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TR, & 3R 2025 3ich H
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N\ ch UY IR ST &

TS hl 82 3opls, AT dg Sl URIISHT g1, il UiRaR gl T
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IR HIg 3ch St Mfafafdal 3R URUNereh ugel oht arefl
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g1y g, Ta4 7 “Vigilance Awareness Week 2025” @l SIS
“Vigilance: Our Shared Responsibility” fasa & g1 fehar |
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U arfday,

g3 droasit sfear faffids &t 11g ufenr Timadrom & A1fieh 3ich & ATegH & 3y Tt ¥ HaTg shd gy gifcer Ua=dT gl 38t
g1 STReR HIg gHR folT Iufddt I +RT 8T 91 gl & o HrHTfSIch Uldelgdl 3R HTSHIHSh Ichedl H 7Y AT hIH
fhu| 59 srafd # it Efear fafAde A 9 dhad s1uq uRare wrl # Icpedr Uella i, dfeh SHehearur, uaiaror Trefor
SR T oh & | I hg HgcaqUl ST <hl|

ST A the RhR chl WoodT AT T TSI Ugel “TURAA hu 5.0” H Alchd U I 9RT foldT| 39 AT Bl I8 AIhRL
HIIUUTTE! H E&IdT 3R W<dT ohl J&TdT &1 g1 AR Udeh URAISHI 3ahls, dTg dg fegdl, hidyR, Weil, smferar a1 hruRe
AT g, Gl 4 gL I8 3R THUYT o 1Y 39 FI9IH # YriieRt gRfYd &1 59 srafe A shrafera gRER o1 Giedieur,
Reptgg & fefStecftansur, srmasaes amfiat & Asares ok sHgar @ Jefda sraf @t fagiy urafderar & 781 ag S 1d ghar
g foh Soagidt uRaR A 39 AT THAT ol TUHT HISATcHD Hepid o1 fgedm o7 feram g1

g4l A1g gt fear feifids o U Tiagiieien Iucifed gTi¥iet chl, ToRId AR o H1Y 2,210 HEIE &HdT died 39T §g 4u
LIRS Yot (Figydl) o fdera gq Isiidr Au- (MoU) TR g&deR fhU| ToRId I &h i ol & R1iUd g+ arer ag
iside o9 13,200 T118 o a2 O farfd fohar St ag aRats = 7 chaet 321 it Isii R 3R HSRUT &1H9dT ol Yge
hft, dfceh TWed 3R R Foll & & T YRA <hl ITHURAT T fem & Ten T &1 Uk g g1 a8 ugd dgasidy <ht
doh-tch! G&TdT, 32 ® 3R W fasrr & ufd Iucht srge ufdegdr st aridl 81

IS 3 39 HIg 3T gHToleh SR o & 7 it ae=Mfterdr o uf=y f&ar| ITRIGS I o shedTuT 3R 3MTUST I8d
Ufd STt 8T el G1: g ohid g, Srgadidt gfdar faifide 4 STRiEs & qegwsil Agd iy # €1 His 1 IieH fhall 39
A & U=t & Uk FHARI Sl Teh T ht dd=1 iy 2nfdet @, St gAR =il dht AFda |iaHr 3R qrE1fSics YehsiedT <hl
Y2<h Udlich g | Hehc <hl TSt H THTST th 1Y W8 3§ ol Ig Hd, YIS oh ‘URAR HEhid’ hl HeT &I =ATdl 8|

2 {1 AT “Tdehdl STFRechdl Il 2025” ahl fawy “TdehdT; 8RR 91T [ TR 8T I8 9w dig 81 I8 W01 hdl &
foh SATERY, URelRTar iR S g dt STuRiAe €1 39 aer R maifsia niafafeat 3 Trsw & gachar ok Afdes
hIIER{d t 3R Yoo fhar |

O arfda, Srager ATg hl & Il IufdAT gHR TS hl AHfgeh Uldegdl, qXesil Aqa 3R {1\ {1aHT &1 uRkomH €1 gH
AR 31U fARM, fas 3R gedi & IFU Yeh UH HITa oh TU H 3N 96 g 8 STl ol IcTe oh -1 GYTau] HREUT 3R
grHTISIch SARaT-I ohl SRSt (Adg he T 8|

Hel Ig hed gy 7Td & foh BAR Ucch hHTRT ch 31eh URSH, GHUUT 3R 8T ch ShRUI gARI G URIISHAY JIARE U & B
R Tt 8| ITY A <hl AgTd, Ufdegdl iR hRIHSh gRhIl gt SISyt il ardfdes ik 8|

1Y, ST IATE 3R YeholedT oh AT IFT Igd g (Hd AU ST hidH ehid 36|

~ P
gddiq f\‘ |
o fg=< | ) L,;)q-adfzm:
(STR. . fasnd)
38T Ud ueeY fAgeren

S+ fg R ssratfor 3 g9k |
Work is accomplished by effort, not by wishing. 3



Generating Power...Transmitting Prosperity...

IR E Y oh hedT0] HR G ok Uld 10T UldelgdT & 1Y, Egsie Sfear fefide A STREs o gl Jgd hiy |
1 ol ¥Ud &1 gite fear SuadiEl Siear ffids o srenel Ud Uey Hdsreh, 8it TR, oh. fagiis 7 19 3ragsR, 2025 ol
RS oh AFH qeawsl 4t g [&g orHl ol ot gfear fafties o sizigm Wiy &1 g He fhaml 39 SR W)
duTdie e feiffide & fAdere (fa=), off o= par i oft ufeya 4

AT Efdar fafAde & et ud udy fAdsres, ot 3R, h. faHls A ITRIEE <hl WA 3R hedTuT gq A i ufdeagd
glgYs| 384 39 91d WR SIR fear foh e sfear fafids 7 haa fam™rces ugel & aread ¥, dfcch 9dd Aaia 3k
grHTSIeh Uge o A1e0H ¥ off ITRIES Ud 39 Haraal o fedl & ufd I g1

gg giTeH Ui gfear feiffids & sraRat i a<dit arfaeh w1 ot g2uidT 8, fSi=gia 39 Ak it & g 31U+ Uk fa

chT dd- eh TITehdl ch IHY YT ARG a1 8|

Sreadieht Efaar fafds # adhar SReaRdaT Twdrg 2025 1 IRY

R S St e

ﬁ@ﬁﬁg@ﬂ%ﬁ%@ﬁ&ﬂﬁﬂﬁﬂ%ﬁﬁﬁﬁﬂ@ﬁ?ﬁﬂwﬁww 2025 dch dchdl STRechd]
g 2025 @h AN hl BT hich URGIRIAT 3R Afdeh ATEA o Ufd =T Ufdagdr hl iR il 39 TR W,
gt 2fear fafids & sreger ud gay s, ot oTR. &, fasis 3 59 919 R SR f&ar fas dachdr v arfes Swert 8
3R Ig QATHH bl HIq g1 Igi4 39 a9 o [duy, "dchdl: gART A1 SHERI" UR UhIel STall &t fawis 3 hriwe |
SHMERI, URGRIAT 3R STdraca! & Agd ohl A I@ifchd fohar 3R srgt foh & o Ti1ad o a3t @ W fasyra 1 fAmfor sik
AAfdeh STeRUT GATYd he o g Srmaaeh gl

gudrg i e, e (fo<) doadidt, sft Rua gar w3 wiuRe wrafday, kWer & gt wdial st dachd
STRT=ahdT chl TTY fEdTeR bl | Iai+ Tt Tl T U= Udch i H dch Ig hl TG fohdT 31k 39 &1d WR 9 T foh
STe Uh fh SAMGRY, URERIAT 3R STRschdT o AT 37U+ chaledl chl UTeld hedT g, dl U2 TS ht &1 gidT g 3R a8
gee ST gl

3T TR & AT U, &I Jdeohdl TARRT SgTSEl, it AAAT T A &gl, “Ydehdl chdel Teh AUATRGT 8l 8, dfeh
AR TSI Xhid T Teh HAHd dd g1 e hi Hig aut Asiegd gidt 8, S udeh RhHaR U= il J SR,
URGIRAT 3R STareca! s I&dT g1 85 I8 YFTYd 1 T1feq o sAMeR! gARY 3ied 3R uRelsfar ARt uga@ s=1”

39 IR W, #t U9 HAR T A Gdhdl STeehdT Gfkdent 2025 AT fadtas «f fohar, St Gia-Teeh st & gt &=l 7
Afdeh STRUT, URGIRIAT 3R YATH hl FGIAT & dlet il 3R M T Teh Heheld g1 IIch 1Y S1. U. T4. BHurdl, =1
HETISYh (AT. T. Td URIT. dUT oh. §.) 3R il TH. oh. 31, IU &I Hdlchd HUhRI vt His[e o | Uil sfear feffds s
gl garerl # uRgfRIdT, Saracat 3R Afde AagR i Epfd ol Jgrar &4 & ufd 31! Ufdegdr i ifem 8|
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THDC India Limited Holds Second Quarterly Vigilance Review Meeting at Tehri
\.’ mnc NDiA il Lg THDC Indi o .
ndia Limited conducted the Second Quarterly Review
Meeting (QRM) of the Vigilance Department for the Financial Year
2025-26 at Tehri on 08th October, 2025. Sh. R. K. Vishnoi,
Chairman and Managing Director, highlighted the organization’s
unwavering commitment to upholding transparency, ethical
- governance, and integrity across all operational levels.
Sh. Vishnoi added that vigilance is not merely a statutory
obligation but a collective responsibility that ensures
accountability, trust, and sustainable institutional growth.

The meeting was chaired by Ms. Rashmita Jha, Chief Vigilance Officer (IRS), and was attended by
Sh. L. P. Joshi, Chief Technical Officer, Sh. M. K. Singh, CGM, Sh. S. K. Arya, Deputy CVO/GM (Vigilance),
Sh. Vijay Sehgal, GM, along with Heads of Departments from Tehri and Koteshwar Projects, officials from
the Corporate Vigilance Department, and vigilance representatives from various projects.

CVO Ms. Rashmita Jha emphasized that vigilance is a shared responsibility essential for maintaining
transparency and fairness in public administration. She encouraged officers to foster a preventive vigilance
culture, ensuring every employee becomes a proactive stakeholder in upholding integrity.

Ms. Rashmita Jha also expressed heartfelt appreciation to Sh. L. P. Joshi, CTO, and all officers for their
collaborative efforts that made the review meeting meaningful and engaging.

Sh. L. P. Joshi emphasized during his address that collective commitment to integrity and transparency is
the cornerstone of THDCIL's sustained success.

ft get.dt. Sisft A Soadich & g aawiidt sifdar (Hiéten) & u d ugwr ugor fhar

oft gar.d. Sieft 4 14 S1eRgaR, 2025 ol dgagtdt fear fafids & g ae-ih
JfIRRY (HIEI3M) o FTU H UgHR TgUT foham| 389 gd, ot Shisit Juadidt sfean
fofds o srfurerer fAksrer (REd siieied) & ug IR srikd 1 it Siieft uen
gfafSd Ular o &0 § STofdgld 85 7 9 gl 9 Sifdeh o1 995 31va @d
g1 off Sisft & Taumey SShiffaRn s, TReR @ sifdwifRd § @as
AL (SMTE) SR TSITSEL, Techl U STl G1YH fden Ud Udigd | Uieniichr |
e Hldqﬁmzﬁr@n@rmzﬁr%l

e ot Sheh A Sueddtendua # oo reft qk & IR HRII & SR, U E
STeTfdeld tlﬁ!ﬂGFlTsﬁ bl e, feuirsa AR foharaa+ | Agayul areq far g1 Il et STetfdeld uRatsHT <Ro-|
(4x250 HETE) 3R hidHYR STeltdeld URATSHT (4x100 HIEIE) & Athel A< H Hgayul YfHchT TS g | <0t STl ok
deh-ichl Aqcd H ITISIAITSTA A ITRRES oh gt H HWRA oh UUH dRU T iU RS Wiic hl UYH & giHei(250
HITTETE Uceh) chl ShHIITAT h 118, ST WRd o AUy Sl UReT H Teh UdgTieh Suefsd g1
hTAUTeTeh eIk & & H 370+l d Yffienl o dgd, it Siiefl, Uit A1 & siaid iR garsi & &g d 1000 \rare fegd
U0 TSI GRS (Fogdt) i 3avg o ol IcaRa it T3, #ff STt 7 Sreumaet Uerr & 1750 Ware & 3Hd dlek T 1200
HITETE <hl hells-|| STetfaeld URTTSTHIS & g&didvul ¥ Heferd ATl chRars | gUifad URSH, THTY Il dIR i
Td E1F 9 S[Sl g8 U@ Ugell &l A fehar|
ot SRt 7 fegdt Tadidt (4x250 AaTe) SR hidyR Tasdl (4x100 HEre) GRAISTHIST H Uelel o &F H 3791 AFieRH
fear g, forad Tore sy, M- 3T AienT ga aldsR & gd & ong ae i geArsll o aRM wifad faea-gifas
vonferal <hY sgTeft & TiRg ahrer e @1 oft Sieft & Aga & Suadiiensud & uRara Td SrRerun (31t U8 H) & &l
g fohdT AT § iR TYUT TS | dehrilchl HIFh] chl Id S-RIT TAT 8
oft STt A Uk et SSfAER R fdaRe & U #H, P SR IRITR Hal IR & doh-lchl o ford Td uxqd fohy g1 it
St A STHA 7 seregedia Adsror gonferat stk thi | mafr vonferat d Iaa uferor ure forar g1 ar gt off siit vRd
deh-itchl 1 TATIE o STSita e 3R SR It SSiifAad (YRd) & gaiffige 9e ¢
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A Talk on
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THDC India Limited celebrated National Unity Day (Rashtriya Ekta Diwas) on 31° October, 2025 with great
enthusiasm and patriotic fervour at its Corporate Office, Rishikesh, along with all its project and unit offices
across the country. The day marks the birth anniversary of Sardar Vallabhbhai Patel, the Iron Man of India, who
played a pivotal role in unifying the nation.

On this occasion, Sh. R. K. Vishnoi, Chairman and Managing Director, THDC India Limited, highlighted that the day
serves as a reminder of Sardar Patel’s vision of a united and strong India, and inspires every citizen to contribute
towards maintaining the unity, integrity, and security of the nation. With its diverse workforce and nationwide
presence, THDCIL continues to contribute towards nation-building by fostering a culture of harmony,
responsibility, and collective progress, true to the ideals envisioned by Sardar Vallabhbhai Patel.

To commemorate the occasion, a pledge-taking ceremony was organized at the Corporate Office and all
project/unit offices of THDCIL to reaffirm employees’ commitment to national unity and integrity. The National
Unity Pledge was administered by Sh. Sipan Kumar Garg, Director (Finance) to all the employees.

While addressing the gathering, Sh. Garg emphasized that National Unity Day provides an opportunity for all to
rededicate themselves to the ideals of harmony and collective strength, which are the cornerstone of our
nation’s progress. He added that unity in diversity has always been India’s defining strength, and THDCIL
continues to embody this spirit through its inclusive and collaborative work culture.

To mark the occasion, a “Run for Unity” was also organized at the THDC Rishikesh township, spreading the
message of national integration and solidarity. Rashtriya Ekta Diwas was also observed at KSTPP, Tehri Power
Project, NCR Office, Kaushambi, VPHEP and Dehradun Office to commemorate the birth anniversary of Sardar
Vallabhbhai Patel. A pledge for national unity and integrity was administered to all the employees by ED (l/c) at
NCR Office, Sh. M. K. Singh, CGM (Tehri Complex) at Tehri, Sh. R. M. Dube, GM (Electrical) and Sh. P. S. Rawat, GM
(Power House) at VPHEP, reaffirming collective commitment towards strengthening national unity.

S+ fg R ssratfor 3 g9 |
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THDC Observes Vigilance Awareness Week 2025 with Inspiring Talk on “Vigilance: Our Shared
Responsibility” at Corporate Office, Rishikesh

VIGILANCE AWARENESS WEEK 2025

S Vigilance. Our
e ared Rt‘.p(mﬁlhllm
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As part of Vigilance Awareness Week 2025, THDC India Limited organized an enlightening talk on the theme
“Vigilance: Our Shared Responsibility” at its Corporate Office, Rishikesh on 31st October, 2025.

Sh. R. K. Vishnoi, CMD, THDC India Limited, underscored that vigilance is not merely an administrative exercise
but a way of life rooted in integrity and ethical consciousness. He emphasized that transparency, fairness, and
accountability are the cornerstones of good governance, and that THDCILUs enduring success is founded on
these values. Sh. Vishnoi also noted that true vigilance extends beyond compliance it reflects an organization’s
moral strength and its commitment to the nation’s progress through honesty and dedication.

The event commenced with the lighting of the ceremonial lamp, symbolizing the light of integrity and collective
responsibility. The occasion was graced by the presence of Sh. Sipan Kumar Garg, Director (Finance), who
delivered the keynote address, Dr. Vikram Singh, IPS (Retd.), former Director General of Police, Uttar Pradesh,
and Chancellor, Noida International University, who delivered an insightful talk on the theme “Vigilance: Our
Shared Responsibility.” Dr. A. N. Tripathy, Chief General Manager (HR & Admin and CC), and Sh. S. K. Arya,
Deputy CVO (THDCIL), also shared the dais on the occasion.

Sh. Sipan Kumar Garg, Director (Finance), THDC India Limited in his keynote address, emphasized that integrity
is the cornerstone of trust and respect, both within and beyond the workplace. Reflecting on the 150th birth
anniversary of Sardar Vallabhbhai Patel, he urged employees to draw inspiration from his leadership and unity
of purpose. Sh. Garg exhorted all employees to uphold and further reinforce the organization’s culture of
integrity through unwavering honesty, discipline, and moral courage. He reiterated that vigilance is not an
annual observance but a continuous commitment to fairness and accountability in every action and decision.
Dr. Vikram Singh, IPS (Retd.), former Director General of Police, Uttar Pradesh, and Chancellor, Noida
International University drawing from his illustrious career spanning over four decades in law enforcement and
administration, delivered an insightful address on the broader meaning of vigilance in public and personal life.
He emphasized that vigilance is not an act of suspicion but an expression of self-discipline, moral courage, and
institutional integrity. Citing real-life experiences, Dr. Singh urged participants to internalize vigilance as a
shared civic and ethical responsibility that sustains both character and nation-building. Sh. S. S. Panwar, CGM
(OMSRIT), Sh. A. K. Garg, GM (Finance), Sh. A. K. Kansal, GM (Services), Sh. R. K. Verma, GM (Commercial),
Sh. Mukesh Verma, GM (Cost. Eng.), Sh. H. K. Jindal, GM (S&E), Sh. Sanjay Kumar, GM (Finance), Sh. A. K. Badoni,
GM (G&G) and other senior officers of THDCIL were also present during the session. Sh. Ashutosh K. Anand,
DGM (HR-Policy, IE and HRD) delivered the vote of thanks.
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Shri Laxmi Prasad Joshi, Chief Technical Officer (CTO), THDC India Limited, undertook a four-day inspection
visit to the 444 MW Vishnugad Pipalkoti Hydro Electric Project (VPHEP). This marked his first visit to the
project after assuming charge as CTO of the Corporation.

During the visit, Shri Joshi inspected key project components including the Dam site, Powerhouse,
Transformer House, and TBM-HRT sections, and reviewed the ongoing construction activities.
Sh. Ajay Verma, Head of Project (VPHEP), briefed him on the current status and progress of works.

He also chaired a review meeting with senior officials to assess project progress and deliberate on critical
technical issues. The meeting was attended by Shri K.P. Singh, GM (TBM); Shri P.S. Rawat, GM
(Powerhouse/TRT); Shri R.P. Mishra, GM (Dam); and Shri R.S. Rana, GM (E&M).

Shri Joshi commended the project team for their focused approach and urged them to maintain high
standards of quality and safety while ensuring timely completion of the project.

hRURE hrATerd, Srfchel # darae! A« 1 smats=

Ve

duTdie gfear faffde dr fegst uRaisT & 17 S1eRaR, 2025 ol duTde! A ol ¥ Sisi= foRan 11 59 hRichH
IURY & AfdfY g dep-iichl AfIaRT, duasidtensued, St va.ul. i, sfiadl fasmar Siit vd g agmeyes (fegd
hiie), 2t uH.oh. {88 ik ofiudt fas [Rig gr1 Req sreenk wd €y usstaferd e forar |
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o1t URISTHT § HechdT SIFRSchdl HGATg <kl fohdT AT IR

g . gl 3= a9 faggd gl T & 27 SraesR, 2025 @l GdchdT SNl Judlg
= WRY fohar M7l §9 SR W URIAISHT & wRIUTed (e, st $AR g A
9—— Wg@m%ﬁ%w&aﬂiwmﬁwﬁﬁwmﬁﬁaﬁwﬁmﬁma
CH R JuT SATER), URSHRIAT UF ST Y Rl Tl BT i ST Sl G Pl
.y G feam wrisH & ERM 2t g9Td AR (gheh Usedh, STEUch) 5 Hdehdl

. W STATEhd] WM thl FURET UK hed §U adrT foh 27 3fegeR € 03 daweR 2025

Nl o aiRatsTT | faf9a SiiRechdT shRiehd Td UfaaiRamg sraifsia &t sma, [oed
ferrst, ey oEs, @A @ SR i ufaaifrar ug 81 g+ nfafafdat or Igea sfdemRat ud swd=riat & dadhdr,
SHMCRI 3R Afdes Heal & ufd STTRschdT ThalT=T 81 3id | ShrduTeleh fAesreh (URTTSHD), st PR Re A gt srfdenRat gd
HHATRAT T Tdchdl SIFTRechdl T8 o GIRE AT il # Tfehd WIIERT e &l g fohar duT e # grgfelar
3R IARGIRAG hl HTIHT St 3R Y& hed W o feaT|

NCR Office Observes Vigilance Awareness Week with Integrity Pledge Ceremony

In observance of Vigilance Awareness Week 2025, being commemorated

administered by ED (l/c), NCR Office to all employees of the NCR Office,
Kaushambi. The event served as a reminder of the organization’s
= continued commitment to integrity, transparency, and ethical conduct in
g all professional dealings. During the occasion, employees collectively
I rcaffirmed their resolve to uphold honesty and accountability in every
\ aspect of their work, thereby contributing to the creation of a
corruption-free and responsible work environment.

dogdi<h STqqdt e, FfWcher & Gechdl STFRedT If9a & faenfdat & Afaesmar
ar aﬁimﬁzﬁaﬁa‘rmma{@ﬁa aed

gdchdl SITechdl  AVAE-2025 o Sidiid dggsidt sfear faffds gr
09 3TeReR, 2025 ohl SIYHdT Thel, SiVh T H Hcchdl SITRchdl Hwdg-2025 <k
3fdid 3 a1 o Ay g™ & dad At Sitaq o frerm T gmifSier i@l &
fav IR SITRechdl 8 BH-BETST ch AL UTd:chleil- YT AT TS SIgd! Thal
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.. | |, observed at Dehradun office, with
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\ pledge was administered to all the
employees.
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THDCILs ‘Swachhata Hi Seva’ Drive Highlights Safety and Sustainability

As part of 'Swachhata Hi Seva' campaign, a PPE kit distribution drive was
organized at the NCR Office, to support and safeguard the health of Safai
Mitras-the frontline sanitation workers who play a vital role in maintaining
cleanliness. The event aimed to acknowledge the relentless service of Safai
Mitras and ensure their safety while performing daily sanitation duties wherein
they were provided with a PPE kit comprising essential protective gear
= including gloves, masks, personal hygiene materials etc.
Also, As part of the ongoing ‘Swachhata Hi Seva’ campaign, a special drive was undertaken to promote
environmental sustainability at religious places nearby NCR office. In this initiative, eco-friendly cups,
glasses, and plates made from biodegradable materials were distributed to replace single-use plastic and
other non-biodegradable items commonly used during religious gatherings and community meals. The
distribution aimed to spread awareness about the harmful impact of plastic on the environment and to
encourage the use of sustainable alternatives in daily practices, especially in places of worship where large

crowds gather.
SPECIAL CAMPAIGN 5.0

02nd October to 31st October 2025
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SPECIAL CAMPAIGN 5.0
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Under Special Campaign 5.0,
various activities were organized
at Corporate Office in Rishikesh.
The campaign, which commenced
on 2nd October, 2025, aimed at
promoting cleanliness, efficient
record management, and timely
disposal of pending matters across
the offices and departments.

GLIMPSE OF DEBATE COMPETITION ORGANISED

~d hIaffor 7 791RY: |
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THDC Inaugurates E-Library at HRD Centre, Rishikesh, Advancing Its Digital Learning and
Capacity Building Initiatives

THDC India Limited one of the premier power sector organizations in the country, has consistently
demonstrated its commitment to excellence not only in power generation but also in the development of
human capital.

In July 2025, the THDCILUs training centre i.e., HRD Centre at Rishikesh was recognized as a Centre of
Excellence of national repute under the prestigious SHRM-PSE Benchmarking initiative, placing it among
the leading learning institutions in the Public Sector. This milestone reinforced THDCILs resolve to nurture
talent, foster a high-performance culture, and build a future-ready workforce through globally
benchmarked learning systems.

Carrying this legacy forward, the HRD Centre has continued to introduce new initiatives in line with
THDCIUs digital transformation journey and the Digital India vision. After the successful launch of E-Gyan
Sanchay, a digital learning platform providing anytime-anywhere access to study materials and training
modules, the Centre has now also unveiled its E-Library.

The E-Library of the HRD Centre, THDC India Limited, inaugurated today is equipped with advanced
computer systems, the E-Library provides access to the Magzter Digital Library, one of the world’s largest
digital newsstands, offering thousands of magazines, journals, and resources across diverse fields including
management, technology, innovation, leadership, and health. With anytime-anywhere access, the E-Library
empowers participants to enrich both professional and personal learning journeys with global insights.
Highlighting the importance of such initiatives, Sh. R. K. Vishnoi, Chairman and Managing Director, THDCIL,
stated that in today’s era of fast-changing technology, it is vital to equip employees with cutting-edge
knowledge and skills. He emphasized that the HRD Centre is more than just a training facility, it is a strategic
enabler of transformation, continuously evolving to meet the dynamic needs of the workforce and the
energy sector.

This new initiative i.e., E-Library was inaugurated on 01°' October, 2025 by Dr. A. N. Tripathy, CGM (HR&A
and CC), at HRD Centre, Rishikesh, underscored THDCILs commitment to empowering its workforce with
comprehensive knowledge and skills essential for leadership in the power sector and beyond. By fostering a
culture of continuous learning, adaptability, and excellence, the HRD Centre continues to serve as a
dynamic hub of innovation, capacity building, and transformation, driving THDCIUs vision of building
future-ready professionals who excel in an ever-evolving energy landscape.

SPECIAL CAMPAIGN 5.0

02nd October to 31st October 2025

Cleanliness Drive under Special Campaign 5.0
conducted at Amelia Coal Mine Project,
Madhya  Pradesh, reaffirming THDCILUs
commitment to Swachhata and environmental
responsibility.

I+ fg g smaffor 3 g9k
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Quality Circle is one of the employee participation methods. It implies
the development of skills, capabilities, confidence and creativity of the
people through cumulative process of education, training, work
experience and participation. It also implies the creation of facilitative
conditions and environment of work, which creates and sustains their
motivation and commitment towards work excellence. Quality Circles
have emerged as a mechanism to develop and utilize the tremendous
potential of people for improvement in product quality and productivity

S A % and the emphasisis on “problem solving”.
A total of 65 partlc:lpants from 11 teams under the leadership of Dr. A.N. Tripathy, CGM (HR&A and CC), took

part in the QC convention, including Organization Coordinator, Sh. A.K. Vishwakarma, DGM (HR&A), wherein,
10 QC teams bagged the Gold Award and one team bagged the silver Award at the 15th HCCQC held at DPS
Daulatpur, Haridwar on 05" October 2025. (Team Punarnava, Bharat, Darpan, Jal Shakti, Lakshya, Shakti, Jal
Tarang, Alaknanda, Prayash, Lotus, and Sanjeevani).

The QC Concept existent in our organization has given a strong exposure to the QC Team Members and the
employees and provided them with an opportunity for enhancing creativity and team participation.
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In accordance with the directives received from the Department of
Health and Family Welfare, Ministry of Health and family Welfare,
Government of India, as part of the ongoing health and wellness
initiatives and in alignment with the theme “Swasth Nari, Sashakt
Parivar Abhiyaan”, TUSCO Limited organized a Health Talk and
Awareness Session on 30th September, 2025 at its Corporate Office,
Lucknow.

The program was inaugurated by Sh. Manoj Sardana, Chief Executive

ucknow

A =

Officer, TUSCO Ltd. In his address, he emphasized the importance of preventive healthcare, lifestyle
awareness, and periodic medical check-ups for ensuring a healthy and productive workforce. He
appreciated the efforts of Max Super Speciality Hospital and UPNEDA for joining hands in this initiative and
urged employees to utilize such awareness opportunities for their personal well-being as well as that of
their families.

The event was also graced by the presence of Sh. Mukesh Verma, General Manager, TUSCO Ltd., senior
officials, and employees. Parallel health awareness activities were also undertaken across project locations
of TUSCO, thereby extending the benefits of the initiative to a larger number of employees.

Dr. Farah Arshad, Associate Director — Breast & Endocrine Surgery, conducted a session on Breast Cancer
Awareness, emphasizing early detection, self-examination, screening, and healthy lifestyle choices.

Dr. Rajneesh Kumar Srivastava, Senior Consultant — Respiratory & Sleep Medicine, spoke on Guarding Your
Breath, highlighting preventive care for respiratory health, importance of air quality, early consultation, and
good sleep hygiene.

The Health Talk received an enthusiastic response from employees, who actively participated and
benefitted from the expert guidance. The program not only enhanced health awareness but also reinforced
TUSCO Ltd’s commitment to employee well-being.
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SPECIAL CAMPAIGN 5.0

02nd October to 31st October 2025

A special cleanliness drive was conducted
under Special Campaign 5.0 at Rajkiya
Prathmik Vidyalaya, Indira Nagar, Rishikesh
and at Public Toilets near Triveni Ghat. The
drive focused on ensuring hygiene and
sanitation within school premises and
adjoining public areas.
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HRD Corner 02-day Refresher Course on Preventive Vigilance organized at HRD
Centre.

| A Two-Day Refresher Course on Preventive Vigilance was
it e successfully conducted through hybrid mode from
O AR [ 07" to 08™ October, 2025 at THDCIUs Takshshila — Sustainable

OMMUNITY
SUSTAINABLE LIVELIHOOD & C :
DEVELOPMENT GE}H’E?.-T_HE I“I‘ﬂﬂl_. LTD__II}SM[KESH

oK) e\ @ Livelihood & Community Development Centre, Rishikesh, for
o ' Executives from across all locations of THDC. The objective of the
program was to reinforce the values of integrity, transparency, and
accountability among employees.

In line with the Government of India’s Mission Karmayogi initiative,
the Training Program on Rashtriya Karmayogi — Large Scale Jan Sewa
Program, a flagship behavioural training initiative under the Capacity
Building Commission (CBC) mandate, has been successfully
conducted from 13" October to 06™ November, 2025 for various
batches. The program was conducted and attended by all regular
employees posted at Rishikesh & other units such as, Tehri, Khurja,
Jaipur, Dehradun, Lucknow, Chitrakoot, Kasaragod, Mumbai,

Karnataka, etc.
The primary objective of the program was to instill the core values of Karmayogita; dedication, integrity,

and service orientation, among all employees and to enhance their capacity for citizen-centric and result-
oriented service delivery. The feedback from participants across all batches was highly positive. Many
participants mentioned that the program rekindled their sense of purpose, motivated them to contribute
more effectively toward citizen welfare and organizational goals.

Glimpses of various Training Sessions

S+ fg e ssratfor 3 g9k |
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06-day Training & Capacity Building Program for Technical & Non- Technical
Personnel from DHPD, Govt of Arunachal Pradesh

== As a part of MOU between THDCIL and the Department of
= —— 3 @ Hydro Power Development (DHPD), Government of
o TAKSHSHlLA ® Arunachal Pradesh, a 06-day Training & Capacity Building

SUSTAINABLE LIVELIHOOD & COMMUNITY i —
ELOPMENT CENTER, THDC INDIA, LTD RISHIKESH |l

Program was successfully organized from 27th October to
1st November, 2025 at THDCIUs Takshshila — Sustainable
Livelihood & Community Development Centre, Rishikesh, for
the Technical and Non-Technical personnel of Department
of Hydro Power Development (DHPD), Government of

e : Arunachal Pradesh.
The 6- day training program mvolved 02-day Classroom Sessions at THDCILUs Takshshila — Sustainable

Livelihood & Community Development Centre, Rishikesh, from 27th to 28th October, 2025, which was
facilitated by the expert in-house faculties & other experts from the Academics & Industry. The program
was followed by the Technical Visit to Tehri Project, followed by the Technical Visit to VPHEP from
29" October to 31 October, 2025. The primary objective of the training program was to equip the
participants with updated knowledge, practical skills, and a broader understanding of both technical and
administrative aspects of hydro power development.

The Training & Capacity Building program was designed not only to enhance the technical expertise but also
to provide the tools needed for effective leadership, innovation & problem-solving in an ever-evolving

industry. The participants expressed high appreciation for the program’s relevance, structure, and
interactive approach.

01 day SensitizationTraining Workshop on CSR & Sustainability

A O1-day Sensitization Training Workshop on CSR & Sustainability was
successfully conducted on 15th October, 2025 at THDCILs Takshshila
— Sustainable Livelihood & Community Development Centre,
Rishikesh, for 31 executives (E-3 to E-4 Level). The primary objective
of the training was to enhance participants’ understanding of CSR
principles, sustainability frameworks, and their strategic integration
into the organization’s operations.

e =¥ Participants actively engaged in discussions and group activities

focused on |dent|fy|ng mnovatlve ideas for future CSR projects aligned with the company’s mission and
community needs.
The program received excellent feedback from participants who appreciated that training broadened their
perspective on how sustainability and social responsibility can be integrated into daily operations. The
session also motivated employees to contribute proactively toward the organization’s CSR goals and to
adopt environmentally responsible habits both at work and in their personal lives.

S+ fg e ssratfor 3 g9k |
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Beyond the Desk

Connecting VPHEP to the Grid: Power Evacuation Strategy

Sh. Ravi Shankar
Assistant Manager (EM)
VPHEP, Pipalkoti

Introduction: The successful commissioning of VPHEP depends not only on civil works, TBM and EM works
but also on transmission infrastructure. For successfully evacuating the generated power, evacuation
system is a critical infrastructure that ensures generated electricity reaches consumers without
interruption. Working as an electrical engineer at VPHEP gave me the opportunity to learn not just about
technicality involved in the project, but also about regulatory compliance, inter-agency coordination, and
resilient engineering in one of the most geologically vulnerable regions of India.

Why Power evacuation matters:

VPHEP is 444 MW run-of-river hydroelectric project on the Alaknanda River to supply electricity to the
Northern Grid upon full commissioning. While it strengthens the power system of India with reliable
renewable capacity, it also demands secured power evacuation. without it, the generated electricity will not
reach load centres, compromising both operational and financial goals.

Below is a schematic representation of the power evacuation network for VPHEP:

400 kV DIC 400 kV DIC 400 kV D/IC
(Twin moose) (Quad moose) (Twin HTLS)
line 1 km | line 92 km = line 194 km
VPHEP Pipalkoti
Pothead Switching
Yard Station
Khandukhal Rampura
SIS SIS
(Srinagar) (Kashipur)

Key Agencies in VPHEP’s Power Evacuation Network:
Following stakeholders are involved in transmission lines that will evacuate power from VPHEP:

e Power Transmission Corporation of Uttarakhand Limited (PTCUL), the State Transmission Utility, is a
primary executing agency for the immediate regional evacuation works. PTCUL will construct
transmission line from VPHEP pothead yard to switching station. Further, from switching station to
Khandukhal (Srinagar).

e Khandukhal Rampura Transmission Limited (KRTL) is subsidiary company of Megha Engineering &
Infrastructures Ltd (MEIL) responsible for building Khandukhal (Srinagar) to Rampura 400 kV double-
circuit transmission line.

In addition to these transmission licensees, central planning bodies such as CTUIL and CEA provide
coordination and incorporation of schemes into the inter-state transmission planning so that generation
and transmission schedules align.

The same transmission corridor will also evacuate power from the neighbouring NTPC Tapovan
Vishnugad Hydro Electric Project (TVHEP), a 520 MW project located on the Dhauli Ganga River, about 12
kilometres upstream of VPHEP. From its pothead yard, TVHEP will be connected to the switching station.
Regulatory Compliances:

To put such a complex arrangement into action, formal agreements between stakeholders are essential.
THDC has already signed an Implementation Agreement (IA) with PTCUL. This agreement lays out roles and
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responsibilities, timelines, land use, and technical parameters to ensure the transmission system is built
and commissioned in line with the hydro projects. However, beyond bilateral agreements, regulatory
compliance is equally important. According to the Central Electricity Regulatory Commission (CERC)
guidelines, any generating company that wishes to inject power into the Inter-State Transmission System
(ISTS) must enter into a Connectivity Agreement with the Central Transmission Utility (CTUIL). Further,
when the transmission assets are developed by an agency other than the CTU, a Tripartite Agreement is
required to be signed between the generators (THDC, NTPC), CTU, and the concerned transmission licensee
like KRTL and PTCUL.

By adhering to these frameworks, we ensure that VPHEP’s evacuation system is not just technically sound,
but also legally robust, commercially transparent, and aligned with national grid operations.

Penalty on stakeholders:

Under the CERC (Sharing of Interstate Transmission Charges and Losses) Regulations, 2020, all parties
whether transmission service providers or generators, are liable to pay transmission charges if their Date of
Commercial Operation (COD) is delayed beyond the start date of connectivity. As per these regulations, in
case the COD of a generating station is delayed, the generator must pay transmission charges at the rate of
¥3000 per MW per month.

Conclusion:

The power evacuation plan of VPHEP reflects the collective efforts of all agencies for example PTCUL for
regional connectivity, KRTL for interstate transmission, NTPC and THDC as generating partners, and CTUIL
for planning and regulatory oversight. Working at VPHEP allowed me to witness firsthand the technical,
regulatory, and coordination challenges of power evacuation. Contributing as an electrical engineer, |
gained invaluable experience regarding coordination with multiple agencies and various regulatory
compliances.
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Generating Power...Transmitting Prosperity...

vt faerg va gag wfasg &t uam—ae

Sh. Manoj Sardana, CEO, TUSCO Limited, superannuated from THDC India Limited/
TUSCO Limited on 31st October 2025, after a distinguished career spanning over more
than 35 years. A Civil Engineer from MNREC, with a Post Graduate Diploma in
Construction Management from Delhi Productivity Council and a PG Certificate in Project
Management from IIM Indore, he joined THDCIL in 1990 and contributed significantly to
1S planning, implementation, and project management across diverse domains. He played a
' ‘, key role in the rehabilitation of Old Tehri Town, strengthened Operations, QA & Safety by
— ManoSI;‘diana formulating key manuals and institutionalising ISO systems, and handled important
CGM/CEO assignments during his NCR posting, including 50 MW Patan and 63 MW Dwarka Wind
;ggf%ggf%’% Projects. As CEO of TUSCO, he provided dynamic leadership to the 2000 MW Solar
Projects in Uttar Pradesh, ensuring steady progress in line with national renewable energy

goals. His contributions in THDCIL will always be remembered.
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