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Generating Power... Transmitting Prosperity...

CHAIRMAN’S

SPEECH

Dear Shareholders,

| consider it as an honor to place before you the Annual
Report for the Financial Year ending 31st March 2022. |
am happy to present Auditor’s and Directors’ Report for
the year 2021-22 along with Annual Audited Accounts.

With your whole-hearted support, your company is
strengthening its fundamentals continuously and is
emerging as one of the fast growing organization.

GROWTH OUTLOOK

The Government of India has set a target to increase
its generation capacity from non—fossil resources to
40% of the total generation capacity and reduce the
carbon intensity by the year 2030. The commitment
regarding non-fossil fuel capacity is proposed to be
met mainly from installation of Solar and Wind power
capacities. The target is to add 175 GW of solar and
wind power by the year 2022 and 450 GW by the year
2030. Integrating such large scale intermittent solar
and wind power may cause problem in maintaining
grid stability. Thus, hydropower can play a very useful
role in complementing renewable source of power and
in stabilizing/ balancing the grid. The Government has
targeted to add 30,000 MW of hydropower (including
about 8,700 MW from Pumped Storage Projects) by
the year 2030.

| Always bear in mind that your own resolution to succeed is more important than any other. |

In line with India’s Nationally Determined Contributions
(NDC), we have furthered our vision for a sustainable
tomorrow with our commitment for achieving Carbon
Neutrality before 2050. We are increasing our efforts
in this direction with our commitment to set emission
reduction targets. | am delighted to state that your
Company has signed MoU with RRECL (Rajasthan
Renewable Energy Corporation Limited) on 15th
Apr’ 2022 for development of 10,000 MW Ultra Mega
Renewable Energy Power Parks in the Rajasthan
state. The RE parks will be developed through a SPV
in the form of a JV company between ‘THDCIL' and
‘RRECL'. The development of 10,000 MW Ultra Mega
Renewable Energy Parks is planned to be completed
within 5 years with an estimated expenditure of about
340,000 Cr. On completion of this project about 17,000
crore units of electricity shall be generated.

| am glad to announce here that the Ministry of Power,
Gol has allotted 02 Hydro-Electric Projects (Kalai-ll
1200 MW and Demwe Lower 1750 MW) in Lohit Basin of
Arunachal Pradesh to THDCIL to pursue with the State
Govt. for carrying suitable analysis and preparation
of evaluation report. THDCIL has already initiated the
process.

Further, with an objective to explore future possibilities
of energy generation from Renewable Sources,

-Abraham Lincoln
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Energy Efficiency and Environmental Technologies an
MoU has already been signed between THDCIL and
IREDA on 3rd Dec, 2021 to collaborate in the field of
renewable energy for a period of 5 years.

We have a good experience during the construction of
Tehri Pump Storage Plant and therefore your company
can play a significant role in the construction of
Pumped Storage Plants. Accordingly, THDCIL is also
exploring the possibility of Pumped Storage Plant in
different states.

For a cleaner tomorrow, we aim to capitalise
opportunities across hybrid, floating solar, hydrogen
fuel projects and strengthen EV charging stations. In
line with THDCIL have plan to install a pilot project
for Green Hydrogen production and Hydrogen fuel cell
based micro-grid at THDCIL office complex, Rishikesh,
Uttrakhand. Electrolyser will run in the day using solar
power from 1 MW capacity Roof top solar plant and
produce enough Green Hydrogen and then provide
electricity through the fuel cell in the night. Experience
gained from successful implementation and operation
of this pilot project shall be utilized in implementing
Green Hydrogen production and storage Plant at
Commercial Scale.

PERFORMANCE HIGHLIGHTS IN FY 2021-22

| am glad to announce here that your Company has
performed consistently and improved its robust
fundamentals during the financial year 2021-22. This
gives us tremendous confidence to achieve higher
objectives in the future.

* With efforts of team THDCIL, your company
achieved 118% of CAPEX during the financial year
2021-22, which is Rs. 3231.51 Cr. against a target
of Rs. 2730 Cr. It is highest achievement in terms of
percentage in the all power sector CPSE during FY
2021-22.

* In its principal operating segment of energy
generation, all Operational Plants performed
exceptionally well. Total cumulative generation
achieved from all plants was 4670.81 MU during
2021-22. which is more than previous year
i.e.4565.38 MU.

* Plant Availability Factor (PAF) of 83.728 % and

68.567 % was achieved for Tehri HPP and Koteshwar
HEP respectively, against the normative figures of
80% and 68% respectively.

* Forced outages during FY 2021-22 for Tehri HPP
and KHEP were 0.02% and 0.01% respectively.
It is evident from forced outages that reliability of
plant and equipment were not compromised during
Covid -19 Pandemic.

* Gross sales during the year 2021-22 is Rs.1921.49
Cr. The net Profit is Rs. 896.92 Cr. MoU rating of

your company for the year 2021-22 is expected to
be ‘Very Good’.

* The company has successfully raised the funds
through issue of Secured Corporate Bonds Series
-Vl of total issue size amounting to Rs. 800 Cr
having a tenor of 10 years. The issue was over
subscribed to about 10 times of Base issue size.
The company received Bids for Rs 2969 Cr against
total issue size of Rs 800 Cr which shows investor
confidence in the Company.

ON GOING PROJECTS

Power is a critical input for any economic activity. lts
sufficiency is a pre-requisite for speeding up India’s
economic growth and improving the living standards
of all our citizens. Without power, we cannot empower
our people in the economic dimension of their lives.
It is a major determinant of the quality of life. THDCIL
envisages to have installed capacity of 4351 MW by
2025.

In Tehri PSP. works in all fronts are in advance
stage of commissioning. The 1st Unit is likely to be
commissioned by Dec’2022.

After implementation of different measures in the
interest of the project (VPHEP), the project is on track
and 1st unit is likely to be commissioned by Oct’2024.

In Khurja STPP, Major Plant Packages have already
been awarded and work progress is in full swing
at all fronts. 1st unit is likely to be commissioned by
Feb’2024.

I'm happy to convey that as per the current progress of
work, THDCIL’s coal fired power plant in Khurja is going
to be the fastest coal fired plant ever implemented in the
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Generating Power... Transmitting Prosperity...

Country. At Amelia, Coal Mining Agreement (CMA) has
been signed with MDO, M/s BCML and Consortium on
30.08.2022. Anticipated grant of opening permission of
Amelia Coal Mine is sept 2022.

Your Company made significant achievements
during this period and took several new initiatives
for transforming THDC into a more multi-project
organization. Your Company strengthened its
fundamentals further and laid significant steps for
spearheading energy transition to make THDC a
“Sustainable Integrated Energy Company”. In the
past year, your Company improved its realization,
established JVs for solar projects, continued capacity

addition and met capex targets.
THE ROAD AHEAD

THDCIL has entered into other power sources such as
wind energy, solar energy, coal fired power and now
new technologies like carbon capture and hydrogen
storage.

THDCIL is in process of implementing a Pilot Project for
carbon capture at Khurja STPP (2x660MW) with a newly
emerging cost-effective carbon capture technology.
This shall help in removing majority of carbon-based
emission (CO2, Methane etc) from exhaust gases.

Flue Gas Desulphurization system is also being
installed in Khurja based on Wet Lime Stone Forced
Oxidation process technology to reduce the emissions
of Sulphur Dioxide in flue gas produced by coal being
fired in boiler to the limits well below that specified in
the Environmental Clearance.

Green Energy will dominate the Indian Electricity Market
for next 10 years. Our Prime Minister ShriNarendra Modi
has set an ambitious target of producing a capacity of
500 GW of green energy by 2030, and THDCIL is all set
to take a lead role in achieving the target. In pursuit to
the goal, THDCIL has already started to develop solar
plants of 2000 MW . The company has also signed the
MoU for development of 10000 MW of Solar Power
Park in Rajasthan. In next 3 years, THDCIL has set a
ambitious target of 25000MW green energy. THDCIL is
expected to start projects of 6000 MW Hydro Power in
next 2 years.

THDCIL endeavours to become the largest green

rAlways bear in mind that your own resolution to succeed is more important than any othenJ
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power resource of the country, in public sector, which
would not only have the green power generation
capacity but alsc huge storage capacities. THDCIL
acknowledges that transformation will be an immense
challenge in the very competitive power sector, as it
is one of the biggest challenge to stay afloat while
transition in green energy dominated era, from an era
where we were dominated mostly by coal fired or jet-
fired power plants. Further, retaining outside talent is
also one of the challenge in the power sector.

SYSTEMS FOR SOCIAL SUSTAINABILITY

Your Company continued extensive activities towards
Corporate Social Responsibility (CSR) in Company’s
operational areas through company sponsored
society ‘SEWA-THDC’. THDCIL's operational area is
quite large and mandatory CSR fund of the company
is not adequate to address even the basic necessary
requirements of the stakeholders. To overcome the
situation, your company entered into the partnership
projects with various State / Central Govt. Deptts./
agencies and successfully mobilized additional
funds amounting to more than 2.35 Cr. available in
agriculture, horticulture, watershed development,
rural development, health and irrigation fields etc. for
overall and sustainable improvement in the lives of the
targeted communities.

Your company, also took a pioneering step in mitigating
the challenges of climate change due to excessive
carbon emission by fossil fuel dependent vehicles, by
establishing Uttarakhand’s first public Electric Vehicle
Charging Stations at Dist. Haridwar. In continuation to
above intent of protecting the environment & planet
earth, induction stove and cookware were distributed
to villagers of local area to discourage the dependency
on forest fuel for cooking need.

THDCIL also strongly stood by with the Central
Govt. in fighting against the COVID-19 pandemic &
other welfare initiatives. Your company has made a
contribution of Rs. 4.05 Cr. in "PM Care Fund" from the
CSR Budget of 2021-22. In addition, THDCIL's staff
actively participated in protection & relief operations in
Rishikesh & nearby localities of Projects by distribution
of food material, sanitizers, masks, pulse oximeter,
digital thermometer, etc.

-Abraham Lincoin
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Despite COVID-19 pandemic, your company has
moved ahead smoothly to achieve its goal. The
second wave of the pandemic had a significant impact
on lives, livelihoods, and the businesses. The Covid-19
pandemic has challenged the entire humanity. To
contain the spread of the virus and keeping in view the
safety, health and wellbeing of our employees, their
families, and other stakeholders, as our first priority,
we have ensured all precautions/ remedial measures
and arranged vaccination also for employees and their
families. We have also extended help to State Govis.
by way of strengthening their healthcare infrastructure
and providing essential medical equipment. Even
when many employees were affected by the virus, your
company has ensured 24X7 power supply to meet the
power requirement of the country.

In such a difficult time, the commitment of employees
and cooperation of the stakeholders has helped in
ensuring the growth of the company.

THDCIL gives the highest priority to the safety
and health of customers, business partners, and
other related parties, as well as employees and
their families. Having taken adequate measures to
prevent the spread of the infection, such as thorough
enforcement of remote work, and securing social
distance in generation, construction and service
related departments, we will continue business that are
necessary for fulfiling our responsibilities to society
as a Corporation in order to maintain people’s lives,
provide a stable supply of electricity, provide services,
and support our customers.

In addition to above, THDCIL also stood with the
Uttarakhand Govt. in rehabilitation and reconstruction
activities of the infrastructure destroyed during the
unprecedented rainfall experienced in different part of
the State during the month of Oct’2021 by contributing
CSR funds to the Uttarakhand State Disaster &
Management Authority.

CORPORATE GOVERNANCE PRACTICES

Your Company’s philosophy on Corporate Governance
is based on the principles of integrity, fairness,
equity, transparency, accountability and commitment
to values. Your Company is committed to highest
corporate governance standards by applying the best

management practices, compliance of law in true
letter and spirit and adherence to ethical standards
for effective management. The Company’s Corporate
Governance structure ensures timely implementation
of plans and adequate disclosures as well as fair
dealings with stakeholders’ interests thereby ensuring
highest standards of business ethics and integrity.

Your Company’s Board of Directors comprises of an
optimum combination of professionals with expertise,
diversity and Independence. Your Board guided by the
mission statement, continuously endeavors to improve
and adopts innovative approaches for leveraging
resources, converting opportunities into achievements
through proper empowerment and motivation,
fostering a healthy growth and development of
company. The Company and its Board of Directors
firmly believe that strong governance is primary to
creating value on a sustainable basis. Good corporate
governance practices have enabled the Company to
have better access to external finance, lower interest
rates, improved performance and compliance of laws
and regulations.

THDCIL has been complying with the requirements
of SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 and Guidelines
issued by Department of Public Enterprises, Gol and
all other applicable provisions of Companies Act,2013.
I am delighted to share with you that your Company
has been continuously achieving “Excellent” rating
for compliance with ‘DPE Guidelines on Corporate
Governance’.

The Companyis committed to conducting its businessin
accordance with applicable laws, rules and regulations
and the highest standards of business ethics, honesty,
integrity and ethical conduct. Accordingly, the Board
has established a vigil mechanism by adopting a
‘Whistle Blower Policy’ for stakeholders including
Employees and Directors and their representatives
to freely communicate their concerns about illegal or
unethical practices.

To redress the grievances of Investors, your company
uses web based centralized grievance redressal
system of SEBI, SCORES. | am glad to share with
you that your Company has not received any investor
grievances during the financial year.

| @t e ¥ RaA B @t wwe BN BT Goed fre Y sk Waew @ weayyf 2 |
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COMMITMENT TO SELF -
AATMANIRBHAR BHARAT

RELIANCE -

Government of India (Gol) has come up with "Aatma
Nirbhar Bharat Abhiyan" with the vision to promote local
economy. Under this Abhiyan, an emphasis has been
given with the vision to replace the import content with
the products made in India to promote employment
and manufacturing in India. The various PSUs along
with other Govt. Departments which are implementing
various infrastructure development activities within the
country are the major consumers of the various high
value products and thus can play an important role
in fulfillment of the objective in association with the
private sector/ upcoming MSMEs.

THDCIL, is making all efforts in alignment with
Government’s initiatives for increasing procurement
from local suppliers viz., providing relaxation to
MSMEs in procurement, procurement of mandatory
items specified by the Ministry exclusively from MSEs
only, compliance of Public Procurement (Preference to
Make in India) Policy of Gol etc.

BROADENINGHORIZONS: THDCILOFTOMORROW

As the economy has gathered pace, the electricity
demand is expected to grow this financial year. The
under-construction projects that suffered the delay
in commissioning, | am sure that dedicated and
experienced employee force of our Company would
put in their best efforts to achieve the above feet.

Your company is fully concentrated to take more
Hydro Projects in the Uttarakhand as well as in other
hydro rich states of the country. The renewable energy
projects are also on the prime agenda for Sustainable
economic growth of the company.

Green Hydrogen is expected to be the future of energy
and the momentum for “Green Hydrogen” is gaining
traction across the globe. Your Company believes
that Green Hydrogen is going to occupy significant
energy space in future. Accordingly, your Company is
also planning to start Research and development for
Hydrogen production.

We have adopted robust Environmental, Social and
Governance practices and remain fully committed to
the environment and society. We continue to foster

rAlways bear in mind that your own resolution to succeed is more important than any otheﬂ
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the creation of an ecologically sensitive, value based
and empowered society through our purposeful CSR
engagements and initiatives. Your Management's
highest priority would be to execute the projects in
hand with special focus on projects under construction
within the planned schedule.

As a part of plan for accomplishing our cherished vision
of achieving more than 4300MW installed capacity by
2025 and 6000 MW by 2030, the Management has
formulated aggressive strategies which include both
organic as well as inorganic modes for growth.

The Status of Operational Plants and other ongoing
Projects has been amply covered in the Directors'
Report and hence, | would only like to mention that
in addition to the Operational Plants having combined
installed capacity of 1587 MW, the other projects
namely Tehri PSP, VPHEP in Uttarakhand, Khurja STPP
in Uttar Pradesh; totalling up to 2764MW of capacity
are under advanced stages of construction.

ENDORSEMENT

On behalf of the Board of Directors of THDC India
Limited, | would like to convey my gratitude to all our
stakeholders, business partners, customers, NTPC,
CERC, CEA, CWC, DPE, SEBI, BSE, NSE, State
Governments and various Ministries of Govt. of India,
especially Ministry of Power for providing valuable
guidance and support in our endeavors.

My special thanks and appreciation for the valuable
contribution and suggestions of the members of the
Board and the Senior Management team, in improving
the performance of the Company. | would like to
specially acknowledge the efforts and dedication
of the entire THDC team for making the company a
reckoning force in the Power Sector.

| also thank you for your continued trust, confidence

and support.
A
[ ]
QI A)Q- bgﬁmi

With best wishes,
(Rajeev Kumar Vishnoi)
Chairman & Managing Director
DIN: 08534217

-Abraham Lincoin
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Sh. Rajeev Vishnoi, Chairman and Managing
Director received Power Generation
Award conferred to the Corporation from
Sh. Ganesh Joshi Hon’ble Minister,
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Government of Uttarakhand in Quality
Convention 2022 at Dehradun organized
by The Institution of Engineers (India) on
24 September, 2022,
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Power Purchase Agreement (PPA) with
Kerala State Electricity Board Ltd.

THDCIL has signed the Power Purchase Agreement
(PPA) with Kerala State Electricity Board Lid. (KSEB) on
11th August, 2022 for THDCIL’s maiden Solar Power
Project of 50 MW at Kasaragod Distt., Kerala.

With the addition of this 50 MW capacity Solar Project,
the Solar power is also added to the portfolio of THDCIL.

With this commissioning, the total operational capacity
of THDC India Limited becomes 1587 MW.

The Power Purchase Agreement was signed by Sh.
Sanjay Singhal, GM (PSP/Solar) on behalf of THDCIL
& Sh. Prem Kumar PK., Chief Engineer (Commercial
& Tariff) on behalf of KSEBL at KSEBL's Head Office at
Thiruvananthapuram.

The Project got commissioned on 31 December,
2020 and the Petition for approval of PPA with KSEB
was submitted to Kerala State Electricity Regulatory
Commission (KSERC). After few hearings, Commission

I_Always bear in mind that your own resolution to succeed is more important than any otherJ

{LIOR Smt. Sunita Tamta Mandqerr%nlan THDCIL; Sh. Sanjay
Singhal, GM(PSP/Solar), THDCIL; Sh. Prem Kumar PK., Chief
Engineer (Commercial & Tariff), KSEBL; Smt. Manju, Asst. Exe.
Engr., KSEBL; Smt. Anitha, Exe. Engr., Shri Rajan M. B, Dy. Chief

Engineer (Gommercial & TRAC), KSEBL}

on 14" July, 2022 issued an order for the signing of PPA
on the approved Levelized Tariff of Rs. 3.10 per unit.

This Power Purchase Agreement will remain in force
for a period of 25 Years w.e.f. 31" December, 2020 i.e.
Commercial Operation Date of Project at a Levelized
Tariff of Rs. 3.10 per unit.

-Abraham Lincoin
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MoU with NTPC School of Business J

THDC India Limited inked
an MoU with NTPC School
of Business (NSB) on 21st
July, 2022 for enhancing the
competencies and skill sets
of THDCIL employees by
undertaking various capacity-
building initiatives with a
special focus on broad techno-
managerial domains. NSB is
an Institute having a qualified
multi-disciplinary team of - > GG s
academicians, and researchers _ . AN ‘\i
which imparts education - S -
and carries out research and

A glimpse of Mol éf‘gm'ng ceremény

teaching in the field of energy will also leverage the facility of THDCIL’s HRD Centre namely Takshashila

management through AICTE- Sustainable Livelihood and Community Development Centre, Rishikesh.
approved programmes. NSB The MOU will be valid for a period of 02 years.
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THDCIL Stall adjudged “Best Stall” at

Vibrant North East Exhibition

{ mﬂé};“f_ Sanjay Rawat, Sr.Manager(Civil Design), Sh.

HoC N Gaurav Kumar, Manager (PR) and Sh. Rahul
Joshi, Manager(EMD). It is to mention that Sh.
Gaurav Kumar, Manager (PR) was also the
Nodal Officer for this Exhibition.

THDC India Limited (THDCIL) had displayed an eye catching | o ' NORTH EAST
Stall at Vibrant North East exhibition organized under Aazadi | & R AUG 2022
Ka Amrit Mahostav in Guwahati, Assam from 25 to 27 August, |

_ : : : i R s o
2022 which was adjudged the “Best Stall” in medium category -
THDCIL was represented by a 03 member delegation of Sh.

[_Always-bear in mind that your own resolution to succeed is more important than any OtthJ
-Abraham Lincoln
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THDC India Limited successfully raised Corporate
Bonds of 3800 Cr. @ 7.60 % from the debt market through
E-Bidding with 10 times oversubscription i.e Y2969 Cr.

THDCIL has successfully raised the funds through
the issue of Secured Corporate Bonds Series -V with
a base size of Rs 300 Cr with green shoe option of
Rs 500 Cr with total issue size amounting to Rs. 800
Cr having a tenor of 10 years. The issue was made

to utilize proceeds to partly meet debt requirements
of ongoing and under construction projects of the
company as the company is in its expansion phase.

The bidding for the above issue was done through
BSE’s EBP Platform, on 12th Sept 2022 at THDCIL's
New Delhi office in the presence of Shri J. Behera,
Director (Finance) and CFO, Shri A.B Goel, CGM
(Finance), Shri AK Garg, AGM (Finance), Ms.
Rashmi Sharma, Company Secretary and Ms
Hemlata Agarwal, BSE Head Northern Region,
Listing Sales.

The coupon rate discovered through the Bombay
Stock Exchange — Electronic Bidding Platform is
7.60% for Rs 800 Cr. Credit rating of AA “ Stable” was
assigned to these bonds by CARE and India ratings.

The bidding was
grand success with
an  oversubscription
of about 10 times of
Base issue size in Just
1 Hr. The company
received Bids for Rs
2969 Cr against a total
issue size of Rs 800 Cr
from various Investors
and Arrangers which
shows  acceptability
and confidence
amongst investors in
THDCIL Bonds.

THDCIL successfully made its presence not only
in Hydro Power Generation but also in Renewable
Energy with a nationwide presence. In recognition,
today THDCIL is a category-1 Mini Ratna Class —-A
CPSU. 1687 MW consisting of Hydro, Wind and
Solar power is in operation, 1444 MW hydro capacity
and 1320 MW in Thermal under advanced stage of
development.

So far, THDCIL has issued total 6 series of Bonds
and has raised funds of Rs. 56650 Cr. from corporate
debt market. All the issues of the company were
oversubscrived and received an overwhelming
response from Investors. The servicing of all series
of bonds is running smoothly and on time.

Sh. J. Behera, Director (Finance) thanked investors
for reposing tremendous trust on the company's
Operational and Financial performance and future
growth prospects. CMD, THDCIL also expressed
his satisfaction over the overwhelming response
from Investors.

| @t e ¥ RaA B @t wwe BN BT Goed fre Y sk Waew @ weayyf 2 |
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Tehri PSP (Pumped Storage Project)
1000 MW Achieved Another Milestone

THDCIL has achieved a major milestone in the commissioning of Tehri PSP 4X250 MW (1000 MW) project.
On 22nd of July 2022 at 17.00 hours THDCIL has successfully completed the erection of runner of first
unit of 250 MW of Tehri PSP. On this occasion Sh. L.P. Joshi, Executive Director, THDCIL and PSP Project
Head, Contractor (consortium of M/s GEHF M/s GEPIL and M/s HCC) head Sh. Ajay Shukla, Project
Manager M/s HCC Sh. J Mohanty and other officers of THDCIL and representatives of Contractor were
present at site. Sh. L.P. Joshi, ED (PSP) further reviewed the progress of under construction Tehri PSP,
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Dr. A. N. Tripathy
Editor

“Image Building is 90% performance and
10% talking” but at times later 10% gains more
significance and priority in order to have a
meaningful impact. In normalization phase of post
COVID era, exhibitions are once again becoming
a prudent tool of branding and innovative
stakeholder interface. Recently, in last 03 months,
THDCIL has participated in 03 different exhibitions
in 03 different states which have made areinforcing

impact on our stakeholders.

The first exhibition was based on the theme
“Role of CPSE in Nation Building” organized
from 09" to 12" June 2022 at Gandhinagar,
Gujarat by Department of Public Enterprises,
Ministry of Finance, Govt. of India, wherein almost
every Central Power Sector CPSE viz. NTPC,
POWERGRID, NHPC, PFC, SJVNL including
THDCIL participated along with the wider CPSE
fraternity. The exhibition was jointly inaugurated
by Hon’ble Union Finance Minister, Smt. Nirmala
Sitaraman and Hon’ble Chief Minister, Gujarat, Sh.
Bhupendra Patel.

The second one was “Rise in Uttarakhand 20227,
A Mega Exhibition which was organized from 7th to
9th July, 2022 at Dehradun, Uttarakhand wherein

Sh. Gaurav Kumar
Dy. Editor

)

Sh. Sanjay Rawat

Sr. Manager (Design)

THDCIL along with NHPC and other CPSEs in
Dehradun region participated. THDCIL's stall in this
exhibition was inaugurated by Sh. Pushkar Singh
Dhami, Hon'ble Chief Minister of Uttarakahnd and
many Hon'ble Ministers from Govt. of Uttarakhand

and Senior Bureaucrats along with general public
visited THDCIL Stall.

The third and latest in the series was “Vibrant
North East-2022”, A mega Exhibition organized
by Center for Agriculture and Rural Development
(CARD) and supported by Ministry of DONER
(Development of North Eastern Region) Govt. of
India from 25th to 27th August, 2022 at Guwahati,
Assam. As this was the first exhibition of THDCIL
in Northeast. Recently, THDCIL has been allocated
Two hydro projects in Arunachal Pradesh, this
proactive media outreach may help us in getting
wider publicity in Northeastern region.

One of the unforgettable moments, which the
THDCIL's exhibition team came across during
Ghandhinagar Exhibition while exploring the “The
Shipping Corporation of India Ltd.” (SCI) Stall that
during the SCls Diamond Jubilee celebrations
and to commemorate the International Women's
Day on 8 March, 2021, an entire Indian ship

| @t e ¥ RaA B @t wwe BN BT Goed fre Y sk Waew @ weayyf 2 |
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MT Swarna Krishna for the first time in world
maritime history was commanded by women,
in an effort to recognise women breaking down
stereotypes in the formerly male-dominated
maritime sector. The move demonstrated the
gradual shift in the perception of seafaring as a
male-oriented profession and the principles of
Diversity & Inclusion that SCI upholds. This kind
of efforts makes an inspiration for the other peer
CPSEs too.

Now the mole question arises thatwhatdo CPSEs
gain from participation in these exhibitions apart
from attracting footfalls in the stall and gaining
publicity. Being a power generator, the end
product electricity is a commodity, which can
neither be stored physically nor showcased.
But these kinds of opportunities pave the way
for the other areas such as consultancy work
and create opportunity on the relatively new
unexplored fields.

THDCIL has started constituting cross functional
teams consisting of Communication Professional
along with Engineers and Finance members for
designing, conceptualization and fabrication of
THDCIL stall in these exhibitions. It helps us in
enhancing better co-ordination and team work
between various departments of the corporation.
Non-PR persons also get a chance to know more
about the integrities of working of PR Department.
When the publicity material for display in these
exhibitions are finalized collectively by a cross
functional team, we tend to cover more undercover
aspects of corporation which are generally tend
to get overlooked. Every time, the exhibition team
comes up with new ideas of branding and to
enhance the footfalls in the stall.

rAlways bear in mind that your own resolution to succeed is more important than any otheIJ
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T,
Sh. Guuray Kumar

Manager(PR ) and

Naodal Orficer, Vibram North Bast-2022
THRC India Limited. Rishikesh
Linarakhand

Subject: Best Stall Award at Vibrant North East 2022, Guwahati
Dhear S,

AL the onsel Twould like to tbank THDC India Limited {THDCIL) for their proactive
participation in Yibramt North East-2022, exhibition in Guwahati, Assam from 230 0 270

Augus, 2022

It gves me mmense pleasure o ndonm oo that the Stall o THDE Il Lananted

[ THOCL ) has been adjudped as “Best Stall™ in Medium Category 91 the aforesaid event
Many congratulations to vour erganization (THDCIL ) and vour team. Loaking forward for
vourr congtructive collaboration ffgm vour organization inour fiuture endeavars also
Bust wishes
Yours Sincerely
@
RS il Date; 1™ September, 2022
“‘.7:. e
[ Fushar Sharma)
Resident Director
MoOERT4184076
Centre for Agriculture l.l'ld Rural

| House Mo. 2, Shankarpuri Colony, IﬂdlraNm Lucknow - 226016
card@gmail.com | Wobsits : www.card.org.in

At these exhibitions we tend to meet colleagues
from other Powers CPSEs and PSU fraternity in
general. This enhances the exposure level of
employees and encourages exchange of idea
and views. At these exhibitions, potential venders
and investors also visit these stall and give us an
opportunity of direct outreach and display of our
work/achievements.

As we know “picture speaks louder than
words” these exhibitions are an opportunity to
present a visual picture of the ethos for which
THDCIL as a responsible corporate stands for and
paints a positive picture in the minds of last mile
stakeholders also.

-Abraham Lincoin
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HRD Corner

Tutelage on Safety was organized by Corporate HRD at

recently inaugurated Safety park

Aiming to build capacities of our Safety Professionals across Projects/Stations, the Corporate HRD
organized a training on “Safety for Safety Professionals " through Safety Circle of India, Chandigarh.

The initiative has been conceptualized with the objective to Zero Accidents leads to Zero wastage,
by spreading awareness about safety equipment, old school principles with modern implications and
discussions on the real incidents at the newly constructed Safety Park at Nishan Shed, Corporate office,

Rishikesh. : \‘:{y/'
A\

Total 18 participants attended the
programme. The programme was
inaugurated by Sh.Veer Singh
CGM(HR&A), Sh.Virendra Singh
GM(OMS). Sh.S.K.Sharma DGM
(HRD) was also present on the
occasion and programme was
coordinated by Sh.Shubham
Chaubey, Sr. Officer (HRD).

Sl SAFETY PARK

| A group photograph during the"t_rain!ng prdg_rémme‘_

A view of MoU signing ceremony 4

A Memorandum of Understanding was signed
between THDC India Ltd. and Vision Management
Consulting Pvt. Ltd., New Delhi on 21st September,
2022 to convert HRD Centre from cost to profit centre.

The MoU was signed by Sh. Veer Singh, CGM (HR&A)

rAlways-bear in mind that your own resolution to succeed is more important than any OtthJ

on behalf of THDCIL and Dr. Eish Taneja, Principal
Consultant on behalf of VMC, New Delhi.

As per the MoU, VMC will use the infrastructural
facilities of THDCIL's HRD Centre, in turn, THDCIL
would earn revenues. In the series, VMC conducted
a 03 day program on ESG, Business Responsibility,
and Sustainability Reporting (BRSR) for Executives
of PSUs and Leading Private Sector organizations.

Sh. K. Mondal, Dy. Director MOEF & CC Dehradun
was the Chief Guest and inaugurated the program,
Sh. Ranjan Mishra Chairman & CEO of VMC, New
Delhi and Sh. S.K. Sharma, DGM (HRD) were also
present on the occasion.

-Abraham Lincoin
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Best Employee, Swift Decision-Making and
Innovation Reward Winners-2022
(Rewarded on 35th Foundation Day 2022)

Best Employee Reward

Executive Category
(" e | >
’ m's*' —
Sh. Ashish Pathak Sh. Sudesh Gora Sh. Sombeer Singh Sh. Karan Bargali
Sr. Officer, (HR-Welfare/IR)  Dy. Manager, (Civil-TG), Sr. Manager, (0&M) Sr. Manager, (0&M),
Corporate Office, Rishikesh Khurja Koteshwar Tehri

Workmen Category

Sh. Dinesh Singh Chauhan  8h. Ganesh Prasad Thapliyal
Jr. Engineer(Electrical), Tehri Sub-Engineer (Electrical) 0&M, Tehri

Innovation Reward

Sh. S.P Yadav Sh. Robin Singhal Sh. Ritesh Singh
Manager (OMS), Manager, (F&A), Tehri Sr. Manager, (CEA),
Rishikesh Innovation: | Ghaziabad

Innovation: Digital Transforming .| Innovation: Digitalization
transformation of 0&M functioning of F&A of complete process

by adopting “Business by FMS modules and of the complaint
Intelligence”- “OM aligning those modules management system
watch” on Microsoft with corporate strategy and optimizing the

Power BI. process related to BRM.

‘:"':'.
Sh. K.P. Singh Sh. Rai Singh Sh. Mukul Kr. Sharma Sh. U.D. Dangwal
AGM (PH & TBM), AGM (OMS), DGM, (Civil), AGM, (Design-Civil},
Pipalkoti Rishikesh Khurja Rishikesh

| B e F R B Ut o BN BT Haew fed off Ak doew @ Agcyef 2 |
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Volleyball tournament organized at Koti
Colony, Tehri on 9" August, 2022 and
10th August, 2022 under the ambit of the
"Azadi Ka Amrit Mahotsav" campaign.
Six teams comprising of ITBRP, SDRF,
CISF (Tehri), CISF (Koteshwar), THDCIL
( Tehri) and THDCIL (Koteshwar)
participated in this tournament. Dr.
A.N. Tripathy, Addl. GM (HR & CC)
inaugurated the tournament. Along with
this Badminton and Carrom events for
both male and female employees were
also organized on 2™ August, 2022

“ A view of Voﬂeyba!l tournament
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Sh. Sarbjit Kumar Rai superannuated from the corporation on 31.07.2022, He
was serving the organization as General Manager (Stage-l),Tehri.

Sh. Rai graduated with B.E. (Civil Engineering) in 1986 and started his career
with IRCON International Limited for Kahalgaon Super Thermal Power Project
(NTPC). He joined THDC India Limited as Assistant Engineerin 1990.

During the period from 1990 to 1997, he was posted at Urban Rehabilitation
and was entrusted with the infrastructure development of New Tehri Township.
During the period October 1997 to Dec. 2000 Sh. Rai was posted at Quality
= Control department and was involved to ensure the quality of construction works
Sh. Sarbjit Kumar Rai for tunnel fill placement of the main dam. Sh. Rai was posted during the period
General Manager January 2001 to June 2013 in Dam department (Construction of main dam). His
(Stage - 1), Tehri work executed in dam department especially grouting in drainage galleries of
main dam was appreciated and recognized, not only by the senior technocrats
of India but International technocrats also. Again Sh. Rai was posted at KHEP, Koteshwar with the responsibility
of Building & Road, Dam & Power House, Estate Officer etc. On 01-04-2021 Sh. Rai was promoted as General
Manager and posted as GM (Stage-l) and C&MM deptt. Tehri.

In addition to above, Sh. Rai was unopposed President of THDC Officers Association from July 2005 to July
2022, during which he achived various remarkable welfare measures for THDC officers with a very cool and calm
IR with THDCIL Management. His contributions for THDCIL will be acknowledged and remembered for long.

Sh. Shailendra Singh, Executive Director, THDC & CEO TUSCO Ltd.
superannuated from the corporation on 31.07.2022.

Sh. Singh is an alumnus of Government Engineering College (APS University)
Rewa (MP) with a graduation in Civil Engineering. He joined THDC India Ltd. in
January 1990 as an Engineer (Design). He successfully rendered his valuable
services starting from the establishment of the Design Department in THDC. He
was associated with the Design & Engineering works of Tehri HPP, Tehri PSP,
Koteshwar HEP and VPHEP. He also started the Consultancy wing, Renewable
Energy Deptt. and R&D Depit. in THDCIL. He worked as GM (S&E) for a period Sh. Shailendra Singh
of 2 years. ED, THDC &

He was President of SEWA-THDC and THDC Education Society and contributed CEGILSCOLd
to making THDC'S CSR Policy and its implementation since 2009.

He has also worked as Director (Civil) in Narmada Control Authority, Indore (under MOWR, Gol) from 2003 to 2006
and was associated with monitoring of Sardar Sarovar Project, Omkareshwar Project and Indira Sagar Project.

Since September 2020 he was given the responsibility of “Chief Executive Officer” TUSCO Ltd. (A JV of THDCIL
& UPNEDA). As founder CEO of TUSCO Ltd. he established the organisation and obtained the sanction of
three projects 600 MW Jhansi SPF, 600 MW Lalitpur SPP and 800MW Chitrakoot SPP. The Land acquisition
and other activities for these projects started through his initiatives. His Contribution in THDCIL will always be
remembered.
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Sh. J. N. Singh, General Manager (Procurement & Store) superannuated from
the corporation on 31.07.2022. He graduated from BIT Mesra, Ranchi in 1984.

Sh. J.N. Singh joined THDCIL in 1990. Sh. Singh worked with THDCIL for
more than 32 years in various departments like Rural Rehabilitation, Road
construction and maintenance, quality control, cost engineering, construction
of VPHEP as project head and procurement and store. While working in Quality
Control department, he was responsible for quality control exercises of Dam and
Power house and adopted best policies in field quality control. Sh. Singh put
an tremendous efforts during the approval of challenging task of Revised Cost
Estimate (RCE)/ Anticipated Completion Cost Estimate of Koteshwar HEP (400
Sh. J. N. Singh MW) and finally obtained the approval in March 2017 from Gowt. of India. During
GM (Procurement & Store) .4 pandemic, as a project head in VPHER Sh. Singh with his constant hard
Bidikcesh work brought the construction work of project back on track within stipulated
time period. As a head of Procurement and Store, he developed an integrated
system in the department in order to ensure the smooth functioning of works. His contribution in THDCIL will
always be acknowledged.
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Amrit Mahotsav {SCHEDULEA'Mini Ratna, PSU)

GENERATING POWER
TRANSMITTING PROSPERITY
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“Be a part of leading corporation in power sector
and discover best career growlh opportunities”

THDC is looking for young and talented

Execulive Trainees in Finance discipling

THOC India Limitod is o leading power sacior and profil-

making Schodule "A" Mini Ratnn PSU undar administrative

control of the Minlstry of Powar (MoP), Govt. of iIndn. The
. Equity of Company ks shaned batween NTPC and GolP,

A - To tupd its vision of boceming “AWarkd Class Enengy Entity with

- Commitmant io Environment and Social Values®, THOCIL has

entened into different fiolds of solar, thermal & wind in Power

Master Anurag Kumar Singh,
S/0 Sh. Balbeer Singh, Sr. E.S,,
VPHEP, has secured 22.6% in the
CBSE Class X examination. THDCIL
wishes good luck to him.

Ganarathon and invites applications for pos! of Executive
Tralnoesin Finonce Discipling,

Interasted candidates may log on lo our website
wowrw thde.co.bn & vislt Career Section —fe Mow Cpanings
for Delailed  advertisement in respect of eligibdity critera,
selection procass and othar information reganding applying for

Follow us:-

lesuidmt. |
\‘___.a-' Generaling Power... Transmitting Prospedty... —x= ./
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Joadi=h 2z faffes
THDC INDIA LIMITED
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