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fadl AR &2 Sl AT TehdT iR ST 1 T QAferIanedt iR el Arend g1 f&dh 4 qR &1 ol YepdT & G # ORI
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ISTHTST AT & SiTelg Ud 918 Iudfafd o gRT 07 |, 2025 hi AT, JeialeR o Sidiid 31 dlet 05 39 el &
a1y ISl o oIl GOl hraferd vt Sk st fAteror forar mam Iu afafd & A sreget ud gewmon 4
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3iditd 19 S, 2025 ot fgdl TeligshR IAfd &bl dach # A fAefd, are- Td 218l wrisl, it a91gR et Sit & -
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g 19 At ohl 731 gIiden AT
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ot Q. oh. M, AFHRT $o1l Ud AR fden@ #3il, IR UM TR SR &l g YUl (ASYTH), R J&F 9iRd, SHoll §d
Sifafeh FoIl T, IR TS PR JUT 37 AfYhRY Al ITfsrel A1eH I 39 FRichA H IUFAT U1 39 hrichd | fagd & &
ufdf8d Mo eafhal 4 9rT o, St fagd w@ererd, $iH <1k Wad, 8 faeddl 9 a<jsreT Arend ¥ miAd gg, foe
oft g™ UdTe, e, hard fagla unfdeeor, sft sfieria ANeuesd! (SMSUQw), SR 44, fagd d@3e™, YRd WK,
oft digw R (3m8uu), SR afq, fagd w3, YRd WaR; o 3R, . fagis, sreger ud uay fAdsres, doadiisngya
AT &1 ol glRArer AEa0r el &, 39 wried d duadiismsua & [Adee (fo=), it Rua ar mi &R
IQISIHISTSTA & hRIUTeleh fHdLreh (UIRAISTHT) St $AR WG h J1Y-ATY ETTSIHISET o IiRE STURRT R RIS
IUfAd @

off FAIER e, A hald fagd, Sma Ud e e Fl, YRd @R A 39 HgdyUl SUAed i U e WR
ATTSIASEUe 3R Gl YUR UH YR RIS & S8 Tt fgdurenl ot e &t 3517 fagd &+ & farg @t ifa 41,
fire AT ol Ygg w3 3R IR TS qUT Y hT Hoil TR bl QT 3 H hUHSIUTUT chl Ageayul YAkl et JGifchd
fera | A #3it A 39 91d WR i T 13T foh uRURer U 9 Ueh STefdeld husil oh U H HAIT UTW SasiEasglel + 39
dTd URASTHT bl ReplS THY H URT hch Teh AT AHES RATIU T 8, S IR ST ST <h felT Ueh WRUTT 8|

IR UELT TR h Holl Yd TR faenrd #@3it, A &t Q. b, AT o ISl &bl 38 Iuctfed ehl TRIEAT &hid gy el foh
hUOIUIdT f O Sepls RA i Tadl Joll IMaThdTSA ol faga-ita ok frtrrdt foga & o1 e Fi fisn & uan
HgaYUl heH g1 Tg I UG hl SHoll & & ATHAHR M 7 +ft Agaygul e Aurgeft 351 3t SR SR et T a8
URITSTHT T 3R & o fagld myfd uRgd ohl shTthl AeTed il

G130 h 3remed, Sl 9991 U1 1 39 Iuded UR JITASIGI3sUd ohi dYUTS &f iR hgl foh huadIdidl 7 chael IR UesT 3R
IR MRA H fdeld Y[ ohl SIGTQ, Siech 3MTYfHch, Bl IR Had fagd agaAT faehfid e & fo1q &21 bl ufdergar i
ot gf® s

AT sfear fafads & sremet ud ey fAesre ot SR k. fasis 4 39 sraer R fafe IufRdfa & forw A déia faga,
AT Td T i H3Al, 2ff AR AT T SITHR O<h fohdTl IBIA IR Ul TRhR &h AMHIT Fholl Ud QA8 faehra d@3ft
i Q.oh. AT Al IURRANT o foly ot MR =<k fohaml Sgi+ fagla FTery iR TEdE o AR Amfesi= ofk TgalT &t
TR hl, TSiTeh fARAR UicdTg = oIl THET URATSTHT (2x 600 HIETE) o Athel fehdT=aa- H Hgaqul YfHent TS g1
14 faiy Gehall & A1egH 9 fAffd 1320 Arare o 9 935 A 37U+ Ugel! Schls chl HIsNEt 26.01.2025 ohl 3R ORI Sch18
chl €3St 22.09.2025 oht U <hl, [ ahifds-19 3R 3= FHITATT o dTaele 39 YA ©U d W fohar MM 37edl-
QuRfehiechel dehmilch, I=T &I dTel UITaRUMY TR IUrt 3R SrAferdr we 9 Ut hfeq el feidher @ gafssida, g9
URITSTHT el AT 9,264 AT gfAe fagld Iaure & oy uRerfetd foham a1 g, ST WRd <hi fae[d &rmdr 3R fasga-iaar
H gTet aieE
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TS d] UgdTs-2025 oh SR STTSIAISTEUe = 370+ URISTHTST 3R Schgdl H WwevdT, WY 3R JITaRUT SIRSchdT ol
J&TdT ¢ &h folg g e 3R gwraeme! fafafda & di e A Ty, aRkats T @ral sk 9-urg & 7idl | o8
AT TR W=adl (9 I, F1Y gl Wiliedeh-Hih ATHAM R TSl STFRchdl hRishH HI TATY| Thell 3R W
THETT ohl Jakhg HTeehl, fRsichert Ufaaifiaret SiR TawadT Uy Ug0T YARIE! o H1egH I Ticha &U I miAer fehar ma,
o 9 vrfieRt 3R SIRTEehdT ol derdr fAe| gerRiuor SR 4 gikare ol 3R Jgrar f¢ar, Siafc WHtHS Ugd "dhae
Y WoTHET" A GAdehUT 3R G: SUINT R SR &1, {98 SR bt Hegd™ A91eHT H d&all ST Heh| 39 UATHI <hl AU HITe
Hifear rfHamT grRT duRkd fohar 1T, oY arde Ugd SR gadt Afgd gs1 gl nfafafdat et T<sar gHien gidel =)
HaATerd <k feanfAdan & AR eafedd Tu d Ruld fehar mar, fad urefidr ik Seraeel gfad gs|

Augdidiendua A w@=adr g a1 JfNA= 2025 < dgd =41 MUY it

A=t gfzan e 7 17 RdsR @ 02 3ragsR 2025
der IMmaifSid fey M APl “@<edr gt gar”
JfHM-2025 & Tfcha ®9 § ufdurT &t | 39 a9 &
ST, g favg-a%] “waldd” g, ol IeT W<
3R gid Icqdl MR YI-3UIRE GRS FHARIG! hl
Jeldl &1 8|

STt o sremel ud uey fAeere, off o1R. &, fasns &
AT eh Ul TS chl Uldelegdl hl GiT ehid g hal
foh “TIeedT gt A1’ gEdTel 02 3ReR ol W HRd
e o Iuaied & wgra midh Sht &l ergisifer & T A
ot {91 = 59 919 TR U1l STl 1%5!1‘5’ aﬂ‘ﬁ?ﬂ:r &H Telchl W YR o oIy WiedehdT SR gk HRATS hil Y I I
IR US hdT 8, T1Y 8l UATRUT bl 3R L IUIRT MG HRIG! o folg 97 Aeh vt @ifua war g1 & fawis
3 39 a1d R ot SR T foh uastEisngua sru-T aRatsmsi SR shraferdl o A1eaH 4 W< Ud giRd WRd o I8 fas &
&Y W dT TN, STRschdT TR 3R ARTRS HFIGRI o folq hA=iAl 3R fgdeepl <t icha TU § TS hAT
STRI @I

ot R AR T, fAderen (f9<T) A RNkl fRUd FRURE wraferd | dhifHchl ol Teadl ol Y &g | & T A W< dT I91Y
W # Aihid R & Agd R SR f&ar Sik O+t @ 31ue Uty o oIl bl Ueh W 3R THg URd & fAAfor &
IRTETE o o folu Ofcha =0 @ Uicaiiad SR U & anT Ig fohar! #if T = shrariat € 25 fAdeR 2025 aht A91T STH
dTel AFATUT 'Yeh &, Teh ©el, Yeh ATY' HAGH oh 88 & TU H Teh Hd ohl Wicdch WodT YT AU h T |l TRy
fohar| Suasiensud i it ulkatsrren Td srraferat 7 oft Uer 1Y W@ dT MUY GARIg Saifsid fhg Ui

hRURC R, hiVhl H AISId 9 hRIchHA | SI. AR A1Y HUTdl, 7% AgIUeech (A A1gH-UE, hRURS
I9R), &t T &, MU, §&I qeEYs (THUITY Ud RUReE [AateH), st v &, Wi, agmeiys (=), it wa. &, .
Heeych (Ugur), #f 8V AR fSigd, Ageys (difSier Ud gaiarun), oit STR. o&. IHI, Ag«ych (a1foifsdeh) dor
AITTSIAI3SU oh 31T aiks fAhRI Ud hHAR IUfRd B |
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Generating Power...Transmitting Prosperity...

THDC India Limited celebrated a year of remarkable achievements and unveiled its ambitious future plans at
the 37th Annual General Meeting (“AGM”) held on 27th September, 2025 at New Delhi. The Company
presented its 37th Annual Report for the financial year 2024-25, which highlighted a phase of outstanding
success, sustained growth, and strategic advancements across multiple facets of its operations.

Addressing the shareholders, Shri R.K. Vishnoi, Chairman and Managing Director of THDCIL, shared that
during the year under review, the Company demonstrated exceptional performance in energy generation. A
cumulative generation of 6077 MU was achieved from all operational plants, reflecting a significant leap over
the previous year’s performance and reaffirming the Company’s commitment to ensuring reliable and
sustainable energy supply for the nation.

The financial year 2024-25 was a landmark year as THDCIL successfully commissioned the first unit of the
Khurja Super Thermal Power Project on 26th January 2025, contributing 660 MW capacity and raising the
Company’s total installed capacity to 2247 MW. Further strengthening its fuel security, the Amelia Coal Mine
attained COD on 18" February 2025, enabling dedicated coal availability for Khurja STPP. Notably, the
Company surpassed its capital expenditure targets with an achievement of ¥5368.92 crore, representing
147.46% of the planned target, while also registering a substantial increase of 36% in gross sales and 23%
growth in profit over the previous year. In regard to distribution of dividend, THDCIL declared final dividend
of Rs.441.97 Cr. in its 37th AGM for the FY. 2024-25.

In addition to operational successes, THDCIL has initiated work on the 1200 MW Kalai-Il Hydro Electric
Project in Arunachal Pradesh, marking its determined efforts towards expanding its clean energy portfolio.
Speaking of the ongoing projects, Shri Vishnoi informed that Unit-1 and Unit-2 of the 1000 MW Tehri Pumped
Storage Plant commenced operations in June and July 2025, while the remaining two units are expected to
be commissioned in FY 2025-26. The 2nd Unit of Khurja STPP (660 MW) has also commissioned on
26th September, 2025. Meanwhile, works on the Vishnugad Pipalkoti HEP are advancing rapidly, with
completion expected in FY 2026-27. THDCIL is steadfastly advancing India’s renewable energy ambitions
through hydro and pumped storage projects, supported by landmark MoUs in Maharashtra and Chhattisgarh,
along with initiatives in Arunachal Pradesh. The Company is also exploring opportunities in hybrid and
floating solar, green hydrogen, and EV charging infrastructure, reinforcing its commitment to a cleaner and
sustainable future.

Investor confidence in THDCIL remains strong. During the financial year 2024-25, Company had issued
Corporate Bonds Series-X of Rs. 750.00 Crore with coupon interest rate of 7.76%, Corporate Bonds Series-Xl|
of Rs. 600.00 Crore with coupon interest rate of 7.72% and Corporate Bonds Series-Xll of Rs. 700.00 Crore
with coupon interest rate of 7.73% Our corporate philosophy places a strong emphasis on environmental,
social, and governance practices, actively contributing to the development of a sustainable and empowered
society through impactful CSR initiatives.

CMD extended heartfelt gratitude to all our stakeholders, business partners, government agencies, and
dedicated team of THDCIL for their invaluable support in making THDCIL a pioneering force in the power
sector.
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oh G2 oh THF TN 81 I8l 39 I1d W HI a1 {1 foh JTTSIIISTST, Ueh Tehlchd fdeld IcUTe §ehTs giH o 3Teldl, Ig gAtgd
A & foiv ufdeg 8 foh gaen farra qumEasht §91 38 SR Weo WRA 19 o A AEl & o=y gl [Adere (o),
off fue AR T 7 599 gd, 17 R{dar 2025 i, BiuRe wrafed, FiWher § Wesd Y g off ofk sfaial € 'uas &, wen
Hel, Teh 1Y’ o ATATUI TG & dgd Wwoddl o folJ Tch e chl Wicdeh a1 AU b bl 3 fohar oTI & & 3idid,
AITgSItesud & gft srearkal A A gHe § 9ithd =0 I 91T foran, Iry g TWesdT af 9aT SIuaE-2025 & dgd s 37
gl & oft e foram

ATATUY Tesdl ATNAH & Teh NI ch ¥U H, “Ueh &, Tep ©el, Teh 1Y’ Ugel bl IS TAHISR hITad URIR, hiRmsl |
AT IAFT ST, &I HechdT SHTURR] (IMSIARTY), ETTASIHIHTSTA <hl TRATIT IufRATd H foham 171 59 Ugel H ISR il
ch pHATRAl A Gichd =0 T 9T folar| 39 hrdehd A TehdT chl UTGHT bl deTaT fSaT 3R w5 dT bl Ueh I ST o 0 & wIIfud
foraT| 29 3aeR WR it RS aAl, FrRiuTes Aered (TR, TAHISR), oit TH.h.31, IU &I dhdl YRR SR JuaSiiensya
ch TIIISIR hraferd oh 31 aiks JMfdeR! ot IufAd 51 54T SIfUAE & dad, Ffticher 3, JuaSdlsnsud 4 24 RAdeR 2025 @t U
o9 W & AU Wevdl ATHAT okl TSI fhaT| 38 hichA H RiVchl o AT HATUR it 1% Ui Hf IufRd 9, i
LI<odT bl JeTdl &4 3R Fdd fdp & IRIgM ¢4 & v uasSiHiensys & afcha Tl hl TRIEAT il 39 HaWR W A
HETUSYh(HT-d TH1EF), SI. HRATY BHUrdl, Agieych (AmHTeich Ud Tgiaron), ¢t g $AR fSigd, 8t T. &, ¥, Agv«sh
(Tfdawn), $ft SR, <h. I@f, AgHEYeh (AT0ISUch) dUT hIUIRE hAITd, FlVhT & 3 YRt off IufRa &1 [fgd == &t
ArEItemgue grr uaniRes *0 @ TeadT 7187 38 (HIE) & wu & sro=man T §, e R i gt Rafdd smer R
fora STaT arfeh fSehar o ARTRT o folU W< 3R WX aTdTaRoT JAfgd fhar ST k| g9 sifdieh, Suasidiensye & Weadn
gl Qa1 AfAAE-2025 o dgd S7U-T RIS Ud hraferdl # Shrdehdl hl Yeh e SIS <hl, fSigH ol & Thell BT g
guTd e, fegst | Tier Afhi 3R de iy die UekiHt, aidivastt shrafera & wesar sifaarq Sfk didiugsdl oo’ gRrT smatfSia
Wy AR A g1 I Ugel JMHGIR-Ih HgHIIET, BT SITRechd] Ud  Tdd AT ohl J&TdT & ch Uld TSNS ye i fAar
UfdsegdT chl GRITdT &1

Unit-2 of Khurja Super Thermal Power Project Achieves Full Load Operation

— Marking a major milestone towards its commissioning, Unit-2 of the

"""" (2><660 MW) Khurja Super Thermal Power Project successfully
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il already in commercial operation since 26th January 2025, this
¥ achievement brings the project closer to full capacity realization.
#(+ Sh. R. K. Vishnoi, CMD congratulated KSTPP team for this
1 remarkable achievement and highlighted that with Unit #2 now
o operating at full load, KSTPP has demonstrated not only its

technical prowess but also the dedication and coordinated efforts of its engineers, workforce, contractors, and
all stakeholders associated with the project. Sh. Sipan Kumar Garg, Director (Finance) congratulated Team KSTPP
and said that the successful full load operation of Unit-2 marks an important milestone for THDCIL.
Sh. Kumar Sharad, ED (Project) congratulated the team and said that this milestone reflects their relentless hard
work and professional expertise, ensuring timely achievement despite challenges. The key officials present on the
occasion included Sh. Kumar Sharad, ED (Project); Sh. B.K. Sahoo, GM (O&M); Sh. R.M. Dubey, GM (Electrical); Sh.
Sandeep Bhatnagar, GM (Finance); Sh. Shailesh Dhyani, OSD (Mechanical); and other senior officials from THDCIL,
NTPC Consultancy, BHEL, LMB, STEAG, and GE.
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oY IR, <h. fasMis, sremer Ua uae fAceren, gRT Sugsit & gganT I
fAfa =g fegdt U oete T STl gR, 1e8st, SRES oAl ofichIdur
fera | afsret ATETH & lenIUuT ehid g 59 STaER W it fasig A
gl fob fegdt & o faorr | it dhr yffent dhaat alatsrrai
dep GIffT T8l 8, dfceh ag STH-chedTul 3R JiATSIch TRIhRI doh
faega 81 gt Giq foiet Y STaGhdTsil & U TgaNT dhdl
et g ofk ufasg & oft ot @ft | I/ U9 o bl 39 Iufed WR
gl THhRY ot LHRTHATY |
— % Oy g Seafdert fgd, sfimdt ffaswr @ddaa (smsugs),
\ Urfeientenel oft Aig &g ad ua Suasidl & sriurde A
=7 | Bgitoage e SR (&, off e . Siteft 39 SR R IufRa @
sﬁwm%ﬁwd’r Gﬁ-‘zﬁ qolqumchﬁi'aﬁﬁ (ST = hgt foh g gt O oeTd &1 I8 gR hadl Ueh T Hgl 8, dfcch I8
faenfera WRa 2047 i fe=m # gAR TS UATT <1 Uddich g1 I8 TgaiT fdehd, TdTe 3R wichdiiaich Jedi chl Holdd! chl TR Teh
HheH B

THDC Achieves Major Milestone with Successful Synchronization of 3rd Unit of India’s First
Variable Speed PSP at Tehri

T — 8 THDC India Limited successfully synchronized the 3rd Unit (250
Vo [y [ @EpRpEERERORE  MW) of India’s first Variable Speed Pumped Storage Plant (PSP),
SR SRS ISl the (4X250 MW) Tehri PSP, with the national grid on
13th September 2025. Conducted at 15:22 hrs, the synchronization
process confirmed all unit parameters to be satisfactory. This
accomplishment not only reflects THDCILUs engineering excellence
but also marks a significant stride towards enhancing Renewable
Energy integration, ensuring Grid Stability, and strengthening the Nation’s clean energy infrastructure.
Sh. R.K. Vishnoi, Chairman & Managing Director, conveyed heartfelt congratulations to Team PSP for their
commendable dedication and emphasized that this milestone marks a pivotal step towards the
commissioning of remaining two units of the country’s first Variable Speed Pumped Storage Plant (PSP)
(4x250 MW). Once fully operational, the Tehri Hydro Power Complex, India’s largest hydropower complex, will
attain an installed capacity of 2,400 MW, comprising of already operational 1,000 MW Tehri HPP, 400 MW
Koteshwar HEP and 1,000 MW from the country’s first Variable Speed Pumped Storage Plant, which is now in
the final stages of commissioning. Sh. Sipan Kumar Garg, Director (Finance), commended Team Tehri PSP for
their dedication and commitment, noting that the successful synchronization of the 3rd unit reinforces
THDCIUs expertise in executing advanced hydropower projects, including pumped storage systems. This
achievement strengthens grid stability, enhances operational flexibility, and underscores the company’s
contribution to advancing a sustainable and resilient energy framework. Sh. L.P. Joshi, Executive Director
(Tehri Complex), lauded the commitment of the PSP team, consortium partners (M/s GEPIL and M/s HCC),
and other stakeholders. He highlighted the collaborative spirit that enabled this success and affirmed that
focus will now shift to achieving the unit’s commercial operation at the earliest. The event was graced by
senior officials from THDCIL, M/s GE Vernova Hydro, and M/s HCC, whose collective contributions made this
milestone possible.

goil shratera | fadl rdener aw=
= @ hQHCIUId-olt shraferd # 25.09.2025 @t fgdt ShRIRIeT Htheldl Yddh T+ g3 |
oft otia Fifeare, Usiye, A-a d9red = HET g% a<h1 oft UF (g, gd g Fdren
(RSTYTHT fAHTT) ol Wiie He o I foRaT | hIIRMTT <l &l It H Teferd fohar
sl | vuE G A gl | i v chl IR aUT gt @ | st Hifd dh wget SR
WA & | I rdanen # ¥R dd gu 25 sifemRal/ sHeniat 3 ufavm R ek
y STHTYT i faweh hl Agaqul STehIfAl & T ot ATTf=ad fohar |
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TR ASTHTYT hraf-aa gfafa, gRER &t VR GRapR gRT uia-a stoft | forar mar gwf_a

TR ISTHN] hA-<a- GATd, gRER &l YR WhR, g HATd, JASTHIHT
famT g1 et AR, eRid | 14-15 RdsR, 2025 ot smaifia gy f8dt feaw
Uq 5d 3 YR Isymem g ad § 15 ’{deR, 2025 bt uig-a Soft d
gTiAd fehar i

oY 3R.h.fasns, sreger ug uay fAderen, Suastd! fsar fafids = TR Irsrymen
| Srafag 9fafd, gRER & gt 9w Gy ol TuT1g HUiSd ehid gY el foh
RIATH gRER bl Tg G U gHT TRd <hl I1d 81 I+ 39 QTERR <hl Uge
¥ oh ol ASTHTNT fAHTT, T8 HATed, YR TRehRR ehl ¥=dTe UNd ehid gU
&gl foh 39 TR &l uger ¥ TRrenrdl # ufdeqef geit ik & T faat & ufa
3R 31fdeh I8 Td o' H I T ¥, 98 =yt o Irsrmem fg=< o gt ot

e At
T8 G Adl Sigrel! o, 9fdd, Smsuud, IS faunT & ax-rdl & 9fafa & srege, Sf emr A1y Burdl, g&
HETUSYh (AT.H. Td ULM.), St sfear ffAde vd afafd o afxd, it tehst $AR AT, 3T Usieieh(AsTHTHT) = UTed foham 39
IR R HY WR &I Hi-meft Siielt, Tk Ifha ([IaTm), 2 31T Burdl, I SRR 3<h, Has, H 9y AR 211, WigHzE,
hichUT ¥eTd ShRURSM fol., Sf dae< Tig, Uay fAdereh, s it Jsiar, oft 3o/ AR Hiareda, udy fAderd, smsais ua oft
oh. 4T, TY<h [dLreh, ASTUST fT9TT IUMAT 91 59 TR UR 81 R 1Y PUrdl, 3rege] -RIAE 3 It = 9 37Ul
hid §Y ehgl foh d RThIE hl SiSehl Ud hRkishHl H §6-T¢ ehe UTAHTRIAT ehe T R gRGR hl WTfd i iy deh of ST+ H
3TTT GgINT AT STRI W& | I8 gl foh I8 G TRIh & Yo G chl AR chdcd ST AT GHUUT T &1 UHT0T & |
TR RER 2 hl T TSI "Rl H Y Tch g Sich Y& YR chl AT 69 81 R R, g HATd, ASTHINT fTHIT
= SgEidt gfean faifids, skiNehar et g8ch HeTel ol a1l GiuT g1 ¢ | foident Ade draadidt sfean fafads fied 08 aut
Y hedTydeh o 3@l gl

THDC Promotes Integrity and Accountability through Vigilance Awareness Campaign 2025

THDC India Limited has been proactively
conducting a series of activities under the
Vigilance Awareness Campaign 2025 across its
projects, offices, and nearby educational
institutions. In alignment with this year’s national
theme, “Vigilance: Our Shared Responsibility,”
THDCIL has undertaken an extensive outreach
drive to promote integrity, transparency, and
accountability among employees, stakeholders,
and the younger generation.

Sh. R. K. Vlshn0| CMD THDC India lelted hlghllghtlng the significance of vigilance in strengthening
THDCILU's commitment to sustainable development, stated that Integrity forms the foundation of
THDCIUs Growth journey guided by transparency and accountability. At THDCIL, Vigilance is not just a
compliance requirement but a collective responsibility that strengthens transparency and accountability
across the organization and society. As part of these ongoing initiatives, an awareness lecture was
organized 12" September, 2025 at Saraswati Shishu Mandir, Adarsh Nagar, Rishikesh. On this occasion,
Sh. Satish Kumar Arya, Deputy Chief Vigilance Officer, THDCIL, interacted with the students and faculty
members, sensitizing them on the significance of honesty, discipline, and ethical conduct in everyday life.
He underscored that the youth, as the future custodians of the nation, have a pivotal role to play in
upholding integrity and fostering a culture of transparency. Sh. G. S. Chauhan, Deputy General Manager
(Vigilance), was also present on the occasion.

The program received an enthusiastic response, with students actively engaging in discussions and
pledging to adopt integrity as a guiding principle in their personal and professional lives. Through such
outreach programs, THDCIL reaffirms its unwavering commitment to building an ecosystem of integrity
not only within the organization but also across society.
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oft SR &h.fasns, sreger ud ey fAderes = Sruadidt sfdar fafade # &) arg g9 ud qreenR faarur 9aRig & Sraek R f8dl
HIg oh &R ISId <hl 713 faf9= Ufaaiivarst o fastarstl gd UicdTg= Aret-rail o 3idvid GREehd fhQ T T fasidT she=mieat
ohl FYTS &Y IUT ITH ITUAT SRR TRRRT hH-RIST fadl H he A1 SR fohan| 3a9 gd ot fasis 4 14 Rder, 2025 &t
fecl feag o SaWR WR Irdid SR R 9ol pdamikal ot fgal & & oA o fow OfRka ok uicarfed forarl Ii4 3t <R=
STHTYT [T, T8 HATed, YRd TRER h GRT "ARhH RGR bl UG- AUt # [REpd it UR TRIhN gRgR o uRe & 3
dTel Gt HRATT o UHE! Td ISTHTHT hl ShiY ¢ g ShHATRAT ehl Wi SUHT Tideh T¢T8 HUTNT <hl|

Gt ® der, 2025 &<l AT1g o U J 7111 T47| {S1¥9eh ¥H1UH Ud REHR fdarur §9RIg 29 R&deR, 2025 @t dgasiat
oh IGHRI gleT H fohdT TAT| 39 3E¥R UR At UH.TH.UAR, {3 Hg« e (THTY, T5el), i 3R, IR, AT, & ATt
(aRR.-fagrq), 2f SR A1y BFAuTd, qXea Agi«yeh (A1.4. Td URI.), = H#F hl M1 F18 | ShIchH T YHRH &U Usodield e fohar
T | T AfAfdat = T he-ahHett O Y 718 & R SaifSia &l 715 ufaaifirarsit e fam & o fafera uicare atemme &
Sidiia ifeerTial g che=ial sl qxEpd fohar|

TARIE H #fl T8.U9.UdR, 7% AgTU«h (YATY, 38N A 370 Hale | hgl foh Ig MR ohl fawg g fob A 1 et Ieal
oh AIY-A1Y U= T Gk ST bl (Adg— TtheldTUdch o 8T | ISTHINT oh & | Ht (A 93 Iuafedai sifsid gt Bl g
e O IroraTeT J i & SRR delkis) 8t 6! 61 39 folt Tt At geT8 oh U 81 3614 ool fodd oh 37aUR UR SIIR} <hl 718
el Ud Usie fdereh bl sttt gt it <t g TS|

oft SR A1y PIUTSY, g% AgvEes (A1.E. Ud URM.) 3 U+ ety & g pHanidl § iRy fohar foh d Sru+r I9%d TRl
RISt fadl | e o g IrstTeT fawmT & feem-fAdert & srgure gfga 1l I8 29 ay <l Arg & SR e g
gfaaiirarert & el hr ufauriiar & gig hl u=ier i1 39 ARIE # hRURE ™ & Ja1 &1 H AYRRT Td hHARI
SUfRd @

hTAchH hl HHTI- S Tg JU Usielch (ASTUTHT), St Uehol HHAR AT A fael ATg & SR SIIfSId b ¢ swrdehAl Td fTiafafedt &
IR H T hAT| Igi- I foh fgal AT eh SR Ei5ud gigeehel o fqanfdat & oy f@dl feaw fawa ur smatfsia <hi g fgdt
ey gfaaifiar § ARt 9eF e 3 UuH W urd fohar|

FHARAT o felT SAifSia &l 18 TR dreaaurs ufdaifiar & ot g A1, 9gre dohah, fdt ey ufaaifiar 7 it siretten
Il sfudar, iadst (fagga), A St ufaaiiiar # <it 3iHe $HR SRdTel, IU AU« (hRul. A1), srgare ufaaifiar
o oft Y. gt gquferarer, Iu Agsiere, Wid SMUTRA o= ufaaifiar & it skdsr 2mi, 3u usiyeh, {1 §-Aa ufaaiiar 7 sit si+g
FHR UdTel, IU AgIVSEh (hRUL. t.), ATV UTaAiidr # it sifase fdarl, ST dudh STfdhRI, 7RI gRER & 4e&
TG & ol S kY 718 IST9TST I19 U 919 fael afaaifiar & duasidl & off kst umf, Igae sy (sifen. s1fd.)
UUH g | 3+Tch A1 gl faf9= Uicarg aier-ratt o siaiia it =il ol qehd fohar | {8t # Taiierer il ehed faummeert
<hl Uit H it 3TR.SIR. 97T, §&F HeTUe U (UlR.-fagd), Taifdie fad2r &l Hufl & it sret—g RUTdl, IU AgiTsieres (31 Td
Ydehrilchl), o ¥U I fgdl | fewolt s & it {19 udTe a9, 9k Udddh (A1.4.) Td #ff Isiig [€g 9, gdye (afdas)
UUH @1 39 IR UR HUA-30 fAYNT H AT ASTHINT hRIT-<d GAYd b dlet 10 T8l Aiget StidehRal ol Hi qiipd
TR T | 9T <hY ASTHTST UfehT “Uger” H UehTiRId 05 TIHE il & oigchl chl Ut 9 hrichH H QREhd fohar 7T | Uikehed-
faeld fI9mT oht SR AT el ITHTNT ZThT UaTH <hl 75| ShIdehA o THIUH UR 3UR HEIUsieeh (AT.9 Td U=I.) it ga.&l.udrg
- g sifafaat afgd g+t Iufa srfderRal g =Rt el 4=adTe Ud SR =<k fhaT|
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KSTPP Receives 500th Coal Rake, Marks Major Milestone in Its First Year

! Z In a remarkable milestone, THDC India Limited’s 1320 MW Khurja Super
1 Thermal Power Project successfully received its 500th coal rake from its
ﬁ] captive coal mine at Amelia, Madhya Pradesh, within its maiden year of
.. operation at its railway siding yard at Khurja/UP.

~ Sh. R. K. Vishnoi, Chairman and Managing Director, THDCIL, extended his
+ congratulations on this achievement and remarked that this milestone
_ = represents a significant accomplishment in Coal Supply chain
S e management, demonstrating the seamless coordination between Indian
Railways and the Khurja Power Plant. Thermal power plants are coal-intensive, and regular rake movement
ensures uninterrupted fuel supply, leading to higher Plant Load Factor (PLF) and better generation
reliability. This achievement signifies the project’s transition from the commissioning phase to stable and
sustained operations with robust supporting infrastructure in place.

The event was also graced by the presence of Sh. Kumar Sharad, Executive Director (Project), Khurja STPP,
Sh. Binod Kumar Sahoo/GM-0&M, Sh. Rajeev Mohan Dubey/GM-Elect., Sh. Anil Tyagi/AGM, Sh. Rakesh Ratan
Pathak/DGM and other senior officials of the Khurja STPP management team.

On the occasion, the newly constructed 20-bedded railway siding guest house was also inaugurated by
Sh. Kumar Sharad, Executive Director, KSTPP, dedicated to the service of the railway’s loco pilots and crew
for a seamless operation of the siding and movement of coal rakes received.

Women’s Health & Blood Donation Camps Held at NCR Office

-

In line with the nationwide
campaign “Swasth Nari, Sashakt
Parivaar Abhiyaan”, a
| oA comprehensive health initiative
A2 , aimed at empowering women and
) promoting family well-being
, B through preventive healthcare, a
. e o Lo S :j‘* Women Health Screening Camp,

an Awareness Sessmn on Breast and Cervical Cancer, and a Voluntary Blood Donation Camp were
successfully organized on 30th September 2025 & 1st October 2025 respectively. The event focused on
early detection, awareness, and the importance of regular health check-ups among women. It also
promoted the spirit of voluntary blood donation as a life-saving humanitarian act.

VPHEP Marks Key Milestone with Successful Hydro Static Testing of Unit-1 Spiral Case

444 MW Vishnugad-Pipalkoti Hydro Electric Project (VPHEP) has achieved
another milestone with the successful completion of the Hydro Static
Testing (HST) of the Spiral Case of Unit-1 at the VPHEP Power House.

The Hydro Static Test is a crucial stage in the construction of hydroelectric
#A. projects, ensuring the structural strength and safety of key components
/'" under the designed water pressure. The successful Hydro Static Testing of

the Spiral Case of Unit-1 brings the project a step closer to completion,

which W|ll contrlbute to the Clean Energy needs of the Nation. Sh. Vishnoi extended his heartfelt appreciation
to the project team, engineers, and the contractors: BHEL and Shivalik, for their relentless efforts and
commitment in accomplishing this task.
The occasion was graced by Sh. Ajay Verma, Head of Project (VPHEP), along with Sh. K.P. Singh, General
Manager (TBM), Sh. P.S. Rawat, General Manager (Power House/TRT), Sh. Ravindra Singh Rana, AGM (l/c
EM/E&C), Sh. B.S. Pundir, AGM (Planning & Safety), Sh. Sanjay Mamgain, AGM (HM/Mechanical),
Sh. Manoj Kumar Pandey, AGM (E&C) and other senior officials. Sh. Ajay Verma, Head of Project (VPHEP),
congratulated the site team for the successful completion of the Hydro Static Testing of the Spiral Case of
Unit-1.
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THDC Signs MoU with NRSC (ISRO) and NTPC for Landslide and GLOF Risk Management

: '"l THDC India Limited signed a Memorandum of Understanding with
NRSC (ISRO) and NTPC at NRSC’s Hyderabad office to strengthen
cooperation on landslide and Glacial Lake Outburst Flood (GLOF) risk
management for the Tapovan-Vishnugad and Vishnugad-Pipalkoti
Hydroelectric projects.

Sh. R. K. Vishnoi, CMD, THDC India Limited highlighting the
significance of this MoU remarked that it reinforces THDCIL

-~ SO ™ » commitment to sustainable Hydropower development while
addressing the challenges of cllmate change and natural hazards. This MoU aligns with India’s strategic focus

on climate resilience and energy security. It reflects a forward-looking approach that harnesses technology,
expertise, and capacity building to strengthen disaster risk reduction and safeguard critical hydropower
infrastructure. As part of this collaboration, NRSC will provide satellite-derived databases, high-resolution
mapping, and risk assessment for landslides and glacial lakes. The MoU also covers capacity building and
customised training programmes to strengthen THDCIUs in-house expertise for hazard monitoring,
prioritisation, and early warning measures. The MoU was signed on behalf of THDCIL by Sh. U.D. Dangwal, GM
(D&E-Civil) and Sh. Vibhash Singh Pathania, DGM (D&E-Civil); from NTPC by Sh. Madhukar Aggarwal, GM, and
Mrs. Sanjeeta Kumari, DGM (NTPC EOC); from NRSC by Sh. G. Srinivasa Rao, Deputy Director, B. Simhadri Rao,
Group Head - Water Resources, and Dr. Ishwar Chandra Das, Group Director, in the presence of Dr. Prakash
Chauhan, Director, NRSC (ISRO).
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Stellar Performance by THDCIL Women’s Team at 30th ICPSU Badminton Tournament

The Women’s Team of THDC India Limited brought glory to the
organization by securing the Silver Medal in the Women’s Team
& Y Category at the 30th Inter-Central Power Sector Undertakings
{ ICPSU) Badminton Tournament, held from 8th to 11th
| |l September 2025 in New Delhi.
¥ In addition to the team success, THDCILs players also delivered
Q| stellar individual performances, clinching the Gold Medal in
- - 2 pboth the Women’s Single and Women’s double categories.
The prestigious tournament was organized under the aegis of the Power Sports Control Board, Ministry of
Power, Government of India, and hosted by Grid India. The event withessed participation from 11 Public
Sector Undertakings (PSUs) across the power sector, celebrating the spirit of sportsmanship, teamwork, and
healthy competition.

THDCIL Employee Receives Chanakya Jury Special Award 2025 for Promising PR Person at
PRCI Conclave

-+ Sh. Avinash Kumar, Assistant Manager (PR), VPHEP, THDC India Limited, received
. the Chanakya Jury Special Award 2025 in the category “Promising PR Person”
gz from the Public Relations Council of India (PRCI). The award was presented at the
I 19th Global PR Conclave held in Panaji, Goa on 26-27 September 2025, in the
presence of the Hon’ble Chief Minister of Goa, Sh. Pramod Sawant.

Sh. Ajay Verma, Head of Project (VPHEP), and Sh. V.D. Bhatt, Sr. Manager (l/c
‘M HR&A), congratulated him on the recognition.
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HRD Corner Health Talk on - “Back Pain & How to Keep Your Kidney Healthy”

2= A Health talk session was conducted on 5" September, 2025 at THDCIL's
Takshshila — Sustainable Livelihood & Community Development Centre,
Rishikesh, for the employees posted at Rishikesh. The objective of the
session was to spread awareness about common but often neglected health
issues such as Back-Pain problems and Kidney-related disorders. The
session was delivered by the expert Medical Specialists from Indraprastha
Apollo Hospital, Sarita Vihar - New Delhi.

03-days “Master Trainer Course on Preventive Vigilance”

A 03-day Training Program on “Master Trainer Course on Preventive
“Vigilance” was conducted from 17th to 19th September, 2025 at THDCIUs
~ Takshshila - Sustainable Livelihood & Community Development Centre,
. Rishikesh, for Mid & Senior Level Executives. The training was aimed to
5‘-";" a culture of integrity, transparency, and accountability among

218 lemployees. The program was delivered by the learned faculties from the
field of Vigilance.
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"Empowering Women, Illuminating Futures: VPHEP's Social initiatives are brightening
Tomorrow"

The Vishnugad-Pipalkoti Hydro Electric Project (4 x 111 MW) of
THDC India Limited, located on the Alaknanda River in Chamoli,
Uttarakhand, impacts 7 villages directly and 27 partially. The
project focuses on improving living standards and livelihood
opportunities for affected families. THDCIL continuously strives

{ i : 1 to create better opportunities for project-affected communities,
Sh. Kunwar Pal Singh Ms. Abhijita Sahu  reinforcing its commitment to sustainable development and
GM (S&E) Field Officer (Social) : s
VPHEP VPHEP social responsibility.

In line with the approved R&R Policy of VPHEP, which emphasizes that Women's participation is crucial in
sustainable development, requiring their integration and involvement in all project stages, from planning to
implementation and post-commissioning of the project phases, the project has launched multiple schemes for
women empowerment and upliftment such as; Widow Pension Scheme, Livelihood and Skill Development and
Direct and Indirect Employment

1.Widow Pension Scheme

The Widow Pension Scheme is a welfare initiative by THDC India Limited under the Vishnugad-Pipalkoti Hydro
Electric Project (VPHEP). The scheme provides Rs. 1,500/- per month to widows residing in project-affected
areas, offering them financial support to manage daily needs and lead a life of dignity. The primary goal of the
scheme is to Empower widowed women, Promote financial independence, Build confidence and Counselling
them in advocating for their rights. This financial assistance enables beneficiaries to meet essential needs
without being financially dependent on others.

Success Stories:

Smt. Munni Devi’s who hails from village Haat life took a challenging turn after the passing of her husband. She
was left alone in a small village, and was dependent on her children for daily expenses, which affected her self-
esteem. With THDC’s Social Department’s intervention under the Widow Pension Scheme, she began receiving a
monthly pension, which brought a significant change to her life. “I can now buy groceries and manage my
household without asking anyone for help,” and “This support restored my dignity,” said Munni Deuvi.

Another housewife Smt. Pushpa Devi from village Haat was struggling with medical expenses, and found new
hope through the pension scheme. “| feel like a weight has been lifted off my shoulders,” she said with relief.
“Now, | can afford my monthly treatment and don’t need to rely on anyone.”

With her health improving, Pushpa Devi is regaining control over her life. The scheme has given her not just
financial assistance, but also peace of mind and emotional strength.

2.Livelihood & Skill Development

As part of its CSR efforts, THDCILhas implemented a range of Livelihood and Skill Development programs aimed
at uplifting communities, particularly women and marginalized groups in project-affected areas. These
programs are designed to equip individuals with practical skills and knowledge to boost income and promote
financial independence, enhance employment opportunities and career growth, build self-confidence,
leadership, and awareness, and encourage active community participation and social cohesion.

Success Stories

Smt. Anita Devi’s life changed significantly when THDCIL supported her with a poly-house, enabling her to grow
a variety of vegetables year-round. This not only improved her family's nutrition but also provided an additional
source of income through local market sales. “Thanks to THDC's support, | can now grow my own vegetables in a
polyhouse and sell some at the local market. It has improved both our nutrition and income,” said Anita Devi
with a smile.

Similarly, always passionate about knitting, Smt. Sadhna Devi found new purpose and opportunity when THDC
launched a knitting program in her village. With training and encouragement, she transformed her passion into a
small business. Her initiative didn’t stop with personal growth, she began training other women, creating local
employment and fostering a spirit of solidarity. Through her efforts, Sadhna has sparked a ripple effect,
empowering a group of local women and strengthening the community fabric.

AdeTd JHTER dgHgsd dfhe|
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3. Employment Opportunities
THDC India Limited is committed to promoting inclusive growth by creating meaningful employment
opportunities for women, both directly and indirectly, across its projects and operations. THDCIL aims to
empower women to build sustainable careers and actively contribute to organizational and community
development. The key initiatives are Inclusive Recruitment Drives, which focus on attracting talent from diverse
backgrounds, especially women from project-affected and rural areas; Supportive Work Environment, in which
THDC fosters a workplace culture that values equality, safety, and professional growth and Indirect
Employment Creation under which by supporting contractors, skill development programs, and local
enterprises, THDCIL enables women to access indirect job opportunities.
Success Stories:
Smt. Saraswati, an indirect employee associated with VPHEP, became the primary breadwinner of her family.
Her job provided the financial stability needed to support her children’s education and meet household needs,
a role she carries out with pride and resilience.
“Thank you, THDC India Limited, for giving me the chance to work here. This opportunity has been a blessing,
enabling me to provide my children with basic education and support my family.” — Saraswati
Smt. Puspa Devi, an employee of VPHEP, has shown extraordinary strength and resilience in the face of life’s
challenges. Living with physical disabilities, she encountered numerous obstacles, yet remained determined to
lead an independent and purposeful life. Recognizing her potential, VPHEP provided the support and
opportunity she needed. “Working at THDC’s VPHEP has given me a platform to prove my abilities. Despite my
physical challenges, | feel respected, included, and empowered to contribute meaningfully,”added Puspa Devi.
Conclusion
THDC India Limited stands as a model for inclusive and gender-responsive employment. By empowering
women and individuals with disabilities, THDCIL builds a more equitable workforce, fosters innovation, and
contributes to sustainable development. Through its ongoing efforts, THDCIL continues to demonstrate that
“Diversity is not a challenge, but a strength”
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Beyond the Desk

Hydrology to Capacity Assessment: Analytical Principles for O T e

Hydropower Project Capacity Determination Asst. Manager (Planning),
VPHEP

Introduction: Hydropower is a robust technology for large-scale renewable electricity generation. The
generating capacity of a hydroelectric project is primarily determined by hydrological conditions and
topographical characteristics. Accurate quantification of this capacity requires the application of a
fundamental hydrodynamic power equation, derived rigorously from the first principles of mechanics
and fluid dynamics. The following section presents a systematic derivation of the installed capacity
equation, beginning with the gravitational potential energy of water and incorporating practical
corrections for head losses and system efficiency observed under real-world project conditions.
Fundamental Principle for Deriving Hydraulic Power Potential: The foundation of hydropower generation
lies in the gravitational potential energy of water stored at an elevation. From basic mechanics, the work
done (W) to lift a mass (m) through a vertical height (H) against gravity is given by W=F*d, where ‘F’ is the
applied force and ‘d’ is the displacement. Substituting the gravitational force F=m*g and displacement
d=H, the work done becomes W=m*g*H, which is stored as gravitational potential energy, where ‘¢’ is the
acceleration due to gravity (9.81 m/s?).

Since hydropower plants deal with continuous water flow rather than a single mass, the rate of energy
conversion or power, must be expressed in terms of flow. If ‘Q’ is the volumetric flow rate in cubic metres
per second (m®/s) and ‘p’ is the density of water (approximately 1000 kg/m?), then the mass flow rate (m’)
IS m=p*Q

Substituting this into the energy equation, the theoretical power available from falling water becomes,
P{theoretical}=m " *g*H = p*g*Q*H where this represents the maximum power obtainable without
considering any losses.

However, in practical systems, two important corrections are required.

1.Net head must be used instead of the gross head to account for hydraulic and frictional losses in
tunnels, penstocks, and other water conductor systems. Thus, H{net} =H{gross}-H{losses}

2.Conversion of hydraulic energy into electrical energy is never perfectly efficient. The overall efficiency
(n), which is the product of turbine, generator, and transformer efficiencies, typically ranges between
85% to 95%.

Incorporating these corrections, the actual power output delivered to the grid is expressed as,
P{actual}=p*g*Q*H{net}*n, where Discharge (Q) is established from long-term hydrological data, flow
duration curves, and on-site measurements using current meters, weirs, or flumes, while the intake and
conveyance systems are sized to pass the design flow. Net head (H{net}) is calculated as the gross head
i.e. the elevation difference between reservoir full supply and tailwater levels minus frictional and local
losses in tunnels, penstocks, and valves, verified through hydraulic analysis and field measurements.
Overall efficiency (n) accounts for turbine, generator, transformer, and auxiliary losses and is determined
from manufacturer performance curves, rated flow tests, and commissioning measurements.

Conclusion: The generating capacity of a hydroelectric project is governed primarily by three
interdependent parameters i.e. flow rate, effective net head, and overall efficiency. which together
define its power potential and the foundation for civil structure design, turbine selection, plant layout,
and long-term generation planning. By accurately evaluating discharge from hydrological records,
calculating net head through assessments, and validating system efficiency, engineers ensure that the
project achieves both technical reliability and economic viability and sustainable utilization of water
resources, reinforcing hydropower as a vital source of clean energy.
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Sh. Anirudh Bishnoi, CGM (PSP-Solar) superannuated from the Corporation on 30.09.2025
after an illustrious service of over 35 years in THDCIL. A Civil Engineer from MNREC and M.E.
(Structures) from IIT Roorkee, he joined THDCIL in 1990 and played a pivotal role in the
construction of the Tehri Dam, achieving landmark milestones such as the highest-ever fill
placement of 54,000 cum in a single day and project completion within 5% cost variation, a
benchmark in Indian civil engineering. He contributed significantly to the Tehri PSP by
conceiving and executing key approach adits and enabling works and later led complex civil

operations at VPHEP, including successful TBM retrieval and structural restoration. As CGM
Sh. Anirudh Bishnoi (PSP-Solar), he steered DPR preparation and planning for 13,420 MW of Pumped Storage
CGM (PSP-Solar)  prgiects across multiple states and spearheaded solar initiatives like RTPS Solar (53.9 MW). His

NCR Office _ . .
DOR: 30.09.2025 contributions to THDCIL will always be remembered.

Sh. Dinesh Shukla, GM (AP Projects) at Namsai, AP superannuated from Corporation on
30.09.2025. He joined THDCIL as an Engineer (Trainee) in 1990 after earning his B.E (Civil) from
Govt. Engineering College, Rewa (MP) (APS University, Rewa). He also earned Diploma in
Management from IGNOU. During his career spanning over 35 Years and 09 Months at THDCIL,
Sh. Shukla worked in various departments, including Design Civil Department, Power House
et \ me. Construction & Maintenance, Dam Construction & Maintenance, Planning & Monitoring, PSP
UREeS. 28 (Maharashtra), UJVNL (On Deputation as GM for 03 Years 06 Months) & Reservoir Rim Stability
Sh. Dinesh Shukla,  Works related to collateral damages. He also held key roles in Tehri HPP commissioning and
GM (AP Projects) — <orved as GM (APP) at Namsai, AP, spearheading the 1200 MW Kalai-Il HEP works. His

Namsai, AP
DOR:30-09-2025  contributions to THDCIL will always be remembered.

Sh. M.K. Rai, GM (Procurement) superannuated from THDCIL on 30.09.2025. A Civil Engineer,
he joined the organization in March 1990 as Assistant Engineer and served with distinction for
over 35 years across diverse domains including Rehabilitation, Roads & Buildings, Civil &
Hydro-Mechanical Design, Tehri PSP, and Procurement. He played a pivotal role in finalizing
the designs and drawings of HM equipment and Penstock liners for Koteshwar HEP and Tehri
PSP, and in overseeing their successful supply and erection. As Head of Contracts & Materials
Management and later GM (Procurement), he spearheaded key digital and policy reforms
L ¢  onboarding THDCIL on TReDS, achieving 100% procurement through GeM, and integrating
Sh. M. K. Rali, FMS with GeM, ensuring transparency, efficiency, and timely execution. A dedicated

-

GM(Procurement)  professional with deep technical insight and administrative acumen, his contribution to

DOR: 30-09-2025 THDCIU's growth and system strengthening will always be remembered with appreciation.
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