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Foundation Stone-laying ceremony of Main Power House
Building at Khurja

| A view of foundation stone laying ceremony at STPP Khurja |

Sh. D.V. Singh, Chairman and Managing Director, THDCIL laid the foundation
stone of Main Power House Building of 1320 MW Khurja Super Thermal Power
Project at Khurja on 17.04.2021 in the presence of Sh. Vijay Goel, Director
(Personnel), and Sh. R. K. Vishnoi, Director (Technical). The construction work of
Power House Building of Khurja STPP is being implemented by M/s. BHEL under
“Turbine Generator and Associated packages” awarded on 03.10.2019.

The construction of Power House Building includes installation of about 17200
MT fabricated structural steel. The fabrication work is being executed at two
locations namely: (i) M/s. Rajeshwari Engineering works, the BHEL's vendor at
TRICHY, and (ii) Jagdishpur unit of M/s BHEL Unit#1 structural work of power
house building (6500 MT out of 17200 MT) is planned to be completed by
November 2021. Thereafter, Turbine Generator erection of Unit#1 will be
commenced. All the works of the Turbine Generator Package are scheduled to be
completed by August2023.

During the site visit, CMD appreciated the ongoing works of TG
Package and overall progress of the project. Sh. S. P. Singh, ED (Project),
Sh. U. C. Kannaujia, ED (NCR), Sh. Kumar Sharad, GM (KSTPP), Sh. R. N. Singh,
GM ( SP), Sh. Veer Singh, GM (HR & Admin), Sh. Atanu Datta, GM (Project,
NTPC) and other senior officers of THDCIL/ NTPC/BHEL were present on this
occasion.
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| A view of Additional Secretary's (MNRE) visit to Khurja |

Sh. Aniruddh Kumar, Additional Secretary, Ministry of New & Renewable Energy paid a visit to
THDCIL-STPP, Khurja campus on 02.04.2021. Sh. Kumar and his spouse were welcomed by
Sh. S.P. Singh, Executive Director (KSTPP). On 03.04.2021. Sh. Aniruddh Kumar along with his wife

wished the project good luck and planted a sapling to mark the day.
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SUGGELTION MELI
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Sh. Vijay Goel, Chairman and Managing Director inaugurating the Suggestion Mela- 2021
by giving his valuable suggestions

1'".--.;‘ i
&m-gnzy i’

Il

e N o

Sh. Shubham Chaubey Sh. Sanjay Rawat
Executive Trainee (HR) I! i d Manager (D&E- Civil)
Pipalkoti o N Rishikesh

Sh. Abhishek Singh Tomar
Executive Trainee (HR)
Koteshwar

Suggestion
» To announce employee of the month/quarter
« Digitization of the process of no-dues certificates

1* Consolation

Suggestion Suggestion

A 3-D interactive video of every
project with satellite images.

Digital login of data at various plants so that all
routine data can be accessed at one place.

2" Consolation

Sh. Nilesh Kumar Sh. Ajay Vaish
Senior Engineer (O&M) Senior Manager (Commercial)
Koteshwar Rishikesh
Suggestion Suggestion
Booking process of guest houses should be Digitization of measurement book in separate
made online. module.
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Sh. Vijay Kumar Sh. Anil Raghuwanshi Sh. Prashant Choudhary
DGM (CHP/R&R) Manager (D&E- Electrical) Sr. HR Officer (IR & Welfare)
Khurja Rishikesh Rishikesh

SUPERVISOR CATEGORY WORKMEN CATEGORY

. AN

Sh. Akshay Kumar Saini Sh. Bacchan Lal Sh. Amar Singh Rawat
Jr. Engineer Attendant (HR) Technician (Electrical)
(Electrical & Communication) Tehri Koteshwar
Pipalkoti

Quiz Contest-2021

Corporate Welfare Section, Rishikesh successfully organized quiz contest on 29" June on the
occasion of 34" Foundation Day. Around 50 employees participated in the quiz.
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Sh. Rakesh Kumar Verma Ms. Kajal Parmar Sh. Mohit Gupta
Manager Executive Trainee Senior Engineer
(Social & Environment) Rishikesh (Public Relations) Rishikesh (Civil D & E) Rishikesh
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The Art and Science of Public Relations in (:ontemporary Corporate India

“If I was down to my last dollar, I'd spend it on public
relations”

-Bill Gates

This famous quote often echoes in the presentations and
seminars of public relations emphasizing the importance of
public relations in the modern world. Although quite
widespread over the internet, and being used by many
modern-day public relation corporations around the globe,
the attribution of the quote directing to Bill Gates is still
doubtable but the words and their connotations surely can't.
The rising acceptance and importance of public relations
(PR) as an integral part of the corporate world is gradually
shaping the traditional communication structure in
businesses globally. The sending of the right messages to
the right people with the right intention bridges the
business and its stakeholders, thus shaping the long-term
success and credibility of the organization. Though the
basic facets of PR in corporate organizations are quite
parallel including but not limited to the projection of
favourable image and maintaining internal as well as
external communication. Public relations in the public
sector of India has a wider sphere of responsibilities as the
public sector operates more on the lines of public welfare
than on commercial gain.

The internal structure of any organization in the corporate
world calls for the creation of various specialist
departments. Depending upon the roles and functions of
individual departments, their jobs are referred to as line or
staff functions. Engineering, assembly, production, and
marketing fall in the former category while finance, human
resource development, company secretariat, and corporate
communication fall in the category of staff functions. The
line departments are engaged in the core business of
production, assembly, development, and marketing. They,
however, need the support and assistance of staff officers in
the form of plans, advice, and suggestions. In the corporate
context, however, especially in problem-solving areas, staff
officers work in close collaboration with the line managers
to make decisions. Public Relations is such an indispensable
toolin the staff function serving a key role in both publicand
private sector organizations.

Although the term “Public Relations” has been coined
recently, India's rich history imprints the historical evidence
of employing the practice of effective disseminationof
messages with the masses to 4th Century B.C. The first
documentation of employing effective system of
information and communication network can be traced
backto fourth century B.C., the kingdom of Chandragupta
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Maurya. The famous treatise of Chanakya's “ Arthashastra”
is one of the historic documents delineating the importance
and systematic dissemination of messages by the state. The
imperial edicts on rocks and pillars found all over the
country are the embodiments of such communication
practices. The significance of outreaching the public has
only spiral skywards in the contemporary democratic
structure of governance.

The evolution of modern public relations as a professional
practice began during World War - 1. Many nations set up
professional public information committees to propagate
the messages of propaganda, rallying domestic support,
and discourage or sometimes deceive the rival countries.
The inception of modern public relations was
acknowledged only as an instrument of propaganda. In
India, the Central Bureau of Public Information (CBPI) was
set up in 1923 which was later renamed as Public
Information Bureau (PIB) after independence. The earliest
trail of modern public relations by Indian industry was by
Great Indian Peninsular Railway at London in 1920 to
promote traveling in India. But the comprehensive
development of public relations in India happened after the
establishment of the Public Relations Society of India (PRSI)
in the year 1958. The establishment of PRSI empowered
public relations and provided it the indispensable
recognition as a pivotal management function.

Since 1947, the public sector in India has played a significant
role in the inclusive development of the nation. Often
attributed as the catalyst of economic development in the
Indian economic sector, the public sector provides massive
employment as well as investment opportunities. But being
government entities, the public sector undertakings also
call for multi-dimensional accountabilities and
responsibilities. The distinctive vision and philosophy of
public sector undertakings require a distinctive approachin
its communication strategies, highlighting the image of the
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public unit for the public good. Although the key objective
of the Public Sector Undertakings is to offer services to the
public and to generate revenue for the government, being
corporate entities, they are also in direct competition with
rival companies of the private sector. The adoption of
modern-day communication solutions enables the Public
Sector Enterprises to disseminate the messages of public
welfare and necessary communication campaigns for the
welfare of the masses. One significant example of such
communication strategy is the 'TamsomaJyotirgamaya'
short film series of NTPC highlighting the journey of the
organization and communicating strategically welfare
messages for the people of the project affected areas.

With the tremendous growth of business and commerce in
the public sector, the need for PR has assumed new
meaning. Today, the PR setups of many public sector
enterprises are being geared up to play an active role, and
serve as an effective instrument for projecting the news,
achievements, implementing the objectives and
programmes besides contributing to the country's
economic growth. Public Relations in an organization is a
two-way communication process, limiting not only to
informing the masses about its policies and programmes,
but also a continuous endeavour to improve the existing
practices and policies. This requires certain skills and expert
knowledge. A carefully handled PR programme employing
competent professional techniques and media is
indispensable in building a favourable image and robust
reputation for the organization.

The indispensable support and coordination by the
government of India has enabled the PSU's to adopt an
integrated approach in their communication strategies,
fostering effective implementation of policies and plans.
The setting up of the Bureau of Outreach and
Communication (BOC) on 8th December 2017 was a key
initiative by the government of India to provide modern-
day technological solutions to the Public Sector
Undertakings. The BOC was set by the integration of the
Directorate of Field Publicity (DFP), Directorate of
Advertising and Visual Publicity (DAVP), and Song &
Drama Division (S&DD). The integration of various
mediums of communication viz. print, audio, visual,
digital, etc. enables the government and its agencies to
adopt the integrated approach of communication to inform
and educate the masses. Utilizing every modern-day
popular digital media platform along with the blend of
conventional reliable print and broadcast media has been
the guiding communication strategy of THDC India
Limited also. The organization has always aspired to adopt
the 'state of the art' approach in its internal as well as
external communication approach, which has been recently
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acknowledged at the 41st All India Public Relations
Conference at Dehradun. THDC India Limited was
conferred with the 'Social Media for PR & Branding Award'
one of the most prestigious awards in the PR domain of
India.

The rapid evolution of technology, especially the digital
penetration in India due to the cheap availability of the
Internet and smartphones has ushered a new era of public
relations. Every day,significant number of people are
connecting by the means of the internet, shaping the
traditional consumer reach and communication approach.
Understanding SEO, Google Analytics, Digital Marketing,
etc. are the advanced aptitude of a contemporary public
relations professional. The heterogeneity of public opinion
driven by unprecedented fragmentation of digital media is
steering the imminent transfiguration of one-to-many
communications. The conventional facets of public
relations which include a projection of favorable image and
the modern-day fragmentations of the audience have
transformed the functionality of modern-day PR with more
like a blend of traditional traits empowered with the latest
tools of technology. Publicrelations is increasingly evolving
itself than just communication aspects of business by
including other dynamics like psychology and economics
also. The instantaneous nature of social media platforms
such as Facebook, Instagram, Twitter, and Snapchat, among
others, has created a revolutionary communication channel
to connect and share information. Today, people all around
the globe can interact, comment and share anything,
anytime. These platforms have ushered the rise of new
experts, the 'Social media professionals'. Social media has
now become a generational trend. It is no more a buzz and
keeps evolving with time. Today, it has been woven into
almost every part of our personal and professional lives.
Management of social media accounts for individuals and
corporations is a separate profession altogether. In the
recent years, the demand for digital reputation
management has highlighted the need for specialized
professionals in the domains like digital content, digital
media, content marketing, search engine optimization,
social marketing, social media, engagement, and interactive
media.

The essence of the success of any organization is the
collective pursuit of its vision and mission. The fabric of
nation-building and social welfare binds different PSUs,
different departments, and employees to collaborate for the
inclusive progress of the organization. Public Relations is
that thread of cooperation, trust, and hope which builds
organizational bonds, synchronizing in building the better
India, the better world.
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Solar Energy for Future World: CSR Initiative of THDCIL

Sustainable and renewable energy sources are crucial strategic national resources.
Renewable energy sources contribute to a nation's sustainable growth trajectory, in
addition to protecting the environment, promoting investment and conserving
ecology.
India, like most other countries, has a very high dependence on fossilized fuels for its
energy requirements. The other major energy source is coal. It is generally accepted that
fossilized fuels are liable to be exhausted as they are not rechargeable and, thermal
plants are highly polluting. At the same time, the need for energy is increasing at an || sh. Saurabh Kushwaha
alarming rate. Whether it is industrial energy, household energy or vehicular energy, || . SrHR Officer

. K L. ocial & Environment Department
the demand is more than the capacity. Hence, the need of the hour is increased energy Rishikesh
supply, which is rechargeable and at the same time does not damage the environment.
India when pushed to catch up with the developed world, it was caught in a vortex to bring development and
energy security for self sufficiency. While at the same time, it was willing to join the environment protection
bandwagon, as protection of nature was in India's DNA. Thus, India had joined hands to fight against global
warming by signing the landmark Paris Agreement on Climate Change, which has brought all nations to a
common cause to undertake efforts to combat climate change through Nationally Determined Contributions
(NDCs) and to strengthen these efforts in the years ahead.
India also, being the founding nation of International Solar Alliance has the leverage to switch over to cleaner
energies and clean-up its smog-choked cities. The National Solar Mission promotes ecologically sustainable
growth, while addressing the country's energy security challenges and contributes to global effort to meet
climate change. India has set an ambitious renewable capacity expansion programme, with a projected growth
of achieving 40 percent of its total power generation from non-fossil fuel sources by 2030, to meet NDC target.
India also targets 175 GW of renewable energy by 2022. The National Electricity Plan 2018 reaffirms further
expansion to 275 GW by 2027.
In support to national efforts and global commitments, THDCIL, being a socially responsible organization and
power generation entity embarked on various energy conservation and renewable energy programs that
covers a basket of CSR initiatives including installation of LED based solar street lights, LED based solar high
mast light, conversion of conventional street light to LED light, construction and renovation of Gharat
(traditional watermill in hills), construction of 200 KW Solar Rooftop grid connected plant and many more

Construction of 200 KW Solar Roof Top Grid Connected Plant at Shri Krishnayan
Desi Gauraksha Avum Golok Dham Sewa Samiti, District Haridwar

Shri Krishnayan Desi Gauraksha Avum Golok Dham Sewa Samiti, has
established a cluster of 3 Gaushalas near Gaindikhata (at Basochandrapur,
Pilli Padav, Naurangabad), where it provides shelter to about 3500 cows. In
order to have a revenue stream to make the Gaushalas self sustaining, the
Samiti has started a plant at Gaindikhata for processing cow dung and urine
into useful products. The Gaushalas are about 7 km from the plant. The
plant complex employ about 150 persons and has a facility for upkeep of the
cows and processing cow dung and urine into (i) Bio CNG, which is bottled
in cylinders and marketed to a number of industries, primarily in the
vicinity (ii) Dung Slurry, which is sold in 4000/8000 Liter tankers to local
farmers (iii) Liquid Fertilizer, which is sold mostly to Himachal Produce
company in 5 Liter drums and further sold under the brand Krishi Ratan
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mostly to horticulture orchards in Kinnaur and Sirmour in Himachal Pradesh (iv) Bio Fertilizer, which is
marketed under the brand Surbhi Sudha. The cow urine is distilled and sold to an Ayurvedic Pharma in
Haridwar. To meet the electricity requirement for processing cow dung and urine into useful products and to
generate sufficient funds for Gaushalas upkeep, Samiti approached THDC India Limited for help and support.
Social & Environment Department, Rishikesh under the THDC CSR Policy focused theme i.e. " THDC Prakriti
for environment protection initiatives', to support the Samiti, planned the construction of 200 KW Roof Top
Solar Plant with the budget cost of Rs. 1.10 Cr. At the same time, THDCIL with a very meager CSR budget and
huge expectation & aspirations of project affected families & stakeholders, took initiatives to rope in Solar
Energy Corporation of India (SECI) for some financial support in form of subsidy. After much effort, Rs. 80 Lakh
was leveraged from SECI in form of convergence and Rs. 30 Lakh was contributed by THDCIL for the
construction of plant under its CSR plan.

The CSR project was in sync with the
national policy Cow protection (i.e.
'Rashtriya Kamdhenu Aayog' that promotes
cow-based entrepreneurship not only from
products like milk and ghee and also from
urine and dung that can be used for
medicinal and agricultural purpose) and
Renewable Energy (i.e. Jawaharlal Nehru §
National Solar Mission (JNNSM) which §
targets to generate 1,00,000 MW by 2022. The [§
target will principally comprise of 40 GW |
Rooftop and 60 GW through Large and
Medium Scale Grid Connected Solar Power
Projects.) The provisioning of Solar Energy
plant brought down the cost of manufacturing of products from cow dung and urine as Solar Energy produce
sufficient electricity for converting manure and urine into commercial products. Had there been no
arrangement for conversion of cow dung and urine into commercially viable products, there would have been a
significant issue of disposal of manure. Currently it is estimated that the energy requirement for running the
plantis approximately 2200 KWH/month which converts roughly to Rs. 1, 21,000 /month (@ Rs. 5.50 / KWH for
industrial use) in electricity bill. The solar plant has lead to savings of equivalent amount for the plant. The entire
electricity produced by the solar plant is supplied to the grid and the plant is provided free electricity for
consumption in lieu of the electricity exported. Currently the consumption of electricity by the plant is
2200KWH per month, while the total solar electricity supplied to the grid is 9860 KWH. Thus the net export of
clean energy to the grid is approximately 7600 KWH/month. Solar installation has made energy free for the
processing plant which helps lower the pricing of the final product and thereby opens up market for the cow

dungand urine based products
Impact Story

“Shri Ram Kumar Saini (9 Bigha- 5 slurry tankers) and Shri Arvind Kumar Saini (70 Bigha-10 slurry tankers)
residents at Gaindikhata neighboring the plant vicinity, shared that they have seen improvement in productivity in
the lands of early adopters of dung slurry which was in the tune of 20%. This prompted more farmers to adopt the
same. They also shared that about 8-10 villages abutting the plant, purchases about 20-25 tankers every day
during the planting season. Tankers are purchased by the farmers and towed with tractors on their land. The
farmers found the manure slurry to be extremely beneficial along with promoting organic farming.”
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A virtual farewell ceremony was organized by
Ladies Welfare Association for Chief Patron
Smt. Sunita Singh through online mode. The
members of the club acknowledged the
contribution of Smt. Singh for the Ladies
Welfare Association and wished Smt. Singh a
bestand prosperous future ahead.

The Sexual Harassment of Women at Workplace - Prevention, Prohibition & Redressal Act,
2013(POSH) makes it mandatory for an employer to
organize regular trainings to sensitize their
employees. In this endeavor, Internal Complaint §
Committee (ICC) members were nominated for §
Certified Trainers' Programme on POSH organized
from 15.06.2021 to 18.06.2021 through Indian Society
for Training & Development. Sh. Vijay Goel,
Chairman and Managing Director, as the Chief Guest
inaugurated the training programme.

With a view to upgrade the knowledge and sharpen
the skills of individuals associated with learning and
development activities of the organization, two
executives from THDCIL were nominated for Train
The Trainer Programme organized by Indian Society
for Training and Development, New Delhi from
18.05.2021 to 21.05.2021 through virtual platform. Sh.
D. Mani, GM (HRD) was the special guest during the
closing ceremony of the programme.

Other Training Programmes

In the series, various other training Programmes for employees were accomplished by HRD
department in the month of May and June, 2021 as: National Tutorial on Power System, Training
on HV Gas Insulated Switchgear, Training on Cyber Security, Training on Life-Cycle Assessment,
Training on Organizational Effectiveness, Training on Vigilance Management and Training on
Visionary Management.
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2" Batch of THDCIL Sponsored MBA Programme (2018-2020) Su_ccessfully Passed Out

2" Batch of THDCIL Sponsored MBA Programme (2018-20) comprising of following
executives have successfully completed the course and have been awarded MBA Degree from
Indian Institute of Management (IIM), Kashipur.

£ 8

AT ki

Mr. Rahul Joshi Mr. Gaurav Kumar Mr. Siddhartha Kaushik Mr. Apurv Kumar Mr. Tanuj Singh Rana
Dy. Manager (OMS) Manager (PR) Dy. Manager (O&M) Dy. Manager (O&M) Dy. Manager (PSP)
Rishikesh (Silver Medalist) Rishikesh Koteshwar Koteshwar Tehri

Laboratory of Niramaya Swastha Kendra secured “A” grade in EQAS

The laboratory of Niramaya Swastha Kendra, THDC Dispensary at Rishikesh has secured excellent
grade “A” in External Quality Assurance Program (EQAS) run by Christian Medical College, Vellore
for the calendar year 2020. The laboratory has been participating since 2017 in EQAS. It has secured
“A” grade for all the tests which were the part of EQAS program. This achievement is a proof of quality
and reliability of tests being carried out in the laboratory of Niramaya Swastha Kendra.
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Generating Power...

Social Media Corner

( Social Media Center Organized Wehinar for School Students )

Transmitting Prosperity...

Social Media Center organized one-day
webinar on 01.06.2021 for the students of
Gyananada School for Girls, Dehradun.
The webinar was based on the role and
importance of communication skills and
frequently asked questions regarding
Hydro Projects particularly Tehri Dam.
While interacting with students Sh.
Gaurav Kumar, Manager (Public
Relations) addressed all the queries and
also stressed on the importance of
personality development.

In the wake of Covid-19 pandemic, Social Media Center played a key role in communicating the
necessary Covid-19 guidelines and health awareness messages.
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Sh. D. V. Singh, CMD, THDCIL Superannuated
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Sh. D. V. Singh, Chairman and Managing Director of THDC India Limited superannuated on
30. 04. 2021. On this occasion a virtual farewell programme was organized to recognize the
contributions made by Sh. D. V. Singh in the growth of THDC India Limited. Sh. Vijay Goel, Director
(Personnel), Sh. J. Behera, Director (Finance), Sh. R. K. Vishnoi, Director(Technical) and Sh. B.P.Gupta
(CVO) expressed their views on this occasion and underlined the vital role played by Sh. Singh during

his tenure in THDCIL. Other senior officers were also present in this meeting. Sh. D. V. Singh thanked
everyone for their constant support and wished everyone a healthy and prosperous future.

Sh. D.V. Singh took the charge of CMD, THDCIL on 1st December, 2016. Sh. Singh also served the
corporation as Director (Technical) w.e.f 12.05.2010 to 30.11.2016. Sh. Singh, a Civil Engineering
graduate from NIT Rourkela (1983) joined THDC as Sr. Engineer (Civil) on 30th July 1992. He has more
than 30 years of exhaustive experience in underground works, powerhouse works, spillways, material
management, rehabilitation and heavy civil construction. During his tenure he played a key role in the
construction of Tehri powerhouse and was In-charge of its planning and construction. He was also
actively involved in the construction and planning of the Spillway System of the Tehri Project as well as
its associated jobs.

Sh.D. V. Singhis also credited for his leadership in helping turning around the languishing progress on
the Koteshwar Hydro-Electric Project (4x100 MW), when it was almost derailed by delays. He
introduced several innovations in implementation while working as Chief Project officer and member
convener of the empowered committee jointly having the powers of CMD, that helped THDCIL
commission the project in a record period of four years. The project received several national level
awards for efficient implementation and Sh. Singh was also honored with the 'Eminent Engineering
Personality' award at national convention of 'Institutions of Engineers' (India) in 2012 and “Chartered
Engineer” by Institution of Engineers (India) for this project.
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Sh. Vinay Kumar Badoni superannuated from corporation on
30.04.2021, he was working as Executive Director (Tehri Complex). He
took over as ED (Tehri Complex) on 1% July 2019. Sh. Badoni graduated
in Engineering from H.B.T.I. Kanpur. On September 1990 he joined
THDCIL as Deputy Manager (Material Management).
Sh. Badoni initiated the process of codification of stored materials,
inventory management, BER equipment and scrap disposal in Material
(JRATA'GET ] [ Management department and contributed significantly in setting of site
S eaciaen 5@ contact cells in Tehri. At Corporate Contracts, Rishikesh he contributed
RECOLSICICIRIERAN in award of important package of 1000 MW Tehri Project on time and
also contributed in preparing the tender documents of unique 1000MW
Tehri Pumped Storage Plant and taking it to stage of award.
Sh. Badoni was instrumental in revising the cost of Koteshwar Project and Tehri PSP. He also
monitored the construction of Dhukwan SHP 24MW, Tehri PSP 1000MW and VPHEP 444MW,
contributing from time-to-time identifying new risks and problems, finding solutions and
tracking projects. Sh. Badoni, during his tenure as ED(TC), took various initiatives and measures
for employee welfare. He also envisioned and marshalled the construction of “Trihari Jalshakti
Sangrahlaya-a museum to preserve history of THDC India Limited”.
He worked tirelessly and efficiently for the organization and has been key personnel in the
success of the organization.

Sh. S.P. Singh superannuated from corporation on 30.04.2021. He was
working as Executive Director, Khurja STPP. He got promoted as
Executive Director (Project) in April 2021.

h Sh. Singh graduated in Civil Engineering from Aligarh Muslim
! & & & & &

o 3 o University. In early days of his career Sh. Singh served UP State

L P’f Archaeology and Indian Railway Const. Company Ltd. Sh. Singh joined

THDCIL in 1990 as an Engineer and contributed in power house
Sh._S:P’ Singh constrgction work.s at Teh.ri till 1998. . . . -
Exo o bi : | Sh. Singh provided his managerial services in Rehabilitation
xecutive Director, Khurja
Date of Retirement: 30.04.2021 | Department Dehradun till 2005 and then served at the procurement
wing at Rishikesh. After commissioning of Tehri Project in the year 2006,
he joined planning department, Rishikesh. He worked in Vigilance Dept. for almost nine years,
where he promoted measures for preventive vigilance.
In 2016 he took charge of Khurja Super Thermal Power Project as General Manager (Project) and
managed to initiate the construction work at site amid huge local agitation. With his prior
experience of rehabilitation and relocation, Sh. Singh managed to reach a fair agreement with

affected locals.
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Generating Power... Transmitting Prosperity...

was designated as General Manager (O&M, Electrical) on 24" May 2018.
| He graduated in Electrical Engineering (1984 batch) from N.S.S. College
of Engineering, Palaghat, Kerala. He has more than 35 years of
experience in his field. He started his career with Kerala State Industrial
/ - | Development Corporation as trainee in 1985.
6 o /| pl He joined THDCIL as Assistant Engineer on 20th August 1990 in
Y MR Y (LAl Rishikesh. During his tenure, he served THDCIL in different capacities.
GM - O&M, Electrical He was assigned to look after the work of O&M, HM of Tehri HEP and
NGl 1 surance cell, while working as DGM (O&M). He was extensively
involved in Tehri HPP right from taking over of Power Distribution
System from State Electricity Board, Erection & Commissioning of E&M Equipment and
Operation & Maintenance activities of Power House.
During his tenure in O&M department, he looked after various departments like Electrical; HM
& Workshop. He worked as AGM (In-charge), O&M dept. of Tehri HPP. He was later promoted
to General Manager (O&M) on 24th May 2018. His contribution to Tehri HEP & Koteshwar HEP
isunparallel and is highly appreciated by the leaders, peers and subordinates.

30
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Sh. Gajendra Singh superannuated from corporation on 30.04.2021. He
designated as General Manager (Geology & Geotechnical / Survey &
Investigation) on 27" June 2018. Sh. Gajendra Singh completed his
masters in Technology (Civil Engg.) from IIT, Delhi in 1984. He has more
than 37 years of multidisciplinary professional experience. He started his
career with National Projects Construction Corporation Ltd. as Assistant
3 Engineerin1984.
SIB RGeS He joined THDCIL as Engineer in Rehabilitation Department on 15th
NELEACIEIEIEIE Sept. 1990 in Tehri. During his tenure, he served THDCIL in different
SLRLEICNCISENEZPN capacities. During his professional journey, he was involved in Project
Construction & Management, Quality Control, Design, and Cost control
of multi-disciplinary projects viz. Hydroelectric, Infra-structural and Institutional-cum-
Residential complex, etc. He was also involved in Execution/Management of Hydro Electric
Project Worksi.e. Survey & Investigation and preparation of DPR of Malshej Ghat PSS (700 MW)
in Maharashtra, development and implementation of Quality Assurance Plan, interpretation of
contract documents including technical specification and drawings, evaluation of bids and
recommending the award of work, and Rehabilitation & Resettlement of project affected
families. In 2014, he assigned the role of Head of Geology and Geotechnical Department of
THDCIL. Later, he was promoted to General Manager (Geology & Geotechnical / Survey &
Investigation) on 27" June 2018. His has great contribution in Tehri HEP, Koteshwar HEP,
Malshej Ghat and G&G Department which are highly appreciated by management, leaders and
subordinates.
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THDC INDIA LIMITED

(arof—, A <1, RS Sus)
(Schedule- A, Mini Ratna, Government PSU)

UNAUDITED FINANCIAL RESULTS FOR THE HALF YEAR ENDED MARCH 2021.

[under Regulation 52 (8), read with Regulation 52 (4), of the SEBI (LODR) Regulation, 2015]

(% in crore)

Consolidated

Standalone

Particulars

Current Half Year
Ended

31.03.2021

(Unaudited)

Previous Year
Half Year Ended

31.03.2020
(Unaudited)

Current Half Year

Ended

31.03.2021
(Unaudited)

Previous Year
Half Year Ended
31.03.2020
(Unaudited)

Total Income from operations

1379.98

1201.38

1379.90

1201.38

Net profit / (loss) for the period (before Tax, Exceptional 847.26 559.41 847.60 559.41
and /or Extraordinary items# ) i : !

Net profit / (loss) for the period before Tax (after 842.04 559.41 842.38

Exceptional and /or Extraordinary items#) e

Net profit / (loss) for the period after Tax (after
Exceptional and /or Extraordinary items#)

655.52 496.17 655.78 496.17

Total comprehensive Income for the period [Comprising 658.29 481.24 658.55 481.24

Profit / (Loss ) for the period (after tax) and Other
Comprehensive Income (after tax)]

Paid up Equity Share Capital 3665.88 3665.88 3665.88 3665.88

Reserves (excluding Revaluation Reserve) 6251.36 5866.59 6251.55 5866.59

Net Worth 9917.24 9532.47 9917.43 9532.47

Paid Up Debt Capital / Outstanding Debt 5561.33 4557.73 5560.98 4557.73

Outstanding Redeemable Preference Shares 0 0 0 0

Debt Equity Ratio 0.56 0.48 0.56 0.48

Earnings Per Share including net movement in regulatory
deferral account balances(of Rs 1000/- each) (for continuing
and discontinued operations)

1. Basic 178.83 135.35

2. Diluted 178.83 135.35

13 | Capital Redemption Reserve 0.00 0.00

14 | Debenture Redemption Reserve 79.50 39.00

1.84 2.08

15 | Debt Service Coverage Ratio

3.86 3.53

16 | Interest Service Coverage Ratio

Not

otes:
Above results have been approved by the Board of Directors at their meeting held on 09.06.2021

OTHER PARTICULARS as per Regulation 52(4)

For Corporate Bonds Series-Il —AA

For Corporate Bonds Series-l —AA
i For Corporate Bonds Series-1V — AA

Credit rating For Corporate Bonds Series-Ill — AA

For Corporate Bonds Series-| - 2493.26 Cr.
For Corporate Bonds Series-|ll - 1527.24 Cr.

For Corporate Bonds Series-Il - 3195.27 Cr.

sscticolanavailable For Corporate Bonds Series-IV - 3998.86 Cr.

— 03.10.2020
- 04.10.2021
07.09.2020
06.09.2021
Allotted on 24.07.2020
26.07.2021
Allotted on 20.01.2021
20.01.2022

Corporate Bonds Series-l  Previous date of payment
Next date of payment
Previous date of payment
Next date of payment
Previous date of payment
Next date of payment
Previous date of payment
Next date of payment

Due date for the payment of interest

Corporate Bonds Series-Il
Corporate Bonds Series-lll

Corporate Bonds Series-IV

Notes:
Financial results of the company have been prepared in accordance with Indian Accounting Standard (IND AS) notified under Companies Act 2013

a) For the items referred in sub-clauses (a), (b), (d) and (e) of the Regulation 52 (4) of the SEBI (Listing Obligation and Other Disclosure
Requirements) Regulations, 2015, the pertinent disclosures have been made to the Stock Exchange(s) (NSE and BSE).
b) # - Exceptional and/or Extraordinary items adjusted in the Statement of Profit and Loss in accordance with Ind-AS Rules.

For and on Behalf of THDCIL
Shri Vijay Goel

Place : Rishikesh
(Chairman and Managing Director)

Date : 09.06.2021
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