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gekjs chp gks jgs jpukRed laokn dh bl uohu 
Ja`[kyk esa xaxkorj.ke~ dk orZeku vad vki lHkh 
ds lEeq[k çLrqr gS A vki lHkh ikBdksa ls fujarj 
fey jgk çksRlkgu o ç'kalk gh laiknd dk 
,dek= çsj.kk lzksr gSA vkt laiw.kZ ekuo lekt 
COVID-19  oSf'od egkekjh dk tks na'k >sy 

jgk gS] mlls dksbZ Hkh vufHkK ugha gSA ;gh dkj.k gS fd bl ckj xaxkorj.ke~ 
dk vad frekgh u gksdj v/kZokf"kZd vad ds :Ik esa çdkf'kr fd;k x;k gSA 

orZeku vad dks “Lockdown Diaries” uked fo'ks"kkad ds :i esa çLrqr 
fd;k tk jgk gSA ;g laiknd eaMy dk laxfBr ç;kl jgk gS fd bl 
Lockdown ds nkSjku dkjiksjs'ku }kjk CSR ds ek/;e ls fd, x, dk;ksaZ 
vkSj Vh,pMhlhvkbZ,y ifjokj ds lnL;ksa dssss fopkjksa dks ys[k vkfn ds ek/;e 
ls ikBdksa ds le{k çLrqr fd;k tk,A “COVID-19  ls yM+us esa CSR 

funding ,d lgh dne” dks bl vad dh Cover Story pquk x;k gSA 

bl ckr esa dksbZ lansg ugha gS fd Lockdown ds nkSjku Social Media 

ekuoh; laokn ds ,d çcy ek/;e ds :i esa mHkjk gS] ftlus Social 

Distancing ds dkj.k tuekul ds chp iSnk gqbZ okLrfod nwjh dks de 

djus esa vge Hkwfedk fuHkkbZ gSA dWkjiksjsV lapkj foHkkx us bl chp 

Vh,pMhlhvkbZ,y dk LinkedIn Profile Hkh çkjaHk fd;k gS] vk'kk gS fd 

vki lHkh bl u, ek/;e ls vf/kd ls vf/kd la[;k esa tqM+saxs vkSj dkjiksjs'ku 

ds çpkj&çlkj esa lg;ksx djsaxs A

blds vfrfjDr dkjiksjs'ku dk LFkkiuk fnol] lq>ko esyk] ICPSU Table 

Tennis Tournament tSlh lelkef;d xfrfof/k;ksa dks Hkh çeq[krk ls 

LFkku fn;k x;k gSA vk'kk gS if=dk dk ;g rkRdkfyd “Lockdown 

Diaries” uked fo'ks"kkad vki lHkh dks #fpdj o Kkuo/kZd yxsxkA vki 

lHkh ls vuqjks/k gS fd if=dk esa lq/kkj o uokpkj gsrq vius lq>ko gesa fujarj 

çnku djrs jgsaA

laiknd 
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funs'kd ¼dkfeZd½ dh dye ls---  

fç; lkfFk;ksa]
fiNys dbZ o"kksaZ ls xaxkorj.ke~ ds ek/;e ls vki lHkh ls fu;fer :i ls 
laokn gksrk jgrk gS ijUrq] orZeku le; dqN fHkUu o dqN fof'k"V gS] tSlk 
u geus dHkh lkspk u dHkh ns[kkA y‚dMkmu ds le; eq>s Hkh vius 
dk;kZy; dh O;Lrrk ls gVdj dqN le; vkRekoyksdu ds fy, feykA 
blh vuqHko dk lnqi;ksx djrs gq, vki lHkh ls lejlrk ds lkFk laokn 
LFkkfir djus dk ,d ç;kl dj jgk gwa A  

dksfoM&19 oSf'od egkekjh ds :i esa tks fodjky pqukSrh vkt ge lHkh 
ds le{k [kM+h gS] mlus gekjs vkl&ikl cgqr dqN cny fn;k gSA   

xaxkorj.ke~ if=dk dh gh ckr djsa rks y‚dMkmu ds dkj.k if=dk dk 
;g vad =Sekfld u gksdj v/kZokf"kZd ¼tuojh&twu] 2020½ vad ds :i esa 
çdkf'kr gksus tk jgk gaS A  

mYys[kuh; gS fd uo xfBr Social Media Centre ds rRoko/kku esa 
21&22 vçSy] 2020 rd _f"kds'k esa “Role of Social Media in 
CSR Branding” fo"k; ij ,d jk"Vªh; lEeysu çLrkfor Fkk] ftls 
dksfoM&19 laØe.k ds [krjs dks ns[krs gq, vLFkkbZ :i ls LFkfxr dj 
fn;k x;k gSA eq>s vk'kk gS fd fLFkfr lkekU; gksrs gh ge bldk lQy 
vk;kstu dj ldsaxsA blls Corporate Brand Enhancement esa 
lgk;rk feysxhA

;fn ge ppkZ ds Qyd dks vkSj O;kid djsa vkSj bls ekuo lalk/ku 
fodkl ds ifj–'; ls ns[ksa] rc Hkh vusd uokpkj ns[kus dks feyrs gSaA 
“Work from home“, “Paperless Work Culture“ rFkk 
“e-office” tSls concepts orZeku le; dh ek¡x cu pqds gSaA bl 
nkSjku lkeus vk, dbZ v/;;uksa esa bl ckr dh çekf.kdrk ij cy fn;k 
x;k gS fd tgka Work from home ls employee productivity 

ij ldkjkRed çHkko iM+k gS ogha Work from home ls employee 

stress vkSj engagement level dks udkjkRed :Ik ls çHkkfor Hkh 

fd;k gSA bl rjg ds Toyar fo"k;ksa ij xgu fopkj&foe'kZ dh 
vko';drk gSA vki lHkh ls vuqjks/k gS fd bldk v/;;u djsa o mfpr 
ek/;e ls vius fopkj lk>k djsaA              

dkjiksjsV lapkj foHkkx viuh dk;Zç.kkyh esa uokpkj ds ek/;e ls fur 
u, ç;ksx djrk jgrk gS] blh Øe esa lks'ky ehfM;k ds çHkkoh lapkyu 
ds fy, LinkedIn Business Profile dks çkjaHk fd;k x;k gSA esjh 
vksj ls blds fy, c/kkbZA
foxr Ng eghuksa esa dbZ egRoiw.kZ xfrfof/k;ka ?kfVr gqbZ gSa tSls dksVs'oj 
esa uo fufeZr Hkou Þuojaxß dk 11 tuojh] 2020 dks mn~?kkVu] gekjh 
fVgjh ifj;kstuk dks “CBIP Award for Best Performing 

Utility in Hydro Sector” ls lEekfur fd;k x;k] ;g gekjs fy, 
xkSjo dh ckr gSA lkFk gh fuxe us 22oha ICPSU Table Tennis 

Tournament dk 25 ls 28 Qjojh] 2020 rd _f"kds'k esa lQy 
vk;kstu fd;kA 05 ekpZ dks gksfydksRlo ds volj ij _f"kds'k esa Þjax 
cjls gkL; dfo lEesyuÞ Hkh vk;ksftr fd;k x;kA bu lHkh xfrfof/k;ksa 
dks if=dk esa çeq[krk ls txg nh xbZ gSA    
gekjh dkjikjs 's ku d s vf/kdkjh o depZ kjh fuxe d s ckgj Hkh fofHkUu 
çfr;kfs xrkvk as e as Hkkx yds j dkjikjs 's ku dk uke jk's ku djr s jgr s gAaS
blh Øe esa eq>s ;g Kkr gqvk gS fd Design Innovation Centre, 

IIT Roorkee }kjk Innovation Challenge CoVID Scape 

uked çfr;ksfxrk dk vk;kstu fd;k x;k Fkk] ftlesa çca/kd ¼tulaidZ½ 
xkSjo dqekj] mi izca/kd&jkgqy tks'kh] fl)kFkZ dkSf'kd] ruqt flag jk.kk 
o viwoZ dqekj] tks fd IIM Kashipur ls daiuh çk;ksftr MBA dj 
jgs gSa] budh Vhe us f}rh; LFkku çkIr fd;k gSA bl çfr;ksfxrk esa IIT 

Roorkee lesr dqy 97 Vheksa us Hkkx fy;k Fkk] ftlesa National 

Institute of Design, Kurukshetra dks çFke rFkk Pantnagar 

University, Uttarakhand dks r`rh; LFkku çkIr gqvk gSA lHkh Vhe 
lnL;ksa dks esjk vk'khokZn vkSj LusgA 
ogha Power HR Forum }kjk vk;ksftr Q4E 2019 çfr;ksfxrk esa 
Vh,pMhlhvkbZ,y dh Vhe fot;h jgh ftlesa vk'kh"k ikBd] ofj"B 
dkfeZd vf/kdkjh] fVgjh] ç'kkar pkS/kjh o fç;adk oekZ] ofj"B dkfeZd 
vf/kdkjh] _f"kds'k lnL; FksA fotsrkvksa dks esjh vksj ls c/kkbZA ;g 
gekjs fy, xkSjo dh ckr gSA    
eq>s vk'kk gS fd vki lHkh dks if=dk dk uohu vad ilan vk,xk A

                                            

“ “Literature elevates mind

               –Dr. A.P.J. Abdul Kalam
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“Impossible is only an option”

fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

¼fot; xks;y½
funs'kd ¼dkfeZd½

Happy Reading! 



fç; lkfFk;ksa] nsfo;ksa o I;kjs cPpksa]          

loZçFke Vh,pMhlhvkbZ,y ifjokj ds leLr lnL;ksa dks 33osa 

LFkkiuk fnol dh gkfnZd 'kqHkdkeuk,aA  

     l'kä orZeku gh l{ke Hkfo"; dh vk/kkjf'kyk j[krk gSA 
dksfoM&19 oSf'od egkekjh ds :i esa lEiw.kZ fo'o vkt ,d 
vçR;kf'kr pqukSrh dk lkeuk dj jgk gS] gekjk ns'k Hkkjr vkSj 
gekjh d‚jiksjs'ku Hkh blls vNwrh ugha gSA bl pqukSrh us thou ds 
çfr gekjs –f"Vdks.k dks dkQh gn rd cnyk gS vkSj gekjs 
ekuuh; ç/kkuea=h  th dk ;g dFku fcYdqy lgh çrhr gksrk gS 
fd y‚dMkmu us ge lHkh dks vkRefuHkZj cuus ds fy, çsfjr fd;k 
gSA fo"ke ifjfLFkfr;ka vius lkFk laHkkouk,a Hkh ykrh gSa tks Hkfo"; 
esa lQyrk dk ekxZ ç'kLr djrh gaSA blh ifjisz{; esa ekuuh; 
ç/kkuea=h th us Þ  vkfn vkRefuHkZj Hkkjrß] Þoksdy Q‚j yksdyß
tSls rkfdZd o O;kolkf;d fo"k;ksa dh vksj jk"Vª dk /;kukdf"kZr 
fd;k gSA       
 dksfoM&19 oSf'od egkekjh ds laØe.k dh jksdFkke ds 
eísutj Hkkjr ljdkj }kjk ns'k esa fofHkUu pj.kksa dk y‚dMkmu 
ykxw fd;kA y‚dMkmu dks lQy cukus esa Hkkjrh; fo|qr {ks= dk 
fo'ks"k ;ksxnku jgkA lqpk: vkSj fuckZ/k fo|qr vkiwfrZ us xfeZ;ksa ds 
bl ekSle esa yksxksa dks ?kjksa ds vanj j[kus esa dkQh vge~ Hkwfedk 
fuHkk;hA lkFk gh ekuuh; ç/kkuea=h th }kjk f}rh; y‚dMkmu ds 
nkSjku 5 vçSy dks lk;adky  ds CySd vkmV dk Þ9 cts] 9 feuVß
vkºoku fd;k x;k FkkA CySd vkmV ds vkjEHk esa vpkud fo|qr 
ekax dh deh ,oa bldh lekfIr ij vpkud fo|qr ekax dh 

vf/kdrk ds dkj.k fxzM dh LVsfcfyVh ds fy, [krjk gks 
ldrk Fkk] fdUrq Hkkjrh; fo|qr {ks= ds bathfu;jksa dh ltxrk 
vkSj lesfdr ç;klksa ds dkj.k CySd vkmV ds nkSjku ekax esa 
vk;h 32000 esxkokV dh rkRdkfyd deh dks fcuk fdlh 
leL;k ds lQyrkiwoZd laiUu djk;k tk ldkA bl CySd 
vkmV dks lQyrkiwoZd laiUu djkus esa fVgjh o dksVs'oj 
tSlh reservoir based tyfo|qr ifj;kstukvksa dk fo'ks"k 
;ksxnku jgkA CySd vkmV dks lQy cukus esa fo'ks"kr% gkbMªks 
ikWoj ds bl ;ksxnku dh ekuuh; fo|qr jkT;ea=h ¼Lora= 
çHkkj½ }kjk Hkh lks'ky ehfM;k ij Hkwfj&Hkwfj ljkguk dh x;h] 
D;kasfad brus de le; esa ramp up vkSj  ramp down djus 
dh {kerk ek= gkbMªks ikWoj IykaV~l esa gh fufgr gSA   
     tSls&tSls gekjk ns'k vuy‚d dh çfØ;k dh vksj 
vxzlj gks jgk gS oSls&oSls O;fäxr LoPNrk dk /;ku j[kuk] 
Social and Physical Distancing dk ikyu djuk] nSfud 
thou esa ekLd o lSfuVkbZtj dk mi;ksx djuk vkSj Hkh vf/kd 
egRoiw.kZ gks x;k gSA esjh vki lcls ;gh vihy gS fd ,d 
ftEesnkj ukxfjd ds :i esa viuh Hkwfedk fuHkk,a vkSj vuy‚d 
dh çfØ;k ds nkSjku laØe.k ds jksdFkke gsrq mä vko';d 
ç;klksa dk vkSj vf/kd dM+kbZ ls ikyu djsa rFkk lkFk gh fuR; 
thou esa vkSj vf/kd lko/kkfu;ka cjrdj lifjokj LoLFk jgsaA 
       y‚dMkmu ds nkSjku dksfoM&19 ds f[kykQ la?k"kZ esa 
gekjh dkjiksjsV lkekftd mÙkjnkf;Ro (CSR) bdkb;ksa }kjk 
Hkh LFkkuh; ç'kklu ds ekxZn'kZu esa eq[;ky; rFkk lHkh 
ifj;kstuk LFkyksa ij t:jreanksa dks vko';d enn igqapkbZ 
xbZA bu ç;klksa dh lHkh LFkyksa ij LFkkuh; ç'kklu }kjk 
ç'kalk dh xbZ gSA dkjiksjsV lkekftd mÙkjnkf;Ro  ds varxZr 
dksfoM&19 ds f[kykQ la?k"kZ esa Hkkjr ljdkj dh vihy ij 
Vh,pMhlh bafM;k fyfeVsM }kjk ̀ 10 djksM+ dk ;ksxnku ih,e 
ds;lZ QaM ,oa `2 djksM+ dh /kujkf'k mÙkjk[kaM ljdkj dks 
;ksxnku ds :i esa nh xbZ gSA bl usd dk;Z esa viuh lgHkkfxrk 
n'kkZrs gq, lHkh vf/kdkfj;ksa o deZpkfj;ksa us Hkh PM Cares 

Fund rFkk eq[;ea=h jkgr dks"k esa vius ,d&,d fnu ds 
osru dk va'knku fn;k gS] bl ;ksxnku ds fy, eSa Vh,pMhlh 
bafM;k fyfeVsM ds lHkh vf/kdkfj;ksa o deZpkfj;ksa dk /kU;okn 
Kkfir djrk gwaA 
Þfo|qr mRiknu gekjh dfVc)rk---lekt dk fodkl gekjh 
çfrc)rk---ß ds vius /;s; dks pfjrkFkZ djrs gq, ge ns'k ds 
fo|qr mRiknu esa viuk ;ksxnku fujarj c<+k jgs gSa] orZeku esa 
Hkkjrh; fo|qr ifj–'; esa <qdoka y?kq ty fo|qr ifj;kstuk 
¼24 MW) dh lQyrkiwoZd deh'kfuax ds lkFk gekjk dqy 
;ksxnku 1513 MW ls c<+dj 1537 MW dk gks x;k gS A
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v/;{k ,oa çca/k funs'kd dk LFkkiuk fnol lans'k
.



bu fo"ke ifjfLFkfr;ksa esa gekjs Generating Plants ij dk;Zjr 
O&M dfeZ;ksa rFkk Essential Service Providers ds ifjJe 
o lsok Hkko ls ge ns'k dks vko';drkuqlkj fo|qr vkiwfrZ dj ik 
jgs gSa rFkk ljdkj }kjk tufgr esa tkjh fofHkUu vkns'kksa o funsZ'kksa 
dk vuqikyu Hkh djok ik jgs gSaA ;g cgqr gh ljkguh; rFkk ge 
lHkh ds fy, xkSjo dh ckr gSA fVgjh ,pihih o dksVs'oj ,pbZih 
ls foxr o"kksaZ dh Hkkafr gh vk'kkuqdwy mRiknu djrs gq, foÙkh; o"kZ 
2019&20 esa Øe'k% 3042 MU o 1203 MU fo|qr dk mRiknu 
fd;kA lkFk gh pkyw foÙkh; o"kZ dh çFke frekgh esa Hkh y‚dMkmu 
ds ckotwn bu l;a=ksa ls Øe'k% 743 MU o 358 MU fo|qr dk 
mRiknu fd;k x;k] tks bl vof/k ds y{;ksa ls dkQh vf/kd gSA  
<qdoak y?kq ty fo|qr ifj;kstuk ls Hkh mRiknu vkjEHk djrs  gq, 
foÙkh; o"kZ 2020&21 dh çFke frekgh esa 7-81 MU dk mRiknu gks 
pqdk gSA ikVu o }kjdk] xqtjkr fLFkr iou ÅtkZ la;a=ksa ls 
foÙkh; o"kZ 2019&20 esa excellent jsfVax gsrq 255 MU ds y{; 
ds lkis{k 281-9 MU dk mRiknu fd;k x;kA bl çdkj lHkh 
generating units esa dk;Zjr lHkh vf/kdkfj;ksa o deZpkfj;ksa ds 
ç;klksa ds QyLo:i foÙkh; o"kZ 2019&20 esa very good jsfVax 
dk y{; çkIr djrs gq, 4500 MU ds y{; ds lkis{k 4527 MU 
dk mRiknu fd;k gSA
       y‚dMkmu ds dkj.k gesa dbZ xaHkhj pqukSfr;ksa dk lkeuk 
djuk iM+k vkSj iM+ jgk gS] ijUrq fQj Hkh ge fVgjh ih,lih ¼1000 
MW½ vkSj fo".kqxkM+ ihiydksVh ¼444 MW½ ifj;kstukvksa ds 
dk;Z dks xfr'khy cuk;s j[kus esa lQy jgs gSaA gka] bu 
ifj;kstukvksa esa dk;Z çxfr vk'kkuqdwy u gksuk fpark dk fo"k; gS 
ftldk funku djus ds ç;kl tkjh gSA 
       [kqtkZ lqij FkeZy ikoj çkstsDV ¼1320 MW½ ds dqy 08 
iSdst esa ls 03 iSdst vokMZ fd, tk pqds gSa] 05 iSdstksa ij VsaMfjax 
dk dk;Z çxfr ij gSA blds vfrfjä ifj;kstuk ls lacaf/kr jsyos 
lkbZfMax ds nks iSdstksa dh price bid Hkh [kksyh tk pqdh gSaA 'kh?kz 
gh ;s nksuksa iSdst Hkh vokMZ  dj fn, tk,axsA vokMZ fd, tk pqds 
3 iSdstksa gsrq p;fur fuekZ.k ,stsafl;ksa us steam generator, 

turbine generator o fLop ;kMZ iSdstksa ds çkjafHkd dk;Z vkjEHk 
dj fn, gSaA dksfoM&19 ds laØe.k dh jksdFkke ds eísutj ykxw 
fd, x, y‚dMkmu ds ckn dk;Z /khjs&/khjs okafNr çxfr dh vksj 
vxzlj gks jgk gSA bl ÅtkZ la;a= ls mRikfnr fo|qr ds 
transmission gsrq [kqtkZ la;a= ls PGCIL ds vyhx<+ 
lc&LVs'ku rd 400 KV Mcy lfdZV ykbu ds fodkl gsrq  
THDCIL o PGCIL ds e/; le>kSrk Kkiu 26 twu dks 
gLrk{kfjr fd;k x;kA      
       dsjy esa lkSj ÅtkZ fodkl dk tks dk;Z gesa lkSaik x;k gS 
mlds varxZr dkljxkWM esa 50 MW ds lkSj ÅtkZ la;a= ds dk;Z esa 
ljkguh; çxfr gqbZ gSA dksfoM&19 oSf'od egkekjh ds dkj.k 
mRiUu gq, O;o/kku o foyEc ds ckotwn bl lksyj IykaV dh 
deh'kfuax ds lkFk gh ge foÙk o"kZ 2020&21 esa installed

 capacity esa 50 esxkokV dh o`f) gsrq vk'kkfUor gSaA  
        Hkkjr ljdkj dh lksyj ikfylh 2019 ds rgr 
egRokdka{kh lksyj ikdZ Ldhse ds varxZr mÙkj çns'k esa 2000 
MW {kerk ds vYVªk  esxk lksyj ikdZ dks fodflr djus dh 
ftEesnkjh Vh,pMhlhvkbZ,y dks lkSaih x;h gSA LFkkiuk fnol 
ds bl 'kqHkvolj ij vki lHkh ls ;g lekpkj lk>k djrs gq, 
eq>s vR;ar g"kZ gks jgk gS fd bl Øe esa vkxs c<+rs gq, mÙkj 
çns'k ljdkj }kjk bl lksyj ikdZ ds fodkl gsrq 
Vh,pMhlhvkbZ,y o mÙkj çns'k uohu ,oa uohuhdj.k ÅtkZ 
fodkl vfHkdj.k ¼;wihusMk½ ds la;qä  miØe ds xBu dh 
vuqefr çnku dj nh x;h gSA 'kh?kz gh bl la;qä  miØe ds 
xBu gsrq ;wihusMk ds lkFk MoU gLrk{kfjr fd;k tk,xkA 
vYVªk  esxk lksyj ikdZ dks 'kh?kz fodflr djus dh miyfC/k 
fuxe ds Hkfo"; esa ,d ehy dk iRFkj lkfcr gksxhA 
      Hkkjrh; fo|qr ifj–'; esa Hkfo"; esa dbZ cnyko gksus 
dh laHkkouk gS] New Tariff Policy rFkk Electricity Act 
2020 dk elkSnk lkoZtfud :i esa ldkjkRed lq>koksa ds 
fy, miyC/k gSA vki lHkh ls vuqjks/k gS fd bldk v/;;u 
djsa rFkk mfpr ek/;e ls vius lkFkZd fopkj lk>k djsaA 
Electricity Act 2020 ds çLrkfor çko/kkuksa ds rgr 
lEHkor% gkbMªks i‚oj MsoyiesaV dks iqu% iquthZfor djus esa 
enn feysxh] lkFk gh bl ,sDV ds rgr laLFkkfir fd, tkus 
okys Electricity Contract Enforcement Authority 

dh LFkkiuk ds ckn fuf'pr gh ikoj lsy] ijpst] Vªkalfe'ku 
rFkk VSfjQ ls lacaf/kr vuqca/kksa ls lacaf/kr fooknksa dk 'kh?kz 
fuiVkjk gksus ds dkj.k fo|qr ifj–'; esa ldkjkRed lq/kkj 
fn[kkbZ nsaxsA    
       vki lHkh ds dfBu ifjJe o fujarj fey jgs 
lg;ksx ds dkj.k gh gekjh d‚jiksjs'ku lQyrk ds fur u, 
vk;keksa dks Nw ik jgh gSA eSa LFkkiuk fnol ds 'kqHk volj ij 
vki lHkh ls vius dk;ZLFky ij viuk loksZÙke nsus dh vihy 
djrk gw¡] bl lesfdr ç;klksa ls gh ge Hkfo"; ds 
çfrLi/kkZRed ;qx esa viuk vfLrRo o opZLo dk;e j[k 
ik,axsA
People's President Mk ,-ih-ts- vCnqy dyke ds ;g 
fopkj ge lHkh ds fy, çsj.kknk;d gS %&  “Dream, 

Dream, Dream…Your dreams will transform into 

thoughts. Thoughts will lead to honest work. 

Work will result in actions and you will succeed.”   
      ,d ckj iqu% vki lHkh dks LFkkiuk fnol dh gkfnZd 
'kqHkdkeuk,a A
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“Impossible is only an option”

fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

¼Mh-oh-flag½
v/;{k ,oa çca/k funs'kd

LoLFk jgsa--- lqjf{kr jgsa ---      
t; fgan ! t; Hkkjr
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Tehri HPP has been conferred with"CBIP award 

for Best Performing Utility in Hydro Power 

Sector" by CBIP (Central Board for Irrigation and 

Power) on 19.02.2020.Hon’ble MoS (Water 

Resources),Govt. of India Sh. R.L. Kataria gave 

away the award to Sh. D. V. Singh, CMD, 

THDCIL. Sh. R.K. Vishnoi, Director (Technical) 

along with Sh.Muhar Mani, ED, Sh. U.C. 

Kannaujia, GM-NCR and  Sh. Sajeev. R. GM 

(O&M), Tehri were also present in a glittering 

award ceremony held at SCOPE Convention 

Centre,  New Delhi.

Today, THDCIL is one of the premier power 

generators in the country with installed capacity 

of 1537 MW with commissioning of Tehri HPP 

(1000MW), Koteshwar HEP (400MW), Wind 

Power Projects of 50MW at Patan & 63MW at 

Dwarka in Gujarat and 24 MW Dhukwan  Small 

Hydro Electric Plant,  Jhansi, Uttar Pradesh to its  

credit.

Sh. D.V. Singh, CMD, THDCIL, receiving the award along with Sh. R.K. Vishnoi D(T) and other officials

“Today a Reader... Tomorrow a Leader”...  

Generating Power... Transmitting  Prosperity...

CBIP Award for Best Performing Utility conferred to Tehri HPP
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 Hkw&foKku ,oa Hkw&rduhdh foHkkx }kjk çdkf’kr 
fVgjh ikoj dkWEIysDl rFkk ohih,pbZih dh fjiksVks± dk foekspu 

Vh,pMhlh bafM;k fyfeVsM dk Hkw&foKku ,oa Hkw&rduhdh 
foHkkx mÙkjk[kaM ,oa vU; çkarksa esa Hkw&oSKkfud ,oa 
Hkw&rduhdh {ks= esa viuh vge Hkwfedk fuHkk jgk gS] ftlesa 
vusd dk;ZLFkyksa ls Hkw&rduhdh ls lacaf/kr vkadMs+ ,d= dj 
fjiksVZ rS;kj dh tkrh gSA ;gka ij Hkw&oSKkfud uewuksa dh tkap 
gsrq ,d ç;ksx'kkyk Hkh LFkkfir dh xbZ gS A

Hkw&foKku ,oa Hkw&rduhdh foHkkx }kjk fVgjh ikoj dkWEIysDl 
rFkk ohih,pbZih dh fjiksVksZa dks Hkkjrh; Hkw&oSKkfud losZ{k.k 
rFkk varjkZ”Vªh; ekudksa dh rtZ ij rS;kj fd;k x;k gSA bu 

fjiksVkZsa dk foekspu 24-01-2020 dks v/;{k ,oa çca/k funs'kd] 
Jh Mh-oh- flag }kjk funs'kd ¼rduhdh½] funs'kd ¼dkfeZd½] 
funs'kd ¼foÙk½] dk;Zikyd funs'kd rFkk egkçca/kd 
¼Hkw&foKku ,oa Hkw&rduhdh½ dh mifLFkfr esa fd;k x;kA

Hkw&foKku ,oa Hkw&rduhdh foHkkx vius xBu ds mijkar 
Vh,pMhlh bafM;k fyfeVsM dh fofHkUu ifj;kstukvksa ls 
lacaf/kr dk;kZsa ds lkFk&lkFk ijke'khZ dk;kZsa ¼vejukFk Jkbu 
cksMZ] ekrk oS".kks nsoh Jkbu cksMZ ,oa mÙkjk[kaM yksd fuekZ.k 
foHkkx vkfn½ esa Hkh vge ;ksxnku ns jgk gSA

THDC India Limited and Power Grid 

Corporation of India Limited signed an 

agreement on 26.06.2020 for Development of 

dedicated transmission lines (400 kV Double 

Circuit Line) for evacuation of power from 

Khurja Super Thermal Power Plant (2x660 MW) 

to 400 kV Switchyard of 765/400 kV Aligarh 

Sub-Station along with associated bays at ISTS 

sub-station i.e. Aligarh Sub-Station. The 

agreement value is `130.30 Crore and it was 

signed at THDCIL’s transit office at NBCC 

Place, Lodi Road, New Delhi on 26.06.2020. The 

agreement was signed by Shri U.C. Kannaujia, 

General Manager (NCR) on behalf of  THDCIL and Shri Bidyut Kumar, Chief General Manager 

(BDD) on behalf of PGCIL. Other Officials present during the agreement signing ceremony were 

Smt. Neela Das, Sr. General Manager (BDD), PGCIL, Shri Manoj Sardana,  Addl. General 

Manager (Th.–D), THDCIL, Shri Udayagiri Mallikarjuna, Manager (Th.–D),  THDCIL and Shri 

Sudesh Gora, Senior Engineer (Th.–D). This agreement will pave the way for the development of 

dedicated transmission lines for timely commissioning of Khurja Super Thermal Power Plant and 

for evacuating the power generated from the plant to the beneficiary states i.e. Delhi, Rajasthan, 

Himachal Pradesh and Uttarakhand.

Agreement between THDCIL & PGCIL 

Sh. U.C. Kannaujia, GM(NCR), Kaushambi and Sh. Bidyut Kumar,
CGM (BDD), PGCIL signing the agreement

Sh. U.C. Kannaujia, GM(NCR), Kaushambi and Sh. Bidyut Kumar,
CGM (BDD), PGCIL exchanging documents

“Impossible is only an option”

fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---
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_f”kds’k

uksoy dksjksukok;jl ¼dksfoM&19½ ds n`f”Vxr bl o"kZ 12 tqykbZ] 2020 dks Vh,pMhlh bafM;k fyfeVsM dk 
33oka LFkkiuk fnol lknxh ls euk;k x;kA lkekftd nwjh dk ikyu djrs gq, dkjiksjsV dk;kZy;] _f”kds’k ds lkFk&lkFk lHkh 
ifj;kstukvksa ,oa ;wfuVksa esa lhfer vf/kdkfj;ksa dh mifLFkfr esa LFkkiuk fnol euk;k x;kA bl volj ij v/;{k ,oa çca/k 
funs'kd] Jh Mh-oh- flag us Vh,pMhlhvkbZ,y dk /ot Qgjk;k rFkk lhfer la[;k esa mifLFkr tu lewg dks lacksf/kr fd;kA Jh 
flag }kjk tkjh LFkkiuk fnol lans'k dks ifj;kstuk çeq[kksa us LFkkiuk fnol ij viuh&viuh ifj;kstukvksa@ dk;kZy;ksa esa 
mifLFkr vf/kdkfj;ksa o deZpkfj;ksa ds le{k i<+kA

fVgjh

Generating Power... Transmitting  Prosperity...

“Today a Reader... Tomorrow a Leader”...  

Jh Mh-oh- flag] v/;{k ,oa izca/k funs'kd LFkkiuk fnol ij tulewg dks lacksf/kr djrs gq, rFkk Vh,pMhlh dk /ot Qgjkrs gq,

Jh oh-ds-cMksuh] dk;Zikyd funs'kd ¼Vh-lh-½ v/;{k ,oa izca/k funs’kd dk LFkkiuk fnol Lkans'k tulewg ds le{k i<+rs gq,

lknxh ls euk;k x;k 33 oka  LFkkiuk fnol lknxh ls euk;k x;k 33 oka  LFkkiuk fnol 
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dksVs’oj ihiydksVh

Quiz Contest-2020

Jh fot; xks;y] funs'kd¼dkfeZd½ viuk cgqewY; lq>ko nsdj lq>ko 
esyk&2020 dk 'kqHkkjaHk djrs gq,

lq>ko esys dh ,d >yd

thCorporate Welfare Section, Rishikesh successfully organized quiz contest on 25  June on the 
occasion of Foundation Day. Around 65 employees participated in the quiz. Sh. Raghvendra 
Kumar Srivastava, Dy.Mgr.(MPS), Rishikesh emerged as  winner while Sh. Ravi Budhlakoti 

ndDy.Mgr.(IE), Rishikesh got 2  place and Sh. Himanshu Jaiswal Dy.Mgr.(Law), Rishikesh 
rd

secured 3  place.

Winners of  Suggestion Mela-2020

_f”kds’k

fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

Jh ;w-ds-lDlsuk] egkizc/kad ¼ifj;kstuk½ v/;{k ,oa izca/k funs'kd dk 
LFkkiuk fnol Lkans’k tulewg ds le{k i<+rs gq,

Jh ,-ds-xks;y] vij egkizca/kd v/;{k ,oa izca/k funs'kd dk 
LFkkiuk fnol Lkans’k tulewg ds le{k i<+rs gq,

[kqtkZ

33oka LFkkiuk fnol

1st
Sh. Ashutosh Kumar Anand

Manager, Personnel-Policy, Rishikesh

3rd 
Sh. Vimal Durgapal

Manager, HRD, Rishikesh

 Ms. Bhawna Rawat
Manager (Planning), Tehri

2nd

“Impossible is only an option”

Suggestion Mela-2020 
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THDCIL has issued Corporate Bonds Series -III amounting to ` 800 Cr. with base issue size of 
nd`300 Cr. and green shoe option of ̀ 500 Cr. The bidding for the above issue was done on 22  July, 

2020 at THDCIL's corporate office, Rishikesh in presence of Sh. J. Behera, Director (Finance), Sh. 
A.B. Goel, GM (Finance) and  Ms. Rashmi Sharma, Company Secretary. 

The coupon rate discovered through Bombay Stock Exchange – Electronic Bidding Platform  is 
7.19% for ̀  800 Cr. with Credit rating of AA Stable which is considerably low. The bidding  was  
grand success with over subscription of more than 10 times of Base issue size. The company 
received Bids for ̀ 3069 Cr. against issue size of ̀ 800 Cr. from various Investors and Arrangers. 

The success of the issue is significant considering the current pandemic situation which has 
affected the economy . Director (Finance) thanked investors for showing such a overwhelming  
response to the company's Bond issue. He said that this shows the confidence of Investors on 
THDCIL’s financial strength and future growth prospects. Also this was the first time the bond 
issue was handled from THDCIL’s Corporate Office at Rishikesh in presence of BSE officials. 

These corporate bonds has tenor of 10 years and the bond proceeds shall be used to partly meet 
debt requirement of on going projects under construction including recoupement of 
expenditure  already incurred and to refinance the existing loans.

Sh. D.V. Singh, CMD, THDCIL expressed his satisfaction that THDCIL received excellent 
response from the various investor class for making it oversubscribed.  He also said that this 
shows the confidence of the investors on the company’s performance and growth prospects.

“Today a Reader... Tomorrow a Leader”...  

Generating Power... Transmitting  Prosperity...

Sh. J.Behera, Director (Finance), Second to Right, Sh. A.B. Goel, GM (Finance), top left along with Ms. Rashmi Sharma , Company Secretary and 
BSC official during E-Bidding at Rishikesh  

THDCIL successfully raised  Corporate Bonds of `800 Cr. @ 7.19 %  
from debt market through E-Bidding with 10 times oversubscription
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ndTHDCIL successfully organized 22  Inter 
Central Power Sector Undertakings (ICPSU) 
Table Tennis Tournament from 25 to 28 
February, 2020 at THDC India Limited 
(THDCIL), Rishikesh under the aegis of Power 
Sports Control Board, Ministry of Power, Govt. 
of India. 
The final match in the team event was played 
between PGCIL and BBMB, where PGCIL 
emerged as winner. SJVNL secured the third 
position. In the Double's event match, Sh. 
Ronal Singh and Sh. J. Mukherjee of PGCIL 
won the title against Sh. Gaurav Sahani and Sh. 
Naresh Kumar of BBMB. Navneet and 
Paramjeet of BBMB secured third position. The 
Singles event final match was played between 
Sh. Ronal Singh and Sh. J. Mukherjee of PGCIL 
where is  Sh. Ronal Singh won the match.   
The chief guest of the prize distribution 
ceremony Sh. D.V. Singh, CMD, THDCIL gave 
away the prizes and medals to the winners. He 
addressed the gathering and expressed his 
gratitude to all the participating teams and 
congratulated the organizing committee of the 
tournament for their successful endeavor. Sh. 
Singh also congratulated the players for their 
outstanding performance in this four day 
tournament. On this occasion Sh. Singh also 

underlined the importance of sports in 
bringing discipline in our lives and stressed on 
the importance of sportsmen spirit. 
The event was attended by Sh. Vijay Goel, D(P), 
Sh. J.Behera, D(F), Sh. B.P. Gupta, CVO, 
Sh.H.L. Bharaj, ED(S&E/Services) and General 
Managers viz. Sh. L.P. Joshi, Sh. G.S. 
Chaudhary, and Sh. Kumar Sharad. Sh. N.K. 
Prasad, AGM(P&A), Dr. A.N. Tripathy, 
Dy.GM (Personnel & PR) and other senior 
officers and employees were also present 
during the prize distribution ceremony.  
Sh. N.K. Prasad, AGM(P&A) welcomed the 
chief guest and other guests, players in the 
prize distribution ceremony. He further 
thanked the chief guest, Sr. officials of 
THDCIL, members of Table Tennis Association 
of Uttarakhand, Chief Referee & National 
Selector Sh. Prince Vipin as well as the 
participating teams for making this 
tournament a grand success. 
It is to mention that total 10 teams of Power 
Sector viz. Ministry of Power (MOP), 
POWERGRID, BBMB, DVC, CEA, PFC, 
SJVNL, NHPC, POSOCO and host THDCIL 
participated in this tournament.           

ndTHDCIL successfully organized 22  ICPSU 
Table Tennis Tournament 

Sh. D.V. Singh, CMD giving prize to winners in the presence of  Sh. Vijay Goel, D(P), Sh. J.Behera , D(F) and Sh. B.P. Gupta, CVO  

fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

“Impossible is only an option”



Vh,pMhlhvkbZ,y gkbZ Ldwy] +_f”kds’k dh 2 Nk=kvksa dk 
jk”Vªh; Lrj dh [ksy izfrLi/kkZvksa  esa mRd`”V izn’kZu 

,d izfl) dgkor gS fd gksugkj fcjoku ds gksr phdus ikrA blh dgkor dks lp dj fn[kk;k 
qgS]Vh,pMhlhvkbZ,y gkbZLdwy] +_f”kds’k esa v/;;ujr nks vukFk cguksa] d{kk 10 dh Nk=k d- 

fdju lkguh rFkk d{kk 9 dh Nk=k dq - dfork lkguh usA nksuksa cguksa us l= 2019&2020 esa 
tuin nsgjknwu dh CykWd Lrjh; ,FksysfVDl izfrLi/kkZ esa izfrHkkfxrk dh] ftlesa fdju us 800 
ehVj]1500 ehVj] 3000 ehVj dh nkSM+ esa izFke LFkku izkIr fd;kA blds i’pkr fdju us tuin 
Lrjh; izfrLi/kkZ esa Hkh 800 ehVj ,oa 1500 ehVj dh nkSM+ esa izFke LFkku izkIr dj pSfEi;uf’ki 
thrhA blds vfrfjDr] l= 2019&2020 esa Hkh CykWd rFkk tuin Lrjh; QqVckWy izfrLi/kkZ esa 

izfrHkkfxrk dj mUgksaus mRRkjk[kaM dh U-19 QqVckWYk Vhe esa viuk LFkku lqfuf’pr fd;kA jk”Vªh; Lrj dh izfrLi/kkZ esa vius ljkguh; izn’kZu 
ls fdju us jkT; ,oa fo|ky; dk uke jks’ku fd;k gSA blds lkFk gh budh NksVh cgu us Hkh l= 2019&2020 essa tuin nsgjknwu CykWd Lrj 
,FksysfVDl izfrLi/kkZ dh 400 ehVj] 800 ehVj nkSM+ eas f}rh; LFkku izkIr fd;kA blds vfrfjDr] bUgkasus Hkh l= 2019&2020 ds CykWd rFkk 
tuin Lrjh; QqVckWy izfrLi/kkZ esa izfrHkkfxrk dhA nksuksa gh cgusaa i<+kbZ ds lkFk&lkFk [ksyksa esa Hkh gksugkj gSaA xkSjryc gS fd nksuksa cgusa 
vukFk gSa rFkk cpiu ls gh mudh ijofj’k mudh nknh }kjk dh tk jgh gAS  

dq - fdju lkguh dq - dfork lkguh

dksfoM& 19 oSf’od egkekjh ds dkj.k fuxe ds dkjiksjsV dk;kZy;] _f”kds'k ds vf/kdkfj;ksa 
,oa deZpkfj;ksa ds fy, foÙkh; o"kZ 2020 dh çFke frekgh esa vk;ksftr dh tkus okyh çfr;ksfxrk 
08 twu] 2020 dks v‚u&ykbu vk;ksftr dh xbZA çfr;ksfxrk ds vk;kstu ds fy, 
jktHkk"kk@lkekU; fganh@dk;kZy;hu fganh ij cgqfodYih; mÙkjksa ds lkFk ç'u&i= rS;kj 
fd;k x;k Fkk A ftldh fyad vk;kstu ds fnu lHkh vf/kdkfj;ksa ,oa deZpkfj;ksa dh bZ&esy 
vkbZMh ,oa OgkV~l,i xzqi ij Hksth xbZA çfr;ksfxrk dh le;&lhek vk/kk ?kaVk fuf’pr dh xbZ 

FkhA bl çfr;ksfxrk esa 48 
v f / kd k f j; k s a@de Zp k f j; k s a  u s  
çfrHkkfxrk dhA çfrHkkx djus okys 
vf/ kdk fj;k s a@de Zpk fj;k s a  dk s  
v‚VksesVsM esy ds ek/;e ls çfr;ksfxrk laiUu gksus ds ckn ç'uksa ds lgh mÙkj ,oa 
muds }kjk çkIr Ldksj çkIr gqvkA çfr;kfs xrk e as Jh f’kojkt pkgS ku] ofj- çc/a kd u s
çFke] Jh lra k"s k çlkn f?kfYM;ky] mi çc/a kd u s f}rh;] Jh vkuna  deq kj vxoz ky] ofj- 
çc/a kd u s rr̀h; ijq Ldkj çkIr fd;kA Jherh jf’e cMk+ us h] mi çc/a kd ,o a Jh ,l-Mh- 
clfy;ky] çc/a kd u s lkRa ouk ijq Ldkj çkIr fd;kAIkzfr;ksfxrk esa izfrHkkfxrk djrs vf/kdkjh 

çfr;ksfxrk dk lapkyu djrs 
ofj- fganh vf/kdkjh] Jh iadt dqekj 'kekZ 
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Generating Power... Transmitting  Prosperity...

uxj jktHkk"kk dk;kZUo;u lfefr] gfj}kj dh 30oha v/kZokf"kZd cSBd fnukad 04 vxLr] 
2020 dks ujkdkl ds ekuuh; v/;{k ,oa Vh,pMhlh b~afM;k fyfeVsM ds funs'kd 
¼dkfeZd½] Jh fot; xks;y dh v/;{krk esa v‚u&ykbu ohfM;ks dkaÝasflax ds ek/;e ls 
vk;ksftr dh xbZA bl volj ij jktHkk"kk foHkkx] x`g ea=ky;] Hkkjr ljdkj ds {ks=h; 
dk;kZUo;u dk;kZy; mÙkjh {ks= 2] xkft;kckn ds mi funs'kd ¼dk;kZUo;u½] Jh vt; 
efyd ,oa ujkdkl gfj}kj ds lnL; laLFkkuksa ds çeq[k ,oa çfrfuf/k mifLFkr FksA

ujkdkl] gfj}kj dh 30 oha v/kZokÆ"kd cSBd

Jh fot; xks;y] funs’kd ¼dkfeZd½ & ck,a
ujkdkl dh vkWuykbu cSBd dh v/;{krk djrs gq, 

“Today a Reader... Tomorrow a Leader”...  

jktHkk"kk o fganh Kku çfr;ksfxrk dk vk;kstu
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Generation Performance 

fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

“Impossible is only an option”
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lhih,lbZ dh igq¡p% dksfoM&19 ls yM+us ds fy, lh,lvkj QafMax ,d lgh dne

dksfoM&19 % orZeku lUnHkZ
fo'o ladV esa gSA ge nwjxkeh çHkko okyh fo'oO;kih egkekjh ls xqtj jgs 
gSa] ftls vkt ds fdlh O;fä us vius thoudky esa ugha ns[kk FkkA nqfu;k 
Hkj esa gtkjksa yksx ej jgs gSa vkSj budh la[;k tYn gh yk[kksa esa igqap 
tk;sxhA bldk vlj u dsoy yksxksa ds thou vkSj lsgr ij cfYd ljdkj 
}kjk vusd 'kgjksa vkSj m|ksxksa esa y‚dMkmu rFkk d¶;Zw dh ?kks"k.kk ds ckn 
m|ksxksa ,oa n¶rjksa ds can gksus ls vFkZO;oLFkk ij Hkh iM+k gSA  vHkh rd 
dksbZ bykt ugha gksus dh fLFkfr esa bl jksx dks jksdus dk ,dek= jkLrk 
?kj esa jguk vkSj lks'ky fMLVsaflax dk ikyu djuk gSA 
Hkkjr ljdkj bl jksx ds çlkj dks jksdus ds fy, vusd dne mBk jgh gSA 
ge jksx ds nwljs pj.k esa gSa vkSj bls blh pj.k ij jksdus ds xaHkhj ç;kl 
gks jgs gSa rkfd ;g r`rh; pj.k esa ços'k dj lkeqnkf;d çlkj dh voLFkk 
iSnk ugha dj ik,A
ekuuh; foÙkea=h] Jherh fueZyk lhrkje.k us 23 ekpZ] 2020 dks dgk Fkk] ÞHkkjr esa uksosy dksjksukok;jl ds çlkj] fo'o LokLF; laxBu }kjk bls oSf'od egkekjh 
?kksf"kr fd, tkus vkSj Hkkjr ljdkj }kjk bls vf/klwfpr vkink ekuus ds QSlys dks ns[krs gq,] ;g Li"V fd;k tkrk gS fd dksfoM&19 ds fy, lh,lvkj QaM~l dk 
[kpZ okaNuh; gSAß
foÙk ,oa d‚jiksjsV ekeys ds jkT;ea=h] Jh vuqjkx flag Bkdqj us 16 ekpZ] 2020 ds fnu yksdlHkk dks crk;k fd lh,lvkj ij mPp Lrjh; lfefr us [kpZ u dh xbZ 
lh,lvkj jkf'k dks ,d vyx fufnZ"V [kkrs esa LFkkukarfjr djus dh vuq'kalk dh gSA mUgksaus dgk fd] Þ[kpZ u dh xbZ jkf'k;ksa vkSj mu ij vftZr C;kt dks rhu ls 
ik¡p o"kksaZ ds Hkhrj [kpZ dj fy;k tk,] vkSj ,slk ugha djus ij mls dsaæ ljdkj }kjk fu/kkZfjr QaM esa LFkkukarfjr dj fn;k tk, ftldk mi;ksx xfrfof/k;ksa ls 
lacaf/kr vfHkuo] mPp çHkko okyh ifj;kstukvksa esa fd;k tk ldrk gSAß

Hkkjr esa lh,lvkj ij ,d utj
daiuh vf/kfu;e] 2013 ds ek/;e ls daifu;ksa ds fy, d‚jiksjsV lkekftd mÙkjnkf;Ro ¼lh,lvkj½ vfuok;Z fd;k x;k gS tks 01 vçSy] 2014 ls çHkkoh gSA 
vf/kfu;e dh /kkjk 135 esa lh,lvkj ls lacaf/kr çko/kkuksa ds fooj.k gSa vkSj daiuh ¼dkWjiksjsV lkekftd mÙkjnkf;Ro uhfr½ fu;ekoyh] 2014 esa dk;kZUo;u ds fu;e 
fu/kkZfjr fd, x, gSaA bu lHkh dh vf/klwpuk 27 Qjojh] 2014 dks tkjh dh x;h Fkh vkSj ;s 01 vçSy] 2014 ls çHkko esa vk,A daiuh ¼la'kks/ku½ vf/kfu;e] 2019 }kjk 
d‚jiksjsV lkekftd mÙkjnkf;Ro ls tqM+h /kkjk 135 dks la'kksf/kr dj fn;k x;kA daiuh ¼la'kks/ku½ vf/kfu;e] 2019 dks jk"Vªifr dh Loh—fr feyh vkSj ljdkjh 
jkti= esa bls 31 tqykbZ] 2019 dks çdkf'kr fd;k x;kA daiuh ¼la'kks/ku½ vf/kfu;e] 2019 dks lfØ; djus ds mís'; ls daiuh ¼d‚jiksjsV lkekftd mÙkjnkf;Ro 
uhfr½ la'kks/ku fu;ekoyh] 2020 dks rS;kj fd;k x;k gS rkfd daiuh ¼lh,lvkj uhfr½ fu;ekoyh] 2014 esa la'kks/kuksa dks dk;kZfUor fd;k tk ldsA 

lhih,lbZ Hkkjrh; vFkZra= dk LrEHk 
lkoZtfud miØe losZ{k.k 2018&19] tks J`a[kyk dh 59oha dM+h Fkh] esa iwjs ns'k esa QSys dsaæh; lkoZtfud {ks= miØeksa ¼lhih,lbZ½ ds dk;Zçn'kZu dk lesfdr fp=.k 
fd;k x;k gSA 31 ekpZ] 2019 rd 339 lhih,lbZ Fks ftUgksaus dqy 16]40]628 djksM+ #i, dk fuos'k fd;k FkkA 2018&19 esa ifjpkfyr lhih,lbZ ds ifjpkyu ls 
çkIr ldy jktLo fiNys o"kZ ds 21]54]774 djksM+ #i, ds eqdkcys 18-03% o`f) ds lkFk 25]43]370 djksM+ #i, ij ntZ gqvk FkkA blh çdkj leLr lhih,lbZ dh 
dqy vk;] tks 2017&18 esa 20]32]001 djksM+ #i, Fkh] 20-12% o`f) ntZ djrs gq, o"kZ 2018&19 esa 20]40]478 djksM+ #i, ij igq¡p x;hA 
ykHk vftZr djus okys lhih,lbZ ¼178 miØe½ dk ykHk 2017&18 ds 1]55]931 djksM+ #i, dh rqyuk esa 11-96% o`f) ds lkFk o"kZ 2018&19 esa 1]74]587 djksM+ 
#i, FkkA pkyw lhih,lbZ ¼121 miØe½ }kjk ?kksf"kr@pqdrk ykHkka'k] tks 2017&18 esa 76]014 djksM+ #i, Fkk] 5-39% fxjkoV ds lkFk 2018&19 esa 71]916 djksM+ 
#i, ij ntZ gqvkA lh,lvkj en esa lhih,lbZ ¼150 miØe½ us 2018&19 esa 3873 djksM+ #i, [kpZ fd;k tks 2017&18 esa O;f;r 3441 djksM+ #i, ls 12-55% 
T;knk FkhA 

fo|qr ea=ky; ,oa lhih,lbZt c<+k jgs gSa enn dk gkFk 
fo|qr ea=ky; ,oa uohu vkSj uohdj.kh; ÅtkZ ea=ky; ds v/khu okys dsaæh; lkoZtfud {ks= miØeksa ¼lhih,lbZ½ us Þvkikr fLFkfr esa ç/kkuea=h dh ukxfjd 
lgk;rk ,oa jkgr dks"k ¼ih,eds;lZ Q.M½Þ esa lkewfgd :i ls 925 djksM+ #i, dk va'knku djus dk QSlyk fd;k gSA xkSjryc gS fd bl QaM dks dksjksukok;jl 
¼dksfoM&19½ egkekjh ds f'kdkj yksxksa dks jkgr igqapkus ds fy, ç/kkuea=h dk;kZy; }kjk [kM+k fd;k x;k gSA vius ea=ky;ksa ds v/khu ds lkoZtfud {ks= miØeksa 
¼ih,l;w½ }kjk cM+h igy ds ckjs esa dsaæh; fo|qr vkSj uohu ,oa uohdj.kh; ÅtkZ ¼,uvkjbZ½ ea=h] Jh vkj-ds-flag us V~ohV fd;k fd] Þgesa ;g crkrs gq, xoZ gks jgk gS 
fd fo|qr ,oa ,uvkjbZ ea=ky; ds v/khu okys lkoZtfud miØeksa us ih,e ds;lZ QaM esa 924 djksM+ #i, dk va'knku djus dk QSlyk fd;k gS] ftlesa ls 445 djksM+ 
#i, 31 ekpZ dks vkSj ckdh dh jde vçSy ds çFke lIrkg esa tek dj nh tk,xhA 925 djksM+ #i, dh jkf'k esa 902 djksM+ #i, fo|qr ea=ky; ds ih,l;w dh vksj 
ls vkSj 20 djksM+ #i;s ,uvkjbZ ea=ky; ds ih,l;w dh vksj ls gSaA 
Jh flag us vkxs dgk fd] ÞvR;ar laØked jksx] dksfoM&19 yxHkx lEiw.kZ fo'o esa QSy x;k gSA Hkkjr esa Hkh ;g egkekjh xaHkhj [krjs iSnk dj jgh gS vkSj ,sls esa iwjs 
ns'k dks ,dtqV gksus dh t#jr gSAß mUgksaus ç/kkuea=h] Jh ujsUæ eksnh ds vkºoku ij ih,e ds;lZ QaM esa [kqys fny ls va'knku djus okyksa dh ljkguk dhA uksosy 
dksjksukok;jl ¼dksfoM&19½ ls yM+us ds fy, fo|qr ea=ky; us blds vfrfjä ç/kkuea=h jk"Vªh; jkgr dks"k ¼ih,e,uvkj,Q½ esa LosPNk ls ,d fnu dk ewy osru 
nku djus dh vihy dh gSA blds vuqlkj] fo|qr lhih,lbZ us vçSy] 2020 ekg ds osru ls lHkh deZpkfj;ksa }kjk ,d fnu ds ewy osru dk va'knku djus dk QSlyk 
fd;k gSA va'knku ds fooj.k fuEufyf[kr gSa%

xkSjo dqekj 
mi laiknd

jkWfcu fla?ky
izca/kd] ¼foÙk½



oSf'od egkekjh dksfoM&19 ds fy, lh,lvkj dh fn'kk esa fo|qr ea=ky; ds lhih,lbZ }kjk ih,e ds;lZ [kkrs esa va'knku 

Ø-la-
lhih,lbZ dk uke

31 ekpZ 2020 ds igys 
tek djus dh çLrkfor 

jkf'k : djksM+ esa

2020&21 ds fy, lhlkj ctV 
esa ls tek dh tkus okyh 
çLrkfor jkf'k : djksM+ esa

osru ls deZpkfj;ksa 
dk va'knku
: djksM+ esa

dqy

oSf'od egkekjh dksfoM&19 ds fy, lh,lvkj dh fn'kk esa uohu ,oa uohdj.kh; ÅtkZ ea=ky; ds lhih,lbZ }kjk ih,e ds;lZ [kkrs esa ;ksxnku 

Ø-la- çLrkfor ;ksxnku dh jkf'k ¼lh,lvkj + osru½ lhih,lbZ ds uke 

1
2

15
5

20

vkbZvkjbZMh,
,lbZlhvkbZ 

dqy 

dqy ;ksx  905-42

 1- ,uVhihlh  'kwU; 250 7-5 257-50
 2- ihthlhvkbZ,y 130 70 2-47 202-47
 3- ih,Qlh  181 19 0-18 200-18
 4- vkjbZlh fyfeVsM  100 50 0-15 150-15
 5- ,u,pihlh  20 30 1-90 51-90
 6- ,ltsoh,u fyfeVsM  5 20 0-32 25-32
 7- Vh,pMhlhvkbZ,y 2 7-4 0-60 10-00
 8- chch,ech  'kwU; 'kwU; 2-5 2-50
 9- ihvks,lvkslhvks  0-27 0-3 0-17 0-74
 10- ,ubZbZihlhvks  2-56 1-50 0-60 4-66
   440-83 448-20 16-39
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lh,lvkj QafMax ds jkLrs lhih,lbZ dh igq¡p  
nwjxkeh çHkko okyh jk"Vªh; vkink dh bl ?kM+h esa Hkkjrh; lhih,lbZ 
{ks= ljdkj vkSj bl vkink dks de ls de djus esa ljdkj dh 
dksf'k'kksa ds lkFk [kM+k gSA Hkkjrh; ih,l;w ds lh,lvkj dks"k ds ç;ksx 
ls vkjEHk dh tkus okyh dqN xfrfof/k;ksa dh lwph bl çdkj gS% 
1- dksfoM&19 dh vkS"kf/k ds fuekZ.k ds fy, oSKkfud vuqla/kku 
2- jksx dh ijh{k.k fdV~l dk fuekZ.k vkSj@;k forj.k 
3- ihfM+rksa ds fy, laxjks/ku ¼DokjaVkbu½ lqfo/kkvksa dh O;oLFkk 
4- fLFkfr dk lkeuk djus ds fu;s ulksa Z vkSj iSjkesfMdy dfeZ;ksa 

dk lkewfgd çf'k{k.k 
5- M‚DVjksa vkSj iSjkesfMdy dfeZ;ksa ds fy, Hkkstu dk forj.k vkSj 

vkJ; dh O;oLFkk 

6- lSfuVkbts'ku dsUæksa ¼eksckby ,oa LFkk;h½ dks [kksyuk vkSj 
mlds fy, deZpkfj;ksa dk çf'k{k.k 

7- y‚dMkmu@d¶;Zw ds nkSjku ?kj esa jgus dks etcwj 
xjhcksa@fngkM+h etnwjksa ds fy, Hkkstu@nokvksa@foÙkh; lgk;rk 
dh O;oLFkk 

8- ,Ecqysal vkSj 'ko okguksa ¼vko';d gksus ij½ dh O;oLFkk 
9- çksVsfDVo fx;j ¼nLrkuksa] Vksfi;ksa] ekLd vkfn½ dh lkoZtfud 

vkiwfrZ 
10- fpfdRlh; vkSj iSjkesfMdy dfeZ;ksa ,oa vU; lgk;d 

deZpkfj;ksa ds fy, ifjogu lqfo/kk,a 
11- lHkh lqfo/kkvksa dk 'kgjh ,oa xzkeh.k {ks=ksa esa foLrkj 

lhih,lbZ % vfrfjä QaM eksfcykbts'ku ds fy, lq>ko & 
Hkkjr ljdkj ds lkoZtfud {ks= miØe foHkkx ¼MhihbZ½ }kjk tkjh fn'kkfunsZ'kks a ds vuqlkj ykHk vftZr djus okys lhih,lbZ ds fy, dj 
i'pkr ykHk dk 0-5% fgLlk vuqla/kku vkSj fodkl ¼vkj ,aM Mh½ ij [kpZ djuk vfuok;Z gSA dksfoM&19 ladV dh O;kidrk vkSj cM+s iSekus ij dks"k 
dh vko';drk dks ns[krs gq, lhih,lbZ ds mi;qZä vkj ,aM Mh dks"k dk ç;ksx dksfoM&19 dk eqdkcyk djus ds fy, nokvksa] O;fäxr j{kkRed 
midj.k ¼ihihbZ½] ijh{k.k fdV~l vkSj ,sls vU; oSKkfud@fpfdRlh; vko';drkvksa ds vuqla/kku vkSj fodkl esa Hkh fd;k tk ldrk gSA Ldksi 
(SCOPE) dh osclkbV ds vuqlkj 2018&19 esa ykHkdkjh lhih,lbZ ¼178 miØe½ dk ykHk 1]74]587 djksM+ #i, FkkA bl jkf'k ds 0-5% fgLl s dh ckr 
dj as rk s ;g yxHkx 873 djkMs  + #i, cBS rk gAS  bl rjg l s lhih,lb Z 873 djkMs  + #i, dk vfrfjä v'a knku dj ldr s g aS vkjS  ykds  fgr e as foods i.w k Z Hkfw edk fuHkk 
ldr s gAaS  

Goodness is the only investment that never fails “ “-Henry David Thoreau

Cover Story
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fVgjh esa y‚d Mkmu ds nkSjku cka/k çHkkfor {ks=ksa ds vkl&ikl 
fuokljr dkexkjksa] etnwjksa] xjhc o vlgk; xzkeh.kksa dks  
Hkkstu lkexzh dh leL;k ds lek/kku gsrq lsok&Vh,pMhlh }kjk 
lkekftd mÙkjnkf;Ro ds varxZr ekuoh; ewY;ksa ds lao/kZu ds 
rgr lh-,l-vkj- en ls cka/k ifj{ks= ds vkl&ikl ds xzkeh.kksa] 
etnwjksa] csjkstxkjksa dks [kk| lkexzh forfjr dh xbZA bl nkSjku 
lh-,l-vkj- fVgjh }kjk t:jrean yksxksa dks yxHkx 5117 
fdyksxzke [kk| lkexzh dk forj.k fd;k x;kA

Vh,pMhlhvkbZ,y efgyk v‚fQllZ Dyc  }kjk Hkh Þrjafxuhß
c<+&p<+dj lg;ksx fd;k x;kA Dyc dh v/;{kk] Jherh 
vuqjk/kk cMksuh] mik/;{kk] Jherh Å"kk xVVw ,oa dks"kk/;{k] Jherh fuf'k fla?ky }kjk Dyc ds lnL;ksa ls O;fDrxr :i ls /ku 

lap; dj rFkk cktkj ls lkexzh [kjhn dj t:jreanksa dks dkWyksuh {ks= 
,oa xkao&xkao esa muds fuokl LFkkuksa ij tkdj yxHkx 1066 fdyksxzke 
[kk| lkexzh forfjr dh xbZ ,oa Dyc ds }kjk dqN ekLd Hkh rS;kj fd, 
x,] ftUgsa lh-,l-vkj- Vhe ds lkFk leUo; LFkkfir dj t:jreanksa 
vFkok dksjksuk okfj;lZ dks forfjr djus ds fy, lh-,l-vkj- fVgjh ds 
dkfeZdksa dks miyC/k djk;k x;kA

fVgjh tuin ds vatuhlS.k esa fLFkr “Unifiers Social Venture” uked 
Lo;alsoh laLFkk ds }kjk Vh,pMhlhvkbZ,y ds lh-,l-vkj- foHkkx dks rhu 
gtkj d‚Vu ds 
ekLd fu’kqYd 
miyC/k djok, 
x,] ftudk 

vij egkçca/kd ¼dkfeZd ,oa ç'kklu½] Jh ohj flag }kjk forj.k gsrq 
ftyk iz’kklu ,oa iqfyl iz’kklu dks miyC/k djok;k x;kA bl nkSjku 
lkekftd nwjh dk ikyu djrs gq, dksjksuk okfj;lZ ds :i esa dk;Z dj jgs 
HkkxhjFkhiqje iqfyl pkSdh ,oa dksVh dkWyksuh iqfyl pkSdh esa dk;Zjr 
iqfyldfeZ;ksa dks ekyk igukdj ,oa Qwyksa dh o"kkZ dj lEekfur fd;k 
x;kA 
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 dksfoM& 19 vkink ds dkj.k cka/k çHkkfor 
ifjokjksa dks [kk| lkexzh] ekLd dk forj.k 

Jhefr vuqjk/kk cMksuh] v/;{kk] efgyk Dyc Þrjafxuhß [kk| lkexzh
 forfjr djrh gqbZ

dksjksuk okfj;lZ dWkyksuh dks lSfuVkbt djrs gq,

Jh ohj flag] vij egkizca/kd [kk| lkexzh forfjr djrs gq,



fo"ke HkkSxksfyd {ks=ksa esa fpfdRlk tkap f’kfojksa dk lQy vk;kstu
lsok&Vh,pMhlh ds rRoko/kku esa Vh,pMhlh fpfdRlky; HkkxhjFkhiqje ds lg;ksx ls bl foÙkh; o"kZ esa fje ,fj;k fVgjh esa 
çLrkfor 10 fpfdRlk tkap f'kfojksa ds dk;Z dks 27 Qjojh] 2020 dks fof/kor laaiUu fd;k x;k gSA ;g dk;ZØe 26 twu] 2019 ls 
27 Qjojh] 2020 rd pykA
fo"ke HkkSxksfyd ifjfLFkfr;ksa rFkk nwj&njkt {ks=ksa esa cls gksus ds dkj.k xzkeh.kksa dks LokLF; lEcU/kh dbZ fnDdrksa dk lkeuk djuk 
iM+rk gS] blh leL;k dks /;ku esa j[krs gq, xzkeh.kksa gsrq mUghaa ds gh {ks= esa fpfdRlk tkap f'kfojksa dk lQy vk;kstu fd;k x;kA 
bl o"kZ fje ,fj;k esa ftu LFkkuksa ij f'kfojksa dk vk;kstu fd;k x;k] mudk fooj.k fuEuor gS&

Ø-l- fpfdRlk f'kfoj   CykWd dk uke vk;kstu frfFk dqy ejhtksa  efgyk iq:"k
  dk LFkku   dh la[;k

1-  Mkjfly fHkyaxuk 26-09-19 203 122 81

2-  dLry tk[k.kh/kkj 17-07-19 142 88 54

3-  FkkSy/kkj FkkSy/kkj 21-08-19 203 105 98

4-  uSypkeh fHkyaxuk 04-09-19 180 98 82

5-  ifu;kyk çrkiuxj 16-10-19 152 67 85

6-  ektQ çrkiuxj 06-11-19 225 95 130

7-  fnpyh fpU;kyhlkSM+ 11-12-19 158 95 63

8-  iyke pEck 10-01-20 101 57 44

9-  lS.k@dksVs'oj ujsUæ uxj 12-02-20 188 107 81

10- pkSUnk.kk tk[k.kh/kkj 27-02-20 153 62 91

                                      dqy ;ksx 1]705 809 896

bu vyx&vyx f'kfojksa esa dqy 1705 ejhtksa dh tkap dj nokbZ;ka fu'kqYd forfjr dh xbZ] ftuesa 896 efgyk vkSj 809 iq:"k 
lfEefyr FksA fpfdRlk f'kfojksa esa Vh,pMhlhvkbZ,y fpfdRlky; HkkxhjFkhiqje dh vksj ls MWk- çeksn dqekj] MWk- uferk fMejh] MWk- 
Jhfuokl] MWk- uouhr fdj.k] MWk- vkj-ds-,l- JhokLro] MWk- ,e-lh- iiuksbZ] MWk- ,-vkj- çlkn ,oa MWk- ,l-ih- pkS/kjh 'kkfey FksA 
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Vh,pMhlhvkbZ,y us laHkkyk 05 vizSy] 2020 dks fxzM

ck;ha vksj ls& Jh Mh-oh- flag] v/;{k ,oa çca/k funs'kd] MWk- Hkhejko vacsMdj 
th dss fp= ij ekY;ki.kZ dj J)klqeu vfiZr djrs gq, ,oa Jh oh-ds- cMksuh] 
dk;Zikyd funs'kd ¼Vh-lh-½ rFkk Jh ;w- ds- lDlsuk] egkizca/kd ¼dksVs'oj½ 
}kjk ckck lkgsc ds fp= ij J)klqeu vfiZr djrs gq,A 

Vh,pMhlhvkb,Z y e as Hkkjr jRu ckck lkgcs ] MkW - Hkhejko vca Ms dj th dh 129 oh a t;ra h dk vk;kts u
dkfs oM&19 lØa e.k dk s /;ku e as j[kr s g,q  lkekftd njw h cukr s g,q  t;ra h euk;h xb Z  

_f”kds’k dksVs’ojfVgjh
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nSfud fgUnqLrku fnukad 09 vizSy 2020 

fVgjh esa 05-02-2020 dks ikoj gkml ds vanj ,oa ih-,l-
ih] vks- ,.M ,e- esa dk;Zjr vf/kdkfj;ksa@deZpkfj;ksa dh 
Audiometry ,oa P.F.T tkap gsrq dSyk’k gkWfLiVy] 
nsgjknwu ds lg;ksx ls ,d fpfdRlk dSEi dk vk;kstu 
fd;k x;kA 83 vf/kdkfj;ksa ,oa deZpkfj;ksa us bl dSEi 
dk ykHk mBk;kA bl volj ij Vh,pMhlhvkbZ,y ds 
fpfdRld ,oa iSjkesfMdy LVkQ mifLFkr FksA

fVgjh esa fpfdRlk dSEi 



Group Photograph after the training programme conducted for union representantives 

In order to help our Union Representatives to meet the future Challenges, 03 day residential 

training programme on “Leadership Development” was organized for the representatives of 

various unions across the organisation. The training was organized through V.V. Giri 
th th

National Labour Institute, Sector- 24, NOIDA from 05  to 07  February, 2020. Post training 

programme, a debriefing session was also conducted by Sh. S.K. Sharma, DGM (HRD). 

Leadership Development Programme for Union Representatives

Considering the importance of First-
Aid in situation of medical emergency, 
a certificate course on First-Aid was 

rd th
organized at HRD Centre from 3 to 5  
Feb., 2020. 30 Executives from 
Rishikesh, Dhukwan, Wind Unit-
P a t a n  &  A m e l i a  C o a l  M i n e  
participated in the programme and 
successfully got certified. programme 
was organised through Dehradun 
Chapter of Red Cross Society of India. 

The programme was inaugurated by 
Shri Muhar Mani, Executive Director 
(OMS, QA& Safty), Rishikesh
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Certificate Course on First-Aid

Sh. Muhar Mani, ED (OMS) inaugurating  the programme
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The Internal Audit is one of the most 
important tool for driving improvement in 
ISO Quality Management System. To 
understand the structure of QMS and 
processes involved in auditing , 03 days 
Internal Auditor Course was organised by 

t h t h
C o r p o r a t e  H R D  f r o m  1 7  t o  1 9  
February,2020 at Centre for Sustainable 
Livelihood & Community Development 
Rishikesh through QMS Certification 
Services Pvt Ltd, Bengaluru.

Group Exercise photograph during the programme

Enabling Leadership Transition and Work Life Balance
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Internal Auditor Course

A  view of training programme  

Revenue Generation  Programme

In the maiden Initiative for Revenue Generation 
by THDCIL, residential training programmes 
were conducted for the executives of HPCL and 
NHPC through mix of In-house and External 
Faculties, thereby generating Revenue of 

` 2,10,600/- from NHPC for one programme and 
`4,73,180/- from HPCL for two programmes. 
Thus, HRD, Rishikesh has generated revenue of 

` 6,83,780/- from client organizations during the 
Financial Year 2019-20. Thus, paving way forward 
for converting HRD centre to a Profit Centre.

With the untiring efforts of HRD Department the 
programmes was organized as per the specific 
requests of  NHPC and  HPCL. The programmes for 

NHPC was exclusively attended by the finance team 
(Upto DGM level) from various units of NHPC Ltd. 
with Sh. Eish Taneja, an IND-AS consultant of 
THDCIL, as the main Faculty besides Sh. V.K. 
Badoni, ED (TC), Sh. Manoj Sardana, AGM 
(Thermal, NCR),  Sh. R K Verma, DGM (Comml.), 
Sh. Mayank Jain, DGM (Civil) and Sh S.K. Sharma, 
DGM (HRD) as internal faculty. The programmes for 
HPCL was attended by officers from different 
discipline from HPCL (Upto GM level ) from various 
parts of the country. The training programmes 
encompassed Outbound activities apart from 
Classroom training like visit to Tehri Power Complex, 
Ganga Darshan, Rafting  etc.                                

 In an endeavour to provide an enabling environment 
to Women Employees within the organisation 
where they can realise their full potential, 
t w o  t r a i n i n g  p r o g r a m m e  o n  E n a b l i n g
Leadership & Work Life Balance was organised 

th th
by Corporate HRD from 25  & 26  Feb., 2020 at
Centre for Sustainable Livelihood & Community
D e v e l o p m e n t ,  R i s h i k e s h  t h r o u g h  J i n d a l
Institute of Leadership Development and Executive
Educat ion.  Ms.  Manisha  Mishra  was  the  
facilitator of the Programme. 
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PCMM Journey of THDCIL
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       People Capability Maturity Model (People – CMM) focuses on continuously improving 
the Management and Development of the Human assets of an organization. It describe an 
evolutionary improvement path from an ad- hoc, inconsistently performed practices, to a 
matured, disciplined, and continuously improving development of the knowledge, skills, 
and process abilities that motivate the workforce and enhances strategic business 
performance. It also enables to be Employer of Choice/Best Practices. There are Five Levels of 
PCMM which are: Level 1-Initial, Level 2 – Managed, Level 3- Defined, Level 4- Predictable, 
Level 5- Optimizing.

PCMM is a Diagnostic model/framework and 
it is used as a guide in planning and 
implementing improvement activities in HR 
Practices.
As per MoU Mandate of 2018-19 THDC India 
Ltd. was assessed at Maturity Level 3 (ML-3 
Defined). The Target was achieved under 
Excellent Category. Further Board of Directors 
(BoD) of THDC India Ltd. has accorded 
approval on 11/12/2018 to go for up gradation 

of  THDCIL from ML-3 (Defined) to ML-4 (Predictable) with in a timeline of 12-18 months.

The Core HR Team across locations was put on Action Mode from Jan. 2019 itself.  The target 
of upgradation to ML 4 from ML 3 was also a part of MoU Mandate 2019-20. The whole 
journey was travelled thru various phases viz. Strengthing of ML – 2 (Managed) and ML-3 
(Defined), through training Sensitization and review of HR Policies & procedures and 
Preparation for Achieving ML-4 (Predictable) through Guidance, Review and Sensitization a 
team from M/s MacLead Certifications. (A partner of CMMI Institute, Pittsburgh, USA), 
Lead by Prof. Chandra Sekhar Mateti was roped in for hand holding and guiding the HR 
fraternity. 
     All preparations were completed for Achieving ML 4 (Predictable) were completed by Oct. 
2019 under the able Guidance & Leadership of Director (Personnel) Sh. Vijay Goel, infact the 
entire efforts of Team HR were steered by Director (Personnel). 

th Thereafter an Agreement was inked on 7  Nov. 2019 between THDC India Ltd. and Quality 
Council of India (an autonomous body under deptt of Industrial Policy & Promotion) Sh. S.K. 
Sharma, Dy. General Manager (HRD) THDCIL and Sh. A.K. Singh, Dy. Director (QCI), New 
Delhi signed the agreement to carry out the assessment in a time bound period of 14 weeks 

thfrom the date of start, i.e-7  Nov, 2019. Assessment was carried out by M/s QCI in various 
phases comprising Initiation Meeting, Preparatory phase, Survey Assessment & Reporting 
Phase followed by Management Review/Determination of Maturity Level & Road Map 
ahead with suggested timeline.
    Final Report was submitted on 14/02/2020 wherein THDCIL has been declared at Maturity 
Level 4 (Predictable) in line with PCMM guidelines which another feather in the cap of 
THDCIL.Entire exercise of Strengthening as well as assessment was coordinated by 
Corporate HRD.



THDCIL team comprising of Mr. Ashish Pathak, 
Ms. Priyanka Verma, and Mr. Prashant 
Choudhary, Sr. Pers. Officer (SPO) won Quest for 
Excellence organized by PGCIL in Gurugram on 
20.02.2020. The prize amount of ` 01 Lac was 
given away by Director (HR), POSOCO to the 
winners. The theme of this competition was HR- 
Future Ready for Artificial Intelligence. 

THDCIL Team won Quest for Excellence-2019  

1st Batch of THDCIL Sponsored EPGP Programme (2017-19) comprising of following 
Executives have successfully completed the course and has been awarded Executive 
Postgraduate Diploma in Management from IIM Kashipur.

Arpan Kumar
Dy. Mgr. (O&M), Tehri

Raghvendra Srivastava
Dy. Mgr. (MPS), RKSH

Ravi Budhlakoti
Dy. Mgr. (IE), RKSH

Sachin Mittal
Mgr. (CP), RKSH
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Pratitya  Bansod
Dy. Mgr. (O&M), KHEP

stI  Batch of THDCIL Sponsored EPGP Programme (2017-19) Successfully Passed Out

Design Innovation Centre, IIT Roorkee }kjk Innovation Challenge CoVID Scape uked çfr;ksfxrk dk vk;kstu fd;k x;k 
Fkk] ftlesa çca/kd¼tulaidZ½] xkSjo dqekj] mi izca/kd&jkgqy tks'kh] fl)kFkZ dkSf'kd] ruqt flag jk.kk o viwoZ dqekj] tks fd IIM Kashipur 

ls daiuh çk;ksftr MBA dj jgs gSa] budh Vhe us f}rh; LFkku çkIr fd;k gSA bl çfr;ksfxrk esa IIT Roorkee lesr dqy 97 Vheksa us Hkkx 
fy;k Fkk] ftlesa National Institute of Design, Kurukshetra dks çFke rFkk Pantnagar University, Uttarakhand dks r`rh; 
LFkku çkIr gqvk gSA  bl izfr;ksfxRkk esa dqy 3 jkmaM FksA

 xkSjo dqekj] çca/kd ¼tulaidZ½] _f”kds’k jkgqy tks’kh] mi izca/kd] _f”kds’k fl)kFkZ dkSf’kd] mi izca/kd] dksVs’oj viwoZ dqekj] mi izca/kd] dksVs’oj ruqt flag jk.kk] mi izca/kd] fVgjh

Innovation Challenge CoVID Scape izfr;ksfxrk esa Vh,pMhlhvkbZ,y dks nwljk LFkku 

Webinars (Training programme through Web Interface) has emerged as an effective learning 
tools. Corporate HRD has organised and nominated Executives for training programme through 
Web Interface (Webinars) during Jan-2020 to March-2020. Around 60 Executives across functions 
& locations participated in Webinars on various subjects. This way we have accomplished MoU 
target for Capability Development programmes for employees to build their technical & 
managerial competencies for higher positions with special focus on web learning

Training Programme through Web-Learning

Generating Power... Transmitting  Prosperity ...

“Today a Reader... Tomorrow a Leader”...  
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LoPNrk i[kokM+k

fVgjh
bl nkSjku dksjksukok;jl laØe.k ¼dksfoM&19½ dks /;ku esa j[krs 
gq, lkekftd nwjh dk ikyu djrs gq, ifj;kstuk esa dk;Zjr 
dkfeZdksa }kjk lQkbZ vfHk;ku pyk;k x;kA bl volj ij 
dk;kZy; ifjlj] dkWyksuh {ks= dks lSfuVkbt djk;k x;k A

fo|rq  e=a ky;] Hkkjr ljdkj d s fun’Zs kkulq kj Vh,pMhlh bfa M;k fyfeVMs  e as fnukda  16 l s 31 eb]Z  2020 rd LoPNrk i[kokMk+  euk;k x;kA

fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

dksVs’oj 
dksjksukok;jl laØe.k ls cpko gsrq ifj;kstuk ifjlj] ck¡/k 
,oa ikoj gkml {ks= rFkk vkoklh; ifjljksa dh lkQ&lQkbZ 
ds lkFk&lkFk lksfM;e gkbZiksDyksjkbZV ¼Sodium 
Hypochlorite½ dk fNM+dko dj lSfuVkbt fd;k x;k A 

ihiydksVh
fo”.kqxkM ihiydksVh ty fo|qr ifj;kstuk esa LoPNrk 
i[kokM+k ds varxZr 27 ebZ] 2020 dks LoPNrk vfHk;ku 
pyk;k x;kA a

ykdW Mkmu d s nkjS ku Jh ;-w  d-s  lDlus k] egkicz /a kd ¼ifj;kts uk½ 
}kjk ̂los k&Vh,pMhlh* d s ek/;e l s ,o a mPp icz /a ku d s lg;kxs  l s
ifj;kts uk {k=s  l s yx s xkok as ,o a vkl&ikl d s {k=s  e as xjhc ifjokjk]as  
fujkfJr efgykvk as ,o a fofHkUu inz 's kk as d s ioz klh etnjw k as s s dk s [kk| 
lkexhz  dk forj.k fd;k x;k A 

“Impossible is only an option”

dksVs’oj ds xzkeh.k {ks=ksa esa [kk| lkexzh dk forj.k
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fVgjh

jk"Vªh; mRikndrk lIrkg
dkWjiksjs’ku ds dkWjiksjsV dk;kZy;] _f”kds’k rFkk lHkh ifj;kstuk dk;kZy;ksa esa fnukad 12 ls 18 Qjojh] 2020 rd jk”Vªh; 
mRikndrk lIrkg euk;k x;kA bl nkSjku fofHkUUk izfr;ksfxrkvksa dk vk;kstu fd;k x;kA

_f”kds’k
dkjW ikjs Vs  dk;kyZ ;] _f”kd’s k e as fnukda  12 l s 18 Qjojh] 2020 rd 
jk”Vhª ; mRikndrk lIrkg lQyrkiow dZ  euk;k x;kA lIrkg dk 
‘kHq kkjHa k Jh egq j ef.k] dk;iZ kyd fun’s kd ¼vk-s ,e-,l-D;-w ,- ,o a
ljq {kk½] _f”kd’s k }kjk fd;k x;kA bl volj ij mÙkjk[kMa  
mRikndrk ifj”kn d s lda k; lnL; d s :Ik e as mifLFkr lfpo] Jh 
,l-ih- flga  }kjk fnukda  17 Qjojh] 2020 dk s vk;kfs tr lfs eukj e as
“Wastage Elimination : Prosperous Industry, Happy 
Nation’’ fo”k; ij ,d iLz rrq hdj.k fn;k x;kA

jk”Vªh; mRikndrk lIrkg ds e/; fVgjh ifj;kstuk dk;kZy; esa 
bl o”kZ mRikndrk lIrkg dh Fkhe Þvi’ks”k fujkdj.k% le`) 
m|ksx&[kq’kgky jk”Vªß ij vk;ksftr ,d lsfeukj esa gseorh uUnu 
cgqxq.kk dsUnzh; fo’ofo|ky; ifjlj] ckn’kkgh FkkSy ds izks- ujs’k 
vxzoky] foHkkxk/;{k ¼i;kZoj.k ,oa tUrq foKku½ }kjk ,d foLr`r 
O;k[;ku fn;k x;kA lIrkg ds vUrxZr ifj;kstuk esa dk;Zjr 
dkfeZdksa gsrq ukjk ,oa fuca/k izfr;ksfxrkvksa rFkk Ldwyh cPpksa gsrq 
fp=dyk izfr;ksfxrk dk vk;kstu fd;k x;kA  Jh oh-ds- cMksuh] dk;Zikyd funs’kd ¼Vhlh½ fotsrkvksa dks iqjLd`r djrs gq,

Jh eqgj ef.k] dk;Zikyd funs’kd mRikndrk lIrkg ds nkSjku vf/kdkfj;ksa 
dks lEcksf/kr djrs gq, 

Jh ;w-lh- dUUkkSft;k] egkizca/kd fotsrkvksa dks iqjLd̀r djrs gq,

dksVs’oj
lIrkg ds nkSjku jk”Vªh; mRikndrk dks c<+kok nsus ds mn~ns’; ls 
ifj;kstuk ds deZpkfj;ksa@vf/kdkfj;ksa ds fy, rFkk Ldwyh  
cPpksa ds fy, fofHkUu izfr;ksfxrkvksa tSls fuca/k] ukjk ,oa 
fp=dyk izfr;ksfxrk dk vk;kstu fd;k x;k A

dkS’kkaCkh dk;kZy; esa Hkh jk”Vªh; mRikndrk lIrkg lQykiwoZd 
euk;k x;kA bl nkSjku fofHkUu izfr;ksfxrkvksa dk vk;kstu 
fd;k x;kA izfr;ksfxrkvksa esa Hkkx ysus okys fot;h izfrHkkfx;ksa 
dks egkizca/kd ¼,u-lh-vkj-½] Jh ;w- lh- dUukSft;k }kjk 
iqjLÑr fd;k x;kA

Jh ;w-ds-lDlsuk] egkizca/kd mRikndrk lIrkg ds nkSjku vf/kdkfj;ksa dks lEcksf/kr djrs gq, 

dkS’kkaCkh

“Today a Reader... Tomorrow a Leader”...  

Generating Power... Transmitting  Prosperity ...
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“Impossible is only an option”

egkizca/kd ¼ifj;kstuk½ lQy izfrHkkfx;ksa dks iqjLd`r djrs gq,

dksVs'oj esa vkbZ-,e-,- nsgjknwu ds ekè;e ls jDrnku f'kfoj dk 
vk;kstu fd;k x;k] ftlesa 57 ;wfuV jDrnku gqvkA eq[; vfrfFk] 
Jh ;w-ds- lDlsuk] egkizca/kd ¼ifj;kstuk½ us f'kfoj dk mn~?kkVu 
nhi izTTofyr dj fd;kA
bl volj ij ifj;kstuk ds deZpkfj;ksa ds vykok lhvkbZ,l,Q 
ds tokuksa ,oa ifj;kstuk esa dk;Zjr fofHkUu daifu;ksa ds deZpkfj;ksa 
us jDrnku fd;kA

dksVs’oj eas jDrnku f’kfoj

dksVs’oj esa jk”Vªh; lqj{kk lIrkg 

dksVs’oj esa okWyhcky izfr;ksfxrk  
27 Qjojh] 2020 dks dksVs’oj esa okf”kZd [ksy&dwn dSys.Mj 
dk;ZØe ds vuqlkj vkilh lkSgknZ ,oa [ksy Hkkouk dks c<kok nsus 
ds mÌs’; ls Vh,pMhlh bafM;k fyfeVsM] dksVs’oj ,oa 
lhvkbZ,l,Q] dksVs’oj ds chp okWyhcky [ksy dk vk;kstu 
djk;k x;kA [ksy dk mn~?kkVu Jh ;w- ds- lDlsuk] egkizca/kd 
¼ifj;kstuk½ }kjk fd;k x;k nksuksa Vheksa ds chp pys dMs+ eqdkcys 
esa lhvkbZ,l,Q dh Vhe us yxkrkj rhu lsVksa esa 25&15] 25&18 
,oa 25&16 vadkas ls fot; izkIr dhA 

dksVs’oj esa efgyk fnol  

dksVs’oj esa varjkZ”Vªh; efgyk fnol /kwe&/kke ls euk;k x;kA 
Jh ;w- ds- lDlsuk] egkizca/kd ¼ifj;kstuk½ rFkk mudh /keZiRuh 
Jherh jsuw lDlsuk] Jherh vuqjk/kk cMksuh /keZiRuh Jh oh- ds- 
cMksuh] dk;Zikyd funs’kd] fVgjh dkWEiysDl] rFkk Jh ch- ds- 
flUgk] mi egkizca/kd ¼dkfeZd½ ,oa mudh /keZiRuh Jherh 
fouhrk flUgk us nhi izTTofyr dj dk;ZØe dk ‘kqHkkjaHk fd;kA 

04 ekpZ] 2020 dks dksVs’oj esa 49osa s a jk”Vªh; lqj{kk lIrkg dk 
‘kqHkkjaHk Jh ;w- ds- lDlsuk] egkizca/kd ¼ifj;kstuk½ us 
deZpkfj;ksa dks lqj{kk dh ‘kiFk fnykdj fd;kA lqj{kk lIrkg 
fnukad 04 ls 10 ekpZ] 2020 rd euk;k x;kA lIrkg ds 
varxZr deZpkfj;ksa ds fy, fuca/k izfr;ksfxrk] ukjk izfr;ksfxrk 
,oa lqj{kk tkx:drk izf’k{k.k dk;ZØeksa dk vk;kstu Hkh fd;k 
x;kA  
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vkradokn fojks/kh fnol
x`g ea=ky; ,oa fo|qr ea=ky;] Hkkjr ljdkj ds funsZ’kkuqlkj Vh,pMhlh bafM;k fyfeVsM ds dkWjiksjsV dk;kZy;] _f”kds’k rFkk 
lHkh ifj;kstuk dk;kZy;ksa esa 21 ebZ] 2020 dks vkradokn fojks/kh fnol euk;k x;kA dksfoM&19 egkekjh ds laØe.k dks /;ku esa 
j[krs gq, lkekftd nwjh dk ikyu djrs gq, dkWjiksjs’ku ds fofHkUu foHkkxksa }kjk vius v/khuLFk dk;Zjr dkfeZdkas dks vius Lrj 
ij vkradokn fojks/kh ‘kiFk fnykbZ xbZA

foHkkxksa esa vkradokn fojks/kh 'kiFk ysrs gq, vf/kdkjh 
,oa deZpkjhx.k

dk;Zikyd funs’kd ¼Vhlh½] Jh oh-ds- cMksuh vU; fofHkUu 
foHkkxksa ds foHkkxk/;{kksa dks 'kiFk fnykrs gq,

_f”kds’k fVgjh

dksVs’oj

ge Hkkjroklh vius ns’k dh vfgalk ,oa 
lgu’khyrk dh ijEijk esa n`<+ fo’okl 
j[krs gSa rFkk fu”BkiwoZd ‘kiFk ysrs gSa fd 
ge lHkh izdkj ds vkradokn vkSj fgalk dk 
MVdj fojks/k djsaxsA ge ekuo tkfr ds 
lHkh oxksZa ds chp ‘kkfUr] lkekftd 
ln~Hkko rFkk lw>&cw> dk;e djus vkSj 
ekuo thou ewY;ksa dks [krjk igqapkus okyh 
vkSj fo?kVudkjh ‘kfDr;ksa ls yM+us dh Hkh 
‘kiFk ysrs gSaA

“

“
ihiydksVh rFkk [kqtkZ esa Hkh dkfeZdkas dks vius Lrj ij 

vkradokn fojks/kh ‘kiFk fnykbZ xbZA

egkizca/kd] Jh ;w-ds- lDlsuk] 'kiFk fnykrs gq,

'kiFk

“Today a Reader... Tomorrow a Leader”...  



uo o"kZ mRlo

yksgM+h mRlo 

 gksyh feyu lekjksg
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+Vh,pMhlh ysMht osyQs;j ,lksfl,’ku] _f”kds’k dh xfrfof/k;ka

fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

“Impossible is only an option”
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THDC India Limited & North Central 
Railway, Prayagraj signed an agreement on 
21.07.2020 for Licensing of Railway Land at 
D a n w a r  S t a t i o n ,  K h u r j a  f o r  t h e  
Development of Private Railway Siding of 
Khurja Super Thermal Power Plant (2x660 
MW). The agreement was signed at Sr. 
DEN-(V), NCR, Prayagraj's office at 
Prayagraj, U.P. The agreement was signed 
by Sh. U.C. Kannaujia, GM (NCR) and Sh. 

Vijay Singh, Sr. DEN-(V), NCR, Prayagraj. Other officers present during the 
agreement signing ceremony were Sh. Sanjay Singhal, AGM (Coal/R.S/R.E)-
THDCIL, Sh. Ombir Singh, Sr. DGM, RITES, Sh. Mithilesh  Kumar, (STA- RITES), 
Smt. Reena Bose (OS/Land, Engg. works - NCR, Prayagraj). This agreement will 
pave the way for Development of Private Railway siding for Khurja STPP through 
which coal will be transported from Amelia Coal Mine, Singrauli, M.P. to Khurja 
plant area from nearest Danwar Railway station, Khurja, U.P.

Agreement between THDCIL & North Central Railway

Awareness Programme organized by Forum for Women in Public Sector (WIPs)

A Session on awareness on 
Sexual Harassment of Women 
at Workplace (Prevention, 
Prohibition and Redressal) 
Act, 2013 (POSH Act) and the 
Role of Internal Complaints 
Committee was organized on 

th
13  January,2020 at HRD 
Centre, Pashulok, Rishikesh 
for Non executives female 
employees, Contractual and  
female apprentices working in 
THDCIL Rishikesh .The 
session was organized as an 
in i t i a t ive  o f  the  WIPs  
Committee in association with 
HRD & Internal Complaints Committee of Rishikesh & NCR. The talk was delivered 
by Presiding Officer and Secretary of ICC.

A Group Photograph of Participants 

Sh. U.C. Kannaujia, GM(NCR) & Sh. Vijay Singh, 

Sr. DEN-(V), NCR, Prayagraj  after signing the agreement
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Introduction

The agriculture and allied sector continues to be significant 
for the inclusive and sustainable growth of the Indian 
economy. Indian Agriculture Sector not only ensures food 
security but also provides employment for substantial 
volume of population, directly & indirectly. Though 
agriculture contributed only 14.4% to the country’s Gross 
Value Added for the year 2018-19 (Economic Survey 2018-
19), still it is in driver seat for demand creation. 

Agriculture mechanization is an appropriate answer to 
such challenges. Technological improvements in Indian 
agriculture since the mid-sixties have enabled a substantial 
increase in food grains production. Farm mechanization 
in India stands at about 40%-45%, which is still low when 
compared to countries such as the U.S. (95%), Brazil 
(75%) and China (57%). While the level of mechanization 
lags behind other developed countries, it has seen strong 
growth through the last decade in India. The farm power 
availability on Indian farms has grown from 1.47 kW/ha 
in 2005-06 to 2.02 kW/ha in 2013-14.

Sustainable Development Goals & Agriculture:

2015 was an important year for future of agriculture and 
development, as new set of global Sustainable 
Development Goals (SGDs) shaped the road for next 15 
years of policies, programmes and funding. More than any 
other sector, agriculture is the common thread which holds 
the 17 SDGs together. Investing in the agriculture sector 
can address not only hunger and malnutrition but also 
other challenges including poverty, water and energy use, 
climate change and unsustainable production and 
consumption. 

Sustainable Development Goal No. 2 calls specifically to 
: “end hunger, achieve food security and improved 
nutrition and promote sustainable agriculture.” 
Reaching the SGD targets simply will not be possible 
without a strong and sustainable agricultural sector. Rural 

people represent the largest segment of the poor India. 
Growth in agriculture is at least twice more effective in 
reducing poverty than any other sector as agriculture is an 
engine of pro-poor economic growth in rural areas. 

Govt. efforts to support Farm Mechanization: 

The government has introduced several schemes and 
polices that support greater mechanization of Indian 
Agriculture, with respect to commitment to transform the 
agriculture sector and double farmers’ income by 2022-23 
and Sub Mission on Agriculture Mechanization (SMAM) 
is an important initiative of the Govt. Focus on farm 
mechanization is driven by need for enhancing 
agriculture productivity, availability of food grains; 
increasing agriculture exports; mitigating labour 
shortage; and facilitating judicious use of scarce natural 
resources mainly water, labour and farm inputs. Keeping 
this in view, an ambitious target of increasing the 
availability of farm power from 2.02 kW per ha (2016-17) 
to 4.0 kW per ha by the end of 2030 has been set by Govt. 
of India.

THDC project UTTHAN : Farm Mechanization through 
Custom Hiring Centers

States of north i.e. Punjab, Haryana and Uttar Pradesh 
have high level of mechanization due to highly productive 
land in this region as well as a declining labor force. 
Western and southern states in the country have a lower 
level of mechanization due to the smaller and scattered 
land holdings. As a result, in many cases, mechanization 
has been uneconomical leading to lower development. In 
Uttarakhand, the level of mechanization is extremely low. 
There are a number of reasons behind this, i.e. hilly 
topography, high transportation cost, lack of adequate 
state financing and other financial constraints due to 
socio-economic conditions and dearth of agricultural 
machinery manufacturing industries.

PROJECT UTTHAN 
Farm Mechanization through Custom Hiring Centers.

Sh. D.V. Singh, CMD, THDCIL flags off farm equipment fleet in the presence of  Sh. Vijay Goel, Director(Personnel) 
and other senior officials at Rishikesh   

“Impossible is only an option”

fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---
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Keeping in view of this, THDCIL being a socially 
responsible organization, continuously strives to come up 
with solutions for rural development and agriculture 
promotion activities through various interventions like 
providing poly-houses, high yielding seeds, vermin 
compost pits, LDEP tanks, drip irrigation, sprinklers, rain 
water harvesting for irrigation, and tech. counselling by 
experts  etc.  One of the major intervention of THDC to 
check the major impediments in promotion of sustainable 
agriculture in villages of Dist. Tehri Garhwal, Uttarakhand 
viz, fragmentation of land holding, unaffordabiltiy of farm 
technology, a large presence of small & marginal farmers ; 
is by promoting custom hiring centres / farm machinery 
banks to help easy farming, more produce, save time and 
check migration. 

THDC Project Utthan : Farm Mechanization through 
Custom Hiring Centers, is based on the foundational belief 
that,  agriculture mechanization is crucial for 
modernization and commercialization of agriculture as it 
improves productivity and timeliness of agriculture 
operations, aids in value addition, brings down the cost of 
cultivation and enables climate change adaptation. Various 
research papers and experts have vetted the fact that the 
promotion and modernization of custom hiring models 
and Agriculture Machinery Banks are steps in the right 
direction.

Custom Hiring Centres (CHCs) are basically a unit 
comprising a set of farm machinery, implements and 
equipments meant for custom hiring by farmers. Though, 
certain implements and equipments are crop specific, the 
traction units like tractors, power tillers, etc. and self-
propelled machinery like combine harvesters, etc. are used 
in common. An ideal model, envisaged in this project 
comprises farm machineries that are used for tillage 
operations for all crops, multi crop equipments and 
minimum of crop specific machinery.  

In Tehri Garhwal, farmers practice indigenous and manual 
process for crop cultivation. They use labour oriented 
workflow for cultivation, all these process take much time 
and human resources, increasing the cost of cultivation. 
Change in climate conditions in last few years, also resulted 
in the rainfall available for only few days a year. Farmers 
generally cannot complete their cultivation activities due to 
hilly terrain, less resources and poor connectivity which 
affect their crops yield.

To address such problem, Ministry of Agriculture and 
Farmers Welfare, GoI with the aim of providing farm 
machinery inputs to small & marginal farmers, reduced 
cost of cultivation, added to yield, mitigate the risk in 
farming activity, increased income through agriculture and 
to generate awareness of rural community about modern 
technologies and machinery started Sub Mission on 
Agricultural Mechanization (SMAM) scheme. Major 
portion of cost of farm machinery bank is born by the Agri. 

Dept., and a part cost is contributed by beneficiary. But, the 
economic condition of most of the farmers is such that they 
are not even able to afford the part cost of the farm 
machinery bank. In such a economic scenario, Agri. Dept. 
was also not able to achieve the targets. At the same time, 
THDCIL with a very meagre CSR budget of 17-18 Cr/year 
& huge expectations of locals was striving hard to 
strengthen livelihood of its stakeholder mostly marginal 
farmers. Common objectives brought THDCIL and Agri. 
Dept. together for elevating livelihood status of farmers in 
THDCIL’s operational area through implementation of 
Project Utthan : Farm Mechanization through Custom 
Hiring Centers. To maximise the no. of CHCs and increased 
participation of small & marginal farmers to it, THDC 
played the pivotal role by paying 75% to 100% share of 
beneficiary contribution. It increased the reach of farm 
mechanization to small & marginal farmers and promoted 
‘Custom Hiring Centers’ to hire out agricultural machinery 
and implements on nominal charges to the needy farmers. 

Till now THDC has established 79 Farm Machinery Bank 
in District Tehri, one in Uttarkashi and 3 in Haridwar of 
Uttarakhand. These 83 Farm Machinery Banks are being 
run by the local community in SHG mode, and 
benefitting 1245 farmers directly and 8300 farmers 
indirectly. 

Farmers can hire the farm machines from Farmer 
institution at minimum cost collected for maintenance of 
the equipments. Every quarter, a team of SEWA-THDC, 
Agriculture Department and supplier representative visits 
site & talk to Self Help Groups (SHGs) to know actual 
feedback and take further action to regularly monitor  and 
act timely for its sustainability. 

THDC has so far with above intervention created numerous 
farm equipment community assets with appx. worth of Rs. 
415 Lakh. The contribution of THDC in these assets through 
its CSR funds is nearly 20 % i.e. Rs. 80 Lakh.

Conclusion: 

According to the Agriculture Census, total number of 
operational holdings in India numbered 138.35 million 
with an average size of 1.15 hectare. Of the total holdings, 85 
% are in small & marginal farm categories, though 
operating only on 44 % of land under cultivation, are the 
main providers of food and nutritional security to the 
nation, have limited access to technology, inputs, credits, 
capital and market. In order to enhance level of 
mechanization in agricultural operations more and more 
CSR funds should be channelized in this direction. To 
provide after sale services in the field and to avoid damage 
of machinery due to unskilled labour there is a need to 
promote training of personnel at various levels and 
maintain minimum spares outlets which will reduce 
breakdown time and will also create additional rural jobs.

“Today a Reader... Tomorrow a Leader”...  

A CSR report compiled by Sh. Saurabh Kushwaha Sr. PO (Social), Rishikesh
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In March 2020, the World Health Organization (WHO) declared Corona virus disease 2019 
(COVID-19) a pandemic, pointing to over 110 countries and territories around the world 
where the corona virus illness is present. A novel form of Corona virus (2019-nCoV) in 

Wuhan has created a confused and rapidly 
evolving situation. The deadly virus shook the 
whole world and it infected and affected the 
entire way of life and thought. Suddenly, 
lockdown, face masks, social distancing etc. 
became part of life and prerequisite to stay safe 
from spread of this deadly virus. People were forced to remain 
indoors, isolated, cut off. No one knows this continues and for how-
long, social distancing shall mean no hugs; no handshakes; no 

congregating in large groups; no close  in-person interaction with strangers. The Normal life of people is has 
been redefined. In fact in times of social distancing, it is generally construed that social connectedness is 
central to well-being and good mental health. Indeed, the father of the field of positive psychology, the 
University of Pennsylvania's Martin Seligman, places social closeness at the very center of his model of 
human happiness. But as pas as covid-19 is concerned social distancing is the only way to avoid transmission 
but psychologists say that social isolation so deleterious to our well-being. Paul Zak, a professor of economic 
sciences, psychology and management at Claremont Graduate University in California in his work with 
regard to the effects of oxytocin, a highly pleasurable neurotransmitter that acts as a hormone in the brain. It 
is sometimes called the “love molecule” because it is excreted when we have contact with others. By 
endowing social connection with pleasure, oxytocin binds us together. It raises happiness and lowers stress, 
and increases kindness and charity toward others. In contrast, when we are isolated from others and thus 
bereft of oxytocin, life can feel cold and empty. For many, loneliness and even depression follow. Today's 
regime of social distancing may well spare us from covid-19 infection as it generally construed that if it 
continues too long and without remediation efforts, it will also deprive us of the oxytocin we need to survive 
and thrive.

The outbreak of COVID-19 has had profound, pervasive and far-reaching impact on various aspects facets of 
human life, including how we think, how we relate to others and what we value the most. It has reminded us 
of our physical fragility, undermined economic security, disrupted our daily routines, shattered our dreams 
and forced us into social isolation, stress and fear psychosis. The crisis has provided us with ample time to 
self-reflect and alter our behavioral patterns to cope with the prevailing situation and make our life happy 
and meaningful in the post-COVID period. While we pray for an early end to the contagion and complete 
lifting of the lockdown, it is imperative to ponder over one moot point. Whether we will continue with habits 
and associations ingrained during the quarantine? Whether we will exhibit the same empathy and kindness 
to keep communal bonds and humanitarian values intact? Whether we will stick to personal hygiene and 
cleanliness? Whether we respect the Mother Earth and its biodiversity? Only time will tell. But Humankind 
has always emerged victorious in any situation it was put in and with the development in science and 
technology it has always helped mankind to overcome any precarious situation.

With vaccines soon to roll in the markets, we may assume that the fight against corona may come to an end. 
But the new norms of social life may and shall continue. Man being a social animal, social distancing is 
something very harsh but if we take this concept of distancing to next level by trying to distance ourselves 
from all evils, be it in thought, actions, be it verbal, mental, oral etc. An attempt to practice distancing 
permanently with all negative shades of human life even after the war against corona is over will definitely 
make us more sensitive, pure and immune to negatives of life with increased endurance and ability to cope 
with emotions. 

Social Distancing: The New Normal

“Impossible is only an option”

fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

Sh. Ashutosh Kumar Anand
Manager, Personnel-Policy,

 Rishikesh



In the wake of the COVID 19 outbreak, entire mankind across the globe is suffering. Enhancing the body’s 

natural defence system (immunity) plays an important role in maintaining optimum health. We all know 

that prevention is better than cure. While there is no medicine for COVID-19 as of now, it will be good to 

take preventive measures which boost our immunity in these times.

   Ayurveda, being the science of life, propagates the gifts of nature in maintaining healthy and happy 

living. Ayurveda’s extensive knowledge base on preventive care, derives from the concepts of 

“Dinacharya” - daily regimes and “Ritucharya” - seasonal regimes to maintain healthy life. It is a plant-

based science. The simplicity of awareness about oneself and the harmony each individual can achieve by 

uplifting and maintaining his or her immunity is emphasized across Ayurveda’s classical scriptures. 

Ministry of AYUSH recommends the following self-care guidelines for preventive health measures and 

boosting immunity with special reference to respiratory health. These are supported by Ayurvedic 

literature and scientific publications.

 Recommended Measures 

I General Measures  

1.  Drink warm water throughout the day.

2.  Daily practice of Yogasana, Pranayama and meditation for at least 30 minutes as advised by Ministry of 

     AYUSH (#YOGAatHome #StayHome #StaySafe)

3.   Spices like Haldi (Turmeric), Jeera (Cumin), Dhaniya (Coriander) and Lahsun (Garlic) are 

     recommended in cooking.

II  Ayurvedic Immunity Promoting Measures

1.  Take Chyavanprash 10gm (1tsf) in the morning. Diabetics should take sugar free  Chyavanprash.

2.  Drink herbal tea / decoction (Kadha) made from Tulsi (Basil), Dalchini  (Cinnamon), Kalimirch (Black 

     pepper), Shunthi (Dry Ginger) and Munakka (Raisin) - once or twice a day. Add jaggery (natural sugar) 

     and / or fresh lemon juice to your taste, if needed.

3.  Golden Milk- Half tea spoon Haldi (turmeric) powder in 150 ml hot milk -once or twice a day.

III Simple Ayurvedic Procedures

1.  Nasal application - Apply sesame oil / coconut oil or Ghee in both the nostrils (Pratimarsh Nasya) in 

     morning and  evening.

2.  Oil pulling therapy- Take 1 table spoon sesame or coconut oil in mouth. Do not drink, Swish in  the 

     mouth for 2 to 3 minutes and spit it off followed by warm water rinse. This can be done once or twice a 

     day.

IV During dry cough / sore throat

1.   Steam inhalation with fresh Pudina (Mint) leaves or Ajwain (Caraway seeds) can be practiced once in a 

     day.

2.  Lavang (Clove) powder mixed with natural sugar / honey can be taken 2-3 times a day in case of cough 

     or throat irritation.

3. These measures generally treat normal dry cough and sore throat. However, it is best to onsult 

   doctors if these symptoms persist.

   Note:The above measures can be followed to the extent possible as per an individual’s   

   convenience.
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Ministry of AYUSH, Govt. of India

Ayurveda’s immunity boosting measures for self care during COVID 19 crisis

“Today a Reader... Tomorrow a Leader”...  

Generating Power... Transmitting  Prosperity ...
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HkkoHkhuh fonkbZ  ,oa lq[kn Hkfo"; dh 'kqHkdkeuk,a

Sh. U.K. Thakur graduated in Civil Engineering from 
Thapar Institute of Engineering & Technology, Patiala in 
1981. He started his carrier as Asstt. Executive Engineer in 
NPCC Ltd from December 1981 at Mahi Bajaj Sagar 
Project, Banswara and was associated with construction 
of Power House 1 & 2 till October 1992.      

He joined THDCIL in November 1992 and was associated 
with successful completion of Tehri Coffer Dam, Tehri 
Main dam and Infrastructure development of Koteshwar 
HEP.    

From 2007 , he has successfully handled Tehri Dam 
Operation, Maintenance and upgradation works. He 
Superannuated in March 2020 as General Manager, Tehri 
Stage 1 ( Civil).

Jh jktho <y 
mi egkizca/kd ¼okf.kfT;d½
_f”kds’k 
lsokfuo`fÙk 31-05-2020

Mk- Mh- ,y HkV~V 
mi egkizca/kd ¼,l-,.M-bZ-½
_f"kds'k 
lsokfuo`fÙk 31-05-2020

Jh fd’kksj flag iqaMhj 
mi egkizca/kd ¼fof/k½
_f”kds’k 
lsokfuo`fÙk 30-06-2020

Jh v'kksd dqekj JhokLro 
ofj"B izca/kd ¼fganh½
_f"kds'k 
lsokfuo`fÙk 30-06-2020

Jh ih - ds-  feRRky  
ofj”B izca/kd ¼foŸk½
fVgjh 
lsokfuo`fÙk 29-02--2020

Jh lrsUnz dqekj cgq[k.Mh 
ofj”B izcU/kd ¼vks- ,.M ,e-½
dksVs’oj 
lsokfuo`fÙk 30-04-2020

Jh izseyky fctYok.k 
mi vf/kdkjh ¼dk- ,oa iz'kk-½
_f”kds’k 
lsokfuo`fÙk 30-06-2020

Jh jru nso iUr 
mi vfHk;ark ¼;kaf=d½ 
dksVs’oj 
lsokfuo`fÙk 30-06-2020

Jh ftrsUnz flag pkSgku
dfu”B dk;Zikyd ¼iz’kklu½
dksVs’oj 
lsokfuo`fÙk 30-06-2020

Jh ckye flag usxh
ofj”B lgk;d
fVgjh 
lsokfuo`fÙk 29-02-2020

Jh czºenRr
gsYij ¼;kaf=d½ 
fVgjh 
lsokfuo`fÙk 31-03-2020

Jh v’kksd dqekj 
ofj”B lgk;d 
ck¡/k ,oa ikoj gkml
dksVs'oj
lsokfuo`fÙk 29-02-2020

fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

“Impossible is only an option”

Jh ohjsUnz dqekj
ofj"B lgk;d
fVgjh 
lsokfuo`fÙk 31-01-2020

Jherh xhrk nsoh
ofj"B fpfdRlk lgk;d
fVgjh 
lsokfuo`fÙk 30-04-2020

Jh pUnzHkku ‘kekZ
ofj”B vkijsVj
fVgjh 
lsokfuo`fÙk 31-03-2020

Jh x.ks’k flag 
ofj"B fo|qrdkj
fVgjh 
lsokfuo`fÙk 30-04-2020

Jh /keZohj flag
gsYij ¼cka/k½
fVgjh 
lsokfuo`fÙk 31-01-2020

Jh xksfoUn flag 
ofj"B pkyd
fVgjh 
lsokfuo`fÙk 31-03-2020

Shri H.L. Bharaj

Executive Director, Rishikesh

Date of Retirement: 30.04.2020

Shri U.K. Thakur

General Manager, Tehri

Date of Retirement: 31.03.2020

Shri H.L. Bharaj graduated in civil engineering from Punjab 
Engineering Collage, Chandigarh in year 1983. He started his career 
from Chamera Hydro Project stage - 1 (HP) of NHPC since 1985 and 
remained associated with Project infrastructure works and 
underground power house works. He joined THDC in Dec. 1990 and 
worked in Tehri Hydro Project in B&R, planning/monitoring, Q.C. 
deptts. & underground Power house Constn. & spillway Constn. 
Works till year 2007.

Thereafter from year 2007 onwards Sh. H.L. Bharaj extended his services 
at Koteshwar Hydro Project in planning/monitoring & Q.C. deptt.. 
He later served as Chief Project Officer from year 2010 to year 2013 
and looked after balance Constn. works of Concrete Dam, Power 
House and spillways till commissioniong of all four units of Project.

Sh. H.L. Bharaj was posted at corporate office, Rishiskesh since year 2013.



32

Jh g”kZo/kZu f}osnh
ofj”B rduhf’k;u
fVgjh 
lsokfuo`fÙk 31-01-2020

Jherh d`”.kk nsoh
ifjpkjd ¼chlh,e½
fVgjh 
lsokfuo`fÙk 31-03-2020

Jh xqeku flag 
Ikfjpkjd
fVgjh 
lsokfuo`fÙk 30-04-2020

Jh gsear dqekj ukSfV;ky
ofj"B izk:idkj
fVgjh 
lsokfuo`fÙk 31-05-2020

Jh txUukFk
ofj”B pkyd
_f”kds’k 
lsokfuo`fÙk 31-03-2020

Jh lqjs’k izlkn
ofj”B pkyd ¼iz’kklu½
_f”kds’k 
lsokfuo`fÙk 31-03-2020

Jh Hkxorh izlkn pUnksyk
Okfj”B lgk;d
_f"kds'k 
lsokfuo`fÙk 31-03-2020

Jh yky th ;kno
ofj"B dk;Z lgk;d
fVgjh 
lsokfuo`fÙk 30-04-2020

Jh jktsUnz izlkn MksHkky
ofj"B dk;Z lgk;d
fVgjh 
lsokfuo`fÙk 31-05-2020

Jh izhre flag 
vkijsVj ¼dk- ,oa iz’kk-½
fVgjh 
lsokfuo`fÙk 30-04-2020            

Jh jke flag HkaMkjh
ofj"B dk;Z lgk;d
fVgjh 
lsokfuo`fÙk 30-04-2020

Jh foØe flag 
ofj"B vkijsVj
fVgjh 
lsokfuo`fÙk 31-05-2020

Jh Lkkmn [kku
ofj”B pkyd ¼dk- ,oa iz’kk-½
_f”kds’k 
lsokfuo`fÙk 31-05-2020

Jh fojsUnz nRRk peksyh
ofj"B fo|qrdkj
fVgjh 
lsokfuo`fÙk 30-04-2020

Jh /ku flag 
gsYij ¼dk- ,oa iz’kk-½
_f”kds’k 
lsokfuo`fÙk 30-06-2020

Jh fot; dqekj
lQkbZ deZpkjh
_f”kds’k 
lsokfuo`fÙk 31-05-2020

Jh dye flag 
pkSdhnkj iz’kklu foHkkx
_f”kds’k 
lsokfuo`fÙk 31-05-2020

Jh jktsUnz izlkn ‘kekZ
gsYij
_f”kds’k 
lsokfuo`fÙk 29-02-2020

Jh uanh izlkn Fkify;ky
izk:idkj ¼flfoy½
dkS’kkECkh 
lsokfuo`fÙk 31-01-2020

Jh fd’kksjh yky Hkkj}kt
gsYij ¼;kaf=d½
fVgjh 
lsokfuo`fÙk 31-01-2020

Jh cyohj flag
ifjpkjd ¼fpfdRlky;½ 
fVgjh
lsokfuo`fÙk 31-05-2020

Generating Power... Transmitting  Prosperity ...

“Today a Reader... Tomorrow a Leader”...  

Jh pUnziky flag 
gsYij ¼;kaf=d½
fVgjh 
lsokfuo`fÙk 31-03-2020

Vh,pMhlhvkbZ,y esa dk;Zjr vf/kdkfj;kas o deZpkfj;ksa ds vkdfLed fu/ku ij fuxe mudh vkRek dh ‘kkafr ds fy, J)katfy 
vfiZr djrk gS rFkk bZ’oj ls izkFkZuk djrk gS fd muds ifjokjtuksa dks bl viwj.kh; {kfr dks lgu djus dh ‘kfDr iznku djsaA 

Þ'kksd laosnukß

Jh jkds’k dqekj] 
gsYij ¼dkfeZd ,oa iz’kklu½] _f”kds’k 

fu/ku& 06-01-2020 

Jh iq:”kksRre nRr] 
ifjpkjd] nsgjknwu 
fu/ku& 28-01-2020

Jh jktho jRu xxZ] 
mi izcU/kd] foŸk ,oa ys[kk] fVgjh 

fu/ku& 05-03-2020 

Jh /;ku flag jkor] 
rduhf’k;u] lfoZlst foHkkx] _f”kds’k 

fu/ku& 12-03-2020 

Jherh lquhrk ckyh] 
LVkQ ulZ] Vh,pMhlh vLirky ¼dk ,oa iz’kklu½] fVgjh

 fu/ku& 11-04-2020 

Jh egkohj izlkn fctYok.k] 
ifjpkjd] dksVs’oj ifj;kstuk 

fu/ku& 21-05-2020 



fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---



Qksu% 0135&2473504] osclkbV% www.thdc.co.in bZesy% prthdcil@gmail.com & hj.thdc@gmail.com

x`g if=dk esa izdkf'kr ys[kksa@jpukvksa esa O;Dr fd, x, fopkj ys[kdksa ds vius gSa vkSj muls Vh,pMhlh bafM;k fyfeVsM izca/ku dk lger gksuk vko';d ugha gSA
¼fu%'kqYd vkarfjd forj.k ds fy,½

Follow us:- @THDCIL 24×7 @THDCIL_MOP @THDCIL @THDCIL India Limited - Official

THDCIL IN NEWS
RNI No. F-2(G-10) PRESS/91

RECRUITMENT INFORMATION
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