THDC INDIA LIMITED Eﬂﬂe

(3TgET T, TR T, e ) Work

- (Schedule 'A’, Mini Ratna, PSU)

@ vt i fifins Great
&) e

Certified

JUN BOGE- HIM 2005
IHCE

=JANGAVATARANAMI




H& U8k
sft aTR. &. fae=id

31ee g gy A

YR &Ih
sff = &g
feere (1)

HUTgh
31. T. T. fAurét
He s Ych
(AT S9194 g ST Uh)

3 UT&eh
goft et IRAR
e Udeh (S8Uh)

fafare T
ft depet FAR AT

3U Ueiech (IASTHTH)

gl HUTGh
sft g1 uoT
eI Uaefch (S-Euch)

/. High Performance Academy & Various -

oft gz At
Usieleh (STHYUch)

hiceR
sft 1R, &Y. 7 E
3U UsieIeh (ST Uch)

CANIE]
sft &. gt wic
Hgrch Ueteh (HT1.9. Td U2TT.)

gt

sft g9t AR |
hRiUTeTeh UfRNE] (STEUh)

digetenlcl
oft gadiz &g 9te™, udus (SHduh)
a sft sifa=mer AR
hIdUTeleh UTAg] (STEUeh)

10.

11. Knowledge sharing session and Yoga

Generating Power... Transmitting Prosperity ...

1. CMD MESSAgEe oo 2.

2>  Hon’ble Minister of Power and

Housing & Urban Affairs visited ..................... 5.
Tehri Power Complex

3. CMD, NTPC Ltd. visitto2400 MW 6.

Tehri Power Complex

THDCIL organized LAHAR ..., 7.
conclave-2024

THDCIL celebrated 37th 3

9. Foundation Day- 2024

Successful Trial and Testing of
Coal Stacking Path at Khurja STPP  -eceevenee. 11.

6. & Raft Concrete of Butterfly Valve

Chamber Begins at VPHEP

Inauguration of training at THDCIL-IKCA

inaugurations at Tehri Hydro Project
Unit

8. Winners of Reward and Award ......c..coon......... 13.

Scheme 2024

9. Ladies Welfare Association — .ccooeeeeeeennnen. 16.

High level visits at KSTPP &
Inauguration of New Knitting
Training Center

Ek Ped Maa Ke Nam campaign, Plantation
Drive at VPHEP, Awareness and 18

session at Kaushambi

12. Superannuations ................... 19.

ATHTTTYAY

Treat others as you treat yourself



3148y Ud U fA¢reh ol 37 d TATUHAT
g‘cm U= el

cfaat 3R TooHl duT asrel A1eH 9 S8 e & ufaieHr uwrRl, digen, fawnmene, sifdeprieal,
hHATIRTT Td I9ch URAR ch GG,

SugetHt sfear faffds & 37d wruAT fdaw &t 31y 9ot ot g1fden RS Ud 94TS |
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Il qgt Ig FdTd §U Igd Td <hl 4fd &l et & foh 3TUch 372eh ATl € §H R <h $oll &5 H 314
aTet au # i hg UfAgTiIeh Hiel eh TR RITUA ehed oh felT dAR 81 & 31g G ehl S =mgdn g fon St
TRT URIISTTST # 370 URIRT I @R @ 3R AR Ul oh (AT 3R i1 & folt Yard g s9h
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-1 kel fae[d T S1mare Ud et o, H3l oft AieX drel A 15 SaTs, 2024 dht ITRGS o egd Teare # 2400
HTare o gl UTaR hirele | It @ hral o1 fAieror fopan| faga d@arera & geah ufdisd ufafAfedss & @y,
1T w3t 1 eI & aremet ue vee fReeren, oft omR. oh. fAeis, e (anififen), off S &g, s (dani),
oft O T SR SgaSidiensud o o=y aiks sifderriat = wHeTf @ @rTd fohar
gR & g, i #98 ad 7 1000 Ware & 8l UU iRkl Wiie (diegd)) & =« @l f[Aaior afafafdat ar e
ferar, STt SITTSIAISTS U chl Ueh U@ URTISHT 8, A1 8l STt WRd | 3181 Holl o FiAATET & T Uoh HgaqUl Udeh gl
- H3lt A JRUTS dled e, Af gieT 3R gt diuydt o S3cthict Tfgd ohs UG URANSTHT &A1 <1 fA1eror
feraT 3R 1<) Tt st Y Tl <y it Tefter <Y, S dtogadt i disier STa Ueied Tonferdt el Uehlhd ohedt Al Ueh
HegqUl Ugel 8|
Tl Ig UATE! UR 370! URAHT &<h ehid gU I6i A TdIhviid iR faya-iig Sietfaeld Icure-T enl 3Nt dg <hi fdem #
SIYTSIHISSUd o 31erch HUUT 3R hst He-d o ol Ot SIuarstet & ot 9remg &1 off #-1eR oret A SIgasiEt &9
HgqUl IUeddl 3R 2400 HIEIE o [Eg<l UTaR hiveted o fdehid | ATfUd fehT 1T I=add ATHchi chl TRTGAT <hl |
3i1 he! foh [T TR SuastEiensuea aq-a gar=Est, i 73g A1dl Sit & 2047 dob fasnfad vRd o fasH & 91y
3T St T@l g1 g ahgl, “fegt Jier SIgaSIAtansye o foly Teh Ieci-ig ATSeiei &, STl U8 9Hd H U1 §81T o9 39
g o [aR0Te 97 opT faaR ST STehet1g o TaT UTI fe8<t aier ot faehrd fohdt THehR @ hd T8l § 3iR I8 31U+ 34
g Uch oA ARAT 87 |
TSIl UeieH 3R ehHTRAT ehl HAd ehid Y 31U aled H A H3il Sff 9 Sietarg URad- & fHue 3R I et
FHoll GREAT | TN UG oA | STetfdeld o WHIfdeh Agd W SR feam| 38R duasitensue it da 9 sioHt 1fa
STY TG 3R A ulRatsTT @ron ot Raifka Tug dar & @1 6ea & oy 310+ dgg IR & dhfdd st ot smirg fora)
3gi STarfaeld Uenficht i diaren &t oM SgM & STSSmEye & Ul hl TRIEAT i 3R duaSiitensyd i
&I ohl Ih &l oh ATY T STRI @ o ol URA foha|
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CITISIISNETE h 3rede] Ud Uae fAsreh, oft 1R, o, fasis = a-ig d@3ft Sit ol 39 Mieror ER ok Irgade =gl &
fTU e=gare fear| I8 YR & ol gad Seii ufasg & g &+ oh aagah ARF & g & w0 7 g umeR shifete™
3R 3 AdiRuiiy ol uRAteHIe ol St de & fay duadiiismsua di ufdeagar dr gie &l gg R
EITTSIISTEUe < o Hed Y Il chl WIeHT I ehed eh 1Y U 31T, St WRd oh STelfagld &3 & "iasg o fog
HHT H3iT Sl o faoT Ta 39 fdsT ehl ATehR it H SITISIHTSS T <hi {1 9ffHehT o T URA har g

CMD, NTPC Ltd. Visit to 2400 MW Tehri Power Complex

— i
(B =N

ol
Sh. Gurdeep Singh, CMD, NTPC Limited, undertook an official visit to the iconic 2400 MW, Tehri
Hydro Power Complex of THDC India Limited on O1st July, 2024. Sh. Gurdeep Singh was warmly
welcomed by Sh. R. K. Vishnoi, CMD, THDCIL, Sh. Shallinder Singh, Director (Personnel), and
Sh. Bhupender Gupta, Director (Technical), along with other senior officers of THDCIL.
During his visit, Sh. Gurdeep Singh meticulously inspected the ongoing construction activities of
the 1000 MW Tehri Pumped Storage Plant (PSP). Alongside Sh. K. S. Sundaram, Director
(Projects), NTPC and Sh. S. N. Tripathi, Regional ED, NTPC, he reviewed the progress of critical
areas such as the Butterfly Valve Chamber, Machine Hall, and Outfall of the Tehri PSP.
Furthermore, he conducted a detailed inspection at the Machine Hall of the 1000 MW Tehri
Hydro Power Project.
Sh. Singh also interacted with the senior officers of THDCIL during a special interactive session,
emphasizing the critical importance of the timely commissioning of the Tehri PSP. Sh. Singh
aimed to boost morale and foster a collaborative spirit among the team and acknowledged the
dedication and efforts of the THDCIL team.
Sh. R. K. Vishnoi, Chairman and Managing Director, THDC India Limited during his address
highlighted the significance of Pumped Storage Plants (PSPs) in the energy landscape of the
country, particularly in the efforts to provide 24x7 affordable power to the nation. He
emphasized that PSPs are pivotal for the future of energy transition, underscoring their role in

enhancing grid stability and integrating renewable energy sources.
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dugste gfear faffde A s fuRe wraferd, W J 19 S8, 2024 @t e chiwdeid (TSt grsgl Ulded
3113<), 2024 hl HtheldTYdeh AT {haT| Shiveld J YR o STelideld &3 chl I4Td & oIy Agcaqul AarRI ot Uaila
e U9 faaR-fansl 8q Uk Agyut @9 o U & YfHehT Aurs|

hi~reld ahl gl Al 3TR. h. faens, Sreastd! sfear foiffids & sremer ud uae fAderen Ua oigr afafa & sremer gy foran
| #ff faeg 3 2t gt Burdt, sremer, diuad, off Seie &g, e (@ifa), Juadielt ug sit u. &. feaene, afxa,
Yool IS 31t SRARM U UreR (HidIemgul) o A1y fAeteh shiveld o1 U LURY ST Usoderd b 91y fohar
hrdshA & q& SfAfY sft amR. &, fasns 4 9ft IufRq cafhal st Iifdd o gu 3 & fagd uRgea # a1 fagga i
Hgayuf oIfHepT 3fR STt faela &5 o foly Tep amgfeer FifS ugel & ¥4 H dgR Shiaeld o Hed UR 9IR |

gl Sterfagld faehrd & Uld YehRTcHeh HMETdch HichddT chl I&1dT &, Udifeld AehRTcHh YRS AT HIHAT - 3R
TS faehre & folT Tda TuTsit ahl de1ar 37 oh hi-aetd oh d&dt ot J@ifchd fohaT|

gl SIYISIT chl 0k Ugell fSienT 38T STelideld &HdT T STdTelcal o 1Y Jdd U I &g AT 8, U UhIRT
STl | STelfdeld UiRINSTATSAT chl W 3R TSI {dend | ARG g TgaNT, SThdH UATH HISM ohid 3R Y S7IERi hl
QT <hl TaTehdl TRt ThIRT ST

ot #IST BUTdt, siegHsl o 3rehel | STelfdeld &5 H JgaiT 3R AdTIR &l d¢ld1 & o folv Ueh Agayul 59 o ®U |
hi-areld <hl [AehT aht @ifohd foram| a1y gt Il Hifard gt ) ==t & 3R gad STafaeld faewra & gfadar
feiRa e & feiv WRapR) e, st srufaal, fa<ia S, terftre dmt ik R el afgd fgaureal &
fafaemIerd 9Hg ht Yeh ATY AT H chl=<keid chl HgedT TR UhILT ST

ot etz g, [Hereh(TiHa) 7 YRd | STerfdeld il &HdT hl TRl hid Ud Ikl AHYhdH Glgd i & g T
JYRIAAT hTAhH ch TU H I8 chi~deid ch Hagd U SR feT|

361 hgl foh shirareld IenT ARV, fgdeRepl SR TXATH Ul hl UATaRUIRT fART ¥ oI dehsiichl UATId dch o &3 <hl
AT o A FHTYTHT TR Yehole giH, fAIY STHhRRT A1 e Td HgaIT ohe o fol§ Teh Agayqul Hd UeTH hdl g |
hi-eta H TAGTUI, gooidiv, gaddiel, it siduad, St ofk @isy afga s faga &= & fafva yqa
TEATAT ch T 160 UfdiAieat gd ufduriia & Jry-ary TSSIIT, SIS Tech! S UM T o Tl 3R
CRLHIERIUAGE

3T hRIchA | ST faeld ulater ude, gafarofty dst ufeharst, & sifdugor gatfaal ik a9g wr alRarsrsi &
STfeetdrstt R =01 g &hl 0T S8 Ageayul fawdl IR SAragiiRes SEaresil o 1y Ui miae of|

Shi-cretd AT THTUA it U. o, feqa, disftenddt & afta grr i v g=gare Fu= & ary gar oft fde = 39 Agaygul
hIshH ch TS H SITISIE iSaT [AifAds o 31 ey TNTeT ol WiehR ehdd §Q Tl 1A Srfafdai, oA eai<hal
3R ufqafra & ufa SR sk fohan| S8R 9da o1 gHTeT=l ht 31t SgM & folT 3ages TdTe, Fa™R 3R gl
<! IETdT & | chi~retd hl YfHehT UR TR fea|
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BT | {1 4T 37 9 19T Raw

12 18, 2024 ht 78 <A1 3731 TITUAT fEad g¥ieet 3R ITgYdh AT T | f7TH & ShIRURE hiield, ShiSehsl
Gfed gt aRkaisr srafaal g gorrsal & arakd 9t sifdeniRat g sdaTiRal sl IufAfa & RIT+T feaq o1 Smatsi
fohaT 7T | 39 SR WR 1 AR, . fA1S, sremer Ud Usiy fHdreh gRT fATTH ohl s thg™an T JT IUTRd STH-9Hg
ol Taiferd fohar T | 31emer Ud Uae fAdereh oht g fdag ddsr et aRaisr sraferal g gagat d @gd U9R0T &
HIegH 9 AT 747 |
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3ch T ARG o fy "0’ qEer @ gwnfaa forar mam ary gt st Idu o, sriures e
(dersiteht), $it IR 1¥ig, I HgTUsYh (A1.9. Ud USI.) Td 4t dRg (4g, H30 Agvsieeh (TTHTH, Ul ATYE-
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HOUSEKEEPING AWARDS

Housekeeping Award for upkeep of Offices

1st NCR Office 2nd Tehri

Housekeeping Award for upkeep of
Residential area/ colonies

1st Rishikesh 2nd VPHEP

Housekeeping Award for upkeep of Guest
houses/Field hostels

1st Khurja STPP 2nd Rishikesh

Plant Housekeeping Award

1st Tehri 2nd Koteshwar

Successful Trial and Testing of Coal Stacking Path at Khurja STPP
In a significant advancement in 1320 MW

KSTPP, successful trial and testing of the coal
stacking path, from Wagon Tippler-O1 to
Stacker Reclaimer-01, encompassing all
associated conveyors, equipment, and
accessories has been completed on
31 July, 2024 at the Khurja Super Thermal
Power Project (STPP). All operational
parameters were met, including checking all

% . e | : scenarios through auto-mode with all interlock
interlock as per Control philosophy. ThIS successful testing signifies and confirms the readiness of

the Coal handling path to manage the demanding requirements of coal handling and sets the stage
for the subsequent coal firing of Unit#1, scheduled for September 2024. This milestone also marks a
significant step forward in the commissioning of the Khurja STPP, bringing the project one step closer
to full operational status. Sh. Kumar Sharad (ED Project — KSTPP), Sh. Vijay Kumar (AGM, CHP & Rly.
Siding), and all senior officers of THDC, NTPC, and M/s tkll etc., were present and witnessed the
successful trial testing of the Coal stacking path. Sh. Kumar Sharad, ED (Project) congratulated the
entire team on this occasion and commended the dedication and hard work of CHP team involved in
the project, as well as the collaborative efforts between THDC India Ltd., CHP contracting agency
M/s tkll, Consultant NTPC and effective liaisoning with Indian Railways.
Raft Concrete of Butterfly Valve Chamber Begins at VPHEP
. The raft concrete for the Butterfly Valve Chamber (BVC) of
1 444 MW Vishnugad-Pipalkoti Hydro Electric Project (VPHEP)
. commenced on 31st July 2024. The Head of the Project and
/| Chief General Manager, Sh. Ajay Verma, along with
[/ Sh.K.P.Singh, AGM (In-charge), TBM&PH, Sh. Anil Bhatt, DGM
§ (TBM), and HCC Project Manager, Sh. Sajit Kumar, laid the
# foundation stone, marking a significant milestone in the
"' ongoing construction project. This phase is crucial as it
4l involves meticulous planning and precise execution to ensure
i the concrete raft can support the weight and operational
stresses of the butterfly valve and its chamber.
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Suggestion Mela, Innovation, Swift Decision Making, and Best Employee

Award Winners-2024
Winners of Suggestion Mela- 2024

1st Sh. Abhishek Singh Tomar, Assistant Manager (HR-Admin), Rishikesh

To implement Clause 1 under Section 7 of the Disposal Policy, a dedicated
portal should be created on the HRMS/FMS/THDC website. This portal will list
old furniture and fixtures scheduled for auction, with photographs, available
exclusively to employees initially. If the items are not auctioned within a
specified period, they may then be processed through standard procedures.

2nd Sh. Pawan Chawla, Sr. Manager (Finance), Amelia Coal Mine Project, MP

A 'Wall of Fame' should be established to display the details and photos of all
employees who have received the Best Employee Award, organized by year.

3rd Sh. Laxmi Prasad Ghildiyal , Manager (F&A), Tehri Complex

To improve safety at the crossing near Bhagirathi Puram's office complex,
Sh. Ghildiyal recommended installing traffic lights, road convex mirrors, and

widening the crossing. These measures will help prevent potential accidents
and enhance visibility.

1st Consolation Sh. Ishan Bhushan, Assistant Manager (Public Relations),
Rishikesh

To boost awareness and understanding of our newly launched Vision, Mission,
and Core Values, Sh. Bhushan proposed a "Vision, Mission, and Values Week."
This initiative will feature workshops and seminars led by senior management
to explain their relevance to departmental goals, interactive team-building
exercises to apply these principles in practical scenarios, and creative contests
such as poster design and slogan writing. The best entries will be showcased
around the office and on internal platforms, fostering engagement and
reinforcing our core values throughout the organization.

2nd Consolation Smt. Vishakha Meena, Deputy Manager (D&E-Civil),
Rishikesh

Installation of a Sanitary Napkin Vending Machine in every ladies'
washroom across THDCIL offices.

IMTHITIHYAY
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Winners of Innovation Award-2024

A

Sh. Ravinder Singh Rana, Sh. Vivek Saxena, Sh. Bhagwati Prasad,
AGM (O&M), Tehri Senior Manager Senior Manager (T&GG),
(T&GG), Tehri Tehri

Innovation: In Unit #4 of Tehri HPP, an innovative method was used to replace a scratched MDV
spool. By utilizing jacking bolts around the MDYV sleeve, the replacement challenge was successfully
addressed—an issue that the Russian Expert had been unable to resolve. This solution significantly

improved the governor system's performance.

L

S

Sh. Sanjay Rawat, Sh. Yudhveer Singh, Sh. Ganesh Nitwal,

Sr. Manager (D&E-HM), Senior Manager (D&E-HM), Manager (D&E-HM), Tehri
Rishikesh Rishikesh

Innovation: Designed a T-foldable platform for the Penstock
Inspection & Maintenance Device at Tehri HPP, making previously
inaccessible areas of the penstock now reachable. Efforts to procure a
practical and economical solution within India were unsuccessful.

Lt. Sh. K. R. Chamoli,
Manager (D&E-HM),
Rishikesh

Innovation: Developed and implemented a QR-
based Smart Medical Card system, improving
employee healthcare referrals with a cost-
effective solution. This system has streamlined
the process and facilitated hassle-free IPD ||
Smt. Mehak Sharma, treatments for nearly 80 patients at THDCIL's

Dy. manager (HR) CGM empaneled hospital.
Sectt., Rishikesh

TeHI
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Swift Decision-Making Reward-2024

Swift Decision:
Addressed a 1.5-year downtime of a wind turbine due to ROW disputes,

road flooding, and blade damage. Quickly cleared waterlogging, rebuilt
the road in 8 days, and repaired the blade at 90 m height, making the
turbine operational within a month and generating ¥1,507,695 In

monthly revenue.

Sh. M. K. Jain,
GM (Unit-Incharge),
WPP, Patan Swift Decision:

Fabricated a guide for drill rod installation during cable anchor work,
reducing benching time by 1.5 months. Additionally, led the use of
controlled drilling and blasting for Upper Horizontal Penstocks, avoiding
the need to plug existing adits and saving 3 months.

Sh. C. S. Rana,

Swift Decision: DGM, Tehri-PSP
Resolved the 3% contingency charge issue for the R&R

colony, Amelia construction by demonstrating its inclusion
in the DSR rate, saving ¥65,60,600 for the corporation.
Additionally, reviewed and reduced the cost estimate for
i publicity works by M/S Pioneer Publicity Corporation Pvt.
Y Limited, saving ¥24,18,811.

Sh. Ram Babu Singh,
AGM (Finance-CAC),

Rishikesh Swift Decision:

Managed union communication and resource allocation during a strike to
accelerate River joining works for Tehri PSP and KHEP within 35 days,
preventing generation losses. Also addressed challenges like high water
levels at the TRT outlet by constructing a dyke and dewatering the area.

Sh. Laxman Singh
Bisht, DGM
Tehri-PSP

Best Employee award-2024- Executive Category
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Sh. Kannadhasan S., Sh. Ashish Mamgain, Sh. Udit Tewari,
Sr. Manager (Mechanical), sr. Manager (EM &HM), Manager (Electrical),  Dy. Manager (D&E- Civil),
Khurja STPP Tehri Khurja STPP Rishikesh
Supervisor Category Workmen Category
B e el i Wy
Sh. Veerbhadra Singh Negi, Sh. Heera Mani Bailwal, Sh. Krishan Pal Singh,
Jr. Engineer (O&M), Technician (O&M), Sub-Officer, ED Sectt.

Tehri Tehri Tehri
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Meritorious Student Award-2024
Management Category 12th ICSE

J;'

)

Kumari Saumya Celina Tigga, Kumar Utkarsh Dubey;, Kumar Aman Kumar, Kumar Nimish Bahuguna,
D/O Sh. Ishwar Dutt Tigga ~ S/O Sh. Mridul Dubey S/O Sh. Ajay Vaish  5/0 Sh. Neelendra Bahuguna
AGM (HR&A), Rishikesh DGM (F&A), TUSCO, Lucknow DGM (Commercial), Rishikesh jr Executive (Hosp.), Tehri

12th CBSE 10th ICSE

Kumari Aditi Gupta, Kumari Saumya Aswal,  Kumari Aanya Negi, Kumari Gauri Aswal,
D/O Sh. Rajesh Kumar Gupta ~ D/O Sh. Rajesh Aswal D/O Sh. J.K.S. Neg D/O Sh. Himanshu Aswal
Sr. Manager (Finance), Jr. Executive (S&E), Dy- Manager (PSP-EM & HM),  Sr. Manager (HR-Estb.),
Rishikesh Rishikesh Tehri Rishikesh
10th CBSE 10th CBSE

Kumar Suryansh Singh Chauhan, /0 Sh ﬁu;n;” Saag(\a/llleaga, 2 Kumari Aditi Gupta,
S/O Sh. S. K. Chauhan /O Sh.N.S. Rana, (Contracts) D/O Sh. Neeraj Kumar Gupta,
L Smt. Himanshu Rana, Manager (HRD), DGM (Commercial)
AGM (R&D), Rishikesh o L ’
Rishikesh Rishikesh
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Inauguration of New Knitting Training Centre under VPHEP "Nayi Udaan” Program

The 444 MW Vishnugad-Pipalkoti Hydro Electric Project
(VPHEP) has inaugurated a knitting training centre in
Eldana village as part of its "Nayi Udaan" livelihood
enhancement initiative. This project aims to empower
local women through skill development for self-
employment and economic independence. The centre
provides knitting machines, equipment, and ongoing
support, with training led by a local skilled trainer. The
inauguration event was attended by Sh. J. S. Bisht
(AGM, S&E), Sh. R. S. Makholga (DGM, H.M),
Sh. R.S. Sariyal (Dy. Manager, Social), and several local
representatives.
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An Awareness and Knowledge Sharing Session

Kaushambi

An awareness and knowledge-sharing session on the topic
"Green Energy: A Clean & Sustainable Alternative Source of
Fuel” was conducted 22 July, 2024 at the NCR office in E
Kaushambi by Sh. Pradeep Tripathi, Manager (Business _
Development). The session comprehensively covered several
key areas, including an introduction to green energy, types of
fuel, and green hydrogen. Sh. Tripathi discussed the uses,
advantages, and disadvantages of green hydrogen, its global
status, and India's National Green Hydrogen Mission. He also
explained green hydrogen production, types of electrolysers,
and provided an overview of THDCIL's Green Hydrogen Pilot
Project, including its components, operation, location,
inauguration, and awards received.

Kaushambi

LS  on 30 July, 2024, Sh. Hans Dholakia, a Yoga
Instructor, led a session on "Yoga for Personal and
Professional Excellence" for NCR office employees in
two shifts. The session covered work-life balance,
physical, mental, and emotional health, and the role
of yoga, meditation, and concentration in achieving
SUCCeSS.
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wra i faers gd g@< wiasa &y gvam™=g
Sh. Rajesh Sharma superannuated from corporation on 31.07.2024. He was
serving the organization as General Manager (Director (T) Sectt.) at Rishikesh
Corporate office.
He joined THDCIL as an Engineer (Trainee) in 1990, after earning his B.Tech (Civil)
from MNIT Jaipur and a PG in Hydrogeology from Aligarh Muslim University. He
later completed an MBA from Indira Gandhi Open University.
During his 34 years at THDCIL, Sh. Sharma worked in various departments
Sh. Rajesh Sharma including Rural and Urban Rehabilitation, Contracts and Material Management,
GM (D(T) Sectt.) and Commercial at Rishikesh. He also held key roles in Pkg-IlIl HPP and PSP billing
Rishikesh and served as GM (Stage-l) at Tehri. He earned a Post Graduate Certificate in
DOR 31-07-2024 Project Management from |IM Indore and participated in International programs
in Japan and Bhutan. His contributions to THDCIL will always be remembered.

- e ( S off vg. gt IR %ﬁ@#ﬁz?ﬂw)
HeTHS ToTeT fAg=mT, » IR, UdeIeh (i SR ggTdch Udech (JRE
HITg3IR & TgieRmn), Guil ST Red

daiAgikt 31-07-2024 aigfR 31-07-2024 darAgi 31-07-2024

Designed In-House by Corporate Communication Department, Rishikesh

CILCIKICINCS At fehfertadt it g, &Y. @it

SRRy 12, (fAfS 0d g7ate) gu-aifdenrdt (ARFT-oradrel)  gu-oifert (a1, . 9 b)) 3T S1fATAT (37TUReR),
feg fegt S fOcheT Hehfehel, fegdt

el 31-07-2024  daifgf 31-07-2024 gy 31-07-2024 gy 31-07-2024

it qui g sr&are it e &g it gt HAR
JY ST (3STH) BeR (¥ g139) URERE (S1€dTe)
fegr fegr RARES
argia 31-07-2024 Hargia 31-07-2024 YarfAgid 31-07-2024
U
)
doadieh e fiftes

THDC INDIA LIMITED

2l. €. g, Rurd), Agmweiveh (Aa S91YH g seawh) ZRT duadid dfgar fafds o fag i sa=, gaifagz, argare A, =Wher-249201 (SwRrEs) @ uaifaa
WiF: 0135-2473504, dadrse:www.thdc.co.in, $8a: prthdcil@gmail.com & hj.thdc@gmail.com
T URAhI/~gST e # Ui d@l/=-msil & o=k fohy ¢ AR daenl & ora_ g ik 39 uadidisndus udy= &1 9gHd giAT 1add ol 6 |
(Frereer sriafRer faazor & fag )



