa dh jSafdx fuEuor~ gS%&

 2019 Hkz"Vkpkj cks/k lwpdkad ds vk/kkj ij ns”kksa dh fLFkfr dukMk] Ýkal] la;qä jkT; 
vesfjdk] ;wukbVsM fdaxMe ds Ldksj esa fiNys o"kZ dh rqyuk esa deh ik;h x;h gSA ogh a 
teZuh] tkiku ds Ldksj eas dksbZ ifjoZru ugha vk;k gSA Hkkjr rFkk phu lfgr vU; pkj ns”k 
41 vadks ds lkFk 80osa LFkku ij gSaA Hkkjr 2018 esa 78osa LFkku ij Fkk bl fglkc ls Hkkjr ds 
Ldksj esa 2 vadksa dh fxjkoV vk;h gSA Hkz"Vkpkj eqä ns”k Hkz"Vkpkj cks/k lwpdkad ds vk/kkj ij 
87 vad ds lkFk MsuekdZ izFke LFkku ij Hkz"Vkpkj eqä ns”k ?kksf"kr fd;k x;kA lokZf/kd Hkz"V 
ns”k 9 vad dh izkfIr dj lksekfy;k fo”o dk lcls vf/kd Hkz"V ns”k gSA

 fLol cSad Hkz"Vkpkj dk lcls cM+k dsUnz ̂;wch,l^ fo”o dk ,d izeq[k foÙkh; caSd gS] ;g 
Hkkjr eas fLol caSd ds uke ls izpfyr gSA bldk iwjk uke ;wfu;u caSd vkWQ fLoV~tjyaSM gSA 
fo”o ds lcls cM+s Hkz"Vkpkjh ukxfjd o jktusrk blh cSad eas vius ns”k ls VSDl pksjh dj /ku 
j[krs gSaA fLot caSd ds Mk;jsDVj ds “kCnkas eas ̂ ^Hkkjrh; xjhc gSa ij Hkkjr ns”k dHkh xjhc ugha 
Fkk^^A dsoy Hkkjr ns”k dk] yxHkx 280 yk[k djksM+ #i;s fLol cSad eas tek gSA ;g jde 
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bruh gS fd vxys 30 lky Hkh fcuk VSDl ds Hkkjr viuk ctV vklkuh ls cuk ldrk gS ;k 
fQj ;w¡ dgsa 60 djksM+ jkstxkj ds volj fn, tk ldrs gSaA 

 Hkz"Vkpkj gekjk jk"Vªh; pfj=&Hkkjr eas Hkz"Vkpkj dh tMa+s bruh xgjh gaS rFkk ;g bruk 
loZO;kih gS fd ge Hkz"Vkpkj dks gh viuk pfj= dg ldrs gSaA ;|fi Hkkjr ,d vk/;kfRed 
ns”k gS vkSj bfrgkl lk{kh gS fd ge yksx lUrks"kh tho jgas gaS rFkkfi /ku fyIlk us geas viuh 
uSfrdrk] ekuorkoknh ewY;kas ls fopfyr dj gekjk vkpj.k fnukas fnu Hkz"V gksrk tk jgk gSA 
;gk¡ ,d ckr Li"V dj nsuh vko”;d gS vkSj og ;g gS fd Hkz"Vkpkj dk rkRi;Z dsoy 
^fj”or^ gh ugha] vfirq vuqfpr equkQk[kksjh] djksa dh pksjh] feykoV] drZO; ds izfr 
mnklhurk] ljdkjh lk/kukas dk vuqfpr iz;ksx Hkh Hkz"Vkpkj dh ifjf/k eas vkrs gaSA

 lkoZtfud thou eas Lohd`r ewY;kas ds fo#) vkpj.k dks Hkz"V vkpj.k le>k tkrk gSA 
vke tu thou eas bls vkfFkZd vijk/kkas ls tksM+k tkrk gSA Hkkjr esa Hkz"Vkpkj] ppkZ vkSj 
vkUnksyuksa dk ,d izeq[k fo"k; jgk gSA vktknh ds ,d n”kd ckn ls gh Hkkjr Hkz"Vkpkj ds 
nyny esa /kalk utj vkus yxk Fkk vkSj ml le; laln eas bl ckr ij cgl Hkh gksrh FkhA

 21 fnlEcj 1963 dks Hkkjr esa Hkz"Vkpkj ds [kkRes ij laln esa gqbZ cgl esa MkW jkeeuksgj 
yksfg;k us tks Hkk"k.k fn;k Fkk og vkt Hkh izklafxd gSA ml oä MkW yksfg;k us dgk Fkk fd 
^^flagklu vkSj O;kikj ds chp laca/k] Hkkjr esa ftruk nwf"kr] Hkz"V vkSj csbZeku gks x;k gS mruk 
nqfu;k ds bfrgkl esa dgha ugha gqvk gSA ̂^

fu"d"kZ

 Hkz"Vkpkj ,d oSf”od leL;k cu x;h gS ftlls yxHkx lHkh fodkl”khy ns”k tw+> jgs gaSA 
ns”k ls gekjk vfLrRo gS vFkkZr ns”k ds fcuk ge dqN ugha blfy, vius ns”k dks Hkz"Vkpkj eqä 
djus dk gj laHko iz;kl izR;sd ns”koklh dks djuk pkfg,A gj izdkj ds Hkz"Vkpkj ls lekt 
dks cgqr vf/kd {kfr igaqprh gSA ge lHkh dks lekt dk ft+Eesnkj ukxfjd gksus ds ukrs ;g 
iz.k ysuk pkfg,] u Hkz"Vkpkj djsa] u djusa nsaA

 vr% ;g dguk gksxk fd vxj lrdZ] ltx Hkkjr cukuk gS rks geas Hkh vius vUnj ls 
Hkz"Vkpkj dks feVkuk gksxkA

AA t; fgUn t; Hkkjr AA

fnyhi dqekj f}osnh

izcU/kd ¼dk0 osyQs;j½

deZpkjh la[;k&2298678

Vh,pMhlh bf.M;k fyfeVsM
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 ^^Hkz"Vkpkj eqDr Hkkjr** 

   izLrkouk%& Hkz"Vkpkj eqDr Hkkjr ¼Corrup�on Free India½] lcls igys gesa bls le>uk 

t:jh gS fd Hkz"Vkpkj D;k gS tc dksbZ Hkh vius futh Qk;nksa ds fy, dkuwu }kjk LFkkfir fu;eksa 

dks rkd ij j[kdj vuSfrd rjhdksa ls viuk dk;Z iwjk djkuk pkgrk gS ;k flQZ viuk Qk;nk 

pkgrk gS rks og Hkz"Vkpkj dgykrk gSA Hkz"Vkpkj dk vFkZ gS Hkz"V vkpj.k ;kfu cqjk vkpj.k vFkkZr 

tks dksbZ dk;Z cqjs ;k xyr rjhds ls fd;k tk; ogh Hkz"Vkpkj dgykrk gSA tc Hkh fdlh ns'k esa 

Hkz"Vkpkj c<+rk gS ml ns'k dk fodkl :d tkrk gS vkSj yksxksa ds vkpj.k dk uSfrd iru Hkh gksrk 

gSA Hkkjr fofHkUu Lrjksa ij Hkz"Vkpkj dh leL;k dk lkeuk djrk gS ;g leL;k vkarfjd :Ik ls 

gekjs ns'k dks [kk jgh gS ;g lgh le; gS fd ge esa ls gj ,d ukxfjd dks gekjs ns'k ij c<+rs 

Hkz"Vkpkj ds udkjkRed izHkkoksa dks eglwl djuk pkfg, vkSj gekjs ns'k dks Hkz"Vkpkj eqDr cukus ds 

fy, viuk ;ksxnku nsuk pkfg,A ,slk vDlj dgk tkrk gS fd Hkkjrh; jktuhfrK Hkz"V gSa ysfdu 

;g ,dek= ,slk {ks= ugha gS tgka Hkz"Vkpkj fufgr gS] Hkz"Vkpkj gj {ks= esa ekStwn gS vkSj ;g gekjs 

ns'k dks cckZn dj jgk gSA   

Ÿ Hkkjr ljdkj dks ,d mnkgj.k LFkkfir djuk pkfg, 

   Hkkjr esa ljdkj vkSj jktuhfrd ny vius Hkz"V rjhdksa ds fy, tkus tkrs gSaA Hkz"V izFkkvksa esa 

fyIr gksus dh ctk; mUgsa Hkz"Vkpkj dh leL;k ij dkcw ikus ds fy, dke djuk pkfg,A mUgsa 

ukxfjdksa ds fy, ,d mnkgj.k rS;kj djuk pkfg, vkSj Hkz"V rjhdksa ls dke djus dh ctk; mUgsa 

vius y{;ksa rd igaqpus ds fy, bZekunkjh vkSj leiZ.k ds lkFk dke djus ds fy, mUgsa izsfjr djuk 

pkfg,A 

   lHkh ds fy, fu/kkZfjr izksVksdksy gksuk pkfg, vkSj eaf=;ks dh xfrfof/k;ksa dks mPp vf/kdkfj;ksa 

}kjk fuxjkuh dh tkuh pkfg, fd bldk ikyu fd;k tk jgk gS ;k ughaA

Ÿ Hkz"Vkpkj eqDr Hkkjr cukus ds rjhds 

 vxj ge ,dtqV gks tkrs gSa vkSj bl cqjkbZ dks nwj ds fy, n`<+ gSa rks ge Hkz"Vkpkj ls yM+ ldrs 

gSaA ns'k dks Hkz"Vkpkj ls NqVdkjk fnykus ds dqN rjhds ;gka fn, x, gS%&

 1- f'k{kk dk iz;kl djsa%& c<+rs Hkz"Vkpkj ds fy, f'k{kk dk vHkko eq[; dkj.kksa esa ls ,d gS 

vf'kf{kr oxZ ls tqM+s dbZ yksx viuh vthfodk dekus ds fy, voS/k vkSj Hkz"V rjhdksa dk 

bLrseky djrs gSa rFkk QSykbZ tkus okyh f'k{kk bl leL;k dks dkQh gn rd de djus esa 

enn dj ldrh gSA ljdkj dks ;g lqfuf'pr djus ds fy, uhfr;ka cukuh pkfg, fd ns'k 

dk gj cPpk Ldwy tk, vkSj f'k{kk gkfly djsA

 2- l[r naM nsuk%& ,sls yksxksa ds fy, l[r dkuwu cuk;s tkus pkfg, tks Hkz"V izFkkvksa tSls 

fj'or ysus vkSj nsus] xSj&dkuwuh rjhds ls vius O;olk; dks c<+kus] dkys /ku bdV~Bk 

djus vkfn dk bLrseky djrss gSa bu yksxksa dks xaHkhj :i ls nafMr fd;k tkuk pkfg,A  

 3- fLaVx vkWijs'ku djsa%& fofHkUu {ks=ksa esa Hkz"V yksxksa dks mtkxj djus ds fy, ehfM;k vkSj 

ljdkj dks fLaVx vkWijs'ku djkuk pkfg, bl rjg ds fLaVx ifjpkyu esa u dsoy Hkz"V 
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yksx mtkxj gks tka,xs cfYd ,sls O;ogkjksa esa 'kkfey gksus okys nwljs yksx Hkh grksRlkfgr 

gksaxsA

 4-  lgh jkLrs dk ikyu djsa%& ge esa ls gj ,d dks bls viuh ftEesnkjh ds :Ik esa ysuk 

pkfg, rkfd Hkz"Vkpkj dks c<+kok nsus okyh phtksa ;k tqekZuk ls cpus dh ctk, ge lgh 

rjhdkssa dk ikyu djsaA 

 5-  dSejk vkSj fjdkMZj LFkkfir djsa%& Hkz"Vkpkj dks de djus esa izkS|ksfxdh Hkh enn dj 

ldrh gSA ljdkjh dk;kZy;ksa vkSj lM+d pkSjkgksa rFkk vU; txgksa ij lhlhVhoh dSejs 

LFkkfir fd, tkus pkfg, tgka fj'or ysus vkSj nsus ds ekeys vf/kd ik, tkrs gSaA fjdkMZj 

mu txgksa ij baLVkWy fd, tk ldrs gS tgka dSejksa dks LFkkfir djuk eqf'dy gSA yksx 

vius eksckby esa vius pkjksa vksj py jgh Hkz"V izFkkvksa dks fjdkWMZ djus vkSj vius 

vkl&ikl ds iqfyl LVs'ku esa bls lk>k djus dh Hkh igy dj ldrs gSaA

 6- fo'okl cuk,sa%& Hkkjr esa yksx fdlh ds f[kykQ f'kdk;r ntZ djus ds fy, iqfyl ds 

ikl tkus ls Mjrs gSaA os iqfyl LVs'ku ij tkus ls cpuk pkgrs gSa D;kasfd mUgsa iqfyl dh 

iwNrkN ds ekeys esa fxj¶rkj fd;k tk ldrk gS vkSj blls mudh lekt esa cqjh Nfo cu 

ldrh gSa iqfyl LVs'ku dh izfØ;kvksa dks ,slk gksuk pkfg, fd tks yksx iqfyl dh enn 

djuk pkgrs gSa mUgsa fdlh Hkh vlqfo/kk dk lkeuk ugha djuk iM+sA

Ÿ Hkz"Vkpkj jksdus ds mik;%&

  1- lHkh deZpkfj;ksa dks osru vkfn udn uk fn;k tk; cfYd ;g iSlk muds cSad [kkrs esa 

Mky fn;k tk;A

  2- turk ds izeq[k dk;ksZa dks iwjk djus ,oa f'kdk;rksa ij dk;Zokgh djus ds fy, le; lhek 

fu/kkZfjr gks vkSj yksdlsodksa }kjk bls iwjk u djus ij os naM ds Hkkxh cusaA

  3- Hkz"Vkpkj djus okykas ds fy, dBksj naM dk izko/kku fd;k tk,] Hkz"Vkpkj dh dekbZ dks 

jktlkr ¼ljdkj }kjk tCr½ djus dk izko/kku gksA

  4- pquko lq/kkj fd;s tk,a vkSj Hkz"V rFkk vijk/kh rRoksa dks pquko yM+us ij ikcanh gksA

 

Ÿ fu"d"kZ

   gekjk ns'k Hkz"Vkpkj dh leL;k ls NqVdkjk ik ldrk gS vkSj csgrj gks ldrk gS] blfy, ge 

lHkh dks og lc dqN djuk pkfg, tks ge bl cM+s eqnns dks lqy>kus ds fy, dj ldrs 

gSaA ;g vke O;fDr;ksa] ehfM;k vkSj ljdkj dk la;qDr iz;kl gS tks Hkz"Vkpkj eqDr Hkkjr 

ds fuekZ.k esa enn dj ldrk gS rFkk mUgsa ns'k dks thus ds fy, csgrj LFkku cukus ds 

fy, lkFk feydj dke djus dh ftEesnkjh ysuh pkfg,A
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Ÿ  Hkz"Vkpkj ds fo:} ljdkj }kjk mBk, x, dne%& 

 1-  fMftVyhdj.k%&ljdkj }kjk ljdkjh lsokvksa dks vkWuykbu dj fn;k x;k gS blls 

/kwl[kksjh dh ek=k esa deh vk;h gS vkSj lfClMh lh/ks ykHkkFkhZ ds [kkrs esa tkrk gSA

 2- ukSdjh ls fu"dkflr%& Hkz"V vf/kdkfj;ksa dks ukSdjh ls fudkyk x;k blesa vk;dj foHkkx] 

iqfyl foHkkx rFkk vU; lEekfur inkf/kdkjh lfEefyr FksA

 3- Pkquko esa lq/kkj%& le; chrus ds lkFk pquko O;oLFkk esa igys ds vis{kk lq/kkj fd;k x;k 

gSA

 4- xSjdkuwuh laLFkkuksa rFkk nqdkuksa ij rkyk%& gtkjksa voS/k laLFkku] ,uthvksa rFkk nqdkuksa 

dks can djk;k x;k gSA 

                                                                   Hkonh;

oh-ds-xqIrk ¼o0izcU/kd lrdZrk½ 

dq0 :fp ¼lgk;d½ 

¼[kqtkZ mPprkih; fo|qr ifj;kstuk½         
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Vigilant India: Prosperous India 

 The Central Vigilance Commission is an apex anti-corruption body mandated to fight 

corruption for ensuring integrity in administration. It is a statutory multi member 

institution vested with superintendence of vigilance administration in the central 

government and its organizations. The commission endeavours in its outreach 

measures to create awareness amongst civil society and public at large towards the 

policy of achieving transparency, accountability and corruption free governance. The 

commission is fully committed to the policy of "Zero tolerance against corruption".

 The commission has decided that this year the Vigilance Awareness Week should be 

observed from 27''' October to 2'1 November, 2020 with the theme "Satark Bharat, 

Samriddh Bharat" (Vigilant India, Prosperous India). We can ensure our country's 

vigilance and prosperity if we ought to make it free from the devil of corruption. Vigilance 

is considered to be a managerial function and needs to be given utmost importance in 

managing an organisation. It is required to detect the irregularities before it is.carried 

out, analyze and find out the reasons of such irregularities to curb malpractices and 

corrective action are taken as per laid down guidelines to plug the detected loopholes in 

the system.

 Corruption in India is an issue which affects the economy of central, state and local 

government agencies in many ways. Not only, it has held the economy back from 

reaching new heights, but rampant corruption has stunted the country's development. A 

study conducted by Transparency International recorded that more than 62% of Indians 

had at some point or another paid a bribe to a public official to get a job done. The causes 

of corruption in India include excessive regulations, complicated tax and licensing 

systems, numerous government departments with opaque bureaucracy and 

discretionary powers, monopoly of government controlled institutions on certain goods 

and services delivery, and the lack of transparent laws and processes. There are 

significant variations in the level of corruption and in the government's efforts to reduce 

corruption across different areas of India.

 Truly speaking, for lasting results in any effort embodied with larger interest, public 

participation and awareness is a must. The theme chosen by the Commission aptly 

indicates greater impetus in this direction. lnfact, we as sensible citizens of the Country 

and responsible employees must endeavour towards fulfillment of every possible 

measure in promoting integrity and eradicating Corruption.

 To generate awareness in fulfillment of the inherent message of the theme, massive 

programs have been planned. In the previous year, we involved the youth generation 

while creating the much needed awareness in their minds and hearts to be alert citizens 

of the Country for the future in combating the menace of Corruption. This year, with 

involvement of public in general, there will be a much broad spectrum of the aura to 

negate the roots of corruption. I am sure; every employee of our company is going to 

contribute effectively in this direction by taking it as a moral duty keeping the 

organisation and the society free from corruption. We must be able to continually keep 

our steps forward in this noble and much needed task, through practice of values like 

integrity, unity and honesty.
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 The theme chosen by Central Vigilance Commission for this year's Vigilance 

Awareness Week is "Vigilant India, Prosperous India" which aims to curb corruption, 

each and every employee of the organization, stake holders and people associated with 

the organization should participate as a member of team committed to promoting good 

governance and an eye opener to the top management. Public procurement 

encompasses procurement of goods, works and services and is an activity vulnerable to 

corruption. Care should be taken to ensure fair competition and objectivity in tendering / 

procurement assuring value for money.

How can we reduce Corruption?

Ÿ Tough laws are very important for stopping Corruption. Above all, strict punishments 

need to be meted out to guilty individuals. Furthermore, there should be an efficient 

and quick implementation of strict laws.

Ÿ Applying cameras in workplaces is an excellent way to prevent corruption. Above all, 

many individuals would refrain from indulging in Corruption due to fear of being 

caught. Furthermore, these individuals would have otherwise engaged in Corruption.

Ÿ The government must make sure to keep inflation low. Due to the rise in prices, many 

people feel their incomes to be too low. Consequently, this increases Corruption 

among the masses. Businessmen raise prices to sell their stock of goods at higher 

prices. Furthermore, the politician supports them due to the benefits they receive.

Ÿ To sum it up, Corruption is a great evil of society. This evil should be quickly eliminated 

from society. Corruption is the poison that has penetrated the minds of many 

individuals these days. Hopefully, with consistent political and social efforts, we can 

get rid of Corruption.

Conclusion 

 I would like to appeal to all of you to remain vigilant at all times in your own areas of 

influence, contribute for the country in any way you can; remain ethical in all your 

dealings; encourage your colleagues, sub-ordinates, the younger generation specially 

the school and college going children to become alert citizens of the country and stand 

opposed to the wrong doers as well as wrong practices and ensure a society free from 

Corruption.

 I am confident that many constructive discussions will take place during the 

awareness programme which will help chalk out strategies and plans for a better India 

and for a more vigilant and prosperous India. Having said that, the theme is apt for an 

organization like us which envisions being a team committed to honesty, fairness, 

objectivity, transparency and mutual trust. Thus, fostering a vigilant government which 

leads to a vigilant country and thereby making this nation truly prosperous and 

successful as a whole and flourishing in each and every sphere of life.

D/O B P Dobhal

Record Officer 

CRO, Rishikesh

Saumya
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 Unimpeachably the word corruption quickly rides our mind into fraudulently 

involvements of monetary by misusing or abusing the entrusted power or 

authority for private gains. The authority varies from an individual to public 

servant to an organization. A much more difficult, scientific definition for the 

concept 'corruption' was developed by Professor Dr. Petrus van Duyne:

"Corruption is an improbity or decay in the decision-making process in 

which a decision-maker consents to deviate or demands deviation from the 

criterion which should rule his or her decision-making, in exchange for a 

reward or for the promise or expectation of a reward, while these motives 

influencing his or her decision-making cannot be part of the justification of 

the decision".

 Broadly, the process and purpose of establishment of democratic system 

ensures the decentralization of power also to check the misuse of accumulated 

powers of monarchy. Before did adopt, enact and give ourselves the world 

longest constitution, our constitution-makers thoughtfully set rules and 

regulations for guiding the elected Government which consisted 

Provisions/Laws/Acts to prevent corruptions. Subsequently the laws were then 

amended in the year 1964, 1967, 1988 and in the year 2018 by the Parliament so 

as to make sure that an individual, an authority or the system does not 

misuse/abuse their entrusted power to acquire source or property beyond to his 

known source of income. Every amendment through new provisions/changes 

sharpens the supervisory and investigation procedures of Nodal Statutory 

Agencies. The Lokpal, a new system to contain corruption which comprises a 

chairperson and up to eight members, is a nodal ombudsman authority 

investigates and prosecutes cases of corruption involving the prime minister; the 

council of ministers; members of Parliament, public servants and other central 

government employees, other than members of armed forces, employees of 

companies funded or controlled by the central government and Private persons 

who have abetted in the commission of relevant offences.

 The Lokpal also has the power of superintendence over the CBI, if it refers any 

case to the CBI. Members of the first Lokpal office have yet to be appointed. 

Lokayuktas are state-level counterparts of the Lokpal, and certain Indian states 

have already appointed officers for this position. Apart from it, our nation is a 

signatory to the United Nations Convention against Corruption, as ratified in 

2011. It is also a member of the G20 Anticorruption Action Group. Worth to record 

here that the Right to Information Act (RTI) which directly empowers common 

citizen plays vital role in curbing corruption.

Corruption Urges Redefinition 
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 From the above, it is crystal clear that our constitutional system takes utmost 

efforts in every step to reduce the corruption and also often our Judicial system 

tipped that the corruption is the First and foremost enemy for progress of our 

nation which none disagrees. Every individual or authority or system including 

political parties promises to stand against corruption and appears to be stick to 

their promise.

 Ironically and unhesitatingly the reality speaks the otherwise. It has been 

proved that the conceptual of corruption needs to be reviewed so that the only 

financial irregularities are meant to be corruption. There are other factors which 

heavily through micro&macro economically cost the poor and weaker section of 

the society and also slows down the progress of the nation respectively. Simply or 

conveniently ignoring the other factors by justifying that these are all common 

hidden phenomenon or long-lived in our society could not be accepted. Deviation 

or Dereliction from responsibility, Favoritism, Preferential treatment, 

Felicitations, Prejudice, Violation of rules, Partiality, Enticement or exploitation, 

Seeking exemption from an obligation, Indecision or taking inferior or wrong 

decision etc. and also cleverly justifying these unethical things are not only less 

than tantamount to bribery or embezzlement, rather these are all more 

dangerous for unity of the nation.

 No doubt that the corruption is deeply rooted and penetrated into the society 

now it has become very difficult to get rid of it. Everyone admits that corruption is 

something immoral and detestable. it has become fashionable to argue about or 

against it. Everyone is busy blaming others for corruption in every walk of the 

society and the political parties make it a part of their manifesto in every election. 

The people of different layers have different outlook towards it. The honest 

individual or authority has an irresolute approach whereas the others are 

pessimists to getaway from it. An officer who does not want to share the "Grand 

Collection" will not only be isolated but also to be suspected of his uprightness. 

There are witnesses that whenever an individual tries to point-out the corruption 

in a system, the entire system will get united to corner and harass him. Getting 

placed in an important position in the Govt. departments are verily visible and 

common phenomenon.

 Arguably, there are ploys in the system that a low-paid worker would be trialed 

and punished for accepting bribe of small amount whereas the illegal 

transactions of huge amount between two individuals for private gains would go 

unnoticed. Properties worth many crores are unearthed from the accounts of 

Chief of a Govt. Department which he may not have accumulated overnight. The 

print and electronic media confirm that the interference of the Govt. into the 

placement of the CEOs in the National Investigating Agencies which must be 

maintained full autonomy so that these agencies are not misused against political 

rivalries.



 Now question arises that one could not be optimist on Eradication of 

Corruption and why?. The laws are too flimsy to be easily managed. The trials 

are s. o lengthy in the courts that offenders come out with flying colors and also 

the formalities arre so vague that the employees are not afraid of losing their 

service. In the society, people prefer money-based life to value-based life as the 

ethical values are either fador accustomed to. Globalization and other 

economical reforms have compelled the organizations to incorporate Business 

Promotion Clauses into their policies. Corruption is justified due to illiteracy, 

poverty and other hardships in day-to-day life. The Heads of the Govt. and Law-

Makers have made policies in such a manner that repercussions of corruption 

are very mild or meager. Common people want to get their works done easily and 

quickly by voluntarily offering bribes so as to avoid circuitous loses.

 To conclude, there are still probabilities though bleak to believe the otherwise. 

One should agree that the wrong practice by the mass or the majority might not 

be righteous. Man keeps on evolving with sloughing and molting of his own 

practices into new lifestyle and once he starts understanding the value of 

humanity over materialism, then no need of watchdogs upon him. There are live 

examples of our time to dispel the downbeat of the subject like Delhi Metro 

Project. The topmost people in the country must present model examples of 

conduct, honesty and behavior as it is always said that evils percolate from top. 

Multi-dimensional paradigm with determination could bring change in the mind-

set of the individuals as well as in the whole society. If anticipating the failure is 

sin, prematuringly accepting the same is a dead. We, as the flourishing nation, 

have not yet failed nor have accepted the failure.

Jai Hind.

         A.John David

          Sr. Manager (IT) 

           THDCIL, Tehri
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Hkz"Vkpkj eqDr Hkkjr

Hkz"Vkpkj dk 'kkfCnd vFkZ gS og vkpj.k tks fdlh Hkh izdkj ls vuSfrd vkSj vuqfpr gksA Hkz"Vkpkj eqDr 

Hkkjr ij ys[k eSa cpiu ls lqurk vk;k gw¡w] vkSj vHkh py gh jgk gSA ;s [k+Re ugha gks jgk gS] cfYd vkSj c<+ jgk 

gSA Hkz"Vkpkj eqDr Hkkjr cksyus esa cgqr vPNk yxrk gS] ysfdu euu dksbZ ugha djrk gSA Hkz"Vkpkj dks tM+ ls 

feVkus dh dksf'k'k dksbZ ugha djrk gSA

Hkz"Vkpkj eqDr Hkkjr cu ldrk gS] loZizFke vxj ljdkj dk bjknk gS vkSj ns'k dk gj ,d ukxfjd 

viuh ftEesnkjh dks le>sA iwjh bZekunkjh ds lkFk viuk dk;Z djs vkSj vius in dk nq:i;ksx u djsA 

Hkz"Vkpkj eqDr Hkkjr cukus ds fy, loZizFke Åij ds ysoy ls izkjEHk gksuk pkfg,A

fo/kkf;dk ;kfu fd lHkh lkaln ,oa fo/kk;d bles vkrs gSaA vki vius lHkh dk;kZsa esa ikjnf'kZrk yk;sa 

D;ksafd lcdh utj vki yksxksa ij gksrh gSA eSa nkos ds lkFk dgrk gw¡ fd Åij ls vxj Hkz"Vkpkj [kRe gks tkrk 

gS vkSj ml ctV esa ls og dqN Hkh u ys] rks uhps ds ysoy essa vius vki gh Hkz"Vkpkj [kRe gks tk;sxkA

Hkz"Vkpkj eqDr Hkkjr cu ldrk gS] vxj ljdkj fuEu fcUnqvksa ij /;ku ns %&

1- ljdkj ns'k ls lHkh Bsdsnkjh izFkk lekIr dj ns] D;ksafd blls Hkz"Vkpkj iuirk gS vkSj ;s ns'k ds lHkh 

ljdkjh] xSjljdkjh vkSj ifCyd lsDVj esa cgqr rsth ls c<+ jgk gSA bl dk;Z dks ljdkj Lo;a vius 

fu;a=.k eas j[ksA

2- ns'k ds lHkh yksxksa dk bude vkSj laifÙk dk C;kSjk vko';d :i ls fd;k tk; vkSj tks vfrfjDr 

laifÙk [kjhnh x;h gks] ,slk izko/kku gks fd ml o"kZ dh bude vkSj cSysal :i;s ls T;knk u gksA

3- gj o"kZ bude ls T;knk laifÙk [kjhnus ij dM+h ltk ds izko/kku ds lkFk ftruh bude ls T;knk 

laifÙk gS mlds 10 xquk laifÙk ljdkjh [ktkus esa tek djus dk izko/kku gksA

4- lHkh yksxksa dk gj o"kZ laifÙk dk C;kSjk vkSj bude VSDl Hkjuk t:jh dj fn;k tk;A

5- ljdkj ;g lqfuf'pr djsa fd de ls de 30 o"kZ dh mez ls gj ukxfjd vko';d :i ls ns'k ds 

fodkl ds fy, dqN u dqN ;ksxnku nsa] dksbZ Hkh ;qod csjkstxkj u jgsaA

6- ns'k ds fdlh Hkh dksus esa tgka Hkh [ksr gS] ljdkj [ksrh djkuk vfuok;Z djsA ftuds [ksr esa [ksrh u gks 

muds fy, naM dk izko/kku gksA

7- ns'k ds lHkh ljdkjh laLFkkvksa esa nykyh izFkk can gks] blls Hkz"Vkpkj dks c<+kok feyrk gSA

8- ns'k ds lHkh ljdkjh laLFkkvksa esa ysu&nsu vkWu ykbu gksuk cgqr t:jh gS] lHkh dk;kZy;ksa esa dS'k tek 

fcYdqy u gks] blls Hkz"Vkpkj dks c<+kok feyrk gSA

deZpkjh dk uke & vrqy nso HkV~V
in&mi&vf/kdkjh (,Dljs)

LVkQ u0&3408361
foHkkx&fpfdRlky; ch0iqje] fVgjhA
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lh[k (dgkuh)

   Hkz"Vkpkj Hkz"V vkSj vkpkj nks 'kCnksa ds esy ls cuk gS vFkkZr~ cqjs vkpj.k okykA t:jh ugha fd 

Hkz"Vkpkj dsoy ogh gksrk gS tks ?kwl[kksjh vkSj ?kksVkyksa ls fyIr gksA Hkz"Vkpkj ds vkSj Hkh dbZ :i gks 

ldrs gSaA ge esa ls izR;sd ekuo esa egku dk;Z djus dh bPNk fNih gqbZ gSA gekjh vkt dh dgkuh  

esa Hkh dqN ,slk gh gSA 

 j ke flag ,d i<+k fy[kk O;fDr FkkA og ,d izkbosV Ldwy esa ckcw dh ukSdjh djrk FkkA ljdkjh 

ukSdjh ds fy, cgqr iz;kl fd;k ysfdu tc ljdkjh ukSdjh ugha fey ikbZ rks ,d izkbosV Ldwy esa 

ckcw dh ukSdjh dj yhA jke flag ds ,d 10 o"kZ dh csVh Fkh] ftldk uke jkuh FkkA cgqr vPNk rks 

ugha fQj Hkh thou Bhd izdkj py jgk Fkk] D;ksafd xkao esa cgqr T;knk [kpkZ ugha Fkk bl dkj.k 

thou ;kiu esa cgqr T;knk dfBukbZ ugha gks jgh Fkh vkSj fQj ,d fnu Hkkjr esa dksjksuk egkekjh us 

vius iSj ilkjus vkjEHk dj fn;sA lc dqN fc[kj dj jg x;kA dksfoM&19 us rkaMo dk oks :i 

fn[kk;k fd lc lekfIr dh dxkj ij igqap x;kA egkekjh esa lc cUn gks x;kA Ldwy Hkh cUn gks x;s 

rks jke flag dh dqN le; ds fy, ukSdjh Hkh NwV x;hA dqN le; rd rks osru feyrk jgk fQj oks 

Hkh cUn gks x;kA Ldwy esa vkWuykbu f'k{kk vkjEHk gks pqdh FkhA jke flag ds ikl lknk Qksu Fkk] 

ftlesa bUVjusV ugha py ldrk Fkk] bl dkj.k jkuh dh i<+kbZ esa fnDdr gks jgh FkhA jke flag dh 

csVh jkuh dkQh le>nkj Fkh oks vius firk dh ekyh gkyr tkurh FkhA jkuh us vius firk ls dgk 

fd ̂^firkth** vki ijs'kku u gks] eSa viuh lgsyh ds Qksu ls i<+kbZ dj ywaxhA mlh le; ljdkj dh 

rjQ ls jk'ku] diM+s] iSls oxSjg feyus dh ?kks"k.kk gqbZA dbZ lkekftd laLFkk Hkh bl dk;Z ds fy, 

vkxs vk;sA jke flag dh M~;wVh lkexzh forj.k ds fy, yxk nh xbZA jke flag ds eu esa ,d bPNk Fkh 

fd og viuh csVh ds fy, ,d LekVZQksu [kjhn lds ftlls og viuh i<+kbZ dj ldsA bZekunkjh 

dh lkjh Hkkouk cPph ds Hkfo"; ds vkxs ne rksM+us yxh] tks lkexzh mls xjhcksa dks ck¡Vus ds fy, 

feyh Fkh mlus mls QthZ yksxksa ds uke p<+kdj lkexzh cktkj esa csp nhA yksxksa dks ck¡Vus dk jk'ku 

Hkh ?kj esa Hkjus yxkA ftl lkeku ij xjhc dk gd Fkk og lkeku viuh t:jr ds fy, j[kus 

yxkA vius LokFkZ ds vkxs lc Hkwy x;k] 'kke dks viuh csVh ds fy, eagxk Qksu ysdj vk x;kA jkuh 

pfdr gksdj vius firk dk psgjk ns[kus yxh fd bruk dherh Qksu dgka ls vk;kA cgqr T;knk 

iwNus ij firk dks vlyh ckr crkuh iM+h fd ljdkj }kjk feys lkeku dks cspdj ;g Qksu yk;kA 

jkuh dh mez ek= 10 lky dh Fkh ysfdu mls ,d iy dh Hkh nsj ugha yxkbZ vkSj Qksu mBkdj Qsad 

fn;kA jkuh firk ls dgus yxh fd firkth ;g xyr gS] ;g ljklj Hkz"Vkpkj gSA jke flag cksyk fd 

;g gekjh t:jr gSA cM+s&cM+s yksx ?kksVkys djrs gSa] usrk turk dk iSlk ywVrs gSa oks Hkz"Vkpkj 

dgykrk gSA jkuh us dgk fd firkth] ;g lp gS fd i<+kbZ ds  fy, Qksu dh vko';drk gS ysfdu 

,sls iSls ls Qksu [kjhnuk Hkh Hkz"Vkpkj gh gS] blls rks vPNk gS fd eSa vui<+ gh jg ywaxhA ,d NksVh 

lh cPph fdruh cM+h lh[k ns jgh FkhA jke flag dh vk¡[kksa ls v'd cgus yxs] og QwV&QwVdj jksus 

yxk fd eSa ;g D;k vuFkZ djus tk jgk Fkk nwljs ds gd ds iSls ls viuh [kqf'k;ka [kjhn jgk FkkA 
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mlus Qksu okil dj fn;k vkSj lc lkeku xjhcksa esa ckaVus yxkA rHkh ljdkj dh rjQ ls cPpksa dks 

i<+kbZ ds fy, Qksu fey x;sA jkuh dks Hkh LekVZ Qksu fey x;kA jkuh Hkh eu yxkdj i<+kbZ djus 

yxh ysfdu xkao esa dbZ ckj ykbV tkrh Fkh ftl dkj.k mldh i<+kbZ Bhd izdkj ugha gks ik jgh 

FkhA blh rjg fnu chrus yxsA 

 dksjksuk ds dkj.k vHkh Hkh Ldwy cUn FksA dqN fnu ckn vkWu ykbu ijh{kk vkjEHk gks xbZA 

v/;kid iz'ui= dh ohfM;ks cuk dj Hkstus yxsA cPpksa dks mlds mÙkj fy[kdj Hkstus FksA ftl 

fnu jkuh dh ijh{kk Fkh mlds ikl ds xkao ds pkpk th muds ?kj vk;s gq, Fks] og dgus yxs fd 

v/;kid dkSu lk rqEgsa Qksu ls ns[k jgk gS fd rqe Lo;a fy[k jgh gks ;k dgha ls udy dj jgh gksA 

iz'ui= ds mRrj fdrkc ls ns[kdj Hkst nksA jkuh us dgk fd pkpk th] vki eq>s xyr f'k{kk ns jgs 

gksA D;k ;g Hkz"Vkpkj ugha gS] ;g Hkh Hkz"Vkpkj dk gh ,d :i gSA vkt eSa vxj udy ekj dj izFke 

Hkh vk xbZ rks D;k eSa vius vkidks ekQ dj ldwaxhA blls rks vPNk gS fd eSa Qsy gh gks tkÅ¡A pkpk 

th tks ckr vkt rd ugha le> ik;s Fks] og ,d 10 o"kZ dh cPph us le>k nhA jkuh us ,d ckj fQj 

ls jke flag dk flj xoZ ls Å¡pk dj fn;kA jkuh ds bl d`R; ls bfrgkl Hkh izHkkfor gks tk;sxkA 

tc ,d NksVh cPph vyx utj ls ns[k ldrh gS rks ge D;ksa ugha ,d dne vkxs c<+k ldrsA blh 

rjg ge lc] dEiuh] gekjs eksgYys] xyh esa Hkz"Vkpkj ls yM+us ds fy, izksRlkfgr dj ldrs gSaA dksbZ 

nsork vkids dkuksa esa dgus ugha vk;sxk fd Hkz"Vkpkj jksdksA gesa Lo;a dh vkokt lquuh gksxh tks 

fuf'pr :i ls vk¡[kkas vkSj dkuksa ds fy, laxhr cu tk;sxh A bl 'kkunkj ;k=k dk vkjEHk rks 

dhft,] blds ifj.kke ns[kdj lHkh vk'p;Z pfdr gks tk;saxsA gekjk pquk gqvk y{; Hkkjr dks 

izHkkfor djsxk] cl igyk dne mBkus dh vko';drk gSA 

uhysUæ cgqxq.kk

dfu"B vf/k'kklh 

deZpkjh l0 3406792

Vh,pMhlh] fpfdRlky;

Vh,pMhlh b0 fy0 fVgjhA
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fookg (laLej.k)

 ukSdjh esa O;Lr jgus ds dkj.k fj'rsnkfj;ka fuHkkuk vkSj ;gka&ogka vkuk tkuk cgqr de 

gksrk tk jgk gSA vr% fj'rksa ls lHkh vUtku gSaA esjh lgsyh nks fookg ;ksX; csVksa dh eka gSA 

jtuh us v[kckj esa lq;ksX; dU;kvksa dk foKkiu ns[kk FkkA Qksu feyk;k rks irk pyk fdlh 

eSVjkseksfu;y dEiuh okyksa }kjk foKkiu fn;k x;k gSA

 Qksu djrs gh j{kk uke dh yM+dh us Qksu mBk;k cgqr I;kjh vkokt FkhA j{kk us ckr 

djrs&djrs gh 07&08 QksVks] ck;ksMkVk ds lkFk jtuh dks Hkst fn,A lHkh yM+fd;ka i<+h 

fy[kh o lqUnj FkhA mlds ekinaM ds vuqdwy HkhA jtuh us Hkh csVs dk izksQkbZy QksVks ds 

lkFk Hkst fn;kA

 rhu&pkj fnuksa rd j{kk uke dh ml yM+dh us yxHkx iUæg ls chl Qksu dj Mkys]

jtuh us rhu pkj yM+fd;ksa dks ialn dj Qksu ua0 ekaxkA

 j{kk cksyh&vkaVh th dEiuh dk fu;e gS igys jftLVªs'ku djkb, rHkh ckr vkxs 

c<+sxh vkSj vki rks cgqr yDdh gSa] vkt gh dEiuh ls vkWQj vk;k gS 50 izfr'kr NwV dk rks 

vki igys :- 3000@& tek dj nhft,A

nSfud tkxj.k eas foKkiu fudyk Fkk rks 'kd ugha gqvkA ijarq Lo;a dks larq"V djus 

ds fy, jtuh us dgk ge dkSu&lk Hkkx tk,sxsaA

 j{kk cksyh&ge ÝkM ¼udyh½ ugha gSA vr% dkUÝsl dkWy djsaxsA Hkb;k dk QksVks ftu 

ifjokjksa us ilan fd;k gS ,d ifjokj ls vkids lkeus ckr d:axh] ijUrq vki dsoy 

lqfu,xkA jtuh ds dqN iz'u j[ks vkSj j{kk dks crk fn;sA jtuh us nksuksa dh ckrsa lquh vkSj 

larq"V gksdj jftLVªs'ku ds :- 3000@& tek dj fn,A 

 j{kk us nks&rhu yM+dh okyksa ds Qksu ua0 fn, vkSj ckr [kReA ,d us dgk ge dq.Myh 

feykdj crk,axsA ckdh nks ds Qksu ugha mBsA 

rhu&pkj fnuksa ckn fdlh dk Hkh Qksu ugha yxkA j{kk dks yxk;k rks cksyh eSa NqV~Vh ij 

gwa] nks fnu ckn fQj HkkbZ dk cFkZMs gSA dy ckr d:axh vkfn cgkus cukdj Qksu 

dkV fn;kA yM+dh okyksa ds Qksu Hkh cUn vkrs gSaA

 vc uk dksbZ Qksu mBkrk gS] uk dksbZ eSlst] jtuh ijs'kkuA ;s D;k gqvk] dgka tk,sa] fdls 

crk;saA cspkjh dks nl iaæg fnu yx x, le>us esa fd og Bxh dk f'kdkj gqbZ gSA
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izfrHkk flag

W/o & ds-ih- flag

dksbZ Hkh ukSdjh&is'kk O;fDr iqfyl ds pDdjksa esa ugha iM+uk pkgrkA vke turk Bxh dh 

f'kdk;r Online dj lds ,slh dksbZ tkudkjh fdlh dks ugha gSA vr% ,sls gh 

,d nwljs dks viuh chrh lqukdj tkx:d dj jgs gSaA

 v[kckj ,d l'kDr ek/;e gS vke vkneh rd viuh ckr igqapkus dkA turk rd 

[kcjsa igqapkus esa xyr ;k lgh dh igpku djds gh v[kckj esa foKkiuksa dks LFkku nsuk

pkfg,A

 izR;sd foHkkx esa NksVk lk lgh lrZdrk foHkkx vfuok;Z gksuk pkfg,A ftlls vijk/kksa 

dh jksdFkke esa lgk;rk feysxhA v[kckj dsoy oS|kfud lwpuk tkjh djds vius 

drZO;ksa dh bfrJh ugha dj ldrsA f'kdk;r ntZ djkus ds fy, dksbZ LFkku ;k uEcj

Hkh miyC/k ugha gSA Fraud foKkiuksa dks rqjUr cUn djuk pkfg, rFkk foKkiunkrk ds

Åij mfpr dkuwuh dk;Zokgh gksuh pkfg,A
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ÞlrdZ Hkkjr le`) Hkkjrß

  çR;sd ns'k viuh laL—fr] viuh lH;rk rFkk pfj= ds dkj.k igpkuk tkrk gS ogh Hkkjr 

ns'k viuh lR;rk] bZekunkjh] vfgalk] /kkfeZdrk] uSfrd ewY;ksa rFkk ekuorkoknh xq.kksa ds 

dkj.k fo'o esa viuk vyx gh LFkku j[krk gSA euq"; pfj=cy] foosd'khyrk rFkk vuq'kklu 

vkfn fo'ks"krkvkas ds dkj.k euq";ksrj çkf.k;ksa ls fHkUu gSA euq"; dh lHkh fo'ks"krkvksa esa 

vuq'kklu dk çeq[k egRo gSA blds vHkko esa euq"; i'kq ls Hkh fuEudksfV dk gks tkrk gSA 

y?kqre phafV;ksa dks iafäc) pyrk ns[kdj vuq'kklu dk gh /;ku vk tkrk gSA blh ckr dks 

çlkn th us bl çdkj 'kCn& c) fd;k gSA

Þflj uhpk dj ftldh lÙkk lc djrs Lohdkj ;gk¡A

ekSu Hkko ls çopu djrs] ftldk og vfLrRo dgk¡AÞ

 ;g lEiw.kZ n`';eku txr fdlh u fdlh vuq'kklu esa ca/kk gqvk py jgk gSA tc dHkh 

vuq'kklu Hkax gksrk gS rHkh leL;kvksa dk vkjEHk gks tkrk gSA vr% O;oLFkk cuk;s j[kus ds 

fy, vuq'kklu dk gksuk vko';d gSA vuq'kklu dh çFke ikB'kkyk ?kj gh gksrk gS] ysfdu 

lkekftd vuq'kklu dk ikB f'k{kk&laLFkk esa gh i<k+;k tkrk gSA fo|kFkhZ thou gh leLr 

thou dh vk/kkjf'kyk gSA

f'k{kk ds {ks= esa mUufr%

 f'kf{kr yksxksa ls Hkjs lekt dks de Hkz"Vkpkj dk lkeuk djuk iM+ ldrk gSA vxj yksx 

f'kf{kr ugha gksaxs rks os viuh vkthfodk dekus ds fy, vuqfpr vkSj Hkz"V rjhdksa dk mi;ksx 

djsaxsA gekjs ns'k dk fuEu oxZ f'k{kk ds egRo dks detksj djrk gS vkSj blls Hkz"Vkpkj esa 

o`f) gksrh gSA ljdkj us f'k{kk ds fy, uhfr;k¡ cuk;ha tks gj cPps dks vko';d f'k{kk 

djk;sxhA 

f'k{kk dk vf/kdkj vf/kfu;e 2009 % 

 Hkkjr ds laln ls fu%'kqYd o vfuok;Z f'k{kk dk vf/kdkj ,DV ikfjr fd;k x;k Fkk vkSj 

,d vçSy 2010 ls ;g dkuwu iwjs ns'k esa ykxw gqvk] blds ckn dsaæ vkSj jkT; ljdkjksa dh 

dkuwuh :i ls ;g ck/;rk gks xbZ fd os Ng ls 14 o"kZ dh vk;q ds lHkh cPpksa dks fu%'kqYd vkSj 

vfuok;Z f'k{kk miyC/k djk;saA Hkkjr esa orZeku lk{kjrk nj 74-4 çfr'kr gSA
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vkfFkZd ifjfLFkfr ,oa egRodka{kk% 

 tc fdlh dks vHkko ds dkj.k d"V gksrk gS rks og Hkz"V vkpj.k djus ds fy, foo'k gks 

tkrk gSA vlekurk] vkfFkZd] lkekftd ;k lEeku] in &çfr"Bk ds dkj.k Hkh O;fä vius 

vkidks Hkz"V cuk ysrk gSA ghurk vkSj bZ";k dh Hkkouk ls f'kdkj gqvk O;fä Hkz"Vkpkj dks 

viukus ds fy, foo'k gks tkrk gSA lkFk gh fj'or[kksjh] HkkbZ&Hkrhtkokn vkfn Hkh Hkz"Vkpkj 

dks tUe nsrs gSaA ,sls yksxksa ds fy, l[r dkuwu cuk;s x;s gSa ftlls Hkz"V çFkkvksa tSls fj'or 

ysus vkSj nsus] xSj dkuwuh rjhds ls vius O;olk; dks c<+kus] dkyk/ku bDdBk djus vkSj 

bldk bLrseky djus okys yksxksa dks nafMr fd;k tk ldsA

Hkz"Vkpkj fuokj.k vf/kfu;e 1988% 

 Hkz"Vkpkj ls fuiVus ds fy, gekjs ns'k esa Hkz"Vkpkj fuokj.k vf/kfu;e 1988 cuk;k x;k gSA 

ftlds rgr Hkz"Vkpkjh O;fä dks tks ljdkjh esa lsok dk;Zjr] dsaæh;] çkarh;] jkT; esa ;k dksbZ 

Hkh U;k;k/kh'k] O;fä tks —f"k] m|ksx] cSad] jftLVMZ lkslkbVh] dqyifr] vkpk;Z] f'k{kd] 

deZpkjh] lHkh dks bl vf/kfu;e ds rgr ltk dk çko/kku gS vkSj bldh ltk fu/kkZj.k djus 

ds fy, fo'ks"k U;k;k/kh'k fu;qä fd, tkrs gSa rkfd Hkz"Vkpkj tSlh chekjh dk gekjs ns'k ls 

[kkRek gks tk, vkSj bl vf/kfu;e ls yksxksa ds eu esa Mj cuk jgsA

ikjnf'kZrk dk vHkko % 

 lkekU;r% ekufldrk gS fd ljdkjh dk;kZy;ksa esa viuk dke djokus ds fy;s fj'or ;k 

Å¡ps ntsZ ds çHkko dk ç;ksx djuk iM+rk gS ljdkjh egdes esa iSlk fn;s cx+Sj xkM+h ugha 

pyrhA fdlh Hkh yksdrkaf=d O;oLFkk esa ikjnf'kZrk cqfu;knh ewY; gSA ç'kklu esa ikjnf'kZrk 

gksus ls ljdkj ds çn'kZu] fofHkUu dk;ksaZ ij fd;s tkus okys [kpZ vkSj ljdkj dh xfrfof/k;ksa 

ds ckjs esa tkudkjh çkIr gksrh gS] tks ç'kklu esa tokcnsgh dks lqfuf'pr djrh gS rFkk 

vuSfrd xfrfof/k;ksa] tSls& Hkz"Vkpkj ij vdqa'k yxkrh gSA ljdkj gks ;k ukSdj'kkgh  ikfVZ;k¡ 

gksa ;k xSjljdkjh Lo;alsoh laxBu] lHkh ls vk'kk dh tkrh gS fd os yksxksa ds çfr tokcnsg 

vkSj ikjn'khZ gksaxsA

lwpuk ds vf/kdkj&2005% 

 ljdkj vkSj ukSdj'kkgh dks turk ds çfr tokcnsg cukus vkSj muds dkedkt esa 

ikjnf'kZrk ykus ds mís'; ls Hkkjrh; laln us 15 twu 2005 dks lwpuk ds vf/kdkj dkuwu 

¼vkjVhvkbZ½ dks ikfjr fd;kA blds rgr dsaæ vkSj jkT;ksa ds Lrj ij lwpuk vk;qä fu;qä  
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fd, x, vkSj ukxfjdksa dks ljdkj ls lwpuk ekaxus dk vf/kdkj fn;k x;kA 

lrdZrk dk Hkz"Vkpkj ij çHkko%  

 fuokjd lrdZrk ,d lfØ; –f"Vdks.k gS] tks Hkz"Vkpkj fojks/kh mik;ksa] fu;eksa vkSj 

çfØ;kvksa dks ljy cukus] O;oLFkk esa ekStwn dfe;ksa dks nwj djus ds ckjs esa tkx:drk ykus 

ij dsafær gSA naMkRed lrdZrk Hkz"V xfrfof/k;ksa esa yxs deZpkfj;ksa ds f[kykQ 

vuq'kklukRed dkjZokbZ ls lacaf/kr gSA

dsUæh; lrdZrk vk;ksx % 

 Hkkjr ljdkj ds fofHkUu foHkkxksa ds vf/kdkfj;ksa@deZpkfj;ksa ls lEcfU/kr  Hkz"Vkpkj  

fu;a=.k dh loksZPp laLFkk gSA bldh LFkkiuk lu~ 1964 esa dh x;h FkhA dsUæh; lrdZrk 

vk;ksx fdlh Hkh dk;Zdkjh çkf/kdkjh ds fu;U=.k ls eqä gS rFkk dsUæh; ljdkj ds vUrxZr 

lHkh lrdZrk xfrfof/k;ksa dh fuxjkuh djrk gSA ;g dsUæh; ljdkjh laxBuks es fofHkUu 

çkf/kdkfj;ksa dks muds lrdZrk dk;ksaZ dh ;kstuk cukus] fu"iknu djus] leh{kk djus rFkk 

lq/kkj djus es lykg nsrk gSA

milagkj%

 eSfFkyh'kj.k xqIr dh ;g iafä;ka O;fä ds eu esa ,d vthc lh gypy mRiUu djrh gS &

Þtks Hkjk ugha gS Hkkoksa ls cgrh ftlesa jl/kkj ughaA

og ân; ugha og iRFkj gS ftlesa Lons'k dk I;kj ughaAAß

 ns'k dh mUufr gekjh mUufr gS] tks ge ij gh fuHkZj djrh gaSA gekjs ns'k dh mUufr ds 

fy, gekjs D;k drZO; gS ;g le>uk t:jh gSA ,d O;fä dh mUufr mlds jk"Vª o mldh 

Lo;a dh mUufr gSA vkfFkZd fodkl esa o`f)] vuq'kklu] vPNh f'k{kk] lrdZrk ,d lfØ; 

–f"Vdks.k] yksdrkaf=d O;oLFkk esa ikjnf'kZrk] Hkz"Vkpkj fuokj.k vf/kfu;e dk 'kfä ls 

ykxw fd;k tkuk] Hkkjr dks le`) cuk ldrk gSA 

fnus'k pUæ Hkê
 ofj"B çcU/kd ¼fo|qr½]

                                                         deZ- l- 3390845]
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CORRUPTION AND ITS MITIGATION 

Corruption is a serious and salient economic issue as it adversely affects the country’s economic 
development and achievement of departmental goals. It promotes inefficiencies in utilisation of 
resources, distorts the markets, compromises quality, destroys the environment and of late it has 
become serious threat to national security. 

Power doesn’t corrupt people, people corrupt power. “Not only raise voice but also act against 
corruption” as Corruption and progression can never go hand in hand. It’s a termite which 
damages the nation: - 

Causes: - 

* People still believe that without money no work is done. 

* Lack of knowledge of public about rules and regulations. 

* Political interference. 

* Flow of cash 

* Lack of time. 

* Intolerance on delays etc. 

How to combat: -

 Small efforts can bring changes in the system. 

* Change of mind set is needed and removal of perception that they can get their work done 
through corruption. 

* Educate public about rules and regulations. 

* Measures should be taken to reduce the political interference. 

* By limiting the flow of cash and promote digital transactions. 

* Fool proof laws should be made. 

* People should have the right to recall the elected candidates when found guilty. 

* Denying persons with criminal records and scams, a chance to contest election. 

* Bureaucracy, the backbone of good governance should be made more citizen friendly, 
accountable, ethical and transparent. Citizens should be empowered to ask for information. 

* End impunity. 

* e-Auction. Common man can certainly play a huge role in reducing corruption as it only starts 
from us. 

* Do not accept any product from the retail store without bill. Always claim for a bill. 

* For all the money transactions, it is always recommended to use the Banking system to enable 
money accountability. 

* choosing representatives on the basis of competency, honesty etc.

 * Follow rules and regulations. 

* Promote transparency 

* To make aware and inculcate moral values and ethics in children draw comics and cartoons 
(powerful medium amongst children) so that the future generation could witness corruption free 
nation. 

* Break the corruption chain. It’s time to unite against corruption and make our nation corruption 
free! 

      Jai Hind! 

Mohana Raj

 W/o. Chatti Pradip Raj,

 DGM, EM-Design
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^^rqe**

esjh dfork esa 
u djuk viuh [kkst

tatj&catj 
[kks[ky lh gS ;s

dbZ xkBas yxkdj 
tc tksM+h]

rc ekyk ;s iwjh cu ikbZ
rqe [kf.Mr esa ugha gks

xkaBks esa Hkh ugha
 rqe rks lEiw.kZ jxksa esa gks

[kkstks&
vius dks 

eq>es 
vius esa 

'kk;n dgha
utj vk tkvks A

fleju 
,oa 

f'kodqekj
 foÙk foHkkx
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Hkz"Vkpkj ds jax ¼dfork½

lp cksy] cksy >wB A
NksM+ cgl py ywV AA

ykpkj vk;k ckcw dks Hkk;k A
tsc VVksy] ds dlwVAA

usrk vk;k tqeys yk;kA
nwg ys rU= dwV dwVAA

ljdkjh eky Bksad rkyA
jkst ywV flyk u;s lwV AA

ljdkjh benkn fj'or dh Qfj;knA
fgyk u ckcw u mldk cwVA

ckj&ckj cs'kqekj
ns[k dqN u tk, NwVAA

ns Hkxk u eukA
xj x;k gS dksbZ :B

ns ns /kks[kk ns[k ekSdk
yM+k bUgsa rw Mky QwVAA

dj diV tksj >iVA
gj ;dhu tk, VwV

ns[k Qk;nk Hkwy dk;nkA
lh/kh jkg gkd Å¡VAA

lp cksy cksy >wBA
NsM cgl py ywVAA

dYiuk pkSgku
/keZiRuh Jh ,l0 ds0 pkSgku

ifjdYi&flfoy
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1- Hkz"Vkpkjh lnSo gh cus lekt ij dyadA
 nwjh bu ls j[kuk lnSo dHkh u ysuk vadAA

2- 'ke'kku gh gS lalkj lc dk vfUre ?kjA
 Hkz"Vkpkj er djuk] er j[kuk fj'or ij utjAA

3- ru dh ,d ljk; esa] vkRek gS esgekuA
 Hkz"Vkokj iki gS] djks izHkq dk /;kuAA

4- Hkz"Vkpkjh le>s ugha] thou dk ;g O;kdj.k A
 pkjk pjrs tsy x,] vc rks lq/kkj yks vkpj.k AA

5- 'kke p<s+ lqcg mrjs] e; dk u'kk [kqekjA
 dkys /ku dk rks u'kk] dcgq¡ u mrjs ;kj AA

6- Hkz"V vkpj.k ds ;gk¡] vnHkqr gS "kM+;U=A
 xjhc yqVrs Hkz"Vkpkjh ls] ,slk 'kklu rU=AA

7- n¶rj QSyk gS] dkys /ku dk O;kikjA
 vketu dks gS Bksdjsa] Hkz"V pyk;s ljdkjAA

8- 'keZlkj ekuork dks dj] gksos tc vkpkjA
 yqIr gks tk;s uSfrdrk] rHkh txs Hkz"VpkjAA

9- Hkz"Vkpkj ?kqu rHkh yxs tc ykpkj gks rU=A
 gj n¶rj esa ns[k yks blds gS "kM+;U=AA

10- fonk ns'k ls gks pqds] 'kkL=h ls bZekunkjA
   n¶rj&n¶rj Qys Qwys] vc rks Hkz"VkpkjAA

11- Hkz"Vkpkjh ds lHkh vQlj usrk O;kikjhA
 dkepksjh ?kwl[kksjh th gtwjh ls rjDdh ik yh HkkjhA

12- Hkkjr dks fnykuk gS] vxj fo'o esa lEekuA
 vQlj usrk xBtksM+ dks [kRe djks pkSgkuA

,l- ds- pkSgku
mi egkizcU/kd ¼ifjdYi&flfoy½

Hkz"Vkpkj ,d dayd

^^pkSgku ds nksgs**
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dfork

lksus dh fpfM+;k dgk tkus okyk Hkkjr flQZ] fdrkcksa ds iUuksa ij lek x;kA

;s ns[kks dSls Hkz’Vkpkjh;kas us ns”k dks rckg fd;k] vkSj lksus dh fpfM+;k dks nQuk fn;kA

  /keZfujis{k ns”k dks] dSls /kekZas es ck¡V fn;kA

  /keZ ds uke ij yksxksa ds flj ij] ekSr dk dQu ck¡/k fn;kA

ohjksa dh Hkwfe dks dSls vius ]ygq ls rwus lhapk gSA

bu Hkz’Vkpkfj;ksa us gj tehu ds VqdM+s dks [khapk gSA

  esgur djds rqeus] viuk uke dek;k gSA

  vkvks ns[kks dqN fj”or[kksjksa us D;k uke Mqck;k gSA

Hkkjr ekrk dh bl /kjrh ij Ukk&tkus fdruksa us tku xok¡bZ gSA

vkt bu Hkz’Vkpkjh;ksa ds tky us] Hkkjr dh vku cku ,oa “kku xok¡bZ gSA

fnyhi dqekj f}osnh

izcU/kd ¼dkfeZd&dY;k.k½

Vh,pMhlh bf.b;k fyfeVsM
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         Ganga Bhawan, Pragatipuram, Bye-Pass Road, Rishikesh-249201- Uttarakhand)

(bl�if=dk�esa�izdkf'kr�ys[kksa@jpukvksa�esa�O;Dr�fd;s�x;s�fopkj�ys[kdkas�ds�vius�gS]�

vkSj�muls�Vh,pMhlh�bf.M;k�fyfeVsM�izca/ku�dk�lger�gksuk�vko';d�ugha�gSA)

A Mini Ratna Schedule-A PSE
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