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HITIATE) <hl Ji-Ie-2 (660 HITEIC) ol IS g oh 1Y theldTgdeh [RichiFTgsl o f&aT| ag Iuctied UiRANTAT e el gl <hl

ol UR YHel UTeR URIISHT (2x660

{21 H Teh AgYUl cheH g SR WRd chl Holl YREIT hl HoTed he chl {2 H AR Uit oht ifehd ohdl g1
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2x660 Aare Uit o quf &4 I dre] g1 i fa=m & gar fAuriae oed 8§, Sit wRd 6l fagd Idte- &/Har ol ggg e
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CMD, THDCIL held discussions with Uttarakhand Chief Secretary on ongoing and upcoming
Projects

Sh. R. K. Vishnoi, Chairman & Managing Director, THDC India Limited,
called on Sh. Anand Bardan (IAS), Chief Secretary, Govt. of Uttarakhand,
at the Secretariat, Dehradun, Uttarakhand on 14th August, 2025 and
held detailed discussions on the progress of ongoing and upcoming
4 Power Projects in the state. During the meeting, Sh. Vishnoi apprised
el the Chief Secretary about THDCIL initiatives to strengthen
M Uttarakhand’s Clean Energy portfolio through sustainable and
g innovative technologies. He reiterated that THDCIL has always been at
| the forefront of driving development in the state, ensuring both energy
security and socio-economic growth.
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Director (Technical), Sh. Bhupender Gupta Reviews Dhukwan Project

Sh. Bhupender Gupta, Director (Technical), THDC India Limited visited the 24 MW Dhukwan Small Hydro
Electric Project on 10" August, 2025. During the visit, Sh. Gupta reviewed the plant’s generation
performance, ongoing operational activities, and congratulated Team Dhukwan SHEP on achieving the
highest-ever cumulative energy generation by the end of July in any financial year since commissioning.

Sh. B. P. Rayal, General Manager (Project), along with project officials, briefed on recent key developments
related to the project.
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Tiranga campaign, reaffirming its commitment to Unity of the
Nation and the Values of the Tricolour. Sh. R. K. Vishnoi, Chairman
M and Managing Director, THDC India Limited extended his heartfelt
\ NG appreciation to all employees for their active involvement, and
stated that the initiative symbolizes the collective pride and
responsibility of every citizen towards the nation. Sh. Shallinder
® Singh, Director (Personnel), Sh. Bhupender Gupta, Director
i« " (Technical) and Sh. Sipan Kumar Garg, Director (Finance) actively

"'-‘H—E ’

4 employee to contribute in this national movement.
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Vigilance Awareness Week-2025
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R, chiMsl, MISATTE H Tdchdl SINREhdT TWg-2025 A1 LURY ATl 39 hdchH vl Igled duIsEl i g
YdchdT TYRRT (SMSIRTY), i AT T gRT E1U Usodel o 1Y fhdT 771 39 qER W, &I Hdchd TURRI 4 39 1d
R TR &A1 foh el Tdchar ST & s & SR fafaa wrisn sraifoid fohg ST &1 3817 TATST dh 8% WX IR SIRReahdl
UGT e & Heged UR UhIRT STl |1Y 8l S8i- IdrT foh Tdehdl STTRschdl HWTg-2025 <h SR Ihell, chictall, UTH FHIS,
et SR TrHioT &, Svadit o uRATSTT et a9 W, T grel 3R = SRl # "gddhdl: gARY A1t e fawg
TR AUch 3M¥exid hidshd IAISId fhu S0 39 hrdehd dF oft iker a0, sRiureter AR (TAHSR sprferd), st
09,331, IU g% Gadhdr ifYeR Ud gachar T, WS & ifdert Suf@a 91 59 erdey d§ duadidt & fafas
RATSTTST Ud shraferdl | dTd TdehdT faumT & S[e gt siiderRat gd srdaniat 3 oft sti-ers areas € 9 feram)
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gal, I HidIsil/ AgIvsiereh (HachdT), $T izl AR A 3R ATTSHIAET o IS Tdchdl AfdhRRT IUT I gHh
TYTd 3717 I8 UHTUT U EIUasIgI3sUa ch 37edeT Ud Uae fAceren, & 3TR. h. fasns ol iUk dhrafard, Sitcher & St Gdi
AR 3, IU I3t/ AgIUsieeh (Hdchdl) gRT 1 TH. TH. UdR, A% HeIUSUh (STTHTY) 1Y gl Adchdl Ud TATH
fTurT & afks srfderrial <t i) IufRAfa & siigarikes T I uerH forar T

THUATY TATOM (STE0S/SMETHs 37001:2016) Teh affer TR R A=0d] UT A1 & STt GiTe-T ot Reygaa@) i geai
hl Ach, UdT T R I W hRATS I h @l GeH o411 8, S9d Afdes g i Asied fRar ST dehdT gl
JITISIHI3SUd o folu I8 Iuafed Uen Ar=adr € 3ifdieh § - I8 It TRl WR faygra SR STareeg! a9 <hl f&m & SHTe ehen
g1 g UHIUH SUadiisnsud ot faga &3 o g fAfw dmed & wu & wnfuq &=ar @, St Afde aaraafde garsit ot
UTAfAehdT 3 dTet UTgehl 3R UFTGRT bl TRV hidl 1 g TS & uRRA H fAy wU & Agayuf g Sigi yeraR-faied
o9 AR s 8id ST 36 6|

ot giatsr=T & siffest & forg s mar g e st fafar

ol UR YHA UTaR UiAisHT & 02 37Td, 2025 &l Affehl Ud Ik ulkeri
& Y Top M3lech Wy ST AR o1 Smats fhar man g9 AR o
IS U U8 ¢ URIR | (I T & IgaiT I fohar man 39 Rifar
T &I IeT URIAISHT I W SRR HfAG! ol I90 W qad U™
AT IUT I¢ SUGST hl TISHTS UG Ich AT &h IR H STTHehIRT AT AT|
ﬁﬁ?ﬁmaﬁaﬁaﬁ?mqﬁaﬁaﬁrw"ar@wqﬂwﬁmnwﬁ
ﬁﬁﬂ@ﬁﬂﬁlﬁﬂﬂ‘s‘l?ﬂﬁﬁ?ml 3GTe AFd G914 Ud U faumT & aRs udyd, oft fefta par fgadt grr foran
7| 39 STER IR Uel U & o IRE Ysieieh, #it Hord gdf a1 Egsil & Hgiieh Usitieh, Sl g8 ARM™I &g “i Iufed @1

qd TRa §:@ FeATHa GEH|
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o R, <h. faHls, sremer Ug uey fAderen, uadit fsar feiffds 3 samn fov TR Isr9w sr-aa= gfafa i 404
Jrefarities soeh 18.08.2025 oht dugsidt gfear faffids, FRftcher o gt 8l & IMAISId Y TS| Saeh chi 3regerdn
R, 3 Ud Sasdt & g (1), st et g A ht | do d afafa & ae dxuHt & ugat/ufafafdat gd
ST SffahIial = gs! I¥r 7 ufauiiar 6l fafea & 8 foh TR1eprg gRER 381 vl 9o a8t AR1ehral | I Tah g forad
&g ST <hl §&1 69 g1 39 IAfd d I8!, gRER, FfWhar Td ddiy &5 d & dhg TR o I Td i
gRfad gl

Shdechn & FeTT Rl & aremer gd AumdiE & e (@), st Sos Rig, sife ardg smgfasm e, st
hi fAdere, ofiadt i g, Tasmsua sedt & Mg, Sf ars.3R.GA.1a, TS1HT G & 3u s, st ofde Agy,
QTSI oh T HgIveieeh (A1.4.Qd UML), 81 3R A1y Rurdt ug fafrse sfdfaat o1 Wrra fohar a1 shdehd bl [URY
&I Usodield e fohdT TTI 39 3a¥R R Egsidl fear feifide o &Sud g8echd < faenfdal & gRT 9X&d! de-T Td
LN T U TohaT 11| G4t IUTRIT ufd gl 3 shidet @i I g faenfa o1 Icrgad fohar |

d&eh th SRIF REAR IR0 ARIE H 9iAfd & sreed, ot Adeis g 7 31U he-chAell 9 BHTe! ch SRIF RIh & ddrgdT=
H Saifoid Ufaaiirar o fastdral ol qREehd fehdT | 38 TER UR =TT <hl dTiNich Uf3ehT “TH UehIT” & 13d 3ich, Ergasidt
kY ISTHTST UfAenl “Uger”’, cheld faenerd, Taugs! $i-TR hl SHTE! UlHdhl “ariIRIr’ ch UH 3ich ohl faq=a= fohar |

d&ch H TRIA™ Gidd, ot bl $AR [T gRT RIAN gRgR R ifad iafafeal gd 9w & deifdd adi-aq
STFRIRAT T TATd h™T AT | 35l JTSTHTYT Tgal ehl WTTd <hl Srefarivien fRutet chl GHIM bl 39ch IURId AT I ohl
et fehat T, s SUfd Tex I &h U@ U4 Uiai-iaat = 31 dgqed g2id g

dach H Ifafd o 3ree, sit el g i g8t A1g AarfAgid g9 o wRuT I3 A T UeH fohar maTl 39 3aR WR
gfafd # I IPE AJc & gRId YR TER, g HAT, ISTHINT fIUTT bt 3R ¥ Ui ux ueH foar man | afafa &
I G & Ul 4 it {88 ol 7RI, gRgR & 31k @ Wid fag e fohar |

NRA IR, 7§ HATd, ASTHINT AR o I [0k (hraf-aaq), sit Sfded $HR #@ex A &l f[g il Iah Iseael Hias i
IFHTHATY HUTT Y | 2ft 782 A ohgl ok oft g & Aga & R gRgR & dadh RafAa siavre W smaifsia i 8 | &3
Q! RIATH g SI-IehT TS giH oh dT I<h! 1T He US Sl 81 TR RIhH gRgR bl a8 2005 # e gl o d1¢ 9 g1 I8
IhEAT ¥ 1A h @1 &1 FHhT AT 39 AT oh HlleTehl Ud AW &Y Y g8ch 34 G4t gfhdl bl SI1dT € Sl Uget 39 AfAfd
oh 37T ¥ b ¢ SR oIl 39 UG R 3t hrd AR 38 &1 I8i7 doch B U ol TR & WRA TRBR chl ASTHIHT HIfd,
SAATHT Td [T AT 78R IUTeT heA ohl STRIY fohar| Igli+ TRAT I {81 o AR ugl ot guieiter w=RA a1 oft sty
fohaT

gfafd o sreger, ot el g A S+ dateq |§ It 9ew T & uH@l Ud ufdfAiat o1 39 @R ud 99 & folg
gdTe ¢d §U IR oh GeTel | Helch gaNT o felQ TR A<h fehdT| IgiA ehgl fch §HR &7 HIRA ch TeehaR Nl chl HINT
fedl 21 g9 fa<t | g 31T d1d ol UHTARITe &7 T I Yehd & 3R gal H il ST aTcedl a1d Gelehl 9Hg] | 317 SITdt & | gl
(U HTal Qe fa=RT eht @h @3t &l T Ud gl HIEHH ¢ §HicIY 3MUE H G drdienny | 3R 319+ =i H fadl | g a1
hed g | fgdl i faiwdr @ foh sad it ISt & 2Tec] bl ITUAT <hl Uee LAfkT Al 81 I8l Tt TIT o Tl ot
AT foh ISTHINT fGUTT gRT a9 2025-26 o felv SIRY fohy 71Q a1ivier hricha hl e Aat o ufdsrd | uRad- forar mam g,
SYIcIT 39 FddH diftch hichH chl T&¥ 37T &I UGUT che | 381 chal foh URd IR faal h TaR-UIR # 370+T 3R &
TR h YA e @l & oigch URUMAERY fgiar Irsal & fa<t G-l ol STtei fohdr ST RET 81 “” & § giH oh chikuT g3
TRYh T hAT Aligq foh ISTHINT fT9TT gRT 14U 71T 180t ot URT &t o foi iy 7a feam-fAdsn <pr era-ufdsrd srurer
gAfgd o | hRIchA h 3id H I8l Tl e RIT o U U UfafAfaal ol daeh | 91T o+ & fog g=gare fean

Hd URa2i @ SAATHa! EH|
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STt 3fear faffds a4 25 srra, 2025 ol 30+ sranyfAe d&ifer ama dares e dg, Fftdhr & Ama dared

e fagsi- 2025 @1 A fohar| 25-26 3R, 2025 deh maifsid I8 &l feadia srisha, aHa d9ra gurst &
Ufasy R faaR-fTust A & forg fafds &3t & ufafda ama gary= uia™l, faaRen! SR aRy sifdeprkal el Uep 1Y 1= &
HgIaeh &g gar|

Y 3R WR I Shd g, SITISIHISSUel ch 37edel Ua Usiel fAdereh, it 3R, oh. fa%is =4 U8 I¥ Ag & T &
IS & forw &9 aFg darye, Juasiisnsud ol 9418 & 3R 39 o1 UR Ukl STeT foh fauf-2025 94 d9 SH9-dhfed
fIenTel TR <=1 bl IMThR &+ H Agcaqul YAt HTd g1 2t fa%is 4 39 o1d IR SR f&ar foh 1T & dSil & daeld URgy H,
HIHG T bl YfHehT TTSTHD UiRad- H Jerd U0l g, ST AT hl dTiell iR Ad-HYT 5 Ig- H J&H JH1dT1 8|

ot fas A S gl Toh STTSIAITSTA H, ol ol [deh SR IhEdT &l H<dl digeh HHT ST § 3R AT AT hl
JORdT, ShHATRY hedToT IR &HdT AT R fARaR &= &1 sifAard 81 3611 3t ahet foh fauRf-2025 7 haa Harg o1 T
7 g, dfech 2047 deh [Ahfd YRd I o {Rd <h SRR & &Y g | Aldsii-ch &3 Hidsg oh oIy Aqciehdisii T Teh
g ST <kl Yeh Tifach UATH g

g bl 3gIed Hl Aot g, [Aderer (prffen), Suasiiienstua, sit e FuRn, Aeren (Aqa dareF), s sfear,
ot el Hadd, AU URad- T 3R GHTY faRivs, 21 . U4, Burdl, J& Agmeecs (g 919+ Td U=IEH,
hald H9R), SITTsHIesyd 3R 1Y gl SITasHIssye Ud 3= UTdHI TSH! o 3 IS AHTARIRYT chl IuTRATT |
fohar |

EITTISIEISETd o fAderen (chtiHen), 8it et &g & ¥ie | Iufd ANT vl Halfed shid gY ehel foh dg e e
chdol HIHd THTY &3 oh UHE Ahdl bl AT 81 8, Sfewh ddTe, ARl & SEM-USH iR Il & Tg-fAaiuT o1 g
A9 g S AR WSl | A 1Y UaeH chl Jrdt 0t ht SehR ¢ J Heg hill 3R 3 drefl At iR agarat
chl TR 3 oh felT Teh HATG ohl | URAFd hTT AT §H STUHT AT IS A3 3R Tfgeh UM oh A1 AHfgeh ¥U &
JTehT JTIHAT i oh ol dOR I8+ & & S919 | 91 gt #ff &g 7 ohat o duasidiensud g Gara- R I o
arH, ‘faHP Yok T&hd 2Teg 8, fgent 31 ¢ "faar-fansi" a1 "==i" | g 39 Rl & 38T Sl TR a3g I =AidT 8 | 91y 8t
SRl UHY I AT 18 oh [aR faerfad gid uRg:a W Ues Arefer Harg | A giH1, Sidgi® SfiR THd 1T heT
3R 1 FACTeRR ST ehT AT 7 el 81 WISl thiR gA RER ASTHE (THU=ISIRYA) & HgalT 8 ifSid 59 & fawi
Grie | fafa= drasti—eh IushAl SR faf9= &1 <h it HiraHl a1 UidfAfda s it aRE Aa Sa1e gHE! 6l dfcha
HfeRY &t 11| "G T Teh THE IHThYUT "TIHTE-HaTfeld gf=ar # Adcd hl IaRdT UR Ueh 3HTeheh Uniel Tt o, forasd
QTSNS T <h Hd2reh (chTiHeh), it Siels ¥, e €fear o [Adsren (Ara d9mer), Sl RS IHAURT, AU URTd- UHE
3R g1y faLivg, off gga sfiarkda quT TUUasiREH Efear & uxmsi U4 emdr Aafor Résre, st smfiy ster afga ufafdq
ehIURC AT TETYH oh M MRt MMt gyl

a4 hafed, 3g0g J [A:3[eh &a Stia fafar smaifsa

R T | duusE §fsan fafads o sy ey, 26 3.9 s, gk gRI fthe
e % 3T gadc & dgd RHARA! Ud 39 URel & folg Tan fa”iw figeen
LA Selal it SRR A ST RIfR 1 smate fehar mam @y RfeR 27 swrd, 2025 @t

R R Gl B ST gan, foed S aR Se-an-char, dgwigd & fade sia
AR | 1§ A § & 3 T foran) RIRR 3 2Rk Ridvs Rifthege 3 gidt vd 7@ @res 3

S N IEfad ST Y aUT srages WL ot ue o
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THDC INDIA LIMITED,

e

THDC India Limited has been conferred with the prestigious Indian CSR Award 2025 under the category
“Best Aid for Sports Initiative of the Year-2025(PSU)”, organized by Brand Honchos in a glittering ceremony
at Hyatt Centric, New Delhi.

Sh. R. K. Vishnoi, Chairman and Managing Director, conveying his wishes on this achievement, stated that
this recognition is a testament to our people-centric approach to CSR. At THDCIL, our CSR initiatives are
driven under the overarching theme ‘THDC Sahridaya’ (Corporate with a Human Heart), covering focus
areas like Health, Education, Livelihood, Rural Development, Women Empowerment, Environment, Care of
Aged and Differently abled, Culture, and Sports. Together, these initiatives embody THDCILs commitment
to holistic Socio-Economic development and inclusive growth, the recognition of ‘THDC Krida’ at the Indian
CSR Awards 2025 further reaffirms its people-centric approach to nation-building

Sh. Shallinder Singh, Director (Personnel), congratulated THDCIL S&E team on this achievement and said
that the Indian CSR Award 2025 reflects our commitment to nurturing sports and empowering youth.
Through THDC Krida, THDCIL is creating robust sports infrastructure, supporting budding athletes, and
promoting community participation. These initiatives not only strengthen fitness and inclusivity but also
contribute to national priorities like the Fit India Movement and Khelo India Mission.

The jury appreciated THDCIUs flagship program ‘THDC Krida’ for its unique blend of infrastructure creation,
athlete support, and community engagement. Significant milestones under this initiative include the
development of the Pokhara Mini Stadium in Pauri Garhwal, the introduction of hybrid electric boats for
water sports at Haiderpur Wetland, the establishment of open gyms, and the successful hosting of
National-level water sports championships at Tehri Lake. THDCIL has also provided direct support to
budding athletes, enabling them to excel on national and international platforms.

The award was received on behalf of THDCIL by Sh. Harsh Kumar Jindal, GM (S&E Dept.), and
Sh. Vipin Thapliyal, DGM (S&E Dept.).

NCR Office organizes POSH Awareness and Sensitization Workshop

A POSH (Prevention of Sexual Harassment) Awareness and
Sensitization Workshop was successfully organized for the
employees at NCR Office, Kaushambi on 28" August, 2025.
The workshop aimed to foster a safe, respectful, and
inclusive  work environment, reinforcing THDCIUs
0. W, _ commitment to upholding dignity and equality at the
SEE T — 8§ A ' workplace.

The session was conducted by SME Gurkul Foundation (NGO), Delhi, an organization with proven expertise
in labour laws, POSH compliance, and workplace policy training. Key areas covered during the workshop
included, Introduction and background of the POSH Act, Key provisions and definitions under the POSH
policy, Statutory compliance requirements for organizations, Roles and responsibilities of employees and
the Internal Committee and Redressal mechanisms and reporting procedure. The workshop saw
enthusiastic participation from employees and was highly interactive in nature.

qd Ra2i §:@ HdATHT! JEH|
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THDC India Limited Felicitates Sh. Shallinder Singh for his Outstanding Contributions as
Director (Personnel)
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THDC India Limited organized farewell ceremony to felicitate Sh. Shallinder Singh for his illustrious career
as Director (Personnel), THDCIL, and for his outstanding contributions that have meaningfully shaped the
growth of the organization. The event was graced by CMD, Sh. R. K. Vishnoi, and Director (Technical),
Sh. Bhupender Gupta, along with senior officials and employees of THDCIL.

Speaking on the occasion, CMD, Sh. R. K. Vishnoi, said, that Sh. Shallinder Singh’s leadership has been
exemplary in every sense. His visionary initiatives in HR and his humane approach to employee welfare
have set high benchmarks for the organization. His legacy will continue to inspire future endeavours at
THDCIL. Sh. Vishnoi further added that what has truly distinguished Sh. Singh, is his ability to balance
empathy with discipline, ensuring that every employee felt valued while organizational priorities were
always met with precision. His stewardship has enriched THDCIL not just with systems and policies, but
with a culture that thrives on Trust, Inclusivity, and Motivation.

Sh. Bhupender Gupta, Director (Technical), also highlighted the significant role played as Director
Personnel, stating that Sh. Singh’s leadership extended well beyond HR, as he successfully guided CSR,
Corporate Communication, IT, and Legal functions with precision and empathy. His contributions have
played a vital role in strengthening THDCILs organizational fabric and public standing.

Sh. Shallinder Singh expressed that his journey at THDC India Limited has been immensely fulfilling, shaped
not only by the initiatives implemented under his leadership but also by the spirit of teamwork and shared
purpose across the organization. He acknowledged that every milestone whether in HR, CSR, IT, or
employee welfare, was the outcome of collective dedication and the constant support of colleagues and
leadership. He conveyed his deep gratitude for the trust and cooperation he received throughout his tenure
and shared that he would always cherish the bonds built during this journey. He also extended his heartfelt
good wishes for the continued success and growth of THDCIL in the years ahead.

The ceremony witnessed heartfelt tributes from colleagues and employees, representatives of Union
Associations who lauded Sh. Singh’s approachable nature, meticulous planning, and pioneering spirit. The
entire THDCIL Fraternity collectively and warm heartedly conveyed their warm wishes to Sh. Singh and his
family for good health, happiness, and success in the years ahead.

= AFEE guEEaA, o g 7Y gRT 1 # gETRIUUT it Jemar ¢4 & fog {F fhy Y
S NI Yok U AT & A & dgd Eell 3= du fdgfd uRArer # 29 3R, 2025 <ht
ooy STieg SAMThE TREX | G ifdeprieal gd eha=mial o folg gaTRiuor skiehd Smaifsid
i o foRT TATI 39 T Y YReTd off FHR WRE, SriuTeres R ere (aRatsH) grI & e
A gRIvUT SR # i, SRee, ST, o, fiue g sieiid 99 el 100 g g g
39 hRIshH H URINSTAT ch G ARIRAT T hHATRAT A dIg-TUgen: fgeT o | st AR

8 - RC hRUCTeh dLreh (URANSHN) 9 8 Ueh IhE Ugdl adid gY I sifdenried gd
s SETRET Y 3fdes @ Sifdes ek e ekt BRa o)

qd uRaei §:E HAATHI! JEH |

Everything in others’ control is pain. Everything in self-control is happiness.



Generating Power...Transmitting Prosperity...

Unit-2 Boiler Light-Up at KSTPP Underscores THDCIL's Progress Towards Full Capacity

“ THDC India Limited has successfully achieved the Boiler Light-

- I = ~~ Up of Unit-2 (660 MW) at the 1320 MW Khurja Super Thermal
| TSN, | L — Power Project (KSTPP) in Bulandshahr, Uttar Pradesh, on
P - =l 19th August 2025, following the successful completion of steam

~ blowing restoration.
| ~ This achievement marks yet another significant stride in the
L g commissioning journey of the project. Sh. R. K. Vishnoi,
_ @ Chairman & Managing Director, THDCIL, conveyed his heartfelt
congratulations on thls achlevement and said that the Boiler Light-Up of Unit-2 reflects the unyielding
dedication and engineering excellence of THDCILs team. After the Commercial Operation Declaration of
Unit-1 on 25th January 2025, the commencement of Unit-2 commissioning underscores THDCILs steady
progress towards realizing the full capacity of this State-of-The-Art Project. Sh. Vishnoi emphasized that
with the coming of both units in Operation, KSTPP will add 1320 MW to the Grid, furthering India’s energy
security and accelerating its growth trajectory. He also highlighted that the project’s fuel security is firmly
backed by THDCILs dedicated Amelia coal mine, ensuring reliable and sustainable operations. Sh. Vishnoi
reiterated that this development stands as a testimony to THDCIUs commitment to delivering affordable
and reliable power to the nation.
Sh. Bhupender Gupta, Director (Technical), THDCIL, emphasizing the importance of this critical milestone in
the commissioning cycle, said that with this successful Boiler light-up of Unit#2, the Project now advances
towards subsequent tests to facilitate early synchronization of the Unit with the Grid, leading up to its
Commercial Operation Declaration. He further underlined that the project incorporates advanced
emission-control technologies, including Flue Gas Desulphurization (FGD), thereby reinforcing THDCILs
commitment to clean and sustainable thermal power.
Sh. Shallinder Singh, Director (Personnel), and Sh. Sipan Kumar Garg, Director (Finance), also conveyed
their heartfelt congratulations on this significant achievement, and conveyed heartfelt appreciation of the
dedicated efforts of the Project team.
The 2x600 MW Khurja Super Thermal Power Project is THDCILUs maiden Thermal Power Plant. The Project
not only strengthens the company’s diversified growth strategy but also plays a pivotal role in meeting the
rising demand for reliable electricity in the country. The equity of THDC India limited is shared between
NTPC and Govt. of UP,

HdchdT STRTRSehdT Ttdrg 2025 : didieastt & R e whr= ufaaifarst s smats=

HhdT STRShdl tdTg-2025 o Jaiid 21 3FRd, 2025 Elﬁf%lwyﬂ‘s’ Wwﬁgﬁqﬁﬁﬂqﬁﬂ?ﬁﬂﬁamﬁﬁ
oh foIq [Feie Td Sl Uidaiiirarst a1 STatst= fohaT a1 39 hrishd | Hidal TRl o IcTgUdh HIIGRT bl SR 3TU]
IHTHhdT Td fI<IRT <h ATEIH & Hdehdl o Hged ohl STTH<h [haT| TiRAISHT UHE, didigasul, Sit 311 aHi o 39 Ugdl hl
TR &h¥d Y ehgl, “Hdehd] STRehdl TWITE ch ded STAlfid Uidaiiaig A=Al H 7 chdel Ta-TIcHchdl ehl UlcHTIad ehdl
g, dfceh I8 hdAS 3R URERHT i Tpfd hl TR URA ot hedt 17

gch 1Y g1 26 37T, 2025 ht TTH ARE, Uiuerchid! H fawpmeg—diucenl<! Siet faeld uRatsT gR1 arHioT Afgerrsit gd goul
& foTU gachdr SITRechdT TR T S fohar Tl 39 SaaR R gfauiial ot yeaR fAarur, fRieerad fFaror §37,
AR YR Sy [awl IR fIdR & SITFehRT USH h 15| T 52 TTHIUT = IcATgUdeh {IT T $iR 370 HaTell o IR At

U fohul

Hd URaei §:% gdHTeHaRi gEH|
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duTStEt gfsan faifAde-Eeil e ol TR ASTHINT hraf-<aa- TR (FR1AT), Feiguer sl 2841 dach H Aot 2ftcs
gfaaifIar-2025 (Avft—the TRAR & ST Td IUshH) oh Siaild UUH QRERR T AT foRam 771 I8 QREhR Td Ui
U ShRIshH oh Hd AT T gRich Hdreh (IISTHTVT), St 31T HHR TTeRt Ud Sl HEehl HHR AHT, YL, ARThY, S[eiaTal
3 ueF eyl duadiemEua-gel arife™d &l 3k 9 I8 R #ff v AR fgddl, 3u Agmeys (g darys/
ISTHTNT) A UTWT {haT| sk | SasSH-geil shidierd ehl ISTHTNT fARieTor U1k ust i yar forar | Wit shrierd o fgdt
hTH-ehTST g fgal Midfaferdt err iaeiieh ehid §U q&F 31fafd Ud afafa sreger 3 SqasiEtensya-geil shrdierd # I 3@
STHTNT ShIAT~<IT ch ShIdl chl ShIthl TRTEAT <hl| 3H IR WR A HAR W&, ATl UHE d hrIUTeleh [Hegreh (TRAMSTHT) =
ARTehTH, eiaRTER ch 37e0e] Ud H& SAfdfY ehl Y=gaie 31T ehid gy SITISIHISSTe, Foll ¢ ehl FUTS &d §Y ASTHINT fgdl b
gfa foru ST 38 weTfaefter srraf ur it uene &1 ary & wiiasg & oft ot fawmT & g1 RuiRa deat ol @1 6 & foig
ATTSRISTSTA-GSTl hiITerd ohl g3 Hd T e oh (der Ayl

3th doeh H ITISIHISTSUA-Goll el chl 3R & i $AR W, hidicld WE I hrdUlelch [Hexreh (TR Afgd
oft feetiu AR fgd<l, IU AgIIeiYeh (H1-a SHTY-/ ISTHTNT) Td &t agred &g A, wfAs @t srfdenrt (ar.d.-fg<h) = ufawm
fera|

dgestHt ot Higwam fae g aré & fag "Siissut e srars 2025" @ FwTfAd forar mar

dgTSEt gfsar fafids ot a3 fioeil o SmEdIEt HIY glea | SMifaid Teltelel dre”
¢oh OfAe 2025 ¥ “HIvg3iR fag gM 81¢ - au 2025 i Gais hu=t” oft &
Y siqefa ufafRa “shESuw weiteet sm@Ts 2025” (“The GEEF Global Award 2025”
under the category “CSR with a Human Heart — Company of the Year

2025” ) ¥ gE1iAa foeam |
dogsid gfsar faffids & sremer g udy fAdere, o 3R, &, fais 7 "Siissuth
e 31ars 2025" o U gifceh 9ems <f 3R gt fob a8 g gamasft ok 9dq
| faenra o ufd duasitensue & gg ufdeagdr ot Ar=aar 3a1 2|
%ﬁf%r%ﬁ‘s‘frsa 1 WR |l SR f&ar foh st bl U HIHIIR Ugel "AUaSiE! 9ged - AHdIT g&d aTell higRe" AT <h
gfd weuT, SR SR daT & JUaSASNEud & Hol Hedl hl Jd ¥U &dl g1 U+t e HIYTsiR Ugell & HA1edH 9,
AUTSIISTESTd A fafaa &=t § arefcr dhedror ol Jeran fear g, foad fedaRat, Rifhaar sragizasn, @rey iRl &
HIegH T WY YdT ohl HSTed hiHT; Thol SA0-, W dT JIAUT3Tl 3R SdHe Sl hl HHIdT ch HIEIH Y I-ch! {U&1T i
T ST, AT Bt garstt IR Afger gerftherzor & forg araamiie ufueron & aregs § sisiifaT st derdar &A1 A 8|
o=t 3 greftor gAY B ofik s, afiervon 3k Ster Reror & Arew @ yafarofiy fRARar & ot aiem R §, stafes fegdt
giieT | STeT shigrail Aigd hell, T¥pid R Well ohi Hichd ®U I Tl AT 8 3R IWd TYeilc! bl GHYA &aT g1 ag T
gATaRlt 9™ SR dad 9rerde fder o ufd SgaSIHissual i 3fge Uldegdl @hl gi® oidl g1 I8 YREhR
AurEidtengua fi ik 9 off g9 paR Siee, Agmss (Tg Us § faumm) ofik sfiudt age wmi, Su udus (g9 U ¢ )
&1 Ut fepar |

e TRa §:E GAATHa GEH|
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TSIl ofSiel deTthaR THITRIGRM ‘dSTiea-l’ gRT S1ed&l Ud UeY fHesren, 4t 3R, oh. fasils gd g Grieient, siiAdt < fasis
<h! 3regerdT # Ud fAdereh (qehsicht), sft spd=s Tear, Sxferenr, sftadt 7 fRram e a s (o), sft o par wi sik dxferar
ST Ot T <t TTiATHAT IUfRATd H 03 3, 2025 hl dTiNich I ohl STTATSTH g¥ieelTd 3R HYUTH & fhaT 747 |

hIdshH chl YT GIT Ussdeld ¥ <hl 75| dayTd g TGid 3R e diga @ld h T & T <hl A ATH hkishH YR 3Tl
IR USRT 3R STl § Fgdt §s Hi T ehl Th 37ch HKsich TSIl ch HTY S0 1411 |1 &t Sfifsal-fasqsied g +f smaifoia
fohT 1T foigch Aren 9 ot Tt A hRichA o1 R 311G foram|

ASIST deTthar TR, hfvher ‘asifal grT arftfes Icaa & ufasnfrat «t fohar mar gwf_a

AU A8l delthaR THITURM ‘STl <h aTitich I & AR <ht Ich! UKJId, TNTEH Ud IHTg ht HATHd
e o oIy TIGRE ohl g Txidien!, SfAdl daer fagis & AnieRla & 05 37, 2025 ohl Teh Te-giie hRIshH hl
ST fohaT TRIT | 39 STa¥R UR UGS oht TRferent, sfiwedt a1 e ear ga ftwdt go ot +ff Sufeya <&@ | 39 sawR
R AT Tfd9TiT ehl YRERR & FHATH fhaT 73T |

ASiol dhar TOfaueE, sfteher ‘asifal’ & A1fden o Su=

CITTsSIdl ASieT daTthaR TOIRURE ‘dSiaql gIRT 28 3T, 2025 ohl 31T H18
<hl SISeh ohT STTATSTH {chdT 7T | SISeh chl TETETdT Al Teel fdis, Hea Txfeienr 4
hl | d&eh T ST A8 A ST ISl vl SIFIcdd G411 74T 3R A0 9ei i
nTd fohar |

ASIST dthaR TR, RiNher ‘asifa<l gRrRT gl & A smaifsia forar mar srdsra

ST TiSIeT deTthaR QHITIGRM ‘TSIl = 31U+ ATH chl ATeh hd §Y hiciH!
H iU fohgd oefel & 14 3R, 2025 ohl T3 g3 H g dled Il o foly Teh
dTthaR ShIdshd <hl IMATSTH fohar, fSIOH et bl Teamatt shtad! denr [9g, siadt
3iS] S, e srfa RuTdl, shimdt amsm arga, siwdt srmur ArRTe sife gewrail
- S=al ol fA&TUE FeT=dl o ATeaH Y Sfia- h Hedl Sl GHSIT 9T $ AHidh
T ot e

qd gRaei §:@ gdHTeHaRi gEH|
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HRD Corner Program on Safety Awareness Held at HRD Center

A 02-day Safety Awareness Program was conducted on 11th &
12th  August, 2025 at Takshshila Sustainable Livelihood and
Community Development Centre, HRD Campus, Rishikesh for a mixed
group of 40 Nos. employees. The objective of the program was to
strengthen industrial and behaviour-based safety across various
locations with an aim to instill safe work practices, reduce incidents
and empower employees in creating a zero-harm workplace.

Capability Building Program for Executives aspiring for Leadership Roles

A 01 day Capability Building Program for Executives aspiring for
Leadership Roles was held on 14th August, 2025 at Takshshila
Sustainable Livelihood and Community Development Centre, HRD
Campus, Rishikesh. The Program aimed to develop leadership skills,
attitudes, outlooks and to foster holistic development and improve
collaboration and results. The program was conducted through
Internal Resource Persons holding Senior Positions. The Program was
attended by 45 Nos. participants and was well appreciated by all.

drditeasdt & deeten Wt =R &t s ufehar uRY

gt sfgar feifide A 04 3, 2025 ol 444 ArEre fAwpTTs-diuetenlél Siel faeld uRater=r & A101 | U agaygul
IUAfed BT chil URIISHT oh Iol MU ¥ UTaR 8189 deh U-&eich WId 8% hl SR Ufhdl URY 8l 51 I8 i
URANSTT ch gISg!-Hehi-ichel Herex oh felU SId 31gH & 3R UIRAISTHT chl 3Echl YUdT bl 3R Ueh heH 3R helel <ITdT g

2 HgdUUl IUfed oh Iueted H URIISTT Tl UR Yeh THRIG hl SIS fohdT TATI 39 78R WR At 317 gHi, UiRgrei-T
g (fdtgasdh), ot .. Qs geweues @dvn/ amSie td gafaron), sft do/@ q@ms, R ggmEYd (B5S!
BdfAca), ot i &g 3om, TR TeEeed (3 U8 uH), oft off.uw. 4ER, iR HgmEe (AT ud grem), ot UL, sarda,
IR A&y (A< Td o@D, & Ta.dt. Slerd, R #gmeYes (iR g¥y), & sifa Aifeard, 3u #gmeds (g18s]
HehfHerer) Ofgd g aRks SifSepRT g ShHaRIToT IUfRAT & |

Y IR WR URIISTAT UHE, H1 31ST AT A hgl, “Udich el o3 chl RATUAT chaol Yeh AU i 78l §, diech dg 39
¥ A &Y STl e URATSHT &l GTR & Y e & Ues 0rHifdes ol 21 g Suasd g9t W i sige ufaaga,
YeheU 3R deh-Ichl IchEdT ol STl 81 H 59 Hgayul il I S8 Tt fgaurenl, fasiy &u @ ulatsr dw, a9 gl
qYuT AEY UiSUd i Ich 3Yh Tl 3R AU & fIg giider Ie18 &1 g1 Ul Iuafedai gd uRIISHT hl IHdeg
HHIRIHT hl 3TR URA Rl 81 dIdITTsUl 9 chad Wes Foll 3G H N &I, dfeeh &3 faehrg ol ot 78 7ifa ue™
AT | EYTSIT, =1 T FHoll JRETT Yd Tdd [dnrd & ufa gofa: ufdecg 17 g8 Sualed g fGarerdt &= & f®ya 59 uRkater
ok fAAtor 7 Sl i qerdT, ufdegdr 3R gXG® ohl THTIUIT hdl € 3R YRA & Adieniuiid Seil STNa | g8eh! e
Iffiert ot T@ifha el B

Hd gRa2i @ SAATHa! GEH|
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3ATST Rl ShIRURE TR Ugaet & chal ek Tfdiiel 3R UfdegeicHeh oI T[T &1 SR hRUT & dSil & Sceld!
deh-lch, i dNTRI & dod! Ufdadl Td IUWIRRISH thl Sgetd! 370U, fSI9 8¥ IXT ohf UrRerlf 3R
IIGRT = & folg a1eg o f&ar 81 0 uRgea 7 wifdm i aRemwr dhaet dhu-it &t gd fasmot aes
A Tl X8 T8 g1 fohddt Y TxaT &t 318! diehd 3R Ugd= ITch syl # [Afgd gidl 8, ST 31U+ &,
AR 3R GHUUT J AT hl Sfidd dTd 8 3R IGch! Bfd ot gaTe & ufafdfead exd 8|

Yl I8 SR U1 19 fohdt chuHt hl uga= RITfUd e o [T dleniva gfedal vt sig Taas: =/ T ST o7l
cifch TuY o 1Y IUMAIST Ud faeren! ot ¥R [ASma-] aR &t & &1, I &1 37 <l bl 1R ot 7am & S
TITa oh HId ShiRd &, 811 3 af &4l Gitnux 2025 Y Ter RUlc s9en! TATOT st &1 39 Rale & g
T foh 61 UTATd IUHIAT [AFTU9 RT 9121 h 118 STTHRIRAT chl JeTT H I8l hRIRd hHATRAT GRT AT
fohT 1T Shde WR 3ifdeh WRIAT ohd € ifch hHiRal hl ATdl & aixhiTd S19a 3R UHTOhdT Selhdl § |
gg W1 34TelT hIIH BidT 8 Hifch hHART hu-iT ch Hedl ohl F chdel TR hd 8 dfech I8 Sild 81 1Y
g1 ug fasrua o 9 ot iR oft gt ud fayga=a a1 ¢d &1

STel Shig hHAR] hRITIA TR SHMCERT 3R URefIdT ol U &hadl & af g AT Y faya=adr ol ik
HSIed hdl 81 ST chlg hHIRI rerch Tafafdat § YNT &dT g dt 98 31U+ SdgR I AT il Sfd &l
gUTST § WU hedl g1 hHATRAT il TRAT T 30 UsgeR & U H @dl g df 399 3740 9T ¥ T8
S[era iR fsT der gt 81

Oxford University @ 2019 <hl Teh TSl IdTdl § foh ST hHARI ST A WIgHTHh U 8 SS9 W 8,
JIchl ITEehdT 13 UTdRId dch 9¢ STl 81 Tg chadl 3fichel [gl g, dfcch Ig T4 ¢ foh Sd SRR Ig Aggd
hed g foh & 9T | At Fieht A1 e dfech 38ch A o1 fgTd 8, al I 31 Hoil ohs THT 9¢ SITdT ¢
gqch 1Y g1 31151 o fefSieet R & =il o1 At SR URlaR dAeaeh huHl o [y Ueh ey I914= -
TohT g1 il HITSAT TR Ich] Yeh UIRE, Teh SN IT Yoh dLdR HI AT o {elT YhRIcHS TR kT HATEH
g9 Gehd! & 3R T fasma=i O sat s1fdres gyTd! giar g

Gallup <l Teh TSt Fard g foh foi dermeit d =it &l Tgf® o1 TR STl gidT 8, I8l SIHuGdT hl &
t 18 ufdsrd 3fdeh gidl g1 Tg STIehal Tch HIHT Hehd g foh GRAGTH hHART  chael AT & oI7 SgdR hME
hed 8, dfcth ITch! Bfd chl Ht THRId 81 31T chg hUl-dl chHdTRA] bl SfSied TR oR ot G~k 916! 8,
376 I HITSAT TR HAT <hl IUTET hl ATST e, TUHT hgl=AT Sd 3R U Al ehl JTHA o
oh felg URa foha STTar @1 Sidad: ag chgHT STfdrifh T8l gt foh shr=t fohdt TeT bl Tordt It Uil g, d
-1 hdel IUch YdTel chl TS IATd & dicch ITh! Bid hl 3R HI &d &1 Iehl ITTE T YHUUT HXAT chl
1 i I HehTH deh UgdT Hehdl & STgl his Wi =0+ a1 Sif9am g1 ugn Jendl| SHIIY 9 &1d H ahig
IR 81 g foh “epHart 81 TAT & 31! §is Uads< g |

muﬂmm(maﬂﬁﬁ)ﬂmﬁmmmmﬂmﬂ
—_—— S 22 31T, 2025 i IIRIEE & IHI! SHUG o ARt &5 H el thet 9 3T 37TUST
| § iR A I gu eI T, ot 9da et & anfesl vd gw=ag &
fasupTe-tiuctentdt St fagld aRAtSHT 3 @Rd Ugel &d gY UwIfad URaRT & foig
C | cTTaRTh g ATl ST g | URIISHT URER H Agd WUl I goh AT geh @l
duTSidt & HgEYs (AmfSie Ud galearur/ddtam), off &.dt. f&g 7 &< gist R
- QW <ar o) Su=rEiiteEye gRT 80 gd fohe smuer uwifad uRart # faaRa &6 mE

L. U3 e fohe A srasaes WrerE U e SuaivT i aeqd affferd o |

qd TRal 3:@ GeATHa gEH|
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Sh. Anoop Raj Gairola, CGM (PSP), Tehri superannuated from THDC India
Limited on 31st August 2025. A Civil Engineer from Madan Mohan Malaviya
University of Technology, Gorakhpur (1989 batch), he joined THDCIL in July
1990 and rendered more than 35 years of distinguished service.
He played a key role in the Rehabilitation & Resettlement of Tehri Dam Project
and in the successful execution of the Tehri Pumped Storage Project, wherein
two units have already been commissioned under his leadership. Earlier, on
Sh. Anoop Raj Gairola . . g .
Chief General Manager (psp) deputation to SIIDCUL (2007-2011), he contributed significantly in the
Tehri development of Integrated Industrial Estates, facilitating over ¥50,000 crore
DOR: 31-08-2025 , .
investment and generating employment for nearly one lakh people.
His contributions to THDCIL will always be remembered.

Sh. Shailesh Dhyani, General Manager (Mechanical), superannuated from THDC
India Ltd. on 31" August 2025. An alumnus of Mysore University (BE
Mechanical, 1988), he began his career with the Birla Group before joining
THDC on 25" October 2001. Over the years, he made outstanding contributions
across Tehri, Koteshwar, Rishikesh, and Khurja projects, leading critical works
from erection to commissioning. He was instrumental in commissioning Tehri
(4x250 MW) and Koteshwar (4x100 MW) units, restoring Koteshwar after major
floods within eight months, and executing Dhukwan project works. At Khurja
Sh. Shailesh Dhyani STPP, he played a key role in Unit-2 synchronization and major systems like SG,

General Ma"fﬁf:j;MeCha"ical) CHP, WTP, and Cooling Towers. With rich experience spanning Hydro, Thermal,
DOR: 31-08-2025 and Small Power Projects, and international training in Russia, Ukraine, and
France, Sh. Dhyani’s technical acumen and dedication will always be

remembered.

- Ry Ustreh (STHEYeh, HT.9. Ud U2.) vsiereh (fasr Te o)

Y ﬁ?ggoa-zozs afgfa: 31-08-2025 afigf: 31-08-2025

2ft srfa= &g A
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fegdt HT. ., ftehar
darfgfa: 31-08-2025 darfagf: 31-08-2025  darfagf: 31-08-2025
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