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THDC India Limited’s maiden Solar Power Project of 50
MW capacity is situated at Kasargod Solar Park at distt.
Kasargod, Kerala. The project got synchronized with the
grid and commissioned on 31.12.2020.

B T =
Visit of Technical Committee and Commissioning Committee

To enter in the field of Solar Power project, THDC signed
an MOU with Solar Energy Corporation of India (SECI) on
13.02.2015 for the development of Solar Power Projects.
THDCIL, SECI and Kerala State Electricity Board (KSEB)
entered into a Tripartite Agreement on 31.03.2015 for
development of 50 MW Solar Photo Voltaic (PV) Power
Project at Kasargod District in the State of Kerala wherein
SECI being the Project Management Consultant.

On 16.01.2019, a Power Sale Agreement was also signed
between THDC and KSEB at Trivendram, Kerala, wherein
THDC had agreed to sell power to KSEB and KSEB agreed
to purchase the electricity up to the contracted capacity of
50 MW for a period of twenty-five (25) years @ tariff cap of
Rs.3.10 per kWh. The tariff petition is also filed with Kerala
State Electricity Regulatory Commission (KSERC) and its
final hearing was conducted on 05.01.2021 and decision in
thisregard is expected shortly.

Visit of THDCIL Officials at the time of Commissioning of Project
A Land Use Agreement and Implementation Agreement
was also signed on 07.02.2019 with the Solar Park
Developer of Kasargod Solar Park i.e. Renewable Power
Corporation of Kerala Limited (RPCKL) by THDCIL at
Kasargod, Kerala. The work of 50 MW (AC) Solar PV
Power Plant, Kerala was awarded to M /s Tata Power Solar

Generating Power... Transmitting Prosperity...

50 MW Solar Power Project at Kasargod, Kerala- Commissioned

System Ltd., Bangalore for EPC Contract and
Comprehensive Operation & Maintenance (O&M) for 10
years on 08.08.2019. The construction of the project started
in Sept. 2019. The project work got held up since March
2020 as the entire nation was in lockdown due to COVID-
19 pandemic. The main constraint included import of Solar
PV modules from China and transportation of materials
from other states. Construction of two circuit overhead
Transmission Line of 85 km from project site at
Kommangala to grid substation at Kubanoor was to be
done by KSEB. During this phase the project successfully
passed through various challenges including, Land
availability, Evacuation infrastructure readiness,
Accessibility to site for movement of heavy equipment and
materials, migration of manpower etc.

Meeting with Hon’ble MLA and Trade Unions for smooth functioning of the project
THDCIL team did its part during this pandemic,
distributed masks and created awareness, complied the
SOPs issued by GOK & GOI diligently at project site.
Under THDCIL management’s guidance, consistent
efforts, persuasion and continuous support made it
possible to got this project commissioned before time and
alsoin the time of Pandemic.

On 30.12.2020, Technical & Commissioning Committee
visited the project site and newly constructed transmission
line. After the clearance from the Committees, the project
got synchronized with the grid and commissioned with
the first rays of sun on 31.12.2020. Shri U.C. Kannaujia,
Executive Director (NCR), Shri Sanjay Singhal,
AGM(Coal,RS,RE) and Shri P. Sudhakar, DGM(Projects)
were present on the occasion of commissioning on
31.12.2020.

With the addition of this 50 MW capacity of Solar Project,
Solar project is also added to the portfolio of THDCIL.
With this commissioning the total operational capacity of
THDC India Limited becomes 1587 MW.
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CII-ITC Sustainability Award 2020 conferred to THDCIL

On 23" December 2020, THDC India
Limited was conferred 'Commendation
for Significant Achievement in
Corporate Social Responsibility' for its
outstanding achievement in Corporate
Social Responsibility by Hon'ble
Minister of State for Finance & ' @
Corporate Affairs Sh. Anurag Singh '

. b » Srraafl (fim Bty
Thakur under CII-ITC Sustainability THOC INDIA LIMITED |
Award 2020 organized by CII-ITC
Center of Excellence for Sustainable §
Development.
THDC India Limited was highly
appreciated by the jury and the chief
guest for its sincere CSR efforts for
implementation of social upliftment
and empowerment activities in the rural villages of Tehri Garhwal in convergence with Govt. of Uttarakhand and
creating a positive impact on the health and the livelihood opportunities of women farmers through reduced
labour cost and enhanced agriculture output.
Sh. Pradeep Kumar Naithani, Addl. General Manager (Social & Environment), on behalf of THDC India Limited,
received the award and expressed gratitude for recognizing THDCIL's CSR initiatives on such a reputed platform.
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AGREEMENT BETWEEN THDCIL & NTPC

THDCIL has entered into a Contract Agreement with NTPC Ltd. on 27" November 2020 for DPR
preparation of 2x600 MW Ultra Mega Renewable Energy Power Parks (UMREPPs) at Jhansi & Lalitpur,
Uttar Pradesh.

NTPC shall be tasked with the DPR Preparation of 2x600 MW Ultra Mega Renewable Energy Power Park
(UMREPP) in the state of Uttar Pradesh, in pursuance to the MNRE guidelines for development of
UMREPP issued vide Memorandum dated 21" March, 2017 & its subsequent amendments.

Contract Agreement was signed at THDCIL’s NCR Office, Kaushambi by Shri U.C. Kannaujia, Executive
Director (NCR), THDCIL & Sh. J.K. Swamy, Head of Marketing, Consultancy Wing, NTPC Ltd. The
Contract Agreement shall enter into force on the date of signature and shall continue to remain in force for
aperiod of six (06) months.

The Contract signing ceremony was also attended by Sh. Shubasis De, GM (Engg-Consutancy), Shri
Adesh, GM (C&M-Consultancy), Sh. Kundan Chaudhary, Executive (Marketing-Consultancy) from
NTPC Ltd and Mrs Vishalakshi Malan, Dy Manager (Th-D/BDC) & Sh. Manoj Kumar, Senior Engineer
(BDC) from THDCIL.

THDCIL Five Teams bagged “Par Excellence Award” in NCQC-2020

NCQC-2020 was conducted online by Quality Circle Federation of India (QCFI) for 2020. The results
were announced on 27th December 2020 via a virtual ceremony. Every year
hundreds of organizations from public as well as private sector participate in the
NCQC.

Total 9 teams from THDCIL participated in NCQC-2020. THDCIL stood apart
among various participating organization since 5 out of the 9 teams bagged "Par
Excellence Award" which is the highest award in the convention. These 5 teams
have become eligible for participation in International Quality Convention 2021.
It is to mentioned that for the first time THDCIL QC teams awarded par
excellence inFive numbers.These 5 teams are-

1. Chetna 2. Jal Tarang 3.Lakshya 4.Sanjeevani 5.Shakti

Apart from this 2 teams namely Darpan and Jal Shakti bagged Excellence awards
and 2 teams Bharat and Punarnava bagged Distinguish award in NCQC-2020.
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Training Programme on Communication Enhancement Skills

A 02 day Virtual Training Programme on
“Communication Enhancement Skills” was organised
from 14" to 15" October,2020 through Dr. Vidhu Gaur,
Asstt. Professor & Chair-Business Communication,
MDI, Gurgaon. The objective of the Programme was
to enable participants to understand the essentials of
the Communication process, identify potential
communication problems, construct productive
approaches to Communication and develop strategies
to enhance communication skills .

With a view to provide the brief of changes in
Income Tax Act, Company Act & Other Allied
Laws and also to provide the reasonable
interpretation of legislature & guidance on
same, Virtual training Programme on
“Amendments in Income Tax Act, Company
Act & Other Allied Laws " was organized from
20"-21" Oct-2020 for 26 Executives from Finance

& CS Discipline.

Vigilance Awareness Week was observed from 27"
1 October-02" November,2020 with the theme “

SATARAK BHARAT, SAMRIDDH BHARAT”
(Vigilant India, Prosperous India) . As a part of
Vigilance sensitisation Programme, an online Training
Session on Preventive Vigilance was conducted on 29"
Oct. 2020 by Corporate HRD through O. P. Jindal Global
University, Sonipat. Sh. B. K. Mitra , Ex-CVO, Oriental
Bank of Commerce was speaker of the Programme.

Training Programme on Auto CAD

To acquaint and upgrade our technical human
capital with latest drafting tools, training
Programme on AutoCAD was organized from
2nd-6" Nov, 2020 in Online mode.
Programme was organized through CP
CADD & MULTIMEDIA CENTRE, New
Delhi & total 25 Executives attended the
Programme.
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Cyber Security & Digital Forensic Tools

The role of cyber security in an organization is vital for the protection of its data and for ensuring
that its services and projects will keep running without obstacles or delays. Considering the
importance of the subject, Training Programme on Cyber Security Exclusively for IT Personnel
was organized through , Engineering Staff College of India, Hyderabad through Virtual Mode
from 2™ to 6" Nov, 2020. Total of 27 Executives attended the Pro gramme.
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To acquaint participants with latest CERC
Regulations, Electricity Act and Latest trends in | _JS
Power Sector , an online training Programme on
CERC Regulations & Electricity Act was organised
from 19" -20" Nov,2020 through Central Board of
Irrigation and Power, Delhi. Sh RajSingh Niranjan,
an Energy Law Expert & Managing Partner, Trans
India Law Associates and Sh. Partha Sen, Deputy
Chief (F), CERC were faculty members of the
Programme. Total 31 Executives attended the
Programme.

Workshop on Project Management Competence Development

The Project management is the
discipline of initiating, planning,
executing, controlling, and closing the
work of a team to achieve specific goals
and meet specific success criteria. The
“|primary challenge of project
management is to achieve all of the

project goals within the given
| constraints. Considering the
importance of the subject, Workshop
on Project Management was organized
from 24™-27" Nov, 2020 for 27
Executives through Project
Management Associates (PMA), India
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Sensitization Session on PCMM

People Capability Maturity Model (People - CMM) focuses on continuously improving the
Management and Development of the Human assets of an organization. It describe an evolutionary
improvement path from an ad- hoc, inconsistently performed practices, to a matured, disciplined,
and continuously improving development of the knowledge, skills, and process abilities that
motivate the workforce and enhances strategic business performance.

It also enables to be Employer of Choice/Best Practices. There are Five Levels of PCMM which are:
Level 1-Initial, Level 2 - Managed, Level 3- Defined, Level 4- Predictable, Level 5- Optimizing.
THDCIL has been declared at Maturity Level 4 (Predictable) in line with PCMM guidelines which
adds another feather in the cap of THDCIL. With a view to strengthen the PCMM practice across the
Organization, a Sensitization Session on PCMM was organized in online mode for the HoPs &
HoDs of Rishikesh, Tehri, Koteshwar, Pipalkoti, NCR Office & Khurja.

Session on 18/12/2020 was facilitated by Sh. D. Mani, GM (HRD) and witnessed the participation
fromall the Units.

Dhasencla Eurrae Tyagi

Risk Management or Enterprise Risk
Management (ERM) is relatively new
management discipline that calls for
corporations to identify all the risks they
face, to decide which risks to manage
actively, and then to make that plan of
action available to all stakeholders (not
simply shareholders). Considering the
relevance of this new management
discipline in growth of organisation in
this era of fierce competition, training
Programme on “Risk Analysis &
Management” was organized through ISTD, Dehradun chapter from 21%-22™ Dec, 2020.
Programme was facilitated by a mix of Academician and Practicing Professionals. Total 24
Executives attended the Programme.
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Slogan/Phrase Competition under the aegis of Social Media Center

On the occasion of “Amrut Utsav” i.e. 75th year of India's Independence, Social Media Centre, THDCIL
organized a Competition wherein employees suggested Catchy Slogans/Phrases covering the following :

1) India's growth story

2) People's involvement in 75 years of journey

3) Focus on Number 75 or its multiples

4) Achievements in Power Sector

5) Upliftment of social status of Indians due to extraordinary energy growth

6) Journey of hydro sector and its contribution in making India an Energy Surplus country
The last date of submission of Slogans/Phrases was 20th Dec 2020. The details of prizes are as under
Ist Prize- Cash Prize (Rs. 7,000/-). IInd Prize- Cash Prize (Rs. 5,000/ -), IlIrd Prize- Cash Prize (Rs. 3,000/-)

and 05 nos consolation prizes.(Rs.1,000/- each).

A

Rohit Joshi

* Siddhartha Kaushik
Dy. Manager(O&M), KHEP
Ist Prize

| S
Shiv Raj Chauhan

Dy. GM, CMD Sectt., Rishikesh
IInd Prize

SPO, D(P), Sectt., Kaushambi
IIIrd Prize

% < U@ IR
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Sudesh Gora

Sachin Mittal

Manager(CP), Rishikesh
Consolation Prize

Sr. Engineer, Khurja
Consolation Prize

Powerful India...
Progressive India...

Aviral Dhara...

Roshan Bharat Humara... Ravi Budhlakoti

Dy. Manager(IE), Rishikesh
Consolation Prize

A Running Shield viz. “Proactive Project” has been
awarded to Koteshwar HEP for proactive
participation in this Annual Social Media Contest.

Udit Tewari

Dy. Manager (O&M), KHEP
Consolation Prize

ATSTET B 75 ATl 3
yAfeSTel &
Wrar w90 o
(508 MW to 45700 MW)
TSI B, JeTT SHoll &
a9 § 9RT BT
IH IR 2 |

Vibhash Pathania
Manager(Civil),Rishikesh
Consolation Prize
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SOCIAL MEDIA SURVEY

- By Social Media Center, Rishikesh

Topic :- Role of Social Media Interventions in
Employee Engagement @ THDCIL

Total Population: 1747 ) Sample : 65
3.72 % of Population
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65 responses

69.2%
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Shri Muhar Mani graduated in Electrical Engineering in 1982 from HBTI
Kanpur. He started his career with BHEL in September 1983 as ET Corporate
Quality Assurance. He joined THDCIL in April'91 as Dy Manager and
helped establishing the newly formed Quality Assurance & Inspection
Deptt. He remained in QA &I Deptt for about 5 years before he was shifted to
Design Deptt. He worked for about 11 years in Design Deptt and contributed
immensely in the formation of Technical Specifications & Tender
Documents of EM Works of 2400 MW Tehri Hydro Power Complex and 444
: MW VPHEP. He was extensively involved inTehri HPP right from complex
S o) B ehikesh Model Testing of Tehri Turbine to E&C stage of Project. He successfully
represented Company as a Testing & Commissioning Engineer in the team of Engineers & Experts of HPI Moscow, Power
Machines Russia, Alstom Germany and BHEL. He greatly contributed in the revival of EM Works of Koteshwar HEP when
Project was unandated. He served at Tehri HPP for about 6 and half years in capacities of AGM (O&M) to GM (Tehri Stage-1)
and took up several works of upgradation & modernization at Tehri Plant. Subsequently, he was transferred to OMS, QA and
Safety Deptt at Corporate Office in 2018 and very effectively co-ordinated & managed trouble free of operation of running
Plants until his superannuationon 31,/12/2020.
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Ganga Bhawan, By-Pass Road, Pragatipuram,
: Eﬂuﬁ_..i et w1, W T Rishikesh-249201 (Uttarakhand)

{Schedule-A Min| Ratna, Government PSU) Website : www.thde.co.in
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On the occasion of "Amrut Utsav™ i.e. 75th year of
Indla’s Independence, Social Media Cantler, THDCIL is
floating a Competition wherein employess can suggest
Catchy Slogana/Phrases covering Lhe following :

India's growth story

People's invelvement in 75 years of journey
Focus on Number 75 or its multiples
Achievements in Power Sector

Upliftmaent of social status of Indians due to
extraordinary energy growth

Journey of hydro sector and Its contribution in
making India an Energy Surplus country

Last date of submission of Siogans/Phrases is 20th Dec
2020 on the below link
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Bilpaides ugeogie cemliprmoaidles | FAR QLB re Qe i K IDsC Ml -

Qhp-» Dia PO TENDOH: L Mpdal L Haskg) viewform Turp s of by

Participate actively and win attractive prizes.
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THDC INDIA LIMITED
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o \ (Advt. No.02/2020)
f ;-‘3}
= Unearth your

potential in aspiring

global player
it in power sector

THDC Ind[a Limited, is a leading power seclor and profit
making schadule *A" MINI Ratna PSU.

Tha Equity of Company is shared batwaan NTPC and GolUP.
THDCIL is offering exciting career opporiunilies for
promising, bright, committed, energetic, young
Professionals 1o join THDCIL as EXECUTIVE TRAINEE

(FINANCE)
Interested candidates may log on to our website

www.thde.co.in & visit Carear Section-New Openings for
detailed advertisement In respect of aligibility criteria,
selection process and otherinformation regarding applying

for the said post.
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