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The present changes the past. Looking back you do not find what you left behind.
-Kiran Desai
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31eger Ud uge fAdern
ohT QT

CITTsIdIsmsUa URaR & IR o arfday,

3T 4t <ht A1 &1 g foh AR aIgerd fagga uikdsr & ufaeuyl ik gHifaai & ufdfea sedt s & |
95 caIlSil bl STTHA, I H detrd 3R ITYIRAIST bl i & aR IdR-derd, T 9t R
URleRl & folq ATd! &9 §U 81 89 Al el FHAT a3 3R Jtheldl chl g UR Teld @A o ol
ThITeT IFATA 3T AT h & |

g 31g gt ol gARY 9d Ugd "5-IH 99”7 oh gHUR TISIRTATY Uled UR d18d 84 oh 31adR IR
JUTS JUINT ehedT g1 SIISIAISEUe = fafdey &l & A oh &R chl STaTehdTail i ¢&d §U "s-
T TG Ugel <hl [T hl FAThT IgTed 26 SR, 2024 ol fohdT ST Iehl g1 39 g Uge
& HTEH 9, §H 31U hHATRAT ot STt [defd, TR, YHet 3R UG Iroif oh IUTG aUT chieedl oh &l
H Ul YfHehT (9T b flT STk A 3R chiTel § HI<h ST oh felg Uidelg 8|

$-3 9 SISl oh Gt hHTTRAT b [oT§ Yeh Agcaqul U1 g, STt - cheel A <hl J&TdT & H
&1 g, dfeeh hirel faehTd 3R §HAR WS o A ot it UicTigd ohe dTell 81 39 Ugd ohl HEA
3T GHR hIiele] ohl Icch Bl chl HEhId oh HTY AfooTd 3T ¢ Foad gH AR |igd 38 3R Icpedl
i fe=m & SR 8ld @

g% Afth # hg UehIR <hl UfAHTU Bidl 8 U= 31U UTdHT3TT ol IHI-IHT UR I9d hd g7 dlieql 5-
I UIc hiHdl st 3104 I ol f[Ahfd &, TU i g4 3R wikaR 6 el ;)R e+ |
HESITR IfeId 81T T 31TUchl HedIHITadT ATHUT bl fasmel WeR e, foad difgat, uegfaar ek
gelfaed Aleged AR BiTl, ST AR IR chl ATIGehdTall 3R ULieR fachra 9 Hdifda fawat ol
helR Tl | 3 U ohl SEIHTST H T Jgd U3l g 3R 389 311y fehdt Y fawar o IR | I Tend &
2 TS89 hed IHT GoR thaell 3R TeT HINT <kl SEIHT fehdT T 8|

3T AT I 3R & foh 39 AiaH fAT0T TchIH ehl IUTNT U hiRMel el @R 3R gAR e
hl GheldT H TNTETH e oh folU gTIeh IUhUT o U T i |

313, §H ATY AT 39 S1fgca amr UR AR wfar ofR Icpedt ot ferm & ot 96 ofR

SITTSIAIMSUd o folu Issad vfasg aar AATT & |
IaTg | NG
(”;); M!/'f;' T=ELDY
(STR. <. fasns)
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1'-'3'-'_i,-| UEIEL Ministry of Power 1.-1;'4’.,1_.:1-_“._-1-'[
MPA HTHTT FIHT i M- 91T90=10

Tz SR (30T0) F 600 FTTETE Foundation stone of ATAaYT FA9E 600 HIETE ATeAT 913w
. = 600 MW Solar Power Project at Lalitpur ) -
A I M (U.P.) AR

<Rl 2 ’!;l i"—i;l ~TH:

= laid by

ﬁm%% Shri Narendra Modi of) T i

Prime Minister g veEafE

& e B greT Hwe 23| 4 {Through Video Conferencing)

2 in the august presence of g&&

Dr. Tamilisai Soundararajan Shri A.
lyovernor, Tehngana Chiel Ministe

Shri R K. Sineh Shri G. Kishan Reddy
Biirter of Paveer Unian Menister .”.-I.il_!ll,

Adilabad, Telangana
Monday, 4 March 2024

A gaEaT #ft g A6 9 04 |7, 2024 ot 3R U H {9 dugddt sfdar faffde ud gdiver & gk
JeH, gh! RS hl 600 HMTETE <hl AAfeldUR TR IHeil URATSTHT <hl a<jsiel ATOH Y MYRIRNAT IGT | I8 Agayul
U e IR0 Holl oh &g oh [oQ AF h 31¢e Ufdagdr Td gRa iR Udd viasy < {2 & Yeh Agayul shgH
h Udich oh =0 § JIUTsId! o HIGH oht Kdifchd hed! g1 39 Ulagien S1a9R UR d&if T hl AT IsaUTe Sl.
afaferans diedRreH, AT & AR et oft v 3da g vd At ddla Oepfa, uifed ofR It gdi & &
faere w1, it Sit. fohe™ ¥gt Ud R TR & 31 aRks TuH=g Afth IufRd &1 7 el fagq, 9d a
Tl Sotl H3ft, &t 3R, h. [fg A vt AR &7, 73 fdeed! # UTeRfe e’ @ fearere, dei =T | A4
THT h Shiiehd H MH §leh 59 thRichH hl TIRAT &hl deMAT|

TSIt U gUIHET <Al TY<h IerH g&ht [AfAdE 39 Ieci@-1 1 T ohl A o T8T 8, STl e Soll Aldl o glgA
oh S h 187 oh 1Y G d¥g W Al WIdT & | ATYRTAAT T S b 1, T8 URITSTAT ARl Jeil & &7 | wifd
3R TAMIR &1 Udieh S99 o folg qul &0 9 AR g1

AT ULTHAT ST = I3t ch ST O 27 oh [T ohl #F S8 I-8i chal Tch dgdR STATaRAT O 87 hl T
o WRIGT dodl & I1Y &l a1 89 O Isai ol of o197 81a1 81 I8I1 YR IdeuawT hl 3w fdehrg = ol A
dfgep ==t ot oft It fohar sifeh YR SrfeuawT & Ueh AT U srefeuawer g foae fuse faae! & 8.4
gfdsrd <hl faenr &R g1fle & 81 A==t ger=aait Sit 9 g, foh "s9 fahra @R & a1y, R ity gt gfaar & ekt
god Fa! TAa®T §9 ST, 1Y &1 hal foh 399 JTTHT ohi SrfegawT Y 3 faehi & ahl e hedll |

Sl 3R <h. fdeAlS, 3Tegel Ud gay dereh, SIUTSIHIAET Ud 3edel, gEhl H YRR hrishH o felq A
T3] Sit T glfceh SMTUR e fhaT 1Y 8t hgl foh STerary ulkads o RIATh dfYer 1818 ol Aqcd oA o TE
oh Hehed H 600 HITATE HIATUT &THAT dTell Tg URINSTT 7 chael dlieidq H slfech TR 3T USLT IS H Holl R
4 thifd AT o folw FaR &1

3.

The present changes the past. Looking back you do not find what you left behind.
-Kiran Desai
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AT ST 3 [URY & §2°
faeld &= # gdd WIld 9T YR & GAT GETSId-3Mfde faer o a91g w@+ & faga &9 $i Agaygut AT &t

¥Gifehd e gy SISt gfear feifids sk Yasidigage o aRks ifdehTieal e folg HararcHen Ugel 8 ohiel o Hden,
H IR g€ hrRIRIT 1 URY fhaT M1 | GdTGTcHS Ugd g g IR €y shrdirelr 19 A & 22 A1 2024 dh
TOSIdIUATd 3R CITasIgIasud o Gt Gdehdr STl o folU STaifSia &l 18, STt GdchdT hrd 8 TeheeddT, JEfad
STTehRI ehl TTSIT SheAT 3R THT TSI H Ja<iH YTl ehl THTE! S H Tgideh g g3

39 TR TR 2t 3R, h. fasns, sregey ud uey fAeRren = aam™T foh IachdT TieT o UaTad H, URSRIAT 3R gafasaT
chl 1Y 3@ | Agaqul YfAehT ATt g1 gREfRidr, fAsaerdr ik U fgd W $TR ez, I8 TiTaA chl gHraficrdr sk
Afdeh SRUT ot YRATYT he & Agaayul Akt ATl 8, STt A <hl faeha ar=IT A sifd= 3 8|

hIIRATAT H UTeR ek UGS oh HITaHTHS Hedl 3R il ohl S91Q R o elT TcdchdT hl U@ HHehT TR UehIsT
STeTl 7| fae[d & & IWRd uRgey F ¥ad faerd 3R Ghetd o foig gttt urafeiar ik Sareds! & ufa afea
SIS ehIUT Bl STITRAT 1 FTdsi-ich & ch UHE IUchH gl h ATd THSIAIYATA R SITTSHISNEUe ol Siet faeld, IR,
qa- U4 a1 Soll Aidi gRT faeld Ire- # fasivzidr g1t &1 59 dRg ohl hRIed uREfRidT $iR afta1 o Iwadq
HI-Tehl el ShTH IWd §U I AT ehl 3FT g 3R W=, gRA WidS hi 3R F&elTd oI chl ITehl UldegdT ol
J&TER0T UEJd hdl |

drgasidt gfean fofAds o dsren (arfHen), 4t Qieis (g 3 IR e ShRIRITCT ehl SGIe Shd Y hIARITCT & STaTST
& fou <l & 91en aeM 6 g B Ud ot OF U, G Gdchdr YRt (Qgadidtendua ud
TOSIdIUATA) ohl 59 TRIEIT UGl ohl Adcd he- 8 gliceh URIT <h <hl, ATV gl IIch g THUUT & oy g=arg fear|
oft g 3 gt foh g wriemer RauRe! s yeRR & aamk ddeasfiie sam ud duedidiensua ofik vgsidigaua
GRT Tdhdl TR SR &= &h U1} ht {@ifchd ¥l 8| TSI 3R ST itensud ol Tg<h hrAITAT fagld & hi
SIIST AT ST UHTE! ST I FHTYT hicl! ¢ |

oft OF Ueh1el, §&I Idehdl SARRIETTSRISTETA iR gaaidivaga) 4 el foh duadiet sfear fafaes ok
THSIdITATS gRT SIS <hl T8 TgANTTcHh hIURATlT R H Yeh Yge Ud FHTRM gl &5 bl am= H Ueh Agcaygul
HISICI hT &Y g1 Ig hRIRATAT AY o (ol T Wids o (AHI0T # GgahT, =R 3R AISIT GIRehuT bl 2Mih W)
TehIST STerd! g | o UehR ¥ fagla & ol fahr ST 8, 39 UehR o TTeT Ua g gaah wifasfie uy &t simepR 34
3R gieg 3R [ & AU qTRT ohl Wiel H Agayul Yffent [Amg|

TR hl THTY 22 AT 2024 <t fohar a7 | 39 SR W ot &, o, faie AR, Adere dehdr Ud Uél-arwq <1,
hiel &I JAfd & U & IUFAd 3@ | T1Y 8t A UH YRS, &I HdehdT URRT (STTSIHISET Ud THSIAIG-TA)
e &9 9 IufAT R |

39 hRIATAT H il U= IH{, FriUTelch fHesreh (A1.E.), TaSIdITATe, Ut 3ol HHR M, 3U &I Hdchdl YRR,
gt gt feifads, ot siivel PAR M, SU & Hdchdl SUhRI, TOSdIgAU & HIY-U1Y ESIdIgUe 3R
ciggsidt gfsar fafads o alks sifdeprikat dht nikamdt IufRxfa 3 39 aoR &r T ders|
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gfbup phofograph during the program

A
In line with THDC India Limited’s commitment to promoting inclusivity and diversity, and in
adherence to the principles of social justice and equity, a 03-day Training Program on
“Reservation in Services for SC/ST/OBC/PwBD Employees” was organized by THDCIL from
27th to 29th March, 2024 at Takshshila Sustainable Livelihood & Community Development
Centre, HRD Campus, Rishikesh.
On this occasion Sh. R. K. Vishnoi, CMD, THDCIL stated that the above program aimed to
provide comprehensive guidance on implementing reservation policies, compliance reporting,
and grievance redressal mechanisms. The training program was tailored to benefit a wide
spectrum of employees, including Liaison Officers from various projects and unit offices of
THDCIL.
Sh. R. K. Sharma, (IAS) Former Director & Head of Institute at the National Career Service
Centre (NCSC), Ministry of Labour & Employment, Govt. of India was invited as Key Resource
person. The inaugural ceremony was graced by Sh. Shallinder Singh, Director (Personnel),
THDCIL, who kicked-off the program with the ceremonial lighting of the lamp. In his address,
he underscored the program’s significance in fostering a comprehensive understanding of
constitutional provisions, apex court rulings regarding reservation guidelines, and tenuous
procedural aspects in the implementation of Reservation Guidelines, Short-fall, Backlogs,
Rosters updations, and maintenance in accordance with the latest government guidelines.
Although THDCIL’s central objective is to provide dedicated and affordable 24x7 energy to all
and to establish new benchmarks in the Energy sector, however simultaneously the company
is equally sensitive to ensure safeguarding and adherence to the constitutional provisions
regarding reservation guidelines while maintaining a positive balance of social fabric in our
organization.
THDCIL is privileged to have a modern State-of-the-Art HRD Center at Rishikesh, in salubrious
environment-friendly surroundings which facilitates numerous programs and workshops
focused on harnessing various energy resources over the years. The HRD Center at THDCIL,
Rishikesh is equipped with State-of-the-Art technologies and offers residential training
programs for various government and private institutions. In addition to business-focused
training, the center also offers programs related to yoga, work-life balance, and positivity,
promoting a holistic approach to personal and professional development.
Sh. S. K. Sharma, AGM (HRD) expressed gratitude to Director (Personnel) and Sh. R. K. Sharma,
by presenting them with a planter as a token of appreciation.
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The present changes the past. Looking back you do not find what you left behind.
-Kiran Desai



faea #aTerd, YRA SRR o Sifdarial gRT Srgadieh Efgar fafds & arRuiRe wrafera vd wdeyR
gfAe o1 IreTTyT fAdteror

e U ey Adereh, uadidt Sfear foffids A 59 SaeR Siard o foh faga d@arerd, WRd
WRFR & fepiiat & Juadie Sfaar fafide & wRURe drafe™ ud iR gfe o AstHmT e 28 | 2024
ot fopaT| 39 FAteror sidehd i snaTs fagd Haera & SifdeiRal s et fRReres (S, €& ud Iorvmw), Ud
HgTch [HELTeh (ITSTHTNT), SiT GRitel AR <l |

WRA TRBR, 7§ HATeI, ASTHINT [THIT TRhRI TR UR {841 ot YUt &Y I AT S o folg TITERd g iR 38k folg
GHAY-HY TR 3{ch G- STRT fhq SiTd @ fi=ehT UTel= g TR WR {ohal ST A1igq | R S <ht Ueh A H fTIRIA A
fgdl = sru-t Agfa ofaer Awrs g1 &Y v g f@d ek 21 fAmfur &1 rd et 8 gafely gH uol ®u & fgdt &t
3TOATET I1fe T |

FRIST0T TdehH & YWRH o IR R Al Aol {8, Mdreh(ewden) duadie sfear fafade A faga darea &
NTAATRYT hT T80 7= Ud ATcl HE ehe WRT fehdT| &t et (88 4 39 31a8R R ehel fch 38 UehR o fAR1eror 9 fdgd
HATd o STt Ud Sduadie sfear fafads o et sifdarial & wen ot dee Aeigd it [ st
chi=ard ehl (AT H 3R dgdr &7 I AN e H Heg HAcitit| &t &g = fgat chl Ag<r W U1l STeid gU el fon faal
UTHT AT 31fSeh T 31fdeh ITANT A & goft sprfarikal & forw siravaes g1 3614 Thal foh 83 hHATRT el 31U TRehTeT
Sl 3R haedl | fadl hl UTAUTHG HINT & U H WihR hAT AMfeU| Tg I gRT fadl ol Fgrar &1 iR g fAAtor &
Teh HEaYUT chaH |

FARIET0T ShRiehd | hRURE hrITerd hl 3R ¥ #ff 4R 4g, &7 Agy«ecs (A1.4. Td URM.), #l Uchsl AR M, IU
Jeeeh(ISTHTY), #ff R g, Jerae sifdar) (f6d)) Td sitwdt gactar &R, ofAs Sifder) (srare) Sufd @1
hIcR hAleTd hl 3R T 31 U. T4. Burdl, agmeys (A1.9. g UeM.), ot i, Y. ur=l, 31ur "givey (A1, 9. Td TR
) St g A AT, USSR (IISTHTNT) Td it a1 greretT, aiR.féel sifdepRt Iufedd @1 gieh A1 fagld HalTeld b 31
YRR, Hfiadt Hi, Y srare sfdar), st @ka a1, HAE srare SfARRY Ud it gt «ff Jufa &
fteror & R fagld Haera & SrfdenTiedl & gHer dgastd! sfsar fafads & ok 4 oft des AR ™, 3u
YeIE[ch (IISTHTYT) GRT A7H | ISTHINT ¥ Hefdd fehamehelral TR Udienzur f&ar mar| faed d@aerd & sifdeniiat o
St # TSTHTT Shraf-age Y UihT Sd U el foh duadiit A 39 &7 d s sifaHa vamg g €1 3
ISTHTNT A< H gieg b g 3i-ch g At feu

gt METT YREIT AT T AT
— N TN 1320 Aar eIt 3= a1 fagla aRais1 & 04 ¥ 10 AT, 2024

& T 53 a1 AL GRET g &l IS fhal a1l 59 R

g o oREeT # d drfeA omaifSid fRY g1 04 A 2024 @t ft
F V). ¥ TR T, BRiUTTS Al (GRTTSHD & gRT easTRIgT fohan

" IR T Ue SfeRaT/aH=nRaT Y qRer ruY Ugur aiE S 112 A
2024 ! TE &1 I8 &l AU Td YRERR fadRor fohar
L) Pey gfafivar 7 sft gora AR (wrfuTeen uflie], SHEUd)
g Ud AR gfaaifiar & 2t goila Fifeare (Iu usites, |1, § Ue u2r.) 4
| UUH IH U R

i T R 4
aﬁqmwﬂaaﬁm&m%@@gm%aﬁm@mgaﬁagqﬁﬁama}mﬁtﬂ%iﬁam




LI AT <l féom # AREH ¢4 & o U |, gt sfear faffade = siee yrdta smgfda dwam = (T=),
FhT & JgaNT &, AR Wy thg, ShiuRe hialad, Fithel § 30 A, 2024 &l The AR A1 smate=
fohar|

off TR, oh. fasns, sreuel Ud uey Fesreh, duasidl Efsar feiffds 3 Ueh W@y 9ISt ol Fg1ar & <l fem & dhut &
31Uk U] R SR &d §Q hgl fch GHTS hl Wells H TS ch Ueh dixh ohl ARG HgaqUl 8| I-gi- 39 Sia--8h
Tg7Y <h folU W1 O o oA aTet 9t shd=aniat dh gifcer IR1gT hl, Ich fAarel st apt Tep Guifad Stta- &
3R STeRdHE Tl oh forg 3R bt fohvur o &0 & ISR fohaT|

it fasis = SqaSIHtensyeT hH=TRAT h §H Heh TSl chl TRIEHT chl 3R TTd H<h hed §U hal foh JIgasIElsmsyd
HHATRYT = GHAT YHTST bl YHTIAT A dTet TTHTISIh Hel & Ui STkl IHUT aht Ugiid forar g, a1y g I=id
39 Tha ™ AR # hdaTRAT chl YRIGRT ch Ich H<ard 9Td hl TRIg-T |

ot et g, [Admn(@ifde) a4 39 919 )R SR fear foh duasdismeud el & glgd & 90 A TMUd & d
3} TET &1 ITGS I 3R MU & &5 7 faiy & & S1gi v Y uRarsamd f@a €, agt amnfSier shron
IR UHTTId e dTel Hel, oh Utd vt TH U & HdeAsilel g1 81 Igi- ag Ut gl foh 'Tha e d 921 ol & =gl g1
oY &g 7 TheM AR SIY A v o W1 T 31 3 dTet ETISIHISSUA hHdIRAT thl TRIAT &hl, ST 7 hdd
HHATRAT hT KB T UG AT 8 fech TS oh TgRHYIAUut iR TSI fIHERY o Gedi ol A AoTed ]
&1 ThaH hriehH ch SR hHATRAT 3R I9dh URAR & et dhl e JrfierRt duasiElsmua uRaR & Hidk
Giglé <hl 31 UG ohl JWifchd hXdl &1 ThalF hRIshH o TSI hl Ttheldl hl AT hRichH H MH Uk
gfdarf}, W@ddaeh 3R 3MAtSich th GHUUT 3R Ich I8 ol f&ar STrar g, ST grHifSich shed 1ol o Ufd T <hi
Afgeh FTFHGRT h oliehlIR ohil ISR hdT |

Session on Fire Awareness and Fire Fighting Training Rishikesh
B | U] The corporate Safety Department organized a one-day
4 Fire Awareness and Fire Fighting Training Session on 02

February, 2024, at the Safety Park and Training Centre at
the corporate office in Rishikesh. The above program was
facilitated by Sh. Rajeev Kumar Tyagi, Deputy Manager
(Safety) and Sh. Ekansh Raturi, Safety Officer, THDCIL. A
total number of 21 employees from the Corporate office
participated in the above program.
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dregdifiendue d rart @@y ot gerar 27 o faw 10 foreh <k A=1u= ater opr smats=

CITISIHISNEE  hHdIRAl & WY Ud 3ch! fthed aht Fgrar ¢ o Ie=T I 10-10 fordt. hir -feadia Sxre=
dich ol SMHTSIH 30 3R 31 | 2024 ot fohar 3I<h AR1YA dic W & luRe drafed, RfWaher dfgd Tt
ORISR 3R I i d hl 15| I8 Ugel hHdATRAT & WY o Ufd UTATHGRAT 3R HHATRAT <hl {thed ol
1Y Y& ch UTd chU-! chl UfddegdT chl X&ifchd dhid! g

3 IR WR A AR, oh. fasls, eaer gd Uy fAdereh & #R1U o I8 W Il &d gY hal fob 39Y ARGl
TR hl UTAHhdl & ST STl & JdUT 1Y 8f hid & G1Y-91Y WX Siiaq QAell &t 399 & folg spdaral ot
UicaTied fohar SiTar g e 39 A-Ied | gfg gidl 81 I8l hgl foh TR12H & HrfieRt ot UicdTigd -t o Arend 9
AT U A chael ARReR e ol Ticdriad oedt 8, dfceh 3T heaRAT & ot Qg 3R S YTa-T 344
gl g1

oY etvg {88, AU (1) 7 hiaRe dTad, FVhsT & TRIYF dich hl IgIe [hdT| IBiH 39 TIR TR gl fh
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Some snapshots during the program

In a concerted effort to fortify leadership, managerial acumen, emotional intelligence, and social
aptitude, as well as foster cohesive team dynamics among mid-level officers of the Central
Electricity Authority (CEA), a comprehensive five-day mid-career training program was organized
at Takshshila Sustainable Livelihood & Community Development Centre, THDCIL at Rishikesh. The
program, conducted from March 18th to 22nd, 2024, saw the participation of 20 Chief Engineers
from the CEA.

Sh. R. K. Vishnoi, CMD, THDC India Limited, underscored the paramount importance of leadership
skills and shed light on the latest technologies shaping the power sector and market. Such training
programs play a pivotal role in nurturing talent, enhancing competencies, and fostering a culture
of continuous learning and development within organizations.

THDCIL's HRD Centre at Rishikesh is renowned for providing world-class facilities and state-of-the-
art technologies, making it an ideal venue for organizing professional training programs for various
organizations and CPSEs. By leveraging these top-notch amenities, THDCIL ensures that
participants receive a conducive learning environment conducive to their growth and
development.

The valedictory ceremony on March 22nd, 2024, was graced by the esteemed presence of Sh.
Ghanshyam Prasad, Chairman of CEA, and Sh. Bhupender Gupta, Director (Technical) at THDCIL.
Sh. Prasad during the occasion added that by investing in the professional growth and skill
development of its workforce, entities like THDCIL and CEA pave the way for sustainable growth,
innovation, and excellence in their respective domains, thereby contributing significantly to the
nation's progress and prosperity.

Sh. Bhupender Gupta, Director (Technical) THDCIL, highlighted the program's pedagogy, which was
primarily activity-based, aimed at cultivating and enhancing a growth mindset among participants.
Under the expert guidance of professors from I[IM Kashipur, the program delved deep into
leadership principles, social skills, and team dynamics, equipping CEA officers with the necessary
tools and insights to navigate complex professional challenges effectively. Sh. S.K. Sharma, AGM
(HRD), diligently oversaw the program's execution, ensuring seamless coordination and delivery of
sessions. The program also highlighted the best-class facilities and state of art technologies at
THDCIL’s HRD Centre.

Moreover, the program incorporated site visits to significant projects such as the 1000 MW Tehri
HEP in Tehri and the Green Hydrogen Pilot-based project in Rishikesh, providing participants with
firsthand exposure to cutting-edge technologies and innovative initiatives in the power sector.

10.
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Successful lowering of Rotor in the Generator Pit of Unit # 07 (3rd Unit) of 1000
MW Tehri PSP

Some shapshots during the event
THDC India Limited achieved another significant milestone with the successful lowering of Rotor
(250 MW, weight: 490 Ton) in the Generator Pit of Unit # 07 (3rd Unit) of 1000 MW Tehri Pumped
Storage Plant (PSP) on 08 March, 2024.
The accomplishment of this significant milestone marks a notable achievement for THDCIL,
bringing us one step closer to the realization of the nation's first Variable Speed Pumped Storage
Project, of 1000 MW capacity. Sh. R. K. Vishnoi, CMD congratulated the entire team of PSP,
acknowledging their dedication and efforts towards the execution of this project. He emphasized
the paramount importance of this achievement, underscoring its importance towards the
complete operation of the 2400 MW Tehri Power Complex.
During this prestigious event, Sh. Bhupender Gupta, Director(Technical), Sh. L.P Joshi, Executive
Director (Tehri Complex & Arunachal Pradesh Projects),Sh. A.R Gairola, General Manager (PSP-
Civil), Dr. A. N. Tripathi (GM- HR&A), other senior officials of THDCIL , M/s GEPIL and M/s HCC were
present.
Sh. Bhupender Gupta, Director (Technical) during his address to Team PSP commended the efforts
of entire PSP team and said that this achievement has set the stage for the Tehri Power Complex to
advance into its next phases of development.
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Khurja Super Thermal Power Plant (2x660 MW) achieved a significant achievement on 21st
March 2024 with the successful completion of Unit-1 Boiler light up, a crucial milestone in its
journey towards commercial operation. This achievement paves the way for the upcoming
milestone of unit synchronization, signalling the plant's progress toward commencing full-scale
operations.

Sh. R. K. Vishnoi, CMD, THDCIL expressed appreciation and stated that this significant milestone
is a testament to the dedication, expertise, and unwavering commitment of the entire KSTPP
team. It reaffirms THDCIL’s mission of reliable and efficient power generation to meet the
growing energy demands of the region.

The aforementioned testimony elucidates the commitment made by THDCIL. The Unit-1 Boiler is
designed to generate 2100 Tonnes Per Hour (TPH) of main steam at a temperature of 603°C and
a pressure of 278 kg/cm2. These specifications underscore the plant's capability to produce
high-quality steam efficiently, ensuring optimal performance and productivity. The Boiler Light
Up of Unit-O01 at KSTPP (2x660 MW Khurja Super Critical Thermal Power Plant) marks a
significant milestone in the project's progression. This event signals the commencement of the
boiler's operations and is a crucial step towards the plant's operational readiness.

Sh. Bhupender Gupta, Director (Technical), THDCIL acknowledged this milestone and said, “As
we commemorate this momentous occasion, we extend our sincere gratitude to all employees,
contractors, and local communities. Their unwavering support has been instrumental in
achieving this significant milestone. Their dedication and collaborative efforts have proven vital
in overcoming challenges and driving progress at every juncture of this journey”.

Looking ahead, the team at Khurja Super Thermal Power Plant remains committed to upholding
the highest standards of operational excellence. With Unit-1 Boiler light-up completed, the
KSTPP team is now ready to achieve further milestones towards becoming a leading provider of
energy in the region.

The event was witnessed by Sh. Bhupender Gupta, Director (Technical), Sh. Kumar Sharad ED
(Project), Sh. R.M. Dubey GM(Electrical), Sh. B.K. Sahoo GM (C/O&M), Sh. Prabhat Ranjan GM
(Civil), Sh. Shailesh Dhyani AGM (Mechanical) and other senior officials of THDC, NTPC, LMB,
BHEL and other agencies working at the site.

o e Awareness session on Risk Management

An Awareness & Knowledge sharing session on " Risk
Management" was conducted on 20 March 2024 by
Sh. Ritesh Singh, Sr. Manager (Business Development),
at the NCR office, Kaushambi. During the session, Sh.
Ritesh Singh covered the concepts of Risk, Risk
Management, THDCIL's Risk Management Policy, Risk
Governance Structure in THDCIL, etc.
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THDC India Limited has been awarded in the Gold
Category for the prestigious "The GEEF Global
Environment Award 2024" in the Power Industry on
20th March 2024. THDCIL has been consistently
establishing new benchmarks in the Energy Sector and
conferring of this award is testimony of a display of
professionalism  and  sensitivity to  address
environmental concerns in its journey of providing
affordable power to all. The award ceremony was part
of the Global Clean Energy Summit-2024 and the
Global Environment - Safety Awards 2024 at JW
Marriott Aerocity New Delhi. Sh. R. K. Vishnoi, CMD
THDCIL informed that THDCIL’s achievement in the
annual global award highlights it’s contributions to = l
environmental sustainability and innovation withinthe

power sector.
Sh. Shallinder Singh, Director (Personnel) extended heartfelt congratulations to THDCIL

employees and stated that it is a matter of great pride that this achievement is a result of the
consistent display of environmental sensitivity by THDCIL in its journey of developing reliable
and affordable energy sources. THDCIL’s exemplary contributions and achievements position it
as a deserving recipient of this prestigious accolade.

On the occasion, the award was received on behalf of THDCIL by Sh. Amardeep, GM(S&E).

During the event, leaders, teams, units, projects, and organizations were honored for their
extraordinary contributions, commitment, professionalism, and actions that are focused on
innovative technologies and sustainable environmental practices in a sustainable manner that
have made a positive impact and driving positive changes in the society.
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International Women’s Day Celebration

International Women’s Day was celebrated with fervour at the Corporate Office Rishikesh
along with all the projects and unit offices of THDCIL. Various activities and outbound
programs/ workshops were organized for the women employees of THDC posted at

various locations.

s

e R Al o e
A T . LT

Sh. Veer Singh, CGM (HR &A) inaugurated the Women’s Day program with auspicious lamp
lighting at the Corporate Office, Rishikesh on 07th March 2024 for executive employees and

on 11 March 2024 for Contractual employees.

A cultural program was organized on the occasion of International Women’s Day at Tehri
project unit. Dr. A. N. Tripathy, GM (HR & A), Tehri project addressed all the female employees
on the occasion. All the female employees enthusiastically participated in the program.

| Pipalkoti

Sh. Ajay Verma, Project Head inaugurated the International Women’s Day program at
444 MW VPHEP

1
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International Women’s Day Celebration
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International Women’s Day was celebrated at 1320 MW Khurja Super Thermal Power Plant.
During the occasion Dr. Shilpi Chaudhary and Ms. Chadani Gulati, Kailash Hospital,

Bulandshehar shed some light on women’s health related aspects.
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Sh. Abhishek Gaur, General Manager (Planning & BRM), superannuated from
the corporation on March 31, 2024. Sh. Abhishek Gaur obtained his B.E. in
Civil Engineering from NIT Bhopal in 1986. Before joining THDC India
Limited, he was working with HI-Tech Carbon, Renukoot - a subsidiary of
the Birla Group.
He joined THDCIL in 1990 as an Assistant Engineer and made significant
contributions across various departments including Township
_ : Management, Spillway Construction, Quality Control, and Power House
e . (S Operations. Notable achievements include spearheading estimation work
Sh. Abhishek Gaur for projects, overseeing cost-saving initiatives, and successfully completing

GM (Planning & BRM) : - : ) , '
DoR: 31-03.2024 the construction of ambitious projects like the Institute of Hydro-power

Engineering & Technology and Trihari Jal Shakti Museum at Tehri within
schedule. He played a key role in formulating the first Schedule of Rates for
the Building & Road department for both Tehri and Koteshwar projects.
Throughout his 34-year tenure in THDC India Limited, his dedication and
commitment have been instrumental in the growth and development of the
company. THDC India Limited wishes him a bright future ahead.

Sh. Rai Singh, General Manager (OMS) superannuated from the corporation
on 31 March 2024. Sh. Singh completed his graduation in Electronics
Engineering in 1990 from M.S. University of Baroda (Gujarat). He started his
professional career with U.P. Hill Electronics Corporation (U.P Govt.
undertaking). He joined THDCIL on 26 July 1996 as an E.D.P. officer in the
Planning Department and was associated in all Computer-related works
| across all units of THDCIL. In 2007 with the establishment of the IT
‘\ Department, he was entrusted with the responsibility to build robust IT
Sh. Rai Sinsh infrastructures and communication networks. In 2011, he was transferred to
GM (OMS the OMS Department in Rishikesh. As the head of the OMS-EM Group, he
DoR: 31-03-2024 played a pivotal role in implementing robust O&M practices at THDC’s
plants, ensuring consistent performance exceeding design expectations. Key
initiatives included effective condition monitoring, devising O&M
methodologies, and establishing unified practices across the organization.
He also spearheaded proactive decision-making to prevent outages,
collaborated with stakeholders for energy planning, and successfully revised
NAPAF, reducing it significantly. Additionally, he modernized generation data
reporting and analysis using Microsoft Power Bl. Beyond his core duties, he
served as Editor of the technical journal "Hydro-tech" and handled public
grievances. He was recognized for his swift decision-making during an
unforeseen fault incident, averting potential commercial losses at Koteshwar
HEP with “Swift Decision Making” award. His contributions to THDCIL will

always be remembered.
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Desighed In house by Corporate Communication Department, Rishikesh
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