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THDC India Limited has achieved a significant milestone at its 444 MW (4x111 MW) Vishnugad-Pipalkoti
Hydro Electric Project (VPHEP) with the successful lowering and placement of the assembled Main Inlet
Valve (MIV) of Unit-1 on 02 June, 2026.

The milestone event was virtually graced by Sh. Sipan Kumar Garg, Managing Director, THDC India Ltd., who
congratulated the entire project team for their dedication and commitment in achieving this significant
feat. Sh. Garg stated that the accomplishment marks a critical advancement in the Electro-Mechanical
installation works of the project, moving it closer towards operational readiness and successful completion.
Owing to its large size, complex assembly and vital role in plant operations, the successful lowering and
installation of the MIV represents a major project milestone in the execution of the project.

The Main Inlet Valve (MIV) is a critical Electro-Mechanical component installed between the penstock and
the Turbine in a hydropower plant. Its primary function is to regulate and isolate the flow of water entering
the Turbine. The MIV serves as an essential safety and operational device, enabling the Turbine unit to be
safely shut down during emergencies, maintenance activities and abnormal operating conditions.

On the occasion, Sh. L. P. Joshi, Chief Technical Officer (CTO), and Sh. Kumar Sharad, Executive Director
(Projects), congratulated the VPHEP team and appreciated their unwavering dedication, technical
excellence and seamless coordination.

Sh. Ajay Verma, Executive Director (VPHEP), expressed his gratitude to the THDCIL management for their
continuous guidance and support. He acknowledged the collective efforts of engineers, employees and
stakeholders whose commitment made this achievement possible.

Senior officials present on the occasion included Sh. Ravindra Singh Rana, GM (EM); Sh. R. P. Mishra, GM
(Dam); Sh. Himangshu Chakravorty, AGM (Finance); Sh. B. S. Pundir, AGM (Planning/Safety); Sh. S. P. Dobhal,
AGM (PH); Sh. Ajay Kumar, AGM (G&G); Sh. O. P. Arya, AGM (CO/Township); Sh. R. S. Panwar, DGM (CO);
Sh. S. C. Bhatt, DGM (QC); Sh. Anil Nautiyal, DGM (HM); Sh. Karan Bargali, DGM (EM); Sh. Anil Raj, DGM (EM),
along with other officers and employees of the project.
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THDC India Limited Achieves Key Milestone with Commencement of
Property Survey at Kalai-1l HEP
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Memorandum Signed with Representatives of Project Affected Families (PAFs) on
Behalf of THDC India Limited by HoP, APP Unit (09 June, 2026).

"Every major infrastructure project reaches defining moments that shape its future. For the 1200 MW Kalai-
Il Hydro Electric Project (HEP), one such milestone was achieved on 30 June, 2026, when the survey team
of the State Authorities along with THDC India Limited, successfully measured the first residential house at
Zero Point near Samdul Village, marking the formal commencement of the Property Survey in the project's
notified submergence area."
The commencement of the Property Survey was made possible through sustained engagement and mutual
trust among THDC India Limited (THDCIL), the District Administration, community representatives and the
Project Affected Families (PAFs). Following a series of meetings, discussions and deliberations, including
the meeting chaired by the Deputy Commissioner, Anjaw on 09 June, 2026, a broad consensus was reached
on several developmental, livelihood and rehabilitation-related initiatives, paving the way for the
successful resumption of the Property Survey. These initiatives were proactively pursued under the
leadership of THDC management and the guidance of Head of Project, Kalai-ll, with a focused approach
towards expediting project implementation while maintaining stakeholder confidence and ensuring timely
execution of the Project. The agreed initiatives include establishment of an In-House Vocational Training
and Skill Development Centre at Hawai to enhance the employability of local youth, preference to eligible
local contractors and Project Affected Families in suitable CSR/LADP works, upgradation of the Community
Health Centre (CHC), Hawai, promotion of locally designed Mishmi traditional houses under the
Rehabilitation & Resettlement Plan, promotion of tourism and adventure activities, establishment of check
posts, implementation of biodiversity conservation measures, and rehabilitation and livelihood restoration
in accordance with the provisions of the RFCTLARR Act, 2013.
The first property measurement on 30 June 2026 symbolized more than the beginning of a technical
exercise; it marked the start of a transparent and participatory process towards fair Rehabilitation and
Resettlement (R&R). The survey was led by Sh. T. K. Kotiyal, Deputy General Manager (Civil), and
Sh. Akash Bhatt, Field Engineer (Civil), in the presence of Sh. Vikhelum Bellai, Assistant Commissioner,
District Administration officials, representatives of the PAFs and members of the local community.
This milestone reflects THDCIL's commitment to implementing the Kalai-ll Hydro Electric Project with
transparency, stakeholder participation and inclusive regional development while maintaining the project
implementation schedule through close coordination with all stakeholders.
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e rerHTT afafa i gadt suafafa 3 iR wratera @ ey Adtaror frar

HE-T G ISTHINT FATd bl @I IudfAfd o gRT 25 S, 2026
ohl A-IdTel H SIQTSE St feifAds & hid YR T hrITerd hT ASTHTHT
fFteror fohar Tl 39 SaTR WR IU 9Afd & oft Iseiaa T €5,
HgeTeh Ud AMH 99¢ 9ed (dfier an), ft aifael gEderma o
AT 99¢ 9 (5T ), off gRYTE udd, A1 99¢ 9 (<lich
gy, #it FOIREH A4 I8¢ I8 (efich 9HT), A hieHR e
hT ISTITHT Shrataa hl GHIET hl| GHIST o SR IAfd & A4
G = SISt # ISTHINT ehidi-<a chl UIET ehid §U 3THeh IgHcd
e iUl 59 sraek R gfafa &t gfdq, ef [AfY gvdg wd afafa
gfEarerd & ARt IufRd | faga w3 & #ft ont. o, =41, g1
iferiar (T8, faga d@arer), ot smR &g, Iu fAeren(Rrsiem), quan
AU <kl SR @ st SR, IR, YHATel, HE HeUEYdh (<),
3 MR A1y Purdl, & HgmeEYs (ALE. Td UM 9 ),
ot aga g, IU HgmEys (A1.9. Ud usm.), st fikier IFHar«, usges
(A1.9.), #ft Uehsl FHAR AT, IU Usieieh (IASTHTNT), G aT0ft ek, e,
e eeh(I7.991.) Td 2fiadt Hiket &g, Tgr. sifdeRI(Rr.91.) Iufd B

dgTdE gfear fiffide o IRURE hrIierd, K iVhel [T THHSRT gl H ‘WA Ud Tdd [ gq IgHmiidar fawg wR faehdr
faente shrichA (Vendor Development Programme -V DP) &l HtheldTgdeh JTITT fehdT 7|

3Y IR WR IUISIE! EfeaT fofide o Ueiy Hdereh, sif fu= pAR 1 = <21 el 3nfden gieg, SR Foid qUT Siteniiieh
far # geH, oY Ud dAea9 ITH! (TAYYTHS) o HedUl INTGH UR Uil Sial | 3614 qHmasft faems, FammR aur gad
fIehT ht TcaTied TR 8 held ATasii-ieh &5 IushH! (FHIUTS) Ud THUHTHS & Hed ATSIERT hl Jge a1 hi STTa=Tehdl
R g 1| I8i7 gg Y T@iferd forar foh Srgadiedt facharstt va srgfderatstt & ol g uresft vd g @die 35 Iuersy
I oh folg ufdeg 8l

ardehd | ot gar. bt oY, g0 qopdtent sifdart (Hidtan), sft ket aaf, sriurers e (3t 98 i wa qur &t ),
3. U. T4, Rudl, qeu Agmeye (AM9 d9eH-UMEq Ud el §9R), ot S W, g dgmeds (fa),
1. gl &b, AdR, Adereh, grTauHs o Sietrar SuadRil & aRs sifdenrivToT, Tauaeds ey i, 3gied o ufafafamo
aor o=y fafre Arfafd Iufeyd @1 it gpet T, STIR AGHES (UTUUT) gRT W IgIUH Udd fohar mar qu1 9Hu &
IR R Y1 19 fohar 17|

HRichH H THUOEAs Sefadl, fafaaiarst, smafderatst, dar uerarst, fafv=a faurt & sifderrial v s fgdurenl =
ITgYdch TgHTRIAT <hl| 39 Ugel hl Ie3T AIYTSIH! dUT 31T ha I ATdsif-ich &3 oh IUehA! (HTUTHS) H Iucred ATaHTRIc
STIERI, TehdT USiienzuTr Ufcharstl, §-UleriRHE UUTTell, WRic UfchaTail dUT gl Heiel SITaachdrsii o Uid STRRschdT SIgTHI
7|
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dugeiet ifear faffde 3 21 S, 2026 wt FRURE wraiay afed a1 Tt aRateHret gd gfhe erafaat & 124i
AR AT e Ieydes 7-raT| A\ & @it prarial 3R 39 uRaR & Jet = SiRTE I feaw & Jg-ggae
GEHTRIAT <hl IUT TN o ATeH & W, ddfeld Td YhRIcHE Sia-RIel 37T ol ehed foldT| hichA = =il &
ARIReh, AMES Yd HIG-IHSD hedlUl bl UicHligd ohed AT WY Ud deid hl HEhid bl ge I & Uld
AUTISIHISSTS th GHULT chl Rgifehd feha]

3 IR WR At U= AR T, Usier fAesreh, Srgast Eear feifAds = 39 A1el oh RIS IivT fead <h A, "&@eT 3y <h
ferg i (Yoga for Healthy Ageing) & Agd R SR f&ar| <it Wit 3 gl foh aivT Sita Sii o Teh 01 99T a¥iert § St
RIS ftheaw, AFRe WA, VTa-THD Tder 3R 37idikeh ST bl Fe1dT ¢dl gl I6i4 hHATRAT 3R 3 URAR &
TS| hl Ueh W, GRIET 3R TdATNsi-eh it SiiA & forg anT ot fFafaa &u @ sroam & forg micfaa forar| serdera 6t
LB RN IRT & eh 3R W AFFIG GaHHAT &t g Al o g & ofigd U9R0T & g3, fSigeh dre faivd
ufretent gRT ShiA- IRT Ulelehicdd I STraifeid fehar mam|

HfVhel fRAT shluRe shraferd | <t e, dl. Siieft, 4% dersiihl sifdent & Iufa srfdrerriat g =it st deaifed s gu
IRT ! AFEdT & folT RA T 31T IUER I/, St Himiferes HHmei @ wR Siiek @Ry 3R hedrol & oy Uas afge
3ele & TY H IR B

39 SIS § ey, TehidT 3R SgaR Uad oh folU ahe dxg oh 3119, UTuTaTH 3R €079 hl deh-ich AT of| sharial
Gﬁ?mqﬁaﬂﬁmfmﬁﬂwﬁqﬁm%mﬂwm STl Ueh W] SIa-IRted! oh Ufd I9ehT UfdelgdT aht 1idT 8|
Y IR WX 81, 3R 1Y HUrdl, 4% AgIUsieish (AT, 9. Td URM. d hald 9d9R), Ht 3751 e, I Agvsieeh (THUITY,
AU hiTeld gies) SR T o 31 aiks YRt Yt HiS[E 8| SIS T &y oh hichAl A hHTTRAT chl Hgd 3R
HRA hl THg Hikehideh [ARTHd hi 1T & h Ufd TS chl Uldsiegdl ohl TR Asigd fohar|

Sftchel
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THDCIL Conducts Eye Care Awareness Program and Free Eye Screening Camp

m

In line with its commitment towards employee welfare and preventive healthcare, THDC India Limited
organized an Eye Care Awareness Talk and Free Eye Check-up Camp on 08 June 2026 at Rishikesh in
association with Rahi Netra Dham, Dehradun.

Sh. Sipan Kumar Garg, Managing Director, THDCIL, highlighting the importance of employee health and
well-being, added that THDC India Limited continues to foster a healthy and productive work environment,
reinforcing its commitment to the holistic wellness of its workforce. Sh. Garg added that the initiative
served as an effective platform for promoting awareness about preventive healthcare practices and the
importance of timely diagnosis and treatment.

As a part of program, an awareness session on “Eye Care Awareness, Preventive Practices and Addressing
Common Eye-Related Concerns” was also organized at the Officers' Club Rishikesh. During his inaugural
address, Sh. L. P. Joshi, CTO, THDCIL emphasized that awareness and early diagnosis are key to preventing
vision-related disorders and commended the organizers for conducting the eye screening camp and
awareness session.

Shri Neeraj Verma, Executive Director (C&MM and CP), Dr. Amar Nath Tripathy, Chief General Manager
(HR&A and CC), Shri U. D. Dangwal, General Manager (Civil-Design), Dr. Vibha Choudhary, CMO, THDCIL
along with other senior officers of THDCIL were also present during the occasion. The session was
conducted by renowned eye specialists Dr. Chintan Desai and Dr. Mohit Garg from Rahi Netra Dham,
Dehradun, who shared valuable insights on eye health, preventive care, healthy lifestyle practices and the
management of common eye-related concerns.

The camp was successfully conducted and benefited employees and their family members. A total of 77
individuals underwent eye examinations and received expert consultation and guidance regarding eye care
and treatment.
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THDCIL Reinforces Commitment to a Greener Future on World Environment Day 2026

Rishikesh
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THDC India Limited celebrated World Environment Day 2026 with great enthusiasm and commitment
across its Corporate Office in Rishikesh, as well as at all project sites and regional offices. On this occasion,
Sh. Sipan Kumar Garg, MD, THDCIL, stated that the theme "Inspired by Nature. For Climate. For Our Future."
serves as a powerful reminder that nature holds the solutions to many of the challenges posed by climate
change. Sh. Garg emphasized that THDCIL remains steadfast in its commitment to sustainable
development and clean energy generation, contributing to India's climate goals while strengthening the
nation's energy security. He further added that THDCIL continues to integrate environmentally responsible
practices across all its operations and projects, reaffirming its commitment to building a greener, more
resilient and sustainable future for generations to come.

At THDCIL Corporate Office, Sh. Neeraj Verma, Executive Director (C&MM and CP) THDCIL, administered
the World Environment Day pledge, wherein employees reaffirmed their commitment towards
environmental conservation, climate responsibility and sustainable living. Dr. A. N. Tripathy, CGM (HR-
Admin, CC), Sh. Ajay Garg, CGM (Finance) and Sh. H. K. Jindal, GM (S&E) along with other senior officers of
THDCIL were also present during the event. The pledge ceremony was followed by a plantation drive at the
Corporate Office, Rishikesh, and simultaneously across all THDCIL projects, units and regional offices.

ti

- o o
B . - - e

Kaushambi

Pipalko

A UHAOT it gafadiad|

The recourse to pacify the mind is called yoga. 9



qrﬂaﬁzﬁﬁzﬁmqaq%wmﬁﬁwawﬁmuﬁawaﬁg? G hid gq,éﬁqa:ﬁ%ﬁg%m%ﬁ%gfr@m -AQIEIdt o AreH
9 AU U HITH3IR ugd “fAF 2Ttk — 20267 @ 3iaild IR U oh Jeiceler foid d a Tl guR UHd Urer GRS
(huaddidt) 7 30 dfaa smEmelt & fog 25 feaddta IR-smariia Gerfhenror wrderd srAfSia forar, et A= 14 SH, 2026 0t
AheldTgdeh fohar |

21 713 ¥ 14 S, 2026 d IEISId 59 BRIchH i I68T UTdII Snfeientstt & 8T AT ot HicdTigd HeT oT| SRichH & aRH
Afched fAeh™, SR hIRT, SITERET, TN, TWedl Ud W, AT 4+ WY SIRschdT, MRRE A&, hell Ud 100 941 SraRed
Qerfore fawal R fafva g3 smaifSia foru Q| sadh sifdRh, sifererTsit ot sremas Irift wa fRrefor fope off foaRa &t 75| gumU=
YARIE oh IaTR W BHETS = Hitpider Ui, ﬁmn‘ﬁﬁawwqﬁﬁwm&%ﬁ%mwn@aﬁa{ﬁﬁaﬁ@aﬁsmm
uaahﬁmﬁwm@ﬁqawwaﬁasﬁqﬁww ZITthal Td Jdch UG e T fohaT TaT| I8 ShRichA it $HR 2R,
hriUTeteh fAderen (URITSN), duasidiensya & aks sifdeRal, ARt dStsT oot dht Terstl, SifNyTaehl U W T~ &
TUHT G&&! chl TRATFYT IuTRATd H Tg= gar|

fegd aRatst=T 7 ‘M afh-2026° wrdshA &1 s

7 1 --.': N,
j ﬁv@;—?@
R siRw

ﬁ%ﬂuﬁuﬁmﬁmﬁﬁﬁrmaﬁzow’mﬁzmwgwaq%ﬁwm@WQ@WW ﬁaﬂa»‘rm'\aatr

oft g9 PR fSicdt, Agmeies (AMTSie Ud uafearun), kitaher, Rt afger siffthad aeta hi sregen, sitwd! [AfY dwarer grr &
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WY Uq WesdT, T, JTHERETT dUT rETioieh STReehdT 19 fafda fawat o ufreror e forar mam| ufaymlt ®&msti st uferor
3afY Td e IuTNT 8q Sfasaeh it ¥ g<h faRiy fohe oft faaRRa &t 18 | 377 fohel & giell o, Thel &1, dah ge, Wiy fom,
LR Y, IR Y, O oY Sidel JUT SR STTaRdch IuANTT a¥gu QA off|

gq 25 fiadia ‘A ah-2026° FRichH & TATUA 9ARIE & SawR R = AfafY e fdumgsn &85 & 7 faure
it feheTR IuTeaTd IUfRAT I8 | PRIhH h SRIE BETST gRT 25 feada ufreur t SR dUR ! 718 g Hd Td HTIHS IiUT ahl
gl A SrifSia bl 3| g9 Sifdih BETSl gRT Hikehideh UIfdal Ud SITaRe (Heth fSthy) & Teifdd miafafet car gwrased!
gl fopar T | HEg MfdfYd U o= Sifdafdal 9 UaRiHl hl elich- S BT hl IHTHhT hl TRTGAT chl dUT Hikepiden Te
SHTHRETT UG ehl URTET ehd g I-Tehl SchTedei fohdr| THIU FHRIE H Tl SISl ehl UII&T01 qui g4 TR YATU-US Ud Wid-fUg
e fohg Y| RfshA = BENST # SMTAIYN, A &HdT, ArToich SRad Td Sfia shigre ol gHTd! [ s gy duadi
gfear foifAds h Afget Txifchentol Ta Aariien fdentd o Ufd UidegdT hl T=h &Y & Ufdfsferd fham| 39 3aeR R i gU.h.91g,
Heedch (d1.gg.dl.) it fafts Geparl, SToR Agmede (FateH), oft T.dl. aods, sror agmede (o< Ta a@n), it 991y UaR,
R AgIUSeeh (Fifeh) aﬁﬁ&ﬁaﬁqﬁwaﬂaéﬁwwm%ﬁn?ﬁq@mwggq 3 gewr, 4 Aigd &g i, 3u
HEIUSYh (AT T4 Ud Umae) |, & gRitel IHare, Iu Agmeees (3M18.81.), ot g g a@em, aRs udus (HITdsiR),
off TR &g A, Udeeh (SH9Heh), %ﬁﬁmﬁ?ﬁm?r, Useleh (ATd GO18- Ud URmaH), fegdt gy afkaisTr gex shicter, IR faen
AR arft, | gt SexRma Thet U o fRieren-R1feraTd, 8= vd duasidt o o SifdaRl Ud hrar! Sufd o |
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fasy ThardT f&ad & Iucied H STl i [asTs-tlueiehidl Sel fagd uRate = | 12 S, 2026 <hi ThaH {RATSR <hr
At foear mar| I AR o1 URY ot Srer qHi, FRiueie fAderer (uiate ) gRr fohar man| wheM fafdr #
Srgasiitendud, dremduauth, Tefielt qur o=y ganfl dwnsit & srfderRal ud sl 4 Icgyder Tgiiiar ehd gu
%t 55 e Tha forar| fAfaR & Tther darer & IARREUS st S WeR ol & A Agayul TganT UerH fahar|

3qch 91U 81 19 S, 2026 &t dugsit 2fear faffids & aikuRe srafed, Fitaer & Ry @y &g | Sifed vRAE
I =AM (AIIMS), FVeheT & TaNT & Tha fRITAR &t TSI fohdT 7| ShRIShH ohl JIMRY 8. T. T4. RAurdl, 7=
HETISYh (AT, |. Td URM. d o, €.) gRT {1 71| 39 37aeR WR &1, faT TR, g Rifhiaert T 3 SifeehRl/RHaRt
m@a?@lwﬂﬁ?ﬁwmlaﬁﬁuﬁwﬁmﬁﬂﬁ@maﬁﬁwﬁml

B Red oo § omd.unu. =18 &, qs«gﬁék%'l@?ﬂﬂ@
- 02 S, 2026 @t fRifchcarerd, HIiRATGRA # Wit Tha
" i e & fATR o1 Thel SIS fohar 1| AR A1 IgTed T
s W e Hgeeeh (e i), off 3R 3R, THdTd & h-hHl
R fopar T 39 SaeR WR ARGl Ud hHERAl H
LML Tha™ o Uid SeclEH g IHTE Td ST Shl HTgHT & ahl
€ el Ther AR § a1 118 wherarsl 3 @t @ Whe™

| fora, foH 112 4o Td 6 Afger Therdr e @

o1t URTSTHT | g i ol thel ATATSTH

| ol URIISHl # SYRIRAl, FHATRAT T 3I9ch URSHI o WY hedlUT 8
- . % 17 S, 2026 @ Teh 80 HH o1 TGS fhar | g8 R ducie-fag gw
e sﬁﬂ TeAfeldt g, A3 feecll ch HgalT & URAISHT URER Rq TR&dt sifdfY 7g & d9u=
B [ &3 ShrdohA o YURY g SfafY #ft fanie pAR a1g, g Ay (aRkatsn) gri
E‘Y ﬁﬁqu|md¢<ﬁ?m7m|%ﬁﬂ1§ﬁaﬂmﬁww@2ﬁlﬁm@ﬁa€aﬁg
SR 1] goeaRr 2. urd (TA.E). afefm), S wur (TH.ug. siftfees), vd o= fasivd
7 Rt & i e g @ fera|
sﬂé?rﬂamrqﬂ A IeT IYRIRYL, hHATRAT Tef Ich URSTHI H W1y o Ui

STRTRechdT ST AT sqaﬁmf%rs?rqa’r SR AfhiTd WAL a1 71 U4 SiuHg! ¢, UIgthel e, I8H seig PR d b 1Y Siid
GHd ohg 3MTTeh WY GRIETUT fA:3[ceh USH fohy 7TQ| 39 3faeR WR 4 fSH11e HAR I1g, 7% AgIU«ye (UiRgier) 4 31g-
et § ahgl foh U W AR 8t W A ol A9 8id7 81 W aAfth a1 hRIRIA UR (U] 9d 98 IRTE & 9ehdl gl 39
el SIS H AT ST Td TR faumT it i srada Agayuf &t
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HRD Corner Awareness Program on Labour Codes by Dy. CLC (Central), Dehradun

4 An awareness program on 04 new Labour Codes was conducted by
R " Ms. Shubhra  Goel, Dy. Chief Labour Commissioner(Central),

; susgml'ﬁv'gﬂﬁtl‘!!ﬂ-&ﬁ ® B8 Dehradun on 19.05.2026 for THDCIL Executives and Contractors at

__ @*—*’Pw et T"‘.’? LR B Takshshila-Sustainable Livelihood & Community Development

¥ Q iy T SE AL B Centre, Aam Bagh, Pashulok, Rishikesh. The program was conducted

' | /Y g in hybrid mode. Cross-functional representatives from the HR&A,

Finance, Cost Engineering, and Planning Departments participated

= in the program. Representatives of various manpower supply

contractors also attended the awareness program.

During the session, Ms. Goel explained the key provisions of the four Labour Codes from the perspective of both

the Principal Employer and the Contractors, with emphasis on the welfare of contract labour. She also

highlighted the responsibilities of Principal Employers and Contractors in ensuring compliance with the Labour

Codes and safeguarding the rights of workers. The Codes govern fundamental workplace issues such as

minimum wages, working conditions, industrial relations, dispute resolution, and social security benefits.

The Government of India has consolidated 29 existing Central Labour Laws into four comprehensive Labour

Codes to simplify compliance, promote ease of doing business, and strengthen legal protection for workers.

The four Labour Codes are as follows:

1. The Code on Wages, 2019:

Regulates the timely payment of wages and establishes minimum wage provisions across industries, ensuring

wage protection for all categories of workers.

2. The Industrial Relations Code, 2020:

Governs employer-employee relations, trade unions, dispute resolution mechanisms, and provisions relating to

strikes, layoffs, and retrenchment.

3. The Occupational Safety, Health and Working Conditions (OSH) Code, 2020:

Prescribes standards for workplace safety, health, welfare measures, and working conditions, including working

hours and occupational safety requirements.

4. The Code on Social Security, 2020:

Expands social security coverage, including provident fund, gratuity, insurance, and other welfare measures, to

organized, unorganized, and gig workers.

Benefits of the Awareness Program:

The awareness program proved beneficial in enhancing participants' understanding of the new Labour Codes

and their practical implications. It enabled the executives and contractors to better understand their legal

obligations, compliance requirements, and responsibilities towards contract labour and employees. The session

also provided clarity on wage regulations, workplace safety, grievance redressal mechanisms, social security

provisions, and industrial relations. Such awareness programs play an important role in ensuring better labour

law compliance, minimizing legal disputes, improving workplace welfare, and promoting a transparent and

harmonious employer-employee relationship.

Awareness Training Program on “Anti Bribery Management System:ISO 37001”

With the Government of India’s continuous emphasis on

transparency, integrity, accountability and a corruption-free work
TAKSHSHILA

- Mt eSS oy lture across Public Sector Enterprises and as part of THDCIL’s

DEVELOPMENT CENTER, THDC INDIA, LTD RISHIKESH '

continuous endeavour to strengthen ethical governance and reinforce
a culture of integrity, an awareness training program on Anti-Bribery
Management System (ABMS) was organised on 01°" June, 2026 at
THDCIL’s Takshshila- Sustainable Livelihood & Community
s rpsmwmaRsEs . =s — Development Centre, Rishikesh, in hybrid mode.

The main obJectlves of th|s tralnlng program were to create awareness among employees regarding anti-bribery
principles, ethical business conduct, transparency, integrity, and compliance requirements under ISO 37001.

AU it safadiad|
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The program aimed to strengthen participants’ understanding of preventive measures against bribery and
corruption, establish effective internal controls, and promote a culture of accountability and good governance
within the organization.

The program was attended by executives (EO to E9 level), including FTBs from various Projects, Units, and
Corporate Office departments through both physical and virtual modes. The participants included officers
dealing with procurement, contracts, finance, HR, administration, project management, vigilance-related
functions, and other key operational areas where awareness of anti-bribery practices is essential.

The program was facilitated by Sh. Rajeev Gupta, an experienced trainer and subject matter expert from
M/s Allied Boston Pvt. Ltd., Noida. The faculty effectively explained the concepts of ISO 37001 through
practical examples, case studies, and interactive discussions. Participants appreciated the faculty's command
over the subject and clarity of presentation.

A 02-Day Training program on “Safety Awareness & Emergency Preparedness”

- i _ Safety awareness and emergency preparedness are essential
@l'l-'AK_S_nHSHI-L_IA : elements of an effective and responsible workplace
uvu’:‘,‘:}“#‘;‘:&‘;fﬂiﬂ&imﬁ'mm' ==~ environment, particularly in industrial and operational
gt i establishments where employees are exposed to various
occupational and operational risks. With a view to fostering a
¥ proactive safety culture and enhancing employees'
A= preparedness to respond effectively to workplace
emergencies an awareness training program on “Safety
. Awareness & Emergency Preparedness” was organised from

1Oth to 11th June 2026 at THDCIL’S Takshshlla— Sustainable Livelihood & Community Development Centre,
Rishikesh for workmen & supervisors posted at Rishikesh Unit.

The program aimed to help participants see safety as a way of life and to reinforce that everyone has a
responsibility to create and maintain a safe environment for themselves and others. It also aimed to enhance
safety awareness among employees and develop their preparedness to respond to emergencies effectively.

The program was attended by Workmen and Supervisors from different departments viz. HR, Finance, MPS, PR,
Vigilance, Design, Cost Engg, OMS, etc. at Rishikesh unit. The diverse participation enabled the sharing of
experiences and practical challenges related to safety across different work areas.

The program was facilitated by Sh. Gurpreet Singh and Sh. Aryan from M/s Safety Circle Pvt. Ltd., Chandigarh,
both experienced professionals in the field of occupational health, safety, and emergency management. The
faculty members effectively delivered the sessions on Fire Safety, Electrical Safety, Chemical Hazards, Road
Safety, Emergency Response, Safe Work Practices, and Accident Prevention, through a blend of theoretical
concepts, practical illustrations, case studies, and group interactions.

The program reinforced THDCIL's commitment & strategic objectives towards maintaining a safe, healthy and
accident-free work environment through continuous learning and a strong culture of safety.

A 03-Day Outbound program for SAIL Employees in collaboration with SHRM

As part of THDCIL's strategic revenue generation initiatives
and its continued endeavour to establish the HRD Centre,
Rishikesh as a premier learning destination for technical
professionals across industries, a 03-Day Outbound Technical
Training Program was successfully organized from
11*" to 13™ June, 2026 at THDCIL’s Takshshila- Sustainable
Livelihood & Community Development Centre, Rishikesh, for
employees of Steel Authority of India Limited (SAIL), in
collaboration with the Society for Human Resource
Management (SHRM).

AU it safadiad|
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The program witnessed the enthusiastic participation of around 31 executives from various SAIL plants,
projects and units, providing them with a unique opportunity to gain insights into the hydro power sector and
interact with experienced professionals from THDCIL.

The program adopted an experiential learning methodology by integrating intensive classroom sessions with an
extensive technical visit to the Tehri Dam and Hydro Power Station, thereby enabling participants to bridge
theoretical concepts with practical exposure. The classroom session was delivered by THDCIL's experienced in-
house faculty members, Sh. Pramod Kumar, Deputy General Manager (MPS) & Smt. Anamika Budlakoti, Senior
Manager (Social & Environment).

Adding a unique dimension to the program, participants also undertook a one-day exclusive Jungle Safari at
Rajaji National Park, Uttarakhand, offering an opportunity to experience the rich biodiversity and natural
heritage of the region.

Such collaborative programs with leading Public Sector Enterprises through reputed professional bodies like
SHRM strengthen institutional partnerships while showcasing THDCIL's technical expertise, experienced faculty
and world-class training infrastructure. The success of this program reaffirms the HRD Centre's commitment to
becoming one of India's most preferred training hubs for technical, managerial and leadership development,
fostering knowledge sharing, professional excellence and cross-sectoral collaboration across organizations
from diverse sectors.

qﬁmﬂ%ﬁmammﬁkmwm

STl e H 23 S, 2026 @hi Teh fGaEiT fget ehIRITeT ehl SITatsT feham |
ot foie AR I1g, g Hgvseeh (TRATSTHT) = HBT J&F a<hr 4t fasd $AR
M1, Jd HgRIch [HeLIeh, hea I SidTe &1, A5 feeeil ohl *MfeT e grTiAa foRan|
I<h @l AT ohl faw ISTHINT H =1 Utenifirehl U famrg! fgdt ummfa Raic <hr
| SR TR 3eTiRd 7| ShrALMe | 3f dd §T 28 siferepial/sHaniat 3 ufasmr
g R @ & AT Rl off gerda g A0, wfs ) aiferd & srfarmer &
GTeT fhdT iR IURAT chlfHehl ohl ASTUTST & Heifdd Fa-T Ulenfichl ol 3R

= AR Y AT T
Hﬂﬂuﬁﬁrﬁﬁﬁﬁ%ﬁmﬁﬁwaﬁmam@aﬁmsﬂ?wu&umEﬁrﬁmtrqg ISTHTST H T Ulenfivehl $iiR

faTet fedt umrid RUiE 9 Gaiferd STHehRY chl TRIEAT <hl| Tgdl ShRIRMTET ehl QuidT Y& ehed gU &Y facfiu AR fgadt, 3u
HETUeh (AT HHTY/ISTHINT STieehRY) H THB &I b, IUTRIT [T9rmeel gd aut UfdWril shifHehl 1 STHR <<h
3 TS AT fohaT|

THDCIL Celebrates Sportsmanship and Wellness through Summer Sports Event 2026

Promoting a healthy, energetic, and inclusive workplace culture, THDCIL successfully organized the Summer
Sports Event-2026 from 12th -19th June, 2026 for employees and their families.

The Summer Sports Event 2026 commenced with a homage to the late Sh. Jaspal Rana , one of India’s
renowned shooters and inspirational sport’s icon. The event was thereafter inaugurated by
Dr. A. N. Tripathy, CGM (HR&A and CC). In his inaugural address, Dr Tripathy emphasized the importance of
sports in promoting physical fitness, mental well-being, teamwork, discipline and a balanced lifestyle.

With over 90 participants, the week-long event featured exciting competitions in Chess, Carrom, Table Tennis,
and Badminton, bringing together employees, spouses, and wards to showcase their talent, teamwork and
sporting spirit. The event concluded on 19 June, 2026 leaving behind cherished memories, stronger bonds, and
renewed enthusiasm for healthy living.

AU it safadiad|
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TR
RRBE, TR

RN ESE

dugdith Adte dahar vaifAeeE ‘duifeaY, wfther grT a1 doe vd faeE guarig
T ATV

SITTSIET TSIt dlthaR THHATRM 'ASTieaT, Ff¥ehel gRT 26 S, 2026 ohl S ATE hl d&ch TSI hi 8| 39 aER KR i
Gt S ShedT g Sit o IR | {dars IHRIg Sratfsid fehar ma|

hIIchH <h BT dSTRa=T i I chl TS| T ITER UR el chl J&H TRIeIhT, STHAT Goll T A ! eheUHT g bl A UgHT
3, ITch YES Ud Ivodd Jiasg & felw g(erm™Td Td 9418 &f| Wfa-fRig & U d I8 Teh UleT Ud IUgR He fohar |

el <hl ths &l - AT G h F1Y &A1Y 7Y (U YagRd 3R JTEITR Uedl ehl TS fhdT, fhe OR aTdTaror ehl Higeh s
f&aT| 39 91g & TRfeeh gRT ANl aaid o "9-[fHa Fer o1 IgTe fohar maT| wRichd | 9t gewrst = deter gd s
ARSI Well ehl RUR 3G foldT| 39 3Gk R Udh ATg il dig 39 IR i S A18 J ST G313t ol S guieet™ o
1Y AT 7| Eg, ATHIAT 3R GIAAT ¥ 9RYR Tg hrichA Gl o fIg A1 o 77|

AR ST AfgeT aTd hl STt GRT JRIT0T HRIShH kT STtSIH

R . o i

05 S, 2026 ol fegdt uiRatsrHr g H JERIgu
hRIchH <Rl SIS fohdT AT | IduyH R AHTthad Afgel aeTd <l sreer, siiFdt AfY dxdare gRT 981 ey aRfY
SHTTherd HigeTl aeTdl chl Geear3il el Gralferd fehar mam | I514 hgl foh g&1 charet gaferor et Hdfeld 3@ &1 Aread gt 76l 8, dfeh
3 areft difeat & forw w@es vd WRfSd vfasg Y sy e”igR oft §1 361 Toft & oifdes & 91fdes diter e e 3k TRefor vd
Gae T Hehed o= <Rl STgTH fohar| IgiA el foh Uepfd o ufd gt wieRY dhaet gerRiuer aes difAa a8t gi-t =nfay, sfeeh
e 7T e it g et ud dreror oft I &Y smasae g1 R Sifftha afger o 6 gewnsit grr fafda venfaat
oh GTeT AT U0 e TTaROT TRETUT AT TesT fAT | ERITUT Shrfehd H dRIAT SHifthered Afge aere hi Juregen st afeyar 91g,
epiaTee, S it arawT, shwdt [ aroras, sfiwdt ufasm dem, siiwd sifvenr wom, sfvdt smenier, sfiwedt i e enfe
30T 351 |
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AT o1 aRf= Siifhad AfgeT a9 ‘A 2Afh—2026’ o 3iatfd URumerh 93 vd

o, HEP T / i R L s

= i 13] e [ ] -~ 3 4 i

. iy i A i / y i - g o~ w e §

B @ B A / 'Ltu - A b= > :.I- 2 q‘?ﬁ b :,,;Il."."S E 7 -:-I*. !i
Al W ’ I ' j l-",f.;' . 3 % Ll e % & i‘ jf" -‘-L

o - o I i o - g e By o
"'%*}%h R A A - : B e

JIgasidt sfgar faffids gRT U= shiuiRe gHTfSieh ITREIRIE h 3idifd Ugel ‘AR 1h—2026’ ol ST fhdT TaT| ShRichH
& Iiaid fegt RS o TR SMithad AfgdT oot hl 3reger, shtudl AfY duare & arierl & aoia ht gt gRl
ufayrtl BEstt o Jaiiior fdeard gq Oy a3 ge fafa= uronerdt nidfafeat e s fehar mam| ehrkiehd & SR aiT
IThaY AfgdT Td hi Ge13Tl gRT BEHATST o 1Y GdTalHc Ud UReh 97 IAfoid fohu U, [SiH Iisrer fifsar ta gexde &
Wigd IuahT qur ITH St ufeharstt ud araenaat iR fasiy &u & arfesi= ue forar man| 59 a7 o1 Iexa sEsi &t f3fSied
qregHt o Ufd SIeeh F9H1, 39k JRiSd IuaT dht wgT farffia eer qur 328 [WeR Td g Aries a1 & forg ORa
<h<-AT YT|

Ge13T gRT BES & folg fafad U o |Hg Wdl, T Tidfatdar, <9 fafed gfertadist qum A-Rsien Uiaaiivdrat <
ot smrate forar mar| ary gt it ufawiat ot e vd €t fohed oft faaRka di 18, ed 37 @rey, W<sdar 14
R&T{OTeh HTIIhAT3Tl ehl UIcHTE fAcT Teh| 39U HTER UR dRAHT SAIThad Afgell eTel chl JuTedel HiAdt GfEar I1g, shivreen
st it areR, sidt AT arords, sidt srdar dar, sfiadl sifvent rom, sitwdt smerien, shwdt siferdar fgadl, sfadt dian
T[T 3MTie; b Iufedd Bl |

headididt 7 sitenfier gren g a-a Sy faae wR fagty g«

STl UR a1 faggd uiaie = (ehgddidrdl) | 10 gd 11 S, 2026 ol siteniien
R, AFd G199 fAehTd, hHARY ShedTor a1 UL f-eh iafafdat i aeter & 13
39 qR WR gt gfear faftde & g Agmeys (A1.4. Ud U, 9 &, 4.)
3. Q.TA. Rurdl qur 3TwR "geYch (ATg S9rye) ot gt udre urt A aiRate =
AT-g GareF deelt afafafey i SRt ure |

THIET o SR {30 T4 &5, il Ud 319 UHE Rl T [A<ieror fohar mar qer
SeRTRAT Td HHTTRAT & 1Y HTG WU R H1d TR, Iuctey Yaursit gd
gITal WR Tl bl TS| deh | 3enfieh JRe ot daid WAfAehdT ¢, 91 hREAT &
YHTET STIUTT, hHTRT ShedT0T, YIRNETUT TAT AT HHTY fdehtd i 3R 3 oo
I R faw 7 fea mam|

headiditt & wrafera aikaR & Hifaar saRst iR &1 URY

ol I= a9 fag[d URIISHT & AdiF hrierd URER H URIISHT chl IUTeddl qd
T I UER & gge 9 & S8 @ Hifda wavst iR T R R me
T — $it 1. <h. A8 gRT fohdl 71| §9 hIHR | huaIdiUt chl IueTieddl, U@ hrishAl Ta
. .. fater= wfafafdat o defad TaeRt & ary-ary fagd &, drdsi-ch IUshAl, TRARL
Hifral ga ot &3 o IHaHRIeh vl 9SSt Agayul STHhTRAl UGiRId hl SITeet|
g Ugdl hHAIRAT Ud 3Tidehl bt URANSAT &l TIfd 9T Kol & i Adi-dq
Tttt & HTd I g Teh UHTA! A< oh &Y H h1d hedil| 3H STER GR URGISTAT
UHE - S8 Ugcl hl TRIGAT Shd §U 59 TS hl IuIdl eh THTel Uei= auT I
Qd AT HISIT he <hl {20 & Teh AUl cheH SdT| hRishH H $it % o< fawm,
TR ATy, # [ty AR fgadl, Iu Agmee (Ag T919-), it dsita Fifeara
gigd aRkE fYehRt Td hHIRT IUleAd B
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Introduction of Doubly Fed Induction Generators (DFIG) into the

Hydropower Sector of India

Beyond the Desk

Brief introduction of How DFIG is Used in Wind Power

Basic Idea: A DFIG (Doubly Fed Induction Generator) is used in wind turbines to
convert variable wind energy into electrical energy efficiently, while allowing
variable speed operation.

In a DFIG-based wind turbine, the stator is directly connected to the grid, while the
rotor is connected through power electronic converters, allowing control of rotor
currents at slip frequency. This arrangement enables variable speed operation,
which helps in extracting maximum energy from fluctuating wind speeds. The

converter also allows independent control of active and reactive power, improving Sh. Ashis Ranjan
grid stability and voltage regulation. Due to its ability to achieve high efficiency with  Engineer (Mech.), MPS Dept.
only a partially rated converter, DFIG has become a preferred choice in modern Rishikesh

wind energy systems.

1.Why PSPs are needed?
Pumped Storage Plants (PSPs) were introduced to address the mismatch between electricity generation and
demand, particularly the variation between peak and off-peak load conditions. During periods of low demand,
excess electrical energy is used to pump water from a lower reservoir to an upper reservoir, effectively storing
energy. During peak demand, this stored water is released to generate electricity, ensuring reliable power supply.
PSPs also play a crucial role in enhancing grid stability, supporting frequency control, and facilitating the
integration of renewable energy sources like solar and wind, which are intermittent in nature. Thus, PSPs act as
large-scale energy storage systems, improving the overall efficiency and flexibility of the power system

2.Why DFIG is needed in Hydro Power Sector (especially PSPs)?
The use of DFIG (Doubly Fed Induction Generator) technology in the hydro power sector, particularly in advanced
pumped storage plants (PSPs), is driven by the need for greater efficiency and operational flexibility. Unlike
conventional synchronous generators that operate at fixed speed, DFIG enables variable speed operation, allowing
turbines and pumps to run at their optimal efficiency under varying water head and load conditions.

3.Basic Electrical Engineering Concepts before proceeding with DFIGs working:
a. Faraday’s Law of EMF:
The law states that an electromotive force (EMF) is induced in a conductor whenever the magnetic flux linked with
it changes. If the conductor is closed, the induced EMF flows as current in the conductor.
b. Lorentz Force:
It is the force experienced by a charged particle or a current-carrying conductor when it is placed in a magnetic
(and/or electric) field. This force is responsible for producing motion or torque in electrical machines like motors.
c. Slip(s) & Slip Frequency (F,):
Slip(s) is defined as the per-unit difference between the synchronous speed and the mechanical speed of the
rotor. s =(Ns-N;)/ N
Ns = Synchronous Speed i.e., speed of stator’s rotating magnetic field, N, = Actual mechanical speed of rotor
Slip Frequency (F,) is the frequency of the rotor current, which arises due to the difference between rotor speed
and synchronous speed (slip). It is given by the relation:

F.=sxF; Here, ‘s’ is slip and ‘F¢’ is stator frequency.

4.How DFIG works in Modern Age PSPs:
In modern Pumped Storage Plants (PSPs), unlike conventional fixed-speed synchronous machines, the stator of the
DFIG is directly connected to the grid, while the rotor is connected through a back-to-back power electronic
converter consisting of a Rotor Side Converter (RSC), a Grid Side Converter (GSC), and a DC-link capacitor. During
startup, the converter injects controlled currents into the rotor, allowing the machine to accelerate smoothly and
operate either in generating mode or pumping mode. The converter continuously controls the rotor current
magnitude, frequency, and phase angle so that the rotor magnetic field remains synchronized with the stator
magnetic field even when the mechanical speed varies. This enables the PSP to operate efficiently under varying
water head and load conditions. The DFIG also provides independent control of active and reactive power, allowing
rapid response to grid frequency and voltage fluctuations. As a result, DFIG-based PSPs offer improved energy
efficiency, enhanced renewable energy integration, better frequency regulation, and greater operational flexibility
compared to conventional fixed-speed pumped storage systems.
In a Doubly Fed Induction Generator, the VSI (Voltage Source Inverter) is the heart of the power electronic
converter system. It controls the rotor currents so that the hydraulic turbine can operate at variable speed while
still supplying constant-frequency power to the grid.
Where VSl is Used in DFIG:
A DFIG normally has stator directly connected to grid and rotor connected through a back-to-back converter.
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This converter consists of. Machine Side Converter (MSC), Grid Side Converter (GSC) & DC link capacitor between
them.

Machine Side VSI (MSC):
The Machine Side Converter injects AC current into rotor winding and its functions are:

(i) Control Rotor Magnetic Field: The VSI generates rotor currents at slip frequency. This controls rotor flux,
electromagnetic torque & generated power.

(i) Maintain Constant Grid Frequency: Varying water head and load condition changes turbine speed continuously.
But grid requires fixed frequency i.e., 50 Hz. The VSI adjusts rotor excitation frequency, so stator output remains
synchronized with grid.
Grid Side VSI (GSC):
The Grid Side Converter mainly maintains constant DC-link voltage, transfers slip power to/from grid, improves
harmonics and power quality.
DC-link capacitor:

It maintains stable DC voltage and stores temporary energy, it balances power between MSC and GSC, reduces
harmonics and ripple and it supports bidirectional power flow and improves converter and system stability.
Main Purpose of VSI:
The VSI converts DC power into controlled AC power. It controls voltage magnitude, frequency, phase angle,
direction of power flow. This allows independent control of active power, reactive power, rotor excitation.
Power Flow Through VSI (important):
a) Sub-synchronous operation; (N, < Ny), When the rotor speed N, is less than the synchronous speed Ny, the rotor
magnetic field does not automatically rotate in synchronism with the stator magnetic field. In a DFIG-based wind
turbine, proper electromagnetic coupling requires both magnetic fields to rotate at the same synchronous speed
with respect to the stator reference frame.
The difference (Ns-N,)is called the slip speed. To compensate for this difference, the Voltage Source Inverter (VSI),
particularly the Machine Side Converter (MSC), injects rotor currents at the slip frequency into the rotor circuit. This
injected rotor current produces a rotor magnetic field that rotates relative to the rotor at slip speed. As a result, the
combined effect makes the rotor magnetic field rotate at synchronous speed N; , thereby maintaining
synchronization with the stator magnetic field. This synchronization enables proper electromagnetic induction and
controlled power transfer between rotor and stator. Under normal generating operation of the DFIG, power is
delivered from the stator directly to the grid, while the converter also handles slip power through the rotor circuit.
b) Synchronous operation; (N, = N;), When the rotor speed is equal to the synchronous speed, the slip becomes
zero. Under this condition, the rotor magnetic field and stator magnetic field rotate at the same speed, ensuring
proper magnetic coupling and electromagnetic induction.
Since the slip is zero, no slip power is exchanged through the rotor circuit. Therefore, ideally, no active power flows
between the rotor and the grid through the converter. The stator delivers the generated power directly to the grid.
In this operating condition, the rotor-side converter (MSC) injects only the small excitation current required for
control purposes and does not process significant active power. Thus, the DFIG operates similarly to a synchronous-
speed machine, although it is still fundamentally an induction generator, not a true synchronous generator.
c) Super-synchronous operation; (N, > N;), When the rotor speed is greater than the synchronous speed , the DFIG
operates in the super-synchronous mode. In this condition, the slip becomes negative. Since the rotor rotates
faster than the synchronous speed, synchronization between the stator and rotor magnetic fields must still be
maintained for proper electromagnetic induction.
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To achieve this, the rotor-side converter (MSC) injects rotor currents at a frequency corresponding to the negative
slip. This ensures that the rotor magnetic field remains synchronized with the stator rotating magnetic field. In
super-synchronous operation, the phase of rotor power reverses compared to sub-synchronous operation. As a
result, excess slip power from the rotor circuit is transferred through the converter back to the grid.
The power flow is: Rotor-»>Converter-Grid. Thus, during super-synchronous operation, electrical power is supplied
to the grid from both: the stator directly, and the rotor through the back-to-back converter system. It is important
to note that the converter does not physically “slow down” the rotor magnetic field. Instead, it controls the rotor
current frequency and phase so that the resultant rotor magnetic field rotates at synchronous speed with respect
to the stator field, thereby maintaining proper electromagnetic coupling and induction. This is one of the major
advantages of incorporating DFIG technology in power generation with variable input.

e Physical Significance of Variable Speed:
This is a core concept in understanding a DFIG (Doubly Fed Induction Generator)—how the rotor magnetic field
relates to the actual mechanical rotation of the rotor.
A. Key Relation: The rotor magnetic field speed with respect to stator must always equal synchronous speed. That
means: Neq= Ny + Ng;p , Where:

* Nseoq = rotor magnetic field speed seen from stator

e N,=actual rotor mechanical speed

e Nqip = slip speed produced by injected rotor frequency. And this total always equals synchronous speed:
Nfieta = Ns= N+ Nygjip
B. Physical Meaning:
Imagine: synchronous speed = 1500 RPM, rotor actual speed = 1450 RPM and Difference is 50 RPM
So, converter injects rotor current producing a magnetic field rotating at 50 RPM relative to rotor. Therefore the
rotor iron rotates at 1450 RPM, rotor magnetic field moves 50 RPM ahead inside rotor and total field speed =
1500 RPM. So, stator “sees” a perfect synchronous rotating field.
Summary:
DFIG provides independent control of active and reactive power, enhancing grid stability, voltage regulation, and
frequency support. Its fast response capability makes it highly suitable for modern power systems where dynamic
load balancing is essential.
Hence, DFIG-based PSP technology combines hydroelectric storage capability, power electronic control, variable-
speed operation. It significantly enhances:

e operational flexibility,

e renewable integration,

e frequency control,

e and overall grid stability.
Therefore, DFIG is considered one of the key technologies for next-generation flexible pumped storage power
plants.
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Sh. Sandeep Singhal, Executive Director (Technical), superannuated from THDC India
Limited on 30th June, 2026 concluding an illustrious career of over 36 years of
dedicated service to the Corporation.

Joining THDC India Limited in 1990, Sh. Singhal made significant contributions to the
organization's growth through his technical excellence, visionary leadership, and
unwavering commitment. As Executive Director (Technical), he provided strategic
leadership to the Design—-Civil & Electro-Mechanical, Geology & Geotechnical (G&G),
Operation Management Services (OMS), Research & Development (R&D), and Services
Departments, playing a pivotal role in strengthening THDCIL's technical capabilities and
project excellence. In recognition of his exemplary leadership and outstanding
contributions to THDC India Limited and the power sector, he was honored with the
Gaurav Award-2024. His contributions to THDCIL will always be remembered.

Er. S.K. Chauhan, Chief General Manager (Business Development), superannuated from
THDC India Limited on 30th June, 2026, after rendering over 36 years of dedicated service
to the Corporation.

Joining THDCIL in 1990, Sh. Chauhan contributed to various areas including design &
engineering, construction management, project planning, quality assurance, safety,
research & development, and business development. He played an important role in the
rehabilitation of Tehri villages, the execution of major hydropower projects, and the
promotion of innovation through THDCIL's Research & Development initiatives, including
the filing of the Corporation's first Intellectual Property Rights (IPR) applications.
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	बीता माह संगठन के लिए अनेक महत्वपूर्ण कार्यक्रमों, तकनीकी उपलब्धियों, सामाजिक पहलों तथा कर्मचारी सहभागिता से परिपूर्ण रहा। इन सभी गतिविधियों ने न केवल संगठन के कार्यों को नई गति प्रदान की, बल्कि टीम भावना, सीखने की संस्कृति और सामाजिक उत्तरदायित्व के प्रति हमारी प्रतिबद्धता को भी सशक्त किया।
	Generating Power...Transmitting Prosperity...
	प्रबंध निदेशक का संदेश
	सिपन कुमार गर्ग प्रबंध निदेशक
	मनःप्रशमनोपायो योग इत्यभिधीयते। The recourse to pacify the mind is called yoga.
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	THDCIL Successfully Lowers and Installs Unit-1 Main Inlet Valve at 444 MW VPHEP
	मनःप्रशमनोपायो योग इत्यभिधीयते। The recourse to pacify the mind is called yoga.
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	THDC India Limited Achieves Key Milestone with Commencement of Property Survey at Kalai-II HEP
	"Every major infrastructure project reaches defining moments that shape its future. For the 1200 MW Kalai-II Hydro Electric Project (HEP), one such milestone was achieved on 30 June, 2026, when the survey team of the State Authorities along with THDC India Limited, successfully measured the first residential house at Zero Point near Samdul Village, marking the formal commencement of the Property Survey in the project's notified submergence area." The commencement of the Property Survey was made possible through sustained engagement and mutual trust among THDC India Limited (THDCIL), the District Administration, community representatives and the Project Affected Families (PAFs). Following a series of meetings, discussions and deliberations, including the meeting chaired by the Deputy Commissioner, Anjaw on 09 June, 2026, a broad consensus was reached on several developmental, livelihood and rehabilitation-related initiatives, paving the way for the successful resumption of the Property Survey. These initiatives were proactively pursued under the leadership of THDC management and the guidance of Head of Project, Kalai-II, with a focused approach towards expediting project implementation while maintaining stakeholder confidence and ensuring timely execution of the Project. The agreed initiatives include establishment of an In-House Vocational Training and Skill Development Centre at Hawai to enhance the employability of local youth, preference to eligible local contractors and Project Affected Families in suitable CSR/LADP works, upgradation of the Community Health Centre (CHC), Hawai, promotion of locally designed Mishmi traditional houses under the Rehabilitation & Resettlement Plan, promotion of tourism and adventure activities, establishment of check posts, implementation of biodiversity conservation measures, and rehabilitation and livelihood restoration in accordance with the provisions of the RFCTLARR Act, 2013. The first property measurement on 30 June 2026 symbolized more than the beginning of a technical exercise; it marked the start of a transparent and participatory process towards fair Rehabilitation and Resettlement (R&R). The survey was led by Sh. T. K. Kotiyal, Deputy General Manager (Civil), and                   Sh. Akash Bhatt, Field Engineer (Civil), in the presence of Sh. Vikhelum Bellai, Assistant Commissioner, District Administration officials, representatives of the PAFs and members of the local community. This milestone reflects THDCIL's commitment to implementing the Kalai-II Hydro Electric Project with transparency, stakeholder participation and inclusive regional development while maintaining the project implementation schedule through close coordination with all stakeholders.
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	विद्युत उत्पादन हमारी कटिबद्घता...समाज का विकास हमारी प्रतिबद्धता...
	संसदीय राजभाषा समिति की दूसरी उपसमिति ने कोटेश्वर कार्यालय का राजभाषा निरीक्षण किया
	टीएचडीसी इंडिया लिमिटेड द्वारा विक्रेता विकास कार्यक्रम का सफल आयोजन
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	टीएचडीसी के कारपोरेट कार्यालय सहित सभी परियोजना एवं यूनिट कार्यालयों में अंतरराष्ट्रीय योग दिवस उत्साहपूर्वक मनाया गया
	टीएचडीसी इंडिया लिमिटेड ने 21 जून, 2026 को कारपोरेट कार्यालय सहित अपनी सभी परियोजनाओं एवं यूनिट कार्यालयों में 12वां अंतरराष्ट्रीय योग दिवस उत्साहपूर्वक मनाया। निगम के सभी कर्मचारियों और उनके परिवार के सदस्यों ने अंतर्राष्ट्रीय योग दिवस में बढ़-चढ़कर सहभागिता की तथा योगाभ्यास के माध्यम से स्वस्थ, संतुलित एवं सकारात्मक जीवनशैली अपनाने का संकल्प लिया। कार्यक्रम ने कर्मचारियों के शारीरिक, मानसिक एवं भावनात्मक कल्याण को प्रोत्साहित करने तथा स्वास्थ्य एवं वेलनेस की संस्कृति को सुदृढ़ बनाने के प्रति टीएचडीसीआईएल के समर्पण को रेखांकित किया। इस अवसर पर श्री सिपन कुमार गर्ग, प्रबंध निदेशक, टीएचडीसी इंडिया लिमिटेड ने इस साल के अंतर्राष्ट्रीय योग दिवस की थीम, "स्वस्थ आयु के लिए योग" (Yoga for Healthy Ageing) के महत्व पर ज़ोर दिया। श्री गर्ग ने कहा कि योग जीवन जीने का एक ऐसा समग्र तरीका है जो शारीरिक फिटनेस, मानसिक स्वास्थ्य, भावनात्मक संतुलन और आंतरिक सामंजस्य को बढ़ावा देता है। उन्होंने कर्मचारियों और उनके परिवार के सदस्यों को एक स्वस्थ, खुशहाल और संतोषजनक जीवन जीने के लिए योग को नियमित रूप से अपनाने के लिए प्रोत्साहित किया। कार्यक्रम की शुरुआत अंतर्राष्ट्रीय योग दिवस के अवसर पर माननीय प्रधानमंत्री श्री नरेंद्र मोदी के संबोधन के लाइव प्रसारण से हुई, जिसके बाद विशेषज्ञ प्रशिक्षकों द्वारा कॉमन योग प्रोटोकॉल सत्र आयोजित किया गया। ऋषिकेश स्थित कॉर्पोरेट कार्यालय में श्री एल. पी. जोशी, मुख्य तकनीकी अधिकारी ने उपस्थित अधिकारियों व कर्मचारियों को संबोधित करते हुए योग को मानवता के लिए भारत का अमूल्य उपहार बताया, जो भौगोलिक सीमाओं से परे जाकर स्वास्थ्य और कल्याण के लिए एक वैश्विक आंदोलन के रूप में उभरा है। इस आयोजन में लचीलापन, एकाग्रता और बेहतर सेहत के लिए कई तरह के आसन, प्राणायाम और ध्यान की तकनीकें शामिल थीं। कर्मचारियों और उनके परिवार के सदस्यों ने योग सत्र में पूरे उत्साह के साथ भाग लिया, जो एक स्वस्थ जीवनशैली के प्रति उनकी प्रतिबद्धता को दर्शाता है। इस अवसर पर डॉ. अमर नाथ त्रिपाठी, मुख्य महाप्रबंधक (मा. सं. एवं प्रशा. व केन्द्रीय संचार), श्री अजय गोयल, मुख्य महाप्रबंधक (एमपीएस, समन्वय कार्यालय देहरादून) और निगम के अन्य वरिष्ठ अधिकारी भी मौजूद रहे। अंतर्राष्ट्रीय योग दिवस के कार्यक्रमों ने कर्मचारियों की सेहत और भारत की समृद्ध सांस्कृतिक विरासत को बढ़ावा देने के प्रति संगठन की प्रतिबद्धता को और मजबूत किया।
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	विद्युत उत्पादन हमारी कटिबद्घता...समाज का विकास हमारी प्रतिबद्धता...
	टीएचडीसीआईएल ने अपने सभी परियोजना एवं इकाई कार्यालयों में 12वें अंतरराष्ट्रीय योग दिवस का उत्साहपूर्वक आयोजन किया
	THDCIL Conducts Eye Care Awareness Program and Free Eye Screening Camp
	In line with its commitment towards employee welfare and preventive healthcare, THDC India Limited organized an Eye Care Awareness Talk and Free Eye Check-up Camp on 08 June 2026 at Rishikesh in association with Rahi Netra Dham, Dehradun. Sh. Sipan Kumar Garg, Managing Director, THDCIL, highlighting the importance of employee health and well-being, added that THDC India Limited continues to foster a healthy and productive work environment, reinforcing its commitment to the holistic wellness of its workforce. Sh. Garg added that the initiative served as an effective platform for promoting awareness about preventive healthcare practices and the importance of timely diagnosis and treatment. As a part of program, an awareness session on “Eye Care Awareness, Preventive Practices and Addressing Common Eye-Related Concerns” was also organized at the Officers' Club Rishikesh. During his inaugural address, Sh. L. P. Joshi, CTO, THDCIL emphasized that awareness and early diagnosis are key to preventing vision-related disorders and commended the organizers for conducting the eye screening camp and awareness session. Shri Neeraj Verma, Executive Director (C&MM and CP), Dr. Amar Nath Tripathy, Chief General Manager (HR&A and CC), Shri U. D. Dangwal, General Manager (Civil-Design), Dr. Vibha Choudhary, CMO, THDCIL along with other senior officers of THDCIL were also present during the occasion. The session was conducted by renowned eye specialists Dr. Chintan Desai and Dr. Mohit Garg from Rahi Netra Dham, Dehradun, who shared valuable insights on eye health, preventive care, healthy lifestyle practices and the management of common eye-related concerns. The camp was successfully conducted and benefited employees and their family members. A total of 77 individuals underwent eye examinations and received expert consultation and guidance regarding eye care and treatment.
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	THDCIL Reinforces Commitment to a Greener Future on World Environment Day 2026
	THDC India Limited celebrated World Environment Day 2026 with great enthusiasm and commitment across its Corporate Office in Rishikesh, as well as at all project sites and regional offices. On this occasion, Sh. Sipan Kumar Garg, MD, THDCIL, stated that the theme "Inspired by Nature. For Climate. For Our Future." serves as a powerful reminder that nature holds the solutions to many of the challenges posed by climate change.  Sh. Garg emphasized that THDCIL remains steadfast in its commitment to sustainable development and clean energy generation, contributing to India's climate goals while strengthening the nation's energy security. He further added that THDCIL continues to integrate environmentally responsible practices across all its operations and projects, reaffirming its commitment to building a greener, more resilient and sustainable future for generations to come. At THDCIL Corporate Office, Sh. Neeraj Verma, Executive Director (C&MM and CP) THDCIL, administered the World Environment Day pledge, wherein employees reaffirmed their commitment towards environmental conservation, climate responsibility and sustainable living. Dr. A. N. Tripathy, CGM (HR-Admin, CC), Sh. Ajay Garg, CGM (Finance) and Sh. H. K. Jindal, GM (S&E) along with other senior officers of THDCIL were also present during the event. The pledge ceremony was followed by a plantation drive at the Corporate Office, Rishikesh, and simultaneously across all THDCIL projects, units and regional offices.
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	25 दिवसीय सशक्तीकरण कार्यक्रम के साथ टीएचडीसीआईएल, खुर्जा में मिशन शक्ति-2026 का सफल समापन
	टिहरी परियोजना में ‘मिशन शक्ति–2026’ कार्यक्रम का आयोजन
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	विश्व रक्तदाता दिवस पर रक्तदान शिविर का आयोजन

	विश्व रक्तदाता दिवस के उपलक्ष्य में टीएचडीसी की विष्णुगाड-पीपलकोटी जल विद्युत परियोजना में 12 जून, 2026 को रक्तदान शिविर का आयोजन किया गया। उक्त शिविर का शुभारंभ श्री अजय वर्मा, कार्यपालक निदेशक (परियोजना) द्वारा किया गया। रक्तदान शिविर में टीएचडीसीआईएल, सीआईएसएफ, एचसीसी तथा अन्य सहयोगी संस्थाओं के अधिकारियों एवं कर्मचारियों ने उत्साहपूर्वक सहभागिता करते हुए कुल 55 यूनिट रक्तदान किया। शिविर के सफल संचालन में उत्तराखण्ड ब्लड डोनेशन सेंटर की टीम ने महत्वपूर्ण सहयोग प्रदान किया। इसके साथ ही 19 जून, 2026 को टीएचडीसी इंडिया लिमिटेड के कॉरपोरेट कार्यालय, ऋषिकेश के निरामय स्वास्थ्य केंद्र में अखिल भारतीय आयुर्विज्ञान संस्थान (AIIMS), ऋषिकेश के सहयोग से रक्तदान शिविर का आयोजन किया गया। कार्यक्रम का शुभारंभ डॉ. ए. एन. त्रिपाठी, मुख्य महाप्रबंधक (मा. सं. एवं प्रशा. व के. सं.) द्वारा किया गया। इस अवसर पर डॉ. विभा चौधरी, मुख्य चिकित्साधिकारी व अन्य अधिकारी/कर्मचारी उपस्थित रहे। रक्तदान शिविर में कुल 101 लोगों ने प्रतिभाग किया जिसमें से 81 लोगों ने रक्तदान किया।
	टिहरी परियोजना में आई.एम.ए. ब्लड बैंक, देहरादून के सहयोग से     02 जून, 2026 को चिकित्सालय, भागीरथीपुरम में स्वैच्छिक रक्तदान शिविर का सफल आयोजन किया गया। शिविर का उद्घाटन मुख्य महाप्रबंधक (टिहरी कॉम्प्लेक्स), श्री आर.आर. सेमवाल के कर-कमलों द्वारा किया गया। इस अवसर पर अधिकारियों एवं कर्मचारियों में रक्तदान के प्रति उल्लेखनीय उत्साह एवं जनसेवा की भावना देखने को मिली। रक्तदान शिविर में कुल 118 रक्तदाताओं ने स्वेच्छा से रक्तदान किया, जिनमें 112 पुरुष एवं 6 महिला रक्तदाता शामिल रहे।
	खुर्जा परियोजना में हेल्थ कैम्प का सफल आयोजन
	खुर्जा परियोजना में अधिकारियों, कर्मचारियों एवं उनके परिजनों के स्वास्थ्य कल्याण हेतु               17 जून, 2026 को एक हेल्थ कैम्प का आयोजन किया गया। यह शिविर बीएलके-मैक्स सुपर स्पेशलिटी हॉस्पिटल, नई दिल्ली के सहयोग से परियोजना परिसर स्थित सरस्वती अतिथि गृह में संपन्न हुआ। कार्यक्रम का शुभारंभ मुख्य अतिथि श्री बिनोद कुमार साहू, मुख्य महाप्रबंधक (परियोजना) द्वारा दीप प्रज्ज्वलित कर किया गया। श्री साहू ने बीएलके-मैक्स सुपर स्पेशलिटी हॉस्पिटल के वरिष्ठ सलाहकार डॉ. पार्थ (एम.डी. मेडिसिन), डॉ. करण (एम.एस. ऑर्थोपेडिक्स), एवं अन्य विशेषज्ञ चिकित्सकों का प्लांट भेंट कर स्वागत किया। इस हेल्थ कैम्प का मुख्य उद्देश्य अधिकारियों, कर्मचारियों एवं उनके परिजनों में स्वास्थ्य के प्रति
	जागरूकता बढ़ाना था। इस दौरान विशेषज्ञों द्वारा व्यक्तिगत परामर्श दिया गया एवं बीएमडी टेस्ट, पीएफटी टेस्ट, रैंडम ब्लड शुगर व रक्त चाप जांच समेत कई आवश्यक स्वास्थ्य परीक्षण नि:शुल्क प्रदान किए गए। इस अवसर पर श्री बिनोद कुमार साहू, मुख्य महाप्रबंधक (परियोजना) ने अपने संबोधन में कहा कि एक स्वस्थ शरीर में ही स्वस्थ मन का निवास होता है। स्वस्थ व्यक्ति ही कार्यस्थल पर अपना सर्वश्रेष्ठ योगदान दे सकता है। इस सफल आयोजन में मानव संसाधन एवं प्रशासन विभाग की भूमिका अत्यंत महत्वपूर्ण रही।
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	Benefits of the Awareness Program:
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	A 02-Day Training program on “Safety Awareness & Emergency Preparedness”
	A 03-Day Outbound program for SAIL Employees in collaboration with SHRM
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	खुर्जा कार्यालय में हिंदी कार्यशाला का किया गया आयोजन
	खुर्जा कार्यालय में 23 जून, 2026 को एक दिवसीय हिंदी कार्यशाला का आयोजन किया गया। श्री बिनोद कुमार साहू, मुख्य महाप्रबंधक (परियोजना) ने आमंत्रित मुख्य वक्ता श्री विजय कुमार शर्मा, पूर्व सहायक निदेशक, केन्द्रीय अनुवाद ब्यूरो, नई दिल्ली को शॉल भेंट कर सम्मानित किया। उक्त हिंदी कार्यशाला का विषय राजभाषा में सूचना प्रौद्योगिकी एवं तिमाही हिंदी प्रगति रिपोर्ट की जानकारी पर आधारित था। कार्यशाला में रुचि लेते हुए 28 अधिकारियों/कर्मचारियों ने प्रतिभाग कर स्वयं को लाभान्वित किया। श्री यशवंत सिंह नेगी, कनिष्ठ हिंदी अधिकारी ने कार्यशाला का  संचालन किया और उपस्थित कार्मिकों को राजभाषा से संबंधित सूचना प्रौद्योगिकी टूल्स और सॉफ्टवेयर की उपयोगिता बताई।
	सभी प्रतिभागियों ने उक्त हिंदी कार्यशाला को उपयोगी व महत्वपूर्ण बताया और कार्यशाला की विषय वस्तु-राजभाषा में सूचना प्रौद्योगिकी और तिमाही हिंदी प्रगति रिपोर्ट से संबंधित जानकारी की सराहना की। हिंदी कार्यशाला को पूर्णता प्रदान करते हुए श्री दिलीप कुमार द्विवेदी, उप महाप्रबंधक (मानव संसाधन/राजभाषा अधिकारी) ने आमंत्रित मुख्य वक्ता, उपस्थित विभागाध्यक्ष एवं सभी प्रतिभागी कार्मिकों का आभार व्यक्त कर धन्यवाद ज्ञापन किया।
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	टीएचडीसी लेडीज़ वेलफेयर एसोसिएशन ‘तेजस्विनी’, ऋषिकेश द्वारा मासिक बैठक एवं विदाई समारोह का आयोजन
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	लेडीज़ क्लब
	तरंगिनी ऑफिसर्स महिला क्लब द्वारा ‘मिशन शक्ति–2026’ के अंतर्गत प्रेरणादायी सत्र एवं विभिन्न गतिविधियों का आयोजन
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	हिंदी पत्रकारिता की 200 वर्षों की यात्रा: “उदंत मार्तंड’’ से डिजिटल युग तक
	डॉ. प्रभात कुमार सहायक प्रबंधक (के.सं.) खुर्जा एसटीपीपी

	मई को हिंदी पत्रकारिता दिवस के रूप में मनाया जाता है। इसके बाद, बनारस अखबार (1845), बुद्धि प्रकाश (1852) और समाचार सुधा वर्षण (1854) सहित कई शुरुआती हिंदी प्रकाशन सामने आए, जिन्होंने सामाजिक जागरूकता और शैक्षिक सुधार में योगदान दिया। 19वीं शताब्दी के उत्तरार्ध में हिंदी पत्रकारिता का क्रमिक विस्तार हुआ। सुधाकर और हिंदुस्तान जैसे समाचार पत्र बढ़ते पाठक वर्ग की जरूरतों को पूरा करने के लिए उभरे। इस काल में भारतेंदु हरिश्चंद्र जैसे साहित्यिक दिग्गजों का प्रभाव भी देखा गया, जिन्होंने न केवल एक लेखक के रूप में योगदान दिया, बल्कि पत्रकारिता को सामाजिक सुधार और राष्ट्रीय जागरण के उपकरण के रूप में भी इस्तेमाल किया। कवि वचन सुधा, हरिश्चंद्र मैगजीन और बालबोधिनी (1874 में शुरू की गई महिलाओं की मासिक पत्रिका) जैसे अपने प्रकाशनों के माध्यम से उन्होंने सामाजिक असमानता, सांस्कृतिक पहचान और औपनिवेशिक शोषण जैसे मुद्दों को उठाया। अन्य उल्लेखनीय योगदानकर्ताओं में हिंदी प्रदीप (1877) के संपादक बालकृष्ण भट्ट और प्रताप नारायण मिश्र शामिल थे। 20वीं शताब्दी की शुरुआत हिंदी पत्रकारिता में एक परिवर्तनकारी चरण थी, जिसकी विशेषता साहित्यिक विकास और बढ़ती राष्ट्रीय चेतना थी। एक बड़ा मील का पत्थर 1900 में इलाहाबाद से 'सरस्वती' का शुभारंभ था, जिसका संपादन 1903 से 1920 तक महावीर प्रसाद द्विवेदी ने किया था। उनके नेतृत्व में, सरस्वती सामाजिक सुधार, साहित्य और राष्ट्रीय जागरण का एक शक्तिशाली मंच बन गई। मैथिलीशरण गुप्त, प्रेमचंद और महादेवी वर्मा जैसे लेखकों ने इस पत्रिका में योगदान दिया, जिससे आधुनिक हिंदी गद्य और पत्रकारिता को आकार मिला।  एक और महत्वपूर्ण विकास राष्ट्रवादी समाचार पत्रों का उदय था जिन्होंने भारत के स्वतंत्रता आंदोलन का सक्रिय समर्थन किया। 1878 का वर्नाक्यूलर प्रेस एक्ट, जिसे अक्सर "गैगिंग एक्ट" (मुंह बंद करने वाला कानून) कहा जाता था, विशेष रूप से भारतीय भाषाओं के इन समाचार पत्रों को चुप कराने के लिए बनाया गया था जो ब्रिटिश औपनिवेशिक नीतियों के आलोचक थे। इस कारण संपादकों और पत्रकारों को अक्सर अपने काम के लिए सेंसरशिप, कारावास और वित्तीय कठिनाइयों का सामना करना पड़ा। किंतु भारत के स्वतंत्रता सेनानियों ने पत्रकारिता के माध्यम से निर्भीकता के साथ ब्रिटिश सरकार की काली करतूतों को उजागर करने का काम जारी रखाI  इसी कालखंड में पंडित मदन मोहन मालवीय ने 1907 में इलाहाबाद से अभ्युदय एवं वर्ष 1936 में हिंदुस्तान अखबार की शुरुआत की। गणेश शंकर विद्यार्थी ने 1913 में कानपुर से प्रताप की नींव रखी और शिव प्रसाद गुप्त ने 1920 में वाराणसी से आज की शुरुआत की। माखनलाल चतुर्वेदी ने 'प्रभा’ (1913) और 'कर्मवीर’ (1920) जैसे पत्रों के संपादन के माध्यम से हिंदी पत्रकारिता को राष्ट्रीय जागरण और स्वाधीनता संग्राम का सशक्त हथियार बनाया। इन सभी राष्ट्रवादी समाचार पत्रों ने राजनीतिक जागरूकता को प्रोत्साहित किया और स्वतंत्रता संग्राम के दौरान जनमत को लामबंद किया। उनकी निर्भीक लेखनी ने न केवल ब्रिटिश शासन की नींव हिला दी, बल्कि पत्रकारों की एक ऐसी पीढ़ी तैयार की जो नैतिक मूल्यों और राष्ट्रभक्ति के लिए समर्पित थी। 1947 में स्वतंत्रता के बाद, हिंदी पत्रकारिता ने विस्तार और संस्थागत विकास के चरण में प्रवेश किया। साक्षरता दर में सुधार और हिंदी को आधिकारिक भाषा के रूप में प्रमुखता मिलने के साथ हिंदी समाचार पत्रों की मांग बढ़ गई। इस युग में दैनिक जागरण (कानपुर 1947), दैनिक भास्कर (भोपाल 1958), अमर उजाला (आगरा 1948), नवभारत टाइम्स (मुंबई 1950), नई दुनिया (इंदौर 1947), राजस्थान पत्रिका (जयपुर 1956), पंजाब केसरी (जालंधर 1966), जनसत्ता (दिल्ली 1983) और राष्ट्रीय सहारा (दिल्ली 1998) जैसे कई महत्वपूर्ण समाचार पत्र प्रभावशाली आवाजों के रूप में उभरे। स्वतंत्रता के बाद की अवधि में धर्मयुग (1949), साप्ताहिक हिंदुस्तान (1950), और दिनमान (1965) सहित कई ऐतिहासिक हिंदी पत्रिकाओं का उदय हुआ। आधुनिक हिंदी पत्रकारिता को अज्ञेय, धर्मवीर भारती और रघुवीर सहाय जैसे प्रतिष्ठित लेखकों और संपादकों के साथ-साथ राजेंद्र माथुर, प्रभाष जोशी, शरद जोशी और कर्पूर चंद्र 'कुलिश' जैसी प्रभावशाली हस्तियों ने आकार दिया। आपातकाल (1975-77) की घोषणा ने हिंदी पत्रकारिता के सामने एक बड़ी चुनौती पेश की। आपातकाल (1975-77) के दौरान हिंदी पत्रकारिता ने प्रेस सेंसरशिप के कड़े प्रहार झेले, जहाँ कई समाचार पत्रों को सरकारी अनुमति के बिना छपने की मनाही थी। इस कठिन दौर में 'जनसत्ता' और 'नई दुनिया' जैसे प्रकाशनों ने असहमति व्यक्त करने के लिए साहसी रुख अपनाया और संपादकीय पन्ने खाली छोड़कर या प्रतीकात्मक विरोध के जरिए लोकतंत्र की आवाज़ को जीवित रखा। इस कालखंड ने हिंदी पत्रकारिता को सत्ता के प्रति सतर्क और अधिक परिपक्व बनाया। इस दशक में हिंदी पत्रकारिता ने तकनीकी नवाचार और 'हाइपर-लोकल' (जिला संस्करणों) के विस्तार के माध्यम से ग्रामीण और अर्ध-शहरी बाजारों में अपनी गहरी पैठ बनाई। इस दौरान उदारीकरण और निजी विज्ञापनों की बाढ़ ने हिंदी प्रेस को एक बड़ी आर्थिक शक्ति के रूप में स्थापित किया, जिससे पत्रकारिता एक मिशन के साथ-साथ एक प्रतिस्पर्धी उद्योग में बदल गई। इस कालखंड में बेहतर विजुअल डिजाइन और क्षेत्रीय मुद्दों को प्रमुखता मिलने से पाठकों की संख्या में ऐतिहासिक वृद्धि दर्ज की गई। 20वीं सदी के अंत और 21वीं सदी की शुरुआत में आज तक, ज़ी न्यूज़ और एनडीटीवी इंडिया जैसे चैनलों के साथ हिंदी टेलीविजन पत्रकारिता का उदय हुआ।  इन चैनलों ने समाचारों को त्वरित, दृश्यात्मक और जनसामान्य की भाषा में प्रस्तुत कर पत्रकारिता को घर-घर तक पहुँचाने में महत्वपूर्ण भूमिका निभाई। लाइव रिपोर्टिंग, स्टूडियो डिबेट, चुनाव विश्लेषण और विशेष कार्यक्रमों के माध्यम से हिंदी टीवी पत्रकारिता ने जनमत निर्माण, राजनीतिक जागरूकता और सामाजिक विमर्श को नई दिशा प्रदान की।
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	खुर्जा परियोजना में योग प्रशिक्षण कार्यक्रम का शुभारंभ किया गया
	टिहरी परियोजना में 15 दिवसीय स्वास्थ्य एवं योग पखवाड़े का आयोजन
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	भावभीनी विदाई एवं सुखद भविष्य की शुभकामनाएं
	Sh. Sandeep Singhal, Executive Director (Technical), superannuated from THDC India Limited on 30th June, 2026 concluding an illustrious career of over 36 years of dedicated service to the Corporation. Joining THDC India Limited in 1990, Sh. Singhal made significant contributions to the organization's growth through his technical excellence, visionary leadership, and unwavering commitment. As Executive Director (Technical), he provided strategic leadership to the Design–Civil & Electro-Mechanical, Geology & Geotechnical (G&G), Operation Management Services (OMS), Research & Development (R&D), and Services Departments, playing a pivotal role in strengthening THDCIL's technical capabilities and project excellence. In recognition of his exemplary leadership and outstanding contributions to THDC India Limited and the power sector, he was honored with the Gaurav Award–2024. His contributions to THDCIL will always be remembered.
	Er. S.K. Chauhan, Chief General Manager (Business Development), superannuated from THDC India Limited on 30th June, 2026, after rendering over 36 years of dedicated service to the Corporation. Joining THDCIL in 1990, Sh. Chauhan contributed to various areas including design & engineering, construction management, project planning, quality assurance, safety, research & development, and business development. He played an important role in the rehabilitation of Tehri villages, the execution of major hydropower projects, and the promotion of innovation through THDCIL's Research & Development initiatives, including the filing of the Corporation's first Intellectual Property Rights (IPR) applications.
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