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31 Annual General Meeting of THDC INDIA
LIMITED was heid on September 27, 2019 at 6:00
PM. at New Delhi. The meeting was attended by
Shri Sunil Gautam, Director (Hydro), MoP as a
representative of the President of Indiaand Shri T.C
Sharma Chiet Engineer (Ganga) as Representative
of Governor UP apart from Directors and Auditors.

Atthe outsetthe Chairman welcomed the members
to the 31® Annual General Meeting.

Following business was transacted at AGM with
the permission of Share holders:

* Approval of Annual Report for the year
ended March 31, 2018 Annual Report of the
company including Financial Statements for the
Year 2018-19 together with Statutory Auditor's

31°" ANNUAL GENERAL MEETING OF THE
THDC INDIA LIMITED
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wad .ad
Report and Comments of C&AG were adopted
and approved.

* Remuneration of Statutory Auditors for the
Financial Year 2018-19.

* Payment of Final Dividend for the year
2018-19.

* Remuneration of Cost Auditor for the EY.
2019-20

* |ssue Secured, Non-Convertible, Non-
Cumulative Bonds on Private Placement

Basis

The Chairman informed the members that the
operational plants of the Company, i.e. 1000MW
Tehri HPE 400 MW Koteshwar HEE 50 MW Patan

SRR eBB———m—D——————————.



Wind Power Plant and 63 MW Devbhumi Dwarka
Wind Power Plant continued to perform well. The
plants generated 4687 MU against the target of
4590 MU. This is more than 11% increase over
their combined designed energy. Operational
Efficiency of over 84.521% and 68.028 % was
HPP and Koteshwar HEP
respectively which is well over the informative

achieved for Tehri

figures. On the other hand, operational efficiency
of 24.73% and 33.25% was achieved against
capacity ufilization factor (CUF) of 25.22% and
26.27% for Patan and Dwarka Wind Power Plants
respectively.

Further,the progress on works of two on-going
projects, namely; 444 MW Vishnugad Pipalkofi
HEP and 1000 MW Tehri PSP got impacted mainly
due to cash crunch with the contractor M/s HCC
Ltd and intermittent hindrances by locals. Another
on-going project, 24 MW Dhukwan SHP in Distt
Jhansi, Uttar Pradesh, is in advance stage of
commissioning. Civil works and Hydro-Mechanical
works have been completed to the tune of 99% &
99% respectively, while Electro-Mech works are
completed around 95% of contract value. DPR of
200 MW Bokang Bailing HEP is in advance stage of
preparation and would be completed by June 20,

1320 MW Super Thermal Power Project and Amelia
Coal Mine Project have been granted by Govt. of
India in March-2019 amounting to ¥11089.42 Cr.
and ¥1587.16 Cr. respectively. Foundation Stone
of the Project was also laid by Hon'ble Prime
Minister of India on 9th March-2019.

Further, the main works of 1320 MW Khurja STPP,
out of 07 packages, work of “Steam Generator
(8G) and associated packages" has been
awarded to M/s L&TMHPS Boilers Pvt. Lid on
29th Aug, 19 for an amount of INR 4087 Cr. The
bids of “Turbine Generator (TG) and associated
packages” for INR 1815 Cr. are in advance stage

of award to M/s BHEL. MoU for shifting of 03 nos
HT transmission lines passing in the periphery of
Amelia Coal Mine has been signed with Power
Grid for extraction of coal in planned manner. The
agreement of Railway siding at khurja has been
signed with Rites llimited for transportation of coal
from Singrauli to Khurja project.

Chairman has further informed that the company
has registered turnover of $2767.96 Cr. and PAT of
1251.60 Cr. during the FY 2018-19. MOU rating
for this year is expected to be ‘Very Good'.

This year, Company has celebrated CSR Day on
9th May-19. On this occasion, a book namely “Ten
years of enlightening lives" was also released on
THDCIL's CSR works done during last 10 years.
The 10th Sustainability Report has been published
based on the guidelines issued by the Ministry of
Corporate Affairs, Gol and is placed on website of
the Company.

Chairman informed that since inception, the
‘Excellent’
rating for compliance of DPE guidelines on

Company has always achieved
Corporate Governance. Company has taken
various initiatives by way of Corporate Social
Responsibility and Sustainability. Company has
earmarked the budget of 2% of Average PAT of
three years for CSR activities. The Company has
a firm believe that the Business activities and CSR
activities should be performed with commitment

to environment, ecology and social values.

Speaking on future outlook, the Chairman informed
that Ministry of New & Renewable Energy(MNRE),
Gol has allocated the State of Uttar Pradesh fo
THDCIL for the development of Ultra Mega Power
Projects under the existing Solar Park Scheme
through JV Company between THDCIL and
UPNEDA. JV Company shall be responsible for
developing and maintaining the solar park.

I
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THDCIL issued Bond of Rs. 1500 Crore and
received Bids for Rs.3215 Cr

THDC India Limited (THDCIL) has issued
corporate bonds series -ll of 1500 Cr with base
issue size of Rs 500 Cr. and Green Shoe option
of Rs 1000 Cr. The bidding for the above issue
was done on 5th Sept 2019 at THDCIL's Lodhi
Aoad Office in presence of Shri J. Behera, D
(F) and Rashmi Sharma, Company Secy. The
coupon rate discovered is 8.75 % for Rs 1500
Cr. through BSE EBP Platform with Credit
rating of AA+ and AA Stable. The bidding was
a grand success with subscription of more
than 6 times of base issue size . The company
received Bids for Rs 3215 Cr. from various investors and arrangers against issue size of Rs 1500
Cr. These corporate bonds has tenor of 10 years and the bond proceeds shall be used to partly
meet debt requirements of ongoing projects under construction including recoupement of expenditure
already incurred and to refinance existing loans.

Shri DV Singh, CMD THDCIL expressed his satisfaction that THDCIL received excellent response
from various investor class in time slot of one and a half hours and the issue was oversubscribed. He
also said that this shows the confidence of the Investors on the Company’s Performance and Growth

D (F); Sh. J.Behera with Company Secy. Ms Rashmi Sﬂanﬂa

| Prospects.
Seminar on New Initiatives by EPFO, New Delhi

Shri Sunil Barthwal, IAS presently : —
the Ceniral Provident Fund 0 ™% Py
Commissioner, EPFO, New Delhi
visited THDC India Ltd on 04.10.2019
for a Seminar/ Talk / Interaction on
the “New Initiatives of EPFO”. Shri J.
Behera, Director (F) welcomed Shri
Barthwal with the flower bouquet and
shared his views about purpose of
the program. The CPFC, ERPFO, New
Delhi was accompanied by a team
of official from EPFOQO , Dehradun . .
comprising of Shri Manoj Kumar g sunii ganhwal, 14s, CPEC (EPFO), Sh. J. Behera, D(F), THDCIL & officials
Yadav, Hegional Provident Fund in Seminar

Commissioner and others, The Program was attended by Senior Officials. On the occasion, Shri K.K.
Singhal, AGM (MPS) presented a brief presentation about THDCIL Thereafter Shri Barthwal interacted with
the officials and delivered a lecture about the New Initiatives by EPFO. He also provided a brief about
the on-going worka being carried out by EFPO. E-KYC, higher wages, digitalisation of PF services,
online services for exempted trust were key issues discussed during the interaction.
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THDCIL and IIM Kashipur inks MoU

Corporate HRD Centire, Rishikesh has been conceived as a Centre of Excellence in Leaming and
Developmental activities and has a focus on fostering a successful system to maximize the potential
of Human Resources as part of larger business strategies.

As such, with a view to strengthen the ties with premier Institutions in the vicinity, THDCIL has signed a
Memorandum of Understanding (MoU) with IIM Kashipur to ensure enhancing the Capacity Building
initiatives for THDCIL Executives through a structured two year MBA — WX (Working Executives)
program. The Mol was inked on 9th July '2019. Shri Vijay Goel, Director (Pers.), Prof. (Dr.) Kulbhushan
Balooni, Director lIM-Kashipur, Prof. (Dr.) R.K. Padhy, Asstt, Dean lIM-Kashipur, Dehradun Campus,
Shri 8.K. Sharma, Dy. GM(HRD) and Sh. A.K. Vishwakarma, Manager (HRD) were present on the
occasion.
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SH. J. Behera is our
New Director (Finance)

Sh. J. Behera assumed the charge of Director
(Finance) of THDC India Limited (THDCIL) on
16.08.2019. He has vast experience of about
29 years in the field of Fiscal Management in
Hydro Sector. Sh. Behera joined THDCIL as Asst.
Account Officer in 1990. Over these years he has
rendered his valuable services under various
capacities in the Corporation. Prior to assuming
the charge of Director(Finance) on 16.08.2019.
Sh. Behera was the Chief Finance Officer(CFO)
& General Manager(Finance) in THDCIL. Sh.
Behera is B.Com.(Hons.) and holds degree in
Cost and Management in Accounting.
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Sh. R. K. Vishnoi is our
New Director (Technical)

Sh. A. K. Vishnoi assumed the charge as Director
(Technical) of THDC India Lid on 01.09.2019.
Sh., Vishnoi ie a Hons. Graduate in Civil
Engineering from BITS Pilani and has around 33
years of vast experience in Design, Engineering
and Construction of hydro project structures.
He joined THDC in year 1989 at the level of
Engineer and worked in different capacities fo
rise to the current position of Director(Technical).
He has also undergone Advance Management
Programme in Leading Strategic Change
from ASCIl Hyderbad in association with SDA
Bacconi School of Management, ltaly and
Professional Up-gradation programme in Design
and Construction of Hydraulic Structures and
Hydropower Constructions from State University
of Moscow. He also holds MBA from Manipal
University.
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Sh. Muhar Mani is our New ED (OMS, QA & Safety/ MPS/ CP)

Sh. Muhar Mani, G.M. (OMS, QA & Safety) has taken over the
charge of Executive Director (OMS, QA & Safety/CP/MPS) following
his promotion w.ef 03.09.19. Sh. Mani i= B. Tech (Electrical) of
1982 batch from HBTI Kanpur. He joined THDCIL in April 1991 as
Dy. Mgr.-and has served the Company in various capacities. His major
role has been in Design & Engg., Erection & Commissioning and
Operation & Maintenance of prestigious Tehri HPE and serving to the
Project as GM (Tehri Stage-1), During his association with the Company,
Sh. Mani has also successiully accomplished Company's assignments
at overseas which includes the successful completion of complicated
model testing of Tehri Turbine at Turboatom. Kharkov (Ukraineg). He
currently holds the charge of Operation & Maintenance Service, Cluality
Assurance & Safety, Corporate Planning and Monitoring & Project
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Services Dvepartrnents at Corporate Office,
Rishikesh and looks after the affairs of
Corporate Planning and all operational &
under construction Projects of Company,
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Sports Meet - 2019

Table Tennis malches were organised for
the spouses of employees of THDCIL on
26.08.19 at THDC officers Club, Rishikesh.
The participants were very Enthusiastic to
play and appreciated the efforts made by the
organisation.

Corporate Welfare Department at open Theater Ground.
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MDP on Project Management for THDCIL
Executive at IIM-Indore

With a view o equip our Executives with the latest techniques Executives at Cenire of
in Project Management and also to ‘accomplish MolU (2019-20) Excellence like lIT's/lIM’s etc.
Mandate of imparting at least 01 week of training to 10% of THDCIL under Talent Management

and (Career progression

) INDIAN INSTITUTE OF MANAGEMENT INDORE programs, 20 Executives (E4/
Management Divolopment Programme on Project Managament .
v for THOC Indie Limitsd E5 level) across locations/
. o June 17 - 21, 2019

functions were sponsored
for a one week customized
MDP on Project Management
at IM-Indore during 17-21
Jun.' 2019. Prof. Hanshmukh
Gajjar and Prof. Bhavin Shah,
Faculty IM-indore were the
Program  Directors.  Shri
S.K. Sharma, Dy. GM (HRD)
witnessed the Inaugural
Ceremony of the Program at
lIM-Indore Campus on 17th
June ‘2019,
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A group photograph of Knowledge | Experience Sharing program at HRD Centre, Rishikesh
Our Key officials possess Wealth of Experience and Knowledge which is one of the precious treasure
of the organisation. For fostering the culture of Leaming & Development at Workplace, a Knowledge
Sharing Program was organised from 18th to 20th Septmber,2019 at Sustainable livelihood and
Community Development Centre, Aam Bag, Rishikesh. Ten Key functionaries namely Sh. K. P Singh
,GM(PSP), Tehri, Sh. B. N. Singh, GM(SP), Kaushambi , Sh. U. K. Thakur, GM[Tehri' Stage-1), Sh. N.
K. Prasad, AGM ( P-Admn), Sh. Y. S. Rathor, AGM (New Projects),NTT, Sh. K. B Singh, AGM (E&C),
Pipalkoti , Sh. S. K. Sharma, AGM(QA & ), Sh. Atul Kapoor, AGM(CP), Sh. B. K. Sinha, DGM (P&A),
Koteshwar & Sh. S. K. Banerjee, DGM(Fin), Pipalkoti were invited to share their expertise with younger
generation,

Trauung on Self Empowerment & Leadershlp Develnpment

Training program on “Self Empowerment & program provided an opportunity for our Women
Leadership Development” was organised on employees in various domains to reflect on their
05th & O06th September,2019 at Sustainable leadership potential and strike a balance between
Livelihood & Community development Centre, Personal and Professional Lives. The program

Aam bag. Total 47 No. Female employees across  was facilitated through Ms. Mona Verma & Sh S.
functions [unitz altended the program. The Hali from Disha , Haridwar.
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THDCIL Bids Farewell to Director (T) Sh. H.L. Arora

A Meeting of Directors with employess and
farewell bid of Sh. H. L Arora, Director (T) was
organised at Rasmanjari. Director (P), CVO,
Director{F) .ED (Design) and other Sr. Officers
and employees were present at this moment.

During the program, a video presentation
on the achievement and an Aide-Memoire of
Sh. Arora was screened. All GMs, Sr. Officers,
D(T) secretariat office staff and Representatives
of Union and Association honoured Mr. Arora

by presenting flowers, bouquet and garlands
to him.On the occasion, Director (P) ,CVO, D(F)
and ED (D) delivered speech on contribution and
achievement of Director (T) during his tenure at
THDCIL. A smiriti chinh was also presented jointly
by all the Directors and ED to D(T) on behalf of
THDCIL. Director (T} concluded with hie golden
words and blessings for all.

We all wish him for his healthy, wealthy future
ahead.

Ms. Mansi Rawat gave a jubilant performance at
Universal Music, Star Contest at Mumbai

Ms. Mansi Rawat, D/o of
Sh. J.5. Bawat, Manager
(Envi.) Tehri stole the musical
show with her live singing
performance in Star Contest
held at Mumbai.

She was shortlisted in the show
after seeing her performance
in the YouTube video she sent
for the contest. After being
shortlisted, she gave a live
performance in the Musical
Show, "Star Contest” on 24
September 2019 at Mumbai.
We at THDC wish her good
luck for her future endeavor.
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Me. Antriimbe Saldanl Mustor Akpsh Bogl Mzsior Sartiak Magar Miusins Nurmas Shogh Awerst
[/ Sh. Satish Nergyan Sakdanl /o Bh. Balam Bingh Rl /0 Sh, Shiv Kumear Nagar &o 5h. Vijsypal Singh RAwat
8r. Technlckn D&M Depit. KHER Technictan Q&M Deptt. KHER . Tochniclan O&M Depit, KHEF. &r. Enginear PSP (EMJ/HM.)
CHSE - Class - 10" CBSE - Clags - 18" CBSE - Class - 10° ISCE - Class 10"

Percontags: 96.60% Percentags: 82.60% Porcontage: 91% Parcontage: H.2%

Buster Sabrany Sharmne Wix. Vagnlia Saransl Masler Karllk Disanal Master Mulal Riwst

&fo Sh, S Shama &fa Bh 5. Garans Bfo Sh. .5, Dhanal /o Sh, Vijeypal Singh Riwal

Je Emculive PEA Dopit, KHER Manager O&M Deptt. KHER &r. Techniclan D&M Depit. KHEF & Englneer PS.P. (EMJHM,)
GHSE - Class 12" CBSE - Clasg - 12 CHSE - Class - 12 ISCE - Class 17
Partentage: 80.60% Parcantsga: B6.80% Parcantage: 75.6% Parcantags; B3.4%
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Magiar Adliya Bhalt NS, Varess Arva Mz. Moalka Kaial MS. Anltm
Sfo 5h N.K. Bhat /o Sh. Ram Kishore D/o Sh. Mahavir Prasad BRalwan ~ O/o Sh. Naresh Kumar Do Sh. Mahavk Prasad Bllsiwan
DEM Mechanical Dapit. KHER S, Enginoer BAR Depit. KHEP  Atiancanat Hecirical Deptt. KHEF  Helper Machanical Depit. KHER  Atiendenat Electrical Dapit. KHER
KCSE - Class- 12 ISCE - Cinan 12° UK. Bosnd - Class - 12° UK Board - Class - 12* UK. Board - Cigas - 12
Percentage: 91.8% Porcentags: 77% Percentage: 78.2% Perceniags: 74% Percentage: 70.4%
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