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TR BT FCaR—TGHRR, 2022 3
USH— TS B 31U T & F9e U Hal
BU A3l 3T BY &I [T 8 W& B | IS 3P
9 Y BT R 3 2 R Od qP I8
UF®T IS HHET MY §H Y a9 H Jaer
IR gD BT | gaferg # g Al BT Y a b
glfGd YHHTHG HUMNT HRaT & |

IR, 89 I8 Ul Fl Ued 87 gD
HIEHIHTRY SAaTel & wrdTd # F Y e wra fb ey
Al A B [E—UMNBT SH UM & FAeRDI AR HHATRAT DI T
A ¥ 9iE BT B BRI © | I8 UNDT Sod gdgT Bl H B &R Uh
FHHARY | SIS Y& BT B agdl Tt o <& 2 3R T o 3y
e |

U TR & AIH I 8% [l 8 arell Tfafafer ik
AR BT Y |1 & FHeT URga fhar Sirar & arfe e & 9
SRR SR Ay e 3 g wfafaftr & fvs <& | <arer € 9% a3
AEayul FHMERT 1R AT & Uh ScT—o% & WU 3 4 B Sl 2 |

9 foTEY &R SivURe FHRIterd afed w4 RS sraterar / gfet
H 3 wewyYl Miafaftr i g8 o ToraH a9 &1 Ao,
fea e | 4" N1 &iR ol o Rue AR (gow &iR Afga)
AR (fegd arer wWicd &U) BT Ahadydd A, IRTde
e 7 & ex o A dfese 74, fagga, 78 vd Ty
Soll FATT &1 IuRIT 7 feg<t figadl (4x250 MW) & SiveR fie #
HRRITTUT T, awamwaﬁéwgmaﬁﬁmmﬂmwﬁmw
TG CAMISHT GIAeT BT YURA, SITTSIRI §RT 10 AT 377 2059.50
IS 9. %W%Wﬂé—ﬁ%ﬂ$mﬁwwﬁ7
88% @I &R W 600 PXIS VUU & AUCHT d1S SINI PRI, FdIdbdl
SIRTE&Al g BT SMATS, STdell Hell—2022 &1 3Mor, &)
FHRISTATS Td 31T TfRTeToT Hriemersil &7 mare Ife AAMER! &l
39 Ul # IR Hued Aed gRT AEayel I fIam w2 g
SHG § b I8 SIHa1RAT 1Ty Y BT e iR SHaed o1 |

39 el =g HaR T gR1 drere A 9 g1 U T8 usd
“QR Code"” &I YHATT B T3 TSI YARH 37edel U4 ydy e
HeIey A fohar, gafery MaaRer & §99 3i% @ “Digital Interventions
and Public Relations” @1 cover story @ %4 % T=T 7T 2 | H TR0
HRAT & [ TT oI 3T T4 & foTg BRI BT A =T |

9 UdT & STacar—{aaw R, 2022 3iH & Fhel IS & foly Fured
e BT W Blfad YIHHAN | [E—UHT DI AR ¥ e a7
% forg oma it & germa sR oy Aecayef v&d € | ord: oma wY ufdyen
& MR wfgex ik gIAYE AW TG SMUH gIMd wH
hj.thdc@gmail.com TR ¥ BT B BN | '
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T feaer— 2023

T

T fegw & 39 fAftre o/gwR W # 2y deaT
U @ 749 oA fiaw @f gifad 9418 <dl g

Tiferl, ¥Rd H oA fead iR 39 sfas™
DT ATl TH Al o | 39 o & TSI §H 9l
WRAATRIAT ®I 9TGHY, TR 49 & Wa=dl Sa1-at
D WY BT T & | 59 U WX § §auH o9l
R EIEl Bl A9 AHT DT B |

RA @1 AT & 75 99 QR 8 Id & AR JAAH
I BT FHABIT $ U H FATIT S Y& 2| 39
ARME 81 94 &I Udhuc BlHR MRA b A
AT b GgA @ forg fFRaR B @)A1 B | 59
Y HRA BT G20 ORI FRIET DI JE&TAT BRA Bl
AAER UT gl = | fawa § YRA @ dgd 8¢ HE
B UYelld &< § I8 df¥ad Hd9 Agcayvl qfHdT
T |

T+ 1988 H AR i, Svasl sfear fafics o
AT g5 off 59 org 34 99 9 SAET BT AT 8
gHT 8 | 39 BlorEs # 90 & gRT <9 & fafi=
ISl H B3 aRAGN @i #1188 99 SR
AR & SANEs H fegd 8yl Ufar Wiolde 3R
HICYAR BISgl Scifded Yluide, SOX USY & Sl

foTel § g@ar Wi 889! solfdgd Wolde, g
# ORI & UTed AR gRGT # &8 urar uioidc,
X <RI & DIl H HERAITS WleR UlaR giolde
arfe aRATSIY AHeIgd® HHEH B off T8 o |
S9h ATRI—WTRT aaHE H YditR AR & ABUITE
yasl § A1 &3 URATSHRI R ARME HU § R
I AR e T §

ATl sfear fofics Rd WReOR & g
THI-8g R FEiRa fey 71U oeai 1 qR1 HeA
o foem # solr qfawmr &1 fAdeq a) & B
JAHE W IR WRGR ofcl [Jgd & A1—arel Sofl
BT IATG TAIBRONT Fdl F B IR WTfHddr
< B B | YRT WRaR @ ufdagar 8 fo a9 2070
qH < H e Iodoid Bl WR YOI w0 W I
(Ae—SIRI) 81 9 | ORGR & 39 g Bl YT B
@ forv ¥8 amavad & 6 a8 9AF W 9R %ol
TAT TaT HoIl BT IcuTe fhar Y |

duasl 7 39 fawn # wEw@yel usd @ B
TSR ¥ 10,000 FIMEIC &HAT & QIR SOl gTeh|
& faerd & forv wesiar sue fenfed fear s
I&HT 2 | 39D AT GYH SeM HUAl b T b
foTT TuTaTad HRATS PR off TS ¥ 7T WY & I”
AT AT FEATHIE T8I TR B URY B T |
SHS W B SIRIES AR Dl A 4 6gh e




HUA b qEIE 9 ol URITHRN & hrIaaT
FRA D AT B, 9 W OOl 9 w1 fHar o
BT B |

3 & 91 9Rd GRGR $ “ILG AT BISgo
fAem” & oraeid SIvasl U= el HRfla &
ER DI a2 H Biedsg 8 | 3D AT B §Y,
Augsrdl 7 T BRURE dRIterd uRER § ufafes
50 fHuT. BRT BESIoA &1 SaUeT AR HSRIT B
BRA BISgIoE ¥ ol IdIeT & gRATSHET &l
YA H) Al B | RIS B fid &A@
foro Wit ufshar—faferay &1 sifew wu ¢ fear mar
2| 950 999 © fh &9 orTel A1 #EN & ofawTd H
ERA FZgioT & SIed Lo HR o |

|rfdEi, 9% sIR forg 89 @1 9ra saferg @
fo % uRIIoET <97 § U TR DI 9EW d9f
AR WdYUH URY 8 drell gRAHRE § | UH
BT | BRT BEeo & SdET R 3T oIl &
frafd ©7 9 Sded ¥ SIvgsl <9 # MOl
Th-1! TTeITSTaT BT e B & Werd 8y | 59
gRIISRIT & WILU—WT12 EV charging stations &7
WITOAT |1 89N §RT @I 5 off 3R 89 WieR Uil
SR $ & H Al 99 $aA 98T 99 © |

BH Power Trading Business H e H O amH
FaH 93T X8 & | 3Ud WaH H§ Central Electricity
Regulatory Commission R Category-IV @ I
Electricity D foTU Interstate Trading License HUT<i
IR D o |1 sfiu=nRearetl & Q_1 #R feram
TR

AR Tehri Pumped Storage Plant TR ®Td @I UITfT
HASTTS & | 39 loide &1 SR &I Y R g8
49 vd e Sl HATO, YRd URBR DI
TRARET SuRerfy # aRuge wie 7eiF & Jex &l
fogd froad wire #§ weenfug fé&ar mar| # amu
Tl B g Arsdl g fd gAR ARGRT 7 HHARY
S 9 Yol | Youel a7 IR 9 9 9S8, 960
39 URASHT & g9d <9 # U &3 Pumped
Storage Plant ¥TUd &=+ & foIy oy ¥ sqRY
U & foIU BIHT 28| Aifad BT |

TS o fawar, 2022 # fessy sfiar # 4 IfHT
AR A B Rue AR (g &R Afgen)
Afr=fdm” (fogd dfex Wicd &) &7 9hd TS
fohar | 781 ¥8 Soor@- & & I8 e ufdnms
A3 ua sniferfeas darfermrsT 2022-23 i <81
2| 39 JUgRN &1 9wdargdd A™IST &R
o oy 4 399 s 8 aftaRal iR sH=iRal
@ ooy wu ¥ g war g, o feg—=ma
el B d H<d Sd4 g¢ Level &I Championship
B AHAAIdd ARG BREAT| VA Ao
BHRI Corporate Philosophy - "Generating Power..
Transmitting Prosperity.." @I TRared &xd 81 |
oy 9l @1 ¥% W gaF 9Ear § & SgEs
wqﬁqumﬁﬂﬁmé’r%aﬂﬁwﬁ%l
39 UHhled W g & Racrs! Ul i oxd
ARSI R & IRl § 9Rd &1 9
RIS B3 |

|, o9 BARI HUAI 4 8 &3 918 d ol [dega
8, Wk FHoll 8I, oFfal 8 a1 uad fagd s, @l
# yayr ) foram € R o pHeRRAl @ #EAq,
T AR gl ¥ YT SeH AT 98T I8 & |
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= &8l & & 59 g1 A 10 Had AT BT ArEd g9
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& gafory § & ay o 9ify I8 omem axar § 5
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A e e, o faheir Suram W 59 ual
& WEl & | Svash sfear o & At i fawE s,
oiemel Ud uey fAqers, st 9. 9w, fews (faa),
S g, &, G, HRUTAS Fvd ([Rsd diveia),
St Ter. O Sreh, draues ewe (o dr) atd
URASHT & ed ARTPRI U9 HHART 39 MU WX

uﬁﬁﬁarﬁmﬂaﬁwﬁ&ﬁ@a@%mﬂqaﬁ

T4 vd H?i’l’ﬂﬂ‘ﬁ?l Soll AT, IRT WRPR Er?f
TRAFT Sufkerfa & feast divadt e (4x250 MW)
% SRex fie (ge—05) # famis 27 faawR 2022
B Ahcdydd AU fhar 77| 39 TR W

Sh. Rajeev Vishnoi, CMD called on Hon’ble Deputy Chief
Minister of Maharashtra Sh. Devendra Fadnavis

Sh. Rajeev Kumar Vishnoi, Chairman and Managing
Director called on Hon’ble Deputy Chief Minister
of Maharashira Sh. Devendra Fadnavis who is
holding charge of Energy and Irrigation portfolio, on
11 November, 2022 at Sahyadri guest house office.
During the occasion Sh. Sandeep Singhal, CGM and
Sh. Anil Kumar Chawla, OSD were also present.

The meeting took place in a cordial environment
and Hon’ble Dy. Chief Minister had words of
encouragement for THDCIL. The Deputy CM
ensured THDCIL that all projects indicated by the
central government(MoP) namely Aruna, Gadgadi,
Kharari, Morawadi, and Humbarli would be allotted

to THDCIL at the earliest and favorable way forward

Sh. Rajeev Vishnoi, CMD meeting with Hon'ble
Deputy CM, Sh. Devendra Fadnavis would be chalked out for other projects in the state.

After climbing a great hill, one only finds that there are many more hills to climb. - Nelson Mandela
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SeorEHa & o Sreasr sfear
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After climbing a great hill, one only finds that there are many more hills fo climb. - Nelson Mandela



e8RSl # 4™ (BT iR Sfos Hl Rye AFRR (q99 iR Afgen) ARMIART & AR & JTE
w%@ﬁg@m%ﬁ%mmﬁﬁ%ﬁmﬁﬁmﬁﬁ%wmmwm ST 1T | $<h

aﬁmﬁ%wﬁuﬁﬁ%wﬁgﬁﬁﬁwﬁwﬁv

FHuil FATT, HIRT AVDHIY ¥Clel BT [AIeT Y &9id gRaar &

=————r— {‘awah-—

I — = —
I e L) 1 = o ral el Neosial
7 O o ZIC o Guaak twis ]
Syl Mo JM»? T I'LL ,r.,,.l t'B A e.hhq:_w
R I Py X ﬁﬁ'ﬂ.—-

(Y JL o L rvadhanl

SIvaSIv! FIVT Uelord il @1 q¥id gadr 4 Arid
FGHA GONIEE U9 AT Hiaic 73 §IRT BN
fav 7

Wi ¥4 fea o fagga uRArsn
AR BIceaR el fdgd uRaeT &
Hisel 3@ Y |

faga, a9 vd Adiexeiia go
ERT wfel &1 e fear 721 g
T & Sl Wi AR @ |
39 AqER WX S U A, ey,
JUR HeTUEEDh (AT 9. Ud YT d
DT HAR), 3 TTRT HAR, Y66
(& ), 4 For spyor, AR ST
DRI 9 GAI DIoiel IRAR, TRS
TS AR CNASN & Ferel
TR SURYT T |

ﬂaﬁa}wmwa}aﬁaﬁma}ww
STAITT TSI § STV Sifoilas TaiTadr,
RIS ATHIT 3fToiiiaant 97 Jife §IRT ¥Cldd oy
B IV o o o o e ) o ol R o M 7
&I FIT 4T T4

L N T



SliceaT=l & STl

II-AN 7A€l INuicl eae]

Tar| S faEE 7 NS B G ol
qAT el TR &1 fieror far) -
o 1. 92w, Frewe (<) ud ome |
T ARG 39 ARSI & Al 991
39 3R R AT fagAE A SumsRl @
AT URER # Faia Wi wre
BT IaETed A fhar|

26 WHAY, 2023 H BIRUNIA B AN BRATAA AT SHISAI
Y 7491 UGy feaw euieard & WY WARN T 39 a9V
™ FHYBI § FAI BrAHH ¥ 2N Aola f[aegs, sr=ud vg
yaY HSeTd g1 A S BERTl T 91 SURYd JH9YE
B |aifea fea T Wy @ R sriedl 4 uqEl g1
e U4 Y98 HS9Td HEied S MG fEad 929 Bl Ul |

Aiter climbing a great hill, one only finds that there are many more hills to climb. - Nelson Mandela _
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After climbing a great hill, one only finds that there are many more hills to elimb. - Nelson Mandela
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31 IACHR, 2022 | 06 GER, 2022 qH CIYASIHI
sfear ferfics & Fasar SITeddl T8 & AT
fhar T | 39a YARY e W Al Ieig e,
el U9 e (o - 9T AEHIRAT § HHATRAT
DI AT B 79 el | 59 ATER W 31 faw s
= “Eradicate Corruption& Way to Developed Nation™
URE®T &1 [qArE (a1 SrRisma | 3 o dev,
e (@), < IR R8s, g9 Jeveus (A1 9. U9
93l), St U. &. Tigel, A8edd (Faddn) afed oy
ATHRT HHANT SURT o | 06 Fd8R, 2022 Th del
Y Adddl SIFTaadl UKE H GRINS Bied &
1 941 g srateal | A= ufcaifarel
BT AT fHar |

| FdodT FREHdl e
VIGILANCE AWARENESS WEEK | |

ST 31,10.2023 ¥ 06.11.2022

After climbing a great hill, one only finds that there are many more hills to climb. - Neison Mandela
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Sh. Rajeev Vishnoi, Chairman and Managing Director launching the QR Code Initiative

Sh. Rajeev Vishnoi, Chairman and Managing
Director, THDCIL launched the QR Code of
Social Media Handles of THDCIL at Corporate
Office Rishikesh on 14™ November, 2022.

The aim of this new initiative by Team Corporate
Communication is to enhance the user base
of THDCIL Social Media Handles. During the
occasion, Dr. A. N. Tripathy, AGM (HR & CC)/
Chief Coordinator, Social Media Centre, Sh.
Gaurav Kumar, Manager (CC) & Social Media
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Chairman and Managing Director scanning the launched QR Codes

TS 9< YBIS TR 94 @ 9IS I8l Ia1 gardl & b il T &8 UeTS a9 91! 8l — o w2an

Officer, Sh. Ishan Bhushan, Sr. PR Officer and

Miss. Kajal Parmar, Sr. PR Officer were present.

Subsequent to the inauguration of this QR
Code initiative, these codes were installed at
various important & prominent locations. This
intervention will help in better accessibility to
our Social Media Handles which will further
improve userbase & stakeholders engagement
with THDCIL's digital media handles.




ST sfear fRIfics BIRT 22 9 24 F9eR, 2022
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Sh. Rajeev Vishnoi, Chairman and Managing Director, THDC India Limited and Senior Officials of Ministry
of Power, Govt. of India at MOP stall in India International Trade Fair (lITF) 2022, Pragati Maidan, New
Delhi on 15" November, 2022. THDC India Limited also participated in the IITF-2022 under MoP Pavillion.
Sh. Sandeep Singhal, CGM (Incharge), NCR Office, Kaushambi, Sh. Gaurav Kumar, Manager (CC),
Rishikesh, Sh. Balwant Singh Bisht, Dy. Manager and Sh. B.S. Chauhan, Sr. PRO, NCR office Kaushambi
were also present there.




sft rofia faears, orewer uq yde fAQwrs,
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THDC India Limited organized a talk on the
topic Corruption Free India — Developed India at
Corporate Office, Rishikesh on 02" November,
2022. Sh. Krishna Mohan, IAS (Retd.) delivered
this talk under Vigilance Awareness Week. On
this occasion, Sh. Rajeev Vishnoi, Chairman
and Managing Director, Sh. J. Behera, Director
(Finance) and the keynote Speaker Sh. Krishna
Mohan were greeted by Sh. Veer Singh, CGM
(HR & A) by giving them plant saplings.

Sh. Atul Jain, CGM (Design), Sh. A. B. Goel,
CGM (Finance), Sh. PBK. Nathani, CGM
(S & E) and Sh. A. K. Goel, GM (Vigilance),
Sh. S. K. Sharma, DGM (HRD) along with other
employees of the corporation were also present
during the occasion. It is to mention that, that
Vigilance Awareness Week was celebrated
from 315 October, 2022 to 6" November, 2022.
Various competitions like Essay writing, slogan,
and debate competitions were organized during
this week.

A view of an awareness session on Ethics and Morality in Public Life/Employment by Speaker anﬂ
holistic trainer Sh. Hans Dholakia was organized for executives on 04 November, 2022 at NCR of_ﬁee'?;h

Kaushambi.

==

After climbing a great hill, one only finds that there are many more hills to climb. - Nelson Mandela
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Sh. Rajeev Vishnoi, Chairman and Managing management to track, analyze and report the
Director launched HR- TUur app in the Power Human Resource parameters for Strategic- HR.
Bl platform on 09™ December, 2022. HR- @qur  During the occasion Sh. Veer Singh, CGM (HR
is a business intelligence tool that allows the & Admin) was also present.

fepm - &

Face-based Biometric Attendance System

Face-based biometric attendance has been introduced at THDC India Limited to take a step toward

system improvement. The face enrolment process has been completed at the Rishikesh office and
other units as well.

Aiter climbing a great hill, one only finds that there are many more hills to climb. - Nelson Mandela
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THDC India Limited has successfully raised Unsecured Bonds
of 600 Cr. @ 7.88 % from debt market through E-Bidding
with 10 times oversubscription i.e ¥2059.50 Cr.

..

THDCIL has successfully raised the funds through
the issue of Unsecured Bonds Series -VII with a
base size of ¥200 Cr with a green shoe option of
400 Cr with total issue size amounting to ¥600
Cr having a tenor of 10 years. The issue proceeds
will be utilized to partly meet debt requirement of
on going and under construction projecis of the
company, as company is in its expansion phase.

The coupon rate discovered through BSE-
is 7.88% for I600
Cr. Credit rating of AA “ Stable “ was assigned
to these bonds by CARE and India ratings . The

bidding was grand success with over-subscription

Electronic Bidding Platform

of about 10 times of Base issue size in Just 1
Hr. The company received Bids for ¥2059.50 Cr
against total issue size of ¥600 Cr from various
Investors and Arrangers . The rate discovered for
an unsecured bonds issue is very competitive and

it shows confidence amongst investors in THDCIL
Bonds.

After climbing a great hill, one only finds that there are many more hills to climb. - Nelson Mandela

A group photograph during the bidding process at Corporate Office Rishikesh

M The bidding for the above
issue was done through
BSE's EBP Platform, on
23 Dec 2022 at THDCIL's
Corporate Office at
Rishikesh in presence of
Shri J. Behera, Director
(Finance) and CFO, Shri
A.B Goel CGM (Finance),

Shri AK Garg, AGM
(Finance), Ms. Rashmi
Sharma, Company

Secretary and Ms Hemlata
Agarwal, BSE Head Northern Region, Listing

Sales .

THDCIL successfully made its presence not only
in Hydro Power Generation but also in Renewable
Energy with nationwide presence. In recognition,
today THDCIL is a category-1 Mini Ratna Class
—-A CPSU. 1587 MW consisting of Hydro, Wind
and Solar power is in operation, 1444 MW hydro
capacity and 1320 MW in Thermal under the
advanced stage of development.

So far THDCIL has issued total of 7 series of
Bonds and has raised funds of ¥6250 Cr. from
the corporate debt market. All the issues of the
company were over-subscribed and received
an overwhelming response from Investors. The
servicing of all series of bonds is running smoothly
and on time.

Sh. J. Behera Director (Finance) thanked investors
in company's
Operational and Financial performance and future
growth prospecits.

for reposing tremendous trust
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Flexible, Autonomous &
Sustainable Power Generation
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BUILDING A MODERN POWER SYSTEM

Providing an unrivalled Indian energy experience
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A view during the Conference

On 13" October 2022, a conference was
organised by POWERGEN India & India Utility
week 2022, where Sh. L.P Joshi Executive
Director, THDCIL has shared his valuable
ideas as a distinguished panel member in the
Leadership Panel 4A- Flexible, Autonomous &
Sustainable Power Generation.

Sh. L.P Joshi expressed his views on why
energy storage has become so important in
recent years & its relevance in the Indian power
sector in next five years and the quantum of
storage capacity required by 2030 in view of
the India ambitious plan to infuse 500GW of
renewal power into the grid. He further threw
light on India's commitment to reduce emission
intensity of its GDP by 45% from 2005 level and
achieve 50% of cumulative installed capacity
from non-fossil fuels. He stated that high

Aiter climbing a great hill, one only finds that there are many more hills to climb. - Nelson Mandela

carbon emissions, rising global temperature
and limited fossil fuel resources have shifted
global attention towards renewal energy
from conventional fossil fuel generation. He
highlighted the importance of PSP as the most
viable, proven and matured technology for
energy storage. He outlined various attributes
of PSP in terms of grid support services such as
voltage/frequency regulation, inertia support,
peak shaving which are essentially required for
grid security and stability amid high penetration
of REs. He also shared with the delegates
about the treatment to PSPs in the developed
economies in terms of remuneration and
compensation mechanisms to promote PSPs.
He also appraised that the commissioning
of Tehri PSP having variable speed machines
shall be a major breakthrough in the journey of
THDC's capacity addition plan.




Tehri Visit of Sh. P. K. Jha, Secretary Land Management,
Govt. of A.P. and Other Delegates of Arunachal Pradesh State

Welcome of Sh.PK.Jha Secretary, Govt of A.P by Sh.
L.PJoshi, ED(PSP & AP Projects)

A team of 30 members from Siang and Upper
Siang region of Arunachal Pradesh (AP) state
along with the state officials of A.P. & officials
of NHPC Dibang Project visited THDCIL's Tehri
project on 13", 14" & 15" January, 2023, mainly to
see the R&R works executed by THDCIL in Tehri
project, so that they can have exposure on the
positive impact of R&R benefits availed by PAF/
locals from mega hydro projects. Later, their visit
was also joined by Sh. PK. Jha, Secretary Land
Management, Govt. of A.P.

Sh. PK.Jha, Secretary (Land Management, Govt. of
A.P) and all other delegates were warmly received
& welcomed by Sh.L.PJoshi, ED (PSP & AP
Projects) at THDC Guest House, Bhagirathipuram
by presenting the shawl and memento to them.
During their visit, all delegates were taken to Tehri
HEP & PSP for project view and they were also
taken to New Tehri Town site to show the R&R
work executed by THDCIL.

A general discussion meeting was also held with
Secretary Govt. of A.P. and all other delegates
in the conference hall, Top Terrace guest house.
The meeting was commenced with the keynote
speech of Sh. L.PJoshi, ED (PSP & AP Projects),

thereafter, a brief presentation about Tehri Power
Complex and its multi-facet benefits to the nation,
state and local area was delivered by Sh. N. S.
Adhikari, Sr. Manager (PSP), and then a detailed
presentation onthe R&R work executed by THDCIL
in Tehri Project was delivered by Sh. Vijay Sehgal,
AGM (L&RC) Tehri .

All delegates including Secretary-Land
Management, Govt of A.P shared their detailed
valuable views on R&R issue and their feedback
about R&R work meticulously executed by THDCIL

Memento presentation to delegates from Govt of A.P. by
Sh.L.PJoshi, ED(PSP & AP Projects)

& hospitality extended to them during the visit at
THDC Tehri. All delegates expressed that they
were very happy, satisfied and positive about the
development of hydro projects in their region after
having exposure to THDC Tehri and expressed
their sincere thanks to THDC India Limited’s team
for their excellent hospitality.

Sh. S. D. Basliyal, Senior Manager (PSP),
Sh. Ashish Mamgain, Senior Manager (PSP),
Sh. N. 8. Adhikari, Senior Manager (PSP) and
Sh. Ashish Lakhra, Manager (PSP) and the team
of HR&A deptt, Tehri were closely associated
for the organization & arrangement of the above
visit and hospitality under the clear guidance of
Sh. L. P. Joshi, ED (PSP & AP Projects).
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Amelia Coal Mine was allotted to THDC India
Limited in January-2017 by Ministry of Coal, Govt.
of India, to meet the coal requirement of Khurja
STPP in Distt.- Bulandshahar, U.P The Mine is
located in the District Singrauli of Madhya Pradesh.

The Mine is surrounded by another coal block of
M/s. Jai Prakash Power Venture Limited (JPVL),
Amelia North Coal Mine (Northern Side), M/s.
ESSEL Mining Pvt. Lid. Bandha Coal Block & M/s
JPVL, Bandha North Coal Block (Western Side).

Progress of Amelia Coal Mine is under regular
monitoring of PMO through Pragati Portal besides
the monitoring through the Ministry of Coal,
Ministry of Power & CEA etc. Due to the ongoing
coal crunch in India, the pressure for opening
Amelia Coal Mine has increased to many folds.

To meet the requirement of s
Coal in the Country, the Mine ""H
was opened on 17th November,
2022 under the able guidance
of Sh. R.K. Vishnoi, Chairman
and Managing Director, THDC
India Limited, and by the team
led by Sh. A.K. Sharma, CGM
(ACMP) at Amelia Coal Mine

After climbing a great hill, one only finds that there are many more hills to climb. - Nelson Mandela

Some glances dug the opening ceremony of Amelia Coal Mie

Project. Amelia Coal Mine is operational since
17 November, 2022, at present 0.425 million cubic
meters of overburden has been removed & mine
is in line with the coal production target committed
to Ministry of Power by THDCIL.

PRC (Peak Rated Capacity) of Amelia Coal Mine
is 5.6 MTPA. Amelia Coal Mine is running in
MDO Mode (mine developer cum operator) for
which M/s. ACML (Amelia Coal Mining Ltd.) has
been appointed as MDO for the development &
operationalization of the Mine. M/s. ACML is a
subsidiary of ESSEL Mining Ltd. mining arm of
M/s. Aditya Birla Group.

Overburden in Mine will be removed by drilling
& blasting methods and coal will be extracted by
cutting technology.




Awareness Programme on The Sexual Harassment of
Women at workplace (Prevention, Prohibition and
Redressal) Act, 2013 and Proceedings of Internal

Complaints Committee

Sh. Veer Singh, Chief General Manager(HR &
Admin) inaugurated the two-day Awareness
Program from 07" December to 08" December,
2022 on The Sexual Harassment of Women

The employees of VPHEP participated in training and

awareness workshop on The Sexual Harassment of
Women at Workplace (Prevention, Prohibition and
Redressal Act) and Working of Internal Complaint
December 2022. The
inauguration program was attended by the Sh. R. N.
Singh, OSD (Projects), Sh. B. P Reyal, GM (Electrical)

Committee on 7% and 8"

and Sh. S.B. Prasad, DGM (HR&A).

n.g., T —
AW ar CI'ICSS Prog

“The Sexinl Humera o ¥
Waorkplace |Frevenscs, fsdis sl ek

}pr\uflnmlwf-
And "Progesil |. a, Dec

at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 and Proceedings of
Internal Complaints Commiitee at Corporate
Office, Rishikesh on 07th December, 2022.

A view of a two-day workshop on
“Awareness Programme on
Harassment of Women at Workplace
(Prevention, Prohibition and Redressal)
Act 2013” and “Proceedings of Internal

Sexual

Complaints Committee” organized from
Corporate office attended by the female
employees of NCR office.
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Digital Interventions and Public Relations

Dr. A. N. Tripathy
Editor & AGM (CC)

Building and maintaining relationships with key
stakeholders has always been the focus of public
relations (PR). However, in today’s digital age,
the term "stakeholders" has expanded to include
traditional media outlets and influencers, online
communities, and social media users. To reach
and engage these stakeholders, public relations
professionals are increasingly turning to digital
initiatives for interactive inclusive communication
approach. Inclusiveness refers to creating a
welcoming and supportive environment for all
individuals, officials, and employees regardless of
their background, identity or expertise. In public
relations, inclusiveness means having diverse
representation and communication strategies that
cater to all stakeholders.

The digital age has transformed the way
organizations communicate with their
stakeholders and has provided new opportunities
to promote inclusiveness in public relations. Digital
interventions such as social media, websites,
and chatbots allow organizations to reach a
wider and more diverse audience, providing new
opportunities to engage with stakeholders in a
more meaningful and inclusive way. By using

Aiter climbing a great hill, one only finds that there are many more hills to climb. - Nelson Mandela

Sh. Gaurav Kumar
Dy. Editor & Manager (CC)

Sh. Ishan Bhushan
Sr. Officer (Public Relations)

digital platforms, organizations can showcase
diversity and inclusiveness in their messaging,
images, and communication strategies. In addition,
digital interventions allow organizations to gather
feedback and insights from a diverse range of
stakeholders, providing a better understanding of
their audience's diverse perspectives and needs.
By embracing digital technologies and promoting
inclusiveness through digital interventions,
organizations can enhance their public relations
efforis and build more meaningful relationships
with their stakeholders. One key advantage of
digital interventions is the ability to reach a wider
audience at a lower cost. Social media platforms,
for instance, allow PSUs in the power generation
industry to engage with a global audience.

One key digital initiative for PR professionals is the
use of social media. Social media platforms like
Twitter, Facebook, and Instagram have evolved
into indispensable tools for connecting with
audiences. PR professionals use these platforms
to listen to and interact with their audiences, share
news, information, and content that is relevant to
the stakeholders.

Byleveragingsocialmedia platforms, organizations




can increase their visibility, build brand awareness,
and engage with stakeholders
This has led to a shift in the way organizations

in real-time.

communicate with their stakeholders, moving
from traditional methods to a more dynamic and
interactive approach. Social media also allows
organizations to collect valuable insights about
their stakeholders and adapt their communication
strategies accordingly. As a result, organizations
that use social media effectively can build
stronger relationships with their stakeholders,
increase their reach, and drive growth. However,
organizations must also consider the importance
of inclusiveness and diversity in their social media
communications to ensure that all stakeholders
feel represented and engaged.

Another modern advancement in the domain
of Public relations is the incorporation of digital
initiatives like QR Codes that could potentially
impact the realm of public relations in the
communication approach. Quick Response (QR)
codes are a form of barcode that can be scanned
through a smartphone camera. When scanned,
the code will direct the user to a specific website
or online content. This can include information
about a product or service, videos, or interactive
games.

In public relations, QR codes can be employed in
a plethora of ways to interact with audiences and

strengthen relationships. For instance, a PR team
for a company could use QR codes on products,
advertisements, or packaging to furnish customers
with additional information about the product
or service. This can aid in building trust and
credibility with customers, as well as heightening
brand recognition. As in THDCIL premises, the QR
codes shared on every key office building of the
organization at the Corporate office is a tool and
means of stakeholder outreach and connect. In
addition to these traditional digital initiatives, PR
professionals are also increasingly turning to new
and emerging technologies to reach and engage
their audiences. This includes the use of virtual
and augmented reality, artificial intelligence, and
other cutting-edge technologies.

In conclusion, Digital initiatives like QR codes are
valuable tool for public relations specialists as
they can aid in building relationships, boosting
engagement, and streamlining communication
with audiences. To reach and engage their
stakeholders, public relations professionals and
organizations are increasingly turning to digital
initiatives. Integration of digital initiatives and Public
Relations can build and maintain relationships
with key audiences, increase brand awareness
and loyalty, and ultimately drive business success
by utilizing social media, content marketing, and
emerging technologies

THDCIL's Official Social Media Handles for latest updates

.'I..

Facebook

Twitter

FE

YouTube LinkedIn
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Independent External Monitors (IEM) visit to 50 MW Solar

Power Project, Kasaragod

Under the implementation of Integrity Pact
Programme, Mrs. Alka Sirohi (JAS Retd.) and

A view during the IEM visit to 50 MW So.far Power Project,
Kasaragod

Aiter climbing a great hill, one only finds that there are many more hills to climb. - Nelson Mandela

Mr. Seshagiri Rao Annangi (IRSSE Reid)),
IndependentExternalMonitors (IEM) of THDClILvisited
50 MW Solar Power Project at Kasaragod, Kerala
on 14™ December, 2022. They were welcomed by
Sh. P Sudhakar, DGM (Project) at the project site.
During the visit, they inspected the ongoing O&M
activities of the 50 MW Solar PV Project and had
a discussion with THDCIL & Tata Power Solar
authorities.

Theyalso appreciated the hard work ofthe employees
of the Project and offered valuable suggestions for
the improvement of the Project.




A First Aid Training programme organized at
Solar Power Project, Kasaragod

A view of the first aid training programme 2022. All employees of THDCIL, Tata Power
organized through the Medical officer, Govt. Solar, and Technicians & Security personnel
Hospital, Bayar, Kasaragodat50 MW SolarPower  of the Contractor company participated in the
Project, Kasaragod, Kerala on 16" December, training.

External Safety Audit conducted at 50 MW Solar
Power Project, Kasaragod

A view during an External
Safety Audit conducted
v by Sh. S.K. Bhatnagar,
THDCIL's External safety
Auditor on 23™ December,
2022 and 24™ December,
2022 at 50 MW Solar
Power Project, Kasaragod,

Kerala. During the Audit,
Sh. Sheel Saxena, DGM
(OMS) & Sh. P. Sudhakar,
DGM (Project) were also
present at the Project site.
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A group photograph during the training programme

In compliance with CEA Regulation 2011, Factory
Act 1948 and BOCW Act 1996, a three-day
certification programme on First Aid was organized
by Corporate HRD at Safety Park, Rishikesh for
officers and workmen across all projects and

stations through M/s Indian Red Cross Society.
The programme was inaugurated by Sh. Virender
Singh, GM(OMS) and Sh. S. K. Sharma, DGM
(HRD)by lighting the auspicious lamp. Total 30
employees attended the programme.
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Aiter climbing a great hill, one only finds that there are many more hills to climb. - Nelson Mandela
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Aiter climbing a great hill, one only finds that there are many more hills to climb. - Nelson Mandela
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Sh. R.N.Singh, Executive Director (Project) Vishnugad Pipalkoti HE Project superannuated
from the services of THDC India Limited on 31.10.2022.

Sh. Singh, an alumnus of Moscow University Russia, is a Civil Engineer having a Master
Degree with specialization in Hydraulic Structures.

He joined THDC India Limited in 1989 as Engineer in Contract Department. He played a key
role in the negotiation and signing of various supply and consultancy contracts under Indo-
Soviet Inter-governmental agreements including M/s Hydro Project Institute, Moscow and
M/s Power Machine, Russia for the supply of E&M equipment for Tehri HPP.

In 1996, he was posted in the Power House Construction Deptt., Tehri project and continued till
its completion. He looked after TRTs, outlet/river joining and Machine Hall work. Sh. Singh
was also posted in Moscow and played a crucial role in the inspection and supply of the main
E&M equipment of Tehri HPP from Russia, Ukraine and Germany.

Since 2006, he worked in Corporate Contract and OMS Deptt., Rishikesh and played a pivotal
role in the dispute resolution process with M/s Siemens, Germany and M/s Power Machines,
Russia.

In 2009, Sh. Singh was posted in the NCR office and looked after various Business
Development related activities with a clear Corporate goal for diversification of THDCIL
business portfolio which was handled very successfully culminating in the allotment of the
Khurja Super Thermal Project, Kasaragod Solar Project to THDC and also diversifying

into Wind Energy.

In August 2021, Sh. Singh was elevated to the level of Executive Director and posted ¢
as Head of Project, VPHEP. His leadership and remarkable contribution resulted

in bringing the project back on track in spite of various contractual and Law &

Order challenges at the project.
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SKIN CARE
IN

THE WINTER SEASON

Dr. Vibha Chaudhary
CMO, Niramay Swastha Kendra,
THDCIL, Rishikesh

From summer to winter, it's not only our way of
living, clothes, or eating habits that change,
our skin also changes from season to season.

As our skin becomes a little dry and dull in the
winters. The cold breezy winds and the season
itself attacks the skin’s moisture levels, which
significantly affects the skin’s smoothness and
overall health. Skin starts getting flaky, patchy
and extremely dry which further leads to
itching and redness.

Some tips to look after skin during winter are
as follows:

Moisturize right after washing

Any time we wash our face, hands, or body,
our skin loses natural oils. Since these oils
help to lock in moisture, it's vital to replace
them. That’'s why it's important to use a
moisturizer any time we wash our skin,
especially in winter.

Apply sunscreen daily

Given the shorter winter days and sunlight,
which is soothing and doesn’t feel hot on skin,

Atfter climbing a great hill, one only finds that there are many more hills to climb. - Nelson Mandela

Dr. Ankita Kaushik
GDMO, Niramay Swastha Kendra,
THDCIL, Rishikesh

it can be tempting to cut sunscreen out of your
morning routine. Exposure to long-term UV
rays can cause inflammation of the skin.
Sunscreen is a protective agent that helps
prevent sunburn and premature aging.

Use overnight treatments

Overnight treatments are an excellent way to
revitalize or prevent dry skin. Emollients
(heavy creams) after using a gentle cleanser
are great for replenishing skin with the
moisture and oils it needs.

Hydrate from the inside

Another key step to keep our skin healthy and
glowing is to ensure that we’re staying
hydrated throughout the day. Not taking in
enough fluid can affect the appearance of your
skin and also make it more susceptible to
drying out. In addition to staying well hydrated,
we should also focus on eating foods that are
high in antioxidants and omega-3 fatty acids.
Both of these nutrients can protect our cells
from environmental damage and help our
body make healthy cells, including skin cells.
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