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THDC has been conferred prestigious ‘SDG Achievers Award - Corporates, 2023’
for its exemplary CSR efforts in Water Conservation and Management

THDC has been conferred the prestigious ‘SDG Achievers Award -
Corporates, 2023’ for its exemplary Corporate Social Responsibility
(CSR) efforts in ‘Water Conservation and Management. The award
was presented by Hon’ble Chief Minister of Uttarakhand,
Sh. Pushkar Singh Dhami, at the CM Residence in Dehradun during
an event organized by the Centre for Public Policy and Good
Governance, Government of Uttarakhand, under the theme: “SDG-
6, Clean Water and Sanitation. Hon’ble Chief Minister of
Uttarakhand, Sh. Pushkar Singh Dhami, appreciated the efforts of
all award winners for their outstanding contributions toward sustainable development and social
responsibility. Sh. R. K. Vishnoi, Chairman and Managing Director THDCIL profusely expressed heartfelt
gratitude to Hon’ble Chief Minister Sh. Pushkar Singh Dhami and the Government of Uttarakhand for
consistently guiding and supporting THDCIL in all its endeavors . Sh. Vishnoi praised the team for their
exceptional efforts in securing this prestigious honor and stated that this award is a testament to
THDCIL's CSR initiatives and reflects the company’s steadfast commitment to sustainable
development and community upliftment. He highlighted that THDCIL’s CSR initiatives in water
conservation exemplify the integration of environmental stewardship with social progress, ensuring
tangible and lasting benefits, particularly in Uttarakhand.

Sh. Vishnoi emphasized that THDCIL aligns its efforts with the United Nations’ Sustainable
Development Goals, particularly SDG-6, which focuses on clean water and sanitation. He affirmed
THDCIL's commitment to developing scalable solutions to address pressing challenges such as water
scarcity and climate change while fostering a sustainable ecosystem for present and future
generations. Sh. Singh further added that, “We see this award as a stepping stone to further enhance
our contributions to nation-building and environmental conservation.”

Sh. Shallinder Singh, Director (Personnel), THDCIL, congratulated the entire THDCIL team for this
achievement and highlighted that the award exemplifies THDCIL’s integrated efforts in addressing
various challenges in overall socio-economic development, particularly in Uttarakhand. He noted that
through collective dedication, the team has turned challenges like water scarcity into opportunities for
growth and resilience.

Sh. Singh added that this recognition underscores THDCIL’s transformative initiatives in addressing
water scarcity and promoting environmental sustainability in the rural villages of Tehri Garhwal. The
jury and chief guest commended THDCIL for its impactful CSR projects, which have significantly
improved water availability, easing the financial and physical burdens of local communities.

Through its CSR initiative “Water Conservation and Management,” executed via SEWA-THDC, THDCIL
has become a lifeline for water-scarce areas in the Tehri district. Notable achievements include the
construction of 612 Household Roof Rainwater Harvesting Tanks (each with a 3,000-liter capacity)
across Pratapnagar and Bhilangana Blocks. These efforts have alleviated water scarcity during lean
seasons, promoting sustainability and resilience against climate change.

The initiative contributes to multiple Sustainable Development Goals, including SDG-6 (Clean Water
and Sanitation), SDG-11 (Sustainable Cities and Communities), and SDG-13 (Climate Action), offering
scalable solutions that serve as a model for other regions facing similar challenges.

THDCIL’s commitment extends beyond water conservation. In healthcare, it operates an allopathic
dispensary in Deengaon, Tehri, along with homeopathic dispensaries and medical camps in project-
affected areas. In education, THDCIL runs schools for marginalized children and provides skill
development programs, including training and scholarships. Women’s empowerment initiatives include
computer training, tailoring, beautician courses, and livelihood programs, while agricultural support
includes distributing fruit saplings, vegetable seeds, constructing polyhouses, and offering training to
farmers. Sh. Sandeep Kumar, CEO (TUECO), along with Sh. T. S. Negi, Manager,(TUECO) received the
award on behalf of THDCIL.

TG d9d AT |
A faithful person attains knowledge.
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THDC India Limited remains steadfast in its commitment to the health and well-being of its employees. In
alignment with this objective, the 10 KM Marathon 4.0 for THDCIL employees was successfully organized
across all offices and project sites of the organization on 01°*, 02"* and 08™ March, 2025 .

Sh. R. K. Vishnoi, Chairman & Managing Director, extended his appreciation for the enthusiastic
participation of employees and emphasized that a healthy workforce is essential for achieving professional
excellence. The event witnessed overwhelming participation, further reinforcing THDCIL’s dedication to
fostering a culture of fithess and an active lifestyle. Highlighting the significance of such initiatives,
Sh. Vishnoi stated that Marathon 4.0 serves as a means to encourage employees to incorporate fitness into
their daily lives, thereby ensuring a balanced and healthy lifestyle.

At Corporate Office, Rishikesh, the 10 KM marathon was inaugurated by Sh. Shallinder Singh, Director
(Personnel) and Sh. Bhupender Gupta, Director (Technical), THDCIL in the esteemed presence of
Smt. Chanchal Vishnoi, Chief Patron, THDC Ladies Welfare Association and Smt. Manu Shikha Gupta,
Patron, THDC Ladies Welfare Association.

Sh. Shallinder Singh, Director (Personnel), underscored the importance of physical fithess in both
professional and personal life, emphasizing that a healthy workforce contributes to higher productivity and
overall organizational success. THDCIL not only prioritizes professional growth but also actively
encourages employees to embrace a healthy lifestyle. Events such as Marathon 4.0 reaffirm the
organization’s commitment to employee welfare and a dynamic work environment.

Sh. Bhupender Gupta, Director (Technical), highlighted the integral role of physical fithess in enhancing
mental agility and work efficiency. He stated that Fitness is not merely about physical well-being; it is
equally about mental resilience and overall wellness. Such initiatives not only boost individual health but
also foster a sense of camaraderie and teamwork within the organization.

Beyond its remarkable achievements in the power sector, THDC India Limited remains dedicated to
promoting employee welfare and fostering fitness awareness. Through various initiatives, including the
annual marathon, the organization continues to emphasize the importance of work-life balance, physical
activity, and holistic well-being.

May everyone, in the whole world, be happy.
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gl drgdidtensua O ot ARet gnf, g0 Aeeys-UuR! (TIHSR), SR ot ISila FAR A<, 9grae agm«ys
(diogdt-gier) f IufRVd B

dieh: gHST: REA! wa=g| -

May everyone, in the whole world, be happy.



Generating Power...Transmitting Prosperity...

W — —~
WA 2
R, N

THDC organized special one-day outbound activity for its Women employees on the
occasion of International Women's Day

THDC India Limited reaffirmed its commitment to women's empowerment by organizing a special one-
day outbound activity for its women employees at the Corporate Office in Rishikesh on 06™ March, 2025.
Sh. R. K. Vishnoi, Chairman and Managing Director emphasized the organization's dedication to ensuring
equal opportunities and representation for women. Sh. Vishnoi stated that Women are the backbone of
society, and their contributions are integral to the progress of any organization and nation. At THDC, we
continue to foster an environment that encourages women's leadership and professional growth. We
firmly believe that empowering women is not just about ensuring equality but about creating a stronger
and more progressive society. Women today are excelling in every domain, from leadership roles to
technical expertise, and their invaluable contributions are shaping a brighter future for all.

This celebration was conducted in line with the theme of International Women's Day 2025—"Accelerate
Action", which underscores the need to take proactive steps toward gender equality and fostering an
inclusive work environment. Empowering women means empowering families, organizations, and
ultimately, the nation. At THDC, we are committed to providing our women employees with
opportunities to grow, lead, and thrive in their professional journeys. The dedicated efforts and
unwavering commitment of our women workforce have been instrumental in the success and growth of
THDCIL.

THDC had lined up series of events on the occasion International Women’s Day. Celebration commenced
with the auspicious lighting of the ceremonial lamp at Aradhna Sthal, THDC Colony, Rishikesh, by
Smt. Chanchal Vishnoi, Chief Patron, THDC Ladies Welfare Association. She congratulated all women
employees and acknowledged their invaluable contributions to the organization. She remarked that
women have always played a crucial role in shaping societies and institutions. At THDC, our women
employees are not just participants in our journey of success; they are the very pillars that uphold our
achievements.

Sh. Shallinder Singh, Director (Personnel), THDC, also highlighted the significance of accelerating action
toward fostering gender parity. Sh. Singh remarked that Women's empowerment is not just a vision but a
responsibility in which by empowering one woman we empower and strengthen not only one family, but
entire society. By celebrating Women's Day with enthusiasm and engaging our women employees in
meaningful activities, we reinforce our commitment to fostering an inclusive and supportive work
culture. The theme 'Accelerate Action' inspires us to take concrete steps in this direction.

He further emphasized the remarkable progress women are making in all spheres of life, proving
themselves to be equally competent as their male counterparts. At THDC, we strongly believe by
providing equal opportunities for our women employees it also showcases our commitment to balanced
corporate governance. During the outbound program, various activities were organized to inspire and
empower women employees. These activities focused on motivation, self-reliance, awareness of rights,
and leadership, reinforcing the importance of women's independence and their significant role in the
workplace and society.
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THDC organized one-day Engagement Activity for Contractual employees on the cccasion
of International Women’s Day 2025

THDC India Limited organized series of events on the occasion of International Women’s Day. On  O7th
March, 2025 a one-day engagement activity for all the contractual employees at Corporate Office was
organized at Rasmanjari Hall, Rishikesh.

Sh. R. K. Vishnoi, Chairman and Managing Director extended his best wishes on celebrations leading to
International Women’s Day and emphasized the significance of gender equality in professional sphere.
He highlighted the crucial role of women in nation-building and encouraged continuous efforts toward
their empowerment.

Highlighting their growing presence across various fields, from leadership to technical domains, Sh.
Vishnoi stressed that empowering women is not just about fairness but about driving progress. By
supporting women’s leadership and professional advancement, THDC India Limited remains dedicated
to providing equal opportunities, reflecting its commitment to balanced corporate governance

Sh. Shallinder Singh, Director (Personnel), inaugurated the event, underscoring the significance of
Gender equality and Women’s Empowerment. Sh. Singh emphasized THDC India Limited’s commitment
to creating an equitable workplace. He highlighted the significance of women’s participation in
leadership roles and encouraged initiatives that support their growth and development within the
organization.

Sh. Singh also underscored the need for accelerating efforts toward gender equality. By celebrating
Women's day with enthusiasm and engaging women employees in meaningful activities, THDC India
Limited reaffirms its commitment to fostering an inclusive and supportive work culture. The theme
‘Accelerate Action’ serves as a reminder to take concrete steps toward this goal. He wholeheartedly
appreciated the active participation and invaluable contributions of the women workforce during the
event. Sh. Veer Singh, Executive Director, warmly welcomed Sh. Shallinder Singh, Director (Personnel).
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| A;:- - THDCIL achieved another significant milestone for the
| . r‘ lmw“”mi ! | Khurja Super Thermal Power Project (2x660 MW), as
) F@sa Unit #2 successfully achieved the Turbine Barring Gear
(TG) operation on 25th March 2025. Chairman and
L ANAT ol RS S Managing Director, Sh. R. K. Vishnoi stated that the
‘h | ¥ completion of this critical installation underscores the
KhurJa prOJect team’s commltment to ac:hlevmg high standards of technical excellence while adhering
to project deadlines. THDCIL has a diversified portfolio encompassing Hydro, Thermal, Wind, and Solar
energy projects, reinforcing its role in India's energy transition. He further emphasized that the Khurja
Super Thermal Power Project underscores the significance of Reliable Power generation with
adhereance to State-of-Art environmental norms contributing to the nation’s growing energy demands
while maintaining high operational standards.
This milestone is a testament to the steady progress of the project and its adherence to planned
timelines. With the successful installation of the Turbine Barring Gear, the next major milestone is the
Boiler Light-Up for Unit #2, which will initiate the steam generation process.
Sh. Bhupender Gupta, Director (Technical), THDCIL congratulated Team KSTPP on this significant
achievement and emphasized that the Turbine Barring Gear is a crucial activity in the process of
commissioning a thermal power plant and it ensures the safe operation of the turbine during startup,
shutdown, and idle periods by preventing thermal stresses and mitigating potential mechanical issues.
This mechanism plays a vital role in maintaining the turbine in optimal condition, ensuring efficient
future operations.
This success is the result of meticulous planning, teamwork, and close coordination among THDCIL,
NTPC BHEL, and other key stakeholders, ensuring the seamless progression and commissioning of
Unit#2. The occasion was graced by the presence of senior officials, including Sh. Kumar Sharad,
Executive Director (Project); Sh. B.K. Sahoo, GM (O&M); Sh. Sandeep Bhatnagar, GM (Finance);
Sh. R.M. Dubey, GM (Electrical); Sh. Mukul Sharma, AGM (TG); and other esteemed representatives from
THDCIL, NTPC and BHEL.
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Volleyball match organized at VPHEP

As part of the CISF Security Week celebrations, a Volleyball Match was
played between THDC and CISF at the Sanjeevini Club Ground, VPHEP,
. Pipalkoti. The tournament, played in a best-of-three format and saw an
% exciting contest where the CISF team emerged victorious by 2-1. The
_ event underscored the importance of sports in fostering teamwork,
. -3 _ ®_ mutual respect, and camaraderie between security personnel and
project management Beyond competition, such initiatives enhance coordination and cooperation,
which are crucial for smooth project operations and security management. Additionally, participation
in sports contributes to physical fitness, stress relief, and a healthy work environment for all
employees. The match witnessed enthusiastic participation and encouragement from senior officials.
Among those present were Sh. J.S. Bisht, GM (Mechanical, S&E), Sh. S.P. Dobhal, AGM (Power House),
Sh. Anil Bhatt, DGM (TBM), Sh. V.D. Bhatt, Sr. Manager (I/c HR&A), Sh. Vishwanath Avuti, Dy.
Commandant (CISF), and Sh. Y.S. Chauhan, Manager (PR).
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WORKSHOP ON INTERMEDIATE & ADVANCED LEVEL EXCEL

A 03- days workshop on Intermediate & Advanced Level Excel was
conducted from 10™ to 12™ March, 2025 at Takshshila Sustainable
Livelihood & Community Development Centre, HRD Campus,
Rishikesh for Executives in Finance & HR discipline. The objective of
the program was to make the participants aware and also to equip
them with the functionalities of Excel such as Formula Functions,
data validation tools, Pivot Table, Power Query, Startup Magic &
Ribbon Customisation etc. The program aimed to enable the
participants to help them in data driven decision making and also to
effectively present data. The workshop was attended by 27
participants who found the workshop to be extremely useful and
relevant to their work scenario.

CAPABILITY BUILDING PROGRAM FOR EXECUTIVES ASPIRING FOR
LEADERSHIP ROLES

A 02-Day capability development program was conducted for 29 Nos.
Executives in E7 grade aspiring for Leadership Roles. The program
was held on 06™ & 07" March,2025 at Takshshila Sustainable
Livelihood & Community Development Centre, HRD Campus,
Rishikesh. The objective of the program was to enhance the
capabilities of executives who aspire to take on leadership roles and
prepare them for higher responsibilities .The program aimed to
develop leadership skills, attitudes and outlooks to foster holistic
development and improve collaboration and results. The 02-day
program included topics such as overview of power sector,
challenges and opportunities for THDCIL in the emerging energy
scenario, salient features of financial statements & balance sheet,
leadership development, and managing workplace diversity.

INTERNAL AUDITOR TRAINING PROGRAM ON IMS SYSTEM- “1S0O 9001 :2015. ISO
14..1:2015 & I1SO 45001:2018

A 03-Day Internal Auditor Training program On IMS System- “ ISO
= 9001 :2015. ISO 14001:2015 & ISO 45001:2018 through QIS
4% Management Consultants, Bangalore was held from 03rd to
S 05" March, 2025 at Takshshila Sustainable Livelihood & Community
Development Centre, HRD Campus, Rishikesh. The objective of the
=& program was acquaint the participants with understanding the
Z  requirement and principles of ISO framework and assessment
= process required for Internal Auditors including effective
implementation of ISO Management system.39 Nos. participants
from across locations of THDCIL attended the program.

54™ National Safety Day was organized at NCR office,
Kaushambi on 10™ March 2025. During the occasion
CGM (Incharge), Sh. Neeraj Verma addressed the
employees and administered safety pledge.
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AWARENESS TRAINING PROGRAM ON ANTI BRBERY MANAGEMENT SYSTEM

An awareness program on Anti Bribery Management System
(ABMS) was organized from 03rd to O6th March, 2025 for
Executives & Non Executives (including Supervisor & Workmen)
from across all locations of THDCIL. The program was conducted
through online mode as well for participants from outside
Rishikesh. The objective of the program was to familiarize the
employees with ABMS policies, procedures and ensure
compliance with International Anti Bribery Standards (ISO
37001).

VISION WORKSHOP - CORPORATE PLAN AND STRATEGY 2040

A Vision Workshop for preparation of Corporate Plan and
Strategy 2040 was organized for all HoDs on 21°* March, 2025 at
Takshshila Sustainable Livelihood & Community Development
Centre, HRD Campus, Rishikesh. The workshop was conducted
through online mode as well for participants outside Rishikesh.
The Workshop was convened by Ernst & Young LLP (EQ&Y),
Consultant for preparation and implementation of Corporate
Plan and Strategy 2040. The objective of the workshop was to
solicit the perspectives of the participants on the future
trajectory of THDCIL for the development of corporate plan.

OPEN HOUSE PROGRAM ON “FINANCIAL NEW TRENDS IN POWER SECTOR”

A 03-day Open House Program on “Financial New Trends in Power
Sector” was organized from 18" to 20™ March, 2025 through 1M
Sirmaur at Takshshila Sustainable Livelihood & Community
Development Centre, HRD Campus, Rishikesh. The objective of
the program was to provide a comprehensive understanding of
financial innovations, strategic planning, risk management and
compliance - all tailored specifically for the energy and
construction sectors. The program was attended by participants
from SJVNL, Grid India, REC, NEEPCO and THDCIL.

OPEN HOUSE PROGRAM FOR WOMEN PROFESSIONALS

A 03-day Open House Program Titled “Tejaswini- Leading From
Within” For Women Professionals was held from 24™ to
26" March, 2025 at Takshshila Sustainable Livelihood &
Community Development Centre, HRD Campus, Rishikesh. The
program aimed to empower women by equipping them with

— . valuable leadership skills and promoting physical, mental and
spiritual well bemg The scope of program included aspects of Women Leadership, Health & Nutrition,

Mindfulness, Spiritual Wellness and Personal Growth & Empowerment. Additionally, the program also
included experiential activities such as Pranayam, Meditation, Music Therapy and Yog Nindra to further
enhance participant’s learning & well being. Renowned Faculties from |IPA, Former Director (HR), GRID
CO, Senior Doctors from AIIMS, Rishikesh and Spiritual Speakers were invited as faculties for the
program. The training program was complemented with a Musical Sufi Night, Ganga Aarti at Parmarth
Niketan and Laughter Therapy session. The program was attended by 34 Nos. participants from Power
Grid, SPMCIL, SJVNL, NHPC, UJVNL and THDCIL. The program was well appreciated by all the
participants.
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Sh. Veer Singh, Executive Director (Business Development), superannuated
from the Corporation on 31st March 2025 after serving for over 35 years. He
holds a Post Graduate Diploma in Social Science with a specialization in
Personnel Management from Xavier Institute of Social Science, Ranchi, and an
LLB from University Campus, Badshahithaul, Tehri. He joined THDCIL in
November 1990 at Tehri in the HR department.
Over the course of his career, he worked in various capacities, contributing to
HR and administrative functions. Some of the initiatives during his tenure
Pz =" N included centralization of HR establishment functions, digitization efforts such
oft iz fAig as QR-based medical cards, face-based attendance systems, and development
rfuTeeh Aeere (f.81.), of portals for retired employees. He also worked on streamlining promotion
wﬁﬂm_zozg’ processes and implementing HR policies, as well as organizing wellness and
telemedicine programs.
After taking charge as Executive Director (Business Development) in September
2024, he was involved in activities related to new business opportunities,
including coordination with the Ministry of Power for an MoU with the Kyrgyz
Republic, empanelment of channel partners in three states, and planning for
the implementation of various schemes. His contributions in THDCIL will always
be remembered.
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Sh. Jitendra S. Bist, General Manager (Hydro-Mechanical, Social &
Environment), superannuated from THDC India Limited on 31st March 2025,
after rendering nearly 30 years of distinguished and multifaceted service to
the organization. Academically, Sh. Bist holds a B.Sc. degree from Garhwal
University, a B.Tech. degree from MMMEC, Gorakhpur, and a Post Graduate
Program in Management from IMT-CDL, Ghaziabad.

He joined THDCIL in November 1995 and over the course of his career, he
gained extensive experience in the maintenance and operation of vehicles,
Heavy Earth Moving machines (HEMs), water supply systems, and hydro-
mechanical works. He is also known for his excellence in handling public
relations matters and effective stakeholder engagement. His deep insight
into the social and environmental issues related to hydro power projects
added great value to THDCILs mission of sustainable development.

Sh. Bist played key roles in several major projects during his tenure. He
served for two years at THDCIL, Rishikesh, actively engaged in M&R and
operation of HEMs and transport vehicles. His 17 years at Tehri saw his
significant contribution to the construction of the Tehri Hydro Power
Project. He was also closely involved in the Vishnugad-Pipalkoti Hydro
Electric Project (VPHEP) for 11 years, where he contributed to the project's
execution and management.

Sh. Jitendra S. Bist’s valuable contributions will always be remembered by

THDCIL.
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