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THDC INDIA LIMITED

A world class energy entity with
commitment to environment and
social values.

To plan, develop and operate energy resources efficiently.

» To adopt state of the art technologies.

» To achieve performance excellence by fostering work ethos of
learning and innovation.

e To build sustainable value-based relationship with
stakeholders through mutual trust.

» To undertake rehabilitation and resettlement of project

affected persons with human face.

Zeal to excel and zest for change.
* Integrity and fairness in all matters.

* Respect for dignity and potential of individuals.
* Ensure speed of response.

« Strict adherence to commitments.

* Foster learning, creativity and team work.

* Loyalty & pride in CPSE.

45 e P bl Saarh e B

Generating Power..... Transmitting Prosperity.....




kﬂ THDC INDIA LIMITED amﬁllé :

PRESIDENT
REPUBLIC OF INDIA

MESSAGE

I am pleased to know that the Central Vigilance Commission
is observing Vigilance Awareness Week, 2022 from 31% October
to 6" November, 2022 on the theme:

“Corruption free India for a developed Nation”

The fight against corruption is the collective duty and
responsibility of all the citizens of this great nation. The ideals of
transparency and integrity are an integral part of our tradition and
culture. A corruption free India is the vision shared by all of us as
we progress towards a new and developed India. We need to
reiterate the ideals of integrity and accountability and strive
towards embracing the values that have guided us in our journey
so far.

On this occasion, | commend the Central Vigilance
Commission for its efforts in combating corruption and convey my
best wishes for the success of Vigilance Awareness Week 2022.

(Droupadi Murmuy)

New Delhi
October 11, 2022
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VICE-PRESIDENT OF INDIA

MESSAGE

1 am pleased to know that the Central Vigilance Commission is observing
Vigilance Awareness Week, 2022 from 31* October to 6™ November, 2022 with
the following Theme:

"$TSETIR HFd 3R - A+ srRa

"Corruption free India for a developed Nation"

Transparency, fairness and accountability are essential values for the efficient
functioning of the public administration. It is the responsibility of the all the
citizens of the country to come together in the efforts to ensure integrity in
governance. This year, the Central Vigilance Commission have also undertaken a
three-month campaign on preventive vigilance measures. I hope to see all citizens
and stake holders collectively participate in large numbers in the fight against
corruption.

On this occasion, I commend the Central Vigilance Commission for their efforts in
combating corruption and convey my best wishes for the success of Vigilance

Awareness Week 2022.

Jagdeep Dhankﬁar

New Delhi
6™ October, 2022
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Ty faE SGIRE
RAJNATH SINGH R
DEFENCE MINISTER
INDIA

MESSAGE

| am happy to note that Central Vigilance Commission has
chosen “Corruption Free India for a Developed Nation” as a theme for
current year's Vigilance Awareness Week (31 October to 6"
November), organized every year in the week coinciding with birthday
of Baharat Ratna Sardar Vallabhbhai Patel.

During Vigilance Awareness Week, the Commission solicits the
participation of the citizens of India through various programmes such
as Gram Sabhas, Lectures, Competitions, etc. Schools, Colleges,
Trade unions, etc. are also encouraged to participate in various
programmes.

| convey my best wishes to Central Vigilance Commission for
choosing the theme “Corruption Free India for a Developed Nation”
we the people of India, must imbibe a sense of ethics and integrity in
all aspects of their everyday life to make India a developed nation.

“Jai Hind”
(e P&
(Rajnath Singh)

Place: New Delhi
Date: \4#Oct, 2022

Office : Room No. 104, Ministry of Defence, South Block, New Delhi-110011
Tel. : +91 11 23012286, +91 11 23019030, Fax : +91 11 23015403
E-mail : ro@mod.nic.in
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CENTRAL VIGILANCE COMMISSION

MESSAGE

Central Vigilance Commission observes Vigilance Awareness Week every year in the week
in which the birth anniversary of Sardar Vallabhbhai Pate] falls. It is our pleasure to announce that
Vigilance Awareness Week, 2022 is being observed from 31! October to 6" November, 2022
with the following theme:

“HETAR T WA - sl s

“Corruption free India for a developed Nation”

As we progress in the journey towards growth and development. there is an ever-growing
need for transparency and integrity in public administration. It is the collective duty and
responsibility of all citizens to fight corruption and build a strong and ethical India. As a precursor
to Vigilance Awareness Week 2022, Central Vigilance Commission has undertaken a three-month
campaign (16™ August to 15" November) in which six different preventive vigilance measures
were taken up as focus areas by different organizations.

Children are the future of the country, and they would play a key role in building our nation.
Keeping this in mind, we have also held an essay competition on this year’s theme wherein there
was enthusiastic participation of students. More than 7.6 lakh students of Class X, XI and XII
studying in over ten thousand CBSE schools across the country have taken part and expressed their
views on the subject.

The Commission appeals to all citizens to come together to reaffirm our commitment to
bring about integrity in al] aspects of life for the Nation’s development.

/

_ Y. /if W
(Arvmda\KOngf) \ (Pra?éé1 K. Stivastava
Vigilance Commissioner /g\ ﬂ Vigilance Commissioner

/ - ~
Surest N Faehy 19 )‘0)“" -

Central Vigilance Commissioner
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Rajeev Kumar Vishnoi
Chairman & Managing Director
THDC India Limited

FOREWORD

I am extremely delighted to note that Vigilance Department is observing“Vigilance
Awareness Week-2022” from 31* October to 06" November, 2022.The theme for
Vigilance Awareness Week-2022 as given by CVC is “srerem 7w wia-Refim wwa”

(Corruption free India for developed Nation).It is an extremely apt topic in today's
context when the whole nation is celebrating Azadi ka Amrit Mahotsav and moving
rapidly towards Corruption Free India to make best efforts to enhance the Economy
despite the fact that the Indian and the global economy has been affected adversely by the
Covid-19 pandemic and more recently by the Russia-Ukraine war.

On this occasion, Vigilance department is coming out with a new edition of Vigilance
Booklet “Eradicate Corruption - Way to Developed Nation”consisting of latest CVC's
circulars, various Systemic Improvements suggested by Vigilance Department, new
articles/poems from field executives & officials etc. This booklet will provide a platform
to create awareness amongst officials. As it is evident from the contents, the main motive
of Vigilance Department is to lay stress on the efficacy of preventive vigilance in system
improvement, curbing corruption to accomplish the organizational goals collaboratively
and maintaining a sense of transparency and accountability across departments.

Vigilance Awareness Week gives us an opportunity to re-dedicate ourselves to eradicate
corruption from society and reinforce the fact that the “Honesty is the best Policy”. In
THDC India Limited, we are devoted to ensure implementation and adoption of highest
standards of corporate governance. Participation of each employee of the organization
with ethics is utmost important in realizing the vision of New India.

I would expect that each employee of the organization would adhere to the principles and
values enshrined in the ethics policy of the organization. If each of the employees of the
organization contributes gainfully with honesty & sincerity towards the organization,
then such an organization becomes collective strength of the “Developed Nation”. The
philosophies of honesty, integrity, transparency, fairness, and righteous action are the
guiding lights for an efficient and effective governance.

I appreciate the efforts of Vigilance Department for issuing System Improvements during
whole year and getting this book published. On this occasion I extend my best wishes for
successful celebration of Vigilance Awareness Week -2022.

Place: Rishikesh a9

Date: 18 Oct. 2022 R K.I\%thmii)% e
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DISCLAIMER

This booklet is purely for the purpose
of providing guidelines and is intended
for official use only and should not be
quoted as authority in any official
reference or produced in a Court. A
reference, whenever necessary, should
always be made to the original orders
on the subject.
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Hdhdl SETRhdT I°dg

VIGILANCE AWARENESS WEEK
31" October - 06" November, 2022

" HEE T A A - Tl A’

"Corruption free India for a developed Nation"

HdshdT faHmer, S sf3ar fafAes

Vigilance Department, THDC India Limited
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CENTRAL VIGILANCE COMM]SSION v arE T, T feeel-110023

Satarkta Bhawan, G.P.O. Complex,
Block A, INA, New Delhi-10023

. /N0 000/VGL/Q18
f&mie / Dated 03'.1.312.021
Circular No. 21/12/21
Subject:-  Timely finalization of Departmental Inquiry Proceedings -improving
vigilance administration.
Reference: - (i) Commission’s Circular No. 8(1)(g)/99(2) dated 19.02.1999
(ii) Commission’s Circular No. 8(1)(g)/99(3) dated 03.03.1999
(iii) Commission’s Circular No. 3(v)/99(7) dated 06.09.1999
(iv) Commission’s Circular No. 000/VGL/18 dated 23.05.2000
(v) Commission’s Office Order No. 51/08/2004 dated 10.08.2004
(vi) Commission’s Circular No. 02/01/2016 dated 18.01.2016
(vii) Commission’s Circular No. 18/12/20 dated 14.12.2020
(viii) Commission’s Circular No. 19/09/21 dated 06.10.2021

The Central Vigilance Commission, as part of its functions of exercising
superintendence over vigilance adnmnistration of the organizations covered under its
advisory jurisdiction has. time and again. laid emphasis on timely completion of
disciplinary proceedings.

2. However, it has been observed that in cases where Regular Departmental Action for
Major Penalty has been initiated, one of the main reasons for delay in completion of
disciplinary proceedings is due to the delay caused in the inquiry proceedings being
conducted by the Inquiry Officers. The Commission, vide its Circular dated 03.03.1999
had prescribed the model time limit for the Inquiry Officers for conducting departimental
inquiries. The same was reiterated vide circular dated 18.01.2016. The Model time limit is
again reproduced below:-

Stage of Departmental Inquiry Time limit

prescribed
e Fixing date of Preliminary Hearing and inspection of listed ! Within four weeks
documents, submission of Defence Documents/witnesses | from the date of
and nomination of a Defence Assistant (DA) (if not already | appointment of

“nominated) Inquiry Officer.

@ Sumdh i s
Mﬂ THDC INDlA LIMITED
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o Inspection of relied upon documents/submission of list of | 3 months
Defence Witnesses/Defence Documents/Examination of
relevancy of Defence Documents/ Defence Witnesses,
procuring of additional documents and submission of
certificates confirming inspection of additional documents
by CO/DA

¢ Issue of summons to the witnesses, fixing the date of
Regular Hearing and arrangement for participation of
witnesses in the Regular Hearing

e Regular Hearing on Day to Day basis

¢ Submission of Writing Brief by PO to CO and IO 15 days

¢ Submission of Written Brief by CO to 10 15 days

e Submission of Inquiry Report from the date of receipt of | 30 days
Written Brief by PO/CO

3. The Commission has directed that the above time schedule should be brought to the
notice of all Inquiry Officers (already appointed/to be appointed in future) for strict
compliance.

4. The Commission has further directed that all the Inquiry Officers be asked to submit
a monthly report to the Disciplinary Authority concerned, indicating the present
status/progress of the inquiry proceedings being conducted by them. A copy of the monthly
report should also be endorsed to the CVO of the organizations concerned, by the Inquiry
Officer. In case, it is found that the inquiry proceedings are getting delayed beyond the
prescribed time limit, the CVO concerned should immediately take up the matter with the
Inquiry Officer and Disciplinary Authority concerned to ensure timely action.

5. The above instructions may be noted for strict compliance and may also be brought
to the notice of all the Disciplinary Authorities and Inquiry Officers.

%

(Rajiv Verma)
Director

To
(1) The Secretaries of all Ministries/Departments of Gol
(i)  All Chief Executives of CPSUs/Public Sector Banks/Public Sector Insurance
Companies/Autonomous Bodies etc.
(i)  All CVOs of Ministries/Departments of Gol/CPSUs/Public Sector Banks/Public
Sector Insurance Companies/Autonomous Bodies etc.
(ivy  Website of CVC
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«qE-T,
Satarkta Bhawan, G.P.O. Complex,
Block A, INA, New Delhi-10023

A /NO e HOOAVGEA018
feqi® / Dated........oo.....! 08..L2.2021
Circular No. 22/12/21
Subject:-  Timely finalization of Departmentul Inquiry Proceedings -improving
vigilance administration.
Refercnce: - (i) Commission’s Circular No. 8(1)(g)/99(2) dated 19.02.1999
(ii) Commission’s Circular No. 8(1)(g)/99(3) dated (3.03.1999
(ii1) Commission’s Circular No. 3(v)/99(7) dated 06.09.1999
(iv) Commission’s Circular No. 000/VGL/18 dated 23.05.2000
(v) Commission’s Office Order No. 51/68/2004 dated 10.08.2004
(vi) Commission’s Circular No. 02/01/2016 dated 18.01.2016
(vi1) Commission’s Circular No. 18/12/20 dated 14.12.2020
(viii) Commission’s Circulur No. 19/09/21 dated 06.10.2021
(ix) Commission’s Circular Nu. 21/12/21 dated 03.12.2021

Attention is invited to Conunission’s Circular No. 21/12/21 dated 03.12.2021. vide
which it was directed that Inquiry Officers, appointed by the organizations to conduct
departmental ingquiries, are required to submit a monthly report indicating present
status/progress of the inquiries being conducted by them.

2. The Commission has dcsired that {or the sake of umiformity and clarity. the
informanion regarding the status of ingquiry proceedings may be oblained from the Inqguiry
Officers, inthe format as enclosed as Annexure-[. 1o this ¢ircular. The monthly report may
be submitted by the Inquiry Officers. latest by 10+ day of the succceding month.

3. [t may be noted that information should be obtained from the Inquiry Officers in

respect of ongeing inquities and also in respect of departinental inquiries, that may be
instituted in future,

Contd...2...
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4. The CVOs may bring the enclosed format to the notice of all the Disciplinary
Authorities and Inquiry Officers for compliance of Commission’s guidelines. issued vide
Circular No. 21/12/21 dated 03.12.2021.

(Rajiv Verma)
Director

To
(1) The Secretaries of all Ministries/Departments of Gol
(it)  All Chief Executives of CPSUs/Public Sector Banks/Public Sector Insurance
Companies/Autonomous Bodies etc.
(i) All CVOs of Ministries/Departments of Gol/CPSUs/Public Sector Banks/Public
Sector Insurance Companies/Autononious Bodies etc.
(iv)  Website of CVC
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CENTRAL VIGILANCE COMMISSION 2% 0, 20 ™ "o v tvo02s

Satarkta Bhawan, G.P.0. Complex,
Block A, INA, New Delhi-10023

H./No........... D06/MSC/D3S. .....

e te / Dated....21.01,2022.. ...
Office Order No. 04/01/22

Subject:  Procedure for seeking Commission advice in cases where CBI has
recommended sanction for prosecution-regarding.

Reference:- (i) CVC Office Memorandum No. 98/Misc/I dated

26.02.1999

(i) CVC Office Memorandum No. 99/VGL/54 dated
08.08.2000

(iii) CVC Office Order No. 003/VGL/1 (Part) dated
05.07.2001

(iv)  CVC Office Order No. 05/03/12 on F. No. 006/MSC/38
dated 26.03.2012

(v) C€VC  Office Order No. 05/09/14 on F.
N0.006/MSC/038/259085 dated 02.09.201{4

(vi) CVC Office Order No. 06/08/19 on F. No. 006/MSC/038
(Part)/429692 Dated 21.08.2019

(vii) CVC Office Order No. 01/01/2020 dated 15.01.2020 on F.
No. 006/MSC/038 (Part)/445413

(viii) CVC Office Order No. 14/08/21 dated 19.08.2021 on F.
No. 006/MSC/038 (Part) 489810

(ix) CVC Addendum dated 10.11.2021 on F. No.
006/MSC/038/4986385 Dated 10.11.2021

(x) CVC Office Order No. 02/01/22 dated 09.01.2022 on F.
No. 006/MSC/038

Central Vigilance Commission, vide its Office Order No. 02/01/22 dated
06.01.2022 had extended the scope of Advisory Board for Banking and Financial
Frands (ABBFT), to examine the role of all levels of officials/Whole Time
Directors (WTDs) [including ex-officials/ex-WTDs] in Public Sector Banks.
Public Sector Insurance Companies and other Public Sector Financial Institutions.
in fraud cases involving amount of Rs. Three Crores and above.

....contd
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2. Keeping in view the Commission’s Office Order dated 06.01.2022, the
Commission has directed that the Chief Vigilance Officers (CVOs) of the
organizations concerned should ensure that advice of ABBFF is also obtained in

respect of all cases, which are covered under the extended scope of examination
by ABBFF.

3. The Commission has further directed that in respect of all eligible cases, the
CVOs may ensure that recommendations/advice of ABBFF is obtained, as per
SOP circulated from the Commission.

4. Further, at the time of approaching the Commission for advice in respect
for any prosecution sanction case, the CVO should provide the following
information also: -

(1) Whether the case was eligible for being referred to ABBFF;
(i)  Ifyes, the date of reference made to ABBFF be indicated;
(ili)  The recommendations/advice given by ABBFF may be indicated.

5. The above directions may be noted for strict compliance, henceforth.
(Rajiv Verma)
Director
To

1. All Chief Executives of Public Sector Banks, Public Sector Insurance
Companies & Public Sector Financial Institutions.

2. All CVOs of Public Sector Banks, Public Sector Insurance Companies &
Public Sector Financial Institutions.

Generating Power..... Transmitting Prosperity.....
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Satarkta Bhawan, G.P.O. Complex,

Block A, INA, New Delhi-10023

Circular No. 07/02/22

Subject:-  Transfer/Posting of officers/officials working in Vigilance Unit of the
organization- reg.

Reference:- (i) Commission’s Circular No. 98/VGL/60 dated 15.04.1999
(ii) Commission’s Circular No. 98/VGL/60 dated 02.11.2001
(iii) Commission’s Circular No. 17/4/08 dated 01.05.2008
(iv) Commission’s Circular No. 02/01/12 dated 04.01.2012
(v) Commission’s Circular No. 03/09/13 dated 11.09.2013
(vi) Commission’s Circular No. 03/04/21 dated 05.04.2021

Central Vigilance Commission, as part of its functions relating to exercising
supervision over vigilance administration of the organizations under its advisory
jurisdiction, has issued guidelines relating to transfer of officers/officials working in
Vigilance Units of the respective organizations. Based on the inputs/requests received
from various organizations and in view of DolPT's Office Memorandum No. 372/7/2016-
AVD-IIl dated 28.04.2017 relating to appointment and tenure of Chief Vigilance
Officers, the Commission has reconsidered the matter relating to posting/transfer of
officers/officials working in Vigilance Units of the respective organizations.

2. The Commission has directed that initial posting of an officer/official in Vigilance
Unit of an organization should be for a period of three years only. [f considered
necessary, the tenure of the vigilance functionary may be extended for a minimum period
of three months and a maximum of two years. only after review, which shall be based on
his efficiency, integrity and requirement for completion of work on hand, etc. The
continuation of an officer/otficial in Vigilance Unit beyond three years, shall be subject
to concurrence of the Chief Vigilance Officer concerned. In case, CVQO’s position is
vacant, concurrence of the Head of Vigilance Unit shall be required for granting
extension of tenure beyond three vears.

e seE 599 wRRaEL..... T @ R T sReg....
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3. After transfer of an officer/official from Vigilance Unit. irrespective of the period
for which he has served there, he should undergo a cooling off period of at least two
vears, before being considered for posting in Vigilance Unit uguin, if necessary.

4. The Comiission has further directed that an excrcise may be conducted and
completed latest by 31.03.2022. by the respective organizations, to identify those
officers/officials, who have completed the tenure of threc years/five years (as on

1.03.2022) in Vigilance Unit. In case, services of an oflicer/olficial are required beyond
the pertod of three years, such officers/ofiicials may be identified and the process for
their retention in Vigilance Unit (for @ minimum period of three months and a maximum
period upto two vears) should be completed by 31.03.2022. Those otficers/officials, who
have completed three years as on 31.03.2022 and are not being considered for further
extension, should be transferred latest by 30.06.2022. Turther, i respect of those
olficers/officials, who have completed the tenure of five vears as on 31.03.2022, the
exercise ol their transfer and relicving out of Vigilance Uit should also be completed by
30.06.2022. A compliance report regarding retention/transfer of all such wvigilance
personnel, may be reported/uploaded under Para (9) of the Quarterly Performance
Reports, beginning from Junc. 2022,

3. [t may bc noted that the above guidelines are to be adhered to strictly and 1t may
be ensured that:-

(a) None of the officers/officials in Vigilance Unit is retained beyond the period
of three years. without the concurrence of CVO and approval of the
Competent Authority.

(b) Nomne of the olficers/officials should continue in Vigilance Unit beyond the
period for which extension has been granted, after initial tenure of three
years (the extended period may be for a minimum ot threc months and a
maximum upto Lo vears).

(¢) In case of non-performance ot the vigilance functionary or due to any other
sensitive issue, the Competent Authority may ftransfer the vigilance
ofticer/official, any time during his posting in Vigilance Unit, with
concurrence of the Chiet Vigilance Officer.

6. In case of disagreement between the CVO and the Competent Authority regarding
retention/transfer ot any officer/official, which is not tinally resolved. the matter may be
placed before the Chief Executive of the organization concerned for a final decision. In
case, the Competent Authority is the Chicl Executive of the organisation, the matter may
be placed before the Board of Directors/Governing body of the organisastion or Secretary
of the administrative ministry, for resolving the dilference.

7. In order to ensure proper manpower strength in Vigilance Units. adequate number
of suitable officers/officials should be provided. [t should also be ensuved that proper
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replacement is provided at the time of transfer of officers/officials, so that proper
manpower strength is maintained in the Vigilance Units.

8. The above instruciions may be noted for strict compliance.
)
o
(Rajiv Varma)
Director
To

(1) The Secretaries of all Ministries/Departments of Gol

(1)  All Chief Exccutives of CPSUs/Public Sector Banks/Public Sector
[nsurance Companics, Autonomous Bodics etc.

(tii) Al CVOs ol Ministries/Departments  of Gol/CPSUs/Public  Sector
Banks/Public Sector Insurance Companics/Autonomous Bodies etc.

(iv)  Website of CVC
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R=i% / Dated.. 11:02:2022

Office Order No. 08/02/22

Subject:- Procedure for Handling of complaints sent for necessary action to the
organisations concerned-reg.

Ihe Central Vieilance Commission has in place a well defined Complaint
[Tandling Policy since yvears, Fvery vear on an average more than 23000 complaints
are received i the Commission [rom various sources. The Commission has developed
adedicated portal e, oo poral o con s lor lodging online complaints. subsequent
o which. the svstem of accepting complainis through c-mails was discontinued.
However. it is found that complainants ave continuing sending complaints on the mail

LDs ot otlicers ol the Commission also.

2 Further. there is also a defined mechanism in place where complaints received
from Whistle Blowers. under the provision of Public Interest Disclosure and Protection
ol Informer Resolution (PYDPIR) are handled by a separate set of guidelines. Recently
the same have been reviewed updated and do not require further review of mechanism

for PIDPL Complaint Handling mechamsm.

3. Onreceipt of the complaints in the Commission through normal channel (other
then PIDPI complaints). atier due scrutiny al appropriate level. decision is taken for one
ol'the lolfowing actions on the complaints:-

a) To ile Anonymous/ Pscudonymous complaints.

by To scek Factual Report from CVO ol the organisation concerned. where 4
[legations made in the compluints are indicative of serious misconduct having vigilance
angle. bul adequarte information is not provided by the complainant. Further action is
laken afler receipt of Factual Report from the CVQO.

¢) To send complaint o CVO for Investigation and to submit Report to the
Commission. Further actions are taken afier receipt of” investigation report.

d) Other complaint not falling in any of the above categories are sent to CVO for

necessary action and are (o be dealt at their end only.

Generating Power..... Transmitting Prosperity.....
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4. The Commission has been receiving communication from the complainants in
respect ot action taken as per para 3(d) above. The man grievance of the complainants
is ol not getling any response [rom the respective CVOs. Since. in respect ol complaints
sent for necessary action to the CVOs concerned. ali further action are to be taken at
CVOs level only. there is no mechanism available with the Commission to intorm the
complainant about the status ol their complaints in case they approach the Commission
for the same.

5. In order to assess the situation and find practical solutions to bring transparency
in the process in respect of complaints sent by the Commission to CVOs for necessary
action. the Commission had detailed deliberations on 10/02/2022 with officers of the
Commission and CVOs of NTPC. GAIL, PNB and Ministry of Defence.

6. Alfler detailed deliberations. it was telt that the present mechanism of handling
of complaints sent for necessary action to the CVOs. has some gaps as it does not
provide “end to end” solution.

7. It has therefore, been decided by the Commission to form a committee to look at
cach and every aspect. including usage of technology and give recommendations so that
revised guidelines under Complaint Handling Policy of the Commission may be issued
betore 31.03.2022 relating to those complaints which are being sent to CVOs for
“necessary action”.

8. The Committee shall comprise of following members:-

1. Shri P. Daniel, Secretary. CVC - Chairperson

2. Shri Shiv Ratan Agarwal. Director. CVC - Member

3. Shri Rajiv Verma. Director, CVC - Member

4. Smt Trishaljit Sethi. CVO.NTPC - Member

5. Smt Shubha Naresh Bhambhani. CVO. GAIL - Member

6. Shri V.K. Tyagi. CVO. PNB - Member

7. Shri Naveen Jain. CVO. Ministry of Defence - Member

8. Smt. M. Janaki.Director. CVC - Convenor

9. The Committee would take up the above lask with immediate effect and come

out with recommendations for modifications ot guidelines under Complaint Handling
Policy for achieving “end to end” solution in respect of complaints sent to CVOs for
necessary action. The Committee would also give its recommendations about the
manner iy which complaints can be lodged with the Commission.

10.  The Committee is expected to work on fasl track basis so that revised guidelines
can be finalized and issued by 31/03/2022.

r_Qr

S el
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P This order is being issued with the approval of the Commission.

Qs

ajiv Verma)
Director

To

(1)  Members of the Committee
(i)  Commission’s Website
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OFFICE MEMORANDUM

E21I1T)

Subject:- Revised Proforma for furnishing details of officers by the Cadre Controlling

Authorities while seeking vigilance clearance-modification ot Point No. 13- reg.
RdoR gk

Kind attention is invited to the Central Vigilance Commission’s OM of even number
dated 30.09.2021 vide which [3-poim proforma for capturing departmental inputs on
antecedence of concerned officer has been circulated. The revised proforma has two distinct
parts (Par-1 & 1) which are to be submitted separately. under the signature of CVO/HOD.
Prior to this, the departmental inpurs were captured in 12-point proforma. The additional
point (Point No 13) of the revised proforma captures information on complaint(s) pending
against the concerned officer, along with its relevant details (i.e. age/status/gist etc).

2. The Central Vigilance Commission discharges its functions and duties, as mandated
under the CVC Aci, 2003, amended from time to time. Para 3.3 (a) of the comprehensive
guidelines issued by the Central Vigilance Commission vide its circujar No. 25/12/21 dated
24.]12.2021 (F. No. 021/VGL/051) on complaint handling mechanism reads as under:

“Central Vigilance Commission deals with complaints in the matiers of corruption
and irregular acts having vigilance angle.”

Similarly, Para 1.4.9 of Chapter-! of Vigilance Manual (updated 2021) also stipulates that
administrative misconduct would be dealt by the disciplinary authority in an appropriate
manner. If lapse is without vigilance angle, the disciplinary authority would be within its
rights to initiate appropriate penalty proceedings against erring employees.

3. Keeping in view the above, the Commission has decided to modify Point 13 of

proforma, as under:

forege ST T BReag..... W w1 e T W .. - 27




Present Provision

“13. Whether any complaint is pending against the officer [if so, details to be
furnished]”

Revised Provision

*13. Whether any complaint with vigilance angle is pending against the officer [if 5o,
details to be furnished]”

4, The 13-point protorma with above modificarion may be used for departmental input
on antecedence of officers. A copy of the prescribed proforma, along with ibid modification,
is enclosed herewith for information, and use by administrative ministries/department/
organisations.

5. This issues with approval of the Commission.
(Anirban Biswas)
Under Secretary
To.

(i) The Secrelaries of all Ministries / Departments of Gol
(ii) All CVOs as per Portal (through NIC)

Copy forwarded to Sr. TD, NIC, CVC-with a request to upload it on the Commission's
website and notifying CVOs through the portal.

/"bi'o&)%o
(Anirban Biswas)
Under Secretary

@e Huadieh i Rifis
THDC INDIA LIMITED
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PARTICULARS OF THE OFFICERS FOR WHOM VIGILANCE COMMENTS /
CLEARANCE BEING SOUGHT

(To be furnished and signed by the CVO or HOD)

1. Name ol the Officer (in full)

2. Father’s name

3. Date of Birth

4. Date of Retirement

5. Date of Entry into Service
6. Service to which the officer

belongs including batch / year
cadre-etc wherever applicable

7. Positions held
(During the ten preceding years)

S.No. | Organization Designation & | Administrative / nodal | From To
(Name in full) | Place of posting | Ministry / Deptt.
Concemed (in case of
officers of PSUs etc.)

DATE:
(NAME AND SIGNATURE)

B ST 29
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VIGILANCE PROFILE OF OFFICERS FOR WHOM VIGILANCE COMMENTS /
CELARANCE BEING SOUGHT
(To be furnished and signed by the CVO or HOD)

Name of the Officer

10.

information may be provided for the period thereafter.

Whether the officer has been placed
on the “Agreed List™ or “List of
Officers of Doubtful Integrity™.

(If yes, details to be given)

Whether any allegation of misconduct
involving vigilance angle was
examined against the officer during
the last 10 years and if so with

whal result (¥)

Whether any punishment was awarded to
the officer during the last 10 years and
if s0. the date of imposition and details
of the penalty (¥)

Is any disciplinary / criminal proceedings

or charge sheet pending against the officers,

as on date. [If so, details to be furnished -
including reference no.. if any,
of the Commission]

[s any action contemplaled against the
officer as on date [If so, details (o be
fumished (*)

Whether any complaint with
vigilance angle is pending against
the officer [If so, details

10 be furnished|.

DATE:

(NAME AND SIGNATURE)

(*) If vigilance clearance had been obtaimed from the Commission in the past. the

Generating Power..... Transmitting Prosperity.....
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<./ No No. 021-AlS-6(7)

OFFICE MEMORANDUM

* kO

Subject:- Confirmation on timely submission of Annual Immovable Property Return {AIPR) in the
proposals seeking input of the Commission on vigilance status of officers for empanelment- reg.

LEE TR

Department of Personnel & Training’s OM No. 11012/11/2007-Estt.A dated 27.09.2011
{copy enclosed) conveys the decision of the Gowvt of India that members of Central Civil
Services/Posts who fail to submit Annual Immovable Property Returns of the relevant year within
the prescribed time limit, would be denied vigilance clearance and they will not be considered for
empanelment for senior level posts in Government of India. It has inserted sub-para 2(f) which reads
as under, in the Department of Personnel & Trainings earlier OM No. 11012/11/2007-Estt.A dated
14.12.2007:

“(f) Vigllance clearance shall be denied to an officer if he fails to submit his annual
immovable property return of the previous year by 31* January of the following year, as
required under Government of India decision under Rule 18 of the Central Civil Services
(Conduct) Rule, 1964.”

2. Simitarly, as per Rule 16(2) of AIS (Conduct) Rules, 1968, officers are required to submit
property return latest by 31* January of each year, and Department of Personnel & Trainings has
clarified that those who fail to submit the return on time will be denied vigilance clearance.

3. It is thus, evident that filing of AIPR on time is a mandatory pre-condition for grant of
vigilance clearance. So far, the Commission has not been collecting information cn AIPR filing while
considering proposals for vigilance clearance, and screening to this effect is left to the concerned
Ministry/Department/Organization. However, some proposals received by the Commission do
contain information on AIPR filing by the concerned officers, and the same is taken in account while

finalising input on their vigilance status.
jftil_.—- Contd.
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4. As timely filing of AIPR is a mandatory pre-condition for vigilance clearance, all
Ministries/Departments/Organizations are requested to ensure that all officers, for whom vigilance
input is soficited from the Commission, have filed AIPR within the stipulated time limit. In future,
confirmation on timely filing of property return by concerned officer(s), or deviation in this regard,
may also be recorded on the covering letter of proposals seeking vigilance clearance from the
Commission, to avoid delay in processing of the cases.

S. The above guidelines may be noted for strict compliance.
‘Twmo
(Anfrban Biswas)
Under Secretary
To,
(i) The Secretaries of all Ministries/Departments of Gol.

(i) All CVOs as per Portal (through NIC).

Copy forwarded to Sr. TD, NIC, CVC-with a request to upload it on the Commission’s website

ﬁ‘:‘o@a.o
{Anifban Biswas)

Under Secretary

and notifying CVOs through the portai.

hﬂ THDC INDIA LIMITED
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000/VGL/018 [sp #72.2

Circular No.11/03/22

Sub:- Implementation of final penalty orders issued by the Competent Authority
and submission of compliance report — reg.

As per the mandate given in Section 8(1) of the CVC Act, 2003, the Central
Vigilance Commission tenders advice in vigilance matters to the Organizations
concerned, in respect of the officers covered under Commission’s jurisdiction.

2. After completion of Departmental Proceedings, final orders are issued against
the Charged Officer(CO) by the Competent Authority. imposing an appropriate penalty
on him, if the charges against the CO are found to be proved. The Commission and the
CVO are also informed about issuance of final orders. However, it has come to the

notice of the Cominission that there have been instances where even after issuance of

the final orders imposing the penalty, the orders are not implemented in reality, thus
making the whole process of disciplinary proceeding infructuous.

3. The Commission has, therefore, decided that in order to ensure end to end action,
the Chief Vigitance Officers of the organisations concerned should confirm about
implementation of the final Penalty Orders issued in respect of each Charged Officer,
who were found guilty, against whom advice for departmental action was tendered by
the Commission.

4, A compliance report in this regard, for the calendar years 2020 and 2021, should
be forwarded to the Commission latest by 30.06.2022. In continuation. the Chief
Vigilance Officers of respective organisations should also submit an Annual
Compliance Report about implementation of final Penalty Orders in respect of each
such charged officer, latest by 30" June of every year, for the previous calendar year.

Contd....2...

Prea Sere TR BRAEL..... WS w1 fwr Tl wfwga....
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5. A draft format of the report/statement (to be duly signed by the CVO concerned)
is also enclosed as Annexure .

6. [t may be noted for strict compliance in future.

(Rajiv Verma)
Director

To

(1) All Secretaries of Ministries/Departments of GOI

(11)  All Chief Executives of CPSUs/Public Sector Banks/Public Sector Insurance
Companies/Autonomous Bodies etc.

(iity Al CVOs

(iv)  Website of CVC
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Annexure-|

Name of Organisation:

Pertod:

This is to certify that penalty imposed on the Charged Officers during the
atorementioned period, on the basis of advice tendered by the Central Vigilance
Commission, has been implemented by the authorities concerned.

Signature and Name of CVO.
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CENTRAL VIGILANCE COMMISSION

T/ NO oo et
022/VGL/032
fr® / Dated... ... 11.07.2022
Circular No. 14/07/22
Subject: Updation of Manual on Procurement of Goods, Services, Works and

Consultancy, etc.

Central Vigilance Commission and D/o Expenditure have issued guidelines on
public procurement from time to time.

2 After due deliberations, it was decided that for the sake of uniformity and to avoid
multiplicity of authorities for issuance of guidelines on procurement related issues. updated
Manuals may be issued by D/o Expenditure only, after taking into consideration the
guidelines issued by the Commission. Accordingly, D/o Expenditure have updated and
released /) Manual on Procurement of Goods; ii) Manual on Procurement of Works,; and
iil) Manual on Procurement of Consultancy & Other Services, wherein the guidelines
issued by the Commission on public procurement has also been assimilated. The same are
available on Commission’s website i.e. www.cve.gov.in under the head “Guidelines™ and
sub-head “Tender Guidelines™.

-

3. The Commission has desired that all the Chiel Vigilance Officers may take note of
the updated Manuals and bring the same 1o the notice of Chief Executive/Management of
their organisation. along with other authorities concerned, for strict compliance henceforth.
An introductory note relating to updated Manuals, as quot%bove, is enclosed for

cuidance and reference purpose. P

<" (Rajiv Verma)
Director
Encl: As above

»

_Uo)ss~

Generating Power..... Transmitting Prosperity.....
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i,

(i)
(1)

(iii)

(iv)

The Secretaries of all Ministries/Departments of Gol

All Chief Executives of CPSUs/Public Sector Banks/Public Sector Insurance
Companies/ Public Sector Financial Institutes/ Autonomous Bodies etc.

All CVOs of Ministries/Departments of Gol/CPSUs/Public Sector Banks/Public

Sector Insurance Companies/Public Sector Financial Institutes/Autonomous
Bodies etc.

Website of CVC




Central Vigilance Commission

Central Vigilance Commission (CVC) has been issuing various guidelines on Public
Procurement from time to time. So far. in all 72 number of circulars containing issue specific

guidelines were issued and were also hosted on Commission’s website.

2. Apart from the guidelines issued by CVC, Department of Expenditure (DoE),
Government of India has also been issuing guidelines on public procurement including

manuals on procurement of goods, works and consultancy & other services.

3. On other occasions, various other Organisations like NITL Aayog, D/o Promotion of
Industry & Internal Trade have also issued guidelines on public procurement. CVC after
deliberations with DoE and within the Organisations has come to logical conclusion that it
would only be appropriate if public procurement guidelines are issued from D/o Expenditure.
Due to multiple organizations issuing guidelines, procurement executives were facing

problems in having a single autharitative source of reference.

4, DoE in collaboration with CVC has now updated (i) Manua! on Procurement of
Goods, (ii) Manual on Procurement of Works (ii1) Manual on Procurement of Consultancy &

Other Services, wherein all the CVC guidelines on public procurement have been merged.

S. These updated Manuals have been released by Cabinet Secretary in the office of
Central Vigilance Commission on 1% July, 2022 in presence of CVC and Finance Secretary.
Secretaries of various Ministries/Departments, Heads of PSUs/PSBs, officials of CVC,

officials of Dok etc. were also present.

6. These updated Manuals of D/o Expenditure have been uploaded on the website of
CVC and all the earlier guidelines of CVC on public procurement have been withdrawn. All
the Organisations are required to update/align their procurement guidelines/manuals in line
with the above Manuals of D/o Expenditure and upload them on their website at the earliest

for casy access of their officials and other stakeholders.

EET T
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Circular No. 15/07/22
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Satarkta Bhawan, G.P.O. Complex,
Block A, INA, New Delhi-110023

022/VG1./041-51¢0 I‘O'V

. /No...
feies / Dated.. 29072022

Sub:- Intimation to CVC & CBI in cases pending for sanction for prosecution — reg.

The Cenual Vigilance Commission, as the apex integrity institution, is mandated to

fight corruption and to ensure integrity in administration. Section 8(1)(f) of CVC Act, 2003.
mandates the Central Vigilance Commission to review the progress of the applications
pending with the Competent Authorities for sanction of prosecuiion under the PC Act, 1988.

2. In terms of the directions of the Hon'ble Supreme Court in the case of Shri Vineet
Narain, guidelines prescribed by the Department of Personnel & Training and the
Commission, as well as the amendments made to Section 19 of the Prevention of Corruption
Act, 1988, the competent authorities are required 1o take a decision on the requests for grant
of sanction for prosecution within a period of three months. In respect of cases where any
legal consultation is required, such period may, for reasons to be recorded in writing, be
extended by a [urther period of one month.

3. It has been noticed that after the advice of the Commission. the Competent Authority
concerned sometimes send the matter cither to their Administrative Ministry or DoPT for
final decision, without intimation to CVC or CBI. [n order to keep the CVC and CBI
informed of the stage in which the case is pending, all the Competent Authorities are required
to mark a copy to CVC and CBI of their communications with DoPT/CVC/CBI/
Administrarive Ministry on such cases.

4. All the Chief Vigilance Officers may bring this to the notice of the competent

authorities concerned of their respective organisations accordingly. 4 &/

(Vivek Kumar)
Director

{i) Secretary, D/o Personnel & Training

(ii) Director, CBI

(ii1)  All the Chief Vigilance Officers of Ministries/Department of Gol/CPSEs/PSBs/
PSICs/ Fls and Autonomous Bodies etc.

(iv)  Website of CVC
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_ 22528
feaiam / Dated... ... 29:68:2022

Circular No. 17/08/22

Subject: Uploading of Commission’s Circulars/Guidelines, subsequent to release
of Vigilance Manual-2021 — Reg.

Central Vigilance Commission brought out updated Vigilance Manual - 2021,
comprising of all the instructions. guidelines, circulars. etc. relating to various aspects of
Vigilance Administration. as issued from time to time.

2. Subseguent to the release of Vigilance Manual — 2021, the Commission has issued
certain guidelines/circulars. as and when required. covering different aspects of Vigilance
Administration. In order o facilitate casy access and reference to these guidelines, the
same have been uploaded on the Commission’s website i.e. www.cve.gov.in under the head
“Manuals” and sub-head -Vigilance Manual — Amendments’ so that all the
guidelines/circulars (Issued subsequent to release of Vigilance Manual — 2021) are
available at a common place. The link for the “Vigilance Manual — Amendments™ is
hitps:Zeve.gov.an/y ~guidelines vigifance-mabuas.  All subsequent guidelines to be issued
in future would also be available on Commission’s website. under the sub-head ‘Vigilance
Manual — Amendments .

-~

3. All concerned are requested to take note of the same for use/reference, as and when

required. @/

(Rajiv Verma)
Director
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To.

(i) The Secretaries of all Ministries/Departments of Gol

(i)  All Chief Executives ol CPSUs/Public Sector Banks/Public Sector Insurance
Companies/ Public Sector Financial Institutes/ Autonomous Bodies etc.

(1i1) Al CVOs of Ministries/Departments of Gol/CPSUs/Public Sector Banks/Public
Sector Insurance Companies/Public Sector Financial Institutes/Autonomous
Bodies elc.

(tv)  Website of CVC
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, 022/VGL/045
A/ NOcoeee e
01.09.2022
fe / Dated.ooeoooeeeeeee.
Circular No. 18/09/22
Subject: Clarification regarding the enquiry/investigation to be conducted

against officers on deputation. ‘-

Central Vigilance Commission. vide Para 5.6 of Chapter-V of Vigilance
Manual — 2021 has prescribed the procedure for handling complaints/allegations
against officers on deputation to other organizations.

2. As per procedure laid down in Para 5.6, in case of allegation of misconduct in
the borrowing organisation, against an officer who was on deputation to that
organisation and has since repatriated to his parent organisation, the same is to be
enquired into by the CVO of the borrowing organisation.

3. However. it has come to the notice of the Commission that some organisations
are under the impression that in case the borrowed officer has gone back to his parent
organisation, then the allegation of misconduct is to be forwarded to the parent
organisation for enquiry by the CVO of the parent organisation.

4. It is clarified that in case of receipt of any complaint/allegation of misconduct
against an officer borrowed [rom another organisation (and since repatriated to the
parent organisation). the same should be enquired into by the CVO of the borrowing
organisation and after the enquiry. the tacts should be brought to the notice of the
parent organisation.

5. In order to bring clarity, the part of Para 5.6 ~[f a misconduct is detected in the
borrowing Department/Organization on the part of an officer after his repatriation to
his parent Department/Organization, the then borrowing Department/Qrganization
should bring the fact of the matter to the notice of the parent Department/Organization
which will decide the further course of action™ stands modified to the above extent
and may be read as under:

“If'a misconduct is detected in the borrowing Department/Organization on the
part of an officer after his repatriation to his parent Department/Organization. then
the borrowing Department/Organization should bring the fact of the matter, after due
enquiry by the CVO, to the notice of the parent Department/Organization which will

dectde the further course of action™.
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6. Other part of Para 5.6 of Chapter-V of Vigilance Manual - 2021 remains

unchanged.
It may be noted for future compliance. QM

ajiv Verma)
Director

To

(i)  The Secretaries of all Ministries/Departments of Gol

(ii)  All Chief Executives of CPSUs/Public Sector Banks/Public Sector
Insurance Companies/ Public Sector Financial Institutes/ Autonomous
Bodies etc.

(ili) All CVOs of Ministries/Departmentss of Gol/CPSUs/Public Sector
Banks/Public Sector Insurance Companies/Public Sector Financial
Institutes/Autonomous Bodies etc.

(iv) Website of CVC.
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Sub.: Systemic Improvement with regard to preparation and checking of the

Estimates

During an intensive examination of a work by Vigilance department, it is observed
that-

(i) Approved drawings with dimensions were not made part of the estimate. Cost
Engineering department, during technical vetting, mentioned in the checking
note that the quantities taken by the execution department have been
assumed to be correct. Vigilance department is of the view that Cost
Engineering department should have checked the quantities from drawings
for Technical vetting.

(ii) Bidder has quoted abnormally low rates for certain items which were
accepted without ensuring the minimum wages.

(iii) Execution department has considered the older edition of DSR/DAR for
analysis of rates, whereas the new edition had been published.

Observations & Suggestions:

(i) As per THDC Work Manual - 2012, Appendix- Guidelines on pre-award
activities, "For the purpose of Technical vetting of work proposal by the
Technical Cell, detailed technical drawing duly approved by HOD should be
furnished". Approved drawings should be made part of the proposal
essentially.

(i) To ensure minimum wages payment for such type of works, an office order
No.THDC/RKSH/CC/P&A-GH/2652 dtd. 12.07.2019 was issued by GM(Corp.
Contracts) which was subsequently made part of the DOP on 18.09.2019. This
Order is to be followed in true spirit.

(iii) Technical cell/Finance Deptt. is required to check the estimate following
appropriate DSR/CPWD rates etc.as per THDC Works Manual.

@r S
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Sub.: Systemic Improvement with regard to Purchase through committee.

Vigilance Department is regularly conducting Intensive Examination and Surprise
inspections of Works/ Purchase Orders etc. at Projects as well as other offices of THDCIL.
During investigation following short comings were observed in one of the Purchase Case:

(iv)  Quotations received from the firms were signed by the Committee Members
without date.

(v)  Comparative Statement was signed by the Committee Members without any date.

(vi) Subsequent to receipt of material by the Indenter, Stock Register page number was
indicated on the Invoice but without any signature.

(vii) Bill was not verified before sending it to Finance Deptt. for payment.

(viii) Following certificate in compliance of clause no. 4.3.2(d) of THDC Procurement
Policy-2009 was not given by the purchase committee:

"Certified that we ................ members of the purchase committee are satisfied
that the goods purchased / recommended for purchase are of the requisite specification
and quality, priced at reasonable rate and the supplier recommended is reliable and
competent to supply the goods in question”.

In view of above, it is requested that all HOPs / HODs at Project, Corporate Office
and other locations may please direct all the officers / employees to take a note of above
observations of vigilance department while processing the purchase cases through
committee to ensure strict compliance of THDCIL's Procedures and Policies.

Generating Power..... Transmitting Prosperity.....
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Sub: Systemic Improvement with regard to %age Checking/Verification of
measurements in MB by executives of Execution Deptt.-Regarding.

The Vigilance department is regularly conducting Intensive examinations/ Surprise
inspections of works at project sites as well as other offices of THDCIL as a part of
Preventive Vigilance. During scrutiny of some project works, it has been observed that the
executives of the execution deptt. have not checked/ verified the measurements as per the
requirement circulated by Company Secretary vide Office Order-01/2018 dtd.
27.02.2018: "Amendment in Clause No. 4.3.2 of THDC Works Manual-2012".

The recorded measurements for work done in MB is the basis of payment against the
Contract Agreement, therefore, checking/verification of the measurements by the
appropriate level officers as per the guidelines issued is the prime responsibility of the
concerned officers and cannot be compromised.

In view of above, it is requested that all concerned departments be directed to take a
note ofthe observations of the vigilance deptt. and to ensure strict compliance of the above
office order ditd. 27.02.2018 issued with regard to minimum % age checking of the
measurements.

rega SearE wR wRG. ... W P i T s, .. n
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Subject: Standard guidelines for contractor profit/Overheads considered in manpower
engagement works and its applicability on EPF, ESI, hidden charges etc.

With a view to develop Uniform and Standard Criteria with regard to contractor profit/Overhead
considered in manpower engagement works and its applicability on EPF, ESI hidden charges etc, the
following system shall be adopted while preparing and processing the estimates in all future contracts
by all concerned offices/projects/ units of THDCIL.;

1.  Manpower engaged directly in supply/ Annual maintenance/R&M contract of Guesthouse/
Canteen, Horticulture, Electrical, water supply etc.;

The cases where manpower is directly engaged as outsourcing/Annual maintenance/R&M of
Guest house/canteen, Horticulture, Electrification, water supply etc., following shall be
considered while preparing estimates related to engagement of manpower.;

I.  Minimum Wages as per Ministry of Labour & Employment (MOL &E), Govt of India.;

II. Employershare of EPF @ 13%, ESI @ 3.25% on minimum wages. The same shall be reimbursed
on the basis of documentary proof.

III.  On account of small T&P and sundries, a provision of 1.00% of minimum wages may be made,

wherever applicable.

Contractor profit (including overhead) @ 10% on minimum wages.

In case of manpower is engaged for Guest house/ Canteen, where the specific uniform is to be

wear by the manpower, the same may be considered as a separate BOQ item for the provisions

stated in sl. no. 4.0 of office order no. THDC/RKSH/CC/P&A-GH/2652 dtd. 12.07.2019. The

estimate may be worked out as Lump sum 2% of manpower cost (Minimum wages plus

Contractor profit).

<4

2. Manpower engaged for R/M of Dam/Spillway/Power House & other associated structures, HM &
EM Works within defined Project area under O&M stage.;

The cases where manpower is directly engaged as supply contract/outsourcing/ AMC for R/M of
Dam/Spillway/Power House & other associated structures, HM & EM Works within defined Project
area under O&M stage, following is proposed to be considered while preparing estimates related to
engagement of manpower;

. Minimum Wages as per Ministry of Labour & Employment (MOL&E), Govt of India.

II. Employershare of EPF @ 13%, ESI 3.25% on minimum wages. The same shall be reimbursed on
the basis of documentary proof.

IIl. Hidden Charges shall be extra on the minimum wages, excluding EPF & Medical (if ESI is
applicable for the location of Project) @ from 8.22 % to 14.72% on minimum wages towards,
Leaves, Accommodation, Workman compensation, PPE & transportation etc. and Tunnel
allowance, if applicable in line with IOM no THDCIL/Planning/P-3/136 dated 07.09.2016.

IV.  Contractor profit (including overhead) @ 10% on minimum wages, Hidden charges and Tunnel
allowance, wherever applicable.

The Labour Cess (if applicable) @ 1% and GST shall be extra as per actual in both the cases.

This shall come into force with immediate effect.

el )
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Sub.: Systemic Improvement with regard to Proprietary Article Certificate (PAC)

Vigilance department regularly conduct inspections of the works/Procurement etc. at
Project sites as well as in other offices of THDCIL as part of preventive vigilance. During
an examination of a procurement case, it has been observed that the 'Proprietary Article
Certificate (PAC)' submitted by indenting department was not as per the format
prescribed in 'Policies and Procedures for Procurement of Goods' Clause 4.7.3(¢e). No
proper justification was given to procure a particular make.

As per 'Policies and Procedures for Procurement of Goods' Clause 4.7.3(e), items
which are to be supplied by the manufacturer who possess Patent Right" of item and no
equivalent or near equivalent is available from any other source, are procured as
Proprietary Items. Many times,indenting department furnish the requisition for such
items for which a 'Proprietary Article Certificate' is to be submitted by indenting
department with the indent.

In view of above, it is requested that all concerned departments be directed to take a
note of the observation of the Vigilance department, while processing the case of PAC
based procurement

rega SearE wR wRG. ... W P i T s, .. n
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Corruption Free India for a Developed Nation

Corruption prevails in every sector and at every level in the country. Corruption is a
complex social, political and economic phenomenon that affects countries to its Foundations.
As per United Nations, Corruption undermines democratic institutions, slows economic
development and contributes to governmental instability. Corruption attacks the foundation
of democratic institutions by distorting electoral processes, perverting the rule of law and
creating bureaucratic quagmires whose only reason for existing is the soliciting of bribes
thereby hampering the growth and development of the country.

While individual efforts can work in the direction of freeing the country from corruption
however if the problem is to be removed from its roots, then government's intervention is
necessary. In this regard, Indian government has made several strict laws and mechanisms to
tackle corruption. Few of the many initiatives taken by the Government are introduction of
Implementation of E-tendering in public procurements to ensure fair play field and
competitive based bidding. Introduction of e-Governance and simplification of procedure and
systems to ensure transparency and end the "Inspector Raj", Introduction of Government
procurement through the Government e-Marketplace (GeM) to mandate public entities for all
the procurements through GeM portal only. Discontinuation of interviews in recruitment of
Group 'B' (Non-Gazetted) and Group 'C' posts in Government of India etc.

As a public entity, THDC India Limited is also committed to eradicate corruption in any
form and at any level. THDC India Limited has complied with all the directions issued by the
govt. from time to time to ensure transparency at workplace. Interventions like procurement
through E-Tendering, GeM portal has been implemented to ensure transparency in transaction
of work. THDC India Limited has framed policy such as Work Manuals, procurement policy,
recruitment rules etc. which strictly adhere with the directions issued by Govt. of India from
time to time. Moreover, THDC India Limited has its own Vigilance Deptt. Working under the
aegis of Chief Vigilance Officer appointed by Govt. of India to keep a check on the routine
transaction of work at the corporation level and issue advisory wherever needed.

THDC India limited, in order to promote Integrity and Transparency in the organization
has always ensured proper measures including the areas of Procurement of Goods and
Services, recruitments etc. But rules and regulations are not enough to tackle corruption and
eradicate its roots until we as a responsible citizen of this country abide by these rules and
committed to fight corruption.

Veer Singh
CGM-HR
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rasif1ah FraRoT HoTIeR % qed e AE-Teh T IS, TG Ai-a ol galedlied 61 Ud TefSiee JeTd Juliet ar]
FEr, Tl TR ATt Fierrelt % ure AnER % | § S G, 997 e A 3 welars
AFIH T AR FIE A TS ST hl T T AT & FHATET W01 & Faceless GATEM 1S et a1ait &
AT ¥ 7R TG W, Wt AETER i Ja & e s gU ¥ 9€ gud oiR e o ARt R sl ara B
e & Sor 71 Fif T/ AR TR FiaH, TEER I HRG-FAmhiad a0 ol SR H0 & % gid
Rews!

SRS FACT
IRE Jeivh (Faehan)
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HARd H HETER U Rga@il : Tk gaaaente

Araay fiie @-wia T/ et F g w0 e ST G e | <, W, el
IFI, A, WA A1 G F Stemar Ht FHE @l R G 91 GenR Faba e awedtg sreferaen #
HEEAYT A (AT € | TR H AR T 6 Ty TR F Ty fafie wdi R Gueh srawae g S ® | e e
T 3 Fafd o o 3 =R i e el €, T sttt < Rl siftrer wem e € =R
T & 3R 9o & g smaws g, siFeat w1 agoem, fRag s e, Fogo i
nfafarTert i TR, U7 SR AR ek 6, g @t & st /el 3 siierl F =R
T ATl &, i 7o AR iR =afra ferden =i v we niafafet S e ¥ |

AR # F3R HEFER PR w2, Frg TR o 98w S €, v 1ia ad & 9y, % 9,
NRAY H eI €9 Y T i vl | gt TR ARa § Grifwes a1 aichios €9 3 @RI
T ¢ | I &, T 3 09 § 99 @ Toriie 3R I T % R AR ¥ 9EER ¥ s
SAFTERAT T HETER Qe araracor faenfRd g3 7, 57 99 % R0 HEHER @ foed & fag 2 sfafen ads
YT ST @ ¥, S 3 Tt Sk /ienrgnt ht fgiRe, o 30 amet sik oot o6 forg et s it
TR 37, ST T 3, TR TRy O T (ST 35 R A e T € A S g
| et R e GiRaaT 9 WETEIR R SIge T o TR € |

feaaa@i & faes s wee

HErER fAamer sifafemm, 1988 ( Prevention of Corruption Act, 1988 )HRaad ® U &1 WERR
fArReft forem &, S O =l =T STaifea ST o1 1 3 ) SToRTefi ST § | 1 v saie o et s U
F qEd AUy Aifed AN W &S F T H AR € | werER e sftfe ¥ e el o aed e
(ST k) Y IYR! 2T AR AT/ TR F AT Rl TR A1 TS g, o ag el Y
LI R, FAE SR/ aRA /o i e o Aoh F e 2 | Rl of e forvm, v P,
T, Tt et AT g oft S S T Herar wiE © 41 R €, 3 a2 @t e s Ja B Joh
HATAE | A Yo TR e A1 1 RIS, 31T Aifed AT HTH AT, T & ifeih Gty @1 a1 st
FIMER A Fd TR Farer siftimm & ger # oma € | 9 &, faga a9 3 forg svam o g 3w ferg
et At T =afRe O G R SR S s g @ | wereR Fawer sfafaa F sl e
e % TG & A8 A Lo I 7 I ForT &Y T T © TAT AT it T ST FHaAT § | HETEAR 6 G A
TR iRy P AR g ST R ST 3 e € |

wEER franu afafEm, 1988 # sfafn weRR fare * o e fem, aftfe @ s aeaw
e & Rl & e P TR

1. IndianPenal Code, 1860

2. IncomeTaxAct, 1961

3.  Civil Services (Conduct) Rules, 1964

4, Alllndia Services (Conduct) Rules, 1968 (the Service Rules)
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5. Prevention of Money Laundering Act, 2002 (PMLA).
6. CVCACct2003

7. Foreign Contribution Regulation Act, 2010 (FCRA)
8. Whistle-Blowers Protection Act, 2011

9. Lokpal and Lokayuktas Act, 2013

10. Black Money (Undisclosed Foreign Income and Assets) and Imposition of Tax Act,

11. CAG

12. Enforcement Directorate

S Ferdhell AT

AR ¥ T TR FeTER et di e Seang (S ST =1, Aemdre a9 S5 gadhdl 1R
? ot 3l waehar SR U g Yie ST R | 9% 99E FRIEK MTESR) & Sardas! § 3 991 9698
% AR ST AT § | I8 X TR F T A AT Gt Fadhar T TeE) O AR T @ | R S
el % forg 9% gemeR Y ftrer Y A |

I AT SITERT 1 U U S 3 €9 3 it o T @ S feaaad), Hatedt F geenT aur
WETER Fefta Rt i Gar § a9 TR aia €9 3 SHa wrars it R oft #war € | 0 gk
AT 3 U FX YRR, AT TAT TR/ G Hamal/a=ash AT RIwrad ot a0 9hd € | I8 JARERT
e RaYe 3 wrezm A 1o v T it o S gl frcherasit ot feERor 3t & o weraey Rramt
¥ YEER IR |

2003 ¥ e ot gds g8 Y 51 &SI Fae e TR R T e % AR W, 9E F
TETANT AT WETER & T R ure s a1 H1Ers, F 3 oy Helld Faehar SIranT sl e AiHa dwr
F ¥ ¥ wiitga fomam T | S8 S fed TeRdieor SR AT weTar R&r Y& (Public Interest
Disclosure and Protection of Informer resolution -PIDPI) % Tea fRrehraasral & Gaf&ia sienml %t 0
T i e of dhdt a1 | g g e A o et qur st & e A e - e w SR S
uRratenFEt A gfE e |

TR 3 quTAR R R Fht T’ FE S I € | TR A R e W ST T
A A B TET TSH FH # WEER g 919 § | wEER B Rt fraw @ deng e at @
Ruaaalll ©d weER & Fres aftEm 28 gu § | B StE 1d 9 TEHan daeile $1 S0 e §
ATy 3 = ¥ e A @ ¢ | g e St wEan &1 gof €9 a0 FA & forg FrEt 1 iR afgs
i § AN e Y AAEHATE |

TR I
39 RIS (Weehar)
ELCall

e See 8 wRREE..... w1 R e whw.... n
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TR T SAT=IRUT e AT &, 9% HETER ot aieimr o € | s, 15 SR, 15 e, P siaw, @,
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FATAGH, FESIH GG | - M1AaT, $-Ta-9 Sl JESITd, W1 3 HUner ol aeeiael # HETR T
Suud
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et o s i aftrer: ST FRITCE], TS SRIG1 9 19 STl IR HIERIER! ol SUaRT F HEEr FaX
i e o i i Frafia w9 7 R s 0 @ e a8 1 STErT TR 8rm |

TeadaT, EAT o AR A e TEER U A9y § SR g6 s wieq & g a9 it Sfa wew Sen
MY | HEER ATH FAM 1 AFA AR e are & | Gt & Gt a1l 1 TR T e # $HMQ
FATY TE % [T T @ ol ATTRHAT R B TR R G T ATTRR TR A A & T eI 8RARE |

TorenRra T <t it

g v gl | a8 awg o) o vt avaeg s i g v
it gt 213, T Ih ©, Tt WTerd werel & wiaft o siR R A ol geF i A e 1 =

e s TR Y AIRA 91T § | o et i i % W@ §u s =fh i €5 Feg R on WaE @ #r-d
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HETEN 6wy

YEER Jid HEAER | FEER Fael RGd A I7 37 H1 79 78 €1 ST FIER
TSI Tedt % AR el €, T TEER § S o aierT, Giar &, et e e,
ot et SR o AT A 31 QAT Y, WX IR Serewer § aun wdt =i R el ity
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T BT & TR T9 & TR S8 3 99 9 SR A § | 31: SAaegahmal § T Ot e
i Y S e ¥ & =3 Re § ae geat e @@ a9 | 3 e vew et et Ak
TRven ek T o e o fSrad T St ue wRTgest R SR HE-Tl Sl e 56
I RIS At R A =t 3 wifkres W siftha g STt o | RRe AT ST e e Rven et e
B S 3R SR SR T T HoTredt 3 = <f S ool wgerE, dueer 1d S5 SR ag R R
TETET A & | AT T HRX STa & Weleh A TRn SO 1R ST e e vrrereiter & iR
Ig fory o 31 Aok et A oft gie o e e @ | Frend o @ 6 e e osfa § il
Q Yo Teae Rar ST stawEe © R 9=, a9 @ € FER U = Siee Sie o war
e of SR o 7 FRve T BN R T O 39 R o o e a9 1 T AR
ofifa sragR A e T A Fue B R WY =R )
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WETAR Ueh Tk ¥ AR ek Erer I5elTdl sht

ARG U S e SR AT TReaRIsi e <37 &, WifehT S9eh THE U Fol 98! 99l HEER & 5 fafte i w
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(Corruption Free India for a Developed Nation)
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GENERATING POWER
TRANSMITTING PROSPERITY

Drinking Water to Millions

300 cusecs (162 MGD) 200 cusecs (108 MGD)
of Drinking Water for towns and

of Drinking Water for Delhi to

meet the requirement of about ""Hfaagtﬁ of I'"_lar I:'“I'Hf::ﬂ"l to
meet the requirement of abou

40 lakh population 30 lakh population

orREl ool @ e dist &1 ueh

300 FIHF (162 fafwa i wiwizr) | 200 s (108 ffirar e o)
Tt i oy iy, ooy 40 A0 iy | 300 W90 & ot ok it s oy
oy e AT i Ty iy s aw, wvan 30 s st
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THDC INDIA LIMITED

(sft—a, B0 v, SumE)
(SCHEDULE-'A' Mini Ratna, PSU)
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\. THDC INDIA LIMITED

Ganga Bhawan, Pragatipuram, By-Pass Road, Rishikesh-249201- Uttarakhand)
(Schedule-A Mini Ratna, Govemment PSU)
(a1 U & yeiidia ol Raensil 3 =ram fbd o e et & 3ua 8,
3Nz Forr Spadiht ghea it ysiue &1 Jgad dlen siasds odl 2 1)
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