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fMftVy laokn vkSj jktHkk"kk fo'ks"kkad



laikndh;
fç; ikBdksa] 

ifjorZu ,d fujarj çfØ;k gSA  esa gks jgs dkjiksjs'ku
ifjorZuksa ,oa xfrfof/k;kas dks çfrfcafcr djus dh 

~egRoiw.kZ ftEesnkjh x`g if=dk xaxkorj.ke ij gSA 
laiknd gksus ds ukrs eq>s vius bl fof'k"V drZO; dk 
Hkyh&Hkk¡fr ,glkl gSA blfy, esjk lnSo gh ;g ç;kl 
jgrk gS fd if=dk esa uokpkj dk lapkj gksrk jgs rFkk 
gj u;k vkus okyk vad u, dysoj ls ;qDr gksA  

COVID-19 oSf'od egkekjh ds dkj.k fiNyk vad ¼tuojh&twu½ v/kZokf"kZd FkkA 
~laiknd eaMy }kjk xaxkorj.ke dk ;g uohu =Sekfld vad ¼tqykbZ&flracj½ vki lHkh 

ds lEeq[k çLrqr dj fLFkfr dks fQj ls lkekU; djus dk ç;kl gSA vki lHkh ikBdksa ls 
fujarj fey jgk çksRlkgu o ç'kalk gh laiknd eaMy ds fy, jpukRed lathouh dk dk;Z 
djrh gSA 

izkS|ksfxdh ds fcuk laokn v/kwjk gSA blfy, gekjk ;g ç;kl jgrk gS fd laokn dks vkSj 
l'kä cuk, j[kus ds fy, izkS|ksfxdh dk vf/kd ls vf/kd ç;ksx gks] blh Øe esa 

~xaxkorj.ke dk Digital & Animated version gky gh esa funs'kd ¼dkfeZd½ }kjk 
yk¡p fd;k x;k] tks Vh,pMhlh osclkbV ds gkse ist ij e-Gangavataranam ds 
uke ls mIkyC/k gSA ;g gekjh ,d ubZ igy gS] vk'kk gS vki lHkh bls ljkgsaxsA          

;gh dkj.k gS fd laokn esa izkS|ksfxdh ds egRo ij vkSj vf/kd cy nsus ds fy, orZeku 
vad dks ÞfMftVy laokn vkSj jktHkk"kkß ds uke ls çLrqr fd;k tk jgk gSA 

;g laiknd eaMy dk laxfBr ç;kl gS fd bl frekgh ds nkSjku  }kjk tufgr dkjiksjs'ku
esa fd, x, dk;ksaZ vkSj Vh,pMhlh ifjokj ds lnL;ksa ds fopkjksa dks ys[k vkfn ds ek/;e ls 
ikBdksa ds le{k çLrqr fd;k tk,] blfy,  dks ÞfMftVy laokn esa jktHkk"kk dk ;ksxnkuß
bl vad dh Cover  Story ds :i esa pquk x;k gSA 

vki lHkh ls ;g 'kqHk lekpkj lk>k djrs gq, eq>s çlUurk gks jgh gS fd o"kZ 2019&20 esa 
jktHkk"kk çksRlkgu ,oa çpkj&çlkj esa mR—"V ;ksxnku gsrq ksjsV lapkj foHkkx dks dkji
ÞmŸkjksŸkj çxfrxkeh py jktHkk"kk 'khYMß ls lEekfur fd;k x;k gSA vkxs Hkh jktHkk"kk 
ds çfr gekjk ;g vuqjkx cuk jgsxkA

blds vfrfjä Lora=rk fnol] fganh i[kokM+k] fo'odekZ fnol tSlh lelkef;d 
xfrfof/k;kas dks Hkh çeq[krk ls LFkku fn;k x;k gSA vk'kk gS if=dk dk ;g rkRdkfyd vad 
vki lHkh dks #fpdj o Kkuo/kZd yxsxkA vki lHkh ls vuqjks/k gS fd ;g vkidh---gekjh---
ge lHkh--- dh if=dk gS] blesa lq/kkj o uokpkj gsrq vius lq>ko ges fujarj çnku djrs 

jgsaA bl lanHkZ esa Canadian Communication Thinker, Marshall 

McLuhan ds ;g 'kCn ÞThe medium is messageß rdZlaxr yxrs gaS A

laiknd 
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fç; ikBdksa] 
ftl çdkj o"kkZ _rq ds ?ku?kksj dkys cknyksa ds ckn 
'kjn _rq esa ckny NV tkrs gSa vkSj vkdk'k 
lkQ&lkQ fn[kkbZ nsrk gS] mlh çdkj y‚dMkmu ds 
ckn ns'k Hkh vuy‚d dh rjQ c<+ jgk gSA blh dM+h esa 

~gekjh x`g if=dk xaxkorj.ke Hkh ftldk fiNyk vad 
¼tuojh&twu 2020½ y‚dMkmu ds dkj.k v/kZokf"kZd 
:i esa çdkf'kr gqvk Fkk] vc igys dh Hkk¡fr =Sekfld 
¼tqykbZ&flracj vad½ :i esa vki lHkh ds le{k çLrqr 
gSA ;g g"kZ dk fo"k; gS fd fLFkfr lkekU; gksus dh 
vksj vxzlj gS ijUrq lko/kkuh o lkekftd nwjh cuk, 
j[kuk vHkh Hkh cgqr vko';d gSA
foxr frekgh esa dbZ egRoiw.kZ xfrfof/k;ka gqbZaA
07 flaRkcj] 2020 dks ekuuh; fo|qr jkT;ea=h 
¼Lora= çHkkj½] Hkkjr ljdkj] Jh vkj- ds- flag }kjk 
ohfM;ks d‚UÝsaflax ds ek/;e ls dksVs'oj ifj;kstuk 
ij vk/kkfjr ,d Lekfjdk dk foekspu] Lora=rk 
fnol] fganh i[kokM+k] fo'odekZ fnol vkfn dks 
if=dk esa çeq[krk ls LFkku fn;k x;k gSA

mYys[kuh; gS fd foÙkh; o"kZ 2020&21 ds fy, 
le>kSrk Kkiu ij gLrk{kj gks pqds gSa] buesa fu/kkZfjr 
y{;ksa dks le; ij iw.kZ djuk ge lHkh dk lkewfgd 
mÙkjnkf;Ro gSA gky gh esa vks,e,l foHkkx] _f"kds'k 
}kjk <qdoka y?kq ty fo|qr ifj;kstuk ds lqpk: 
çpkyu gsrq vks-,.M ,e- eSuqvy rS;kj fd;k x;k gSA 
Vh,pMhlh bafM;k fyfeVsM dks dkjiksjsV lkekftd 
mÙkjnkf;Ro esa fof'k"V ;ksxnku ds fy, ekuuh; 
jkT;ea=h] efgyk ,oa cky fodkl ea=ky;] Hkkjr 
ljdkj] lqJh nscJh pkS/kjh ds dj deykas }kjk 
”Silver Award-Mainstream CSR 

Health Projects (PSU)” çnku fd;k x;kA ;g 
iwjs d‚jiksjs'ku ds fy, xkSjo dh ckr gSA      
o"kZ 2019&20 esa jktHkk"kk çksRlkgu ,oa çpkj&çlkj 
esa mR—"V ;ksxnku gsrq ekuo lalk/ku fodkl foHkkx] 
i'kqyksd] _f"kds'k  Þvarj foHkkxh; py jktHkk"kk dks
VªkQhß  dsUæh; lapkj foHkkx dks ÞmÙkjksŸkj rFkk
izxfrxkeh py jktHkk"kk 'khYMß ls lEekfur fd;k 
x;k gSA jktHkk"kk ls lacaf/kr nksuksa 'kh"kZ iqjLdkj 
dkfeZd foHkkxksa dks çkIr gq, gSa] ;g fo'ks"k g"kZ dk 
fo"k; gSA uokpkj dks c<+kus ds Øe esa gky gh esa 

~ xaxkorj.ke dk Digital & Animated 

version yk¡p fd;k x;k gSA tulaidZ foHkkx dh 
;g igy ljkguh; gSA    
vkxs R;kSgkjksa dk ekSle ge lHkh dh çrh{kk dj jgk 
gS] ijUrq vki lHkh ls esjk vuqjks/k gS fd lko/kkuh o 
lkekftd nwjh cuk, j[krs gq, R;kSgkj euk,aA 
LoLFk jgsa--- lqjf{kr jgsa---

  

fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

funs'kd ¼dkfeZd½ dh dye ls---  

¼fot; xks;y½
funs'kd ¼dkfeZd½

fofo/k dyk f’k{kk vfer] Kku vusd izdkjA lc nslu ls yS djgw] Hkk"kk ekfg izpkjAA



74osa Lora=rk fnol dh bl 'kqHk csyk ij eSa ns'k ds 
yEcs Lora=rk laxzke esa viuk loksZPp cfynku nsus 
okys vej 'kghnksa ds çfr viuh —rKrk çdV djrs 
gq, leLr Vh,pMhlh ifjokj dks gkfnZd 
'kqHkdkeuk,a nsrk gw¡A lkFk gh vius fopkj lk>k 
djus ls iwoZ dksfoM&19 oSf'od egkekjh dh pqukSrh 
ds lanHkZ esa Vh,pMhlhvkbZ,y ifjokj ds lHkh 
lnL;ksa ,oa muds ifjokjtuksa ds mÙke LokLF; dh 
dkeuk djrk gw¡A 
o"kZ 2005&06 dks xqtjs gq, vHkh cgqr vf/kd le; 
ugha chrk gS] tc gekjh d‚jiksjs'ku dh laLFkkfir 
{kerk ux.; Fkh] ysfdu yxHkx 15 o"kksaZ esa geus 05 
ifj;kstukvksa dh lQyrkiwoZd deh'kfuax dj 
viuh laLFkkfir {kerk dks 1537MW rd igqapk 
fn;k gSA fVgjh ,pihih ¼1000 MW½] dksVs'oj 
,pbZih ¼400 MW½] ikVu iou ÅtkZ ifj;kstuk  
¼50 MW½] }kjdk iou ÅtkZ ifj;kstuk ¼63 MW½ 
rFkk nqdoka y?kq ty fo|qr ifj;kstuk ¼24 MW½ ls 
fo|qr mRiknu ds lkFk ns'k ds jk"Vªh; fo|qr 
mRiknu ifj–'; esa rhu jkT;ksa mÙkjk[kaM] xqtjkr 
o mÙkj çns'k esa gekjh egRoiw.kZ mifLFkfr gSA 
eq>s O;fäxr :i ls bl fodkl ;k=k dk lk{kh 

gksus dk lkSHkkX; çkIr gqvk] ;g esjs fy, xkSjo dh 
ckr gSA bruk yack lQj vki lHkh ds lg;ksx 
vkSj Lusg ds fcuk laHko ugha gksrkA vki lHkh us 
,d&,d bZaV cudj bl d‚jiksjs'ku dh cqfu;kn 
dks etcwr dj ,d cqyan bekjr dks [kM+k fd;k gS] 
ysfdu ftl çdkj ,d jk"Vª dh pqukSfr;ka dHkh 
lekIr ugha gksrh] mlh çdkj ,d xfr'khy 
d‚jiksjs'ku dh pqukSfr;ka Hkh dHkh lekIr ugha 
gksrh] blfy, gesa yxkrkj vFkd ç;kl djus 
gksaxsA
tSlk fd eSaus vHkh dqN fnu iwoZ vius LFkkiuk 
fnol lacks/ku esa mYys[k fd;k Fkk fd y‚dMkmu 
ds dkj.k gesa dbZ xaHkhj pqukSfr;ksa dk lkeuk djuk 
iM+k gS ijUrq fQj Hkh ge fVgjh ih,lih ¼1000 
MW½ vkSj fo".kqxkM ihiydksVh ¼444 MW½ 
ifj;kstukvksa ds dk;Z dks xfr'khy cuk, j[kus esa 
lQy jgs gSaA fujarj ç;klksa ls fVgjh ih,lih dh 
çxfr ij dqN vk'kkuqdwy çHkko fn[kkbZ fn, gSa 
fdUrq fo".kqxkM ihiydksVh ifj;kstuk ij vkSj 
vf/kd ç;kl fd, tkus dh vko';drk gSA
[kqtkZ lqij FkeZy i‚oj çkstsDV ¼1320 MW½ ds 
dqy 08 iSdtksa esa ls 03 iSdst vokMZ fd, tk pqds 
gSa rFkk vU; 05 iSdtksa ij VsaMfjax dk dk;Z çxfr 
ij gS A 
dsjy esa lkSj ÅtkZ fodkl dk tks dk;Z gesa lkSik 
x;k gS mlds varxZr dkljxksM esa 50 MW ds 
lkSj ÅtkZ l;a= ds dk;Z esa ljkguh; çxfr gqbZ 
gSA bl o"kZ ds var rd bl l;a= dh deh'kfuax 
Hkh gks tk,xhA 
vki lHkh tkurs gSa fd Hkkjr ljdkj dh Þlksyj 
ikfylh 2019ß ds rgr egRokdka{kh Þlksyj ikdZ 
LdheÞ ds varxZr mÙkj çns'k esa 1800 esxkokV ds 
vYVªk esxk fjU;w,cy ,uthZ i‚oj ikdZ ¼UMREPP½ 
dks fodflr djus dh ftEesnkjh Vh,pMhlh 
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v/;{k ,oa izca/k funs’kd dk Lora=rk fnol lans'k

fut Hkk”kk mUufr vgS] lc mUufr dks ewyA fcu fut Hkk”kk Kku ds] feVr u fg; dks ‘kwyAA
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fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

bafM;k fy- dks lkSaih x;h gSA bl ifj;kstuk ds 
fuekZ.k o fodkl ds fy, mÙkj çns'k uohu ,oa 
uohdj.kh; ÅtkZ fodkl vfHkdj.k ¼UPNEDA½ ds 
lkFk feydj ÞTHDC UPNEDA Solar Power 

Limited ¼TUSCO Ltd-½ß ds uke ls  Special Purpose 

Vehicle LFkkfir fd;k tk pqdk gSA 
mÙkj çns'k ds yfyriqj] tkykSu] >k¡lh] cqansy[kaM] 
fetkZiqj vkfn ftyksa esa lksyj ikdZ fodflr djus 
gsrq Hkwfe fpfUgr dj yh x;h gS rFkk bldk yht 
jsaV Hkh lacf/kr ftykf/kdkfj;ksa }kjk r; fd;k tk 
pqdk gS vkSj 'kh?kz gh ge bl Hkwfe ds HkwLokfe;ksa@
mÙkj çns'k ljdkj ds lkFk Hkw&mi;ksx gsrq yht 
vuqca/k dj bl dk;Z dks vkxs c<+k,aaxsA
fo"ke ifjfLFkfr;ksa ds ckotwn o"kZ 2019&20 esa ge 
MOU ls vf/kd CAPEX çkIr djus esa lQy jgs 
rFkk dkjiksjs'ku dh MOU jsfVax Very Good çkIr 
djus gsrq vk'kkfUor gSaA
orZeku ifjizs{; esa jk"Vª ds le{k [kM+h pqukSfr;ksa dks 
/;ku esa j[krs gq, ekuuh; ç/kkuea=h th us 
ÞvkRefuHkZj Hkkjrß dk vkºoku fd;k gSA
Vh,pMhlhvkbZ,y ,d ftEesnkj dkjiksjsV ukxfjd 
gksus ds ukrs ;g ge lHkh dk drZO; gS fd ge 
ekuuh; ç/kkuea=h th ds vkºoku dks iw.kZ djus esa 
viuk ;ksxnku nsaA
gekjh fuekZ.kk/khu ifj;kstukvksa ds fofHkUu dk;ksaZ 
dks iwjk djus ds fy, gesa vf/kd ls vf/kd ns'k esa 
fodflr o fufeZr lalk/kuksa dk ç;ksx dj fons'kh 
lkeku o lgk;rk ij viuh fuHkZjrk dks de djuk 
gksxkA u dsoy dkjiksjsV ukxfjd cfYd ,d 
ns'kHkä Hkkjrh; gksus ds ukrs Hkh gekjk drZO; gS fd 
ge nSfud thou esa Hkh fons'kh lkeku o lgk;rk 
ij viuh fuHkZjrk dks ;fn lekIr u Hkh dj ldsa] 
rks Hkh de ls de ekuuh; ç/kkuea=h th ds 
ÞvkREkfuHkZj Hkkjrß ds vkºoku dks vkRelkr djsaA 
bl çdkj Hkkjr ljdkj dh vihy Þoksdy Q‚j 
yksdyß ¼Vocal for Local½ ds Hkh ge lPps lgHkkxh 
cu ldsaxsA

tSlk fd fofnr gh gS fd fo|qr mRiknu ,d 
rduhdh çfØ;k gS ftlesa dq'ky ekuo'kfä 
¼Skilled Manpower½ dh vko';drk lnSo gh cuh 
jgrh gSA Hkkjr ljdkj dh nwjxkeh Þç/kkuea=h 
dkS'ky fodkl ;kstukß fo|qr {ks= esa dk;Zjr 
ekuo'kfä ds dkS'ky Lrj dks lq/kkjus esa vo'; gh 
lgk;d fl) gksxhA 
gky gh esa d‚jiksjs'ku us bZ&cksyh ds ek/;e ls 10 
xquk vksoj lcfLØI'ku ds lkFk _.k cktkj ls     
7-19% dh nj ls 800 djksM+ ds ckaM tkjh fd, gSaA 
;g d‚jiksjs'ku dh foÙkh; fLFkfr ,oa Hkkoh o`f) 
vkSj fodkl dh laHkkoukvksa ds lkFk gh Vh,pMhlh 
ij fuos'kdksa ds Hkjksls dk ifjpk;d gS A 
Lora=rk fnol ds bl 'kqHk volj ij eSa vki lHkh 
ls vihy djrk gw¡ fd ifj;kstukvksa ds fodkl esa 
viuk laiw.kZ ;ksxnku nsdj ns'k dh fodkl ;k=k 
ds Hkkxhnkj cusaA fo'okl djsa fd vki lHkh }kjk 
fd;k tkus okyk dk;Z ns'k ds fodkl ds fy, vfr 
egRoiw.kZ gSA gekjh ;gh çfrc)rk gesa ,d 
dkjiksjs'ku o ns'k ds :i esa vxz.kh cuk,xh vkSj 
;gh gekjh ns'k ds fy, ej feVus okys vej 'kghnksa 
dks lPph J)katfy gksxhA 

People’s President Mk- ,-ih-ts- vCnqy dyke ds 
;g fopkj ge lHkh ds fy, çsj.kknk;d gS :-
“Success is possible only when we have 

commitment to action.”  

,d ckj iqu% vki lHkh dks Lora=rk fnol dh 
gkfnZd 'kqHkdkeuk,a A
LoLFk jgsa--- lqjf{kr jgsa ---
t; fgan !

¼Mh-oh-flag½
v/;{k ,oa çca/k funs'kd

fofo/k dyk f’k{kk vfer] Kku vusd izdkjA lc nslu ls yS djgw] Hkk"kk ekfg izpkjAA
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The Unveiling Ceremony of “Special Issue on 
Koteshwar Hydro Electric Project” of“Water & Energy 
International” published by CBIP was held on 
07.09.2020 through Video Conferencing. This special 
issue was unveiled by Hon'ble Minister of State (IC) 
(Power and New & Renewable Energy) & Minister of 
State (Skill Development and Entrepreneurship), 
Government of India. Secretary (Power), MoP with 
other dignitaries of MoP, CEA, CWC, CBIP, CMDs of 
Power Sector CPSEs and CMD, Directors of THDCIL 
were present during the ceremony.

Sh. D.V. Singh, CMD, THDCIL welcomed Hon'ble 
Minister and all other esteemed dignitaries followed by 
a small video presentation highlighting all its 
operational projects and progress of under 
construction projects. CMD, THDCIL proudly 
informed the august gathering that Koteshwar Project 
holds a distinct place not only in the history of THDCIL 
but also in entire hydro power sector because this 
Project was completed in a record time of 4 years 
despite flooding of power house due to unprecedented 
rains and cloud burst phenomenon in Uttarakhand at 
the fag end of monsoon in third week of Sept. 2010 
when project works were near completion. 

Secretary (Power), MoP also mentioned in his speech 

that the innovative decisions of THDCIL management 

of taking up this derailed project on risk and cost 

method, induction of new technology and dedicated 

round the clock efforts of all engineers and employees 

made it possible.  Efforts of THDCIL were appreciated 

by Ministry of Power and the whole Hydro Sector 

Fraternity. Koteshwar Project was also conferred with 

PMI Award 2012, and CIDC Vishwakarma Award 2013 

for Best Construction Project in its category.

fut Hkk”kk mUufr vgS] lc mUufr dks ewyA fcu fut Hkk”kk Kku ds] feVr u fg; dks ‘kwyAA

In his speech Hon'ble Minister appreciated the efforts of 

THDCIL engineers to complete the Project in a record time 

and mentioned that it became possible only when the 

THDCIL engineers took an out of box decisions for revival 

of the derailed Project and later completing it on faster 

pace. This is a perfect example how timely and positive 

decision making can make turnarounds. Such type of 

decision making is the need of the hour for revival of 

country's economy suffered due to COVID-19 pandemic. 

Unveiling Ceremony of “Special Issue on Koteshwar Hydro Electric Project” 
of “Water & Energy International” published by CBIP 

Hon'ble MoS(IC) for Power & NRE, Govt. of India, Sh. R.K. Singh unveiling
the special issue on Koteshwar HEP through Video Conferencing from Delhi

Sh. D.V. Singh, CMD, THDCIL speaking during the unveiling the special 
issue on Koteshwar HEP through Video Conferencing from Rishikesh



 ‘SILVER Award – Main Stream CSR Health Projects (PSU)’ conferred to THDCIL

ndOn 22  August 2020, THDC India Limited was 

conferred ‘SILVER Award – Main Stream CSR 

Health Projects (PSU)’ category for its phenomenal 

contribution in Corporate Social Responsibility by 

Hon’ble Minister of State for Woman and Child 

Development Smt. Debasree Chaudhuri, under 

CSR HEALTH IMPACT AWARD 2020: COVID-19 

EDITION organized by Integrated Health and 

Wellbeing (IHW) Council  in association 

with ‘Jagran Pehel’. 

THDC India Limited was primarily recognized by 

the jury and the chief guest for its sincere CSR 

efforts for strengthening of primary health facilities 

in distant rural locations of Tehri District, through 

establishment of 40 Tele-Medicine Centers, by 

leveraging information technology in convergence with District Administration, Tehri Garhwal.

Sh. Shailendra Singh, General Manager (Social & Environment), on behalf of THDC India Limited, received the award 

and expressed gratitude for recognizing THDCIL’s CSR initiatives on such a reputed platform. 

fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

Novel Corona Virus (COVID-19) Pandemic has caused an unprecedented collapse in economic activities and has severely 
affected throughout the world. At this critical juncture of crisis, THDCIL is firmly standing by Govt. of India as well as State 
Govts. in fight against COVID-19. Out of available resources, all possible efforts are being made to contribute as per 
guidelines of Govt. of India and assist Distt. Administration / State Government to provide all possible help to the needy. 
Contribution of Rs. 10 Cr. to PM CARES fund and  Rs. 2 Cr. to Uttrakhand State Relief Funds was made by THDCIL which 
includes part contribution from salary of its employees.
 
All construction works at THDCIL under construction projects remained suspended since 22.03.2020 in compliance to 
various orders of Govt. of Uttarakhand and Govt. of India declaring complete “Lockdown”. However, to support the 
economy in response to adverse impacts of spread of the COVID -19 pandemic, all Operational Plants of THDCIL i.e. Tehri 
HPP(1000 MW), Koteshwar HEP (400 MW), Patan Wind farm (50 MW) and Dev Bhoomi Dwarka Wind Farm (63 MW) were 
kept in continuous operation taking all prescribed safety measures and precautions against COVID-19 during Lockdown 
period.

The  works on  all four under construction Projects of THDCIL i.e Tehri PSP(1000 MW), VPHEP(444 MW) , Khurja STPP(1320 
MW) and Solar Power Project Kasargod (50 MW)  was re-started w.e.f. 20.04.2020 with limited available resources, taking all 
prescribed safety measures and precautions against COVID-19 in Compliance to MHA order dt. 15.04.2020 and other 
guidelines issued by Govt ./Authorities from time to time. Due to restriction on inter-state transportation of material, 
equipment and manpower, closure of stone crushers, Plants of construction material, there was shortage of required 
resources. Contractors for many new works or even running works could not mobilize at Site due to restrictions imposed by 
Govt. 

Therefore, progress of work remained slow at site due to availability of limited resources and compliance of mandatory 
safety guidelines. However, progress at various under construction projects is gaining momentum after implementation of 
Unlock guidelines as issued from Government from time to time. It is expected that completion schedule of various under 
construction Projects viz. Tehri PSP, VPHEP, Khurja STPP and Kasargod Solar Plant may be impacted by about 6 months.

Effect of COVID-19 Pandemic on THDCIL

fofo/k dyk f’k{kk vfer] Kku vusd izdkjA lc nslu ls yS djgw] Hkk"kk ekfg izpkjAA
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lknxh ls euk;k x;k 74 oka Lora=rk fnol

/otkjksg.k ds i’pkr vf/kdkfj;ksa o deZpkfj;ksa dks lacksf/kr djrs gq, Jh ;w-ds- lDlsuk] egkizca/kd ¼ifj;kstuk½

dksVs’oj

Jh oh-ds- cMksuh] dk;Zikyd funs’kd ¼Vh-lh-½ vf/kdkfj;ksa o deZpkfj;ksa dks lacksf/kr djrs 

fVgjh

_f”kds’k

/otkjksg.k ,oa vf/kdkfj;ksa o deZpkfj;ksa dks lacksf/kr djrs v/;{k ,oa izca/k funs’kd] Jh Mh-oh- flag

fut Hkk”kk mUufr vgS] lc mUufr dks ewyA fcu fut Hkk”kk Kku ds] feVr u fg; dks ‘kwyAA

ukos y dkjs kus kok;jl ¼dkfs oM&19½ d s nf̀”Vxr bl o"k Z 15 vxLr dk s dkjikjs Vs  dk;kyZ ;] _f”kd’s k d s lkFk&lkFk lHkh ifj;kts ukvk as ,o a bdkb;k as e as lkekftd njw h dk ikyu 
djr s g,q  lhfer vf/kdkfj;k as dh mifLFkfr e as 74ok ¡ Lor=a rk fnol lknxh l s euk;k x;kA bl volj ij _f”kd’s k e as v/;{k ,o a çc/a k fun's kd] Jh Mh-oh- flga ] u s jk”V ª /ot 
Qgjk;k rFkk mifLFkr lhfer tu legw  dk s lca kfs /kr fd;kA ifj;kts uk çe[q kk as u s Lor=a rk fnol ij viuh&viuh ifj;kts ukvk@as dk;kyZ ;k as e as jk”V ª /ot Qgjku s d s lkFk gh 
bl volj ij v/;{k ,o a icz /a k fun's kd }kjk tkjh Lor=a rk fnol lna 's k dk s mifLFkr lhfer vf/kdkfj;k as o depZ kfj;k as d s le{k i<k+ A
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ihiydksVh  

/otkjksgu djrs Jh ds-ih- flag] egkizca/kd ¼ifj;kstuk½

[kqtkZnsgjknwu

nsgjknwu dk;kZy; dk n`’;

<qdoka

/otkjksg.k ds ckn jk”Vªxku djrs vf/kdkjhx.k

nsgjknwu dk;kZy; esa /otkjksg.k lekjksg dk n`’;

fofo/k dyk f’k{kk vfer] Kku vusd izdkjA lc nslu ls yS djgw] Hkk"kk ekfg izpkjAA

vf/kdkfj;ksa o deZpkfj;ksa dks lacksf/kr djrs Jh ,l-ih- flag] egkizca/kd ¼ifj;kstuk½
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First  edit ion of  O&M Manual-cum-
Preventive Maintenance Schedule prepared 
by OMS, QA & Safety Deptt Rishikesh for 
implementation at maiden SHP (3x8 MW 
Dhukuwan) of Corporation was unveiled on 
03.09.2020 at Project by ED (OMS,QA & 
Safety),  GM (Project) Dhukwan and 
Consultant THDCIL. The document will 
serve as  a guiding tool to O & M Staff to 
undertake daily & periodic Maintenance 
activities of  Plant in a professional manner 
and in accordance with best O&M practices. 
Strict implementation of document shall 
help operating & maintaining the Plant very 
efciently, similar to other Hydro Projects of 

Corporation, which will certainly lead to longivity of the equipments in project at whole

Generating Power... Transmitting  Prosperity...

O&M - Interventions

fut Hkk”kk mUufr vgS] lc mUufr dks ewyA fcu fut Hkk”kk Kku ds] feVr u fg; dks ‘kwyAA

Dam Safety Practices

Sh. Muhar Mani, ED(OMS), Sh. H. Wadhwa, GM (P), Dhukwan 
and Consultant, THDCIL launching the O&M Manual 

THDC India Limited is committed to follow Dam Safety Guidelines to ensure Safety of Structures and 
Downstream Population, while operating its Tehri HPP (1000MW) & Koteshwar HEP (400MW)
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The Ganga is a sacred river to Hindus along every 
fragment of its length. All along its course, Hindus bathe 
in its waters, pay homage to their ancestors and to their 
gods. On the journey back home from the Ganga, they 
carry Ganga Jal with them for use in rituals. The Ganga is 
the embodiment of all sacred waters in  Hindu 
mythology. Hindus consider the waters of the Ganga to 
be both pure and purifying but the Ganga suffers from 
extreme pollution levels, caused by the 400 million people 
who live close to the river. Sewage from many cities along 
the river’s course, industrial waste and religious offerings 
wrapped in non-degradable plastics add large amounts 
of pollutants to the river as it flows through densely 
populated areas. The problem is exacerbated by the fact 
that many poor people rely on the river on a daily basis for 
bathing, washing and cooking.  The Ganga is home to 
approximately 140 species of fish and 90 species of 
amphibian. The river also contains reptiles and mammals, 
including  critically endangered  species such as 
the gharial and South Asian river dolphin. The levels of   
fecal coliform   bacteria from human waste in the river 
near  Varanasi  increases to hundred times the  official 
limit. 
Since 1985, lot of efforts have been made on cleaning of the 
Ganga and many more efforts are still being made. In 
July-2014, “Namami Gange” Programme was initiated 
which will likely be completed in 2021. After the outbreak 
of Covid-19, Coronavirus and declaration of outbreak a 
Pandemic, Govt of India along with the States imposed a 

ndcountrywide lockdown on 22  March and which 
continued till May end. Though the lockdown caused 
heavy economic set back on account of commercial and 
financial losses to individuals and companies but it did 
wonders in rejuvenation of the Ganga. Huge amount and 
efforts put on cleaning of the Ganga could not give such a 
result like lockdown. The water of the Ganga during 
lockdown became clean and clear. Numbers of articles 
and reports in newspapers and social media were being 
circulated about the significant improvement in quality of 
water in the Ganga and also in the Yamuna river which is 
one the major tributary of the Ganga and considered as 
the most polluted river of India. At many places, temple 
priests and worshippers had been quoted as saying that 
the water has now became suitable for “Aachman and 
Snan”. In Kanpur as well, the Ganga water became 
cleaner due to lockdown. Since beginning of the 
lockdown, BOD and COD were continuously improving 
which itself is an indicator of decreasing pollution level in 
water. National Mission on Clean Ganga (NMCG)  

collected samples of water regularly from the river to 
analyse the real impact of lockdown on quality of 
water.
The reasons for the present state of the Ganga are 
discharging of industrial pollutants and waste, 
municipal sewage and garbage into the river. Apart 
from it, ashes of burnt dead bodies, partially burnt 
dead bodies, remains or waste after rituals are also 
immersed directly into river. Many people flock to the 
river banks to take holy dip and sometimes, during 
auspicious days, the number rises upto several 
millions; it is also a cause of pollution due to human 
waste and disposal of non-decomposable items. Since 
long, it has been a misconception that the river 
regulating structures like dams, barrages and hydro 
projects are deteriorating the quality of water. It may 
be because of the ignorance, beliefs and vested 
interests of the sections of the societies, groups and 
NGO’s. Such misconceptions have badly affected the 
planning and implementation of various such projects. 
As a result, the available potential of our rivers is 
largely unutilized for the benefit of society; moreover, 
the rivers have been kept on flooding their plains and 
devastating the human lives along their course. More 
than 70% of the water in our rivers is received during 
three months of monsoon but because of lack of 
required engineering structures, most of it goes waste 
into sea.
Out of the outlined causes, the lockdown had 
eliminated mainly two causes, disposal of industrial 
waste and disposal of waste generated during the 
gatherings on the river banks. Elimination of only 
these two causes of water pollution has improved the 
quality of water significantly. Once the disposal of 
municipal sewage and waste will be taken care of 
completely under NMCG, the Ganga water will again 
become pure and clear. The river regulating structures 
like dams, barrages and hydro projects have hardly 
any effect on water quality. If all such projects are 
planned and implemented scientifically with complete 
adherence to Ministry of Environment and Forest 
(MOEF) guidelines, they would be a boon to society by 
utilizing the available water optimally for irrigation, 
drinking and power generation. Moreover, by 
augmenting the lean flow discharge in the river, 
storage dams could further help improve water 
quality. 
So, it would not be hypothetical to state that the 
lockdown is helping in improving water quality of our 
rivers.
Source : Articles in Newspapers and Social Media

fofo/k dyk f’k{kk vfer] Kku vusd izdkjA lc nslu ls yS djgw] Hkk"kk ekfg izpkjAA

 Ganga-A Sacred River
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.

Dear Members, 

I feel privileged and it gives immense pleasure to welcome 
ndyou all to 32  Annual General Meeting of your Company, 

and to present Report of the Auditor's and Directors' 
Report for the year 2019-20 along with Annual Audited 
Accounts. I would now seek your permission to take them 
as read.

As per directions of GoI, NTPC signed the share purchase 
agreement to buy the entire 74.496% stake of Govt. of India 

thin THDCIL on 25  March-20 and acquisition of stake 
thcompleted on 27  March-20.  However management 

control of the Company remains with and through 
Ministry of Power only. We also welcome two nominated 
functional Directors of NTPC to the THDCIL Board.

Three decades of sustained hard work and excellence has 
enabled your Company carve itself a place amongst its 
peers in the Power Sector. Through sheer performance 
and execution, THDCIL has transformed from a single 
project into a diversified Power major having presence in 
five states.

I am delighted to state that your company has 
commissioned 24 MW Dukhwan SHP and started 

thcommercial operations from 13  Jan-20. With this, 
installed capacity of your company has increased to 1537 
MW.
I again feel honored to state that THDCIL's Two 
Operational Hydro Power stations played a key role in 
ensuring Grid Stability during “Prime Minister's 09 

thMinutes Switch Off Lights Call” at 9 PM on 5  April-20, 
as it provided the flexibility of a quick ramp up & ramp 
down of generation in very short tranches of time. During 
the event, the total reduction in all India demand recorded 
was 31,089 MW. 

l At our Tehri HPP, Total station load at 20:50 Hrs was 
maintained at 760 MW, grid frequency 49.90 Hz. at 
20:58 Hrs, in coordination with NRLDC and 
monitoring the grid frequency, total station load was 
gradually reduced up to 98 MW, grid frequency 50.10 
Hz as per grid requirement. The station load was 
gradually increased to 595 MW at 21:35 Hrs, in 
coordination with NRLDC amid monitoring the grid 
frequency.
l At Koteshwar HEP, during the event, Station load 
was gradually ramped down from 211 MW to 37 MW 
by monitoring the grid frequency. After the event, the 
station load was gradually increased to 190 MW in 
consultation with NRLDC. 
l Both of our projects have successfully met the 
requirement of ramp up and ramp down at very short 
period of time.
The outbreak of COVID-19 Pandemic has presently 
shaken the entire World. Almost entire activities on the 
Universe came to halt. The economy of the world has 
taken a deep slow down. During the COVID-19 
Lockdown period, there was huge drop down in the 
Energy demand, which is now picking up slowly with 
gradual un-lock. We all are eagerly waiting to see end 
of this deadly Pandemic from our lives. At this critical 
juncture of crisis, as a responsible Corporate Citizen, 
besides other relief measures to local communities, 
THDCIL has also contributed Rs. 10.00 Cr. to PM 
CARES fund and Rs. 2.00 Cr. to CM relief funds of 
GoUK, including one day salary of employees.

The Government of India has an ambitious target of 175 
GW cumulative Renewable Power installed capacity 
by the year 2022. The electricity generation target of 
conventional sources for the year 2020-21 has been 
fixed as 1330 Billion Unit (BU), i.e. growth of around 
6.33% over actual conventional generation of 1250.784 
BU for the previous year (2019-20). The conventional 
generation during 2019-20 stood at 1250.784 BU as 
compared to 1249.337 BU generated during 2018-19, 
representing a growth of only 0.12%. As per CEA, 
contribution of renewable energy sources is estimated 
to be around 21% of the total electricity demand of the 
country in the year 2021-22 and 24% by 2026-27.  

The implementation of New Hydro Policy by Govt. of 
India in March-19,shall certainly prove to be a 
milestone in growth of Hydro Sector. Further 
initiatives / stimulus announced by Govt. during 
COVID-19 Lockdown, shall certainly improve 
financial health of Generators.  With significant 
amount of wind and solar power into the Grid, it 

rdChairman's Address at 32  Annual General Meeting

fut Hkk”kk mUufr vgS] lc mUufr dks ewyA fcu fut Hkk”kk Kku ds] feVr u fg; dks ‘kwyAA
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requires balancing strategies and storage options through 
the Pumped Storage Schemes (PSS). Incentivizing hydro 
sector, especially Pumped Storage Plants is the need of the 
hour as they balance the grid for demand–supply 
fluctuations. 

After Investment Approval of your maiden Thermal 
Power Project, 1320 MW Khurja STPP and Amelia Coal 
Mine Project in March-2019, three major packages were 
awarded during FY 2019-20 and work was progressing in 
right direction until start of COVID-19. However, with 
ease in lockdown, works were re-started on the very first 

thday i.e. 20  April-20 with limited available resources and 
taking all prescribed safety measures and precautions 
against COVID-19 and works are gradually picking up 
thereafter.

Your company has issued Corporate Bonds Series -III 
amounting to Rs. 800 Cr with base issue size of Rs 300 Cr. 
and green shoe option of Rs 500 Cr. The bidding was done 

ndon 22  July 2020. The coupon rate discovered through 
Electronic Bidding Platform (EBP) is 7.19%.  These 
corporate bonds have tenor of 10 years and the bond 
proceeds shall be used to partly meet debt requirement of 
ongoing projects and recoupment of expenditure already 
incurred and repayment of loan.

With our continuous efforts towards par excellence and 
outstanding contribution to the Nation, your 1000 MW 
Tehri Hydro Power Plant has bagged the Best Performing 
Utility in Hydro Power Sector award declared by CBIP in 
February 2020.

Review of Previous FY 2019-20

I feel delighted to apprise that during 2019-20, Company's 
all Operational Plants performed exceptionally well. 
Total cumulative generation from all plants was 4527 
MUs, above the MoU target of 4500 MUs Plant 
Availability Factor (PAF) of 82.73 % and 76.31 % was 
achieved for Tehri HPP and Koteshwar HEP respectively, 
against the revised normative figures of 80% and 68% 
respectively. Patan and Dwarka Wind Power Plants 
achieved Capacity Utilisation Factor (CUF) of 23.70% and 
32.13% against targeted CUF of 24.91% and 26.26% 
respectively.

Gross sales during the year 2019-20 is Rs. 2123.10 Cr. Total 
realization during the year 2019-20 is Rs. 1973.09 Cr. The 
net Profit is Rs. 903.43 Cr. this year. MoU rating of your 
company for the year 2019-20 is expected to be 'Excellent'.

Projects

After the introduction of financial arrangement with the 
consent of MoP in March-19, work on both the projects 
(1000 MW Tehri PSP and 444 MW Vishnugad Pipalkoti 

HEP) was getting momentum and Tehri PSP was fully 
on track, while progress at VPHEP improved 
significantly. At VPHEP, TBM has been commissioned 
in November 2019 and pushing into the Launching 
Chamber was also completed in February 2020.

But due to sudden outbreak of COVID-19 Pandemic, all 
construction works at THDC projects remained 

ndsuspended since 22  March-20 in compliance of 
“Lockdown Guidelines”. However, both Operational 
Hydro Plants and Wind Projects of THDCIL were kept 
in continuous operation taking all prescribed safety 
measures and precautions against COVID-19 during 
Lockdown period. Further, with ease in lockdown, 
works on all under construction Projects were re-
started with limited available resources and taking all 
prescribed safety measures and precautions against 
COVID-19. Due to exodus of migrant labourers, as 
trend seen all over country,the work progress at our 
projects also got affected. However, with the efforts 
made by THDCIL, the situation has now significantly 
improved at all under construction projects. As a result, 
50 MW Kasargod Solar Power Project is now 
anticipated to be commissioned by Dec-2020. With its 
commissioning, installed capacity of your company 
would increase to 1587 MW.

For main works of 1320 MW Khurja STPP, three 
packages, namely; Steam Generator (SG) and 
Associated Packages, Turbine Generator (TG) and 
Associated Packages, Switchyard package have been 
awarded, while balance packages are scheduled to be 
awarded by Dec-2020.  At Amelia Coal Mine, a total of 
1412.37 Ha. land acquisition is under various stages of 
clearances. The Mining Plan has been approved by 
MoC. Tender documents for selection of Mine 
Developer and Operator (MDO) have been prepared 
and process to appoint MDO is under progress. 

Corporate Social Responsibility and Sustainability

Your Company continued extensive activities towards 
Corporate Social Responsibility (CSR) in Company's 
operational areas through company sponsored society 
'SEWA-THDC'. 

THDCIL's operational area is quite large and 
mandatory CSR fund of the company is not adequate to 
address even the basic necessary requirements of the 
stakeholders. To overcome the situation, your company 
entered into the partnership projects with various State 
/ Central Govt. Deptts. / agencies and successfully 
mobilised additional funds amounting to more than Rs. 
8.00 Cr. available in agriculture, horticulture, 
watershed development, rural development, health 

fofo/k dyk f’k{kk vfer] Kku vusd izdkjA lc nslu ls yS djgw] Hkk"kk ekfg izpkjAA
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and irrigation fields etc. for overall and sustainable 
improvement in the lives of the targeted communities. 

In line with the DPE directives, your company has been 
able to utilize 60% of CSR Budget on CSR Theme for 2019-
20 “School Education, Health Care and Nutrition”. On the 
Health front, your Company, under joint project with 
State Health Dept., has scaled up telemedicine project in 20 
new locations (Total 40 centres) in remote areas of district 
Tehri Garhwal as per stakeholders' requirement, which 
are now able to cater around one lakh population of 
approximately 200 Gram Sabhas. 

To give boost to Government's target of doubling of 
farmers' income by the year 2022, total 83 Farm Machinery 
Banks have so far been established in district Tehri 
Garhwal and Haridwar to enhance efficiency of the 
farmers by supporting them with modern equipment like 
Power Tillers, Tractor, Thresher etc through Self-Help-
Groups. In order to achieve maximum success, efforts 
were made to envisage the CSR projects with people's 
participation, preferably women starting from 
identification to selection and implementation of CSR 
activities. Under these efforts, 100 plus SHGs and 2 
cooperatives were created for beneficiaries during the 
financial year.

I am delighted to inform you that your company took lead 
and was first organization to commemorate the first CSR 

thDay on 9  May, 2019. Addl. Secretary, Deptt. of Public 
Enterprises also joined the function and applauded the 
CSR activities undertaken by THDCIL and its 
convergence projects in livelihood, telemedicine, health 
care and farm machinery banks. It was incredible CSR 
work of THDCIL that made it pioneer in releasing the 
book “10 Years of Enlightening Lives” on CSR Day, which 
Addl. Secretary, DPE termed as not merely a record of 
achievements, but an authentic document of tested CSR 
practices providing choices to other CPSEs to replicate 
best practices. 

THDCIL has strongly stood with the Govt. in the fight 
against COVID-19 pandemic. Employees of the company, 
actively participated in protection and relief operations in 
all project areas and nearby localities with the support of 
local administration.

It's a matter of great pride for all of us that during FY 2019-
20, your company was conferred with various awards 
under different domains, namely, CSR Health Impact 
Award-2019 by IHW Council under Category “Rural 
Health Initiative”,  National CSR Leadership Award-2019  
by ZEE Business under Category “Concern for Health”, 
CSR Times Award -2019  by National CSR Summit under 

Category “Rural Development and Infrastructure” and 
World CSR day Congress and Awards 2020 by ET Now 
under Category “Concern for Health”.

Corporate Governance

Your company believes in conducting business in a 
manner that complies with the philosophy of 
Corporate Governance, exemplifies each of our core 
values and positions us to deliver consistent 
stakeholders' value enhancement, favourable 
outcomes to our customers, and opportunities to our 
employees, making the suppliers our partners in 
progress and enriching the society. Your Company has 
been complying with the requirements of Guidelines 
issued by Department of Public Enterprises, GoI and all 
other applicable provisions of Companies Act, 2013 
and SEBI Regulations. I am pleased to share with you 
that your Company has been continuously achieving 
“Excellent” rating for compliance with DPE guidelines 
on Corporate Governance.
The Company has a strong legacy of fair, transparent 
and ethical governance practices. In pursuit of which 
your company established separate vigil Mechanism 
report for taking action against unethical conduct. As 
an integral part of such Vigil Mechanism, the Whistle 
Blower Policy of your company has been put in 
place.All information regarding Whistle Blower Policy 
is available on the website of company. For taking up 
complaints of the Investors, your company uses 
centralized web based Complaint Redressal 
mechanism of SEBI, SCORES. I am pleased to share 
with you that your Company has not received any 
investor grievance during the financial year.
Your Company's philosophy of Corporate Governance 
stems from its belief that the spirit of good governance 
lies in adherence to highest standards of transparency, 
accountability, ethical business practices, compliance 
of law in true letter and spirit, adequate disclosures, 
corporate fairness, social responsiveness and 
commitment to the organization to meet stakeholder's 
aspirations and societal expectations.

Your Company is a socially responsible corporate 
entity which is committed to improving the quality of 
life of the society at large by undertaking projects for 
Sustainable Development. In pursuit to help “save 
environment”, your Company has shifted to web based 
e-office with the help of NIC.Further, your Company 
has also implemented paperless Board for 
transparency and good governance many years ago. It 
reduces usage of paper to large extent and has brought 
accountability and speedy clearances of files.

fut Hkk”kk mUufr vgS] lc mUufr dks ewyA fcu fut Hkk”kk Kku ds] feVr u fg; dks ‘kwyAA
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Future Outlook

To meet the increasing electricity demand in the country, 
need of the hour is to commission our under construction 
projects on fast track. Exploring new business avenues is 
the prime agenda for sustainable growth of the company. 
Taking all necessary precautions and safety to avert 
COVID-19 Pandemic, I am sure that dedicated and 
experienced employee force of company would put in 
their best efforts to achieve the above feet.  

Your company is fully concentrated to take more Hydro 
Projects in the Uttarakhand as well as in other hydro rich 
states of the country. The renewable energy projects are 
also on the prime agenda for Sustainable economic 
growth of the company. 

It gives me immense pleasure to inform that MNRE has 
allotted THDCIL to develop 2000 MW UMREPPs through 
SPV/JVC in the state of Uttar Pradesh and 1500 MW in 
Rajasthan. Formation of JV Company with UPNEDA is 
already done. TUSCO Limited (THDC UPNEDA Solar 
Corporation Limited) is formed with 74% & 26% Equity 
partnership of THDC and GoUP respectively.

Acknowledgment

Gentlemen, in the past one year, entire employee force 
with their dedicated efforts, brought the Tehri PSP back 
on the track and VPHEP started progressing well. But still 
VPHEP needs more management interventions which 
will be out of contract and out of box to bring it on track 
fully. The activities of Khurja STPP, Amelia coal Mine are 
moving in right direction as perceived. The truly 

commendable efforts by entire THDCIL family needs 
appreciation and to be applauded soundly. On your 
behalf, I would seek their continued support with same 
zeal in the time to come. In recognition, their efforts 
would be rightly awarded in the time to come.

I would like to thank Govt. of India, Ministry of Power 
and other Ministries of Govt. of India, Govt. of UP and 
Govt. of Uttarakhand for their guidance and whole 
hearted support. I also convey my gratitude to CEA, 
CWC, CERC, DPE, SEBI, BSE, NSE, other regulatory 
authorities and Non-Governmental agencies, for their 
immense support and co-operation. 

Our stakeholders for their support and trust shown, is 
also required to be thanked. I also thank our 
Contractors and Suppliers, Banks and financial 
institutions, for their contribution and support in the 
growth of your Company.

Before I end to my words and patient hearing by you 
all, I thank my esteemed colleagues on the Board from 
the bottom of my heart and seek their encouragement    
and valuable guidance in future.

   

With best wishes,

(D.V. Singh)
Chairman & Managing Director

DIN: 03107819
Place: Rishikesh
Date : 22.09.2020

 ndScreenshot of 32  AGM conducted through Video Conferencing on 22  September, 2020
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orZeku oSf'od ifjn`’; esa baVjusV lwpuk izkS|ksfxdh 
esa Økafr dh lcls cM+h nsu ekuk tkrk gSA dk;kZy; esa 
i=kpkj] xwxy lpZ] v/;;u] baVjusV cSafdax ;k 
lks'ky ehfM;k gks] gekjs lkekftd vkSj O;fäxr 
thou dk dksbZ Hkh igyw vkt dEI;wVj rFkk baVjusV 
ls vNwrk ugha gSA 
og le; Hkh bfrgkl esa cgqr ihNs ugha gS tc 
dEI;wVj rFkk baVjusV tSlh lsokvksa dks laHkzkar vkSj 
lk{kj oxZ ds mi;ksx gsrq ekuk tkrk FkkA bldk 
lcls cM+k dkj.k Fkk dEI;wVj dk dsoy vaxszth Hkk”kk esa gksuk rFkk baVjusV ds iz;ksx esa vaxzsth] vk/kkjHkwr Hkk"kk gksuk 
ftlls fd os ns’k ftuesa i<+us vkSj fy[kus okyksa dh la[;k de gS] blds çlkj esa yacs le; rd ck/kd cus jgsA
fMftVy lk{kjrk ls vfHkizk; mu O;fDr;ksa ls gS tks dEI;wVj rFkk baVjusV dk mi;ksx djus esa l{ke gSaA blesa Hkk"kk 
dk cM+k ;ksxnku gSA rduhdh ds fodkl ds lkFk tc dEI;wVj rFkk baVjusV dk mi;ksx vaxzsth ds vykok vU; 
Hkk"kkvkas tSls fganh esa Hkh laHko gks ldk rc Hkkjr tSls ns'k esa fMftVy lk{kjrk esa ,dk,d o`f) gqbZA 
o"kZ 2021 esa Hkkjr esa Mobile Internet Users dh la[;k 469-3 fefy;u rd igqapus dk vuqeku gSA ftlesa 
'kgjh Hkkjr esa baVjusV dk iz;ksx 51% dh nj ls vkSj xzkeh.k Hkkjr esa 16% dh nj ls c<+ jgk gS tks fd ;g n'kkZrk 
gS fd xzkeh.k Hkkjr esa blds c<+us dh laHkkouk cgqr vf/kd gSA bldk eq[; dkj.k gS fganh esa baVjusV ds mi;ksx esa 
o`f) gksukA  
vkt pkgs Qslcqd esa fganh esa desaV djuk gks] V~ohV djuk gks] xwxy lpZ ;k vuqokn djuk gks] ,si ls v‚uykbu VSDlh 
cqd djuk gks] lc dqN dsoy fganh esa gh ugha cfYd yxHkx lHkh Hkkjrh; Hkk"kkvkas esa baVjusV ij miyC/k gSA ;gh ugha] 
vc ;wfudksM tSls lkW¶Vosj ls fganh Vkbfiax Hkh vklku gks x;h gSA  
Qslcqd] baLVkxzke] fV~oVj vkSj LuSipSV tSlh lks'ky ehfM;k IysVQ‚eZ vkbZ Mh dh QkSju dke djus dh ç—fr us 
gekjs fy, tqM+ko cukus vkSj lwpuk,a lk>k djus dh ubZ jkg fufeZr dh gSA vkt ge dHkh Hkh ijLij laokn o fVIi.kh 
djrs gSa vkSj dqN Hkh lk>k dj ldrs gSaA bdksu‚fed VkbEl dh ,d gkfy;k ehfM;k fjiksVZ ds vuqlkj] y‚dMkmu 
dh 'kq#vkr ds ckn ls eksckby baVjusV dk bLrseky vkSlru yxHkx 10%c<+ x;kA bl ekeys esa fnYyh vkSj eqacbZ 
tSls egkuxjksa esa Hkys gh 3% dh o`f) ns[kh xbZ] ijarq NksVs nwjlapkj ldZYl esa 15%dh c<+ksrjh ntZ dh xbZ gSA   
Hkkjr ljdkj dh igy ÞfMftVy bafM;kß dk Hkh blesa cgqr cM+k ;ksxnku gSA vkt Arial Unicode MS tSls 
QksaV dh lgk;rk ls fganh Vkbfiax vke miHkksäk ds fy, cgqr vklku gks pqdh gSA xwxy lpZ batu dbZ Hkkjrh; 
Hkk"kkvksa esa ifj.kke nsrs gaSA fcuk fy[ks dsoy vkidh viuh Hkk"kk esa vkokt lqudj Hkh xwxy lpZ batu ifj.kke 
miyC/k djk nsrk gSA orZeku esa 'kgjh Hkkjr esa vke miHkksDrk ds fcy dk 65% Hkkx eksckby MkVk dk gksrk gS tks 5 
o"kZ iwoZ dsoy 45% FkkA foeqæhdj.k ds le; Hkkjr ljdkj }kjk y‚Up fd, x, Hkhe ,si tSls dbZ eksckby okWysV 

fMftVy lk{kjrk esa jktHkk"kk dk ;ksxnku

xkSjo dqekj iadt dqekj ‘kekZ 
laiknd o 

mi egkizca/kd ¼tulEidZ½
mi laiknd o 

lks'ky ehfM;k vf/kdkjh
ofj"B fganh vf/kdkjh o
lfpo] ujkdkl&gfj}kj

fut Hkk”kk mUufr vgS] lc mUufr dks ewyA fcu fut Hkk”kk Kku ds] feVr u fg; dks ‘kwyAA
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fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

Cover StoryCover StoryCover Story

vaxzsth ds vykok fganh rFkk vU; Hkkjrh; Hkk"kkvksa esa ç;ksx ds fy, miyC/k gSa] ftlds dkj.k eksckby cSafdax Hkh vke 
turk rd igq¡p ldkA  
;gk¡ bl çlax dk mYys[k djuk vko';d çrhr gksrk gS&tc fo'o esa Vkfdax dEI;wVj ¼Talking Computer½ 
cukus dh ckr pyh rks mlds fy, ,d Hkk"kk ds p;u dh çfØ;k çkjEHk gqbZA bl p;u vfHk;ku esa laL—r dks fo'o dh 
lcls oSKkfud Hkk"kk ekuk x;k] D;kasfd laL—r esa tks fy[kk tkrk gS] ogh cksyk tkrk gSA blds foijhr vaxzsth tSlh 
Hkk"kk esa ¼P,T,S tSls v{kj½ dbZ ckj silent gksrs gaSA tSls vaxzsth esa cksys ÞI Know thisß ;k ÞI No thisß rks Vkfdax 
dEI;wVj nksuksa dk Hksn ugha le> ik,xkA ;g çlax Hkh fganh dh tud Hkk"kk laL—r vkSj mldh mi;ksfxrk dks n'kkZrk 
gSA
;fn ge Hkfo"; dh vksj ns[ksa rks Hkkjr esa 536 fefy;u yksxkas ds }kjk fganh rFkk vU; Hkkjrh; Hkk"kkvksa esa baVjusV dk 
ç;ksx djus dh laHkkouk gS] ;g rF; vius&vki fMftVy lk{kjrk esa fganh rFkk vU; Hkkjrh; Hkk"kkvksa ds ;ksxnku dk 
ifjpk;d gSA
 

fofo/k dyk f’k{kk vfer] Kku vusd izdkjA lc nslu ls yS djgw] Hkk"kk ekfg izpkjAA

fut Hkk”kk m=fr fcuk] dcgq¡ u gS gS lks;Afut Hkk”kk m=fr fcuk] dcgq¡ u gS gS lks;A

yk[k mik; vusd ;ksa] Hkys djs fdu dks;AAyk[k mik; vusd ;ksa] Hkys djs fdu dks;AA

bd Hkk”kk bd tho bd] efr lc ?kj ds yksxAbd Hkk”kk bd tho bd] efr lc ?kj ds yksxA

rcS cur gS lcu lksa] feVr ew<+rk lksxAArcS cur gS lcu lksa] feVr ew<+rk lksxAA

fut Hkk”kk m=fr fcuk] dcgq¡ u gS gS lks;A

yk[k mik; vusd ;ksa] Hkys djs fdu dks;AA

bd Hkk”kk bd tho bd] efr lc ?kj ds yksxA

rcS cur gS lcu lksa] feVr ew<+rk lksxAA
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Generating Power... Transmitting  Prosperity...

fMftVy MsLd--- fMftVy MsLd--- fMftVy MsLd--- 

Jh fot; xks;y] funs'kd¼dkfeZd½ }kjk lks'ky ehfM;k lsaVj ,oa dkjiksjsV lapkj foHkkx] _f"kds'k ds lkStU; ls fufeZr x`g if=dk xaxkorj.ke~ dk 
Digital Version  www.thdc.co.in e-magazine Section yk¡p fd;k x;kA ;g Vh,pMhlh osclkbV  ds gkse ist ij  ij miyC/k gS vFkok  
https://thdc.co.in/gangavataranam/  fyad ij Hkh click djds bls ns[kk tk ldrk gS

Social Media Center(SMC), THDC India Limited 
in collaboration with Doon Group of Institutions 
(DGI), Shyampur, Rishikesh conducted a webinar 
on “Importance of Communication Skills in 
Professional Career” on 02.10.2020. In this 
webinar around 185 students, faculty and staff 
members of various streams DGI participated and 
asked pertinent questions. During the webinar 
participants were also sensitized regarding Social 
Media Interventions of THDC India Limited and a 
roadmap was discussed about how THDCIL and 

DGI can work together in the area of Social 
M e d i a  t r a i n i n g  a n d  d e v e l o p m e n t 
interventions. Sh. Gaurav Kumar, Social 
Media Ofcer and Manager(PR) conducted 
the webinar on behalf of SMC, THDCIL. 
The webinar was coordinated by Dr. Parul 
Punetha, Hewad of Department, DGI and 
Ms. Shivagi Bhatia was the Moderator of 
the webinar.           

fut Hkk”kk mUufr vgS] lc mUufr dks ewyA fcu fut Hkk”kk Kku ds] feVr u fg; dks ‘kwyAA

Social Media Center conducted Webinar at Doon Group of Institutions

Gaurav Kumar

~fMftVy xaxkorj.ke ds çFke laLdj.k dh  ykafpax
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fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

fo”.kqxkM ihiydksVh ifj;kstuk esa 25 flracj] 2020 dks dsUnzh; vkS|ksfxd lqj{kk cy dks fu;ksftr fd, tkus ds volj ij 
Lokxr lekjksg dk vk;kstu fd;k x;kA dksfoM&19 ds n`f”Vxr lhfer vf/kdkfj;ksa dh mifLFkfr esa vk;ksftr dk;Zdz e dk 
‘kqHkkjaHk egkizca/kd ¼izHkkjh½] Jh ds-ih- 
flag ,oa eq[; vfrfFk Jh Vh-,l- jkor] 
dekaMs aV] lh-vkbZ-,l-,Q- }kjk 
/otkjksg.k dj fd;k x;kA rRi’pkr 
egkizca/kd ¼izHkkjh½ ,oa eq[; vfrfFk 
}kjk xkWMZ vkWQ vkWuj ,oa ijsM dk 
fujh{k.k fd;k x;kA
egkizca/kd ¼izHkkjh½ }kjk dsanzh; 
vkS|ksfxd lqj{kk cy dk Lokxr djrs 
gq, vius lacks/ku esa dgk fd oh-ih-,p-
bZ-ih- ifj;kstuk esa lh-vkbZ-,l-,Q- dks 
fu;ksftr djus gsrq 2014 ls iz;kl 
fd, tk jgs Fks] tks vkt lkdkj ,oa 
QyhHkwr gq,A lh-vkbZ-,l-,Q- ds vkus 
ls ifj;kstuk ds dk;kasZ dks lqPkk: :Ik 
ls pykus es lgk;rk feysxh ,oa ifj;kstuk LFky ij lqj{kk dk okrkoj.k cusxkA bl volj ij dekaMsaV] lh-vkbZ-,l-,Q-] 
Jh Vh-,l- jkor us vius lacks/ku esa dgk fd fo”.kqxkM ihiydksVh ifj;kstuk esa lh-vkbZ-,l-,Q- ds dkfeZd Vh,pMhlh 

bafM;k fy- ds vf/kdkfj;ksa ds lkFk 
feydj dk;Z djsaxs] ftlls fd 
ifj;kstuk ds dk;kasZ dks fuckZ/k :Ik ls 
Pkyk;k tk lds ,oa ifj;kstuk dk 
fuekZ.k dk;Z le; ij iwjk gks ldsA
bl nkSjku fof’k”V vfrfFk] Jh jkt 
dqekj Bkdqj] lgk;d dekaMsaV] 
dsUnzh; vkS|ksfxd lqj{kk cy] 
tks’kheB dks lh-vkbZ-,l-,Q- ifjlj 
dh pkch lkSaih xbZA Jh jkt dqekj 
Bkdqj] lgk;d dekaMsaV] lh-vkbZ-,l-
,Q- us viuh ftEesnkfj;ksa dks Lohdkj 
djrs gq, dgk fd fo”.kqxkM 
ihiydksVh ifj;kstuk dh lqj{kk gsrq 
lh-vkbZ-,l-,Q- drZO;c) gSA
bl volj ij dsanzh; vkS|ksfxd 

lqj{kk cy ds dkfeZdksa }kjk gfFk;kjksa ,oa naxk fu;a=.k LdoWkM dk izn’kZu Hkh fd;k x;kA

fofo/k dyk f’k{kk vfer] Kku vusd izdkjA lc nslu ls yS djgw] Hkk"kk ekfg izpkjAA

fo".kqxkM ihiydksVh ty fo|qr ifj;kstuk esa lh-vkbZ-,l-,Q- dk vkxeu 
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Generating Power... Transmitting  Prosperity...

Emotional Intelligence is the Key to Professional 
success and a critical skill to develop. To 
understand individual Brain Prole , Talent & 
Competencies , a Virtual Training programme on 
“Self Discovery through Emotional Intelligence” 

th
was organised during 18th to 19  August through 
Ms. Lata Singh Dasila, a Certied EQ Assessor & 
Trainer ,  MEQ  Academy Pvt Ltd. Total 21 No. 
Women Executives participated from NCR 
Kaushambi, Tehri , Rishikesh & Khurja. Group photograph of the Virtual Training Programme on 

”Self Discovery through Emotional Intelligence ” 

 

fut Hkk”kk mUufr vgS] lc mUufr dks ewyA fcu fut Hkk”kk Kku ds] feVr u fg; dks ‘kwyAA

Programme on “Work-Life Balance, Health & 
Wellness” named as WELLNESS PROGRAM 

th th was organized from 24 -25 August for the 
Middle Level Executives. The Programme was 
facilitated by well known speaker on Health & 
Wellness, Mrs. Stutii Jain Saini from 
Oxcygen/GoGhumantu, Roorkee.

Group photograph of the participants

Group photograph of the participants

MDP on Mindfulness at Work

Good mental health at work and good management go 
hand in hand. THDCIL believes in workplaces where 
everyone can thrive. With the fortitude, Management 
Development Programme on the subject' Mindfulness at 
Work'', for executives of E-5 to E-6 Level was organized 

th st
between 20 -21  August 2020. The Programme was 
facilitated by renowned Speaker & Trainer Dr. Seema 
Sanghi from STYRAX CONSULTANTS PRIVATE 
LIMITED.

Wellness Programme

HRD  Mantra’s

 Across the globe, the spread of Novel Corona Virus COVID-19 has led to  profound changes in social 
interaction and organization. Pandemic precautions called “social distancing” or “physical distancing” 
has attempted to reduce interpersonal contacts and thereby minimizes the kind of community 
transmission that could develop quickly in dense networks like the Training Halls/ Conference Halls. 
Following the logic of the exception—that extraordinary times call for extraordinary measures—one 
common trend in training activities around the world has been to respond to the pandemic with 
“eLearning” protocols, marking the rapid transition of face-to-face classes to online learning systems. 
THDCIL has also joined the trend and started the Training & Development activities through E-Mode 
for sustainable Growth & Development. Accordingly, Following Training Programmes were 
organized though e-learning platform:

Training and Development Interventions

Training Programme on Self Discovery through Emotional Intelligence 
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fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

With a view to strengthen skills of O&M personnel  
expose them with Best Practices of Operation & 
Maintenance of Hydro Power Plant , a virtual training 
programme on “Best O&M practices of HPP” was 
organised  through National Power Training Institute, 
Nangal . The objective of the training programme was 
to give a thorough knowledge to the Engineers posted 
in O&M Deptt., with regard to latest Maintenance 
Techniques & systems to be adopted at Hydro power 
stations, ensuring smooth operational Levels and 
increase plant efciency and reliability. Total 18 
participants across the various locations participated in 
the programme.

With a view to ensure sustainable growth of the 
organization and also as a strategic requirement of 
the corporation  Executive Trainees in various 
Discipline (08 Finance and 08 Technical) were 
inducted in the corporation during August 2019 (ET 
2019 Batch).  After Undergoing Induction Training 
for One Year, the Evaluation of Executive Trainees 
(ETs) was conducted through Virtual Mode on 
03/09/2020 by a duly Constituted Committee 
comprising  Director (P), Director (F), Director (T) & 
GM (HRD). Group Photograph of  ET's along with Director (P), 

Director (F), Director (T) and GM (HRD).

Important factor for the growth of any organization is to comply with the latest trends, be it in 
technology or in practices. To equip the Executives of HR Fraternity with the latest Technology; 
Training Programme on HR Analytics was organized through Princeton Academy, Mumbai from 

th th
15 -16  Sept., 2020. HR analytics is the process of collecting and analyzing Human Resource (HR) data 
in order to improve an Organization's workforce performance.    

fofo/k dyk f’k{kk vfer] Kku vusd izdkjA lc nslu ls yS djgw] Hkk"kk ekfg izpkjAA

HRD  Mantra’s

Training Programme on Best O&M Practices of Hydro Power Plant 

A group photograph of Virtual Training on” Best O&M 
th thPractices of HPP” organised from 26  to 28  August , 2020

Final Evaluation/ Assessment of Executive Trainees 2019 Batch

Group photograph of the participants

Training Programme on HR Analytics
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Generating Power... Transmitting  Prosperity...

An online Safety Awareness Programme was organised through NPTI to create awareness 
among the Employees to ensure Safe and Healthy Work Environment and acquaint them with 
safety hazards and to correct them. Total 26 No.  Executives participated from various locations 
viz. Tehri, Koteswar , Pipalkoti , Dhukwan  & Khurja. 

fut Hkk”kk mUufr vgS] lc mUufr dks ewyA fcu fut Hkk”kk Kku ds] feVr u fg; dks ‘kwyAA

HRD  Mantra’s

Online Safety Awareness Programme

Group photograph of the participants

With the vision of enhancing the cross-functional competencies of the Manpower, a training 
th thprogramme on Finance domain for non-nance personnel was organized from 17 -18  Sept., 

2020. Programme was facilitated Dr. A.P. Dash, Dean (NTPC School of Business), Ex-GM, NTPC 
Ltd & Ex- Director, Management, SYMBIOSIS University, Indore. 

Training- Finance for Non-Finance

Group photograph of the participants
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fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

Hkxoku Jh fo'odekZ th dh iwtk dk vk;kstu
fVgjh

dksVs'oj

ihiydksVh 

dksjksuk ok;jl laØe.k ¼dksfoM&19½ 
dh jksdFkke ds n`f”Vxr iw.kZ lko/kkuh 
,oa lrdZrk ds lkFk lkekftd nwjh dk 
ikyu djrs gq, dkjiksjs’ku esa bl ckj 
fnukad 17-09-2020 dks fo'odekZ fnol 
ij Hkxoku Jh fo'odekZ dh iwtk dk 
vk;kstu lknxh ,oa fof/k fo/kku ls 
fd;k x;kA fo'odekZ iwtk dk fo'ks"k 
egRo gSA ,slk ekuk tkrk gS fd lHkh 
nsoh nsorkvksa ds Hkouksa] egyksa] gfFk;kjksa 
,oa muds nSfud thou esa mi;ksx gksus 
okyh oLrqvksa dk fuekZ.k Hkxoku 
fo'odekZ }kjk fd;k x;k gSA fo'odekZ 
dks fuekZ.k ,oa l`tu dk nsork ekuk 
tkrk gSA ekU;rk gS fd Hkxoku Jh d`”.k 
dh }kfjdk o jko.k dh lksus dh yadk 
dk fuekZ.k Hkh mUgksaus gh fd;k FkkA

fofo/k dyk f’k{kk vfer] Kku vusd izdkjA lc nslu ls yS djgw] Hkk"kk ekfg izpkjAA



24 fut Hkk”kk mUufr vgS] lc mUufr dks ewyA fcu fut Hkk”kk Kku ds] feVr u fg; dks ‘kwyAA

Generating Power... Transmitting  Prosperity...

?kjkV&iqu:)kj ,oa vk/kqfudj.k 
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fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

fofo/k dyk f’k{kk vfer] Kku vusd izdkjA lc nslu ls yS djgw] Hkk"kk ekfg izpkjAA

&lkSjHk dq’kokgk] ofj”B dkfeZd vf/kdkjh 
¼lkekftd½] _f”kds’k
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Generating Power... Transmitting  Prosperity...

                                                                
Congratulations to Meritorious Wards of THDCIL Employees on securing 

high marks in the X th and XII th Board Examination in 2020. THDCIL 
extends good wishes for their bright future.                                                             

fut Hkk”kk mUufr vgS] lc mUufr dks ewyA fcu fut Hkk”kk Kku ds] feVr u fg; dks ‘kwyAA

94.6%94.6%94.6%
Aditya Bhatt

S/o Shri L.M.Bhatt, Sr. Personal 
Officer (CP-Estt.),  Rishikesh

High School (ICSE Board)

THDC High School,
 Rishikesh

(Uttarakhand Board)

90.2%90.2%90.2%
Anita Nishad

D/o Ram Lakshan Nishad

92.2%92.2%92.2%
Pratyaksh Goel

S/o Shri V.K. Goel, DGM 
(Spillway), Tehri

High School (CBSE)

96.25%96.25%96.25%

Intermediate (CBSE )

Garima Singh
D/o Shri Lakkhu Singh,Sub-

Engineer (Mechanical),

Tehri

95.75%95.75%95.75%
Akshat Bahuguna 

S/o Shri Atul Bahuguna, 

Sr. Engineer (Dam), 

Tehri 
Intermediate (CBSE )

93.75%93.75%93.75%
Achin Negi

S/o Shri Jot Singh Negi, 

Sub-Officer (DEO), F&A, 

Tehri
Intermediate (CBSE )

92%92%92%
Ahip Sharma

S/o Shri Rajesh Sharma,

AGM (C&MM), Tehri

Intermediate (CBSE )

92.75%92.75%92.75%

Intermediate (CBSE )

Astha Bahuguna
D/o Shri Atul Bahuguna, 

Sr. Engineer (Dam), Tehri 

91.5%91.5%91.5%
Ayush Rawat

Intermediate (CBSE )

S/o Shri Surendra Singh Rawat, 

Sub-Officer (Secretariat-ED 

Office), Tehri

95.8%95.8%95.8%

High School (CBSE )

Kritika Rana 
D/o Shri Vijay Pal Singh Rana, 

Sub -Engineer (I.T.), Tehri 
High School (CBSE )

98.8%98.8%98.8%
Nishtha Chaudhary

D/o Shri Bipin Chaudhary,
Sr. Manager, Tehri

High School (CBSE )

97.6%97.6%97.6%
Abhinav Sahoo 

S/o Shushanta Kumar

 Sahoo, DGM (PSP),Tehri
High School (CBSE )

S/o Shri Yashwant Singh Negi, 
Sr. Engineer (Safety), Tehri

96.6%96.6%96.6%
Akshat Singh Negi

95.6%95.6%95.6%
Sonali Rana

D/o Shri Sabbal Singh Rana, 
Sr. Technician (O&M), Tehri 

High School (CBSE )

 CLASS XII

 CLASS X
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fo|qr mRiknu gekjh dfVc)rk--- lekt dk fodkl gekjh izfrc)rk---

Jh  fojsUnz flag pkSgku 
mi vf/kdkjh 
_f”kds’k 
lsokfuo`fÙk 30-09-2020

Jh jek dkUr ‘kekZ
ofj”B lgk;d
_f”kds’k 
lsokfuo`fÙk 31-08-2020         

Jh n/kh jke
mi vf/kdkjh 
xkft;kckn
lsokfuo`fÙk 30-09-2020

Jh fnus’k dqekj
ofj”B izca/kd 
dksVs’oj
lsokfuo`fÙk 30-09-2020

Jh jes’k panz frokjh
ofj”B fo|qrdkj
fVgjh 
lsokfuo`fÙk 31-07-2020

Jh gjh’k dqekj ‘kekZ
mi vfHk;ark ¼izk:idkj½
_f”kds’k 
lsokfuo`fÙk 31-07-2020

Jh jtuh’k dqekj R;kxh 
ofj”B izca/kd
dksVs’oj
lsokfuo`fÙk frfFk % 30-09-2020

Jh f’k’kqiky flag jkor
mi vf/kdkjh 
nsgjknwu 
lsokfuo`fÙk 31-08-2020         

HkkoHkhuh fonkbZ  ,oa lq[kn Hkfo"; HkkoHkhuh fonkbZ  ,oa lq[kn Hkfo"; 
dh 'kqHkdkeuk,adh 'kqHkdkeuk,a

HkkoHkhuh fonkbZ  ,oa lq[kn Hkfo"; 
dh 'kqHkdkeuk,a

Jh ds-oh- izlkn
mi egkizca/kd 
_f”kds’k 
lsokfuo`fÙk 31-07-2020

fut Hkk”kk mUufr vgS] lc mUufr dks ewyA fcu fut Hkk”kk Kku ds] feVr u fg; dks ‘kwyAA

Er. H. Wadhawa Er. H. Wadhawa graduated in civil engineering from graduated in civil engineering from 
Regional Engineering Collage, Kurukshetra in year Regional Engineering Collage, Kurukshetra in year 
1982.  He joined THDC on 14-07-1992 and worked 1982.  He joined THDC on 14-07-1992 and worked 
under various capacities in Tehri & Koteshwar Hydro under various capacities in Tehri & Koteshwar Hydro 
Electric Projects, Corporate Office Rishikesh & Electric Projects, Corporate Office Rishikesh & 

Dhukwan Small Hydro Project  till  year 2020. He was promoted on the post General Dhukwan Small Hydro Project  till  year 2020. He was promoted on the post General 
Manager on 27-06-2018.Manager on 27-06-2018. Er. Wadhawa is an active member of The Institution of  Er. Wadhawa is an active member of The Institution of 
Engineers (India) and authorised to use the title of Chartered Engineer (India).Engineers (India) and authorised to use the title of Chartered Engineer (India).

He has also done General Management Programme from Indian Institute of He has also done General Management Programme from Indian Institute of 
Management (IIM) Lucknow in 2011 & Advanced Management Programme on Management (IIM) Lucknow in 2011 & Advanced Management Programme on 
Leadership & Change from  Administrative Staff college Hyderabad in 2014. Leadership & Change from  Administrative Staff college Hyderabad in 2014. 

Er. H. Wadhawa graduated in civil engineering from 
Regional Engineering Collage, Kurukshetra in year 
1982.  He joined THDC on 14-07-1992 and worked 
under various capacities in Tehri & Koteshwar Hydro 
Electric Projects, Corporate Office Rishikesh & 

Dhukwan Small Hydro Project  till  year 2020. He was promoted on the post General 
Manager on 27-06-2018. Er. Wadhawa is an active member of The Institution of 
Engineers (India) and authorised to use the title of Chartered Engineer (India).

He has also done General Management Programme from Indian Institute of 
Management (IIM) Lucknow in 2011 & Advanced Management Programme on 
Leadership & Change from  Administrative Staff college Hyderabad in 2014. 

Er. H. Wadhawa
GM (Project), Dhukwan

Retirement: 30.09.2020
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Jherh jktckyk
ifjpkjd
fVgjh 
lsokfuo`fÙk 30-06-2020

Jh jke xksiky flag 
gsYij
fVgjh 
lsokfuo`fÙk 30-06-2020

Jh xtsUnz flag
ofj”B pkyd
fVgjh 
lsokfuo`fÙk 30-06-2020

Jh lR;s flag
gsYij
fVgjh 
lsokfuo`fÙk 31-08-2020

Jh fl)k uUn  
gsYij
fVgjh 
lsokfuo`fÙk 31-08-2020

Jh uUn jke
gsYij 
fVgjh
lsokfuo`fÙk 31-07-2020

Vh,pMhlhvkbZ,y esa dk;Zjr vf/kdkfj;kas o deZpkfj;ksa ds vkdfLed fu/ku ij fuxe mudh vkRek dh ‘kkafr ds fy, J)katfy vfiZr 
djrk gS rFkk bZ’oj ls izkFkZuk djrk gS fd muds ifjokjtuksa dks bl viwj.kh; {kfr dks lgu djus dh ‘kfDr iznku djsaA 

Jh gqde pan
gSYij ¼vks-,e-,l½ 
_f”kds'k 
fu/ku & 15-07-2020

Jh tksr flag
ifjpkjd] fVgjh
fu/ku& 22-08-2020

^^ 'kksd laosnuk ^^

Jh iYVw jke 
ofj”B lgk;d
_f”kds’k
lsokfuo`fÙk 31-07-2020

Jh jke iky flag
ofj”B rduhf’k;u 
fVgjh 
lsokfuo`fÙk 31-07-2020

Jherh iq”ik nsoh
ifjpkjd
fVgjh
lsokfuo`fÙk 31-08-2020

fofo/k dyk f’k{kk vfer] Kku vusd izdkjA lc nslu ls yS djgw] Hkk"kk ekfg izpkjAA

Jh _f”k iky 
ofj”B rduhf’k;u 
_f”kds’k 
lsokfuo`fÙk 31-07-2020

Jh Jhfuokl 
ofj”B dqd
fVgjh 
lsokfuo`fÙk 31-07-2020

Jh lDVw flag 
gsYij
_f”kds’k 
lsokfuo`fÙk 31-07-2020
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UNAUDITED FINANCIAL RESULTS FOR THE HALF YEAR ENDED SEPTEMBER 2020.

[under Regulation 52 (8) , read with Regulation 52 (4) , of the SEBI (LODR) Regulation , 2015]

Total Income from operations

Net profit / (loss) for the period  (before Tax, Exceptional 
and /or Extraordinary items# )

Net profit / (loss) for the period  before Tax (after 
Exceptional and /or Extraordinary items# )

Net profit / (loss) for the period  after Tax (after
Exceptional and /or Extraordinary items# )

Total comprehensive Income for the period [Comprising 
Profit / (Loss ) for the period  (after tax ) and Other 
Comprehensive Income (after tax )]

Paid up Equity Share Capital 

Reserves (excluding Revaluation Reserve)

Net Worth

Paid Up Debt Capital / Outstanding Debt

Outstanding Redeemable Preference Shares 

Debt Equity Ratio 

Earnings Per Share  (of Rs 1000/- each ) (for continuing
 and discontinued operations )-  
1. Basic  
2. Diluted
Capital Redemption Reserve 

Debenture Redemption Reserve 

Debt Service Coverage Ratio 

Interest Service Coverage Ratio 

Above results have been approved by the Board of Directors at their meeting held on 29.10.2020.

Due date for the payment of interest 

 30.09.2019
(Unaudited) 

 30.09.2020
(Unaudited) 

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

112203

58761

55718

43663

43417

366588

600076

966664

506365

0

0.52

119.11
119.11

0

5350

1.55

3.27

120398

47963

47963

42408

42219

366588

553725

920313

463352

0

0.50

115.85
115.79

0

2850

2.11

3.50

OTHER PARTICULARS as per Regulation 52(4) 
For Corporate Bonds Series-I   – AA+,AA
For Corporate Bonds Series-II  – AA+,AA
For Corporate Bonds Series-III – AA, AA

Credit rating 

For Corporate Bonds Series-I- 2522.42 Cr.   
For Corporate Bonds Series-II - 3602.84 Cr. 
For Corporate Bonds Series-III- 1601.10 Cr.

Corporate Bonds Series-I Previous date of payment – 03.10.2020
                                            Next due date of payment – 04.10.2021
Corporate Bonds Series-II Previousdate of payment – 07.09.2020
                                             Next due date of payment – 06.09.2021
Corporate Bonds Series-III Next due date of payment – 24.07.2021

Asset cover available

For the items referred in sub-clauses (a), (b), (d) and (e) of the Regulation 52 (4) of the SEBI (Listing 
Obligation and Other Disclosure Requirements) Regulations, 2015, the pertinent disclosures have been 
made to the Stock Exchange(s) (NSE and BSE).

29.10.2020                                                                                                                              

 a)

 b)

Financial results of the company have been prepared in accordance with Accounting standard (IND AS) notified  under Companies Act 2013

 # - Exceptional and/or Extraordinary items adjusted in the Statement of Profit and Loss in accordance with Ind
 AS Rules / AS Rules, whichever is applicable. 

 Year
 Ended year 

Ended 

Previous year Half

( in Lakh)`
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