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S H1g YR Uepfd, T¥pfd SR Wiy, di41 &1 5ol ¥ sicid Agaqul R &dT 81 g IHg USH e hl IH1ft 3R
I ke oh SITHA T Hehd &dT &1 Ul It glehe Adsiia- bl Udten # gidt 8, Wa-@feig 3rTet deh hl Rt | S[e Sird

g SR Ag 1 ot Yeh 9 Soit 3R Ad-T & R I&dT 81 T el chddl Skd-URdd- <l 8l al, SITUq Serfda-, e
3R TJer chl 3R e ol +ff SEATR UG ST &1 Ta! BhRUT & foh 3T A8 H ‘SIaRERT AN g 9 affep Ia &
IS ot fohar STTaT 8, ST 9Rd hl AT I URURT <hl dSATi-chdT Ud rayiffend ol fag g9 R Ufdf8d hedr g
gHR 7 o g i Ig A1g 31eh TidgTiien Iueiieddt 3R IceiTeHY &Il ehl HI&fl sHT1 Ht Ig FISIT ehed §U 3d Td
3R Ug=dr g @l € o 59 #1g, g & 1000 #mare &Y IRvaw wlis du Wi uRatsHT &l U2 gahrs (250 HETe)
<hl TIsSl ufehar hl YtheTdTgden [FSAT <hl TS| g IJUATd - chdel IIYASIT oh MR &l d¢TH dTetl 8, dfeeh Ig HRA
ch! eieheUiy Jrwil T H HI Yeh Hiel ol TR g 83 8

59 Ufagier alRatsr & a1y feg< diggdl, fhd! ot chela gresii-ie &7 Iushd gRT Affd ged ¥81 U RS Wie
= AT TRd UTW & bl g, |1V gl Tg S T UYH dRUs T UIgaut Sk Yeh AT SHoll GIT chl BT h b g
g TTRAYUT IUTied 3T GHI oh URSH, FHUUT 3R g ohl Uldthel & 3R 3Hch felT 3T AT g1 ) U ¢ |

g1, 21 S YUl fay # ARSI T f&ad o U | AR ST 81 39 3R IR gHR A7H gRT i [afder shrishAl
oh H1E0H I IRT o Ufd STRRschdl 3R IATgYdch JgHTHIAT <hT Ui T 1| I <hl Hg<T ohl UTHIH hlel I gl WihR
fera T 8 | UG T¥epd hfd g = Al o SfiaeT ot S1id Yex 2real & <=k fohar &:

&=f o= foar e 9 S anfRafgR Afg+h
Hed G310 a1 T WA yrar 719: Sa9: |
et Yfaae Rantsfa au= ammgd v
T I Fgfa: a€ @ hdATe WA a1

J1UTd, N1 o T § QT Sitd- UTd gidT & Sigl & fudr g, &rm |rd, Qnifd Uil 9 Td, &1 98+, 3R 999 18 &
A gidT g | gt fera1a a1 STt 8, e0d Il SR A1 W JieT &+ SId1 g1 U Iiil ohl fh fohd o1a <t 92
gifATl, IRT ok FTY-T1Y §H STUHT ATJHTHT, ASTHST f@T ht vt AYUT SR T o 91U SO A1igT | Sgasidt
ORAR fA¥aR 39 {20 | hRIRA g1 I8 AR 1o1Q 71d <hl 91 ¢ foh YR TRhR o {dg[d HlTeld chl ISTHINT HelTgehR AfAfd
hl daeh & g Sfear feiffds ol st saifa sfices’ @ gwarfAa fohar T 81 a8 GREAR avf 2023-24 H ASTHTIST
Hifd & IpE AT~ 8 USH fhaT 7T, ST gHR T<h UL Bl THTUT 8|

dugsiet gRaR & A 7T 9. S8 3@ &1 gaR! gaT Wit SeilarH, Aat-at 3R swrdfier 81 & g7 Aauafra arfdat 4
{2y 3rg ehed § foh o fgdl oht SifdienTieieh URINT 31U ehrd, SUEgR H ehe| 3= HTNTSA] AT |l Agd ¢, Ui fedl a8 g &
1 gH TehdT <h Hifddl | ORI 8 3R AR Hikepideh UgdT bl Y SN g

3MT3T, gH Il fHeTehR Seit (AHT0T o A1Y-T1Y Hikepideh SR HINeh Hedl & TREUT Td Hae T Al ehed o |

[MTHATST Tigd A0

2 M7 EERDY

(3TR. . fasns)
38T Ud uee fAgeren
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Generating Power...Transmitting Prosperity...

2ft HER AT, AT dhald faege w3ft, RT SRR A gl ZRT YRA & uget aRuae wiz da
©ReT wiie, fegd digadt Y ugett gonrs & Hisitst ufehar Y Fema hi arig=m Hi
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Suadie gfear fofite A Sade & gy A 1000 Amrare & dRuee et iy @R wie (dgadh) 6 ugett garE (250
HITIATC) <hl |ISTIST UichaT chl Hthel BT hi chl TV 04 S, 2025 <hi hi | Tg TidgTRich Iuclied HRA <hl &I Holl
g1 H AT HtheldT e &Y H &S g5 8, foia 128t digytt el fhdl Y ehla qrdsii-en & IgH (Eidigys) grT [Afdd
g9 g8 UY TR Wi 3R ¢ H ggar dkuae Tis divgdt & w0 & @ifud fhar g

2 HgcaqUl hRIshH H YRd AR ch AFHI held fae[d aUT - Ud Mg g Hail, St A1gR ATdd A Jdsiel d1g &
Ay I fegdt dieydt &t uuH gfAe o gt ol fdentRer IgTe fohar| 29 sraer W fagla &3 & ufaf8d o=y safh
Ui & fH 2t UehsT Smarel (SMSYTY), Giad, fOgd @3ed, YR WRAR, H Siepier Rurdl (Im8uey), R i,
faeld #3Teld, YR TR, # REU &g, sreuer ud usy fAesres, gdididl, oft stR s .fass, srener ud udy fAdere,
SuTSieitensyd, st A= {ig, e (ifHe), duadieitensud, st o= w1, Aderen (@), duadiitendya ga
oft fom AR i, A (o), Suasietensud «ft SufRa <@ |

il AR <Tel, AT che I faggd T S11amd Te et s #H3il, YR SRR A IUTRAd STHAHE i AT hid §U hal
foh fegdt # YRA & Ugel dRUde TWig U WS Wiie hl UUH A T Ythel U chdd <IUASIIISTSU chl Teh dch-Ichl
Ul Fgl 8, Ffcth YR hl el THTURAT bl i H Ueh T18f¥eh thed g1 aRuad This Uienfiichl g9 Tciehdr o I
faeId UaTg 1 UsieH o <hl STgAT 2l 8, Iad gART Sl uTRiedcht a1 31fdes @1 3R 3ifeieh oT<hietr oar |
HEA- H3il A Ergasit gfsar foifiee bl Ot ¢, hrai=<aae & 30 HNIGRI dYT Ucdch Afxh ohl d¢Tg ol fSigi+ 39
OfETeh Gthetdl & UU&T a1 3TUe] &U & IRTe fear |

ferega #1Tera <k Gixia, St Uehst 3reTel d ShHIRIHT chl IucTisd chl AT Shd gY el foh egdt # aRyee Wie iU €ike
i Yeh it faehrd 8, 51t g9 fIe & adieiu= ohl Yag I1dT 8| g &R Sholl chl J&d! AT hl Yehlhd i IR W<,
gt Sort arikffadt a7 6t ik giafize & gar M 7 e Agaygut (AT fAyrdar 8|

QAU oh Sreel Ud UeY fHesreh, s TREIT &g = 9uTs dd gU hel foh Ig Sueifed SieTideld &5 H YR drdoii-en
IUshHl hl I TR ifATifAehT amdrett ol gifdt &1 dread) &Y ag Iuaifed <31 Wk 7 wfasy # fAfdq g+ aret diegdt &
faerg o foiu Tep Aty fAgrer s &t

AUTSIISTSUA & sremet Ud Uay fAdereh, ot 3R . fasis 4 59 Agayul Iuarfd wr fegdt digadt 6t ot & ot griden
TS &Y 3R T foh Ueh IR PRI aRg HHIIM 8 ST R I8 URAISHT 08 B18g! UTeR Shiseierd &Y &/dT &t 2400 BTare
dos del &ift, fOI9Y I8 Rd 1 9o dST 888! UTaR hireld a1 ST Ig GRASHT 3iith-Uteh AT Hott et difch
greR | gRafdd &, e adtara= der SR Ay ¢ fagda Iuerey i # TgaiT &4 | grich gt |

ordiett difch arer 3R Agcayut g g Tad U™ o & foiw uRepfelia &t 118 fegdt aRuea whte divgdt Afgas da
TR MR hl HicRTRIch TdehRuiid Sl ohl UsieH ehe <hl &HdT H Teh HgIqUl chaH o &4 Ui ohdl ¢1 250 Aare
bl IRTTT WIS dTell UU LRSI g8l UTeR gfHe, 3R §8ch UTeR Seiaei-e Td chelel e Sits aHiar gRT 3fd fohy 7
&1 SS g-iar Tep afYer o1l hu-t & S 838! UTeR ahl Sl et 3R fasyg-ita ot gurer= 39 & AU I9d depsiehl et
3dTe hedl g1 Iau H Siggsidt efsar feiffids i sfaadt & waddiedt faiffds Sik SR U SRR i fg@eRy 81

39 3IIR UR SIUTSIUISTSTE ch chidUTcich HelTeh ([e8<t i) it Uet.dl. STisfl, JITasIgissud & aks SIfYahR 3R
Sfig a=itar, Taeiet ofk figd &9 & o g feqeRent & a1 afRais T @ 92 oy ufafAfer oft Sufea 2
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ciggsidt gfsar fafids ol YRd TRaR, ﬁgﬁwﬁ%ﬁ TellgehR AT bl 19 S+, 2025 Elﬁgs d&ch H ISTHTNT
Sifd 2ffee & QREpd fohar M1 I8 REAR AFH fAgd U Smared SR gt il J3il, 8i #A-1gR &el oh ohe-hdell °
duTSid) gfear fafids & sremer ud udy ke, oft omR. oh. fasns vd AReres (ahifds), ot Qo & 3 ura far g9
AR R A faeld Tsawsll, oft sfiture a8, Ik (Aega), ff dest sraTe (IMsuey), oft ofivet AR sfiarqa, 7=
AT (THRY ASTATT), Tl dATera o Sidifa 31 atet 9t ehraferal/rasii-ies & o IUchAl o TiE aur ufafafe, 5é
goATgehR GMATd o AT g Ud 3fHeh TUMHT ST Y Iufd I

29 IR R e U4 yay Aderes, ot Tefia fasns 4 dogei Sfsar faftde & sifdewmRat g sraRat ot gurs dufta
chdl g hgl foh fhdl i &5 | Htheldl UT e ol Hel H3 Tgl g foh gH AR 31ud svrdi | S 38| Sigasid! gfean faifads
STgl Ueh 3R 31U+t sraaiaes miafafdat # dsit <1 36t 8 dgi sru- dauri-es ud Fifafdes Sl o1 theidrgden Halg s
<h Ufd oft spfcag Bl

5 REHR @ IR H SFahRI &d U dgasiEt Sfear fofids o [Aderen (epfden), it Qiela &g = saman fo du=diat gfean
fiffide ot U8 QEPR 2023-24 o ERM ISTHINT Hifd o hrai=<a- | Icp¥ hid 3 o felT UaH fohar mam g1 dgasit
gfear f[Ade A YR TR, 9gd H3lTerd & AU Gt G & gRT Usil 715 ufafRal & daifde sich Ut o g e
UTG <hl g1 Seeia-1g g foh 28T 37afd <h el 14 [AdeRr, 2024 ol EgasiEt tear feifiids sl YRd TR, g HATeld oh gRI
TaSi-ch &5 o IUchA! bl AUl & TuH AT hifd TREPR T AT HelT T8 Td Tgahridr H3it, sft Siffd g & anx-
hHcll 9 Al R&pd fhar mar o1 U4 4t Safd & folt TR IeT9YT hrataae 9fafd, gRgR &t 29 SHasl, 2025 ol
TSI S SISeh H -RTehIE ISTHINT doidict TUH YRERR Y HI qREehd fohdr mar |

2 &k | dgd HATed oh I=uei= Shrierdl SR IUshAL hl ASTHINT g UiAIehadl ohl faH==T i fohaT T | 39 S/ae R 1R
CIggsId hl ISTTST UfHAenT ‘Uget’ o 35d 3ich onl fad= fehar mar

THDC Holds First Quarterly Vigilance Review Meeting for FY 2025-26

THDC conducted First Quarterly Review Meeting (QRM) for the
Vigilance Department for the Financial Year 2025-26 at the HRD
s Centre, Aam Bagh, Rishikesh on 18" June, 2025. Sh. R. K. Vishnoi,
Chairman and Managing Director, THDCIL, reiterated the
&8 organization’s steadfast commitment to transparency, ethical
=4 governance, and a culture of proactive vigilance. He highlighted that
" vigilance is not merely a compliance function but a key pillar that
| T - .~ strengthens responsible and accountable public sector management.
Meetlng was chalred by Ms. Rashmlta Jha, Chief Vigilance Officer (IRS), and was attended by Sh. S. K. Arya,
Deputy CVO/GM (Vigilance), along with other vigilance officials from all projects and the Corporate Office of
THDCIL. The session saw comprehensive discussions on various vigilance-related focus areas, such as the
handling of audit paras and complaints, the conduct of surprise and CTE-type inspections, and the relevance
of CDA Rules, Whistle Blower Policy, and Labour Laws.
In her address, CVO Ms. Rashmita Jha emphasized the importance of nurturing a future-ready vigilance
framework aligned with THDCILUs core values. She encouraged the development of young vigilance
professionals for leadership roles and provided strategic guidance to further embed ethical practices in the
organization’s operational ethos.
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Generating Power...Transmitting Prosperity...

R, e\ gt
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O RTS AT e ;

Aoadi< A dRuae itz dreadt 9@ sarfed gi= areft 749 ArEre
ﬂﬁ%w%mﬂmﬂmﬁﬁ%mg% T g

VR ch &1 il URGT o Vg [ & &d #, Jugsit 3f3ar feifids = StREs # gt Uu &R wiie 9 3dried
184.08 HidTe fagd bl MMYfd o felT ToRId TRehR R ToRTd Soll fdehrd e feifdies & a1y aesiar A1 iR fagid sha
qrEld (dIdiY) o g&ieR fhg|

YA hl 36T ORI <hl Uleh-3iTaR fAe[d AT ehl U1 AT Ud U8 H 3781 Il (3RS) h I8 UHTH UR YehlchUT chi HETH STHT
gT1 25 S, 2025 ol AifSid g3 g&d1eR YHARIE ToiRId TehR eh A fo<l, Holl 3R UgichiHened H3ll 3if s <4Ts,
TToRId 3R o AR HE&I Fida, A TH.S1. ga3, Ht 3uHA Mg, Ueie ¢eren, ToRTd el fdenra A ferfids, it wikh 9,
Gg<h fda, ToRd WRaR, o 3R, &. fas, sreger ud uay e, duadidiengua, oft o gar wi, Fdee (o),
EITTSIEISEyd Ud &t &h. di. Siftrg, Hegren (=), ot $oil faenr A fefids i rivardt Sufeafa # awu= gar

39 IR W At faHls A el foh gg qeshar sAfa-g Safdeld Menfifhdl & A1egd 9 ol gikad- il 3Rl dgH & @iy
SUTSIHISTSTA hl Ufdelegdl hl Ygg hedl g1 HRd o Ugel dikudd TWig UU TR Wiic h 1Y, §H ORI 5T hl Iqch]
TiaRitel Uich-3MTaR TGRS bl W A & oIy Teh fAgE-g iR gRa oIl THIYH UeH & @ 1 fegd diggdt
ATTSRASTSTA ol SSHAARIT IcpEdl 3R Tdd Selt Wfasy & gfRRIuT o1 gH0T 81 Avadiiamsue fagd Iarea 7 sifaa
3R ITEYch Uenfiichdl o HAIETH | Gdd ol JATYM! ohl AR I g1 T 81 SITSIHISEyel ol & faga-igdT,
TR 3R WRd oh T STl UiRdd- ehl HLAH i TR o1 g3 8|

2 IR W ETISIHISEU o fHeeres (fo<), oit U AR T 3 &gl o g8 JUaSRIensud &1 Sifag 3R aaide &4
9 AIgR W< Holl HTYT e he- <hl fa21 H Teh 0TIk heH g1 HiTa Ul gxarit ugel o A1edH I Idd faehrd ot simi
g™ & folg ufderg @1 g8 IHEldar A= 3R ddiy YR R i 39 &R & &Y 8, [T I8 U LR doh-ich <hi
Tdlel ol IcTe- 3R I8 e o Teh (YT GHIYM & FU § FgIa] &A1 8, 909 T & U 0 | S AdIhIuiig Sofl <hl
feterd 5 &) & 3R 7 Y vgfa off gea & 2|

3T IR R #ft IRa F4l, Agmeysd (fla<), SHgEg-Td, it 3R, &, JHi, 3R HgMe Y, JUdaIHIsyd, St 3oy dsr, 34
HeTUsYeh, JUTSIISTS T Ud TORTd TRBR dYUT ToRId Hoit faehrd A faiffide & o= aRe iRt +t Jufeq o

Sreadidt sfaar ifads A Icarg ok STier & 9y 54mar mar 11 ai iR aiT fRaw

duTst sfear faifids & aRURe wraferd, kW # 1147 IR I fdaq 928 I8 & 1Y H4-™T TATI 39 hRIshH |
hHATRAT 3R I7ch URART hl fcha YRR @1, ST T eheqrur 3R WX Sfiae Left ahl derar 37 & forg e 6 ufdegar &t
gRIidT 8|

3 IR WX, SIYISIHISTSTA o e Ud Uay fA¢eren, il SR, o, faHis = gdHH 97 | A8 & I Silg- Aedt H 1T
&l UTERIhdT TR UehIRT STelTl Sgi- hgl, "IN gHRI UTF YRA URURT bl Ueh 3T IUGR 8, RIS Siiad 21k 3R
A9 WA il ol [dentd e o g & rfharrell 3k faya-ia aiel # 9 Uar & U H faenifa gan g1 ag sy
i hl AT ehl FHAT 3t oh folg 3fidiRen 2Mfch, SATEA HR A=l ieu= UeT hdr g1"

3T hIdehH P IGTEH, PRURE hATAd, FfNhT & ARG dhe H JTTSI-ISTSTA & ek (hifie), st Qo RKig Td
fAesreR (qepichl), sit Ydg T A <1U Ussateld & fehar|
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3+ Hetgd H off g 9 AFHR gamsst, #f Ra A Sit o ggasil Aqa i TRIgAT hl, fSiFeh uaTEil o ShRUT g @Y<h Y g
SARIEIT AT {&ad hl GINVUT chi 715 3R TN ehl ITRIEN Heged UTed gl &t &g = engt feh “31rst, i HiATstt ehl UR o T 8
3R Tk Ard9ifAeh g o9 T 8, IO RR, A 3R SMTHT H TSI A hl &HdT o folg gfAam oR & dral i = srg-mn
g1” Igid ATASIHISMEUd & hHATRAl 3R I9ch URARI ch ITa! HFIGR! chl TRTGAT chil 1Y &I Ueh WX Siia Seft 3R
AhRIHh HISTcHDh HEhid h Ufd Ichl UTdelgdT chl TRIET <hl| 9 IY T fAWT "IN iR a1 31, I geU" S foh WRA h IHU
hedTUT & hIdTdid FTH bt GATAT 8, ST AhITd W 3R AR Ug & WY & ol Mg+ Ay TR SR 2dT g1 59 Hgdyul 3aTR
Rl Uch U AThYUT ARSI IIT fadq IR A1 gamaa] ot w¥g 7t Sit o dated ohr dier TarRor o1, o gt ufed o
3 egdes AT, O Iqa &t w1aAT ok Mg gt 8| Sradiitensua § Siagi Al g & St A Uah IR R sl
hedTUl, hd-Siiad el 3R HRd thl g Titpideh SR & UIR-UUR W TS o hichd hl iR hl| ARG H YRd
WA < g gRIT YdTfeld IRT 31 bl HI I fehar T, foad afdfiat 9 o=dicius, stidRes 2nifd 3k A€ 2nifd ot
JETdT & o I I faf9=a 19, U0 SR Y1 deh-tehl T S fopam | Suadiiisnsua uRaR & Tewl gRT faiy air-Her

ohl TRgFA Eerr h1dehH cht Yeh e 3R Tikchlder ©U ¥ THg ST
3 IR WR &t T e, dwriureres Adere (de-tehn), f. . ¢H. Burdl, g Ay (ATa 9919+ Ud URma- aUr die) ud
AUaSdiemsua & =T aks YRl IUfRAd B | AUaSdtemEua i 9t uRIISHIST Td §ahrs shrferdl | SidRIE I feag

RT: HHY hIAH|
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THDC India Limited (THDCIL) celebrated World Environment Day with great enthusiasm at its Corporate
Office in Rishikesh, as well as across all its project sites and regional offices. Sh. R. K. Vishnoi, CMD, stated
that THDC India Limited being a premier Public Sector Undertaking in the Power Sector, has always taken
a proactive role in promoting sustainability, clean energy development, and environmental stewardship.
Sh. Vishnoi said that THDCIL has been at the forefront of sustainable development initiatives across the
country. As a responsible energy PSU, we are committed to aligning all our operations with the principles
of ecological preservation, green innovation, and community wellbeing.

Sh. Vishnoi further emphasized that in line with India’s commitment to achieving Net Zero targets and the
Sustainable Development Goals (SDGs), THDCIL continues to lead by example in the renewable and
hydropower domain while integrating sustainable practices in every facet of our operations.

In continuation of this commitment, THDCIL observed World Environment Day on 5th June 2025 at its
Corporate Office in Rishikesh with great fervor and enthusiasm. The event was marked by the plantation
of saplings of indigenous species at the Sustainable Livelihood and Community Development Centre,
Rishikesh, symbolizing growth, resilience, and remembrance.

Under the global theme “Beat Plastic Pollution”, THDCIL successfully organized a comprehensive
awareness program aimed at fostering environmental responsibility and encouraging sustainable
practices among all stakeholders.

The program was inaugurated by Sh. Shallinder Singh, Director (Personnel), THDCIL, in the presence of
Sh. Sandeep Singhal, Executive Director (Technical), Sh. R. R. Semwal, CGM, and Prof. Surendra Singh
Suthar, Dean, Doon University, the keynote speaker and a renowned environmental expert.

During his address, Sh. Shallinder Singh emphasized the urgency of environmental conservation and
discouraged the use of single-use plastics, advocating for the adoption of eco-friendly and sustainable
alternatives. He highlighted the numerous proactive initiatives taken by THDCIL towards sustainability, at
its Corporate Office and projects/offices further underlining the company’s deep-rooted commitment to
environmental preservation.

Sh. Singh added that THDCIL continues to contribute meaningfully to India’s energy sector, while
embedding sustainability and environmental consciousness as core values of its corporate ethos. World
Environment Day is a powerful reminder of our collective responsibility toward nature. THDCIL remains
committed to fostering sustainability through continuous green initiatives. Every sapling we plant today is
a promise for a greener tomorrow.

During his insightful lecture, Prof. Surendra Singh Suthar presented alarming findings on the spread of
microplastics (MPs) in delicate ecosystems, especially in the Himalayan region. He elaborated on the
pervasive risks posed by MPs in both terrestrial and aquatic environments and their interactions with
microbial systems.

Sh. Ajay Garg, GM (Finance), Dr. Amarnath Tripathy, GM (HR-Admin, CC), Sh. S. K. Arya, Dy. CVO,
Sh. Harsh Kumar, AGM (S&E) along with other senior officials of THDCIL were also present during the
occasion.
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THDC organized ‘UDAAN’ Leadership Development Program for PFC Executives at HRD
Centre, Rishikesh
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To strengthen leadership capabilities and foster team excellence across the power sector, THDC India
Limited (THDCIL) has organized a comprehensive training program titled ‘UDAAN: Building High-
Performance Teams’, bringing together senior professionals from Power Finance Corporation (PFC) for
an immersive experience at its HRD centre in Rishikesh from 2nd June to 4th June, 2025.

Speaking on the occasion, Sh. R.K. Vishnoi, CMD, THDCIL, emphasized, “The success of any organization
in today’s dynamic business environment hinges not just on individual brilliance but on the collective
strength of its teams. UDAAN is a reflection of our commitment to nurturing leadership excellence and
fostering collaboration, innovation, and shared purpose across the power sector. Together with PFC,
we aim to create synergies that will drive sustainable growth and national progress.”

The program was formally inaugurated by Sh. Shallinder Singh, Director (Personnel), THDCIL, who
warmly welcomed all participants and highlighted the deeper purpose of the initiative. He shared, “At
THDCIL, we believe that real achievement comes from collective effort, where teams work in harmony
and rise as one. Through UDAAN, we are not just offering a training experience, we are offering an
opportunity for reflection, renewal, and connection, set against the serene and symbolic backdrop of
Rishikesh. It is a chance to learn, engage, and strengthen the very foundations that make teams excel.”
One of the key highlights of the program was a curated visit to the Tehri Hydro Power Project, THDCIL’s
flagship engineering marvel, which offered participants insights not just into technical excellence but
the teamwork, discipline, and determination that underpin such landmark achievements.

The program was further enriched by the presence of Dr. Rinki Dahiya, IIM Sirmaur, an expert in
organizational behaviour and high-performance teams, whose sessions were designed to provide
practical tools and insights for leadership growth and team transformation.

With this initiative, THDCIL reaffirms its dedication to not only developing its own people but also
contributing to the broader growth and excellence of India’s power sector by fostering collaboration,
trust, and high performance across organizational boundaries.

A total of 24 participants attended the program, engaging in a journey of learning, collaboration, and
leadership development. During the program, Dr. A. N. Tripathy, CGM (HR and Admin & CC) was also
present. Power Finance Corporation (PFC) is a leading financial institution driving India’s power sector
growth.
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THDC conducted a 04-Day Capacity Building Workshop on Holistic and Inclusive
Management for Women Employees at Dharamshala

In a significant initiative reflecting its unwavering focus on gender inclusivity and employee
development, THDC India Limited conducted a four-day workshop titled “Empowering Women
Employees through Holistic and Inclusive Management” from 26th to 29th June, 2025 at
Dharamshala, Himachal Pradesh.

Shri R. K. Vishnoi, Chairman and Managing Director, THDCIL, highlighting the significance of women
employees’ welfare initiatives, stated that at THDC India Limited, women empowerment is not just
a workplace commitment, it is a deeply embedded value that we actively nurture through inclusive
policies and transformative programs. Whether through leadership roles, skill-building initiatives,
or outbound training, we believe in creating opportunities that unlock the full potential of our
women employees. This workshop in Dharamshala is yet another step towards building a more
empathetic, balanced, and future-ready organization.

The inaugural session was graced by Shri Shallinder Singh, Director (Personnel), THDCIL, who
highlighted the strategic importance of such initiatives. In his address, Sh. Singh stated that at
THDCIL, we recognize that empowering women is fundamental to organizational excellence and
cultural integrity. This program reaffirms our commitment to developing leadership pathways that
are inclusive, supportive, and forward-looking. The serene and spiritually vibrant setting of
Dharamshala was chosen to provide a space of reflection, renewal, and strength-building for the
participants. The workshop was thoughtfully designed to integrate leadership development,
emotional resilience, physical wellness, and experiential learning. Sh. Singh stated that over the
years, THDCIL has been organizing a series of initiatives towards women empowerment, in sports,
culture, HRD and other State-of-the-Art technological interventions, and that such initiatives
would prepare our women colleagues to be equipped to face the transformational challenges in
both professional and personal life.

The training module not only focused on managerial and interpersonal competencies but also
explored wellness-centric dimensions like stress management, emotional intelligence, and work-
life harmony, with an emphasis on continued dialogue, community building, and the pivotal role of
women as instruments of change in both organizational and societal spheres.

Dr. A. N. Tripathy, CGM (HR&A), THDCIL, along with distinguished faculties of the workshop
Dr. Ritu Gaur (Director, Saksham Social Welfare Society), Dr. Gunjan Malhotra (Renowned
Gynaecologist and Former Mrs. India), Dr. Arti Kashyap (Nutritionist), and THDCIL women officers
from different Projects/Offices were associated in the inaugural session.

RT: HHY hIAH|
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THDC organized Strategic Leadership Workshop ‘Leading with Purpose’ for Senior
Executives at Puri
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To cultivate purpose-driven leadership and empower its senior executives with future-ready
strategic insights, THDC India Limited a premier power generation PSU, in collaboration with IMS
Ghaziabad, organized a two-day immersive workshop titled “Leading with Purpose: Strategic
Leadership in the Modern Age” in the spiritually enriching city of Puri, Odisha.

Sh. R. K. Vishnoi, Chairman and Managing Director, THDCIL, lauded the initiative and emphasized its
critical relevance in today’s fast-evolving leadership ecosystem. He stated that, “The future of
leadership lies in harmonizing innovation with integrity, and foresight with empathy. Initiatives like
this are vital to prepare our leaders to navigate complexity with purpose and contribute
meaningfully to THDCIL’s journey of sustainable excellence and nation-building.”

The workshop was inaugurated by Sh. Shallinder Singh, Director (Personnel), THDCIL, who
addressed the participants and underscored the strategic importance of the initiative. In his
remarks, he noted that “This program is a step towards building a leadership culture anchored in
purpose, agility, and resilience. As leaders, we must not only adapt to change but actively shape it,
guided by empathy, ethics, and strategic vision.”

Curated as a leadership retreat rather than a conventional training program, the workshop featured
an experiential learning approach, integrating introspection, real-world simulations, and
collaborative dialogue. Participants had the privilege of engaging with eminent thought leaders,
Dr. Virendra P. Singh and Dr. Prasoon M. Tripathi, who brought rich insights from both academia
and industry.

Sessions explored contemporary leadership themes including transformational and servant
leadership, Al-driven decision-making, coaching techniques, and strategic foresight frameworks,
each designed to equip THDCIL leaders for the demands of the modern business environment. A
total of 24 participants from various departments attended the workshop, engaging actively in the
dynamic learning environment.

Set against the spiritually resonant backdrop of Shree Jagannath Dham, the architectural marvel of
Konark, and the tranquil shores of Puri, the workshop also offered space for reflection and personal
renewal, fostering not just professional development, but holistic leadership growth.

The successful execution of this workshop underscores THDCIL’'s ongoing commitment to
developing leadership excellence and strategic capability within its ranks. While the program was
hosted outside the organization's premises, in the spiritually enriching city of Puri, it was
meticulously facilitated and coordinated by THDC’s training centre i.e., Takshshila: Sustainable
Livelihood and Community Development Centre, THDCIL’s state-of-the-art HRD facility based in
Rishikesh. Known for its cutting-edge infrastructure, serene learning environment, and future-
focused training modules, Takshshila plays a central role in driving the organization’s learning and
development initiatives of national and international repute. The centre continues to serve as a
national platform for advanced skill development, not just within THDCIL but across CPSUs and
private organizations, blending technical training with holistic growth to build a resilient, future-
ready workforce.
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THDC Launches Online Vigilance Complaint Handling System to Strengthen Ethical
Governance and Digital Transparency
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In a significant step towards promoting transparency, accountability, and Ethical Governance, THDC
India Limited has formally launched its Online Vigilance Complaint Handling System. This launch marks
a major leap in the company’s efforts to strengthen Preventive Vigilance using digital innovation.

Sh. R. K. Vishnoi, Chairman and Managing Director, THDCIL, stated that this forward-thinking initiative
reinforces our unwavering commitment to Transparency and Integrity. The new platform empowers
individuals to report concerns without fear or hesitation, and it strengthens our institutional resolve to
act swiftly and fairly. In an age where governance and ethics must walk hand in hand with technology,
THDCIL is determined to be a benchmark of digital vigilance within the power sector.” He further
added, “This is not merely a technical upgrade, it is a reaffirmation of our value system, where every
voice matters, every concern is taken seriously, and every process is rooted in fairness.

Ms. Rashmita Jha (IRS),Chief Vigilance Officer (CVO), THDCIL, who played a pivotal role in
conceptualizing and driving this initiative formally inaugurated online Vigilance Complaint handling
system at Corporate Office, Rishikesh. Speaking on the occasion, Ms. Jha remarked that this system is a
step towards institutionalizing ethical culture and responsiveness within our organization. By ensuring
ease of access, data confidentiality, and accountability, we are empowering both our internal
stakeholders and the public to participate actively in our vigilance ecosystem.” She emphasized that
preventive vigilance must go beyond reactive measures and be embedded into the fabric of day-to-
day governance. “The portal reflects our intent to address concerns promptly while also building trust.
It is an effort to bridge gaps and bring transparency to the forefront using structured digital tools,” she
added. The portal incorporates several advanced features including online and offline complaint
registration with a unique tracking ID, role-based access controls for data confidentiality, real-time
dashboards for complaint tracking, automatic generation of verification letters, a centralized
complaint master database, and seamless integration with internal modules for efficient case handling.
Developed through a collaborative effort between the Vigilance and IT departments, the system
reflects a shared vision under the leadership of Ms. Jha, and is aligned with the Central Vigilance
Commission (CVC) guidelines. During the event Sh. S.S. Panwar, CGM (IT); Sh. S.K. Arya, Dy. CVO, and
officers from the Vigilance and IT departments were also present. With this initiative, THDCIL reaffirms
its unwavering commitment to service excellence, ethical governance, and digital transparency, taking
a bold step towards a more responsible and responsive organizational culture.
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HRD CORNER

Tapas: Wellness Training program for Grid India Professionals
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A 03-day training program on “Tapas: Unlocking Wellness Through
Ancient & Modern Practices” was held from 11* to 13" June, 2025 at
Takshshila Sustainable Livelihood and Community Development Centre,
HRD Campus, Rishikesh for Grid India Professionals under the Revenue

== Generation initiative of HRD Centre. The program was designed to cater
B to emerging needs of stress management, lifestyle awareness and

productivity enhancement. The program included sessions on Nutrition
and Lifestyle Management, Yoga Nidra, Pranayama, Sound Healing,
Session on Managing Stress and lifestyle related diseases, Health Talk
by experts from AIIMS, Rishikesh and Day Camping at Phool Chatti,
Rishikesh. The program was attended by 31 participants from Grid India
and an overwhelming response was received.

Interactive Session for Executives Aspiring for Leadership Roles

A 0Ol-day Interactive Session in hybrid mode was conducted on
19" June, 2025 at Takshshila Sustainable Livelihood and Community
Development Centre, HRD Campus, Rishikesh for executives in E6
| grade aspiring for Leadership Roles. The Session was designed with

‘ " the aim to enhance capabilities to take on leadership roles and higher

responsibilities. The Session included Topics on Overall Scenario of
Indian Power Sector, Hydro Power— Untapped Potential and Scope
ahead, Leadership Development, Effective Communication, Managing
Workplace & Diversity. The Session was attended by 62 number of
participants from across all locations of THDCIL.

Coaching & Guidance Program for Supervisors due for promotion to Executive Cadre

16

A 03-day Coaching & Guidance Program for Supervisors due for
promotion to Executive Cadre was held from 23™ to 25" June, 2025 at
Takshshila Sustainable Livelihood and Community Development
Centre, HRD Campus, Rishikesh. The program was designed to
sensitize the employees for appearing in the Cadre Change

& Examination. The program was facilitated by Internal Faculties on

various topics viz; Power Scenario in India and details of Power
Stations of THDCIL, details regarding the company such as Annual
Report, Sustainability Report, various Policies, CDA Rules, CSR
Scheme, Organization Structure, Articles of Association etc., apart
from sessions on Numerical Aptitude, English and General Awareness.
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The Aspirational Districts Program was launched in 2018 by NITI Aayog to transform the 112 most under-
developed districts across the country. The program strives to ensure convergence of central and state
government schemes, collaboration of central, state, and district level nodal officers, and foster competition
among districts through monthly delta ranking. The ranking is based on the incremental progress made across
49 Key Performance Indicators (KPIs) under 5 broad socio-economic themes namely Health and Nutrition,
Education, Agriculture and Water Resources, Financial Inclusion & Skill Development and Infrastructure.

In the spirit of ‘Sabka Saath Sabka Vikas aur Sabka Vishwas’, the Government of India has strived to raise the
standard of living of citizens across the country to make sure that no one is left behind in the development
process. NITI Aayog works closely with line ministries and development partners to accelerate progress at the
district level, with Corporate Social Responsibility initiatives from Central Public Sector Enterprises (CPSEs)
like THDC India Limited which play a vital role in driving this transformation, fostering inclusive development
in line with the government’s vision of “Sabka Saath, Sabka Vikas, aur Sabka Vishwas.”

Contributing significantly to this mission, THDCIL has created visible and impactful change in two aspirational
districts - Haridwar in Uttarakhand, and Singrauli in Madhya Pradesh. Through targeted CSR interventions,
THDCIL has catalyzed development across critical sectors, creating a blueprint for holistic community growth.
THDCIL’s Intervention in Aspirational Districts

Health and Nutrition: A Healthier Tomorrow- Healthcare accessibility is a cornerstone of THDCIL’s initiatives.
Over 15,000 lives have been positively impacted through 10 medical camps organized in Haridwar,
Uttarakhand. THDCIL has also provided essential medical equipment to government hospitals, including
mortuary vans, deep freezers, hospital beds, health ATMs, blood pressure machines and testing machines.
Furthermore, in Haridwar, the distribution of artificial limbs and tricycles for specially-abled individuals,
reflects THDCIL’s commitment to fostering inclusivity. The construction of ramps, railings, and the renovation
of toilets for specially-abled persons at six locations in the Homoeopathic Department of the Government
Hospital, Haridwar, further highlights this dedication. Additionally, in line with environmental consciousness
under the Swachhta Action Plan, a Biocrux-G Bottle Crusher Machine was installed at Haridwar Railway
Station. Similarly, in Singrauli, Madhya Pradesh, THDCIL organized four medical camps that provided
healthcare services to 680 patients across Tenduha and Bandha Gram Panchayats. These initiatives have not
only improved access to healthcare but have also empowered marginalized communities to lead dignified
lives. Additionally, recognizing the importance of health and hygiene for young girls, THDCIL procured and
distributed sanitary pads to schoolgirls near the Amelia Coal Mine Project in Singrauli.

Education: Building Foundations for the Future- With education being a key pillar of socio-economic
development, THDCIL has worked extensively to support and uplift government educational institutions. In
Haridwar, initiatives including the distribution of computers to improve digital literacy, construction of new
classrooms, and the provision of infrastructure for schools catering to specially-abled students. Under the
Swachh Vidyalaya Abhiyan, THDCIL constructed 277 school toilets, ensuring hygiene and safety for students.
Additionally, the repair and furnishing of 105 classrooms and distribution of 175 sets of classroom furniture
has enhanced the learning environment across schools. More than 150 youths from economically weaker
sections have been empowered through computer training program, bridging the digital divide.

Mr. Dinesh Chandra, a teacher at GIC Shyampur, expressed gratitude by stating, “The new classrooms have
significantly improved our teaching capacity. We are grateful to THDCIL for their impactful support.” In
Singrauli, Madhya Pradesh, THDCIL’s educational efforts include construction of toilets, installation of RO
water filters and coolers, benefitting over 1,000 students.
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Generating Power...Transmitting Prosperity...

Furthermore, a dedicated school bus has been provided to ease transportation for children of families
impacted by the Amelia Coal Mines project.

Financial Inclusion and Skill Development: Empowering Communities- Under its CSR initiatives, THDCIL has
trained over 750 women in tailoring and beautician courses, creating new avenues for self-employment and
financial independence in aspirational districts. In Singrauli, the establishment of a tailoring training center has
equipped community members with valuable vocational skills, empowering them to achieve economic self-
reliance. Furthermore, THDCIL facilitated ITI training in Electrician and Fitter trades for 20 students from
Bandha and Tenduha Gram Panchayats in Singrauli, equipping them with the skills to pursue better career
opportunities. Additionally, financial assistance was provided for coaching in Banks, Railways, SSC, and
Teaching competitions in Singrauli.

Infrastructure: Building for the Community- Infrastructure development lies at the core of THDCILs vision for
sustainable and inclusive growth. In Haridwar, the installation of a 200kW solar rooftop plant and deployment
of 222 LED and 69 solar streetlights has enhanced public safety and promoted green energy use in rural areas.
To support economic empowerment, THDCIL has built workshops for Self Help Groups (SHGs) in collaboration
with the District Rural Development Authority, creating local livelihood hubs. A multipurpose workshop
building and community halls constructed in both Haridwar and Singrauli have further fostered social
cohesion and enabled collective community activities. Furthermore, initiatives like the distribution of blankets
and nutritional items to underserved communities during harsh winters reflect THDCILs deep commitment to
uplifting vulnerable populations.

A noteworthy addition to the infrastructure portfolio in Singrauli is the construction of an RCC slab culvert
(Puliya) in Medhaliya Gram Panchayat, Tenduha, under THDCIL's CSR initiative. This culvert has resolved long-
standing accessibility issues for the local community, particularly during the rainy season, enhancing year-
round connectivity to nearby markets, schools, and health centres.

Complementing this, THDCIL has also constructed a well-equipped Gaushala in the same village to provide
shelter and care for stray and abandoned cattle. This initiative not only safeguards animals but also benefits
farmers through the use of organic manure produced at the Gaushala, thereby contributing to sustainable
agriculture and community-based livestock management. Furthermore, the plantation of over 1,000 trees in
rehabilitation colonies has contributed significantly to ecological balance and enhanced green cover. Aligning
with sustainable practices, THDCIL has also established an electric vehicle charging station in Haridwar,
encouraging the adoption of eco-friendly transportation.

The Way Forward: A Continual Commitment

THDCILUs CSR work in Aspirational Districts is not just about infrastructure or statistics, it is about people,
progress, and possibilities. By addressing healthcare, education, agriculture, skills, and infrastructure in a
holistic manner, THDCIL is actively contributing to India’s goal of balanced regional development. Looking
ahead, the company is committed to scaling up its impact through innovative solutions, grassroots
partnerships, and sustainable practices. With each step, THDCIL remains firmly rooted in its vision, To uplift
lives, strengthen communities, and ensure no one is left behind.
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