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Generating Power...Transmitting Prosperity...

1. CMD’s Message 3.

2. THDC signs tripartite

MoU for slope stability of 4.
Shri Mata Vaishno Devi

Yatra Route

3. Hon’ble CM of AP chaired the 8™
meeting of the State Hydropower 5.
Development Steering Committee

4. Synchronization of 1°* Unit of

1000 MW Variable Speed PSP in G
Pump Condenser Mode & '
Director (Hydro) inspected Khurja

project

5.1000 MW PSP Achieved

Milestone with Successful First- 7.
Time Pumping &

PSU Day organized at Amelia

6. World Malaria Day observed at

Rishikesh &

Public Enterprises Week 3
celebrations and Health camp '
organized in Tehri

7. Women’s Day organized at Tehri

& DM (Bulandshahr) visited KSTPP 9.
& Brain Yoga Workshop organized

at KSTPP

8. Successful completion of Boiler

Light-up process of Unit-2 of 1320 10.

MW KSTPP &
PSU Day organized at KSTPP

9. World Bank team visited VPHEP

& Joint quarterly meeting of the

executive committee of the 11.
security committee of Tehri

project concluded &

Health Camp organized at VPHEP

10. Ladies Club 12.

11. HRD Corner 1=,

12. 54th National Safety Day

celebrated in Koteshwar

Project & 14
Industrial Visit for Polytechnic '
Students at VPHEP

13. Marathon 4.0 at Tehri & 15.
Mock Drill at VPHEP

14. Retirements 16.
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Action is always greater than inaction.



SrgasiEt gfear fafdds &l g ufSient TiadRUM’ o g9 31kl 2025 3ich o ATETH I 39 94 9 Y: Hare

gU 9! 31d gY &l 8T 81 TG 3ieh 7 chacl Yeh AdIH fa=iia a8 2025-26 & R &l Udileh &, diech gHRI Hfgeh
e, Fai-HYT gfRehIvT SR Tdd farehre chl 3R Sgd §Y haHi bl Udich Hi g1

aifel, et Rl Ug AT 8HR iU ohs gfRal 9 Agcayul 811 894 A chdel 31U+t @ gRAtsHIsT # 319 wifd
&of <ht, Sfceh TITSATHh fdehTd, den-ich! TR, TMHTSIeh I 3R TaTarufiy Tdeasfierar o &= & oft ag
H-eh W1 fhul

1000 #rare feg<t 4u WiksT URIISTHT hl UUH Schls bl U chear His H fAehIFIgST ahedh iR 1Y 81 Ugel! IR
Ythel UIURT &b 91U A 39 gRANSHAT H Ufdgi¥en Iuafsd gii¥el bl | 1320 #rare ol ur IHd fdgd
RIS & gfAe-2 & diger d18c-31U UfehdT dhl Atheldl & 1Y Yeh 3R AgayUl Iuafed gIfiel <hl St =ifdr 8
for gt gfgisrmet R ard nifaRfter uvifd o @7 8, ST 89K 9HiUd dahdichl iR UaY & hi Ag-d 3ik
GG RIAT T UHTOT § 1 31 URATSHTSH o HIETH & 7 chael $oll ITe- ohl FgaT e, Ffedh T ol Wwd 3R Jad
Solt & ahl feem & oft g9 Ueh 319 ehed e 8|

g9 JMfd<h Wedr 9T, TN Ud WY SIFRechdl hidshd dYT hidleld URIR # UgiaRol 4 Ieied
iafaferat Si9 U 3 hIdwId i 31fYch YehRIcHh, WX 3R UlcdTg-ehl<l ST g1 3 S9! J shear<al
bt Gfcha TguTiirar 3 a8 g fohar & foh 89 chad ITeH & o18g dah A F81 8, Sfcch Toh gamaRft Sfk AFdg
hIdGTeRfd o [Aior & fog off ufdeg €1

R Mg <hl e Hi g8t 91a=T ohl Ufdfed o1, [SIEH hH=TiRal A IHTEYdeh W Tl g gARI i
TR TRET & Ufd SIEehdl 3R fSFERT aht a=1idT 1 TREM §AR ETa hl Hel pfd | AT ¢, 3R SHehI
T&70T g9 gaft <l urafien Ser 8|

Sig-5i g/ Y fa<diia a9y i 3R ¢ 38 &, Ig HTaaeh ¢ foh g7 31U gd Srg7at 9 URON o 3R 31 dreft gAtfaay
o foI¢ TR 3@ | I8 THY § aI-AY ohl 7T T, YT chl TRA<h hiA T 3R AJcd hl 1T i H|

# gl epriRAl & 3rdiet e g foh d SruT Htl, THTHeRdT 3R UldegdT el §F1Y & 3R EgasEtsnsye ol
7 hddl TSI dfceh SIARTET Hd R Teh SR, fhthrad! 3R WRIGHE Sl G161 b =0 § RATUT e & TG
gl

13T, gH IHI AT Ig Hehed of foh gH U= Afhd 3R Ifgeh WA § dushet gfear fafads ot AR
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Sregidt A st grar dwort 2t g Ant fY o= f[RARar & @ Busfia gusiar a9 = g@er fee

— . Tt faea & # Yeh UHE hald Hidsich IushH
giF & ATd fde[d &5 # Y Aeh Wfid ed Y AR
| ISP Rl IR T 81 el fegd o & H ST JRaT
D U A aTel SGEESTE T A I W AT Rgifeh
c 0 Ty off eroeht Rstvsar o ek fan @, fakiy
IS e & & F, sy w9 @ g g Rarerh wfem
| | Agayul g foRar g1 28ch Stetrar, TP fagrd Hifd <k
ufd SOt 3¢ ufdagdr, 9l ol 24X7 fhwrd!,
fasgE-ig fogd Ua™ o o 91d g1 39 gHRIT HHTS
chl AT UG Ud SHEHER ch ST 3R AY hl GHY
Tt | givTere &4 <1 uary fohar g
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WITIGR & =0 H 370+ AT ol Ygg ohd gU, SUTSITEue = &t ATaT awort i, e, SRY-chHR & 13 a1 3R
WRATT ATk &l & 1Y Teh PAueit agiar A1+ (THSTRY) R g&dier fhu g1 08 3d, 2025 ol ohexl, ST
hHR | 137 1S oh hdlg Shraferd # ARy U Y fohy 7Y 38 GHSIA T IT che AT TS STHI-hHR H it
ATdT T St 9ad ahl 3R STH dlel I AN hl a9 RATARRUT AT 31eqd= heAT g1 39 IganT & H1ead 4,
ATISIEISET STeYfeh deprilch gRT Gl RALARUT, H-dehrlch! 3R T W0 # U+ TUh IFIHd gRT WA
Q14 U T, Fad diefamsm ant hi Sefarferes grem a smarm= gfga g

AuaSiiengua & uRerey ud sifaaifdht favmT & siarfa v gafifa wmsf &3 g, st Tt ofik Siaridha & ©l &=
STeT SaTe STfHFifh 3R 3= Wi NIt Tarsii & &= # Tgul ifuaifch! THTa™ UeH &edt g1 e &t a8
foT chg IR IST TXehR oh Hehl oh HTY-H1Y 319 deTiHeh UTARu ohl faIY U & YTgeld A 3R Gel™ [R&TR0T
& & ¥ faivs & U § AU USH hedl ol

gER aXd THg 4t AT 9wn Gl H1eq i o IS, ot Sy W (M) SR SUTSHeESyd &
fesrh (1), it et &g Y TR IufAfT 3 39 uge & MRS dg@ TR YR STl SITISIHISTEUd &
fA&eren (hifHen) A 39 SEER W ardi e¥d §U 39 o1d WR SR f&ar for gadieisnsye S 2011 & 9184 a1 o folg
deh-ilchl TATEhR ch *U H hiH e gl 8, ST TS hl &1 & fIqra &l UHT0T €1 39 90 U & dagd, YRd™g
YasTies gderor R dtefamr anf o a@mnfae srawor s, siafe S $fzar fifis ag-aaiidr ok apdfada
3TeheTd o ATY-TTY G [QAHROT IUTT o TRehed Td SRR TR A hicd hA| T8 TgaNT I ¢eh ahl
fasg-radr, gren 3R Qderferen R gRfga & A agayol aifad ghm sroe tHsf SRf & Teh T & ¥4 H,
SUTSIASMETA = YR A IURT o flg 430 & 31fdeh ISR dIR fhy 8, [H IREs 9 WRAR, ot ATdn
Wl &4t 12§18, STH-hHR, ch URag- Td IASTHRT HATd (TASNARETT), 3R STHI-hHR, YOI, IS0l UG
3R fRATIT Gfgd 227 WR & 31 VI TR WRATT IER ASTHRT UTfAR0T (TTT=Eans) & forw aRais-mg anfae €1
STTSIISNETA A T YfATd gcahl & 9Ty W1 g18g! URAeHIsT o uiRehed, A0TSR ot Us Ui # fasiwsar g1iia
61 g1 3T SrfafRh Sruaiht 7 gurst & I 3R g hi guvy uafa & gftha T @ ahrer oo 81 ugrsh asal 7 ggah
3R AETT ISTHNT AGAYUT Siia- 3T 8| dEI9R, STISHISEgyel Yol A IR Gl f@&Rienzor 7 1ot fastwsar
ch HIEIH ¥ STH] 3R heAR I H UHE FiAATET Gid chl R oh ATY-H1Y WITd R STIHHE o fgd ahl Afgd e &
eI 38T & | FSTEd JHATE! Gid chl THITAR dgd! HiTT oh 1Y, Oy U T a1 SIRRArst ¥ I gAIdgul &1 J,
AraSiensua o9 e & foiy Sftaw @1 & U § W & alefl Agayul gRatsrel &t fohanfad &= & e
Ih Ud WRIYHG HIIGR & U H 39T g1 STH-hHR | 59 Agayul URIISHT & 37erdr, Uiy ot Sty
St #1189 d1S o193 UfAf8d GiraA1 aht 310+T tRTERf VdTU USH &R 8T & | 3Tch 37TaT Siel, IHe-29TR, giiery,
fehedare 3R AT I Agagul ==l R IR AT i AT e RRAr # 9fchd ®U € IR ¢ e gRfed
IR FHftd TReag TTieraRT AT ohich Agaqul aiTer & 8T 81 3 &3 hfee adl et U YR 8, UTd: Y&ae 3R
Gl h ShIRUT gHRIT Wk | T&d 8, Foad ulRag=T anfdd giar @ SR ST ATel ol STIREH o1 384T 81 SgaSIHIssud -
dh-tchl ST, SSNTHARIT gXAeiT TR T - THTY UG e oh STATdT U ahl d6TdT & oh ArY-91Y ™I
Tl & f§-wfafes & Sitaa & Tgraar axch & ht T Sk wafa # sRI9H< 3rIgd bl fAehT ot AT ET 8|
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a@ﬁ;ﬁma:ﬁ%w (cTen+itehl), st U T 4 FHSIIAT AU h Hgd UR UehIST Slefd §Y ohal foh gadieiamsye
ohl IS Qard fafaa &=t 7 iR Iapedr & forg e i ufdegdT ot 7d & &t &1 3-aeh-ihl Ssiifaafr, sia
fare[d 3R Get Ao # (U=l 7T faAwdT o a1, ATaSIHensyer ydFT-eh ®U 4 Hdeasfier &=l # giaard g
<hl YRET J¢ H Hgeaqul HfHehT (49T 8T 81 I8 FHSAT AU+ g A0 # Uen faqa-a dep-ich! |IgiqR o ¥4 H
AT tenSud Y I # Ueh iR HieT ol TR |

THIIRY IR ETIEIHT3SUe o Agvah, URehed (Rfdet-11) 1. AR /i, 12 918 o gfama dissi (STsuhyd),
it SMTefich AR AR dUT YRR YATHch Fdeur ¥ #ff Hoflg HHR, IU AEMHELTh (TIIR) = g&ieR fohy | 39 1aer
IR SHYGas S8 & fAdere, off udior AR, off Arar duont &t 9mgq &1 & ueiyes off fdex ople, duadiismua &
UERIch Usitich, At ST YUUT 3R STTSATSATSTA & H-dehrilchl ATRTT, 8ft srfax Rig 9aR +t 3ufea 91

In a significant push toward strengthening Arunachal
Pradesh’s Hydropower sector, Hon’ble Chief Minister of
Arunachal Pradesh, Sh. Pema Khandu chaired the eighth
meeting of the State Hydropower Development Steering
Committee in Tawang district on Thursday. During the high-
level review session, the Hon'ble Chief Minister critically
2 reviewed all 13 projects and instructed power developers and
25 f ¥ state officials to frame a timeline for all activities and adhere
,, accordingly he also urged Power developers operating in the
AR state to explore smaller hydropower projects in their
respective river basins, in addition to large-scale ventures. Hon'ble CM added that tributaries of the
state’s five major rivers hold immense potential, and tapping them could significantly add 100-300
MW to the state’s energy basket. Hon’ble Deputy Chief Minister of Arunachal Pradesh,
Sh. Chowna Mein, Sh. Hari Krishna Paliwal an Adviser to the Govt. of Arunachal Pradesh holding the
rank of Cabinet Minister, Chief Secretary Sh. Manish Kumar Gupta (IAS), senior state officials, and
representatives from CPSUs including NHPC, SJVN, NEEPCO, and THDCIL also attended the meeting.
On the sidelines of the meeting, THDC India Limited and the Government of Arunachal Pradesh entered
into a Memorandum of Understanding (MoU) for the training and capacity building of technical and
non-technical personnel from the Department of Hydro Power Development.

Sh. R. K. Vishnoi, CMD, THDCIL conveyed that THDCIL remains committed to not only building world-
class hydroelectric infrastructure but also to fostering local talent and capability. Training is the
foundation of sustainable development. By equipping personnel with advanced skills and knowledge,
we’re investing in the long-term success of Arunachal Pradesh’s power sector,” he said. He added that
THDCIUs HRD division would be conducting in-house training programs at project sites and technical
departments, complemented by field exposure visits to operational and under-construction power
stations.

This initiative aligns closely with the vision of the Hon’ble Chief Minister to accelerate project timelines
while ensuring local participation and empowerment. “Through this MoU, we look forward to
developing a skilled local workforce that can not only support THDCIL's ongoing projects but also take
on future responsibilities in the energy sector with confidence, Sh. Vishnoi added

The MoU was exchanged between Sh. Bhupender Gupta, Director (Technical), THDCIL and
Sh. Sonam Chombay IRS, Commissioner, Department of Hydro Power Development, Government of
Arunachal Pradesh.

Speaking on the occasion, Sh. Bhupender Gupta, Director (Technical), THDCIL highlighted the
collaborative spirit behind the initiative. Sh. Gupta said that this partnership is a step forward in
ensuring that Arunachal Pradesh’s vast hydro potential is harnessed in a sustainable and inclusive
manner. The training modules will be jointly developed and tailored to local needs, with special focus
on practical exposure and skill application. He also acknowledged the proactive role played by the
officials of Govt of Arunachal Pradesh in facilitating this collaboration. Sh. Virender Singh, CGM (I/C)
Arunachal Pradesh also attended the meeting.
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Auadidiendud 2 gt & 2 & yuw ARvaw @i 1000 Avmare uu WS Wic (feadt) & awme i 6 feam
Ofdgien Iuafed giffiet &l 39k 1Y gl 3qch! UYH gfHe (250 AEE) i UU heddR Als d YRA fiIg & 91y
AheldIden fEehIATSST foham 1| UU chg-eR fRshiFTSwiM 23 31, 2025 i fohar a1, fSe: theatasy &1 & Adteuii
faera gt @i & fah & Uah Agaqut IUaied gTRIe <hl M3 | RiwhIMISSIRM & GRM, e T UaTe- ddivsi-ah 81 3R
ST 10 fAFeE & iR @9 4 AaTe, 13.6 THAEIUR hl Gthaldiqdeh @Ud i 51 #ff 3R, &, fasns, digwst 4 39
HHTYRUT IUATY & feIg digadt <l & et g1féen TeTS dd §T 39 I1d UR UehILT STelT foh Tg Teh 7T A 8, Sl 320 o Tad
I8 STl fagd srruete, fegst STat fagd srueterd bt 2,400 AITaTe hl el SRATUT &HdT & 91y guf uRkeme &t aRfy &
o SITQ | oY fA%is 7 S gl fh I8 U YRA oh &1 Jholf FHATG! Il Yge - ! gHRT UfdagdT T THT0T 81
Ug IR B BTES! UTeR hircterd &h! Ueh Fald 31 Tt farege wifersar e 3k 31 <hl oifay & Geh U@ ATeT=iehd ! & &0
7 =ftd sedt g1 gt diuadt ot Iusihrsil ot Uah add SiRk fasyeia fagd smufd gffgd e gg sifRiy sifte-dien
faera ot difeh urer & uRafdd sdh It fg ot ddferd e | U A8yl Akt AT g0 & 9 3= |l & 1Y
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off adg T, TR (AapHichl), A 59 IPE IUATH o foly fegdt diuadt &9 ot gemg <t 8k & & gAY SR g
R enluT <hl URMET eh¥d §Y chel foh 321 H STetfgld aRASHTS o oY Geh 2T A T fohar 7T g1 #ft 7w 3 vl foh
Ug Ahel H-GY A chddl ST & folg, afeeh a1 & dquf Adteeoita ot urikfefadht 97 & foig g Agayguf Iuefd 2|
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India’s First 1000 MW Variable Speed Pumped Storage Plant Achieves Milestone with Successful
First-Time Pumping

8 Sh. R. K. Vishnoi, Chairman and Managing Director,

.~ THDC India Limited, announced a landmark
achievement in India’s Renewable Energy sector
W with the First-Time Pumping of water from lower
¥ reservoir to upper reservoir with Unit-1 of India’s
B First 1000 MW Variable Speed Pumped Storage
Plant. This historic event occurred on
April 29, 2025, marked a significant leap in
: ‘f N strengthening India’s Energy storage capabilities.

B During this critical operation, the unit successfully
pumped water drawing approximately 172 MW of power from the grid for around two minutes. Water was

lifted from the Tail Race Tunnel (TRT) at Elevation 611.00 meters to the Head Race Tunnel (HRT) at
Elevation 754.00 meters. Comprehensive inspections of the entire water conductor system—including
both upstream and downstream surge shafts—revealed no leakage or anomalies. All vibration levels,
along with electrical and mechanical parameters, remained within prescribed limits, confirming the
system’s operational integrity and reliability.

Congratulating the entire PSP team, Sh. Vishnoi underscored the importance of this milestone in India’s
journey toward a robust, Sustainable Energy infrastructure. “This success exemplifies our unwavering
commitment to advancing the Nation’s Renewable Energy roadmap,” he said. “It also reaffirms the Tehri
Hydro Power Complex’s pivotal role as a cornerstone of India’s Energy transition and Storage solutions.”
Sh. Shallinder Singh, Director (Personnel), praised the dedication and perseverance of the Tehri PSP
team, noting that the achievement is a reflection of their relentless hard work and technical excellence.
Sh. Bhupender Gupta, Director (Technical), extended his congratulations to the entire team, emphasizing
that this achievement represents a critical milestone in expanding THDCIL’s footprint in pumped
storage. Sh. Gupta added that this is a step forward in enhancing our Renewable Energy capabilities and
stabilizing the National Grid.

Sh. Sipan Kumar Garg, Director (Finance), congratulated the team PSP for achieving this major milestone
and commended their dedication and hard work in the successful execution of such a complex
operation. The assignment was carried out by the Tehri PSP team lead by Sh. L. P. Joshi, Executive
Director (Tehri Complex). The dedicated team comprised Sh. S. K. Sahoo, AGM-Incharge (EM&HM, PSP),
along with senior officials from THDCIL.

Various events were held in Amelia Project on the occasion of Public Sector Day

JITHE S Amelia Coal Mine Project, Singrauli, MP oberved Public
; 0 . Sector Day with great enthusiasm, and a renewed

= commitment to public service. To mark the occasion, a
l  Quiz Competition and an Essay Writing Competition
. were organized for employees, aiming to promote
| awareness about the public sector’s role in nation-
building while fostering engagement, creativity, and
knowledge sharing. The quiz withessed enthusiastic
W ' participation from various departments, showcasing

. team spirit and in-depth knowledge of the Indian public

sector. The essay competition, themed “The Role of Public Sector in Building an Inclusive and Sustainable
Future”, offered employees a platform to share their ideas and insights. The prize distribution ceremony
was held on April 21, 2025, where the winners were felicitated. The week-long celebration reflected the
dedication, unity, and creative spirit of the team.
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Health Camp was organized in Amelia Coal Mine Project

A health camp was organized at the Amelia Coal Mine Project,
Singrauli, M.P. on April 10, 2025, at the newly constructed THDC
Hospital building located in the R&R Colony, Pachour village. The
camp was conducted for project-affected families as well as
nearby villagers. A team of 15 doctors, along with paramedical
staff, provided free health check-ups to approximately 80 project-
affected individuals who enrolled for the services.
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Orientation and Evaluation of Junior Engineer Trainees (JETS)

The Orientation and Evaluation Program of 17 Nos.
Junior Engineer Trainees (JETs) was held from
| "H"a Olst to 4th April, 2025 at Takshshila Sustainable
"#n = Livelihood and Community Development Centre,
HRD Campus, Rishikesh. The program comprised

. 03 day orientation module and O1 day evaluation.
During the orientation, the Junior Engineer

L e S i . Trainees were provided exposure to various
functlonalltles of the organlzatlon such as Corporate Planning, HR Policies, Knowledge of Finance

Module, HRMS Module, Procurement Policies etc through classroom sessions provided by Internal
Faculties. The 04 day program ended with the final evaluation of the on-job performance of the JETs.
Assessment of the performance was done through Presentations and Interview taken by duly
constituted Committees.

02-Day Workshop on Total Wellness Through Self Development in Line With Social
Emotional Learning

A 02-day workshop on Total Wellness Through Self
J mxsusmm - Development in Line With Social Emotional Learning
QI D e Y| — was held on 07" & 08™ April,2025 at Takshshila
e L NP Sustainable Livelihood and Community Development
Centre, HRD Campus, Rishikesh. The workshop was
conducted for Executives from EO to E5 grades from
across locations of THDCIL. The workshop covered
topics such as Sustainable Motivation through Self
awareness, self improvement through self management, social awareness and responsible
decision making through clarity. The participants found the training program very useful and
appreciated the importance of it in their personal and professional lives.

02-Day Training Program on Project Management

A two-day training program on  Project
S L Management was conducted from 29" to 30™ April,
é TAKSHSHILA = - S 1 2025 for Executives in E3 to E6 levels from across

' | all locations of THDCIL at Takshshila Sustainable
Livelihood and Community Development Centre,
HRD Campus, Rishikesh. The program was designed
to enhance participants proficiency in effectively
managing projects while simultaneously developing
essential competencies in leadership, critical decision-making, and ethical governance. The two-day
training program helped the participants to bring together the essentials of executive leadership,
project planning, and the application of digital and behavioral tools to foster successful project

outcomes. The participants found the training program very engaging and essential to their day to day
working.
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Industrial Visit for Polytechnic Students at VPHEP

In alignment with its continued commitment
to knowledge-sharing, capacity-building, and
student welfare, THDC India Limited organized
a one-day industrial and educational visit for
54 final-year diploma students from the
Mechanical, Civil, and Electrical streams of
Narendra Singh  Bhandari Government
Polytechnic College at its Vishnugad-Pipalkoti
Hydro Electric Project (VPHEP) site on 4th
April 2025. During the visit, the students
interacted with project officials, explored on-
site technical components, and understood

the socio-environmental framework that supports a mega infrastructure like VPHEP. Sh. Ajay Verma,
Head of Project, VPHEP, inaugurated the session and welcomed the young visitors. He was joined by
Sh. K.P. Singh, General Manager (TBM), in motivating the students to delve deep into understanding
various dimensions of hydropower project implementation. “This is not just a site visit,” Sh. Verma
remarked, “It is an opportunity to connect academic knowledge with large-scale national development?”.
The students participated in interactive technical sessions conducted by key project personnel who
brought multi-disciplinary expertise to the table. These included Sh. Raju Maurya (Deputy Manager,
TBM), Sh. Akhand Pratap Singh (Deputy Manager, CO), Sh. Gaurav Bhatt (Deputy Manager, Power House),
Sh. Avinash Kumar (Assistant Manager, PR), Sh. Pankaj Diwakar (Assistant Manager, TBM), Sh. Md. Mussa
(Field Officer, G&G), Ms. Abhijita Sahu (Field Officer, Social), and Sh. Dhiraj Adhikari (Field Officer,
Environment). Over the years, THDC has regularly hosted similar training programs, workshops, and
industrial visits at various project locations including Tehri, Koteshwar, and VPHEP, offering students
valuable exposure to real-world engineering environments.
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Sh. Chhetra Pal Singh, GM, Arunachal Pradesh HEP, superannuated on 30th April 2025
from THDC India Limited after over 33 years of distinguished service. A Civil Engineer
from Regional Engineering College, Durgapur (1988), he began his journey with THDCIL as
an Engineer in 1991.
Over a distinguished career spanning more than three decades, he contributed
significantly to many iconic projects such as the Tehri Hydro Power Complex, Vishnugad
Pipalkoti , Jhelum Tamak, Bokang Bailing, damwe lower HEP and Kalai -1l HEP. Known for
Sh. Chhetra Pal Singh his ex'per1fise in DPR prepara’_cion, projec‘F executign, lz:md acquisition., and stakeholqer
GM (AP-HEP) coordination, he played a pivotal role in ensuring timely completion and resolving
Arunachal Pradesh complex issues on the ground, and leading multidisciplinary teams with vision and
DOR: 30-04-2025 ¢ ivline.
As GM (Arunachal Pradesh HEP), he led the recent Kalai-Il HEP (1200 MW) initiative in
Arunachal Pradesh, managing inter-agency coordination and laying the groundwork for
future development. His leadership in procurement, civil infrastructure, and
environmental compliance has left a strong legacy within THDCIL.
His contributions to THDCIL will always be remembered.
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Sh. Amardeep, GM (S&E), Rishikesh, superannuated on 30™ April 2025, from the
corporation. A Civil Engineer from GB Pant University, Pantanagar (1988), he began his
journey with THDCIL as an Engineer Trainee in 1989.

Over a distinguished career spanning more than three decades, he played vital roles in
key projects, including cost estimation for the Tehri underground powerhouse,
rehabilitation planning, and contract management. He notably coordinated with the
High-Powered Expert Committee for formulating the Tehri Project’s R&R Policy and led
community development initiatives worth £33 crore for the Khurja STPP.

As CSR Head at Tehri, he led several impactful projects, including the award-winning
Telemedicine Project. In his final tenure at the Corporate Office, he championed policy
reforms, introduced the Environment and ESG Policies, and secured %7 crore from
CPSEs for developing a High-Performance Academy for Kayaking & Canoeing at Tehri.
He also served as Chairman of the BBLC of CSR and President of SEWA-THDC and THDC
Education Society, driving sustainable and inclusive growth. Under his leadership,
THDCIL earned multiple national and international recognitions in CSR and
environmental excellence. His contributions in THDC will always be remembered.
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