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“Peace begins with a smile”
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Laboratory of Niramaya Swastha Kendra secured “A” grade in EQAS

The laboratory of Niramaya Swastha Kendra, THDC Dispensary at Rishikesh has secured
excellent grade “A” in External Quality Assurance Program (EQAS) run by Christian Medical
College, Vellore for the calendar year 2021. The laboratory has been participating in EQAS since
2017. It has secured excellent grade for all the tests which were the part of EQAS program. It is
worth to mention that laboratory of Niramaya Swastha Kendra secured the excellent grade “A”

for the calendar year 2020 also. This achievement is a proof of quality and reliability of tests being
carried out in the laboratory of Niramaya Swastha Kendra.
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Sh. Rajeev Vishnoi, Chairman and Managing Director has been conferred
CEO with HR Orientation Award by World HRD Congress

Sh. Rajeev Vishnoi, Chairman &| '~ N @ ol
Managing Director, THDC India| = L
Limited has been conferred with “CEO ! i
with HR Orientation Award by World | _
HRD Congress” at a glittering award ¥
ceremony organized at Taj Lands End
Mumbai on 22nd March, 2022. During
the ceremony, many eminent HR
professionals, industry leaders,
bureaucrats, were present.

It is to mention that, the award is an
acknowledgment of exemplary HR
initiatives taken by Sh. Vishnoi in the
field of Human Resource Management.
Sh. Vishnoi is also discharging the |
additional responsibility of the Director(Personnel), THDCIL. He is known for a
vibrant and dynamic leadership style with greater sensitivity towards stakeholders’
requirements. His ability to vision and make his vision a reality is appreciated by one
and all among the corporate sector. THDCIL has been taking several innovative HR
initiatives under his able Leadership and Statesmanship and this recognition is the
testimony of his efforts.

Sh Rajeev Vishnoi, CMD speaking at award ceremony |
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| Glimpses of the award ceremony organized at Taj Lands End Mumbai
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Chairman and Managing Director inaugurated 02 Nos N

Sedimentation Tanks at Mundakhera, Bulandshahar for KSTPP

A view of Chairman and Managing Director inaugurating 02 Nos
Sedimentation Tanks at Mundakhera, Bulandshahar for KSTPP

Sh. Rajeev Vishnoi, Chairman and Managing
Director, THDCIL inaugurated the
construction of 02 Nos Sedimentation Tanks
and other allied works to supply 43 Cusec
Makeup water from Upper Ganga Canal,
Mundakhera, Bulandshahar to Khurja Super
Thermal Power Plant (1320 MW) on 15th
March, 2022. On this auspicious day, Sh. Kumar
Sharad, CGM (KSTPP), Sh. P. K. Agarwal, GM
(Khurja Canal Work), Sh. Ajay Verma, GM
(KSTPP), and many other senior officials were
also present. During the inaugural ceremony,
Sh. Vishnoi also emphasized on to complete
these important structures at the scheduled
time.
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Khurja STPP: Construction attained a juncture with the

commencement of Ceiling Girder of Unit#1

THDC India Limited has made a successful
foray into other power generation sectors
including thermal, after attaining a global
name in Hydroelectric power generation.
Although Khurja Super Thermal Power
Project (2x660 MW) is its first thermal power
venture, THDC is ensuring the use of
Industry’s best practices in making its most [§ &
aspiring project. In the same series [muwain
construction work of the project has reached |
a prime juncture with the launch of Ceiling
Girder Jackup on 20th January, 2022. THDC
India Limited achieved this major milestone
in the auspicious presence of Sh. Rajeev
Vishnoi, Chairman & Managing Director (THDCIL) and Sh. Ujjwal Kanti Bhattacharya, Director (Project-
NTPC). Both the officials congratulated Sh. Kumar Sharad, CGM (KSTPP) for attaining the milestone and
conveyed best wishes to complete the projectin the scheduled time.

Introduced in the outskirts of district Bulandshahar, Khurja Project would be an ultra-supercritical power plant
designed to generate 9164 MU of energy every year. The Project is being executed with advanced designs and
minimal emission targets with a highly efficient Electrostatic precipitator, Flue Gas Desulphurization System,
and Selective Catalytic Reactor. The first unit is envisaged to be commissioned and operational by February,
2024 and the second unit by July, 2024. The Khurja coal-fired power station comprises two units of 660 MW. The
Ceiling Girder Jack up for Boilers is one of the important milestones in the erection of Steam Generator. It
enables a series of other activities before getting ready for the Hydro test and Boiler Light Up. Construction
work for Boiler Units is being done by Leading Power Boiler supplier “L&T-MHI Power Boilers Private
Limited (LMB)” and M/s NTPC as a consultant by using a unique technique and advanced technology to lift-
up (approx. 2600 MT) Boiler Ceiling Girder block in a single lift with high-capacity Hydraulicjacks.

Ceiling Girder (CG) Jack-up is done through 16 no’s Computer Controlled strand jacks each having a capacity
of 325 Ton with matching heavy duty Powerpacks operated through a special cylinder control software. The
complete arrangement is placed on the erection beam and is located at the top of the Structure (Tier-6) @ 84 Mtr.
elevation.

A view of the Commencement of Ceiling Grider of unit #1 |

CG ground block assembly was commenced inside the boiler cavity after completion of Tier-4 mill area
erection. CG assembly & successful jack-up start is the result of coordinated efforts, integrated resources,
planning, material handling, synchronized ways of structure erection. Conventionally, erection of CG is
started only after completion of tier-6 erection but comparatively preassembling of CG was started after Tier#4
column erection of Khurja STPP. The decision for CG pre-assembly inside boiler cavity in parallel to primary
structure erection resulted in saving the time by almost 30-40 days.

Total arrangement of sequential ground assembly & erection of Structure, pressure part & non-pressure part
items with hydraulic operated strand jacks is very much beneficial in terms of time-saving, manpower safety &
quality of work. Strategic Implementation of CG Jack UP operation helped mitigate the time lost during Covid
waves by reducing the time in the project critical path. With this, the construction work of Boiler Unit-1 has
reached its advanced stage and we are looking forward to its commissioning and operation in time. Not only
this, we are making our way twice as fast in the erection work of Boiler Unit-2. Khurja Project has enormous
potentiality not only for THDC India Limited but for the power supply of North India whose success will
prognosticate our future.

“Peace begins with a smile”

-Mother Teresa
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A view during the signing of an advisory mandate with IFC

TUSCO Limited, a Joint Venture Company of THDC India Limited (THDCIL) and Uttar Pradesh
New & Renewable Energy Development Agency (UPNEDA) signed an advisory mandate on 21st
February, 2022 with International Finance Corporation (IFC). IFC is a member of the World Bank
Group and will support TUSCO Limited in the development of 600 MW solar power parks in the
Jhansi district of Uttar Pradesh on the Public-Private Partnership (PPP) model. The advisory
agreement was signed by Sh. Rajeev Vishnoi, Chairman and Managing Director, THDCIL &
Chairman, TUSCO Limited and Ms. Wendy Jo Werner, Country Manager, IFC India. The advisory
mandate was signed in the presence of Sh. J. Behera, Director(Finance), THDCIL, Sh. Bhawani
Singh Khangarot, Director(UPNEDA) and Sh. Shailendra Singh, CEO TUSCO Limited.

It is to mention that the solar parks will be set up under the Ultra Mega Renewable Energy Power
Park (UMREPP) Scheme of the Ministry of New and Renewable Energy, Government of India. The
development of these solar parks will contribute towards the Government of India’s clean energy
program to achieve 450 GW of renewable energy by 2030.
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ARy 3fear fafics, grT ot &3 ¥ Igdad Faer &) ISy & wovawy, 98 SFe © & 39
IRATSTHI &7 fHoT Brf G R BH & SR T8l e 3TedeT 4 < ST 10,000 RISHTR & 3R ST~
BT, ST o R Sreferaelt BT Ty UaT= BT | URATSTARN & HHIT TRUEg aid A G Ud giad
¥ B A H Bl S| TASRIRTSUd Ud JMRIRSUIUS & I AT SUHH RIS &3 b
AMTRTH 3T [T BT i & BT Ve &3 3 A AR (g W1 SueTel $RATgd | I8 HiY 26 H R
AXBHR IRT 2030 TP 500 FHTETE & SMfARTd BN SHoi AMGlG & e BT U HReT H W1 IR
PNATT |

1 S92, e (faw) A RI=TdT SR @1 U4 ofeR 3ifh §CC(TAIIRMTE) Bl ATTaReEdrall B Ahdddd
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| | WM@%WW%WWWWW&?W@ |

TSR sfear fArfics 3R §@ <ifp geiaT (1Te)) F 04 STFa, 2022 BT ATASKIRNETA B HRURT
FraTerd, FfWHe | 2,500 PRIS 2. B F0T HIR W SRIER (6T | T8 0T IR J& WU I STISRATATSTA
B FGoll FOR oF TR Frorde (1320 AEIE) SR Ml BRI WM & Yolid & (buad) B
STAIDHAT BT GXT B & forg fpar a2 |
3N Q. @. T, 3TOR HETHEH® (fa<), SITaSRAIemSUd 3iR i g, 9. 3, IU AeTee®, 9@ i geial 7 TR
TR EXER U | I8 a”R # o. 9%, Fcwrs (fa<) iR =0 v ). Miae, semeys (faw), Suasitensye
BT IuRRITT # freaTfed faam T | 39 SRR R STASRAIAE T B AR I 511 Fo AR, Tbi1a! AfTa—
e (fac) vd ST Hemde®, it A o, Hue afra 9ot Ja &ift aEiaT @ 3R A Y STR TV g
gderd qAT 5 G JoarR, aR. gderd WY SURed W |
3 Sl 9271, Fewre (fa<T) =1 30T BRIR BT heldrgdd qR1 B & (ol SUASIIRIE T 3iR 4 3t aeiaT
B AABINGT BT TR DT | 3HD AT 571 Sl I 7 P [ g TR URWRS el Bl B © Hifch
RIS e U+ TR FaTer BT faRdR R I8T & 1R S A H HYh IS BT TS [HdT 1T & T
3 Y YT IUHH g1 B AT W1 & | S51 BT [ SUASRIRNETA Bl AT T9I 3 AR Al &
1 3MaRIHar e | & S, 917 7 I 6 9 e H W §U S 311 G911 3R SUASRISEUA B 59
TRE B 3R Y faxiT YR B U Hoba & |

Congratulations & Best Wishes...
£ IO IR, B[S ThUT Master Kunal Basliyal, S/O Sh.
Qe faWET,  BIesR gRT
ARG UMY (TH.U9.S)))
TIET 9¥ 2021 H IRIES T
fa=afdemea & 63.33% ¥ SOl st . di
9 ¢ s o o e ring AIR 6o THDC nd
oy gurE Fufa axarz | '

Sunil Dutt Basliyal,Sr. Manager
(EM-Design), Rishikesh
successfully cleared GATE-2022 in
mechanical engineering by

“Peace begins with a smile”

-Mother Teresa




A view of signing ceremony

Worldwide cyber security has become a major concern for Critical Infrastructure especially in
power sector. Now-a-days cyber threats to power sector are actively emerging. Incidents of cyber-
attack in network connected system highlights the importance of developing and implementing
rigorous regulatory frameworks, risk-based valuations, and improved cyber protection
capabilities.

THDC India Limited proactively involved in addressing the issue pertaining to cyber security
threats has signed an MoU on 20th October, 2021 with IIT Roorkee for development of hack free
Hydro Plant control system in the presence of Prof. AK Chaturvedi, Director, IIT, Roorkee. Sh. L.P.
Joshi (CGM- EM Design) & his team represented THDCIL for this project and signed the
agreement.

THDCIL shall act as an industry collaborator in the project. THDCIL engineers and IIT researchers
would actively participate in this research project. Such project will strengthen corporation’s
business synergies in the field of cyber security of power plant.

The project shall be useful to THDCIL in understanding the challenges & vulnerabilities of Tehri
complex control system and thus making our network completely secure. Identifying points of
vulnerability in our OT (Operational technology) systems installed in Tehri complex is a proactive
step rather than reactive step against cyber security threats. A hack free control system shall
protect our plant network from system vulnerabilities and potential crises.

Therevenue/royalty generated shall be shared with THDCIL in proportion of its contribution.
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Awareness of Social Media Regulations: Need of the Hour

Ideation...Innovation...and
Information...(3-I) is the focal point
that derives the Social Media
discourse in the contemporary
context and India is no exception to
this wherein users on average,
spend about 2.36 hours on social
media daily. The annual growth in
active social media users is 4.2%
with more than 19 million new users added last
year. Recently, we have witnessed a sharp increase
of 54% in Internet users with another 34 million
new users being added. The number of Internet
users in India has grown to a whopping 658 million,
which is roughly 47% of the total population of
India. Connectivity, inclusivity and growth being
the unique selling point (USP) of social media
which has generated more democratic means of
making choices and sharing of ideas

Even when the statistics of social media usage is on
the growing trajectory, how many of us think about
the ambit of national regulatory regime that applies
on us as Social Media Users directly or indirectly.
Let’s refresh ourselves and have a glance on the
impact of some laws prevailing in India which
might have an impact on us either as Content
Creator or User on Social Media.

Social media has now become a generational trend.
It's no more a buzz and keeps evolving with time.
Today, it has woven into almost every part of our
personal and professional lives. People and
organizations carefully see how we look online and
what's our persona in the digital world. There are
many countries that take social media seriously.
India being a pluralistic society and a thriving
democracy is a shining example of Freedom of
Speech and Expression which Article 19(1) (a) on
our constitution provides to all Indian citizens. As
no freedom is absolute in nature so is the case with

Dr. A. N. Tripathy
Addl. GM (CC) & Editor

Sh. Gaurav Kumar
Manager (CC) & Dy. Editor

Sh. Himanshu Kumar Jaiswal
Dy. Manager (Law & Arbitration)

Social Media as reasonable restrictions are
applicable on social media. On one side it is a public
platform which allows us to share what we think, to
suggest the changes we want to see, to promote
whatwe do, to propagate what we believe but being
cognizant of the sensitivities related to privacy of
other person, more so when the right to privacy has
been recognized as fundamental right by the
Hon'ble Supreme Court, and public order in
general.

Many companies take advantage of what people
share on social media platforms. They take this
information as a commodity to make profits. And
users on the other hand, never come to know how
their information was collected, with whom and
why it was shared. Some people also use social
media as a publicity-generating platform with no
regards for privacy. Then we have typical social
media users who are more matured in terms of
privacy. This category of people expects that
whatever they share online with friends and family,
are supposed to be viewed only by the people they
choose to share with. But unfortunately, the cold
hard truth about social media platforms is that they
provide users with a false sense of security in the
name of “privacy settings”. Especially in the wake
of fake news spreading like a wildfire across the
internet through social media platforms, it has
become an uphill task to get rid of such issues.
Therefore, right chord has to be struck between
right to privacy and social media platforms using
our information that is available online.

“Peace begins with a smile”

-Mother Teresa




Censorship or self regulations is also an important

point of discussion in contemporary social media
discourse as it is in the case of any media platform.
Fake News/Content, Verifiability of Social Media
Content, Information Overload, Online Cyber
Crime and need of Social Media Regulator are
burning issues of Social Media which requires
immediate attention of all significant stakeholders.

The role of Social Media has become significant in
Branding and Publicity of Political Parties in
Elections because of its reach, speed, connectivity,
User Generated Content (UGC) and mostly
importantly its free of cost nature or at times
nominal cost implication which makes it an
obvious choice for promotion and publicity.

Equal TV/Online broadcast Time to all significant
stakeholders in democratic process, ceiling of
expenditure on social media promotion are key
topics of prelegislative discourse in western world.
In India social media platforms is regulated,
controlled and the issues arising out of the same is
dealt by Information Technology Act 2000 and
relevant rules passed there under. Social Media and
networking sites as per section 2(w) of the
Information Technology Act is an intermediary.
Section 79 of the Information Technology Act 2000
stipulates the provisions related to protection and
liabilities of intermediaries.

In 2021, the Government of India, under section 87
read with section 79 of the IT Act has notified the
Information Technology (Intermediary Guidelines
and Digital Media Ethics Code) Rules, 2021. These
rules provide for a code of ethics for intermediaries,
define various related terms, due diligence
requirements and procedure & safeguard related to
digital /social media.

In addition to above the general and analogous
provisions of the Indian Penal Code 1860 would be
applicable on social media platforms & users who

via their usage of social media may violate or

commit offences such as outraging the modesty of
women, defamatory comments, hurting religious
sentiments, inciting violence etc. and other general
laws will continue to apply to social media users
and platforms as well. Further, the Ministry of
Electronics and Information Technology (MelTY)
has also published a Framework & Guidelines for
Use of social media for Government Organisations
including PSUs.

The fact which needs special emphasis here is that
most of social media giants” viz. Google, facebook,
twitter, You Tube Whatsapp etc. have their head
offices stationed in US, so most of the times they
give the logic of applicability of western laws on
them due to above fact and therefore, Indian laws
havelimited applicability.

Indians use their phones most for social
communications and entertainment. The average
mobile internet user in India spend almost 70% of
the time on apps like Facebook and Whatsapp,
which is much more than by people in the US.
Besides this, there has also been a cultural shift from
the traditional telly viewing to viewing content
online. In India, more and more people have
ditched television and embraced online content.
This has enabled nearly 30 video streaming
platforms to pave their way into the Indian
landscape in the past few years.

It is rightly stated that in present era social media
usage has become a sine qua non for personal,
professional, organisational and corporate
commercial outreach and development. However,
this usage has to be within the four corners of law
and thus effective use of social media is an
opportunity and a challenge in Contemporary
Competitive Corporate Landscape. Today,
effective use of social media is inevitable, if we are
not using it, we are in crisis; if using it ineffectively,

and then we are definitely in crisis.
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“Good health is good business”

Employee Health and Its Importance: Understanding the
Basics

What is employee health, and why is it important? Taking
care of employees’ health in the workplace is not only
beneficial to them; it also creates an effective and efficient
working environment that benefits the business. Employee
health and productivity go hand in hand: A mentally and
physically healthy individual is more optimistic, creative,
and motivated.

Employee Health Associated Costs

Higher incidence of illness among employees is costing India
Inc dearly with some companies losing as many as 51
working days in a year; a new study by economic think-tank
ICRIER hasrevealed that”

"Almost a quarter of the companies lose approximately 14 per
cent of their annual working days (more than 51 days in a
year) due to sickness, and one can expect an equal percentage
of loss in their productivity and profits which is a cause for
concern," says the study on 'impact of preventive health care
onIndian industry and economy”

Employee wellbeing for the growth of Organisation
Employee wellbeing can be defined as the overall mental,
physical, emotional, and economic health of the employees. It
can refer to more complex things such as satisfaction and
engagement levels. It is a critical component of a healthy
working environment and organization. Companies that
promote wellbeing make it easier for the employees to
manage stress while also maintain a positive and productive
environment.

It is very important that an organization invests sufficient
time and resources to create a dedicated wellbeing strategy
for the employees. This can help employees feel valued and
supported at work. It can also improve employee
engagement and motivation to help them achieve their goals.
Unhealthy working practices such as inhumane working
hours, inadequate rest and pay have a negative impact on
employee health. This in turn can decreases employee
morale, loyalty towards the organization and leads to
decrease inindividual and thus, organizational performance.
Employee wellbeing and health is a strategic necessity for an
organization, as much as it is necessary for the employees
themselves. An Oxford University study showed that
workers are 13% more productive when happy. Another
study by Connectteam showed that 38% of Gen Z job seekers
consider a healthy working environment to be the most
important factor in choosing a company to work for.

“In the long run, companies that care about their employees’
health and wellbeing will be more likely to have employee
who care about the company’s health and wellbeing too.”
Marathon event for employee health and wellbeing:

As an employee advocate, the HR department focuses on

Promoting Employee Health at Workplace

Generating Power... Transmitting Prosperity...

keeping workers motivated,
contributing, and happy. The key to
achieving this is prioritizing employee
health in HRM. One approach that is
proving to be useful for many
businesses is adopting wellness
programs for staff. When done well,
these programs can lead to an 80%
improvement in organizational
performance. Though these programs
may seem more elaborate, the cost of unhealthy employees is
ultimately a more significant setback.

Employee wellbeing and health is one of the main areas of
focus in the scope of HR-Welfare initiatives and interventions
in THDCIL aligned with rapidly changing world and
organiational setup. Our organsiation expanding its business
at an unprecebdented pace with employee base having
average age around 50 years calls for impetus on promoting
employee health and wellbeing. With great vision of
Chairman & Managing Director, THDCIL on above and
under the able leadership of GM(HR&A), one such cardinal
initiative taken-up recently by HR-Welfare/IR Department
was “Organization of 10 KM Marathon Walk uniformly
across all the units and linking of same with addittional
KRA of all the employees”.

According to a recent survey by Mintel, one of every five
Indians (aged between 18 and 64) suffers from fatigue, high
blood pressure, and diabetes - an alarming situation, which is
a result of long working hours, chasing deadlines and trying
to keep pace with peers. This disquieting scenario has been an
enlighting catalyst in  persuading our organization to
encourage our employees to take up physical activities at
work through constructive engagements. Running or
walking a marathon is not about rhythmic pace or the latest
walking gear, it is about the integration of various purposes to
attain a singular goal of touching the finish line, of giving
one’s best on the track and being stronger than they think.
These are some of the qualities even other companies are
progressively looking for, in their new employees, as well as
trying to nurture and inculcate a fitness and wellness culture
through effective employee engagement programs.

Walking a marathon calls for single-minded commitment, itis
an inherently extreme endeavor and requires hard work and
dedication. Runners hold qualities which make them
potential business drivers, hence improving the runners’
dedication towards their workplace, which in turn can have a
positive impact on the overall success of a business.

The recently conducted Mega marathon event across various
units/projects/locations/JVs of THDCIL witnessed
participation of more than 1600 employees, spouses of the
employees and more than 100 volunteers. Various
departments and volunteers came together and collaborated
insynergy to make this eventa great succeess.

Sh. Ashish Pathak

Senior Officer, Corporate
HR-Welfare/IR

“Peace begins with a smile”

-Mother Teresa




“THDCIL is embedding health and well-being at the heart
of its business strategy because its people are its greatest
asset and it recognizes that a healthy, happy and committed

important activity to derive the overall Employee value
preposition (EVP) from the Marathon event. Feedback is
collected from our employees on random sampling method

workforce is vital to its business success.”

to assess the implication of this event on various parameters.
To marshal our efforts in achieving above, listening and  Theresults with testimonies of our employees are as below.

reaching out to our employees for their honest feedback is one

Arrangement of Medical Help Decoration of Track,

@RS
S EBRET
= ® Ends
hy @50
¥ @ wiwss
Time tahen 1o cover e 16 Km Marsthon Walk (n binujes|?
w .

Overall experience

w " w " -
p— -
" 3 - a2, 2
- = .0 " Satisfaction level= 96.8%  Satisfaction level= 97.6% s‘h":;tﬁ'”,: level
‘ | | | | | ‘ o |
Aversge Times 135,48 Minutes
How lkoly are you 1o recommend these knd of svents (o be
organised in Futum?
Clarity on the A of of

u Circuftous Track Water, Glucose gtc. at Junctians/Points

Degree of recommendation=94%
Testimony by employees on marathon:
* Therealization of the famous quote " Health is wealth".
¢ Itgivesusconfidence that with teamwork, a difficult task becomes easy to execute.
* One should always be health-conscious and acquire healthy habits in their lifestyle. And it was a very thoughtful initiative
taken by the HR team to create awareness among employees about their health. Such events should happen more in the future
aswell.
¢ Employees do enjoy such kind of events. Events related to the physical fitness of employees shall be frequently conducted.
* By theevent, awareness of fitness has been increased amongst the participants.
e Itwasa greatexperience and we enjoyed it. This kind of event may be conducted once a quarter.

Some other significant results drawn based on feedback are:
Correlation Table

Satisfaction level= 99.2%

Satisfaction level= 97.6%

Age of employees vs their -0.173 *Negatively correlated signifies that the
daily step count younger generation has less habit of walking
Age of employees vs Time -0.148 *Negatively Correlated signifies that the

taken to complete the Marathon younger generation took slightly more

time to complete the walk

*Note: The above results are derived based on feedback on a random sampling basis. Actual results may vary.
Thank you. Happy walking.
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A sensitization programme organized on “Workers’ Rights and Employers’

Responsibilities under labour Laws”

THDC India Limited in collaboration with
the office of Deputy CLC (Central),
Dehradun organized one-day awareness
and sensitization programme on the theme
“Workers” Rights and Employers’
Responsibilities under labour Laws” at
THDCIL, Rishikesh on 8th March, 2022. Sh.
Sushil Kumar, Dy. Chief Labour
Commissioner (Central), Dehradun was
the chief guest and the keynote speaker of

Sh. Veer Singh, GM (HR) welcoming Sh. Sushil Kumar,
Dy. Chief Labour Commissioner (Central) during the the programme. The programme was
sensitization programme organized to celebrate the ongoing iconic

week of “ Azadi ka Amrit Mahotsav” from 07th March to 13th March, 2022.

Sh. Sushil Kumar, Dy. Chief Labour Commissioner (Central), Sh. Veer Singh, GM (HR) and Sh. P.
K. Nathani, GM, (S &E) inaugurated the programme. Sh. Kshitij Sharma, Asstt. Labour
Commissioner (Central) also sensitized the employees regarding various reforms in labour laws.
Mohd. Ozair, Regional Labour Commissioner (C) and Sh. Jugendra Singh, Labour Enforcement
Officer (C) were also present during the sensitization programme.

The aim of the programme was to aware and sensitize the target audience on the rights and

responsibilities of workmen and employers under various labour laws. Around 150 employees of
THDCIL, AIIMS-Rishikesh, BRO, RVNL, and HNGPL participated in the programme.

Wellness talk

A Wellness talk organized for the

Contractual Female Employees
through UPNL and Female
Apprentices under the Iconic
Week, Aazadi ka Amrit Mahotsav
on 11th March, 2022. Sh. Veer
Singh, GM (HR) inaugurated the
event by lighting the lamp. A total
number of 37 female Contractual

emp lo yees an d a pprent ices A view of Wellness talk organized for the Contractual Female
attended the wellness talk. Employees through UPNL and Female Apprentices

“Peace begins with a smile”
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THDCIL Women's Badminton Team bagged Runners up Trophy in
ICPSU Badminton Tournament

B gl .

THDCIL Women's Badminton team won runners up trophy in ICPSU Badminton Tournament,
Bengaluru. Women's team along with Coach and team manager were congratulated by Sh. Rajeev
Vishnoi, Chairman and Managing Director for their spectacular performance and bringing laurels
for the organisation. Sh. Veer Singh, GM(HR&A) was also present during the occasion.
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49 U@ B, e 9ew eIl @ 61 62 71 89
| o H vsa, BRER, NG v uel # Red og
. , : — e N Bt / favmT / dioy /R / 3
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TR ST SRIIE AfAfd, sReR &1 3347 srefarife s AT IR & Aegq J AT & TS,
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THDC India Limited conferred with PRSI National Award, 2021
for ‘Social Media for PR and Branding’

oclety of India

Saﬁﬁ%«farf’ﬂaﬂd&aﬁdiﬂg
s;:aad Prize
THDC India Ltd, Rishikesh

A
B | TirAfil Pathak |
1% Wl | : jtnenil Prvsi

Dr. A N Tripathy, AGM (CC), Shri Gaurav Kumar, Manages (CC), Ms. Kajal Parmar,
ET{CC) and M. Ishan Bhushan, ETCC), THOC, Rishikesh

A view of virtual award ceremony

THDC India Limited has been conferred with Public Relations Society of India (PRSI) National
Awards, 2021 under the category ‘Social Media for PR and Branding’ (Second Position). The
award was conferred at 43rd All India Public Relations Conference held virtually at digital
platform organized by PRSI, an all-India apex organization of India’s Public Relations and
Communication professionals from all over the country. With this coveted PR and
Communicationaward, THDC has added another feather inits cap.

P fEnfiie gem 9d @ dIevaR o fgd T

RATSHT AT gRT HITSUAYE BT 53 T AT
fea™y 7T AT | 39 SRR WR AT UL %, fafesand,
HEdee (URATSTT) g Jfdf & wu # Suferd
2 | 39 SRM ARITETATE & S SaHl B
# e a1feeT BT Squred fdbdl T TFoIT geTRIgor
A o |
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A training on First-Aid
was conducted on 4th
March, 2022 for all the
technical and security
staff employed at 50
MW Solar Power
Project, Kasaragod,
Kerela.
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HRD Corner

< Motivational Development Programme >

A 02-day Motivational Programme was
organised from 23rd to 24th March, 2022 at
Sustainable Livelihood & Community
Development Centre, Aam Bag, Rishikesh. Ms
Piyu Aich of Professional Training Academy of
India, NCR was the Resource person for the

programme. A total number of 34 employees
from various locations of THDCIL attended the
programme.

A group photograph during Motivational
Development programme

< Training Programme on Adobe Photoshop >

A 2-day training programme on “Adobe
Photoshop “ was organised through Total
Graphics Classes (Pvt) Ltd, Delhi from 28th-
29th March, 2022 at Sustainable Livelihood &
Community Development Centre , Aam Bag,
Pashulok, Rishikesh. A total no. of 26

executives participated in the training

programme. A group photograph durmg the Training
Programme on “Adobe Photoshop”

< Training Programmes on Safety Awareness >

To acquaint participants with safety protocols

and measures that need to be adhered to avoid

any workplace accidents, two programmes on

Safety Awareness (Fire Prevention &

| Protection and Awareness Emergency

- | DPreparedness & Response Plan & Disaster

: Management) were organised on 09th & 10th

L ¥ | s March, 2022 during the National Safety Week

through EHS Care, Rajasthan. A total no. of 53
employees attended the programmes.

| A group photograph during the training programme |

“Peace begins with a smile”

-Mother Teresa
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“Peace begins with a smile”

-Mother Teresa
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Safety Audit conducted at 63 MW Wind Power Project, Dwarka in Gujarat
%

Safety audit of 63 MW Wind Power Project, Dwarka in
Gujarat was conducted on 18 February, 2022 and 19
February, 2022 at the project site. Sh. S. K. Bhatanagar,
Safety Auditor and Sh. A. S. Varma, HOD, Safety
Department audited the project. During the audit, Sh.
Alha Singh, AGM (WPP Dwarka), Sh. Ravi Kumar
Chaudhary, Sr. Manager (WPP Dwarka) from THDC
India Limited and Sh. Sandeep Pandya, Site Incharge, £

Sh. Dharmesh Sonagra, Sr. Engineer and Sh. Praveen

Kumar Patnaik, safety officer from contractor company

M/ s Suzlon were present and participated in the audit. | 4 view of the safety audit |

“Peace begins with a smile”

-Mother Teresa
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Sh. P.K. Agarwal superannuated from corporation on 31.03.2022. He was serving the
organisation as General Manager (HoD), Cannel Works at Meerut Unit.

Sh. Agarwal started his career with Mukerian Hydro Power Project in Punjab under M/S
Sadhu Singh & Company. He Joined M/S Jaiprakash associates in 1988 and served at
Lakhwar &Vyasi hydro power project of 420 MW, Uttarakhand. He joined THDC India
Limited as Assistant engineer (Civil) in 1990.

In the year of 1996-97 he was allotted with the work of water conductor system of Tehri
. power house. After the successful commissioning of the Tehri dam project (HPP-1000MW),
Sh. P.K. Agarwal Sh. Agarwal was transferred to Dehradun under the Corporate office & was entrusted the
e planning of the new projects & to liaison with the State Govt. of Uttarakhand. Considering
(Makeup Water), KSTPP his appreciable experience of 24 years, Employee’s State Insurance Corporation, New Delhi
Date of Retirement: 31.03.2022 (ESIC) entrusted him with the opportunity to work on deputation for one year at
Superintending Engineer headquarters for the infrastructure being developed for the
medical & other benefits of the people all around the country. Sh. Agarwal also held the charge of construction works
of VPHEP (444MW) at Pipalkoti. He was working as GM(HOD) at Meerut Unit to ensure the arrangement of 43 Cusec
Makeup Water for Khurja STPP (1320 MW) through UP Irrigation on deposit work basis. His contribution in THDCIL
will always be acknowledged.
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TG Deck Casting: KSTPP reaches another milestone
y : 2l D e = . =w I- = r

, B N

THDCIL is implementing the 1320MW Khurja Super Critical Thermal Power Project at Khurja in
Distt. Bulandshahar, UP. The work of Turbine Generator and associated packages of the project
was awarded to BHEL on 03rd Oct’2019 and is progressing at a satisfactory pace on multiple
fronts. The construction of a civil structure for the Turbine Generator at thermal power plant is
crucial in respect of the stability and extreme vibrations generated in the system as a result of unit

operation. The civil structure for Turbine Generator mainly consists of casting TG Raft, Columns
(16 Nos.), and TG Deck.

The TG Deck, one of the most complicated RCC structures in a thermal plant, has numerous
embedment/inserts to facilitate the efficient fixing of the Turbine Generator and other equipment
and highly dense reinforcement. The preparatory works for casting the deck took about three
months. Total 546 Mt of reinforcement and 40Mt embedded/ inserts have been placed in the deck.
It took 30 hrs to complete casting of total 1154 cum of concrete in TG Deck which was started on
28th January, 2022. Despite severe adverse weather conditions of unprecedented intermittent
rains, cold and fog, and Covid-19, the project has managed to cast the TG Deck in an efficient time
schedule of 7%2months against the scheduled time period of 8 2months.
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Advt. No - 03/2022

“Be a part of leading
corporation in power
sector and discover best
career growth opportunities”

THDC is looking for young and talented Executive Trainees
in Human Resource, Public Relations & Law discipline

THDC India Limited is a leading power sector and profit-making
Schedule “A" Mini Ratna PSU under administrative control of the
Ministry of Power (MoP), Govt. of India.

The Equity of Company is shared between NTPC and GoUP.

To fuel its vision of becoming “A World Class Energy Entity with
Commitment to Environment and Social Values”, THDCIL has
entered into different fields of power generation i.e. solar, thermal &
wind and invites applications for Executive Trainees in Human
Resource, Public Relations & Law discipline.

Interested candidates may log on to our website www.thdc.co.in &
visit Career Section *New Openings for detailed advertisement in
respect of eligibility criteria, selection process and other information
regarding applying for the said post.
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