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Generating Power... Transmitting Prosperity...
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H 91 31T BRIHA T AT ST BT T Tl 5
a3t # g U | 9T T 2| S HH H HRUNTA B
Social Media Center gRT Innovation and Energy
Conservation fasg 4R Digital Dialogue &T 3o foar
T AT ICPSU Carrom Tournament @& H%hdl MG &
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HIRANIE §RT fohar a7 | 1T & a9 i § 978 gRy
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STTRGdT FE BT AN, TS Uhar faaw, dfdem™
fead 1 3ITATST 3ATfS Bl AT & WU 4 ufeT § Wi faan
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TGARUM & g9 3id H "Crypto Currency - Trending
Trend" &T cover story @ %0 # g1 3T & fSTIaT T AT
Ieed ) UTSHhT DI 3 718 UUTTeAT | 3TaTd HRIAT 2 |
3T TENAT 81 FUTed Heel Bl 3R He"d Ud AAldal & B
BT H AR Bl 2 | g3 9HIe @ % I ofw oy
IShl BT MMM TR TWRT IARAT 3R MY T DI FHaEH
AT | 59 e H Colin Powell & Ig 3Teg Teb<iiTd ol fd @ -

There are no secrets to success- It is the result of
preparation, hard work, and learning from failure.
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udl ¥ I Y 9gd ol Fedyol Ud © | 3T a4
S 81 € b BART M 15 37, 1947 BT w@aid
BT 31X 3MTST & &1 3 A1 26 S1aR1, 1950 Bl
R AT BT I BT AT T Pl s
WU ¥ FA 8GN fhar T, foTe Arey g
AR T TP HEQI YOMell P ARBR arell
TS FIYT T~ AT ATHD TIRTSG G+ |

39T X @ AIIET & 31wy faird 70 9 31f¥®w
quT BT YA H Uep TTfreiicl e & wY | g9
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g & ofo7 W 4 91 dIs wer g B,

COVID-19 St ayearfRre FHldl &1 a1 g4
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YITTH3] Sl g§RT I8 SIFHBRI AT &) T ST
Afgh oo TR IRT & U Sl ST
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&9 A BT 914 © b T a¥ SRIMT 78Ty &
HROT AT FARNYT IBT| §AD dac[e &A
AT AHSIRI IR TehdT & Tl BIH HRD 3D
Syaferal e @& M @ | '
fame  aRaeRl § e 9o wRw
IRATST TR BT AL & AR 3T §¢ 2T &,
fwrme—dueaec! Sie fagd uRare w dF
HIE Ud A WRTIQ Ao d Jal o, Ty IRd
WRDR U4 e Hsel & FedNT A B WAiT H
HIo! PR fe@rg QU €, fo=g anfl ok sifdre
7T foh ST Y AT © | g fasar ® fh
qRATSTHT TR HRIRT SMABINAT 3R HHATRAT &
T YAl W 89 SIRIdhe Wi & dedi Bl
U PR ol | 9IRA WRBR AR AB0MAA IQeT
WHR  gRI SR sfear faffics @1
UTEE Fagl H 02 HIT el fagd aRarsTai
BT HTITfad B B TR T 78 8| I8 8H
Tft & forw wo=rar &1 v 21 A 5 fagd
RATSTY RO & aifed IR & Rerd &
1200 HETE &I Hells—Il Td 1750 FEIC B
AT (A1eR) TRATSARI @ RTERT JrvITae
TSR R & AHY [AHE @1 Usd & WU H JRR
& H oie faega uRare Rl @ IR IR e
S U AN & U H D TS 8 | 57 IRASTRI &
fdprd o M FRag 8 SUEERl |
TS USe H YT BT WRIfud & faar
2, U &1 39 URASIRI IR BRI IRA IR fe
ST |

AR WRGR & g8 2030 TP IR SAreH Ardl o
500 IITATE Boll ScTe+ ofed Uit &1 feem #
Sroasrdl e fafics 7 A =T IrTe™ <
Tqg SR UG¥ & dleldyR (600 MW), SIRT (600
MW) 3R e (800 MW) H el 2000 HITTATE
eTAAT @ 3Tegl HT Mok UfdR OTd &l fadhRid
B DI 9 # HATSoTS W @ © Td ATy &
Reae TSl  BRURSE  for
(RRECL) & |1 HYth SUhH IATHR Mo H
Y 5000 HITATC &l & 3Tegl HIT AR UiaR
U [IHRIa B B 99 ARPR §RT Al
UeE @ T B ¥y ¥ 39 dleR ud Bl
famfid B T AMaeId NY=TRSBATY Ul Y
of STgET |

UR¥ # mAfTd COP21 RIER A+ e & g™
Y 2005 @ R A 2030 TH I DI g Bl

33—35% ®F TR & oIy IRT IRPR §RT B
TS STdryg uiRacd afcagdme ol & | &
gU, Solldgd dredl &l SIfded WINT U6
AEaYUl Ugd ¥ | Solfdgd argnl & SIfdTiis
TRART BT AT o7 & Ieed A 9Rd WRPR
AT I B JRATAT BT gl § W& ¥
TSR ST fAfics Ta fSaR BRURE &
R W faga Sk gHNl dfeagdr..
1Sl &1 fasra g9 afdagdr. & U+ deg
@ IR B H Tt 8 | 3 afiagdr @
TR B U AR ARBR D Jga el DI U
&g SUaSR S farfice 3 3 &3 # oY eroem
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fIRIEIar &7 SUART &R4 & folv Ua AHsian
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Sh. Rajeev Vishnoi, Chairman and Managing Director meeting with
Hon’ble Chief Minister of Uttar Pradesh, Sh. Yogi Adityanath

Sh. Rajeev Vishnoi, Chairman and Managing Director, THDC India Limited called on Hon’ble
Chief Minister of Uttar Pradesh, Sh. Yogi Adityanath in Lucknow on 27 October, 2021. Sh. Vishnoi
briefed Hon’ble Chief Minister about the business operations of the corporation and also apprised
Hon’ble Chief Minister about the status of 1320 MW Khurja Super Thermal Power Plant of
THDCIL, 600 MW Solar Power Projects at Jhansi and Lalitpur as well as 800 MW Chitrakoot Solar
Power Project being developed by TUSCO Limited, a subsidiary of THDCIL. It was also requested
to Hon’ble Chief Minister to allot few reservoirs of Irrigation Department, U.P. for development of
floating solar parks. CEO, TUSCO Limited was also present during the meeting. Hon’ble Chief
Minister appreciated the efforts made by THDCIL and assured all possible support for the above

Solar Power Projects which will be coming up in the state.
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| wovrs & wemfn wrowe, dftede seRer (@afg) 1 T fie & RE8 R @ 5B sefed |

SRS & AeMied IuTd, dftese SHvd (arfga)sh a fig 31 sfagar, 2021 & fegd # &1
g SR W Ugd | &7 Y, &, WA, BRIUTAS e ([Ce¥ PiFeiad) § JU[es He BR IAd R
fora | AeTfRd ST Feley 7 feed) 91y Ud UTaR 8T8 &1 SRl fordm | 999 SR 2 Fadim + S fegd
qier o, fagga ST vd Yeaie Hael Al @1 SIH@RI & | 9@ A1 €1 IS9UTe Heied al fead ary
& g Ufge W 991N Y B St ot S § & g1 a1 1 %81 vd fmtomedE aRarstrait
B THBRI oo & Aegs 3 T |
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Government of India
and State Government
of Arunachal Pradesh
have offered 02 Mega
Hydro Projects to
THDCIL in the State of
Arunachal Pradesh for

implementation.

These Hydro Projects
are viz. 1200 MW Kalai-II and Demwe(Lower)
1750 MW in Lohit Basin of Arunachal Pradesh.
These projects have been offered as a part of
Basin wise Indication of Projects in North
Eastern Region as overall development

initiative of the State of Arunachal Pradesh.

It is to mention that successful commissioning
and operation of Tehri HPP (1000MW) since
2006-07 and Koteshwar HEP (400MW) by
THDCIL since 2011-12 was instrumental in
offering of the above large hydro projects.

THDCIL is one of the premier hydro power
generators in the country and has attained very
rich experience in Hydro Power Generation
sector in the State of Uttarakhand.

Sh. Rajeev Vishnoi, CMD, thanked the Ministry
of Power, Government of India and
Government of Arunachal Pradesh. With the
allocation of above hydro projects for the first
time, THDCIL is going to enter in the North
Eastern Region of India with very high
ambitions. This is a major milestone in terms of
business expansion of THDCIL, Sh. Vishnoi
added.

Currently, THDCIL has six operational
Projects viz. Tehri HPP (1000MW), Koteshwar
HEP(400MW) in Uttarakhand, 24 MW
Dhukwan Small Hydro Project in Uttar
Pradesh, 02 Wind Power Projects of 50 MW in
Patan and 63 MW in Dwarka in Gujarat and 01
Solar Power Project of 50MW in Kasaragod,
Kerala. This has led to total installed capacity of
1587MW.

THDCIL also has under construction Tehri PSP
(1000MW), VPHEP (444MW) in Uttarakhand
and 1320MW Khurja Super Thermal Power

Projectin Uttar Pradesh under advance stage.

Sh. Rajeev Vishnoi, CMD also outlined
THDCIL’s vision of taking constructive
initiatives on floating solar power projects, as
well as other Wind, Solar and Small Hydro
Projects to enhance its diversification
interventions. This will enhance THDCIL's
geographic presence in other parts of the
country. Sh. Vishnoi also stressed that THDCIL
has expressed its deep interests to acquire more
projects in Uttarakhand state in order to
stimulate employment and wider economic
growth locally. Hon’ble Minister of Power,
Sh. RK. Singh has also requested Hon’ble
Chief Minister, Govt of Uttarakhand for
allotment of hydro projects to THDCIL. Sh.
Vishnoi said that Govt. of Uttarakhand is
expected to take an early decision in this regard
so0 as to continue development of Uttarakhand
State.
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| Cuaesh sfemn fafies ok e & we WS SO ) SRR b g |

S e fafics =1 eRa St T8aT & forw wRa srery Soft fasr Hvern fafies (3= & e
03 fagmR, 2021 BT 75 facell H THh AHIAT ST UR B¥A1ER U |

e Foll TRIHRIT & f[Adm # ST & dpAIbI—faxiig fIvsar &1 SuT -9 & Iaed o
AUTSINS U gRT I8 FagidT siud fsafed fhar 7ar | 39 gxdrdeli R & JTofig faers, areger ud
de ez, STaSRIRISYe Ud &1 U&ld BHR G4, el Ud Jae [Faeid, Svel §RT sWER {6y Y | 59
TR IR AT = 2mE, (e (T, 3¥eT, A UdioT A=, HeTveed (asr faw) SuasiIsmg e
Afed o AfTHRI SIRT W7 |

AT S99 & TEd, SIaSIISTE U TdIdBR Soll & &5 H dd-ira! g fa<iig faeryaret afed Sl gerdr
3R ERET0T B SXET & AGHT BT M ISTYT | VST, SIASRIIBMSUS Bl 37Tl Ui 81 & oIy 3ferd Holl
IRATSTARN & H0T 3R I9®T fAHRIT R & folv B AT TR B H |1 TERIAT HRIT | A1 BT SRST
AR TR TR WG ADI & STTAR NeTT SHoll IRATSTARN & TATRUNY IR ARG Igeall & folg
W ATTSRIRIS T BT TEANT UG BT |

T JAUR TR Ie¥ET UG Y&y AT, SNaSRIEUd 7 $el fb SR Iusidr su= SIvaSril &l
TANHRONT Hoft & &7 H U HITH Wfid B § qag BAT | A1 &) S2i bl b 99 -1 VeTTH)
Y NG AT ST & TAHRUNT $oll T BIE Scdoid deldl & fdoid “2030 Td IR—SIdred il Gidl d 500
GW o1l STTE 9T & e’ Ud 31 A fod Aecadiell d1edi Bl T Ut Bt H AT e |
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IC BT PARYT 13 AR, 2021 BT 1 IS
faedrs, orener vd udy fqwre wd i Ssoad
Fifd  9erar, Fewe@ERaEsT), TR
fafice & g1 Y Yo o= foar | s &
U T {707 BTl o bR T e |

DI TSfOIT e & A Yo B T

Secl@1 & fb A JE=E= 20 A Al Sfl < 479, 2019 ¥ 39 URATSHT BT Rref=am v,
9% AT BRI Bl 8 SiS! & o | SR Ya¥l & geiawer el & siavid Rerd gorl gadidid &
Hl AL & 1320 FEIE & fSTAH 660 HITEIC &I &I Y[l BT HIaeT & | URATSTT & |+l
THRg Ut 3faTS BR[0T BRI SAR™T &1 AT & | PIIAT HATERd, HIRA ARBR §IRT 17 ST, 2017
DI 59 URATST H 8 DI MY & ol SIYSIT DI AL Yo & RRiell H§ Rera amiferan drren
ST JTEET BT ST b & | ST DI WaT A HIIAT SaRTITH XeTd T I 840 [l T T
WR GOl & SiaR YeTd T AR QT | SR NeAd w4 URATST I Teb DI Ugdr &
forg Ergereil gRT 16 AN ST (ol Yerd ArgfST ST fFrHfor fhar S R8T & | uRASHT I W)
DI & YRS BRA BT BRI DRI B8l Wi H fHAT ST | ITR ARG d1 fIga sraegamaraii
@ g & forg ot Sea amv fagga aRaror T Hier o1 geer arfad gl | i ot & # Rera
M & BRI 39 RIS F IS # Ui oAt B Soll SMaIdHarg W g g | gRasrr @
UE Sl fTC WRART, 2024 H BHIL B BT o6 T AT |
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el U ey Feed Aoy g1 fAwpme—diuaa!d! Sid faga aRamr § srika
SRFIRTT 7 FHANE S AT TP AHfed 966 I g

Y Irofia faeArs, sremer vd uey fRevie, Svasril sfear fofics td & Sooad sifa ygad, e
(aRITSTT), THSIRT §RT 12 f3FwR, 2021 BT TISIYRAT &1 qUIad Sie fdegd IRATST Ud SISy &l
fUFTe—dueaIcT Sia faegd uiRareT & a1y &), fdefd T8 Ud SLA1UA. A1SC & ArRI—ATT 3eldhialgRA
Fraferg aRER &1 Y Fteror faran | feror & SR 8N TR, uH. Rig, erdurerss fRgerd (aRarsr), i
Arfeg faeE, aTuR AeEys (YMRI—Rifder) & ifalRd aRaTSTT & o ifrariTor SuRerd 37 |

13 faRIR, 2021 BT 7egel Ud Jay e q8ed gRT [Awpe—qya®rdl STl fagd aRars T # Hrikd
IR T HHARAT & AT UF AF2dH d3F @l TS | 3edel Ud gde s Aeled gy 3N Ieramnd &f
Hfer fore e fobar T | sreder vd yee faere weied | RIS § SRIRd ADSIRAT g HHeTRIT & el
37U FE@YUT JIgHd TSN fohy T ot fdeTRal o1 Arfeeis 61| 98& & SR sraet vd yay e
ey J friasdl @ g 3 A B G: STaTd B et i SRR / weerRal | el werh # gof
AARINT | ANTET S @ 37U &1 | 39 Fa¥R WX 1 9l o RIS § $RIT €W & 3¢ e &
ARTEAT BT qAT I8 AN A TR 84 & forg IRk |

_:U'-

7 e Qﬁnsﬂamﬂﬂwg}ﬁﬁﬁa?ﬁms F‘ﬂ Hgmfma T L oure

3"’(3 o u 0 & @ & . G U -.I(j-_.\./ACCINE

(0 |
9
o

T



Sh. Rajeev Vishnoi, Chairman and
Managing Director, THDCIL
visited the maiden 50 MW Solar
Power Project of THDCIL at
Kasaragod, Kerala on 27th

December, 2021. During his site
visit, he was welcomed by Project

authorities and a plantation

program was also organized. He

Glimpses of Chairman and Managing Director’s visit to insp ected the on g oin g O&M
50 MW Solar Power Project, Kasaragod, Kerala

activities of the project and had a

meeting with O&M Contractor; M/s Tata Power Solar Systems, Power Park Developer RPCKL
and Power Purchaser KSEB authorities. During the meeting Sh. Sanjay Singhal, AGM (I/C)-
Thermal, RE, Sh. P. Sudhakar, DGM (Project) from THDCIL, Sh. Augustine Thomas, CEO, RPCKL
and Sh. Senthil Kumar, Manager, Tata Power Solar were also present at Project site office.
Under the National Solar Energy Mission of Govt. of India, THDCIL commissioned its maiden 50
MW Solar Power Project in Kasaragod Solar Park, District Kasaragod, Kerala on 31st December,
2020 and the Operation & Maintenance activities started from 27th June, 2021. Generation of 100.56
million unit from the project is exclusively committed for the state of Kerala at a tariff of Rs 3.10 per
KwH (unit) for which a Power Sale Agreement has already been signed between THDC and
KSEB. i — S SIS

Chairman and Managing Director
appreciated the ongoing activities of
the Project and gave his valuable
suggestions for the further
improvements. He also expressed
that THDCIL is also exploring
possibilities of development of
Pumped Storage Projects and

Renewable energy schemes in the

state of Kerala.
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26 MFTIAR, 2021 ¥ 01 AR, 2021 TH SIS H AADAT S THHAT TGS BT AT fHar 737 | fqanT
YMRA A1 I16i1g [JeTs, oreder ud yay (ere gRT |1 SIf¥a1RAl @ SHarRAl I AT &1 2rae T8
HRATHR BT AT | 9 3aER R A1 ﬁ?ﬁﬁ—s‘ Gl “Integrity: A Way to Self Reliance” A Compilation of Case Studies,
Systemic Improvements and Recent CVC Circulars EINER W BT faHra Y fba | 39 AW W S SACES
e (fam), o &Y. U1, T[T, IR [l e 3R 2 IR Rig, "Aemeyes (Ara e Ud we.) SuRerd
32| 01 AR, 2021 Td Fel THTwdAl AT # Tl aRATSRIT vd gfe wraterl # fafi ufaaifirarsii &
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Inauguration of Pre assembly of Ceiling Girder of Boiler -1 at KSTPP

Sh. J. Behera, Director
(Finance) inaugurated the | *
work of Patrol Roads along |
the boundary of KSTPP, on
12th November, 2021. The |}
work of the Patrol Roads is [+
being executed by M/s L&T
MHI Power Boilers Pvt. Ltd.
under the Steam Generator
and Associated Packages
awarded on 29 August, 2019.

After Inauguration of Patrol
Road, Sh. Behera visited
Assembly of Ceiling Girders
in Boiler-1. Ceiling girder provides the initial base for further erections. While, Patrol Roads are
constructed for security of Project operated by CISF. Watch tower/posts are also constructed
along the Patrol roads & boundary to accommodate CISF Rangers.

| Sh. J. Behera, Director (Finance) inaugurating Pre Assembly of Ceiling Girders of Boiler-1 |

During the site visit, Director (Finance), appreciated the ongoing works and the overall progress
of the construction works at Khurja project. Sh. Kumar Sharad, GM(Project) briefed Director
(Finance), about the construction plan and various milestones achieved till date.

After the site visit, Director (Finance) held a meeting with all the executives of the project, where
he addressed various queries of the employees. He also gave insights about the financial health of
the organization and the progress made by the company so far.
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| A view of inauguration ceremony |
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India has the world’s largest youth population with 35.6 Cr people
between the age group of 10-24 years. It is commonly understood that
young people are the innovators, creators, builders and leaders of the
future but a young individual can transform the future only if he/she
has the right skills, health, decision-making, and real choices in life.
With ever increasing country’s population, variety of problems has
come up due to lack of basic resources and opportunities and among all
of the issues; the increasing rate of unemployment seems to be most | | _ _
challenging. Unemployment also seems to be most important as  Sh.Saurabh Kushwaha
around 68% of the total population is working population and 35% of Sr. Officer (H.R)

the total population being youth is in dire need of right employment. In

the current era of artificial intelligence and robotics, where machines are replacing human labour
at much higher rate, India faces the challenge of balancing mechanization vis-a-vis job creation, if
India aims to become “Vishwaguru” and $5 trillion economy by 2025.

As per various credible agencies, unemployment rate in India is unstable and unpredictable due to
lack of sustainable jobs. Although before Covid-19 pandemic, unemployment rate was slightly
improving due to incorporation of 6.5 million jobs in rural India but most of the new jobs created in
rural India were of wage laborers. Unfortunately, the streak of improving unemployment rate
broke due to onset of nationwide lockdown due to Covid-19 pandemic.

Uttarakhand being a hill state, conventional agriculture is not much remunerative livelihood
option and therefore, rural youth tends to look jobs in secondary and tertiary sectors.
Unfortunately, rural youth also have limited access to skill training of their choice due to
geographical remoteness and expenses required in terms of transportation, fees, lodging and
boarding at institutes located at a considerable distance from their villages which is further worsen
by low affordability given the poor economic condition of the households.

The problem of unemployment among youth can be solved only by keeping them at the focal of
the solution. If ever there is a way to reap the demographic advantage of the youth population, it
has to be through skill development of the youth so that it adds not only to their personal growth
but to the country’s economic growth as well. Government of India’s priority missioni.e. National
Skill Development Mission advocates skill development and placement of youth in the industry
so as to ensure gainful and sustainable employment.

THDCIL, being one of the forerunner CPSE in Garhwal Region of Uttarakhand, is always
determined to work for upliftment of the community. Keeping in view the needs & betterment of
youth in project affected areas and aims of Skill Development Mission of Govt. of India, the
company has undertaken various skill development initiatives & courses. The CSR thematic
domain i.e. ' DAKSH’ under THDC CSR & Sustainability Policy 2021, envisages skilling of youth
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and preparing them to be future ready thus resulting livelihood generation and raising standard
of living. Through the CSR funds, Company has so far sponsored youth for skill training courses
like Hotel Management, ITI (different trades), Surya Mitra, ANM, GNM, Domestic & Industrial
Electrical, Hospitality, Plumbing and Fitting, Welding, Electronics & Electrical, Motor Mechanic,
BPO, Customer Sales, Basic Electrician, Excavator Operator, AC & Refrigeration, etc. which have
benefited 910 youth from weaker sections in Project affected areas of Uttarakhand. In addition to
this, THDC through its CSR funds is also supporting the Apprentice Scheme of Govt. of India and
duringlast three financial years have sponsored 500 plus youth through Apprentice Scheme.

The success of any state or nation always

Nos. of youth sponsored through CSR Funds depends on the success of its youth and the
for Skill Development

B2014-15 WMZ015-16 W2016-17 W2017-18 E2018-19 wW2019-20 =2020-21 =2021-22

390
288
247
145
&3 52

make both the hiring and job searching process much easier, quick and transparent. Recently the
Hon’ble Prime minister during his visit to Uttarakhand, has said that the upcoming decade
belongs to Uttarakhand and in the upcoming decade it will receive more tourists than it has

initiative of skill building is certain to bring a
lot of advantages and opportunities for the
young generation. The training of all workers
can help in unifying the skills and wages of the
workers which will eradicate the problem of

some workers being underpaid. Further, it
also help the industries to recruit certified
workers with the required skill sets, which

received in the last century. So, with the increase in the number of visitors, the demand for goods
and services will also see a boom. It’s a golden opportunity for the youth of the state to be ready to
welcome the demand boom and make Uttarakhand - state of the decade and this increases the
importance, role and responsibility of skilled youth in getting those services ready, managing
themand keeping them running smoothly.
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Awareness programme on POSH Act, 2013

A two-day awareness programme on ‘Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013" was organized from 09.12.2021 to 10.12.2021. The
programme was organized through virtual mode from Corporate Office for all the female
employees of the organization on first day and for male employees on the second day. The
awareness programme was coordinated by the members of Sacchi Saheli, a NGO.

Some glimpses of awareness programme
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HRD Corner

Workshop on Leadership Management and Wellness

A 04-day workshop on “Leadership Management and Wellness” for executives of GM and above
level from various disciplines along with their spouses was organized at Mayfair Hotel & Resorts,
Bhubaneshwar and Puri, Odisha from 01.10.2021 to 04.10.2021. Chairman and Managing Director
and Functional Directors along with their spouses were the special invitees for the workshop.
Sh. Rajeev Vishnoi, Chairman & Managing Director also addressed the participants during the
workshop.

A group photograph during the workshop

Training Programme on Commercial for Non-commercial Executives

A 03-day training programme
on “Commercial for Non-
Commercial Executives” was
organized from 13.09.2021 to
15.09.2021 through NTPC
School of Business at Centre
for Sustainable Livelihood &
Community Development,
Rishikesh. Sh. A K. Gupta, Ex-
Director (Commercial), NTPC
and Dr. A. P. Dash, Dean, NSB
imparted the training |
programme which was

attended by 27 executives. Sh. J. Behera, Director (Finance) inaugurating the training programme
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A 04-day workshop organized on
“Recreating Systems to a Happy Life Style”

for the DGMs from various disciplines
along with their spouses in two batches
from 07.09.2021 to 10.09.2021 at Centre for
Sustainable Livelihood & Community
Development, Rishikesh through

GoGhumantu.The workshop was attended

by 27 executives along with their spouses. | A itz el woilielop

Training Programme on CSR & Sustainability

A training programme on “CSR & Sustainability” for the employees in two batches was organized
from 04.10.2021 to 05.10.2021 at Centre for Sustainable Livelihood & Community Development,
Rishikesh and from 21.10.2021 to 22.10.2021 at Tehri Unit. Sh. Alok Mishra, Ex- Executive Director
(ONGC) was the speaker for the training programme.

A view of the training programme

Management Development Programme on Industry 4.0

A 03-day training programme from
22.09.2021 to 24.09.2021 was organized on |-
“Management Development Programme |
on Industry 4.0” for E-4 to E-6 executives | |
through PHD Chamber of Commerce & -
Industry, Uttrakhand State Chamber at
Centre for Sustainable Livelihood &
Community Development, Rishikesh.

The training programme was attended by
28 executives. A group photograph during the training programme
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Training Programme on Preventive Vigilance

A training programe on “Preventive Vigilance” for the executives of E-3 to E-6 level from various
disciplines in two batches was organized on 27.10.2021 at Centre for Sustainable Livelihood &
Community Development, Rishikesh and on 29.10.2021 at Tehri Unit. Sh. Rajeev Rai, Ex- Secretary
(PESB) was the speaker for the training program. Beside the speaker Sh. B.P. Gupta, Ex-Chief
Vigilance Officer also addressed the participants during the training programme.

A view of the training programme

ISO 9001:2015 QMS, ISO 14001:2015 EMS & ISO 45001:2018 OH&SMS -
Effective Implementation & Internal Auditor Training

A screenshot during the training programme organized through virtual mode

A 03-day training programme on “ISO
9001:2015 QMS, ISO 14001:2015 EMS & ISO
45001:2018 OH&SMS - Effective
Implementation & Internal Auditor Training”
was organized through online mode for the
executives of E-2 to E-6 level from various
disciplines through Engineering Staff College
of India, Hyderabad from 15.11.2021 to
17.11.2021.

Awareness Programme on Ethics & Values

A training programme on “Ethics & Values”
for Workers/Non-executives was organized
on 09.12.2021 at Centre for Sustainable
Livelihood & Community Development,
Rishikesh.

A view of inauguration ceremony of the training programme
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Workshop on Project Management Competence Development

A 03-day residential workshop on “Project Management Competence Development” for the
executives of E-3 to E-6 level was organized from 21.12.2021 t0 23.12.2021 at Centre for Sustainable
Livelihood & Community Development, Rishikesh. The workshop was organized through
Project Management Associates (PMA) India, Exclusive Indian Member of the International
Project Management Association (IPMA). The Workshop was conducted by Sh. K.
Suryanarayana, certified trainer in Project Management

| A group photograph during the training programme |

A training programme on “Standing Orders & Disciplinary Actions” for Workers/Non-executives
was organized on 10.12.2021 at Centre for Sustainable Livelihood & Community Development,
Rishikesh. Sh. S.K. Sharma, Ex-Group GM (HR), ONGC was the speaker for the training
programme.

Training Programme on Improving Personal and Professional Excellence

A 02-day training programme on “Improving Personal and Professional Excellence” through
online mode was organized from 18.08.2021 to 19.08.2021 for the DGMs. Sh. Ajay Agarwal from
“Rapid Learning System Pvt. Ltd.” was the speaker of this training programme which was
attended by 30 executives.
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Social Media Center

‘Innovation & Energy Conservation’ fdwa W f$fSica SRIERT &1 3maie

Auael sfear fafics & wera AIfSAT dex gRT 09 fdWeR, 2021 &1 ‘Innovation & Energy
Conservation' fav W Teh fSfScal SRR &7 Ao TSl SWICYS 3ATh BIggUiar Soilf~aRT
TS caradrol, feast # fooar | e fSfTed STdtT wIRA @ S1ISITal @ 7541 I 79 3R <rer &1 <91
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Bridge Tournament

THDC India Limited stood Second Runners up in 25th Inter CPSU Bridge Tournament at Chandigarh organized by NHPC
Limited under the aegis of Power Sports Control Board, Ministry of Power, Government of India.
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| Glimpse of the retirement ceremony |

Sh. Vijay Goel, Director (Personnel) superannuated on 31st October, 2021. On the occasion of his
superannuation, Corporation gave him a heartfelt farewell on 29th October, 2021. During the
event, Sh. Rajeev Vishnoi, Chairman and Managing Director, Sh. J. Behera, Director (Finance), Sh.
B. P. Gupta, Chief Vigilance Officer and Sh. Veer Singh, GM(HR) and many executives of THDCIL
family were present. During the program, Sh. Goel gave his valuable suggestions, thanked
everyone for their constant support and wished everyone a healthy and prosperous future.

It is to mention that Sh. Vijay Goel also held the additional charge of Chairman and Managing
Director of THDCIL from 1st May, 2021 to 5th August, 2021. Sh. Goel joined the corporation in the
year 1990 as Sr. Personnel Officer (SPO). Before joining THDCIL, Sh. Goel was working in NHPC
Limited. Sh. Goel has an illustrious career spanning over three decades in THDCIL. He has more
than 35 years of varied experience in the field of Human Resource Management. During his
tenure, he implemented plethora of dynamic HR initiatives. Notably, he has been deeply involved
and instrumental in implementing RTI Act in the company and ensuring all compliances. He has
also discharged the duties of CPIO and also acted as Appellate Authority under RTI. Handling
crucial tasks of manpower absorption from UPID, maintenance of cordial Industrial relations,
Union Negotiations, Manpower Planning and framing succession planning policy, Legal affairs
and Arbitrational matters are some of the notable assignments of Sh. Goel in THDCIL.

During his tenure as General Manager (P&A), he was also In-charge of Corporate
Communications, Law and Arbitration functions. His key areas of interventions are Policy
formation, Manpower Planning, Establishment and Estate Functions, Employee Relations,
compliance of labour laws and overall formulation and implementation of policies. He played
vital role in putting in place initial HR systems immediately after the establishment of the

corporation.
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il faeTs wd qRae diae &1 UG THATT

Sh. Atul Kapoor superannuated from THDCIL on 30th November, 2021. He was serving
the organization as GM(R&D), Rishikesh.

On Academic front, after Bachelor of Science degree in 1982, he graduated in Civil
Engineering in 1987. Sh. Kapoor started his career in July-1987 as Assistant Engineer in
Brahmaputra Board (Ministry of Water Resources), New Delhi. He joined THDCIL as
Assistant Engineer in July-1989. He has been instrumental in taking over activities of
Tehri Dam Project from UPID.

Sh. Atul Kapoor

GM(R&D), Rishikesh
Date of Retirement: 30.11.2021

During his tenure, he served THDCIL in different capacities. He was actively involved in Quality Control of
Construction works of Tehri Power House, Tehri Dam and Spillways from 2000-2006. After 2013 floods, he
expeditiously completed crucial restoration works of washed out Zero Bridge Road near Mokri, El 840
Spillway sliding zone and Dam Top-Tipri Road. During his tenure, he played key roles in various
departments, viz; Tehri Project Planning, Building & Roads, Quality Control, Corporate Monitoring & Project
Services, Dam & Spillway, Power House, Hydro-Mechanical, Engineering College, Corporate Planning and
Research & development. He held the charge of Dam, Spillways, PH, HM and Engineering College from
2012-18 at Tehri Project.
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Congratulations & Best Wishes...

Master Rohan Pundir, S/O Sh. Balbir Singh Pundir, DGM (O&M),
Koteshwar successfully cleared Joint Entrance Examination (Mains)-
2021 by securing All India Rank of 21178
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Cryptocurrency- Trending Trend

Today the Power of Social Media is ajusta click
away, new and emerging communication
platforms have made dissemination of
information very easy, and effective.

Social Media is now an integral part of
communication interventions as Hon’ble
Prime Minister in a recent statement said that
“the international community must jointly = Dr. A. N. Tripathy  Sh. Gaurav Kumar  Sh. Suraj Kanojia
shape g]obal norms for tech_nology such as Addl GM (CC) & Editor Manager (CC) & Dy. Editor Sr. Acct. Officer
social media and cryptocurrencies”

Cryptocurrency is a type of digital currency based on cryptography, which protects transactions. It operates on a
decentralized network, which is distributed to a large number of computers.

Easily available definition of cryptocurrency is - crypto-currency, or crypto is a collection of binary data which is
designed to work as a medium of exchange. Individual coin ownership records are stored in a digital ledger,
which is a computerized database using strong cryptography to secure transaction records, to control the
creation of additional coins, and to verify the transfer of coin ownership

Cryptocurrency does not exist in physical form (like paper money) and is typically not issued by a central
authority. Crypto-currencies typically use decentralized control as opposed to a central bank digital currency
(CBDCQ)

There are various types of Cryptocurrencies that are available these days such as Ethereum (ETH), Litecoin
(LTC), Cardano (ADA), Polkadot (DOT), Bitcoin Cash (BCH) and Stellar (XLM). Bitcoin is the one of the most
popular crypto currency amongst all above.

There are lot of advantages of Cryptocurrency over traditional currencies such as it is protected from inflation,
Self-governed and managed, Secure and private, Currency exchanges can be done easily. It is decentralized and
faster to transfer funds.

As there are always two sides of coin, we have to be cautious also while using Cryptocurrency. As it can be used
forillegal transactions, data losses can cause financial losses. Some coins not available in other fiat currencies. No
refund or cancellation policy.

Cryptocurrency -Indian Scenario: Indian cryptocurrency exchanges are weighing updates to their self-
regulatory code of conduct to avoid run-ins with regulators. Government is working on Cryptocurrency Bill. In
the last six months, crypto selling platforms have been under the lens of various government bodies due to the
rising adoption of crypto by retail users. The self-regulatory code acts as a guide for the industry to introduce
uniform practises. Compliance with the COCis voluntary. Of late, exchanges have become stricter about pulling
up members that violate the code or bring the broader industry under the scanner of regulators.

The updated code will also include the Advertising Standards Council of India (ASCI) guidelines on crypto ads,
which are expected to be introduced soon.

ASClis in advanced talks with several stakeholders including the government in framing its crypto advertising
guidelines that will work to protect the consumer’s interests.
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