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Generating Power... Transmitting Prosperity ...

On 20th April, 2024 Sh. Ajay Tewarli,
Additional Secretary, Ministry of
Power, Government of India visited
THDC India Limited at its Corporate
Office in Rishikesh. During the visit,
Sh. Tewari convened a meeting with
Sh. R. K. Vishnoi, Chairman and
Managing Director, THDC India
Limited, to review the progress
activities of the ongoing projects.

In its relentless pursuit of providing affordable 24 x 7 power to all, THDC India Limited is also
enhancing its operational efficiency and infrastructural capacity to meet the demands of its
dynamic workforce. Our company is committed to providing a conducive working environment for
optimal employee performance. Sh. R. K. Vishnoi, CMD highlighted that THDCIL’s vigilance
practices focus on prevention rather than punitive actions, underscoring the critical role of a
good working environment with modern State-of-the-Art facilities. Besides steadfast dedication
to sustainable growth and societal well-being, THDCIL is also proactively expanding its
infrastructure to meet the evolving needs of its workforce, underscoring its commitment to foster
a conducive work environment.

In this regard, Sh. Shallinder Singh, Director (Personnel), THDC India Limited, inaugurated the
newly dedicated Vigilance Wing at the Gangotri Bhawan, in Corporate Office at Rishikesh in the
presence of Sh. Prem Prakash, CVO (THDCIL & SJVN) on O1st April, 2024.

Sh. Singh while addressing the employees at the inauguration ceremony said that THDCIL is
proactively expanding its infrastructure to cater to the needs of its growing workforce. This
proactive approach encompasses a multifaceted strategy aimed at not only sustaining its
operational excellence but also fostering an environment conducive to growth and development.
Through strategic investments in infrastructure expansion projects, THDCIL is ensuring that its
facilities align with the needs and aspirations of its workforce.

On the occasion, Sh. Prem Prakash, CVO (SJVN & THDCIL) also highlighted THDCIL's enormous
potential as a rapidly growing organization. He said opening of this newly equipped Vigilance Wing
with modern facilities reflects THDCIL's preparedness to meet employees' necessities in a fast-
paced work environment.

Sh. S. S. Panwar, CGM (IT), Sh. Ajay Kumar Goel (Dy. CVO) and other senior officers of the
organization were also present during the occasion.
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On 22th April 2024, Smt. Manju Bagga, Executive Director- P&GS, LIC Central Office, Mumbai held
a meeting with Sh. Shallinder Singh, Director (Personnel), THDCIL at the Corporate Office,
Rishikesh. During the meeting various issues including Employee Welfare Fund Management by
LIC and Risk policy related to Post Retirement Medical Benefit of the employees, Gratuity trust
and Leave Encashment were discussed. During the meeting, Sh. A. K. Garg, CFO and Sh. N. K.
Bhattacharya, GM (Finance/PF) along with other senior officers of HR and Finance dept. were also
present.

Engine Rolling on Railway Siding (Downline) from Danwar Station to THDC Plant Yard
(Wagon Tippler area) at KSTPP

A historical milestone was achieved on 05th April,
2024 towards the commissioning of 1320 MW
Khurja STPP, with the engine rolling on Railway
Siding (Downline) from Danwar Station to THDC
Plant Yard (Wagon Tippler area). Sh. R. K. Vishnoi,
A e £ A % &8 CMD said that Railway Siding Works, land
- Ll === acquisition, formation and P-way activities have
S 4 Al MR S peen completed in record time-bound manner
I /] AR R o due to the tireless efforts of Team Khurja. Sh.
AR IR SRSTER P SIWNL. ~  Bhupender Gupta, Director(Technical) THDCIL
was also virtually present during this significant event.
This feat has been achieved in close coordination with Prayagraj division of North Central Railway,
ahead of the schedule for coal requirement in the plant. This will ensure the delivery of 7500 MT
coal per day for the operation of Unit-1. The locomotive rolling activity conducted is
indispensable for efficient operation of the thermal power plant. These locomotives will ensure a
steady supply chain by transporting coal to the plant, maintaining optimal inventory levels, and
preventing disruptions in production schedules. This achievement is a step forward in the
direction of receiving of coal rakes inbound from Amelia coal mines to Khurja STPP through
Danwar station.
Sh. Shallinder Singh, Director (Personnel) and Sh. Bhupender Gupta, Director (Technical), THDCIL
enthusiastically congratulated the Team of THDCIL Officers at Khurja and said that THDCIL
officers are known for establishing new benchmarks in the energy sector and this is one more
feather in its cap. An overwhelming response was given to the engine drivers and the loco-pilot
team by the entire public present at the wagon tippler area. Sh. Kumar Sharad, ED (Project), Sh.
Vijay Kumar, AGM (CHP & Rly. Siding), Sh. Ombir Singh AGM (RITES) and Senior officers of THDCIL,
NTPC, RITES and Indian Railways were present on this occasion.
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QR-based Smart Medical Card system Launched at THDC India Limited

THDC India Limited (THDCIL) is a Leading Power Generation company with a commitment to
Excellence, Sustainability, and Community development, while also prioritizing the Wellness of its
employees (serving as well as superannuated) and their family members. In line with this
commitment, THDCIL has taken a significant stride towards process simplification and HR
digitization with the launch of the QR-based Smart Medical Card system on Ol1st April, 2024.

On the occasion, Sh. R. K. Vishnoi, Chairman and Managing Director, THDC India Limited, mentioned
that the launch of the QR-based Smart Medical Card system is a significant milestone and need of
the hour, in process improvements and digitalization of records and enabling prompt employee
welfare services by THDC India Limited.

While commending the efforts of HR department Sh. Vishnoi stated expeditious and ready
availability of medical facilities to employees and their families 24x7 with simplification of processes
reposes confidence amongst the employees, and motivates them to achieve organizational
objectives.

Sh. Shallinder Singh, Director (Personnel) THDCIL, emphasized milestone’s significance in prioritizing
employee welfare and fostering a culture of displaying sensitivity towards its employees and their
family members, while aspiring for attaining higher and challenging targets.

Underlining THDCIL's commitment to leveraging technology for employee well-being, Sh. Singh
underscored the importance of a healthy workforce in driving sustainable growth. The launch of the
QR-Based Smart Medical Card System epitomizes THDCIL's dedication to nurturing talent and
promoting a supportive work environment. THDC’s recent launch of the QR-Based Smart Medical
Card System is among series of various HR systemic improvement initiatives displaying our
commitment to leverage the State-of-Art technology for the betterment of our workforce. THDCIL
firmly believes that its Human Resource is the most crucial element and a key resource for
harnessing growth with sustainability. The Company has always devised and implemented best HR
practices towards its employees while nurturing in-house talent.
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Khurja Super Thermal Power Project achieved another milestone with successfully charging of
420 kV, 125 MVAr Bus-Reactor at its Switchyard on 24th April, 2024. The reactor will stabilize the
Bus voltage and will prevent momentarily over-voltage conditions, which will improve the
performance of grid-connected loads during the ongoing commissioning phase and Operational

phase.
The Reactor will also support the steady state transfer capability of generated power from 2x660

MW Generators of Khurja STPP. This Reactor, with a rated current of 171.83 Ampere and having
ONAN cooling type, has been supplied by BHEL, Bhopal under the TG Package.

Sh. Kumar Sharad, ED (Project) congratulated the entire Electrical team for this achievement. Sh.
R.M. Dubey, GM (Electrical), Sh. Arun Kumar, AGM (Electrical), Sh. Mukul Sharma, DGM (TG), Sh.
Amit Tripathi, DGM (NTPC), Sh. Shahid Anwar, Manager (Electrical), Sh. K.V. Singh, Manager
(BHEL) and other officials of THDC, NTPC, BHEL, and GE were present on this occasion.

A Commercial Agreement signed by KSTPP with Indian Railway’s Zonal office

In another forward step towards the operationalization of Khurja
STPP Railway siding, a commercial agreement signed with Indian
Railway’s Zonal office i.e., North Central Railway Prayagraj Division
on 10th April, 2024 under the Gati Shakti Multi-Modal Cargo
Terminal (GSMMCT) Policy-2022. This shall facilitate movement of
coal rakes to cater for the fuel needs of the 2x660 MW thermal
plant.

The Gati Shakti Multi-Modal Cargo Terminal (GSMMCT) Policy is a significant initiative introduced
by the Indian Railways to enhance the country's logistics infrastructure and promote multi-modal
transportation.

This will ensure a steady supply chain for the coal requirement of the plant and promptly for
smooth and continuous operation of the Khurja Plant. Further, the maintenance of the tracks,
bridges, Overhead electrification, and Signalling systems (excluding the Plant’s yard portion) shall
be undertaken by Indian Railway for hassle-free rail movement and the Railway shall also provide
its seamless support for siding operations.

The agreement was signed by Sh. Vijay Kumar (Addl. General Manager) on behalf of THDC India
Limited and Sh. Himanshu Shukla (Sr. DCM/PRYJ) on behalf of North Central Railway, at the office
of Divisional Railway Manager/PRYJ at Prayagraj. Sh. Rakesh Ratan Pathak (Dy. General Manager)
was present during the signing of the agreement.

Sh. Kumar Sharad, ED (Project) congratulated both THDC and the Indian Railway team for the
signing of a commercial agreement and wished for long association and continued support from
the Railway into the foreseeable future.
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Liters Per Day (LPD) Qd 5 ¥gell § 150 LPD ch! &HdT dTefl Hegd A=A o7 s 78 |
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SISl dTthaR TOIRURM, FKfWehT ‘duia+l’ gRT 26 3Ud, 2024 &l aad hl e, siadt nfert &ae & forg
faers IHRIE ST fohaT 711 59 Sa¥R WR siiAdt << faws, g xfeient Sk sitd! 7 e 7w, xfeen e
dR TR IUFAT @1 | 3 STIER WR el hl AT TeT3Ml o HAdl [€eet & 91 fordrs gt a1 Irs <hi $iR I-7ch e
Vi <hl ShIHHAT hT |

é‘eﬂﬁﬁﬂﬂ?ﬂ?qﬁlﬁmﬁ‘ﬂwﬁlﬁ’ Sftehal ZRT hId= 1 STatSTH

AStel deTthar QAU ‘AT, kiWeher gRT uyH a5
mﬁﬁﬂﬁwmmwwrrmtrﬁwﬂw@a
2024 ht Hi WG Bl chid=T IS fohar 7T 39 37aerR
TR el 7 AT T, SRefel chi HRfeiehT g w0 I Iufedd
Tl | it Gewrsti 3 vfth o1a o 1Y 39 chid= & 91T foraT |

R SMTthad AfgdT aerd, fegs ulRaisT &t ugIfereniRal ua gewaraiy
GRI 27 30, 2024 bl oeld <hl T, HHAdl 91 Me & folw faers
ORI MAifSid fhar Tl 39 SaaR R dRAET Siifthad AfgeT aeld,
feg<t uRkaisr i 9ot 9ewrd IufRa Gl | fags 99RiE & SaaR IR
el <hl GHI TET3Ht A ] 71T I I9ch URAR o Isoddl Uids g e
STtaT <hl ehTHHT <hl |

Kausham bi

l r

_ Sh. S. K. Mittal, DGM (Solar/PSP), conducted an Awareness &
Knowledge sharing session on "Purpose of Life" at the NCR
office, Kaushambi, on 24th April, 2024. The session covered
. topics like "7 layers of our Existence, Stress and Anger
Management, Source of energy, Benefits of Meditation,

re

A workshop on Brain Yoga was organized on 26th April,
2024 at NCR office, Kaushambi.The workshop was led
by Sh. Suresh Kumar, the Founder of Brain Yoga Pvt.
Ltd.

Public Sector Week was organized from 10th to 16th April,
. 2024 at the NCR office, Kaushambi. During the week various
s competitions and activities were organized for the
| employees.

fQ dfivea egaa1@: || Nothing is out of reach for someone with courage
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Sh. Kaushal Kumar Singhal, CGM (MPS & Services) superannuated from the
corporation on 30th April, 2024. She Singh completed his B.Tech. (Civil
Engineering) from College of Technology, GBPUAT, Pantnagar in 1986. He
has also done PGCLCM from ILI Delhi, PGCPM from IIM, Indore & [IM
Lucknow, and PGC in Primavera Operations.
He joined THDCIL in August 1990. Before Joining THDCIL he worked for two
Hydro Power Projects viz. Ban Sagar Rock Fill Dam in MP and Narmada Main
Canal Project in Gujarat.
Sh. Singhal has over 33 years of vast experience related to execution,
material management, monitoring and contract awards for Hydro and

Sh. K. K. Singhal Thermal power projects along with liasioning with various Ministries, Govt.
CGDl\gl(J}A:,,POS_S‘ig'S'Z'ZQS) departments and Organizations. Sh. Singhal also served as Civil head of
Techno-commercial Deptt. at M/s Adani Infra India Ltd.
He was heading the MPS Deptt. at THDCIL, overseeing project monitoring,
and also leading the Services Department. He also served as the Nodal
Officer for Customs-related matters with Directorate General of Foreign
Trade (DGFT) and ICEGATE, leveraging his expertise in import clearances.
His contributions in THDCIL will always be remembered.

oft oft. . e i gt AR TS oft Mfde Rig duare oft et fig
aR. e (FEieR0n)  dR. yeeeh (A1 Qe GFets SHad) et (4. €. U N arfRienrd) (et o g Guf)
el feg EALCR dere

Outbound Learning Program on “Synergize for Women Employees”

A 03-day training program titled EES
‘Synergize for Women Employees’ was [
organized by Corporate HRD
department for the female employees
of THDCIL from 06th to 08th April,
2024 at Corbett Adventure Resort, Jim
Corbett Uttarakhand. A total number of ® -
24 employees participated in the above L= 2
program. The program was coordinated ,.' |
by The Linking Tree Consulting. The E™&Y
program included various outbound £ =
activities like jungle safari, team games
and adventure activities.
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