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laikndh;
fç; ikBdksa] 

x`g if=dk xaxkorj.ke~ dk ¼vDVwcj&fnlacj] 2020½ 

vad vki lHkh ds le{k çLrqr djrs gq, eq>s vR;ar 

çlUurk gks jgh gSA if=dk dk vkus okyk gj u;k vad 

fiNys ls dqN csgrj gks ,oa jpukRedrk ds fur u, 

dhfrZeku LFkkfir djs] laiknd ds :i esa esjk lnSo ;gh 

ç;kl jgk gSA    

dkjiksjs'ku ls lacaf/kr lekpkj ,oa xfrfof/k;ksa dks 

larqfyr :i ls çLrqr djus dh vk'kk vkSj vis{kk x`g if=dk xaxkorj.ke~ ls dh tkrh gS 

vkSj ge blesa vc rd lQy jgs gSa ;gh laiknd eaMy dh lkewfgd miyfC/k gSA vki 

lHkh ikBdksa ds lq>ko vkSj lg;ksx gekjs fy, çsj.kk lzksr gSaA esjk ekuuk gS fd Þlq>ko gh 

lQyrk dh dqath gS---ß  

blh Øe esa lks'ky ehfM;k lsaVj }kjk gky gh esa ”Role of Social Media 

Interventions in Enhancement of Employee Engagement 

@THDCIL” ij ,d online survey djk;k x;k ftlds Insights bl vad esa vki 

lHkh ds lkFk lk>k fd, x, gSaA ;g gekjh ,d u;h igy gSA vk'kk gS vki lHkh bls 

ljkgsaxsA 

if=dk dk ;g vad tc rd vki ikBdx.kksa rd igqapsxk] rc rd ge uo o"kZ 2021 esa 

ços'k dj pqds gksaxsA o"kZ 2021 esa gfj}kj dqaHk dk vk;kstu çLrkfor gSA fVgjh ck¡/k fo|qr 

mRiknu ds lkFk&lkFk is;ty ,oa flapkbZ dh t:jr dks Hkh iwjk djus esa ;ksxnku nsrk 

gSA le;&le; ij dsaæ o lacaf/kr jkT; ljdkjksa ds funsZ'kkuqlkj ifo= Lukuksa ds fy, 

xaxk unh esa ty çokg lqfuf'pr djus esa Hkh fVgjh ck¡/k vge Hkwfedk fuHkkrk gSA bls 

/;ku esa j[krs gq, çklafxd fo"k;  dks ÞfVgjh ck¡/k ifj;kstuk&fodkl ,oa le`f) dk dsaæß

bl vad dh Cover Story ds :i esa pquk x;k gSA              

;g laiknd eaMy dk vuojr ç;kl jgrk gS fd bl frekgh ds nkSjku dkjiksjs'ku }kjk 

tufgr esa fd, x, dk;ksaZ vkSj Vh,pMhlh ifjokj ds lnL;ksa ds fopkjksa dks ys[k vkfn ds 

ek/;e ls ikBdksa ds le{k çLrqr fd;k tk,A 

blds vfrfjDr] orZeku vad esa lafo/kku fnol] lrdZrk tkx:drk lIrkg] nqxkZ iwtk] 

gfj;kyh iwtk tSlh lelkef;d xfrfof/k;ksa dks Hkh çeq[krk ls LFkku nsus dk ç;kl fd;k 

x;k gSA xaxkorj.ke~ dk ;g uohu vad vki lHkh dks jkspd o çklafxd yxsxk] ;g esjh 

vk'kk gSA vki lHkh ikBdksa ls fuosnu gS fd ;g vkidh---gekjh---ge lHkh--- dh if=dk gS] 

blesa lq/kkj o uokpkj gsrq vius lq>ko gesa fujarj çnku djrs jgsaA bl lUnHkZ esa ;s 'kCn 

”A good relationship starts with good communication” rdZlaxr yxrs 

gSa A

laiknd 

Generating Power... Transmitting  Prosperity...

v/;{k ,oa izca/k funs'kd
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fç; ikBdksa] 
xaxkorj.ke~ dk orZeku vad ¼vDVwcj&fnlacj] 2020½ 
tc rd vki lHkh ds lEeq[k çLrqr gksxk] rc rd ge 
uo o"kZ 2021 esa ços'k dj pqds gksaxs] blfy, eaS laokn 
ds çkjEHk esa vki lHkh dks uo o"kZ dh 'kqHkdkek,a 
laçsf"kr djrk gwaA
le; xfreku gksrk gS] tks fujarj pyrk jgrk gS vkSj 
fdlh ds fy, ugha #drkA cnyrs oDr ds lkFk <yuk 
vkSj cnyuk gh cqf)erk dk lgh ifjpk;d gS] pkgs og 
gekjk dk;Z {ks= gks ;k O;fäxr thou] vkSj ;gh geas 
dksjksuk dky us fl[kk;k gSA tks dy rd vlkekU; 
çrhr gksrk Fkk oks vc ÞNew Normalß gSA ;fn ge 
xaxkorj.ke~ dk gh mnkgj.k yas] rks Hkh dy rd ftl 
if=dk dks gesa i<+us dh vknr Fkh og vc Digital & 

Animated version ds ek/;e ls ge lHkh ds 
eksckby] ySiV‚i ij miyC/k gSA x`g if=dk dk 
fMftVyhdj.k dsoy ,d ç'kklfud fu.kZ; ugha] 
vfirq ekufldrk esa cnyko dh vksj ,d igy gSA 
e-office, HRMS, FMS, GST Module vc 
ge lHkh ds nSfud dk;ksaZ dk vfHkUu vax gSA              
foxr frekgh esa dbZ egRoiw.kZ xfrfof/k;ka gqbZ tSls 

ekuuh; lalnh; jktHkk"kk lfefr }kjk dkS'kkEch 
dk;kZy; dk fujh{k.k] lafo/kku fnol] lrdZrk 
tkx:drk lIrkg] nqxkZ iwtk vkfn dks if=dk esa 
çeq[krk ls LFkku fn;k x;k gSA
Hkkjr ljdkj ds funsZ'kkuqlkj o"kZ 2022 esa vktknh ds 
75 o"kZ iw.kZ gksus ds miy{; esa Þve`r mRloß eukus dk 
fu.kZ; fy;k x;k gSA blh Øe esa lq>ko gsrq 
le;&le; ij lks'ky ehfM;k lsaVj }kjk dbZ 
çfr;ksfxrk,a vk;ksftr dh tk jgh gSaA vki lHkh ls 
vk'kk dh tkrh gS fd buesa c<+&p<+ dj Hkkx yas vkSj 
vius fopkj lk>k djsaA  
fiNys dqN le; esa gh uo xfBr lks'ky ehfM;k lsaVj 
us fMftVy laokn ds {ks= esa dbZ u, dne mBk, gaS] tks 
fd bl dksjksuk dky esa dkQh çklafxd çrhr gks jgs gaS 
tcfd lkekftd nwjh ij igys ls gh /;ku fn;k tk 
jgk gSA blds fy, lks'ky ehfM;k lsaVj lân; 
ljkguk dk ik= gSA          
tSlk fd fofnr gh gS fd vkxs vkus okyk le; mRloksa 
dk gSA fØlel] uo o"kZ] edj laØkafr] x.kra= fnol 
vkfn mRlo geas eukus rks gaS] ijarq lko/kkuh lfgrA 
lkekftd nwjh cuk, j[kuk ge lHkh dk drZO; gksus ds 
lkFk&lkFk le; dh t#jr Hkh gSA bl eap ls eSa vki 
lHkh ls ;g vihy Hkh djrk gaw fd le;&le; ij 
ljdkj o ç'kklu }kjk tkjh fd, tk jgs fn'kkfunsZ'kksa 
dk ikyu djas vkSj u;k o"kZ lknxh ls vius ifjtukas ds 
lkFk euk,aA uo o"kZ dk vkjaHk ge lHkh bl  
ldkjkRed lksp ds lkFk djsa %
ÞYes we can…”- Barak Obama   
LoLFk jgsa--- lqjf{kr jgsa---       
 

  

funs'kd ¼dkfeZd½ dh dye ls---  

¼fot; xks;y½
funs'kd ¼dkfeZd½
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Generating Power... Transmitting  Prosperity...

v/;{k ,oa izca/k funs’kd dk uo o”kZ lans’k--- 

uo o"kZ ds uo çHkkr dh bl csyk ij vki lHkh 
ls laokn djrs gq, Ekq>s vR;ar çlUurk gks jgh 
gSA Vh,pMhlhvkbZ,y ifjokj ds lHkh lnL;ksa 
dks uwru o’kZ 2021 dh gkfnZd 'kqHkdkeuk,aA  
orZeku ifjos'k esa vki lHkh lifjokj LoLFk jgsa] 
bl ckr ij fo'ks"k /;ku nsus dh vko';drk gSA
o"kZ 2020 fo'o] gekjs jk"Vª] fo|qr lsDVj vkSj 
O;fDrxr :i ls ge lHkh ds fy, fdruk 
pqukSrhiw.kZ jgk gS] ;g fdlh ls fNik ugha gSA 
vki lHkh ds lg;ksx ls ge bl dfBu le; dk 
lkeuk dj ik jgs gSa vkSj bl ladV ij Hkh ge 
fot; çkIr dj ik,axs] ,slk eq>s iw.kZ fo'okl gSA 
fiNyk o"kZ ftruk pqukSrhiw.kZ jgk] vkus okyk o"kZ 
mruk gh laHkkoukvkas vkSj [kq'kgkyh Hkjk jgs] ;gh 
esjh dkeuk gSA 
uo o’kZ ds 'kqHk volj ij eSa vki lHkh ds lkFk 
dkljxksM lkSj ÅtkZ IykaV ds deh'ku gksus dh 
[kq'k[kcjh dks lk>k djuk pkgrk gw¡A 
dksfoM&19 egkekjh dh pqukSfr;ksa ds ckotwn 
ge bl ifj;kstuk dks iw.kZ dj ik, blfy, ;g 
miyfC/k vf/kd egRoiw.kZ gS] ftlds fy, bl 

ifj;kstuk fuekZ.k rFkk lacaf/kr dk;ksZa esa yxs 
lHkh vf/kdkjh rFkk deZpkjh c/kkbZ ds ik= gSaA 
bl IykaV dh deh'kfuax ds lkFk gh geus lkSj 
ÅtkZ mRiknu ds u, {ks= esa izos'k dj fy;k gS 
rFkk Hkkjr ljdkj ds 2022 rd 175 xhxkokV 
oSdfYid ÅtkZ mRiknu ds egRokdka{kh y{; 
esa viuk ;ksxnku vkjEHk dj fn;k gS vkSj lkFk 
gh viuh laLFkkfir {kerk esa 50 esxkokV dh 
o`f) ds lkFk dqy {kerk dks 1587 esxkokV rd 
igqapk fn;k gSA Hkfo’; esa bl {ks= esa gesa vius 
;ksxnku dks vkSj vf/kd c<+kuk gSA 
v/;{k ,oa izca/k funs'kd ds rkSj ij vki lHkh 
dks ;g esjk vafre uo o’kZ lUns'k gS fdUrq 
O;fDrxr rkSj ij eSa lnSo vkids lqugjs Hkfo’; 
vkSj csgrj dy dh dkeuk djrk jgw¡xkA 
vkxkeh o’kkasZ esa Vh,pMhlh bafM;k fyfeVsM ,d 
daiuh ds rkSj ij rFkk vki lHkh O;fDrxr rkSj 
ij yxkrkj ubZ Å¡pkb;ksa dks Nq,a ;gh esjh 
dkeuk gSA vkxkeh o’kkasZ esa vki lHkh Vh,pMhlh 
ds vius xkSjo'kkyh vrhr dks ekud ekudj 
mlls csgrj djus gsrq lnSo iz;kljr jgsaxs] 
,slk eq>s iw.kZ fo”okl gSA
LoLFk jgsa] lqjf{kr jgsa rFkk dksfoM&19 
egkekjh ds laØe.k dh jksdFkke gsrq tkjh 
fn'kk funsZ'kksa dk dM+kbZ ls ikyu djrs jgasA
tc rd nokbZ ugha] rc rd f<ykbZ ughaA          
    ,d ckj iqu% vki lHkh dks uo o"kZ 2021 
dh gkfnZd 'kqHkdkeuk,aA
t; fgan ! 

   ¼Mh-oh-flag½
v/;{k ,oa çca/k funs'kd

.
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,ulhvkj dk;kZy;] dkS'kkach dk Ekkuuh; lalnh; jktHkk”kk 
lfefr ds }kjk jktHkk”kk fujh{k.k

,ulhvkj dk;kZYk;] dkS'kkach dk ekuuh; lalnh; jktHkk"kk lfefr dh nwljh milfefr ds }kjk 
07 fnlaCkj] 2020 dks ,uvkjihlh ifjlj ] ubZ fnYYkh esa jktHkk"kk fujh{k.k fd;k x;kA bl volj 
ij lalnh; jktHkk"kk lfefr ds mik/;{k] ekuuh; Jh HkRk`Zgfj egrkc] laln lnL; ¼yksdlHkk½] 
nwljh milfefr dh la;kstd] ekuuh; izks- jhrk cgqxq.kk tks'kh]laln lnL; ¼yksdlHkk½] ekuuh; 
Jh lq'khy dqekj xqIrk] laln lnL; ¼jkT; lHkk½] lfefr ds lfpo] Jh xksih panz Nkofu;k ,oa 
vU; inkf/kdkjh fujh{k.k gsrq mifLFkr jgsA
fo|qr ea=ky; dh vksj ls Jh jktiky] vkfFkZd lykgdkj ,oa Jh vfer izdk'k] la;qDr funs'kd 
¼jktHkk"kk½ fujh{k.k esa lg;ksx djus ds fy, mifLFkr gq,A Vh,pMhlh bafM;k fyfeVsM dh vksj ls 
fujh{k.k esa lg;ksx djus gsrq ,ulhvkj dk;kZy; ds dk;Zikyd funs'kd] Jh ;w-lh- dUukSft;k] 
vij egkizca/kd] Jh ,l-,e- flfn~ndh] mi izca/kd ¼dkfeZd@fganh½] Jh Mh-lh- Hkkjrh ,oa ofj- 
fganh vf/kdkjh] Jh Mh-,l- jkor mifLFkr FksA
dk;Zikyd funs'kd] Jh ;w- lh- dUukSft;k us Lokxr lacks/ku izLrqr dj ekuuh; lfefr ds 
lnL;ksa ,oa inkf/kdkfj;ksa dk Lokxr fd;kA fujh{k.k ls lacaf/kr nLrkostksa ij lfefr ds lnL;ksa 
us foLr`r ppkZ dh rFkk dk;kZy; esa jktHkk"kk ds dk;kZUo;u ij g"kZ O;Dr fd;kA blds lkFk gh 
mUgksaus jktHkk"kk dk;kZUo;u dks vkSj csgrj djus ds fy, vusd lq>ko Hkh fn,A
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THDC India Limited’s maiden Solar Power Project of 50 

MW capacity is situated at Kasargod Solar Park at distt. 

Kasargod, Kerala. The project got synchronized with the 

grid and commissioned on 31.12.2020.

To enter in the field of Solar Power project, THDC signed 

an MOU with Solar Energy Corporation of India (SECI) on 

13.02.2015 for the development of Solar Power Projects. 

THDCIL, SECI and Kerala State Electricity Board (KSEB) 

entered into a Tripartite Agreement on 31.03.2015 for 

development of 50 MW Solar Photo Voltaic (PV) Power 

Project at Kasargod District in the State of Kerala wherein 

SECI being the Project Management Consultant.
On 16.01.2019, a Power Sale Agreement was also signed 

between THDC and KSEB at Trivendram, Kerala, wherein 

THDC had agreed to sell power to KSEB and KSEB agreed 

to purchase the electricity up to the contracted capacity of 

50 MW for a period of twenty-five (25) years @ tariff cap of 

Rs. 3.10 per kWh. The tariff petition is also filed with Kerala 

State Electricity Regulatory Commission (KSERC) and its 

final hearing was conducted on 05.01.2021 and decision in 

this regard is expected shortly.

A Land Use Agreement and Implementation Agreement 

was also signed on 07.02.2019 with the Solar Park 

Developer of Kasargod Solar Park i.e. Renewable Power 

Corporation of Kerala Limited (RPCKL) by THDCIL at 

Kasargod, Kerala. The work of 50 MW (AC) Solar PV 

Power Plant, Kerala was awarded to M/s Tata Power Solar 

System Ltd., Bangalore for EPC Contract and 

Comprehensive Operation & Maintenance (O&M) for 10 

years on 08.08.2019. The construction of the project started 

in Sept. 2019. The project work got held up since March 

2020 as the entire nation was in lockdown due to COVID-

19 pandemic. The main constraint included import of Solar 

PV modules from China and transportation of materials 

from other states. Construction of two circuit overhead 

Transmission Line of 8.5 km from project site at 

Kommangala to grid substation at Kubanoor was to be 

done by KSEB. During this phase the project successfully 

passed through various challenges including, Land 

availability, Evacuation infrastructure readiness, 

Accessibility to site for movement of heavy equipment and 

materials, migration of manpower etc. 

THDCIL team did its part during this pandemic, 

distributed masks and created awareness, complied the 

SOPs issued by GOK & GOI diligently at project site. 

Under THDCIL management’s guidance, consistent 

efforts, persuasion and continuous support made it 

possible to got this project commissioned before time and 

also in the time of Pandemic.
On 30.12.2020, Technical & Commissioning Committee 

visited the project site and newly constructed transmission 

line. After the clearance from the Committees, the project 

got synchronized with the grid and commissioned with 

the first rays of sun on 31.12.2020. Shri U.C. Kannaujia, 

Executive Director (NCR), Shri Sanjay Singhal, 

AGM(Coal,RS,RE) and Shri P. Sudhakar, DGM(Projects) 

were present on the occasion of commissioning on 

31.12.2020.
With the addition of this 50 MW capacity of Solar Project, 

Solar project is also added to the portfolio of THDCIL. 

With this commissioning the total operational capacity of 

THDC India Limited becomes 1587 MW.

50 MW Solar  Power Project at Kasargod, Kerala- Commissioned

Visit of Technical Committee and Commissioning Committee

Visit of THDCIL Officials at the time of Commissioning of Project

Meeting with Hon’ble MLA and Trade Unions for smooth functioning of the project
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fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

rdOn 23  December 2020, THDC India 
Limited was conferred 'Commendation 
for Significant Achievement in 
Corporate Social Responsibility' for its 
outstanding achievement in Corporate 
Social Responsibility by Hon'ble 
Minister of State for Finance & 
Corporate Affairs Sh. Anurag Singh 
Thakur under CII-ITC Sustainability 
Award 2020 organized by CII-ITC 
Center of Excellence for Sustainable 
Development.
THDC India Limited was highly 
appreciated by the jury and the chief 
guest for its sincere CSR efforts for 
implementation of social upliftment 
and empowerment activities in the rural villages of Tehri Garhwal in convergence with Govt. of Uttarakhand and 
creating a positive impact on the health and the livelihood opportunities of women farmers through reduced 
labour cost and enhanced agriculture output. 
Sh. Pradeep Kumar Naithani, Addl. General Manager (Social & Environment), on behalf of THDC India Limited, 
received the award and expressed gratitude for recognizing THDCIL's CSR initiatives on such a reputed platform. 

CII-ITC Sustainability Award 2020 conferred to THDCIL



64 2

6

ekLd dk 
iz;ksx djsa

lkcqu ls gkFk /kks;as
;k lSusVkbtj dk 

iz;ksx djsa

�nokbZ�Hkh---�dM+kbZ�Hkh---��nokbZ�Hkh---�dM+kbZ�Hkh---��nokbZ�Hkh---�dM+kbZ�Hkh---�“    “    “    ”””

AGREEMENT BETWEEN THDCIL & NTPC

thTHDCIL has entered into a Contract Agreement with NTPC Ltd. on 27  November 2020 for DPR 
preparation of 2x600 MW Ultra Mega Renewable Energy Power Parks (UMREPPs) at Jhansi & Lalitpur, 
Uttar Pradesh.
NTPC shall be tasked with the DPR Preparation of 2x600 MW Ultra Mega Renewable Energy Power Park 
(UMREPP) in the state of Uttar Pradesh, in pursuance to the MNRE guidelines for development of 

st
UMREPP issued vide Memorandum dated 21  March,  2017 & its subsequent amendments.
Contract Agreement was signed at THDCIL’s NCR Office, Kaushambi by Shri U.C. Kannaujia, Executive 
Director (NCR), THDCIL & Sh. J.K. Swamy, Head of Marketing, Consultancy Wing, NTPC Ltd. The 
Contract Agreement shall enter into force on the date of signature and shall continue to remain in force for 
a period of six (06) months.
The Contract signing ceremony was also attended by Sh. Shubasis De, GM (Engg-Consutancy), Shri 
Adesh, GM (C&M-Consultancy), Sh. Kundan Chaudhary, Executive (Marketing-Consultancy) from 
NTPC Ltd and Mrs Vishalakshi Malan, Dy Manager (Th-D/BDC) & Sh. Manoj Kumar, Senior Engineer 
(BDC) from THDCIL.

NCQC-2020 was conducted online by Quality Circle Federation of India (QCFI) for 2020. The results 
were announced on 27th December 2020 via a virtual ceremony. Every year 
hundreds of organizations from public as well as private sector participate in the 
NCQC.
Total 9 teams from THDCIL participated in NCQC-2020. THDCIL stood apart 
among various participating organization since 5 out of the 9 teams bagged "Par 
Excellence Award" which is the highest award in the convention. These 5 teams 
have become eligible for participation in International Quality Convention 2021. 
It is to mentioned that for the first time THDCIL QC teams awarded par 
excellence  in Five numbers .These 5 teams are-
1.  Chetna  2.  Jal Tarang   3. Lakshya  4. Sanjeevani   5. Shakti
Apart from this 2 teams namely Darpan and Jal Shakti bagged Excellence awards 
and 2 teams Bharat and Punarnava bagged Distinguish award in NCQC-2020.

THDCIL Five Teams  bagged “Par Excellence Award” in NCQC-2020
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Hkkjr ljdkj ds funsZ'kkuqlkj dkjiksjsV dk;kZy; ds lkFk & lkFk lHkh ifj;kstuk dk;kZy;ksa esa 26 uoacj] 2020 dks lafo/kku 
fnol euk;k x;k A mYYks[kuh; gS fd lafo/kku lHkk }kjk fufeZr lafo/kku dks 26 uoacj] 1949 dks viuk;k 
 x;k Fkk A Hkkjr ljdkj }kjk 2015 esa 26 uoacj dks lafo/kku fnol ds :Ik esa euk;s tkus dh ?kks”k.kk dh xbZ Fkh A 

Vh,pMhlh bafM;k fyfeVsM esa euk;k x;k lafo/kku fnol                                             

uksoy dksjksukok;jl ¼dksfoM&19½ ds n`f”Vxr 
dkjiksjsV dk;kZy; esa lHkh foHkkxk/;{kksa }kjk vius 

v/khuLFk dkfeZdkas ds lkFk lkekftd nwjh dk 
ikyu djrs gq, lafo/kku dh izLrkouk 

(Preamble) lkewfgd :Ik ls i<+h xbZA

 dk;Zikyd funs'kd ¼Vh-lh-½] 
Jh oh-ds- cMksuh ,oa foHkkxk/;{kksa }kjk vius 
v/khuLFk dkfeZdksa ds lkFk  lkekftd nwjh 

dk ikyu djrs gq, lkewfgd :Ik ls 
izLrkouk i<+h xbZA 

egkizca/kd ¼ifj;kstuk½] Jh ;w- ds- lDlsuk us 
lkekftd nwjh dk ikyu djrs gq, ifj;kstuk 
ds leLr foHkkxk/;{kksa dks lafo/kku fnol dh 

'kiFk fnykbZ A  

dksVs'oj

 vius v/khuLFk dkfeZdksa ds lkFk lkewfgd :i ls lafo/kku dh izLrkouk i<+rs gq, 
mi egkizca/kd] MkW- ,- ,u- f=ikBh 

_f”kds'k

  lafo/kku dh izLrkouk i<+rs gq, v/;{k ,oa izca/k funs’kd] Jh Mh-oh- flag

fVgjh
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ekLd dk 
iz;ksx djsa

lkcqu ls gkFk /kks;as
;k lSusVkbtj dk 

iz;ksx djsa

�nokbZ�Hkh---�dM+kbZ�Hkh---��nokbZ�Hkh---�dM+kbZ�Hkh---��nokbZ�Hkh---�dM+kbZ�Hkh---�“    “    “    ”””

 _f"kd's k  v/;{k ,o a icz /a k 
fun's kd] Jh Mh-oh- flga  }kjk
27 vDVcw j] 2020 dk s xxa k Hkou 
ikaz x.k e as b&Z  ek/;e l s vf/kdkfj;k as
,o a depZ kfj;k as dk s lR;fu”Bk dh 
'kiFk fnykb Z xbAZ  'kiFk xgz .k 
lekjkgs  e as fun's kd ¼dkfedZ ½] Jh 
fot; xk;s y] fun's kd ¼foÙk½] Jh 
t-s  cgs js k] fun's kd ¼rduhdh½] Jh 
vkj-d-s  fo'ukbs  Z o e[q ; lrdrZ k 
vf/kdkjh] Jh ch-ih- xIq rk mifLFkr 
jgAs
bl volj ij v/;{k ,o a icz /a k fun's kd] Jh Mh-oh- flga  }kjk lrdRZ kk foHkkx dh ifq Lrdk “Be Informed, Be 

Vigilant” dk foekps u Hkh b&Z ek/;e }kjk fd;k x;kA ykpa  dju s d s i'pkr b&Z ifq Lrdk Whats App ,o a vU; 
ek/;ek as l s lk>k dh xbAZ   
lIrkg d s nkjS ku dkjikjs Vs  dk;kyZ ; e as fofHkUu vkuW ykbu ifz r;kfs xrkvk as dk vk;kts u fd;k x;kA ogh a 02 uoEcj] 2020 dk s

lekiu lekjkgs  e as lhfer l[a ;k e as
mifLFkr depZ kfj;k as dk s lca kfs /kr 
djr s g,q  e[q ; vfrfFk fun’s kd 
¼dkfedZ ½] Jh fot; xk;s y u s dgk 
fd lHkh depZ kjh viu s dk; Z
beZ kunkjh ,o a fu”Bk l s djr s g,q  
Lo; a Hkh lrd Z jg s rFkk nlw jk as dk s Hkh 
lrd Z djAas  vkuW ykbu vk;kfs tr 
dh xb Z ifz r;kfs xrkvk as d s fotrs k 
ifz rHkkfx;k as dk s e[q ; vfrfFk }kjk 

`ijq Ldr fd;k x;kA

lrdZrk tkx:drk lIrkg dk vk;kstu 
dsanzh; lrdZrk vk;ksx] Hkkjr ljdkj ds funsZ'kkuqlkj dkjiksjsV dk;kZy; ds lkFk&lkFk lHkh ifj;kstukvksa ,oa bdkb;ksa 
ds dk;kZy;ksa esa 27 vDVwcj ls 02 uoacj] 2020 rd lrdZRkk tkx:drk lIrkg dk vk;kstu fd;k x;kA dksfoM&19 
egkekjh ds laØe.k dh jksdFkke gsrq tkjh fn’kk&funsZ’kksa dk ikyu djrs gq, lkekftd nwjh ds lkFk dkjiksjs'ku ds 
fofHkUu foHkkxksa ds foHkkxk/;{kksa ds }kjk vius v/khuLFk dk;Zjr dkfeZdksa dks lR;fu”Bk dh 'kiFk fnykbZ xbZA bl 
volj ij bl ckj dh Fkhe  ij fofHkUu dk;ZØeksa dk vk;kstu fd;k x;kA ^^lrdZ Hkkjr] le`) Hkkjr^^
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            fVgjh 

lrdZRkk tkx:drk lIrkg ds 'kqHkkjaHk volj ij dk;Zikyd funs'kd ¼Vh-lh-½] Jh oh-ds- cMksuh }kjk lHkh foHkkxk/;{kksa dks 
lR;fu”Bk dh 'kiFk fnykbZ xbZ ,oa bl nkSjku vk;ksftr dh xbZ izfr;ksfxrkvksa ds fotsrkvksa dks iqjLd`r fd;k x;k

dksVs'oj ihiydksVh

Jh ih-ds- vxzoky] vij egkizca/kd 
us Hkz”Vkpkj mUewyu dh 'kiFk fnykdj lrdZrk 

tkx:drk lIrkg dk 'kqHkkjaHk fd;k

mYYks[kuh; gS fd lrdZrk tkx:drk lIrkg izR;sd o”kZ ml lIrkg ds nkSjku euk;k tkrk gS ftlesa ljnkj oYYkHk 
HkkbZ iVsy dk tUefnu ¼31 vDVwcj½ vkrk gSA ukxfjd Hkkxhnkjh ds ek/;e ls lkoZtfud thou esa bZekunkjh rFkk 
lR;fu”Bk dks c<+kok nsus ds fy, ;g tkx:drk lIrkg gekjh izfrc)rk dh iqf”V djrk gSA 

Jh ;w- ds- lDlsuk] egkizca/kd ¼ifj;kstuk½  
izfr;ksfxrkvksa ds fot;h izfrHkkfx;ksa dks 

`iqjLdr djrs gq,

lrdZrk tkx:drk lIrkg lrdZrk tkx:drk lIrkg lrdZrk tkx:drk lIrkg 
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fVgjh ck¡/k nqxkZ iwtk lfefr ds rRoko/kku esa fVgjh 
ds cgqmÌs'kh; Hkou esa uojkf= ds 'kqHk volj ij 

gfj;kyh iwtu dk;ZØe dk vk;kstu dksfoM&19 dh 
jksdFkke gsrq tkjh fn'kk&funsZ’kks a dk ikyu djrs 
gq, lkekftd nwjh ds lkFk 17 vDVwcj] 2020 ls 
25 vDVwcj] 2020 rd lknxh ls vk;ksftr fd;k 

x;kA gfj;kyh iwtu dk 'kqHkkjaHk dk;Zikyd 
funs'kd ¼Vh-lh-½] Jh oh- ds- cMksuh ,oa Jherh 

vuqjk/kk cMksuh ds dj deykas }kjk dy’k LFkkiuk 
dj fd;k x;kA

fVgjh

Jh ;w- ds- lDlsuk] egkizca/kd ¼ifj;kstuk½]
 Jherh jsuw lDlsuk] Jh ch- ds- flUgk] 

mi egkizca/kd ¼dkfeZd ,oa iz'kklu½ us uojkf= ds 
'kqHk volj ij vkoklh; ifjlj esa fLFkr 

f'ko eafnj esa lks'ky fMLVsaflax ds lkFk gfj;kyh 
vkSj nqxkZ iwtk dk vk;kstu 17 vDVwcj] 2020 

dks dy'k LFkkiuk ds lkFk fd;k x;kA  

dksVs'oj 

fVgjh ,oa dksVs'oj esa gfj;kyh iwtk dk vk;kstu lknxh ls fd;k x;k

izxfriqje lkoZtfud nqxkZ iwtk lfefr ds rRoko/kku esa nqxkZ iwtk dk vk;kstu vkjk/kuk Hkou esa fd;k x;kA bl volj 
ij dksfoM&19  dh jksdFkke gsrq tkjh fn’kk&funsZ’kkssa dk ikyu djrs gq, lkekftd nwjh ds lkFk nqxkZ iwtk dk vk;kstu 

lknxh ls fd;k x;kA

_f”kds’k _f”kds’k esa nqxkZ iwtk dk lknxh ls vk;kstu
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ijLij nwjh 
gS t:jh

fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

zdksVs'oj ifj;kstuk esa dksjksuk lade.k ls cpko gsrq 
tkx:drk  vfHk;ku pyk;k x;k

Hkkjh m|ksx ,oa yksd m|e ea=ky;] 
Hkkjr ljdkj ds fn'kk&funsZ'kksa ds 
vuqikyu esa dksVs'oj ifj;kstuk ds 
dk;kZy;ksa] ck¡/k ,oa ikoj gkml] vfrfFk 
x`g rFkk lkoZtfud LFkyksa esa  
dksfoM&19 lade.k ls cpko gsrq tu z
tkx:drk vfHk;ku pyk;k x;k ftlds 
rgr cSuj] iksLVj vkfn yxk, x,A 
leLr foHkkxk/;{kksa us vius dk;kZy;ksa esa 
dk;Zjr deZpkfj;ksa ls vuqjks/k fd;k fd 
lkoZtfud LFkyksa ij ekLd iguus] nwljksa 
ls de ls de nks xt dh nwjh cuk,a 
j[kus] vius gkFkksa dks fu;fer lkcqu ls 
/kksus ,oa fu;fer varjky ij lsusVkbZtj 
dk mi;ksx djus dk ladYi ysdj dk;Z 
djsaA
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Generating Power... Transmitting  Prosperity...

xaxkorj.ke~ dh ikSjkf.kd dFkk ,d ,slh 
vn~Hkqr ?kVuk gS tks bZ'ojh; lg;ksx ds 
fcuk laHko gh ugha gks ldrh FkhA ikSjkf.kd 
fooj.kksa ds vuqlkj Hkxoku Jh fo".kq ds Jh 
pj.kksa ls fudyus okyh LoxZ esa çokfgr gksus 
okyh xaxk] çHkq Jh jke ds iwoZt egkjkt 
HkxhjFk ds vFkd ç;klksa rFkk vHkwriwoZ 
riL;k ,oa lk/kuk ds i'pkr e`R;qyksd 
okfl;ksa rFkk eq[;r% egkjkt lxj ds lkB 
gtkj iq=ksa ds m)kj gsrq i`Foh ij vorfjr gksus dks rS;kj gqbZ FkhA R;kx&ewfrZ] ifrr ikouh] ekrk 
xaxk tc i`Foh ij vorfjr gqbZ rks muds çpaM çokg ,oa osx ls i`Foh ds leLr thoksa ds u"V gks 
tkus dk Hk; pgqa vksj O;kIr gks x;k FkkA ,sls esa egknso us viuh tVkvksa esa ek¡ xaxk dks ck¡/k dj 
mUgsa tu dY;k.k dks fl) djus yk;d cuk;kA bl egRoiw.kZ dFkk ls ,d vfr egRoiw.kZ lUns'k 
çkIr gksrk gS fd fouk'k ykus dh {kerk j[kus okyh ÅtkZ dks ck¡/k ldus ls ml fouk'kdkjh ÅtkZ 
dks dY;k.kdkjh ÅtkZ esa ifjofrZr fd;k tk ldrk gSA 
fVgjh ck¡/k ifj;kstuk bl ifjçs{; esa egknso dh Hkwfedk esa –f"Vxkspj gksrh gSA CII dh x.kukvksa ds 
vuqlkj o"kZ 1950&51 esa Hkkjr dk ldy ?kjsyq mRikn 2939 vjc Fkk tks fd o"kZ 2018&19 esa 
c<+dj 140776 vjc gks x;kA iqu% ns'k ds ukxfjdksa dh çfr O;fä vk; o"kZ 1950&51 esa 7513 
:i, çfr o"kZ ls c<+dj o"kZ 2018&19 esa 92565 :i, gks x;hA ;g vkadM+sa vius vki esa fodkl dh 
dFkk dgus dk ç;kl dj jgs gSaA bl fodkl xkFkk esa fVgjh ck¡/k ifj;kstuk us ns'k ds fodkl 
ç;k.k esa egRoiw.kZ ;ksxnku fn;k gSA ns'k dh vkfFkZd foekvksa esa ÅtkZ] ck<+ fu;a=.k] is;ty 
O;oLFkk] i;kZoj.kh; larqyu] flapkbZ] i;ZVu rFkk vkLFkk ,oa fo'okl rFkk jkstxkj l`tu ,slh 
egRoiw.kZ foek,a gSa ftudh Mksjs Fkkedj fVgjh ck¡/k ifj;kstuk fodkl ds ,d {ks= dk iwjh csckdh 
ds lkFk lapkyu dj jgh gSA  
fVgjh ifj;kstuk 2400 esxkokV dh fo|qr mRiknu {kerk okyh ,d cgqís'kh; ifj;kstuk gSSA bl 
ifj;kstuk esa 1000 esxkokV dh fVgjh tyfo|qr ifj;kstuk] 400 esxkokV dh dksVs'oj tyfo|qr 
ifj;kstuk rFkk 1000 esxkokV dh fVgjh iai LVksjst ifj;kstuk lfEefyr gSSA iwjh rjg cu tkus 
ij ;g ifj;kstuk 2400 esxkokV dh ihfdax ikoj dh vko';drk dks iw.kZ dj ik,xhA blds lkFk 
gh MkmuLVªhe ifj;kstukvksa ds ek/;e ls yxHkx 200 fefy;u ;wfuV fo|qr dk çfro"kZ mRiknu 
Hkh fVgjh ifj;kstuk ds lg;ksx ls gks jgk gSA bruk gh ugha xaxk ds fdukjs LFkkfir vusdksa 
rki&fctyh ifj;kstukvksa dks vko';d ty Hkh xaxk unh ls gh çkIr gksrk gSA 
ck<+ fu;a=.k ds {ks= esa fVgjh ifj;kstuk us viuh egÙkk twu] 2013 esa fl) dj nh gSA fVgjh >hy 

fVgjh ck¡/k ifj;kstuk & fodkl ,oa le`f) dk dsaæ

xkSjo dqekj fl)kFkZ dkSf’kd
mi egkizca/kd ¼tulaidZ½

 o laiknd
izca/kd ¼tulaidZ½ 
o mi laiknd

mi izca/kd ¼vks ,aM ,e½ 
dksVs'oj

doj LVksjh
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ijLij nwjh 
gS t:jh

fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

esa çfro"kZ ekulwu ds le; gksus okyh o"kkZ ds dkj.k vkus okys yxHkx 2-6 vjc ?ku ehVj ty ds 
lap;u dh vHkwriwoZ {kerk gSA 16&18 twu] 2013 dks tc HkkxhjFkh dk çokg 2]62]500 D;wlsd igq¡p 
x;k Fkk rks fVgjh ck¡/k ls ek= 14]000 D;wlsd ty gh fupyh /kkjk esa NksM+k x;k FkkA nks fnu esa 
fVgjh >hy ds tyLrj esa 25 eh- ls vf/kd dh o`f) gks x;h FkhA ;fn fVgjh ck¡/k ugh gksrk rks 
gfj}kj esa xaxk&çokg yxHkx 7]70]000 D;wlsd igq¡p tkrk vkSj xaxk dk tyLrj] tks igys gh ls 
295-90 ds [krjukd Lrj ij igq¡p x;k Fkk] 2-5 ls 3-0 eh- vkSj Åij igq¡p tkrkA ,sls Hk;kud ty 
Lrj ls iwjs gfj}kj lfgr fupyh /kkjk esa vkSj fdruk fouk'k gksrk] ;g vdYiuh; ugha gSA bl 
Hk;kud vkink esa 5000 ls Hkh vf/kd yksxksa dh e`R;q gqbZ vkSj gtkjksa yksx cs?kj vkSj vlgk; gks x, 
Fks] fVgjh ck¡/k ifj;kstuk ;fn ugha gksrh rks ,slh Hk;kog dYiuk djrs gq, Hkh ân; dkai tkrk gSA
fVgjh ifj;kstuk ds ek/;e gh ls fnYyh ds fy, çfrfnu yxHkx 300 D;wlsd is;ty dh vkiwfrZ 
dh tkrh gSA bl vkiwfrZ ls yxHkx 40 yk[k yksxksa ds fy, is;ty dh O;oLFkk gksrh gSA bruk gh 
ugha çfrfnu mÙkj çns'k ds 30 yk[k ls vf/kd yksxksa ds fy, 300 D;wlsd is;ty dh miyC/krk Hkh 
lqfuf'pr dh tkrh gSA
fVgjh ifj;kstuk HkkxhjFkh unh ?kkVh rFkk nsoç;kx ls uhps xaxk unh ?kkVh esa ikfjfLFkfrdh; 
larqyu cuk, j[kus gsrq vko';d U;wure çokg cuk, j[kus esa Hkh ije ykHkdkjh fl) gqbZ gSA blh 
çfrc)rk ,oa fu;eksa ds vuqikyu esa de o"kkZ okys o"kksaZ esa Hkh fVgjh ck¡/k ifj;kstuk ds dkj.k gh 
xaxk&LokLF; cuk, j[kus esa egRoiw.kZ lgk;rk çkIr gksrh gSA
mÙkj ds eSnkuh Hkkxksa esa xaxk unh thou /kkjk cudj çokfgr gksrh gSA xaxk unh dks fujarj 
i;fLouh cuk, j[krs gq, fVgjh ck¡/k ifj;kstuk fupyh /kkjk {ks=ksa rFkk xaxk&;equk nksvkc ls ysdj 
xaxklkxj rd jch] [kjhQ o tk;n dh Qlyksa gsrq vko';d flapkbZ ty dh Hkjiwj miyC/krk 
lqfuf'pr djrh gSA
mÙkjdk'kh ls ysdj _f"kds'k rd ,Mosapj LiksVZ xfrfof/k;k¡ fVgjh ck¡/k ifj;kstuk dh mifLFkfr esa 
çfro"kZ lqpk: :is.k laiUu gksrh gSaA bruk gh ugha jk"Vªh; tyekxZ&1 tks ç;kxjkt ls gfYn;k 
rd yxHkx 1680 fdeh- yack gS] esa Hkh fVgjh ck¡/k dk lg;ksx çR;{k :i ls –f"Vxkspj gksrk gSA 
ns'k esa gfj}kj dh gj dh ikSM+h] ç;kxjkt o cukjl ds ?kkV djksM+ksa yksxksa dh vkLFkk ,oa fo'okl ds 
çrhd gSaA çfrekg vkus okyh vekoL;kvksa ,oa iwf.kZekvksa ds vfrfjDr dqaHk] egkdqaHk] edj laØkafr 
rFkk xaxk n'kgjk tSls vusdksa ,sls volj vkrs gSa tc xaxk esa djksM+ksa yksx Mqcdh yxkrs gSaA pkgs 
fdlh o"kZ o"kkZ lgh ek=k esa gks ;k u gks ijarq ,sls voljksa ij xaxk unh esa Hkjiwj ty&çokg dh ije 
vko';drk gksrh gS ftldh vkiwfrZ fVgjh tyk'k; ls o’kkZ _rq esa ,df=r vfrfjDr ek=k esa ty 
NksM+dj iw.kZ dh tkrh gSA ,sls esa fVgjh ifj;kstuk ds gksus ls ,slk lqfuf'pr gks ikrk gS fd djksM+ksa 
yksx vius fo'okl ,oa vkLFkk ds vuq:i eu dh larqf"V çkIr dj ldsaA
xaxk unh dks ,d thfor unh dk ntkZ çkIr gSA ;g unh Hkkjr dh çk.k js[kk gSA xaxk dk uke vkrs 
gh eu esa vkLFkk] J)k] fo'okl] fodkl] thou ,oa i;kZoj.k tSls 'kCn Lor% gh thoar gksus yxrs gSa 
rFkk bl thfor unh dh thoUrrk dks cuk, j[kus esa fVgjh ck¡/k ifj;kstuk vuqies; Hkwfedk 
fuHkkrh gqbZ fn[kkbZ nsrh gSA

doj LVksjh
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    Þtc rd dksbZ nokbZ ugha] rc rd dksbZ f<ykbZ ughaß

dksfoM&19 oSf”od egkekjh laØe.k 
dh jksdFkke ,oa cpko gsrq ekuuh; 
iz/kkuea=h th }kjk ns”kHkj esa tu 
tkx#drk vfH k;ku d s rgr 
14 vDVwcj] 2020 dks fVgjh ;wfuV esa 
dk;Zikyd funs”kd ¼Vh-lh-½] Jh oh-ds- 
CkMksuh us dk;kZy; izkax.k esa lkekftd 
nwjh dk ikyu djrs gq, lHkh 
foHkkxk/;{kksa dks dksfoM&19 laØe.k dh 
jksdFkke ,oa cpko gsrq “kiFk fnykbZA 
blds i”pkr lHkh foHkkxk/;{kksa }kjk vius v/khuLFk lHkh dkfeZdksa dks “kiFk fnykbZ xbZA vius 
lacks/ku es a dk;Zikyd funs”kd us dgk fd izR;sd O;fDRk dks bl oSf”od egkekjh ds QSyko dks 
xaHkhjrk ls ysrs gq, Hkkjr ljdkj }kjk le;&le; ij tkjh fn'kk funsZ'kks a dk vuqikyu djrs gq,] 
blds cpko vkSj jksdFkke ds mik;kas dk ikyu djuk gS] lkFk gh bl egkekjh ds cpko gsrq 
tu&tkx#drk dj viuh Hkkxhnkjh vnk djuh gSA

fVgjh 

dksVs”oj
Jh ;w- ds- lDlsuk] egkizca/kd 
¼i fj; k stu k ½ u s  l k s ” ky 
fMLVsaflax ds lkFk ifj;kstuk ds 
leLr foHk kxk/;{kk s a  dk s 
dk sjk sukok;jl dk s foM&19 
l adz e.k l s cpko g sr q 
tkx:drk dh “kiFk fnykbZA 
leLr foHkkxk/;{kksa us lkoZtfud 
LFkyksa ij ekLd iguus] nwljksa ls 
de ls de nks xt dh nwjh cuk,a 
j[kus] vius gkFkksa dks fu;fer :Ik 
ls lkcqu ls /kksus ,oa fu;fer 

varjky ij lsusVkbZtj dk mi;ksx djus dk ladYi fy;kA 
egkizca/kd us lHkh foHkkxk/;{kksa ls vuqjks/k fd;k fd vius&vius foHkkxksa esa dk;Zjr deZpkfj;ksa ls 
dk;Z LFkyksa ,oa viuss ifjokj ds lkFk bl ladYi dk vuqikyu vo”; gh djok;ka tk,A 

 oSf’od egkekjh  dksfoM&19 ds laØe.k dh jksdFkke ,oa cpko gsrq ‘kiFk
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 fVgjh esa vk/kqfud :Ik ls lqlfTtr cky m|ku dk mn~?kkVu

fVgjh ds HkkxhjFkhiqje ess a uo fufeZr cky m|ku dk fuekZ.k fd;k x;k gSA 16 fnlEcj] 2020 
dks dk;Zikyd funs'kd  ¼Vh-lh-½] Jh oh- ds- cMksuh ds dj deyksa }kjk vk/kqfud :Ik ls 

lqlfTtr cky m|ku dk mn~?kkVu fd;k 
x;kA lkFk gh bl cky m|ku esa fufeZr d`f=e 
>jus dk mn~?kkVu Jh ltho vkj] egkizca/kd 
¼vks- ,aM ,e-@fo|qr½ }kjk fd;k x;kA bl 
cky m|ku dh fo'ks"k ckr ;g gS fd blesa 
QOokjk] d`f=e >juk] ØhM+k d{k] laxhr d{k] 
vksiu fte] LdsfVax fjax] dkWQh gkml vkfn 
tSlh lqfo/kk,a miyC/k gSA mn~?kkVu ds volj 
ij vius lacks/ku esa dk;Zikyd funs'kd us 
dgk fd ;g m|ku Vh,pMhlh ifjokj ds 

lnL;ksa dks lefiZr gSA Vh,pMhlh ifjokj ds 
cPpksa dks lHkh lqfo/kkvksa ls ySl bl ikdZ dk 
Hkjiwj mi;ksx djuk pkfg,A blds vfrfjDr] 
mUgksaus dgk fd bl m|ku dk j[k j[kko 
djuk Hkh ge lHkh dh O;fDrxr ftEesnkjh gSA 
mUgksus dgk fd Vh,pMhlh ifjokj ds lnL;ksa 
ds cPpksa dks bl ikdZ esa LFkkfir midj.kksa dks 
mi;ksx esa ykuk gS ftlls fd cPps vius 'kjhj 

dks fodflr djsa ,oa viuh izfrHkk esa fu[kkj 
yk,aA 
Jh cMksuh }kjk bl volj ij ikdZ ds 
fuekZ.k esa vge Hkkxhnkjh fuHkkus okys 
dkfeZdksa dks Hkh lEekfur fd;k x;kA 
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With a view to provide the brief of changes in 
Income Tax Act, Company Act & Other Allied 
Laws and also to provide the reasonable 
interpretation of legislature & guidance on 
same, Virtual  training Programme on 
“Amendments in Income Tax Act, Company 
Act & Other Allied Laws " was organized from 

st20 -21  Oct-2020 for 26 Executives from Finance th

& CS Discipline.

 

To acquaint and upgrade our technical human 
capital with latest drafting tools, training 
P merogram  on AutoCAD was organized from 
2nd-6  Nov, 2020 in Online mode.th

Progra m  was organized through CP m e
CADD & MULTIMEDIA CENTRE, New 
Delhi & total 25 Executives attended the 
Program .me

Vigilance Awareness  Programme

Vigilance Awareness Week was observed from 27  th

n d
October-02  November,2020 with the theme “ 
SATARAK BHARAT, SAMRIDDH BHARAT” 
(Vigilant India, Prosperous India) . As a part of 
Vigilance sensitisation Programme, an online Training 
Session on Preventive Vigilance was conducted on 29  th

Oct. 2020 by Corporate HRD through O. P. Jindal Global 
University, Sonipat. Sh. B. K. Mitra , Ex-CVO , Oriental 
Bank of Commerce was speaker of the .Programme

Training Programme on Auto CAD

A 02  day Vir tual  Tra ining Programme on 
“Communication Enhancement Skills” was organised 

th th
from 14  to 15  October,2020 through Dr. Vidhu Gaur , 
Asstt. Professor & Chair-Business Communication, 
MDI , Gurgaon. The objective of the Programme was 
to enable participants to understand the essentials of 
the Communication process, identify potential 
communication problems, construct productive 
approaches to Communication and develop strategies 
to enhance communication skills .

Training Programme on Communication Enhancement Skills 

Training Programme on Amendments in Income Tax Act, Company Act & Other Allied Laws

HRD  Mantra’s
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The role of cyber security in an organization is vital for the protection of its data and for ensuring 
that its services and projects will keep running without obstacles or delays. Considering the 
importance of the subject, Training Programme on Cyber Security Exclusively for IT Personnel 
was organized through , Engineering Staff College of India, Hyderabad through Virtual Mode 

nd thfrom 2  to 6  Nov,  2020. Total of 27 Executives attended the Programme.

To acquaint participants with latest CERC 
Regulations, Electricity Act and Latest trends in 
Power Sector , an online training Programme on 
CERC Regulations & Electricity Act was organised 

th thfrom 19  -20  Nov,2020 through Central Board of 
Irrigation and Power , Delhi.  Sh Raj Singh Niranjan, 
an Energy Law Expert & Managing Partner, Trans 
India Law Associates and  Sh. Partha Sen, Deputy 
Chief (F), CERC were faculty members of the 
Programme. Total 31  Executives attended the 
Programme.

The Project management is the 
discipline of initiating, planning, 
executing, controlling, and closing the 
work of a team to achieve specic goals 
and meet specic success criteria. The 
p r i m a r y  c h a l l e n g e  o f  p r o j e c t 
management is to achieve all of the 
project  goals  within the given 
c o n s t r a i n t s .  C o n s i d e r i n g  t h e 
importance of the subject, Workshop 
on Project Management was organized 

t h t hfrom 24 -27  Nov, 2020 for 27 
E x e c u t i v e s  t h r o u g h  P r o j e c t 
Management Associates (PMA), India 

Cyber Security & Digital Forensic Tools

Training Programme on CERC Regulations & Electricity Act 

Workshop on Project Management Competence Development

HRD  Mantra’s
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Risk Management or Enterprise Risk 
Management (ERM) is relatively new 
management discipline that calls for 
corporations to identify all the risks they 
face, to decide which risks to manage 
actively, and then to make that plan of 
action available to all stakeholders (not 
simply shareholders). Considering the 
relevance of this new management 
discipline in growth of organisation in 
this era of erce competition, training 
Programme on “Risk Analysis & 

st ndManagement” was organized through ISTD, Dehradun chapter from 21 -22  Dec, 2020. 
Programme was facilitated by a mix of Academician and Practicing Professionals. Total 24 
Executives attended the Programme.

Training Programme on Risk Management

People Capability Maturity Model (People – CMM) focuses on continuously improving the 
Management and Development of the Human assets of an organization. It describe an evolutionary 
improvement path from an ad- hoc, inconsistently performed practices, to a matured, disciplined, 
and continuously improving development of the knowledge, skills, and process abilities that 
motivate the workforce and enhances strategic business performance.
It also enables to be Employer of Choice/Best Practices.  There are Five Levels of PCMM which are: 
Level 1-Initial, Level 2 – Managed, Level 3- Dened, Level 4- Predictable, Level 5- Optimizing.
THDCIL has been declared at Maturity Level 4 (Predictable) in line with PCMM guidelines which 
adds another feather in the cap of THDCIL. With a view to strengthen the PCMM practice across the 
Organization, a Sensitization Session on PCMM was organized in online mode for the HoPs & 
HoDs of Rishikesh, Tehri, Koteshwar, Pipalkoti, NCR Ofce & Khurja.
Session on 18/12/2020 was facilitated by Sh. D. Mani, GM (HRD) and witnessed the participation 
from all the Units.  

Sensitization Session on PCMM

 

HRD  Mantra’s
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Vh,pMhlh�ysMht�osyQs;j�,lksfl,'ku�dh�eq[;�lajf{kdk�Jherh�lquhrk� flag]�Jherh�

eqfnrk�xks;y]�Jherh�lkxfjdk�csgsjk�,oa�Jherh�papy�fo'uksbZ�dh�izsj.kk�ls�4�fnlacj]�2020�

dks�̂ ^uj�lsok�gh�ukjk;.k�lsok�gS^^]�ds�Hkko�ls�Jh�j?kqukFk�eafnj]�f=os.kh�?kkV�ij�efgyk�Dyc�

dh�lnL;kvksa�Jherh�jsuq�tSu]�Jherh�izfrHkk�flag]�Jherh�lqjfHk�xksLokeh�o�Jherh�deyk�

jkor�us�dSEi�yxkdj�t:jreanksa�dks�dacy]�jk'ku�rFkk�ekLd�vkfn�forfjr�fd,A

4�uoEcj]�2020�dks�iwtk�,oa�dFkkokpu�ds�lkFk�gh�djok�pkSFk�dk�

R;kSgkj�lknxh�ls�euk;k�x;kA�

lknxh ls euk;k x;k djok pkSFk R;kSgkj 

_f”kds’k

_f”kds’k

ysMht osyQs;j ,lksfl,'ku }kjk t:jreanksa dks dacy] jk’ku rFkk ekLd vkfn forfjr fd;k x;k
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Vh,pMhlh�oys Q;s j�,lkfs l,'ku]�½f"kd's k�u�s 14�uoCa kj�2020�dk�s cky�fnol�euk;kA�

Vh,pMhlh�ifjokj�d�s cPpk�as u�s viuh�ifz rHkk�dk�vkuykbu�inz 'kuZ �fd;k�ftUg�as �Dyc�dh�vkjs �l�s s �

ijq Ldr̀�fd;k�x;kA�bl�volj�ij�ßviuh�ikB'kkykÞ�d�s cPpk�as s �dk�s �Hkh�ijq Ldr̀�fd;k�x;kA�

17�vDVwcj]�2020�dks�Vh,pMhlh�ifjokj�ds�

mÙke�LokLF;�vkSj�le`f}�ds�fy,�vkjk/kuk�

Hkou�esa�izFke�uojkf=�dks�ek¡�nqxkZ�iwtk�dk�

vk;kstu�fd;k�x;kA�

_f”kds’k

cky fnol

vkjk/kuk Hkou esa izFke uojkf= dks ek¡ nqxkZ dh iwtk dk lknxh ls vk;kstu
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Dy. Manager(O&M), KHEP

Ist Prize 
Dy. GM, CMD Sectt., Rishikesh

IInd Prize  

SPO, D(P), Sectt., Kaushambi 

IIIrd Prize
Dy. Manager (O&M), KHEP

Consolation Prize

,d ns'k ,d rkj 
cgrh fctyh feyrs fopkj

gj ?kj fctyh] gj ?kj f'k{kkA
gj ?kj lM+d] nwj gksxh fu'kkA

fujUrj mUufr ds jFk ij vxzlj
 mÌs'; pkj]

1- vkRe fuHkZj Hkkjr] 
2- lcdk lkFk lcdk fodkl]

3- 'kkafr vkSj lkSgknZ 
4- lHkh /keksZ dk vknj lRdkj

vktknh ds 75 lkyksa esa 
iufctyh ds 

lzksrks dks 90 xq.kk
 (508 MW to 45700 MW) 
c<+k;k gS] v{k; ÅtkZ ds

 {ks= esa Hkkjr dks 
mŸke cuk;k gSA  

leFkZ Hkkjr--- le`) Hkkjr---

Slogan/Phrase Competition under the aegis of Social Media Center

1) India's growth story

2) People's involvement in 75 years of journey 

3) Focus on Number 75 or its multiples

4) Achievements in Power Sector 

5) Upliftment of social status of Indians due to extraordinary energy growth 

6) Journey of hydro sector and its contribution in making India an Energy Surplus country

The last date of submission of Slogans/Phrases was 20th Dec 2020. The details of prizes are as under  

 Ist Prize- Cash Prize (Rs. 7,000/-). IInd Prize- Cash Prize (Rs. 5,000/-), IIIrd Prize- Cash Prize (Rs. 3,000/-) 

and 05 nos consolation prizes.(Rs.1,000/- each). 

Powerful India... 
Progressive India...

Sudesh Gora

Sr. Engineer, Khurja
Consolation Prize

Manager(CP), Rishikesh
Consolation Prize 

Aviral Dhara... 
Roshan Bharat Humara...

Sachin Mittal

Dy. Manager(IE), Rishikesh
Consolation Prize

mTtoy Hkkjr--- ÅtkZoku Hkkjr---

Ravi Budhlakoti

Manager(Civil),Rishikesh
Consolation Prize

Vibhash Pathania

Siddhartha Kaushik Shiv Raj Chauhan Rohit Joshi Udit Tewari

A Running Shield viz. “Proactive Project” has been 
awarded to Koteshwar HEP for proactive 

participation in this Annual Social Media Contest.

On the occasion of “Amrut Utsav” i.e. 75th year of India's Independence, Social Media Centre, THDCIL 
organized a Competition wherein employees suggested Catchy Slogans/Phrases covering the following :
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Topic :- Role of Social Media Interventions inTopic :- Role of Social Media Interventions in

 Employee Engagement @ THDCIL Employee Engagement @ THDCIL

Topic :- Role of Social Media Interventions in

 Employee Engagement @ THDCIL

- By Social Media Center, Rishikesh

Sample : 65Total Population: 1747
3.72 % of Population

SOCIAL MEDIA SURVEY
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Jh Mh- ih- tks'kh 
ofj”B izca/kd
_f”kds'k 
lsokfuo`fÙk % 30-11-2020

Jh fnyhi flag iaokj
mi vf/kdkjh 
xkft;kckn 
lsokfuo`fÙk % 31-10-2020

Jh ,l- ih- Fkify;ky
mi vf/kdkjh 
_f”kds'k 
lsokfuo`fÙk % 31-12-2020 

Shri Muhar Mani graduated in  Electrical Engineering in 1982 from HBTI Shri Muhar Mani graduated in  Electrical Engineering in 1982 from HBTI 
Kanpur. He started his career with BHEL in September 1983 as ET Corporate Kanpur. He started his career with BHEL in September 1983 as ET Corporate 
Quality Assurance.  He joined THDCIL in April'91 as Dy Manager and Quality Assurance.  He joined THDCIL in April'91 as Dy Manager and 
helped establishing the newly formed Quality Assurance & Inspection helped establishing the newly formed Quality Assurance & Inspection 
Deptt. He remained in QA&I Deptt for about 5 years before he was shifted to Deptt. He remained in QA&I Deptt for about 5 years before he was shifted to 
Design Deptt. He worked for about 11 years in Design Deptt and contributed Design Deptt. He worked for about 11 years in Design Deptt and contributed 
immensely in the formation of Technical Specifications & Tender immensely in the formation of Technical Specifications & Tender 
Documents of EM Works of 2400 MW Tehri Hydro Power Complex and 444 Documents of EM Works of 2400 MW Tehri Hydro Power Complex and 444 
MW VPHEP. He was extensively involved inTehri HPP right from complex MW VPHEP. He was extensively involved inTehri HPP right from complex 
Model Testing of Tehri Turbine to E&C stage of Project. He successfully Model Testing of Tehri Turbine to E&C stage of Project. He successfully 

represented Company as a Testing & Commissioning Engineer in the team of Engineers & Experts of HPI Moscow, Power represented Company as a Testing & Commissioning Engineer in the team of Engineers & Experts of HPI Moscow, Power 
Machines Russia, Alstom Germany and BHEL. He greatly contributed in the revival of EM Works of  Koteshwar HEP when Machines Russia, Alstom Germany and BHEL. He greatly contributed in the revival of EM Works of  Koteshwar HEP when 
Project was unandated. He served at Tehri HPP for about 6 and half years in capacities of AGM (O&M) to GM (Tehri Stage-1) Project was unandated. He served at Tehri HPP for about 6 and half years in capacities of AGM (O&M) to GM (Tehri Stage-1) 
and took up several works of upgradation & modernization at Tehri Plant. Subsequently, he was transferred to OMS, QA and and took up several works of upgradation & modernization at Tehri Plant. Subsequently, he was transferred to OMS, QA and 
Safety Deptt at Corporate Office in 2018 and very effectively co-ordinated & managed trouble free of  operation of running Safety Deptt at Corporate Office in 2018 and very effectively co-ordinated & managed trouble free of  operation of running 
Plants until his superannuation on 31/12/2020. Plants until his superannuation on 31/12/2020. 

Shri Muhar Mani graduated in  Electrical Engineering in 1982 from HBTI 
Kanpur. He started his career with BHEL in September 1983 as ET Corporate 
Quality Assurance.  He joined THDCIL in April'91 as Dy Manager and 
helped establishing the newly formed Quality Assurance & Inspection 
Deptt. He remained in QA&I Deptt for about 5 years before he was shifted to 
Design Deptt. He worked for about 11 years in Design Deptt and contributed 
immensely in the formation of Technical Specifications & Tender 
Documents of EM Works of 2400 MW Tehri Hydro Power Complex and 444 
MW VPHEP. He was extensively involved inTehri HPP right from complex 
Model Testing of Tehri Turbine to E&C stage of Project. He successfully 

represented Company as a Testing & Commissioning Engineer in the team of Engineers & Experts of HPI Moscow, Power 
Machines Russia, Alstom Germany and BHEL. He greatly contributed in the revival of EM Works of  Koteshwar HEP when 
Project was unandated. He served at Tehri HPP for about 6 and half years in capacities of AGM (O&M) to GM (Tehri Stage-1) 
and took up several works of upgradation & modernization at Tehri Plant. Subsequently, he was transferred to OMS, QA and 
Safety Deptt at Corporate Office in 2018 and very effectively co-ordinated & managed trouble free of  operation of running 
Plants until his superannuation on 31/12/2020. 

Jh v:.k dqekj
ofj”B dk;Z lgk;d
fVgjh 
lsokfuo`fÙk % 31-12-2020 

Jh jes'k pan frokjh 
mi vfHk;ark 
fVgjh 
lsokfuo`fÙk % 31-07-2020

Jherh T;ksfr rksej 
mi vf/kdkjh 
fVgjh 
lsokfuo`fÙk % 30-11-2020

 HkkoHkhuh fonkbZ ,oa lq[kn Hkfo”; dh 'kqHkdkekuk,a

Sh. MUHAR MANI, ED(OMS), Rishikesh  
Date of Retirement: 31.12.2020

Jherh d`”.kk nsoh 
lQkbZ deZpkjh 
fVgjh 
lsokfuo`fÙk % 31-12-2020 

Jh dqaoj flag jk.kk
gsYij
fVgjh 
lsokfuo`fÙk % 31-10-2020 

Jherh lksuk nsoh xaqlkbZ 
ifjpkjd 
fVgjh 
lsokfuo`fÙk % 31-12-2020

Jh isze flag iVsy 
lhfu;j dqd
_f”kds'k 
lsokfuo`fÙk % 31-12-2020

^^ 'kksd laosnuk ^^

Jh e.kh 'kadj
ys[kk vf/kdkjh 
_f”kds'k
fu/ku & 08-11-2020

Jh jrh jke tks'kh 
lhfu;j vkWijsVj
_f”kds'k 
fu/ku & 03-10-2020

Jh ;'kiky flag usxh 
mi vf/kdkjh 
fVgjh 
fu/ku & 07-10-2020

Jh ;ksxs'k 'kkg
dfu”B dk;Zikyd
fVgjh  
fu/ku & 07-11-2020 



Follow us:- @THDCIL 24×7 @THDCIL_MOP @THDCIL @THDCIL India Limited - Official

ekLd vo'; igusa gkFkksa dks lkcqu ls ckj&ckj /kks,a lkekftd nwjh dk ikyu djsa

dksjksuk laØe.k& tkudkjh gh cpko



Qksu% 0135&2473504] osclkbV% www.thdc.co.in bZesy% prthdcil@gmail.com & hj.thdc@gmail.com

x`g if=dk esa izdkf'kr ys[kksa@jpukvksa esa O;Dr fd, x, fopkj ys[kdksa ds vius gSa vkSj muls Vh,pMhlh bafM;k fyfeVsM izca/ku dk lger gksuk vko';d ugha gSA
¼fu%'kqYd vkarfjd forj.k ds fy,½

Follow us:- @THDCIL 24×7 @THDCIL_MOP @THDCIL @THDCIL India Limited - Official
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