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Courtesy call by CMD, THDCIL, Sh. R. K. Vishnoi, on the Hon'ble Minister of Power
and Housing & Urban Affairs, Sh. Manohar Lal, in New Delhi on 10th June, 2024.

Amelia Coal Mine Successfully Dispatched 500 rakes of Coal

Sh. R. K. Vishnoi, Chairman and Managing Director,
congratulated Team THDCIL for a major achievement at
THDC’s Amelia Coal Mine as 500 rakes of Coal have been
successfully dispatched to various NTPC Limited power
plants. Amelia Coal Mines, which began operations six
months ahead of schedule, to meet the fuel requirements of
the 1320 MW Khurja STPP in District Bulandshahar stands
as a testament to THDCIL’'s commitment to excellence and
operational efficiency. Sh. Vishnoi acknowledged the
dedicated efforts of team Amelia Coal Mine, recognizing
their pivotal role in reaching this significant milestone and
strengthening THDC’s position in the mining industry. With
this achievement as a stepping stone, THDCIL, supported by
Its team, partners, and stakeholders, is poised to make
substantial strides in the energy industry, contributing significantly to the nation's progress.
THDC India Limited, being a leading Public Sector Undertaking (PSU) in the Power Sector,
continues to expand its footprint across various domains of Energy Generation, including Hydro,
Wind, Solar, Thermal and Pumped Storage Plants (PSP). Demonstrating our commitment to
enhancing India’s Energy Capacity, this achievement aligns with our long-term vision of
integrating traditional and renewable energy sources to create a balanced and sustained energy
mix. Sh. Shallinder Singh, Director (Personnel), THDC India Limited conveying his heartfelt best
wishes on this achievement said that this signifies THDCIL's proactive approach to provide 24x7
affordable power to the nation. This milestone is a clear reflection of our dedication to
operational efficiency and excellence. THDCIL remains committed to leveraging its diverse energy
portfolio to meet the nation's growing power demands sustainably and efficiently.

Sh. Bhupender Gupta, Director (Technical) congratulated the entire THDCIL team at Amelia Coal
Mine Project and said that the successful dispatch of 500 rakes of coal from Amelia Coal Mine is a
testament to the advanced planning and technical prowess of our team. At Amelia Project THDCIL
has implemented state-of-the-art technologies and rigorous safety protocols to ensure seamless
operations and maximum efficiency.
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THDCIL Conferred with prestigious PSU Leadership & Excellence Award 2024

EGovernment THDC India Limited has been conferred with
ID". 3[LJ.L | the prestigious PSU Leadership & Excellence
_r'/g'k \M a Award 2024 in the category of ‘Leadership in

RADEGSSHIP 7 Digital Transformation’. Dr. Jitendra Singh,
9?‘ f Hon’ble Union Minister of State (Ind. Charge)

Lo
e

Science & Technology; Earth Sciences; MoS
PMO, PP/ DoPT, Atomic Energy, Space,
Government of India conferred the award in a
glittering ceremony organized at The Lalit, New
Delhi on 21st June 2024. Dr. Singh during his
. address congratulated all the winners of the
PSU Leadership Awards and stated that the
| winners of today’s event are live examples of
current emerging scenario of domestic entities coming forward and playing pivotal role of
torchbearers, towards India achieving its dream vision of becoming a Developed Nation by 2047. He
highlighted the transformative journey of India and the significant contributions PSUs have made
along the way.
Sh. R. K. Vishnoi, CMD, THDCIL, congratulated the THDCIL team for this remarkable achievement,
attributing the success to the hard work and dedication of the workforce. He emphasized the critical
role of digital transformation in today's energy landscape. THDCIL has always been in forefront in
adoption of New Innovative and State-of-Art technologies and this award is a testament to our
team's unwavering commitment towards this direction.
Digital transformation is not just a trend but, complemented with Al it is a necessity in today's
dynamic energy sector. It enhances our efficiency, transparency, and service delivery, ensuring we
remain at the forefront of innovation. Our focus on digital transformation has enabled us to
streamline operations, reduce costs, and improve customer/stakeholder satisfaction. This
recognition reinforces our aim to lead by example in the public sector.
THDCIL’s key digital initiatives, emphasize the company's commitment to digital transformation and
fully paperless working environments. The recently inaugurated E-gyan Sanchay, an online learning
platform, the digitization of Finance management process, telemedicine Initiative, significant
advanced technological interventions in the O&M of key projects of THDCIL highlights the
commitment of THDCIL to a paperless office and latest technological integration brings all HR
services right to the fingertips and palms of the last man standing in the organization. By leveraging
advanced technological interventions, we ensure that every employee can access essential services
and information seamlessly, enhancing overall productivity and satisfaction.
Sh. Shallinder Singh, Director (Personnel), received the award on the behalf of THDC India Limited.
Sh. Singh highlighted that the award serves as a testament to THDCIL's dedication to innovation and
transformation within public sector enterprises. "Receiving this award is a proud moment for all of
us at THDCIL. It signifies our dedication to integrating advanced digital solutions into our processes.
These efforts not only enhance our operational capabilities but also contribute significantly to
nation-building. Digital transformation is key to achieving our goals of sustainability and efficiency
with Excellence,” said Sh. Singh. It is a proud moment for THDCIL that on being conferred this
progressive award, against nationwide stiff competition, duly evaluated by country’s most eminent
top bureaucrats and CMDs , under most stringent, transparent and objective evaluation process.
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THDC India Limited has been certified as a ‘Great Place To Work’ by Great Place To Work™, India,
which solidifies THDCIL's commitment to fostering a positive and inclusive work culture.
Emphasizing the pivotal role of HR practices and inclusive work culture, Sh. R. K. Vishnoi, CMD,
THDCIL stated that it was a proud moment as this international certification based on intensive
assessment parameters has been conferred, in recognition of the exemplary HR Practices and Work
Culture. Despite all the phenomenal challenges being faced in the process of harnessing Hydro
Energy, all THDC employees consistently exhibit unwavering dedication and unparalleled
excellence, in fostering a positive and collaborative environment. He underscored the profound
impact of effective HR practices on organizational growth, highlighting how THDC's commitment to
exceptional human resource management has been a driving force behind its recognition as a
Great Place To Work.

The certification as a Great Place To Work, not only solidifies THDC’s position as a leader in the
energy sector but also sets a benchmark for other organizations aspiring to elevate their HR
standards, ultimately contributing to the holistic development of individuals and the communities
they serve.

Company’s commitment to sustainable practices and Corporate Social Responsibility further
enhances job satisfaction, empowering employees to make meaningful contributions to society
and the nation. Continuing on a sustained growth trajectory, THDCIL strikes a harmonious balance
between success and tranquility, offering its employees an ideal environment to thrive and
prosper, ensuring that its workforce rises, shines, and thrives.

Sh. Shallinder Singh, Director (Personnel), THDC India Limited congratulated the entire THDCIL
workforce and said that this esteemed recognition is a testament to THDCIL's steadfast dedicated
Team Efforts, to nurturing a positive and supportive workplace environment for its employees. He
emphasized that the success of an organization relies on three core principles: Transparency,
Objectivity, and Honesty. This encompasses continuous process improvement, engaging employee
initiatives, targeted learning and development programs, providing robust career and growth
opportunities, and a strong focus on employee welfare. THDC's achievement of the Great Place To
Work certification underscores the organization's commitment to fostering a culture of excellence
and innovative HR practices. Our commitment at THDCIL is to create an inclusive, supportive, and
gender-neutral work culture, ensuring equal opportunities, specially for our female counterparts,
fostering employee friendly initiatives, and promoting continuous learning. Together, we are
building a workplace that champions diversity, empowers the specially-abled, and values every
individual. THDCIL always endeavours to be an employer of choice and a Great Place to Work, to all
employees.
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THDCIL and PSSC signed MoU aiming to Utilize the Advanced Infrastructure at THDCIL’s
HRD Centre

T —

-~ THDC India Limited and the Power
~ Sector Skill Council (PSSC), New Delhi,
~#m | have entered into a strategic
= partnership through a Memorandum of
Understanding on 0O7th June, 2024
signed at the (HRD) Takshashila
o _ Sustainable Livelihood and Community

B ‘JI ﬁ-‘l" T O Development Centre of THDCIL in

| iy o plalin B Rishikesh. This collaboration aims to

- “‘"H' = -I-"
- '-.* i utilize the advanced infrastructure at
HRD Centre to conduct residential training programs On this occasion, Sh. R. K. Vishnoi, CMD,

THDCIL, highlighted the company’s commitment to providing reliable and affordable 24x7 power to
the nation. "This partnership is a testament to THDCIL's dedication to driving innovation and
transformation within public sector enterprises" said Sh. Vishnoi.

Sh. Shallinder Singh, Director(Personnel), THDCIL described the MoU as a significant milestone in
enhancing skill development within the power sector. "Our State-of-the-Art HRD Centre in Rishikesh
IS not just a training facility; it is a hub for innovation and excellence,"” he remarked. Nestled in eco-
friendly surroundings, the center has been pivotal in conducting numerous programs and
workshops focused on harnessing various energy resources. Equipped with cutting-edge
technologies, the HRD Centre offers comprehensive residential training programs for both
government and private institutions. The MoU was signed by Sh. V. K. Singh, Chief Executive Officer,
PSSC, and Sh. S. K. Sharma, Addl. General Manager (HRD), THDCIL, in the gracious presence of
Sh. Shallinder Singh, Director(Personnel), THDCIL and other senior officers of THDCIL.

The PSSC, a national body dedicated to skill development across the power industry, covers
sectors including power generation, transmission, distribution, renewable energy, and power
equipment manufacturing. The council has been actively pursuing its objectives with strong
industry support.
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THDCIL Takes Lead in Digital Transformation with Metaverse Initiative with State-of-Art,
real*llfe Virtual experiences of its 1000 MW Tehri Power Plant

THDCIL has embarked on a pioneering initiative by signing a

Memorandum of Understanding (MOU) with M/s

Telecommunications Consultants India Limited (TCIL), a Public

Sector Undertaking of Government of India at Corporate Office,

. Rishikesh on 24th June, 2024. This landmark agreement focuses on

the development of a state-of-the-art 3D-scanned digital twin of the

| Tehri Hydro Power Plant. The project also includes its integration

into a2 metaverse environment and the deployment of an advanced
application system within the Tehri Museum for public access.

| Sh. R. K. Vishnoi, CMD, THDCIL commended the efforts of THDC team
for their dedlcatlon in advancing the development of the Tehri Museum. Sh. Vishnoi emphasized the

ambitious scope of the project, highlighting its potential to transform stakeholder engagement and
redefine how visitors interact with our Flagship i.e., Tehri Hydro Power Plant.
Central to the Project is the meticulous process of 3D Laser Scanning, which captures detailed
geometries and textures of one power generation unit out of the four installed at the plant. This data
will be processed and rendered to create an accurate and high-resolution digital twin.
The Integration into a Metaverse Environment will enable virtual exploration of THDCIL’s Flagship
l.e.,, 1000 MW Tehri Hydro Power Plant, interactively, either in a Guided Tour or free-roam Mode.
Sh. Shallinder Singh, Director (Personnel) highlighted the strategic benefits of the metaverse-based
virtual plant. It has the potential to replace physical tours with immersive virtual, almost actual real-
life experiences, thereby expanding outreach and educational opportunities. Moreover, the project
holds promise for commercialization, unlocking new revenue streams and enhancing THDCIL's Brand
Image as a forward-thinking, progressive entity in the Energy Sector.
During the occasion, Sh. Bhupender Gupta, Director(Technical) added that the integration of the
Tehri Hydro Power Plant into a metaverse environment represents a significant leap forward for
THDCIL. By embracing cutting-edge technologies and enhancing public engagement, THDCIL is
poised to set new standards in sustainability, innovation, and stakeholder communication in the
Energy Sector. The MoU was signed by Sh. S. K. Chauhan, HoD (R&D), THDC India Ltd. and
Sh. Rajesh Puri CGM(IT&T-BD), TCIL.
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Director (Technical), NA, MoC Visited Amelia Coal Mine

Sh. Marapally Venkateshwarlu, Director(Technical), NA, Ministry
of Coal visited THDCIL’s Amelia Coal Mine located at Singrauli
district, Madhya Pradesh on 17th June, 2024. Director (Technical)
visited the mine site and Railway Siding through the dedicated
dispatch road being developed by MDO M/s ACML along the
route of the coal conveyor corridor. Sh. A. K. Sharma, OSD,
Sh. Rajeev Govil, GM, Sh. Rajeev Ranjan Singh, DGM, Sh. D.S. Rao,
Sr.Manager, Sh. Umesh Mahato (Head of Mining Services Aditya
Birla Group) were present during the visit.
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Successful Testing of Wagon Tippler an\clzlvits Sit)de Arm Charger with a Full Load (Empty
agon

THDC India Limited’s 1320 MW under-construction Khurja Super Thermal Power Project has
achieved another significant milestone on 08th June, 2024 as the Wagon Tippler and its Side Arm
Charger (Coal Handling Plant) were successfully tested with a full load (empty wagon).

Sh. R. K. Vishnoi, Chairman & Managing Director congratulated Team THDCIL on significant
achievement and said that this comprehensive testing phase ensures that the wagon tippler
complex is fully operational and ready to handle coal transportation and processing efficiently. The
successful trial run highlights the readiness of the complex to manage the demanding requirements
of coal handling and sets the stage for subsequent operations.

The operational parameters were met, with the tippler achieving the required tilt angle of 154
degrees with the dedicated efforts of the entire CHP team along with other agencies and
consultants. Following this achievement, the primary focus now shifts to testing the Coal Crusher
and Stacker-Reclaimer. These tests are crucial to ensure the commencement of coal stacking
operations by the third week of July’24, he added.

Sh. Shallinder Singh, Director (Personnel) congratulated Team THDCIL on this achievement and said
that the successful testing of the Wagon Tippler and its Side Arm Charger is a critical step towards
ensuring the smooth and efficient handling of coal at the Khurja Super Thermal Power Project. This
achievement underscores THDC’s technical capabilities and preparedness for the upcoming phases
of the project.

Sh. Bhupender Gupta, Director (Technical) congratulated the officials of KSTPP for this
achievement. This milestone completes the entire set of activities for the Wagon Tippler Complex,
including Side Arm Charger, Tippler, Apron Feeder, Dribbling Conveyor, and Chutes. This is a major
step towards the commissioning of the Khurja STPP. With this achievement as a stepping stone,
THDCIL, supported by its team, partners, and stakeholders, is poised to make substantial strides in
the energy industry, contributing significantly to the nation's progress.

Sh. Kumar Sharad, (ED Project - KSTPP); Sh. Vijay Kumar, (AGM- CHP & Rly. Siding);
Sh. Ajees Thajudeen, (RCM, tkll), the entire CHP team, and all senior officers of THDC, NTPC, and tkll,
etc., were present and witnessed the successful Tippling of Empty Wagon at the Wagon Tippler area.
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