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Unveiling Ceremony of “Special Issue on Koteshwar Hydro Electric Project”

of “Water & Energy International” published by CBIP

The Unveiling Ceremony of “Special Issue on
Koteshwar Hydro Electric Project” of”Water & Energy
International” published by CBIP was held on
07.09.2020 through Video Conferencing. This special
issue was unveiled by Hon'ble Minister of State (IC)
(Power and New & Renewable Energy) & Minister of
State (Skill Development and Entrepreneurship),

Government of India. Secretary (Power), MoP with @=

other dignitaries of MoP, CEA, CWC, CBIP, CMDs of
Power Sector CPSEs and CMD, Directors of THDCIL
were present during the ceremony.

Sh. D.V. Singh, CMD, THDCIL welcomed Hon'ble
Minister and all other esteemed dignitaries followed by
a small video presentation highlighting all its
operational projects and progress of under
construction projects. CMD, THDCIL proudly
informed the august gathering that Koteshwar Project
holds a distinct place not only in the history of THDCIL
but also in entire hydro power sector because this
Project was completed in a record time of 4 years
despite flooding of power house due to unprecedented
rains and cloud burst phenomenon in Uttarakhand at
the fag end of monsoon in third week of Sept. 2010
when project works were near completion.

Sh. D.V. Singh, CMD, THDCIL speaking during the unveiling the special
issue on Koteshwar HEP through Video Conferencing from Rishikesh

Secretary (Power), MoP also mentioned in his speech
that the innovative decisions of THDCIL management
of taking up this derailed project on risk and cost
method, induction of new technology and dedicated
round the clock efforts of all engineers and employees
made it possible. Efforts of THDCIL were appreciated
by Ministry of Power and the whole Hydro Sector
Fraternity. Koteshwar Project was also conferred with
PMI Award 2012, and CIDC Vishwakarma Award 2013
for Best Construction Projectinits category.

Hon'ble MoS(IC) for Power & NRE, Govt. of India, Sh. R.K. Singh unveiling
the special issue on Koteshwar HEP through Video Conferencing from Delhi

In his speech Hon'ble Minister appreciated the efforts of
THDCIL engineers to complete the Projectin arecord time
and mentioned that it became possible only when the
THDCIL engineers took an out of box decisions for revival
of the derailed Project and later completing it on faster
pace. This is a perfect example how timely and positive
decision making can make turnarounds. Such type of
decision making is the need of the hour for revival of
country's economy suffered due to COVID-19 pandemic.
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‘SILVER Award - Main Stream CSR Health Projects (PSU)’ conferred to THDCIL

[ ) On 22" August 2020, THDC India Limited was
conferred ‘SILVER Award - Main Stream CSR
s npDs | Health Projects (PSU) category for its phenomenal
contribution in Corporate Social Responsibility by
siver awerd in | Hon’ble Minister of State for Woman and Child
Main Stream CSE Health Projects (PSU) - | Development Smt. Debasree Chaudhuri, under
e e | CSR HEALTH IMPACT AWARD 2020: COVID-19
_ EDITION organized by Integrated Health and
%&ﬁ_ﬁ Wellbeing (IHW) Council in association
"§'MPACT | with‘Jagran Pehel’.
zxwemm | THDC India Limited was primarily recognized by
the jury and the chief guest for its sincere CSR
wr e R B Surme win e | efforts for strengthening of primary health facilities
N ~/ in distant rural locations of Tehri District, through
establishment of 40 Tele-Medicine Centers, by
leveraging information technology in convergence with District Administration, Tehri Garhwal.
Sh. Shailendra Singh, General Manager (Social & Environment), on behalf of THDC India Limited, received the award
and expressed gratitude for recognizing THDCIL’s CSR initiatives on such areputed platform.

Effect of COVID-19 Pandemic on THDCIL

Novel Corona Virus (COVID-19) Pandemic has caused an unprecedented collapse in economic activities and has severely
affected throughout the world. At this critical juncture of crisis, THDCIL is firmly standing by Govt. of India as well as State
Govts. in fight against COVID-19. Out of available resources, all possible efforts are being made to contribute as per
guidelines of Govt. of India and assist Distt. Administration / State Government to provide all possible help to the needy.
Contribution of Rs. 10 Cr. to PM CARES fund and Rs. 2 Cr. to Uttrakhand State Relief Funds was made by THDCIL which
includes part contribution from salary of its employees.

CERTIS

All construction works at THDCIL under construction projects remained suspended since 22.03.2020 in compliance to
various orders of Govt. of Uttarakhand and Govt. of India declaring complete “Lockdown”. However, to support the
economy in response to adverse impacts of spread of the COVID -19 pandemic, all Operational Plants of THDCIL i.e. Tehri
HPP(1000 MW), Koteshwar HEP (400 MW), Patan Wind farm (50 MW) and Dev Bhoomi Dwarka Wind Farm (63 MW) were
kept in continuous operation taking all prescribed safety measures and precautions against COVID-19 during Lockdown
period.

The workson allfour under construction Projects of THDCILi.e Tehri PSP(1000 MW), VPHEP (444 MW) , Khurja STPP(1320
MW) and Solar Power Project Kasargod (50 MW) was re-started w.e.f. 20.04.2020 with limited available resources, taking all
prescribed safety measures and precautions against COVID-19 in Compliance to MHA order dt. 15.04.2020 and other
guidelines issued by Govt ./ Authorities from time to time. Due to restriction on inter-state transportation of material,
equipment and manpower, closure of stone crushers, Plants of construction material, there was shortage of required
resources. Contractors for many new works or even running works could not mobilize at Site due to restrictions imposed by
Govt.

Therefore, progress of work remained slow at site due to availability of limited resources and compliance of mandatory
safety guidelines. However, progress at various under construction projects is gaining momentum after implementation of
Unlock guidelines as issued from Government from time to time. It is expected that completion schedule of various under
construction Projects viz. Tehri PSP, VPHEP, Khurja STPP and Kasargod Solar Plant may be impacted by about 6 months.
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O&M - Interventions

First edition of O&M Manual-cum-
Preventive Maintenance Schedule prepared
by OMS, QA & Safety Deptt Rishikesh for
implementation at maiden SHP (3x8 MW
Dhukuwan) of Corporation was unveiled on
03.09.2020 at Project by ED (OMS,QA &
Safety), GM (Project) Dhukwan and
Consultant THDCIL. The document will
serve as a guiding tool to O & M Staff to
undertake daily & periodic Maintenance
activities of Plant in a professional manner
and in accordance with best O&M practices.
~ C . Strict implementation of document shall
Sh. Muhar Mani, ED(OMS), Sh. H. Wadhwa, GM (P), Dhukwan help operating & maintaining the Plant very
and Consultant, THDCIL launching the O&M Manual efficiently, similar to other Hydro Projects of
Corporation, which will certainly lead to longivity of the equipments in project at whole

Dam Safety Practices

THDC India Limited is committed to follow Dam Safety Guidelines to ensure Safety of Structures and
Downstream Populat1on, while operating its Tehri HPP (1000MW) & Koteshwar HEP (400MW)
E—— == - S b
g ' m -
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Ganga-A Sacred River

The Ganga is a sacred river to Hindus along every
fragment of its length. All along its course, Hindus bathe
in its waters, pay homage to their ancestors and to their
gods. On the journey back home from the Ganga, they
carry Ganga Jal with them for use in rituals. The Ganga is
the embodiment of all sacred waters in Hindu
mythology. Hindus consider the waters of the Ganga to
be both pure and purifying but the Ganga suffers from
extreme pollution levels, caused by the 400 million people
who live close to the river. Sewage from many cities along
theriver’s course, industrial waste and religious offerings
wrapped in non-degradable plastics add large amounts
of pollutants to the river as it flows through densely
populated areas. The problem is exacerbated by the fact
that many poor peoplerely on theriver on a daily basis for
bathing, washing and cooking. The Ganga is home to
approximately 140 species of fish and 90 species of
amphibian. The river also contains reptiles and mammals,
including critically endangered species such as
the gharial and South Asian river dolphin. The levels of
fecal coliform bacteria from human waste in the river
near Varanasi increases to hundred times the official
limit.

Since 1985, lot of efforts have been made on cleaning of the
Ganga and many more efforts are still being made. In
July-2014, “Namami Gange” Programme was initiated
which will likely be completed in 2021. After the outbreak
of Covid-19, Coronavirus and declaration of outbreak a
Pandemic, Govt of India along with the States imposed a
countrywide lockdown on 22" March and which
continued till May end. Though the lockdown caused
heavy economic set back on account of commercial and
financial losses to individuals and companies but it did
wonders in rejuvenation of the Ganga. Huge amount and
efforts put on cleaning of the Ganga could not give such a
result like lockdown. The water of the Ganga during
lockdown became clean and clear. Numbers of articles
and reports in newspapers and social media were being
circulated about the significant improvement in quality of
water in the Ganga and also in the Yamuna river which is
one the major tributary of the Ganga and considered as
the most polluted river of India. At many places, temple
priests and worshippers had been quoted as saying that
the water has now became suitable for “Aachman and
Snan”. In Kanpur as well, the Ganga water became
cleaner due to lockdown. Since beginning of the
lockdown, BOD and COD were continuously improving
which itself is an indicator of decreasing pollution level in
water. National Mission on Clean Ganga (NMCQG)

collected samples of water regularly from the river to
analyse the real impact of lockdown on quality of
water.

The reasons for the present state of the Ganga are
discharging of industrial pollutants and waste,
municipal sewage and garbage into the river. Apart
from it, ashes of burnt dead bodies, partially burnt
dead bodies, remains or waste after rituals are also
immersed directly into river. Many people flock to the
river banks to take holy dip and sometimes, during
auspicious days, the number rises upto several
millions; it is also a cause of pollution due to human
waste and disposal of non-decomposable items. Since
long, it has been a misconception that the river
regulating structures like dams, barrages and hydro
projects are deteriorating the quality of water. It may
be because of the ignorance, beliefs and vested
interests of the sections of the societies, groups and
NGO'’s. Such misconceptions have badly affected the
planning and implementation of various such projects.
As a result, the available potential of our rivers is
largely unutilized for the benefit of society; moreover,
the rivers have been kept on flooding their plains and
devastating the human lives along their course. More
than 70% of the water in our rivers is received during
three months of monsoon but because of lack of
required engineering structures, most of it goes waste
into sea.

Out of the outlined causes, the lockdown had
eliminated mainly two causes, disposal of industrial
waste and disposal of waste generated during the
gatherings on the river banks. Elimination of only
these two causes of water pollution has improved the
quality of water significantly. Once the disposal of
municipal sewage and waste will be taken care of
completely under NMCG, the Ganga water will again
become pure and clear. The river regulating structures
like dams, barrages and hydro projects have hardly
any effect on water quality. If all such projects are
planned and implemented scientifically with complete
adherence to Ministry of Environment and Forest
(MOEF) guidelines, they would be a boon to society by
utilizing the available water optimally for irrigation,
drinking and power generation. Moreover, by
augmenting the lean flow discharge in the river,
storage dams could further help improve water
quality.

So, it would not be hypothetical to state that the
lockdown is helping in improving water quality of our
rivers.

Source: Articles in Newspapers and Social Media
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Dear Members,

Ifeel privileged and it gives immense pleasure to welcome
you all to 32™ Annual General Meeting of your Company,
and to present Report of the Auditor's and Directors'
Report for the year 2019-20 along with Annual Audited
Accounts. I would now seek your permission to take them
asread.

As per directions of Gol, NTPC signed the share purchase
agreement to buy the entire 74.496 % stake of Govt. of India
in THDCIL on 25" March-20 and acquisition of stake
completed on 27" March-20. However management
control of the Company remains with and through
Ministry of Power only. We also welcome two nominated
functional Directors of NTPC to the THDCIL Board.

Three decades of sustained hard work and excellence has
enabled your Company carve itself a place amongst its
peers in the Power Sector. Through sheer performance
and execution, THDCIL has transformed from a single
project into a diversified Power major having presence in
five states.

I am delighted to state that your company has
commissioned 24 MW Dukhwan SHP and started
commercial operations from 13" Jan-20. With this,
installed capacity of your company has increased to 1537
MW.

I again feel honored to state that THDCIL's Two
Operational Hydro Power stations played a key role in
ensuring Grid Stability during “Prime Minister's 09
Minutes Switch Off Lights Call” at 9 PM on 50 April-20,
as it provided the flexibility of a quick ramp up & ramp
down of generation in very short tranches of time. During
the event, the total reduction in all India demand recorded
was 31,089 MW.

Generating Power... Transmitting Prosperity...

Chairman's Address at 32 Annual General Meeting

o At our Tehri HPP, Total station load at 20:50 Hrs was
maintained at 760 MW, grid frequency 49.90 Hz. at
20:58 Hrs, in coordination with NRLDC and
monitoring the grid frequency, total station load was
gradually reduced up to 98 MW, grid frequency 50.10
Hz as per grid requirement. The station load was
gradually increased to 595 MW at 21:35 Hrs, in
coordination with NRLDC amid monitoring the grid
frequency.

o At Koteshwar HEP, during the event, Station load
was gradually ramped down from 211 MW to 37 MW
by monitoring the grid frequency. After the event, the
station load was gradually increased to 190 MW in
consultation with NRLDC.

e Both of our projects have successfully met the
requirement of ramp up and ramp down at very short
period of time.

The outbreak of COVID-19 Pandemic has presently
shaken the entire World. Almost entire activities on the
Universe came to halt. The economy of the world has
taken a deep slow down. During the COVID-19
Lockdown period, there was huge drop down in the
Energy demand, which is now picking up slowly with
gradual un-lock. We all are eagerly waiting to see end
of this deadly Pandemic from our lives. At this critical
juncture of crisis, as a responsible Corporate Citizen,
besides other relief measures to local communities,
THDCIL has also contributed Rs. 10.00 Cr. to PM
CARES fund and Rs. 2.00 Cr. to CM relief funds of
GoUK, including one day salary of employees.

The Government of India has an ambitious target of 175
GW cumulative Renewable Power installed capacity
by the year 2022. The electricity generation target of
conventional sources for the year 2020-21 has been
fixed as 1330 Billion Unit (BU), i.e. growth of around
6.33% over actual conventional generation of 1250.784
BU for the previous year (2019-20). The conventional
generation during 2019-20 stood at 1250.784 BU as
compared to 1249.337 BU generated during 2018-19,
representing a growth of only 0.12%. As per CEA,
contribution of renewable energy sources is estimated
to be around 21% of the total electricity demand of the
country in the year 2021-22 and 24 % by 2026-27.

The implementation of New Hydro Policy by Govt. of
India in March-19,shall certainly prove to be a
milestone in growth of Hydro Sector. Further
initiatives / stimulus announced by Govt. during
COVID-19 Lockdown, shall certainly improve
financial health of Generators. With significant
amount of wind and solar power into the Grid, it
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requires balancing strategies and storage options through
the Pumped Storage Schemes (PSS). Incentivizing hydro
sector, especially Pumped Storage Plants is the need of the
hour as they balance the grid for demand-supply
fluctuations.

After Investment Approval of your maiden Thermal
Power Project, 1320 MW Khurja STPP and Amelia Coal
Mine Project in March-2019, three major packages were
awarded during FY 2019-20 and work was progressing in
right direction until start of COVID-19. However, with
ease in lockdown, works were re-started on the very first
day i.e. 20" April-20 with limited available resources and
taking all prescribed safety measures and precautions
against COVID-19 and works are gradually picking up
thereafter.

Your company has issued Corporate Bonds Series -III
amounting to Rs. 800 Cr with base issue size of Rs 300 Cr.
and green shoe option of Rs 500 Cr. The bidding was done
on 22™ July 2020. The coupon rate discovered through
Electronic Bidding Platform (EBP) is 7.19%. These
corporate bonds have tenor of 10 years and the bond
proceeds shall be used to partly meet debt requirement of
ongoing projects and recoupment of expenditure already
incurred and repayment of loan.

With our continuous efforts towards par excellence and
outstanding contribution to the Nation, your 1000 MW
Tehri Hydro Power Plant has bagged the Best Performing
Utility in Hydro Power Sector award declared by CBIP in
February 2020.

Review of Previous FY 2019-20

Ifeel delighted to apprise that during 2019-20, Company's
all Operational Plants performed exceptionally well.
Total cumulative generation from all plants was 4527
MUs, above the MoU target of 4500 MUs Plant
Availability Factor (PAF) of 82.73 % and 76.31 % was
achieved for Tehri HPP and Koteshwar HEP respectively,
against the revised normative figures of 80% and 68%
respectively. Patan and Dwarka Wind Power Plants
achieved Capacity Utilisation Factor (CUF) of 23.70% and
32.13% against targeted CUF of 24.91% and 26.26%
respectively.

Gross sales during the year 2019-20is Rs. 2123.10 Cr. Total
realization during the year 2019-20 is Rs. 1973.09 Cr. The
net Profit is Rs. 903.43 Cr. this year. MoU rating of your
company for the year 2019-20 is expected to be 'Excellent'.

Projects

After the introduction of financial arrangement with the
consent of MoP in March-19, work on both the projects
(1000 MW Tehri PSP and 444 MW Vishnugad Pipalkoti

T ki

HEP) was getting momentum and Tehri PSP was fully
on track, while progress at VPHEP improved
significantly. At VPHEP, TBM has been commissioned
in November 2019 and pushing into the Launching
Chamber was also completed in February 2020.

But due to sudden outbreak of COVID-19 Pandemic, all
construction works at THDC projects remained
suspended since 22" March-20 in compliance of
“Lockdown Guidelines”. However, both Operational
Hydro Plants and Wind Projects of THDCIL were kept
in continuous operation taking all prescribed safety
measures and precautions against COVID-19 during
Lockdown period. Further, with ease in lockdown,
works on all under construction Projects were re-
started with limited available resources and taking all
prescribed safety measures and precautions against
COVID-19. Due to exodus of migrant labourers, as
trend seen all over country,the work progress at our
projects also got affected. However, with the efforts
made by THDCIL, the situation has now significantly
improved at all under construction projects. As a result,
50 MW Kasargod Solar Power Project is now
anticipated to be commissioned by Dec-2020. With its
commissioning, installed capacity of your company
would increase to 1587 MW.

For main works of 1320 MW Khurja STPP, three
packages, namely; Steam Generator (SG) and
Associated Packages, Turbine Generator (TG) and
Associated Packages, Switchyard package have been
awarded, while balance packages are scheduled to be
awarded by Dec-2020. At Amelia Coal Mine, a total of
1412.37 Ha. land acquisition is under various stages of
clearances. The Mining Plan has been approved by
MoC. Tender documents for selection of Mine
Developer and Operator (MDO) have been prepared
and process to appoint MDO is under progress.

Corporate Social Responsibility and Sustainability

Your Company continued extensive activities towards
Corporate Social Responsibility (CSR) in Company's
operational areas through company sponsored society
'SEWA-THDC'.

THDCIL's operational area is quite large and
mandatory CSR fund of the company is not adequate to
address even the basic necessary requirements of the
stakeholders. To overcome the situation, your company
entered into the partnership projects with various State
/ Central Govt. Deptts. / agencies and successfully
mobilised additional funds amounting to more than Rs.
8.00 Cr. available in agriculture, horticulture,
watershed development, rural development, health
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and irrigation fields etc. for overall and sustainable
improvementin the lives of the targeted communities.

In line with the DPE directives, your company has been
able to utilize 60% of CSR Budget on CSR Theme for 2019-
20 “School Education, Health Care and Nutrition”. On the
Health front, your Company, under joint project with
State Health Dept., has scaled up telemedicine project in 20
new locations (Total 40 centres) in remote areas of district
Tehri Garhwal as per stakeholders' requirement, which
are now able to cater around one lakh population of
approximately 200 Gram Sabhas.

To give boost to Government's target of doubling of
farmers' income by the year 2022, total 83 Farm Machinery
Banks have so far been established in district Tehri
Garhwal and Haridwar to enhance efficiency of the
farmers by supporting them with modern equipment like
Power Tillers, Tractor, Thresher etc through Self-Help-
Groups. In order to achieve maximum success, efforts
were made to envisage the CSR projects with people's
participation, preferably women starting from
identification to selection and implementation of CSR
activities. Under these efforts, 100 plus SHGs and 2
cooperatives were created for beneficiaries during the
financial year.

I'am delighted to inform you that your company took lead
and was first organization to commemorate the first CSR
Day on 9" May, 2019. Addl. Secretary, Deptt. of Public
Enterprises also joined the function and applauded the
CSR activities undertaken by THDCIL and its
convergence projects in livelihood, telemedicine, health
care and farm machinery banks. It was incredible CSR
work of THDCIL that made it pioneer in releasing the
book “10 Years of Enlightening Lives” on CSR Day, which
Addl. Secretary, DPE termed as not merely a record of
achievements, but an authentic document of tested CSR
practices providing choices to other CPSEs to replicate
best practices.

THDCIL has strongly stood with the Govt. in the fight
against COVID-19 pandemic. Employees of the company,
actively participated in protection and relief operations in
all project areas and nearby localities with the support of
local administration.

It's a matter of great pride for all of us that during FY 2019-
20, your company was conferred with various awards
under different domains, namely, CSR Health Impact
Award-2019 by IHW Council under Category “Rural
Health Initiative”, National CSR Leadership Award-2019
by ZEE Business under Category “Concern for Health”,
CSR Times Award -2019 by National CSR Summit under
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Category “Rural Development and Infrastructure” and
World CSR day Congress and Awards 2020 by ET Now
under Category “Concern for Health”.

Corporate Governance

Your company believes in conducting business in a
manner that complies with the philosophy of
Corporate Governance, exemplifies each of our core
values and positions us to deliver consistent
stakeholders' value enhancement, favourable
outcomes to our customers, and opportunities to our
employees, making the suppliers our partners in
progress and enriching the society. Your Company has
been complying with the requirements of Guidelines
issued by Department of Public Enterprises, Gol and all
other applicable provisions of Companies Act, 2013
and SEBI Regulations. I am pleased to share with you
that your Company has been continuously achieving
“Excellent” rating for compliance with DPE guidelines
on Corporate Governance.

The Company has a strong legacy of fair, transparent
and ethical governance practices. In pursuit of which
your company established separate vigil Mechanism
report for taking action against unethical conduct. As
an integral part of such Vigil Mechanism, the Whistle
Blower Policy of your company has been put in
place.All information regarding Whistle Blower Policy
is available on the website of company. For taking up
complaints of the Investors, your company uses
centralized web based Complaint Redressal
mechanism of SEBI, SCORES. I am pleased to share
with you that your Company has not received any
investor grievance during the financial year.

Your Company's philosophy of Corporate Governance
stems from its belief that the spirit of good governance
lies in adherence to highest standards of transparency,
accountability, ethical business practices, compliance
of law in true letter and spirit, adequate disclosures,
corporate fairness, social responsiveness and
commitment to the organization to meet stakeholder's
aspirations and societal expectations.

Your Company is a socially responsible corporate
entity which is committed to improving the quality of
life of the society at large by undertaking projects for
Sustainable Development. In pursuit to help “save
environment”, your Company has shifted to web based
e-office with the help of NIC.Further, your Company
has also implemented paperless Board for
transparency and good governance many years ago. It
reduces usage of paper to large extent and has brought
accountability and speedy clearances of files.
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Future Outlook

To meet the increasing electricity demand in the country,
need of the hour is to commission our under construction
projects on fast track. Exploring new business avenues is
the prime agenda for sustainable growth of the company.
Taking all necessary precautions and safety to avert
COVID-19 Pandemic, I am sure that dedicated and
experienced employee force of company would put in
their best efforts to achieve the above feet.

Your company is fully concentrated to take more Hydro
Projects in the Uttarakhand as well as in other hydro rich
states of the country. The renewable energy projects are
also on the prime agenda for Sustainable economic
growth of the company.

It gives me immense pleasure to inform that MNRE has
allotted THDCIL to develop 2000 MW UMREPPs through
SPV/JVC in the state of Uttar Pradesh and 1500 MW in
Rajasthan. Formation of JV Company with UPNEDA is
already done. TUSCO Limited (THDC UPNEDA Solar
Corporation Limited) is formed with 74% & 26% Equity
partnership of THDC and GoUP respectively.

. 1Y

Acknowledgment

Gentlemen, in the past one year, entire employee force
with their dedicated efforts, brought the Tehri PSP back
on the track and VPHEP started progressing well. But still
VPHEP needs more management interventions which
will be out of contract and out of box to bring it on track
fully. The activities of Khurja STPP, Amelia coal Mine are
moving in right direction as perceived. The truly

Screenshot of 32 AGM conducted through Video Conferencing on 22" September, 2020
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commendable efforts by entire THDCIL family needs
appreciation and to be applauded soundly. On your
behalf, I would seek their continued support with same
zeal in the time to come. In recognition, their efforts
would be rightly awarded in the time to come.

I would like to thank Govt. of India, Ministry of Power
and other Ministries of Govt. of India, Govt. of UP and
Govt. of Uttarakhand for their guidance and whole
hearted support. I also convey my gratitude to CEA,
CWC, CERC, DPE, SEBI, BSE, NSE, other regulatory
authorities and Non-Governmental agencies, for their
immense support and co-operation.

Our stakeholders for their support and trust shown, is
also required to be thanked. I also thank our
Contractors and Suppliers, Banks and financial
institutions, for their contribution and support in the
growth of your Company.

Before I end to my words and patient hearing by you
all, I thank my esteemed colleagues on the Board from
the bottom of my heart and seek their encouragement
and valuable guidance in future.

v .

With best wishes, 2
.i :\ s F
Lok 2"

(D.V. Singh)

Chairman & Managing Director

DIN: 03107819
Place: Rishikesh
Date : 22.09.2020
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Social Media Center conducted Webinar at Doon Group of Institutions

Social Media Center(SMC), THDC India Limited / > DOON GROUP OF INSTITUTIONS

" iy
ré YOUR ASPII\A‘IIONS OI.IR ﬂES?DNS!BILIT\'

.'!n.lJ"

kg

in collaboration with Doon Group of Institutions b T S S T
P (e g Doon Group Oflnstnutmnb in Col]dbontmn w1th

(D(Eg)' Shyampur’ Rishikesh COl’l.dLlC'ted a W_ebln'ar Social Media Center THDC India Limited

on “Importance of Communication Skills in Organizing

Professional Career” on 02.10.2020. In this Webinar for all its Students

on
Importance of Communication Skills in
Professional Career

Guest Speaker : Mr. Gaurav Kumar
Manager {(P.R.) & Social Media Officer : THDC India Limited
More then 10 Vears of experience in the field of Corporate Communication
{ Alumni: Delhi University, Jomia Millia Islamia, & TIM Kaoshipur}

webinar around 185 students, faculty and staff
members of various streams DGI participated and
asked pertinent questions. During the webinar
participants were also sensitized regarding Social
Media Interventions of THDC India Limited and a
roadmap was diSCU.SSQd about hOW THDCIL and \ Date: 2-Oct-2020 (Friday), Timing 11:00 AM to 1:00 PM, Through Google meet link-

® . DGI can work together in the area of Social
4| Media training and development
interventions. Sh. Gaurav Kumar, Social
Media Officer and Manager(PR) conducted
the webinar on behalf of SMC, THDCIL.
The webinar was coordinated by Dr. Parul
Punetha, Hewad of Department, DGI and
Ms. Shivagi Bhatia was the Moderator of

g Q-0 v mee | the webinar.
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AR HRD: Mantra’s

Training and Development Interventlons

Across the globe, the spread of Novel Corona Virus COVID-19 has led to profound changes in social
interaction and organization. Pandemic precautions called “social distancing” or “physical distancing”
has attempted to reduce interpersonal contacts and thereby minimizes the kind of community
transmission that could develop quickly in dense networks like the Training Halls/ Conference Halls.
Following the logic of the exception —that extraordinary times call for extraordinary measures —one
common trend in training activities around the world has been to respond to the pandemic with
“eLearning” protocols, marking the rapid transition of face-to-face classes to online learning systems.
THDCIL has also joined the trend and started the Training & Development activities through E-Mode
for sustainable Growth & Development. Accordingly, Following Training Programmes were
organized though e-learning platform:

Training Programme on Self Dlscovery through Emotional Intelligence

Emotional Intelligence is the Key to Professional °
success and a critical skill to develop. To
understand individual Brain Profile , Talent & -
Competencies , a Virtual Training programme on
“Self Discovery through Emotional Intelligence”
was organised during 18th to 19" August through
Ms. Lata Singh Dasila, a Certified EQ Assessor & E.
Trainer, MEQ Academy Pvt Ltd. Total 21 No. g

.......

Women Executives participated from NCR H - c=omansealis
Group photograph of the Virtual Training Programme on
Kaushambi, Tehri RIShlkeSh&Khur]a' ”Self Discovery through Emotional Intelligence ”

MDP on Mindfulness at Work

1 Good mental health at work and good management go
| hand in hand. THDCIL believes in workplaces where
everyone can thrive. With the fortitude, Management
Development Programme on the subject' Mindfulness at
 Work", for executives of E-5 to E-6 Level was organized
between 20"-21" August 2020. The Programme was
| facilitated by renowned Speaker & Trainer Dr. Seema
Sanghi from STYRAX CONSULTANTS PRIVATE

Group photograph of the part|C|pants LIMITED.

Wellness Pro gramme

Programme on “Work-Life Balance, Health &
Wellness” named as WELLNESS PROGRAM
was organized from 24"-25" August for the
Middle Level Executives. The Programme was
facilitated by well known speaker on Health & =
Wellness, Mrs. Stutii Jain Saini from |
Oxcygen/GoGhumantu, Roorkee.

Group photograph of the partlmpants
( forer s 3l 37, @ Iwfa B A fya forar s @9 B, Bea o B @& @i >
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Training Programme on Best O&M Practices of Hydro Power Plant

With a view to strengthen skills of O&M personnel N
expose them with Best Practices of Operation &
Maintenance of Hydro Power Plant, a virtual training
programme on “Best O&M practices of HPP” was
organised through National Power Training Institute,
Nangal . The objective of the training programme was
to give a thorough knowledge to the Engineers posted
in O&M Deptt., with regard to latest Maintenance
Techniques & systems to be adopted at Hydro power
stations, ensuring smooth operational Levels and

HRD Mantra’s

increase plant efficiency and reliability. Total 18 A group photograph of Virtual Training on” Best O&M

participants across the various locations participated in  Practices of HPP” organised from 26" to 28" August , 2020
the programme.

Final Evaluation/ Assessment of Executive Trainees 2019 Batch

- bt

== L&

With a view to ensure sustainable growth of the
organization and also as a strategic requirement of
the corporation Executive Trainees in various
Discipline (08 Finance and 08 Technical) were
inducted in the corporation during August 2019 (ET
2019 Batch). After Undergoing Induction Training
for One Year, the Evaluation of Executive Trainees
(ETs) was conducted through Virtual Mode on
03/09/2020 by a duly Constituted Committee 5 i3 , ¥
comprising Director (P), Director (F), Director (T) & ' 3

GM (HRD). Group I_’hotograph ¢_)f ET'_é along with Director (P),
Director (F), Director (T) and GM (HRD).

Training Programme on HR Analytics

Y. v -

| ¥ g PP i et il vy [ 40l s

| 13 Rk e arehe Topmpe i ok angen eibumn |
Group photograph of the participants

Important factor for the growth of any organization is to comply with the latest trends, be it in

technology or in practices. To equip the Executives of HR Fraternity with the latest Technology;

Training Programme on HR Analytics was organized through Princeton Academy, Mumbai from

15"-16" Sept., 2020. HR analytics is the process of collecting and analyzing Human Resource (HR) data

inorder to improve an Organization's workforce performance.

fafdy wor Rien sifa, e 3@ie UPR| AT IFT A A TG, HWT AE TEARI
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Training- Finance for Non-Finance

QD CricoWebes Mestings ) MestingInfe  Hitke manu bat ~
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i
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N
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Group photograph of the participants

With the vision of enhancing the cross-functional competencies of the Manpower, a training
programme on Finance domain for non-finance personnel was organized from 17"-18" Sept.,
2020. Programme was facilitated Dr. A.P. Dash, Dean (NTPC School of Business), Ex-GM, NTPC
Ltd & Ex- Director, Management, SYMBIOSIS University, Indore.

Online Safety Awareness Programme

SRl SHVALOWA

Group photograph of the participants

An online Safety Awareness Programme was organised through NPTI to create awareness
among the Employees to ensure Safe and Healthy Work Environment and acquaint them with
safety hazards and to correct them. Total 26 No. Executives participated from various locations
viz. Tehri, Koteswar, Pipalkoti, Dhukwan & Khurja.

( foror amwn I 3R, F@ Imfa @ He | e foror e s B, fea 9 By @ @i )
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Congratulations to Meritorious Wards of THDCIL Employees on securing
high marks in the X th and XIl th Board Examination in 2020. THDCIL
extends good wishes for their bright future.

98.8%
Nishtha Chaudhary
D/o Shri Bipin Chaudhary,

Sr. Manager, Tehri
High School (CBSE )

b Fo%

Abhinav Sahoo
S/o Shushanta Kumar

Sahoo, DGM (PSP),Tehri
High School (CBSE )

Slo Shri L.M.Bhatt, Sr. Personal
Officer (CP-Estt.), Rishikesh
High School (ICSE Board)

96.25

Garima Singh
D/o shri Lakkhu Singh,Sub-
Engineer (Mechanical),

Tehri
Intermediate (CBSE )

Aditya Bhatt

Akshat Si

Slo Shri Yashwant Singh Negi,

Sr. Engineer (Safety), Tehri
High School (CBSE )

Pratyaksh Goel
S/o Shri V.K. Goel, DGM
(Spillway), Tehri
High School (CBSE)

b 95.6%

Sonali Rana
D/o Shri Sabbal Singh Rana,
Sr. Technician (O&M), Tehri
High School (CBSE )

Kritika Rana
Do Shri Vijay Pal Singh Rana,
Sub -Engineer (L.T.), Tehri
High School (CBSE )

908250

Anita Nishad
D/o Ram Lakshan Nishad
THDC High School,
Rishikesh
Uttarakhand Board

08.78%

Akshat Bahuguna
S/o shri Atul Bahuguna,
Sr. Engineer (Dam),

Tehri
Intermediate (CBSE )

Ahip Sharma
S/o Shri Rajesh Sharma,
AGM (C&MM), Tehri
Intermediate (CBSE )

Achin Negi
S/o Shri Jot Singh Negi,
Sub-Officer (DEO), F&A,
Tehri
Intermediate (CBSE )

stha Bahuguna
D/o shri Atul Bahuguna,
Sr. Engineer (Dam), Tehri

Intermediate (CBSE )

Ayush Rawat
S/0 Shri Surendra Singh Rawat,
Sub-Officer (Secretariat-ED
Office), Tehri
Intermediate (CBSE )

( foror amon 3fer 32, J@ Iwfa B A o foror s e B, frea o &g & g )




Er. H. Wadhawa IIir. H Wadha}wa graduated in civil engineer@g from

egional Engineering Collage, Kurukshetra in year

GM (Project), Dhukwan 1982 He joined THDC on 14-07-1992 and worked

Retirement: 30.09.2020  under various capacities in Tehri & Koteshwar Hydro

Electric Projects, Corporate Office Rishikesh &

Dhukwan Small Hydro Project till year 2020. He was promoted on the post General

Manager on 27-06-2018. Er. Wadhawa is an active member of The Institution of
Engineers (India) and authorised to use the title of Chartered Engineer (India).

He has also done General Management Programme from Indian Institute of
Management (IIM) Lucknow in 2011 & Advanced Management Programme on
Leadership & Change from Administrative Staff college Hyderabad in 2014.
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\\ THDC INDIA LIMITED
(@rof— it =1, I SusmhH)

(Schedule-A Mini Ratna, Government PSU)

UNAUDITED FINANCIAL RESULTS FOR THE HALF YEAR ENDED SEPTEMBER 2020.
[under Regulation 52 (8) , read with Regulation 52 (4) , of the SEBI (LODR) Regulation , 2015]

(%in Lakh)
Sl. Current Half Year| Previous year Half
No. Particulars Ended year Year Ended
Ended 30.09.2019
30.09.2020 e
(Unaudited) (Unaudited)
1 Total Income from operations 112203 120398
Net profit / (loss) for the period (before Tax, Exceptional 58761 47963
and /or Extraordinary items# )
3 | Net profit / (loss) for the period before Tax (after 55718 47963
Exceptional and /or Extraordinary items# )
4 | Net profit / (loss) for the period after Tax (after 43663 42408
Exceptional and /or Extraordinary items# )
5 | Total comprehensive Income for the period [Comprising 43417 42219
Profit / (Loss ) for the period (after tax ) and Other
Comprehensive Income (after tax )]
6 | Paid up Equity Share Capital 366588 366588
7 | Reserves (excluding Revaluation Reserve) 600076 553725
8 | Net Worth 966664 920313
9 | Paid Up Debt Capital / Outstanding Debt 506365 463352
10 | Outstanding Redeemable Preference Shares 1) 0
11 | Debt Equity Ratio 0.52 0.50
12 | Earnings Per Share (of Rs 1000/- each ) (for continuing
and discontinued operations )-
1.Basic 119.11 115.85
2. Diluted 119.11 115.79
13 | Capital Redemption Reserve 0 0
14 | Debenture Redemption Reserve 5350 2850
15 | Debt Service Coverage Ratio 1.55 2.11
16 | Interest Service Coverage Ratio 3.27 3.50

Notes:
Above results have been approved by the Board of Directors at their meeting held on 29.10.2020.
OTHER PARTICULARS as per Regulation 52(4)
i i For Corporate Bonds Series-l — AA+,AA
Credit rating For Corgorate Bonds Series-Il — AA+,AA
For Corporate Bonds Series-Ill — AA, AA
i For Corporate Bonds Series-I- 2522.42 Cr.
etz ey el For Corporate Bonds Series-Il - 3602.84 Cr.
For Corporate Bonds Series-Ill- 1601.10 Cr.
H Corporate Bonds Series-l Previous date of payment — 03.10.2020
Due date for the payment of interest Next due date of payment — 04.10.2021
Corporate Bonds Series-ll Previousdate of payment — 07.09.2020
Next due date of payment — 06.09.2021
Corporate Bonds Series-lll Next due date of payment — 24.07.2021

Notes:
Financial results of the company have been prepared in accordance with Accounting standard (IND AS) notified under Companies Act 2013

a) For the items referred in sub-clauses (a), (b), (d) and (e) of the Regulation 52 (4) of the SEBI (Listing
Obligation and Other Disclosure Requirements) Regulations, 2015, the pertinent disclosures have been
made to the Stock Exchange(s) (NSE and BSE).

b) # - Exceptional and/or Extraordinary items adjusted in the Statement of Profit and Loss in accordance with Ind

AS Rules / AS Rules, whichever is applicable. For and on Behalf of THDCIL
Place : Rishikesh Shri D.V-Singh
Date : 29.10.2020 (Chairman and Managing Director)
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Stay Protected from Corona

Qv

Wear Your Mask Properly Regularly wash your hands with soap Keep Social Distancing

No Carelessness until there is a Cure

Follow us:- ﬂ @THDCIL 24x7 O @THDCIL_MOP @ @THDCIL Q @THDCIL India Limited - Official
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