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Hon’ble Prime Minister Shri Narendra Modi dedicated 50 MW Kasaragod
Solar Power Project implemented by THDC India Limited to the Nation

Hon'ble Prime Minister dedicating Kasaragod Solar Power Project through video conferencing

Hon'ble Prime Minister, Shri Narendra
Modi dedicated 50 MW Kasaragod Solar
Power Project to the nation through Video
Conference on 19" February, 2021. Itis the
tirst Solar Power Project implemented by
THDC India Limited.

Hon'ble Governor of Kerala, Sh. Arif
Mohammad Khan; Hon'ble Chief
Minister of Kerala, Sh. Pinarayi Vijayan;
Hon'ble Minister of State (I/C) (Power
and New Renewable energy) & Minister
of State (Skilled Development &
Entrepreneurship), Govt. of India, Sh.
R.K. Singh; Hon'ble Union Minister for
Housing & Urban Affairs(I/C), Civil
Aviation(I/C), Govt. of India, Sh.

Hardeep Singh Puri; Hon'ble Minister for
Electricity, Govt. of Kerela; Sh. M.M Mani,
Hon'ble MP (Lok Sabha), Sh. Shashi
Tharoor and Secretary(Power), Gol, Sh.
Alok Kumar, attended the ceremony
through video conference. Hon'ble MLA,
Manjeshwaram, Sh. M.C Kamaruddin
also attended the ceremony from the
projectsite.

Sh. D.V. Singh, CMD,THDCIL,
Sh.]J. Behera, Director (Finance), THDCIL,
Sh. R. K. Vishnoi, Director (Technical),
THDCIL, Sh. Augustin Thomas, CEO,
RPCKL and other dignitaries attended
the dedication ceremony from the project
location at Kasaragod, Kerala.
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Screenshot of Hon'ble Prime Minister dedicating Kasaragod Solar Power Project through video conferencing

It is to mention that while most of the
infrastructural projects got severely
impacted by Covid-19 worldwide, this
project was commissioned on 31.12.2020,
one month before the schedule, despite all
hurdles.

With the development of its first 50 MW
Solar Photo Voltaic (PV) Power Project in
Kasaragod Solar Park, THDCIL is
committed to contribute to the Kerala
Government's solar power agenda which
has a total capacity of 105 MW. The
project has been developed on 250 acre of
land provided by Kerala State Electricity
Board Limited which is spread across
Paivalike, Meenja and Chippar villages of

District Kasaragod, Kerala and built with
central Government's investment of
around 280 cr. The capacity utilization
factor of the project was upgraded to 23
percent from initial 19% by innovative
design where more PV panels were
installed with higher watt capacity, thus
increasing the DC capacity by 30%. The
Project has 165149 multi crystalline solar
PV modules that are powering the
generation of 100.56 MU clean energy to
meet the power requirements exclusively
for the state of Kerala at a tariff of I 3.10
per KwH (unit) for which a Power Sale
Agreement has already been signed
between THDCIL and KSEB.
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I Successful Commencement of Boiler Erection Unit # 1 at Khurja STPP

4 N
The first major milestone of commencement of Boiler

Erection Unit# 1 was successfully achieved on
20" Feb, 2021 at 18:20 Hrs in presence of the Board of
Directors of THDC India Limited. The achievement is
particularly praiseworthy in view of the inclement
weather (cold and rain), dense fog, guidelines for
COVID-19 pandemic, stringent safety & quality
systems and organizing major T&P within short
duration which became possible only by persistent
efforts and detailed planning put by whole team
which resulted in creating a new record (within 72
days from the start of placement of reinforcement
work on 10" Dec 2020). Khurja STPP was the first
amongst the power sectors under Ministry of Power
to commence the works at site on 20" of April, after
the countrywide lockdown. It is expected that Sh. D. V.. Singh, CMD, THDCIL at commencement of Boiler
THDCIL would be able to further reduce the delay by Erection Unit # 1 at Khurja STPP

squeezing the timeline in forthcoming activities.
Boiler Erection activity is always on the critical path
for the construction of the Thermal Power Project and
a total of around 45,000 MT of erection per boiler has
to be done in 19 months. The completion of job piles
(1854 Nos.) was achieved in the shortest period of
time by BHEL for the TG & Transformer area starting
from 18" of August 2020. The event was graced by the
presence of the senior delegates as Shri D. V. Singh,
Chairman & Managing Director - THDCIL,
Shri Vijay Goel, Director (Personnel), THDCIL,
Shri J. Behera, Director (Finance), THDCIL,
Shri RK. Vishnoi, Director (Technical), THDCIL,
Shri Rajpal, Economic Advisor -MOP, THDCIL,
Shri T. Venkatesh, Add. Chief Secretary - Irrigation &
Waste Land Development Dept., GOUP represented
by SE (UPID, Aligarh Circle), Shri Anil Kumar ||
Gautam, Director (F) NTPC, Nominee Director - ||
THDCIL, Shri Ujjwal Kanti Bhattacharya, Director, |
Projects - NTPC, Nominee Director - THDCIL, (g
Shri Anil Kapoor, Director (HR/Power), BHEL,
Shri S. P. Singh, ED (P), Khurja STPP, THDCIL. The ||
214" Board Meeting of THDC India Limited was also |
held at site on same day. b s
> = A view of Boiler at Unit -01 at Khujra
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I THDC India Limited Successfully Organized 25" ICPSU Volleyball Tournament I

THDC India Limited successfully organized 25"
Inter Central Power Sector Undertakings

(ICPSU) Volleyball Tournament at Rishikesh |

from 17" to 19" March, 2021. The three-day
ICPSU tournament was played under the aegis
of Power Sports Control Board (PSCB), Ministry
of Power. Sh. Vijay Goel, Director (Personnel)

inaugurated this tournament in the presence of £

Sh. R. K. Vishnoi, Director (Technical).
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During the inaugural ceremony Sh. Vijay Goel, Director (Personnel),

declared the tournament open. He stressed on the importance of sports and encouraged
everyone to proactively contribute in promoting “Khelo India” Campaign for wider national
interest. Total 9 teams participated in the tournament viz. MOP, CEA, BBMB, NHPC,
POWERGRID, SJVNL, DVC, REC and the host teamm THDCIL.

The semi-final matches were played
as- THDCIL v/s PGCIL and BBMB
v/s SJVNL. THDCIL and BBMB
qualified for the finals after defeating
their opponents.
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Sh. B. P. Gupta, Chief Vigilance
Officer, (CVO), THDCIL was the
Chief Guest for the prize
distribution ceremony. He
addressed the gathering and
congratulated the participating
teams and organizing committee
for the successful organization of
this tournament.

olleyball T(~L iIrname

== The final match was played
between THDCIL and BBMB.
BBMB was the overall winner of
the tournament. The second
position was secured by THDCIL
and third place was secured by
SJVNL.
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Member of Badminton team handing over the trophy to Sh. Vijay Goel,

THDCIL Women Badminton team getting awarded Director (Personnel)

THDCIL Badminton team participated in ICPSU | Ms. Shweta, Dy. Manager, D(F) Sectt., Rishikesh and
Badminton tournament from 17" to 20" February, 2021 | the member of the Badminton team handed over the
held at BBMB, Nangal. Badminton singles event won by [ ICPSU Badminton tournament trophy to Sh. Vijay
Ms. Bhawana Rawat, Manager, THDCIL, Tehri while | Goel, Director (Personnel) at Corporate office
the winner of Badminton doubles were Ms. Bhawana | Rishikesh. Sh. Goel expressed happiness on the
Rawat and Ms Krishnendu PJ, Sr. Engineer, THDCIL, | marvellous performance of the team and wished them
Tehri. THDCIL was also the winner of the team events. good luck for future sporting events.

I I Director (Personnel) Appreciated the Outstanding Performance of Volleyball Team II

THDCIL Volleyball team emerged as 15t
Runners up in 25" ICPSU Volley Ball
tournament organized by THDCIL at
Rishikesh from 17" to 19" March, 2021.
Members of the team handed over the trophy to
Sh. Vijay Goel, Director (Personnel) at
Corporate Office Rishikesh.

\ / Members of Volleyball team handing over the trophy to Sh. Vijay Goel D(P
I I THDCIL Women Carrom Team Secured 3" Position in 23" ICPSU Tournament II

: _ THDCIL women carrom team secured 3"
e cony C el o position in Doubles event of 23" ICPSU Carrom
' : Tournament organized by REC Limited from
24.02.2021 to 27.02.2021 at Dehradun under the
aegis of Power Sports Control Board (PSCB),
Ministry of Power, Govt. of India. Ms. Lajju
Chauhan, Manager (Finance), Rishikesh and
Mrs. Amita Panwar, Sub Officer, Pharmacy,
Tehrisecured 3" position in the event.
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Generating Power... Transmitting Prosperity...

'Supporting women entrepreneurs is essential to
stimulate growth since the entrepreneurial potential of
women has not yet been fully exploited' as stated by
European Commission Vice-President Antonio Tajani,
Commissioner for Industry and Entrepreneurship 2010.
In a recent documentary, BBC also reported the
challenges faced by women entrepreneurs in fund
mobilization from largely male dominated
contemporary corporate context. Even today, pertinent
issues such as the need of enhancement of Gender
Justice and Equity at workplaces seems to be a work in
progress.

In this contemporary era of rapid development in all
sectors, women are emerging as the drivers of economic
growth. Be it physicians, academicians, entrepreneurs,
politicians, sportspersons or in public sector; women are
playing their roles creditably. Hon'ble Finance Minister
of India, Smt. Nirmala Sitharaman; Kiran Bedi, retired
IPS; Hima Das, Indian athlete are few notable examples
of women shinning on the pinnacle of success. The
participation of women in various spheres is witnessing
a transition from traditionalism to modernity. Miranda
House, a reputed women's College of University of
Delhi has planned to start a Short Term Course for its
students helping them to be future leaders. The course is
expected to start from the coming academic session. The
flagship initiative of 4<T s=man... 41 gemail. is a true
testimony of commitment of Govt. of India towards this
noble cause.

Being the torch bearers of the global transition, the roles
and responsibilities of women in public sector
enterprises is increasingly shaping the dynamics of
corporate sector in India. In a recent research study
conducted by the Bureau for Employers' Activities
(ACT/EMP) of the International Labour Organization,
in collaboration with Standing Conference of Public
Enterprises (SCOPE) on women in leadership and
management in public sector undertakings (PSUs) in
India, self-efficacy and confidence were found as most
dominant factors by women employees for outshining
in their respective fields. Further they also considered
the number of opportunities provided by the
organizations to them, which supports their career and
professional growth as important determinants in their
career progress.

Gaurav Kumar
Manager(PR)
& Dy. Editor

Dr. A.N. Tripathy
Dy.GM(PR)
& Editor

Kajal Parmar
ET(PR)

The desired job inclination of women in public sector
enterprises has also changed in last few years. Few years
back it was noted that there were less number of female
candidates applying for the technical jobs and for posts in
remote locations. They tend to prefer office/desk jobs.
But this trend appears to be transforming in the
contemporary era. Women are now unhesitatingly
applying and getting recruited in technical as well as
offshorejoblocations.

Being the pioneers of nation, they play diversity of roles
in the development of family, society and nation. But it is
important to document that women employees usually
face more challenges in their career growth than their
counterparts. They often experience knowledge and skill
gaps due to career breaks for maternity, child care and
family responsibilities. But defying all the odds women
are marching for equal rights and opportunities at
workplace. They are contributing towards the growth of
organizations with equal fierce as men.

In recent times specifically after the introduction of New
Companies Act in 2013 wherein there is mandatory
provision of at least 01 female Director on Board has
brought significant changes in Indian Corporate Context
and PSUs are no exception. Consequent upon this Indian
PSUs have seen a significant rise in Board Level
Executives and women employees reaching key
management positions of ED/GM above. This has helped
to enhance gender justice in PSU Sector which was
traditionally considered a male bastion and also helped
women to climb up corporate ladder and reach
leadership positions.

The Maternity Benefit (Amendment) Act, 2017 makes it
mandatory for the organizations with 10 or more

India’s Fight Againsl.
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employees, to provide 26 week paid maternity leave to
female employees. A woman with more than two
surviving children can claim leave up to 12 weeks
during pre or post-natal and in case of adoption too
women are entitled 12 week leave from the day mother
receives the child. Incase of medicalissueslike abortion
or miscarriage, this law provides relief to women
employees by allowing them to take 6 week leave after
the procedure. Further this law also allows women
employees to avail the “work from home” provision
after the expiry of 26 week leave depending upon the
nature of their work. The bill has also made creche
facility mandatory for the organizations with 50 or more
employees.

The employers thus need to educate their female
workforce about the various provisions of the laws and
how to avail the benefits. Under the Sexual Harassment
of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 the employers need to set up
Internal Complaints Committee with one half of the
total members should be women to address the
complaints by women employees and protect their
rights.

THDC India Limited has always considered women
empowerment as its priority. It has set up a 5 women
member Internal Complaints Committee at Rishikesh
(Khurja, Pipalkoti, NCR) and 6 member (5 Womenand 1
male) committee at Tehri (Koteshwar) to provide
assistance to any complaint by women employee in the
organization and to maintain safe and caring
environment for them. To encourage female employees
during their maternal and child care period THDCIL
has a functional creche facility at Rishikesh. There are in-
house forums like THDC Ladies Welfare Association
and #feel #sa to ensure the contribution of women
power in overall wellness and progress.

There are number of organizations and forums
encouraging and supporting women in public sector
and private sector as well. Forum of Women in Public
Sector (WIPS) an apex body of women under Standing
Conference of Public Enterprises (SCOPE), Self
Employed Women's Association (SEWA),
Confederation of Women Entrepreneurs (COWE) in
non-government sector are some of the bodies along
with women centric branches of professional

India’s Fight 'l-'\gainst

organizations like, Associated Chambers of Commerce
and Industry of India (ASSOCHAM), Federation of
Indian Chambers of Commerce and Industry (FICCI)
and many more providing and sponsoring various
women centric trainings, support activities, counselling
services for the advancement of their career and lives. It
is to mention that THDCIL is a life time member of WIPS
and has also constituted WIPS committee.

Table 5.8: Women Employment in
CPSEs
Total Employees Total female Female Employees as %
Employees of Total
2016- | 2017- | 2018- 2016- 2017- 2018- |2016-17 2017-18 2018-19
17 | 18 | 19 | 17 | 18 | ® | | |
Managerial/| 264648 | 265543 | 269135 28631 25931 | 27026 | 10.82 9.77 10.04
Executives
Supervisors| 104404 | 108622 | 106123 10308 7706 | 6720 | 9.87 7.08 6.33
~ Workers | 760209 | 712563 | 655791 76299 62968 | 53321 | 10,04 @ 884 = 822
Total 112926/ 108672 103104 115238 96605 87667 10.2 8.89 8.50
1 8 9

Data Source: Public Enterprises Survey 2018-19 Vol

As per the Public Enterprises Survey 2018-2019 by the
department of Public Enterprises, women contributes
8.5% of the total workforce employed in Central Public
Sector Enterprises (CPSEs). The survey depicts that the
number of women employees in CPSEs on Managerial/
Executive positions has increased from 9.77% in 2017-
2018 to 10.04% in 2018-2019. But the female staff in
Supervisory and Worker positions has declined from
7.09% and 8.84% in 2017- 2018 to 6.33% and 8.22% in
2018-2019. In THDC India Limited, women workforce
contributes approximately 6.05% of the total human
capital of 1835 personnel as on 31.03.2020.

But the pace with which women are excelling in their
respective spheres, this percentage will surely rise with
significant numbers in coming future. The Finance
Ministry being led by a woman itself has played a
significant role to empower the inclusion of women in
key sectors of India. Tax rebates, maternity leave
benefits, safety measures and women-centric laws are
some corroborative steps by the government to increase
women workforce. Thus, equal access of resources and
opportunities to both women and men in public and
private spheres can facilitate towards parity, progress
and sustainable economic growth of the nation. Social
Media is also playing a prudent role in optimistic
projection of issues related to Gender Justice and
Equality. The recent online trends #ChoosetoChallenge,
#internationalwomensday etc. are also instrumental in

stakeholders' sensitization. -
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HRD CORNER

Wlth a view to promote healthy lifestyle and empower the part1c1pants and their families to address health &
overall wellbeing along with leadership management, a programme on “Leadership Management and
Wellness” was organized from 5" to 8" March, 2021 at Goa. The programme was attended by E8/E9 level
executives along with their spouses.

CMD, Functional Directors and CVO were also present as special invitees for the programme. The resource
person for the programme was Ms. Preeti Rao, CEO, Weljii, New Delhi.

I I Training Programme on Staad Pro 5 II

To acquaint and upgrade technical human capital
of THDCIL with latest drafting tools, training
programme on StaadPro was organized from 1" to
5" Feb, 2021 through online mode.

programme was organized through CP CADD &
MULTIMEDIA CENTRE, New Delhi. Total 25
executives attended the programme.

[ 0 THDICIL MOR Otficr Ka

Anell Singh

.........

With a view to promote healthy lifestyle and empower employees to address health & overall wellbeing, virtual
training programme on “Health & Holistic Wellness" was organized for executives, non-executives and women
employees from various disciplines.
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HRD CORNER

To increase awareness on CSR amongst internal
and external stakeholders, two programmes were
organised on 22" and 26" Feb, 2021 through
internal faculties. The online programmes were
organized through in-house faculties covering 51 geTn
executives across the location. - @ 3 ER -

= BT I =Tz

I Training Programme on Power of Responsihility with Planning for Superannuation

A two day programme on 'Power of
Responsibility with Planning for
Superannuation' was organised for non-
executives from 1" to 2™ March, 2021 through
video conferencing mode covering
participants from various locations.

A two-day virtual training program on
“Township Maintenance Services” was
organised from 4" to 5" March, 2021 by the
faculties from ESCI, Hyderabad. A total of 23
participants attended the programme covering
various gamuts of township maintenance.

[y Te———

To honor womanhood, International Women's Day was celebrated by Corporate HRD for women employees on
8" March, 2021 at Center for Sustainable Livelihood & Community Development, Rishikesh with the theme
“Choose to Challenge”. Various instructor led activities were carried out for participants. The title of the

outbourld module was “Rise & Shine”. _
S 08, - fn - India’s Fight Against i
PSe.. . CavID19
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With a view to help the organization in shaping
the personal and organizational development
planning and to empower the leadership
capability and competence of senior executives
of E8 level, a five-day residential programme
' | on ‘Leadership Development” was organised
L .| through ASCI, Hyderabad from 1* to 5" March,
2021. The programme was attended by 15
executives.

A training programme on O&M of Hydro
Power Plants for non - executives was
organised from 23" to 24" March, 2021. The
programme was organised through NPTI,
Shivpuri through online mode.

Training Programme on Visioning the Future

A three-day virtual training programme on “Visioning the Future” was organised from 11" to 13" Jan, 2021
through ManushuoUthan, Delhi. The programme was attended by E6/ E5 officials from various locations.

l Workshop on Work Life Balance & Leadershlp Development l

=~ Residential Workshop on “Work Life
SR Balance&Leadershlp Development” was
\ held through National Academy of Human
¥ Resource Development (NAHRD), New
5@ Delhi at Port Blair, Andaman and Nicobar
2 Islands from 16.02.2021 to 19.02.2021.
. DGM(MPS), Sh. Ajay Kumar Kansal,

g DGM/TS to D(T), Sh. Mukesh Kumar
a I ' 4 Agrawal, and DGM, CMD Sectt., Sh.

v : Shivraj Chauhan participated in the
ﬂn \11 - “‘E*hi ' mg‘ 1y *Q workshop from THDCIL. Other than

: THDCIL, participants from Mysore Silk Int.
Ltd., Institute of Chemical Technology,
Mumbai; Jawahar Lal Nehru Port Trust,

Jawahar Lal Nehru Govt. Engg. College, Shimla; College of Engineering, Kalahandi, Orissa and
Mumbai Metro Rail Corporation also participated in the workshop.

India’s Fight 'l-'\gainsln | | ?'-3 @,,
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Digital Sub-Station, Power System Protection,
Control & Monitoring

Planning for Superannuation
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Safety Awareness- Comprehensive Package Records Management
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Sh. K.P. SINGH
Executive Director
Tehri, PSP and VPHEP, Pipalkoti
Date of Retirement: 28.02.2021

Sh. K.P. Singh superannuated from THDCIL on 28.02.2021. He was working as ED Tehri,
PSP and VPHEP, Pipalkoti. Sh. Singh graduated as a Civil Engineer from Visvesvaraya
National Institute of Technology, Nagpur. He started his professional career by working
in infrastructural companies. Sh. Singh joined THDC India Ltd. in the year 1990 as
Assistant Engineer in Dam construction unit at Tehri Dam Project. He was an important
member of the team involved with the foundation work of Tehri Dam in 1990-91. He
supervised the construction work of coffer dam in the year 1994-95 and also a key
member of the team responsible for construction of various structures of prestigious Tehri
main Dam up to year 2000. Between year 2002 and 2006 he completed various structures
of Tehri Power House of 1000 MW including Butterfly Valve Chamber, Penstock
Assembly Chamber, transition of head race tunnels, plugging of HRT-3 and HRT-4
againstadverse and peculiar site conditions.

After commissioning of Tehri project in the year 2006 he was In-charge of construction of

Power house of 400 MW KHEP Koteshwar, which was commissioned in year 2011-12. He

was a key member of team Koteshwar, which revolutionized the project reeling under uncertainties. Since year 2013 he
was responsible for construction of Tehri Pumped Storage Plant (PSP) of 1000 MW. In January, 2020 Sh. Singh was given
additional responsibility of construction of VPHEP Pipalkoti 444 MW. He contributed significantly for bringing the
project back onits track in spite of several challenges at the project.

£V}
Sh. DEEPAK AGARWAL

General Manager, Rishikesh
Date of Retirement: 28.02.2021

Sh. Deepak Agarwal did his B.Sc. (Engg) with 1" class Honors in 1983, PG Diploma in Business
Management in 1986, PG Diploma in Construction Management in 1994 and PG Diploma in
Environment Management in 2011 from reputed Institutes of the country.

Heis arecipient of “Rastriya Gaurav Awards” by India International Friendship Society, New
Delhi and conferred with “101 HR Super Achiever (India)” in 2019 by World Hrd Congress.
He started his career from Kay International Pvt. Ltd., New Delhi in Dec. 1983 as Civil Engineer
and in September 1984 he joined NPCC Ltd., a Gol Public Sector where he worked till
31.08.1992.

On 01.09.1992 he joined THDCIL as Senior Engineer and rose up to the Level of General
Manager in Nov. 2019. In addition he developed and set up Chief Record Office with
Computerized Record Management System and associated in the development of New
Human Resource Development Center & he also worked in OMS Department till his
retirement.
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Sh. K.K. PANDAY

General Manager, Khurja
Date of Retirement: 31.01.2021

Sh. KKK. Pandey superannuated from THDCIL on 31.01.2021. He was serving the
organization as GM, Khurja. He joined THDCIL on 22™ May, 1989. During his tenure
spanning over 3 decades, he was engaged in many key positions playing pivotal role for the
development of organization.

In Quality Control dept. as a Field Placement quality control In-charge (E1), he was tasked
with the Main Dam foundation work, building construction of New Tehri and Baurari.
During 1997-2004 he worked as Senior Engineer for construction of the Transformer and
Machine Hall along with the instrumentation works. On his second round of deployment
in power house from mid of 2011 to 2016, he was charged with excavation and civil
construction of the adit of the SURGE shaft chamber, Surge shaft chamber, aditto - Butterfly
Valve Chamber (BVC) and Pen Stroke Chamber (PAC), Crown slashing of PAC and BVC
and drainage gallery etc. Mr. Pandey was deployed in June 2016 to Pipalkoti, he ensured
the completion of civil work related to adit to TRT, adit to the downstream surge tank,
crown slashing of the Machine hall, Transformer hall and downstream surge tank Drainage

gallery etc. along with the civil construction works related to CSR works. He was also responsible for various development

activities in Khurja project.
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