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                                          MESSAGE  

 

 

SEWA-THDC is bringing out the Annual Corporate Social Responsibility report for the year 2014-

15. I am happy to share the report with all our stake holders and public at large. 

 

As part of our corporate social responsibility, various activities are undertaken focusing on social 

and economic growth for the development of project affected poor and marginalized sections of 

the society.  The CSR projects and schemes are planned with a short, medium and long term 

perspectives to meet the immediate challenges and to bring out sustainable changes.  The activities 

have succeeded in reaching out to the hundreds of villages and thousands of beneficiaries 

including men, women and childrens. 

 

In the current year, under Swachh Bharat Abhiyaan, detailed plans are laid down to build more 

than 1100 toilets in remote hills and different district of Himalayan state of Uttarakhand. I am 

happy to share that while greater focus was to meet the numbers of toilets planned; our regular 

CSR programs have also performed well.  My team has put all out efforts to contribute 

significantly towards CSR objectives and every individual also has a greater role to play for the 

extraordinary success of such programs. 

 

I value and wishes to the entire SEWA-THDC team including the CSR officers at corporate and on 

project site for putting their best efforts in creating a shared value and success of our CSR 

programs. I also invite each and every employees of THDCIL for actively participating in social 

responsibility program for timely execution of CSR projects for transferring the maximum benefits 

to society and positive change. 

 

General Manager 

(Social & Environment)/ 

President (SEWA-THDC) 
Place: Rishikesh 
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ORGANISATION PROFILE 

 

THDC India Limited (formerly known as Tehri Hydro Development Corporation Ltd.), is a Joint 

Venture of Govt. of India and Govt. of Uttar Pradesh. The Equity is shared in the ratio of 75:25 

between GoI and GoUP for the Power Component. The Company was incorporated in July‟ 88 to 

develop, operate & maintain the 2400 MW Tehri Hydro Power Complex (comprising of 1000 MW 

Tehri Dam & HPP, 1000 MW Tehri Pumped Storage Plant & 400 MW Koteshwar HEP) and other 

hydro projects. The Company has an authorized share capital of Rs. 4000 cr. THDCIL is a Mini 

Ratna Category-I and Schedule „A‟ CPSE. 

  

The Memorandum and Articles of Association of the Company has been modified to reflect the 

current business reality of projects outside Bhagirathi valley. The object clause has been amended 

to incorporate development of Conventional/ Non-conventional/ Renewable sources of Energy and 

River Valley Projects. 

  

The Corporation has grown into a multi-Project Organization, with Projects spread over various 

States as well as neighboring Country, Bhutan. 

 

THDCIL is consistently profit making company since the commissioning of Tehri Dam & HPP in 

the year 2006-07. THDCIL is a dividend paying company since 2007-08. 

 

Tehri Dam has been conferred the Prestigious award of “International Milestone Project”  by 

International Commission of Large Dam (ICOLD) in October, 2009 at China, considering the 

uniqueness  of its design and construction features. Koteshwar HEP has been conferred the PMI 

India Best Project Award of the year in long term duration (More than 3 years) category in 2011-

12. THDCIL has been conferred the Power Line Award in the category of 'Best Performing 

Generation Company (in Hydro Sector)’ in May, 2012. THDCIL has been conferred SCOPE 

Meritorious Award for Corporate Social Responsibility and Responsiveness in April, 2012. 
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CSR & SUSTAINABILITY POLICY 

The Board of Directors has approved the "CSR & Sustainability Policy-2013" in its 166
th

 Meeting 

superseding the earlier CSR-CD Scheme 2010 and Sustainability Development (SD) Policy. It is 

framed in line with the new DPE Guideline on CSR & Sustainability effective from 01.04.2013. 

The Companies (Corporate Social Responsibility Policy) Rule, 2014, has also been notified, which 

is effective from 1
st
 April, 2014. On October 21, 2014 the DPE has issued revised guidelines on 

CSR and Sustainability for CPSEs effective from 1
st
 April, 2014. As per the Companies Act every 

company falling under the prescribed threshold limit should have a Board approved CSR Policy. 

During the financial year 2014-15 the company has incurred CSR expenditure of ` 29.09 Cr. As 

per Companies Act 2013, minimum 2% of the average net profits of immediately three preceeding 

years are earmarked for implementation of CSR activities.The unspent amounts during the year are 

carried forward to the next year. 

Every year, THDCIL, with the approval of its Board of Directors will make a non lapsable 

budgetary allocation for CSR and Sustainability activities/projects. 

The Companies Act, 2013 has been enacted in August 2013 and Section 135 of the Companies Act 

deals with Corporate Social Responsibility, which is applicable to all companies, including CPSEs. 

The Companies covered under the eligibility criteria, based on threshold limits of net-worth, 

turnover, or net profit, as specified in Section 135(1) of the Companies Act, shall be required to 

take up CSR Activities. Companies (Corporate Social Responsibility Policy) Rule, 2014, under the 

provisions of the Companies Act, has also been notified, which is effective from 1st April, 2014.  

DPE has also issued revised guidelines vide OM Dated 21st October, 2014 on CSR and 

Sustainability for CPSEs effective from 1st April, 2014  

At least, 80% of the annual budget is kept aside for CSR and Sustainability activities and shall be 

spent on implementation of activities in the project mode. 
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Vision  

Socially responsible corporate, continuously enhancing value creation in society and 

community and promoting sustainable development.  

Mission  

 To build sustainable value based relationship with the key stakeholders through ongoing 

two way communication.  

 

 To undertake CSR programmes with a human face.  

 

 To transparently share the CSR & Sustainability initiatives with the stakeholders. 

  

 To ensure increased commitment at all levels in the organization to operate its business in 

an economically, socially and environmentally sustainable manner.  
 

 

 To directly or indirectly take up CSR programmes that benefit the communities in and 

around its work centers and over a time result in enhancing the quality of life and economic 

well being of the local populace.  

 

 To promote inclusive growth and address the basic needs of the deprived, underprivileged, 

neglected and weaker sections of the society.  
 

 

 To generate through CSR initiatives, goodwill and pride for THDCIL among stakeholders 

and help reinforce a positive and socially responsible image of THDCIL as corporate entity  
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APPROACH & METHODOLOGY 

THDC India Ltd is committed to undertake measures for upliftment of the society and the target 

communities. The company has constituted following committee for effective discharge of 

Corporate Social Responsibility: 

 

BLC (Board Level Committee) 

 

BBLC (Below Board Level Committee) 

 

MANAGEMENT COMMITTEE OF BLC 

 

Sl. No. Name of  Member Designation 

in BLC 

Email ID 

1 Prof. (Dr.) S.C. Saxena, 

Independent Director of THDCIL 

Chairman saxenasuresh@yahoo.co.in 

2 Sh. D.V. Singh 

Director (Technical), THDCIL 

Member dvsingh01@yahoo.com 

3 Sh. Rajib Sekhar Sahoo 

Independent Director of THDCIL 

Member srbrajib@gmail.com 

4 Sh. O.P. Gahrotra 

Independent Director of THDCIL 

Member opgahrotra@gmail.com 

5 Sh. S.Q. Ahmad 

Company Secretary of THDCIL 

Secretary thdccs@yahoo.co.in 

 

MANAGEMENT COMMITTEE OF BBLC 

 

Sl. No. Name of  Member Designation 

in BBLC 

Email ID 

1 Sh. H.L. Bharaj 

GM (S&E), THDCIL 

Chairman hlb1560@yahoo.com 

2 Sh. Shailendra Singh 

AGM (SD), THDCIL 

Member shailender_thdc@yahoo.com 

3 Sh. S.Q. Ahmad 

Secretary (TES) 

Member thdccs@yahoo.co.in 

4 Sh. Mahesh Kumar 

Secretary (SEWA-THDC) 

Member maheshmittal1958@gmail.com 

5 Sh. G.P. Juyal 

External experts 

Member juyalgp@yahoo.co.in 

6 Prof. (Dr.) S.S. Kukal 

External experts 

Member sskukal63@rediffmail.com 

7 Sh. A.P. Bajpai 

Sr.Mgr (Finance), THDCIL 

Member bajpaiap@rediffmail.com 
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In order to achieve community based programs in time bound manner with desired outcomes, 

THDCIL has created two non profitable societies to undertake CSR & Sustainability activities 

namely; 

 

SEWA-THDC which deals with social initiatives & THDC Education Society (TES) caters to 

provide education. 

SEWA-THDC:  

THDC INDIA LTD has formed a company sponsored Non-Government Organization, “SEWA-

THDC” under Society Registration Act, 1860 on dated 17.03.2009; for implementation of the 

CSR-Sustainability activities of the Company. SEWA-THDC has started working since 2009-10. 

Aims and objectives of the society are charitable and non-profitable under section 1 to 20 of 

Society‟s Registration Act 1860. 

The CSR activities of SEWA-THDC have been planned to ensure that the benefits should reach up 

to the smallest unit i.e. village, panchayat, block or district depending upon the operating location 

and resource capabilities of the THDCIL.  

MANAGEMENT COMMITTEE OF SEWA-THDC: 

Sl. No. Name of  Member Designation in 

SEWA-THDC 

Email ID 

1 Mr. H.L. Bharaj 

GM (S&E), THDCIL 

President 

 

s.ethdc@yahoo.com 

2 Mr. Shailendra Singh  

AGM (BD), THDCIL 

Vice President 

 

shailender_thdc@yahoo.com 

3 Mr. Mahesh Kumar 

DGM (Contract), THDCIL. 

General Secretary 

 

maheshmittal1958@gmail.com 

4 Mr. A.P. Bajpai 

Sr. Mgr. (Fin), THDCIL 

Treasurer 

 

bajpaiap@rediffmail.com 

5 Mr. Vijay Goel 

AGM (P&A), THDCIL 

Executive Member 

 

vgoel1961@yahoo.co.uk 

6 Mr. P.K. Aggrawal 

AGM (P &A), THDCIL 

Executive Member 

 

pkagg2004@yahoo.co.in 

7 Mr. Vijay Sehgal 

DGM (S&E), THDCIL 

Executive Member 

PRO/PIO 

thdc_vijay@yahoo.com 

mailto:s.ethdc@yahoo.com
mailto:thdc_vijay@yahoo.com
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THDC Educational Society (TES): 

 

There are two schools running under the auspices of THDC Educational Society (TES)- one at 

Bhagirathipuram, Tehri offering education from 6
th

 to 12
th 

standards and another school at 

Pragatipuram, Rishikesh offering education from 1
st 

to 10
th 

standards. In both the schools, children 

of nearby areas belonging to the economically weaker sections including backward and SC/ST are 

being provided quality education. 

 

During the year, many initiatives have been taken up to improve the quality of education. 

Experienced Principals with army/central school background are ensuring effective 

superintendence and administration. Extracurricular activities are organized from time to time like 

summer camps, excursions tours etc. The students are trained for cultural programmes and national 

festivals. The initiatives taken by the TES have resulted in increase in the strength of students in 

both the schools, at Tehri and Rishikesh. Teachers are being provided training from time to time to 

improve their skills. 

 

The total expenditure from both the schools for the year 2014-15 was about ` 3.50 Cr. 

 

CSR Budget Allocation: As per Companies Act 2013, minimum 2% of its average annual net 

profit of immediately 3 preceding years are earmarked for implementation of activities. The 

amount unspent are carried forward to the next year.  
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CSR PROJECT PORTFOLIO 

THDCIL intigrates its CSR and Sustainability planing with its business plans and strategies.The 

CSR activities have been undertaken in Project Mode.The activities are planned well in advance, 

targets are fixed at different milestones, with pre-estimation of quantum of resources required 

within the allocated budget  and having a definite time span for achieving desired outcomes.For 

easy implementation, long-term CSR and Sustainability plans are categorized into medium-term 

and short-term.  

The company accords priority for CSR & SD Projects to those stakeholders who are directly 

impacted by its operations.CSR activities are planned in accordance with the CSR Policy of 

THDCIL. The CSR Scheme addresses the issues of sustainable community development mainly in 

the project neighborhood areas and broad geographical areas of other stakeholders of the 

Company. The major CSR activities includes promoting health care ,providing safe drinking water 

and sanitation facilities, promoting education (among economically weaker section, SC/ST and 

OBC), skill training  and generation of employment including assistance to local ITI's, ensuring 

environmental sustainability, ecological balance, etc 

Promoting kitchen gardening for Self Sustainability 

amongst the villagers 

 
 

Cutting & Tailoring Program at Rajakhet 

 
Kyari-Computer training program 

 
 
 
 
 
 
 

 

 

 

 

 

Multispecelity Health Camp  at Pathri 
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DOMAINS OF INITIATIVES 

TDHCIL has taken up CSR initiatives in following domains: 

 THDC Jgriti- Educational Development 

 THDC Niramaya- Health & Sanitation 

 THDC Prakriti- Environment Management 

 THDC Daksh- Income Generation  

 THDC Samarth- Women Empowerment 

 THDC Saksham- Welfare Activities  

 THDC Utthan- Rural Development & Infrastructure Development 

THDC Jgriti- Educational Development 

Considering education and skill development as an important aspect of employment 

generation,vrious steps taken up are as follows:  

 Computer training program of six month duration for aapproximately 750 unemployed 

educated youth of minorities and weaker sections was organised at Rajakhet, Ghansali, Kyari, 

Koteshwar, Majaf, Dung, Ragdi, Uppu, Chiniyalisour, Nagni in Tehri district and Bhaniawala, 

Pushulok, Indiranagar, Nandufarm in Dehradun district and Pathari in Haridwar 

district(Uttarakhand). The main objective of this program was to upgrade their computer skills 

to make them employable.    

Computer training program at Rishikesh & Chinyalisour 

Computer training program at Kyari & Ghansali 
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 Furniture was provided along with computers and study materials in different schools of 

project affected areas based on their needs. Books were provided for library of Govt. College 

in Agrora, District Tehri. 
 

 Two years Skill Development Training in Fitter Trade is being provided to five  youths of 

Chopra Village, Tehri Garhwal through Govt. ITI Chamba, Tehri. 
 

 A school building having six class rooms, staircase and toilet complex has been constructed 

in Sri Ram Krishan Jr. High School, Sitarganj (Udham Singh Nagar), Uttarakhand which is 

located in a very remote village.The students are from underprivileged class of the society 

belonging to SC, ST and OBC caiegory. 

 

 Provided books, school bags and other required materials to the students of SC/ST families 

of  village Chopra, District Tehri. 
 

 The IL&FS, an institute engaged in promoting education is providing job linked training to 

one hundred youth of Project Affected Villages of district Tehri as a part of skill 

development programme for sustainable development. 

Skill training program through IL&FS at Dehradun 

View after completion of six class rooms with toilets in Sitarganj School 



 

CSR ANNUAL REPORT 2014-15 

  Page 
12 

 
  

THDCIL Institute of Hydro Power Engineering & Technology 

THDCIL sponsored the establishment of Institute of Hydropower Engineering & Technology at 

Tehri in the state of Uttarakhand. The Institute is spread over 20 Acres of land with state of art 

infrastructural facilities, such as Administrative Block, Academic Block, Laboratories, Workshop, 

Library, Hostels and Canteen etc. The Infrastructure and furnishing work has already been 

completed for all running 1
st 

, 2
nd

 ,3
rd 

and  4
th 

year classes in five disciplines i.e. Civil, Mechanical, 

Electrical, Electronics & Communication and Computer Science. Total students strength is 1097. 

All the infrastructure facilities have been created by the Company and handed over to Uttarakhand 

Technical University for running the same as per the terms & conditions of the MoU. 

 

Total expenditure incurred during the year, 2014-15(as on 31.03.2015) is about Rs. 8.54 Cr. 

 

Expenditure Detail is enclosed as per the prescribed format under Companies Act,2013. 

 

 

                            THDC Institute of Hydropower Engineering & Technology, Tehri 
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  View of under construction Girls Hostel II THDC-IHET, Tehri on 15.06.2014 

 

View of under construction Academic Block IV THDC-IHET, Tehri on 15.06.2014 
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THDC Niramaya- Health & Sanitation 
Promoting health care including preventive health care and sanitation, drinking water etc is 

included in this initiative. 

 During 2014-15, 13 Multispeciality Medical Health Camps were organised through Nirmal 

Eye Institute, Rishikesh in the project affected areas and rehabilitaion colonies.Total 4451 

patients attended the camps for taking medical treatment. Out of these 664 critical patients 

have undergone general surgery and 91 for special surgery. 

 

 Eye checkup and general health check-up camps were organised for elders, women & 

children and general public.The patients of Tehri project area villagers were diagnosed and 

provided with medicines. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Allopathic Dispensary with a team of MBBS Doctor, Pharmasist, Nurse and Medical 

Assisstant has been established at Deen Gaon, a very remote area in Tehri. Approximately 

7524 patients from 15 villages have been benefitted from this Dispensary during this year. 

 

 Three regular units of Homeopathic Dispensary are running effectively at Galiyakhet, 

Dhontri and Koteshwar. On an average, 150 patients (OPD) are availing free of cost 

consultations and medicines per day. Approx 45000 OPDs were done in these dispensaries 

Patients treated in eye camp and ladies consulting Gynecologist 

Medical examination of patient in Kandikhal & Eye inspection at Pipalkoti 
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during 2014-15. In Rishikesh, financial assistance is also given to a homeopethy dispensary 

in terms of medicines, where free treatment is given mainly to economically weaker section 

of society of local areas. 

 Water Supply Scheme has been established at project affected villages Sandana, District – 

Tehri. Water Supply Scheme for Utthad Village, Tehri has also been provided. 

 Constructiion of  twenty one  individual toilets at Deengoan (Pratapnagar), Tehri through 

Sulabh International. 

 Construction of Toilets under Swatchh Vidyalaya Abhiyan MoP allocated 

construction and repair of 1093 nos. toilets in various Govt. Schools of  Uttarakhand and 

UP State under Swatchh Vidhyalaya Abhiyan.This will lead to improvement in health and 

hygiene in those schools. 

Individual Toilets constructed at Deen Gaon 

Toilets constructed under Swachh Vidyalaya Abhiyan 
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THDC Prakriti- Environment Management 

Ensuring environmental sustainability and ecological balance is the main objective of 

THDCIL under this program. Some of the activities undertaken under Environmental 

Sustainability and Ecological Balance initiatives are as under: 

 Planting of 1000 saplings of different varieties of palnts in THDCIL Campus Rishikesh. 

 

 Approximately 2250 different kind of fruit saplings, medicinal  and other plants were 

grown in Deen Gaon area remote villages of Tehri District, through Kirori Mal Colleg, 

Delhi University under long term sustainable development programme. 

  

 800 nos. eco-friendly umbrellas provided to pilgrims for Nanda Devi Raj Jat Yatra 

Chamoli with slogan of prevention of ecosystem and environment protection through 

cleanliness. 

 

 Environment day was celebrated on 5
th

 June, 2014,various competitions programs were 

also organised 

Celebration Environment day on 5
th

 June, 2014 
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THDC Daksh- Income Generation 

In order to enhance the income of the project affected population, some of the activities were 

undertaken during the year as under:  

Livelihood Enhancement Projects 

 Seasonal vegetable, Medicinal Plant 

Cultivation and Saffron Cultivation 

was promoted for livelihood 

development for Project Affected 

Families of Tehri district.  

 

 A nursery is also established at 

Rishikesh for in house promotion of 

saplings/plants for demonstration 

and distribution in Tehri District.   

 

 An Information/Farmer Service 

center at Badosarai, District 

Barabanki, UP was under operation for providing agriculture related information to 

farmers. Kishan Gosthis have also been organized in the area for awareness of the farmers 

about modern agro technology, hybrid seed and pesticide for enhancing farm production. 

 

THDC Samarth- Women Empowerment 
 

 A jute bag training centre was opened for skill training and employment generation.                                                              

 

 

 

 

 

Farmer Information Centre, UP 

Inauguration of Jute Bags training center  
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Promoting gender equality, empowering women, setting up old age homes 

and such other facilities for senior citizens 

 

 Training programmes of six moths duration in Tailoring & Knitting and production centers 

have been organized at villages/towns of UP and Uttarakhand. Total 20 nos. training centre 

were operating during the year. From these programs about 900 unemployed, minorities 

and underprivileged families got benefitted. 

 

 A sanitary training program was also organized in Deengaon, Tehri to spread awareness 

and to improve the sanitary conditions as well as livelihood of local women. 

  

      Beautician and Tailoring training Centre Tailoring training centre 

                                                               Sanitary napkin training program 
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THDC Saksham- Welfare activities  

 A training/workshop was organized on "Sensitization on CSR & Sustainability and 

THDCIL's CSR Communication Strategy" in September, 2014 at Rishikesh.   

 THDC Entertainment Club organized various programs on festivals and other occasions for 

community participation and interaction. 

 Provided bed mattresses and fans to Vridha Ashram Kachnari, Hardoi UP for old aged and 

underprivileged persons. 

 Distribution of domestic items, tents, relief items, etc. to disaster affected families in 

District Tehri, Uttarkashi and Pauri in Uttarakhand through District administration. 

  
Training /workshop organized on 19.12.2014 
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THDC Utthan- Rural Development & Infrastructure Development 

LONG TERM SUSTAINABLE CSR POJECTS/PROGRAMMES 

The Company is working on the long term concept of Holistic Development in the rural areas 

of Tehri District. Various academics and research bodies of the Government have been 

involved for running long term CSR projects on sustainable basis. 

The main programmes are as under: 

Empowerment and Enhancement of Livelihood of Rim Area Villages of 

Tehri Dam Reservoir through Integrated Development Approach  

SEWA-THDC and Department of Geography, HNB Garhwal University jointly started a 

project in villages of project affected rim area from financial year 2010-2011. The basic 

purpose of the project activities was to ensure sustainable livelihood, empowering women, 

skill development, health care, increase in income of the rural underprivileged population and 

to enhance the food security of the villagers of Rim area through Natural Resource 

Management. 

Under this programme, 08 villages of the Rim Area of Pratapnagar Block in District Tehri 

have been covered and initial focus is on reducing drudgery and stress among women through 

Regeneration and Management of Natural Resources. Different activities are as under: 

 After conducting base line survey, 50 Self Help Groups (SHGs) and Mahila Mangal Dals 

have been formed in the Pratapnagar block to initiate the activities with minimum of 10 

women in a group. 

 Various livelihood activities have been taken for the villages viz Goat Rearing, Poultry 

Farming, Seasonal Vegetable with construction of Poly Houses etc. with focus on 

developing sustainable source of income. 

 Resolving funds provided to the male/female farmers have played a vital role in their 

livelihood and increase in crop production and made them self reliant. 

 Treatment of Pathiyana water streams near Tehri Reservoir has been carried out to prevent 

erosion and water conservation. 

 Total cost of above projects was Rs. 12.09 lac during the year. 
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Napeir Grass  fodder distribution at Khola village 

Recharge Pits  with attached Trenches for rain water conservation  

Tailoring Training Centre set up at Kathuli village 

Poly House at Pratapnagar 

Fruit Plantation activity in Maher Gaon 
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Livelihood Security Programme through PDFSR, Modipuram 

Project Directorate for Farming System Research (PDFSR), Modipuram, an Institution under 

Indian Council of Agriculture Research (ICAR) is working towards ensuring livelihood 

security through farming system approach in Tehri District. Different activities were as under: 

 Ten villages was adopted in clusters, one each at Koteshwar Dam area and Kandisaur. During 

Need Assessment Studies, it was found that both the clusters were having the same issues, viz. 

lack of latest information of seeds, farming tools and techniques in crops/vegetable, use of 

pesticides, livestock, goat rearing, poultry etc. 

 To increase crop production, improved variety of wheat seed (VLW-89) was provided to 

around 200 farmers. Pesticides were distributed to farmers in order to increase yield of crops. 

Improvement in yield of wheat crop was confirmed by the villagers. Kitchen Gardening has 

been promoted among villagers to meet day to day requirement. For the enhancement of 

agriculture and new technological knowledge Krishak Gosthis were organised through 

agriculture experts from. During the Kishan Gosthi, different types of fruit and fodder plants, 

seeds and small tools were distributed to farmers. 

 In animal husbandry, various interventions have been made for economic upliftment of the 

farmers. These are de-worming, medicine for heat inductions, fodder nutrients analysis, 

vermin composting and mineral mixtures for balanced nutrition of mulching animals. Total 

expenditure incurred during the year 2014-15 is Rs. 13.96 lac. 

 

 

 

 

 

 

  
A view of spraying neem oil in chick pea A view of seed treatment for prevention of seed 

born disease 

A view of data collection from farmer’s field 

during Ravi season. 

 

A view of Cauliflower seed production for next 

season kitchen gardening 
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Program on Ecological Restoration and Socio-economic Empowerment of 

Rural Communities for Sustainable Livelihood and Resource Management 

at Deen Gaon through Kirorimal College, Delhi University. 

In association with Kirorimal College, Delhi University a programme for Ecological 

Restoration and Socio-economic Empowerment of Rural Communities for Sustainable 

Livelihood and Resource Management was initiated in 2011, focusing Nguara Watershed of 

Upali Ramoli in Pratapnagar Block of Tehri Garhwal District in Uttarakhand.This is a long 

term programme for rural based holistic development of 10 remote villages of Tehri 

Region.The theme is to work for the people, by study & survey of the people of that area. 

The major activities initiated at Deen Gaon Centre include: 

 An Allopathic Dispensary is running with a team of MBBS Doctor, Pharmacist, Nurse and 

attendant. Average 40-50 patients from 12-16 villages are taking treatment from this 

dispensary. 

 Health checkup camps have been organised from time to time through doctors of Govt. 

hospital and Nirmal Eye Institute, Rishikesh to treat  Eye, Gynae, Ortho & General 

Physician problems . 

 Distribution of High Yielding Seeds to increase crop production. 

 For women empowerment, Stitching Centre opened to make them self dependent. 

 Two Computer Training Centres opened for imparting training to the local youths. 

 Eco-Huts as model were constructed to promote the concept of village tourism among 

villagers. 

 Experts in various fields were invited from time to time to address the issues of the 

villagers. Awareness programme for promotion of cash crop in villages was taken up. 

 Tuition has been provided to board students through local teachers. 

 Farmer's visits for  training were conducted. 

 Efforts were made to promote local product as forward linkage. 

 Plantation of fodder and fruit plants(Approximately 2250). 

 Nearly, 25 to 30 major and minor programmes were initiated in the field of Education, 

Agriculture, Health, Horticulture, Culture, Energy etc. 

The result are encouraging and we have been able to build the confidence among the local 

population. More activities shall be included in the years to come and the efforts shall be made to 

have linkages with various Government Schemes. The aim is to prepare the communities to take 

up responsibilities by themselves through the formation of SHGs and NGOs.To make health and 

skill development project more scalable & sustainable, joint project of `50 lac is started with 

Rotary by SEWA-THDC.  

Total expenditure incurred during the year is Rs. 67.89 lac.  
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  Distribution water filter at Govt. School 

Vegetable production at Pratapnagar 

Providing poly house and Napier grass 

Dispensary at Deengoan 
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PRINT MEDIA COVERAGE 
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PARTNERS IN DEVELOPMENT 

Sl. 

No. 

PARTNER 

1 Aanchal Parvatiya Vikas Chetna, A-62, Saket Colony,  Kendra, Ajabpur Kalan, Dehardun 

2 Adarsh Kishan Club, Chamm Gaon, Pathri, Block-4, Post Ambuwala, Block Bahadrabad, Distt. 

Haridwar 

3 Add Race India Foundation, 15 Nagar Palika Calony, Campany Bag- Barabanki (U.P.) 

4 Add. Chief Officer, Zial Panchayat, Tehri Garhwal 

5 Advancement for Social Action (AFSA), Boradi, New Tehri (Tehri) 

6 Associate Professor, Institue of Social Sciences, Allahabad (UP) 

7 Astha Jan Kalyan & Vikas Samiti, Nagni, TG 

8 Deptt. of Geography, HNB Garhwal University, Srinagar Garhwal 

9 Doon Advance Technical Academy, Rishikesh 

10 Dron Shikshan evam Vikas Sansthan, near Chandrabhaga Bridge, new bus stand road, Rishikesh 

11 Gram Seva Sansthan, Rishikesh 

12 Hitayu Lok Kalyan Samiti, Upper Nagni, Chamba 

13 Jan Jagriti Sewa Sansthan, Balapur Distt- Raebarli (UP) 

14 Maa Bhagwati Shramik Jan Kalyan Sewa Society, Chinyalisaur 

15 Mahila Sewa Samiti, Vill- Ghansali Tehri 

16 Nanda Devi Raj Jat Sewa Samiti, D.Dun 

17 Nav Jyoti Jan Kalayan Samiti, Kandikhal, Thauldhar 

18 Nirmal Ashram Eye Institute, Rishikesh 

19 Omkarananda Saraswati Public School Education Society, Koteshwar 

20 Pariyavaran Avam Jan Vikas Samiti, Koti Magro, Bhilangana 

21 Prakriti Sanstha, Dehruadun  

22 Sampurna Mahila Vikas Samiti Village- Kemra- Kemer, P.O.- Silyara, District Tehri Garhwal 

23 Sarvodaya Gram Vikas Sansthan, Vill- Pure Molvi Khurd, P.O. Jaise, Distt-CSM Nagar (U.P.) 

24 Shilp Shri Mahila Sewa Samiti (SSMSS), 1/256, Vikas Nagar, Lucknow (UP) 

25 Society for Educational & Vocational Advancement (SEVA) Dehradun Road, Rishieksh  

26 Society for Women's Agriculture Rural Development, Roorkee 

27 Sulabh International Social Service Organization, Dehradun  

28 Sunrise Computer Institute, Rishikesh 

29 Swami Narayan Mission Society, Shishm Jari, Muni Ki Reti, Rishikesh 

30 Swyam Social Welfare Oranization, Rishikesh 

31 Tata Institute of Social Sciences, Deonar, Mumbai 

32 Tehri Bandh Prabhavit Vikas Samiti, Raika, Pratapnagar (Tehri) 

33 The Renaissance Educational and Cultural Society, (Pankh Aartisans) Rishikesh 

34 Trihari Institute of Management Education (TIME) , New Tehri 

35 Unique Technical Training & Educational Society, P.Nagar 
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SUMMARY OF APPROVED PROEJCTS 
 

P. 

No. 

Name of the Project Budget 

Allotted 

(Amount 

in Lac) 

Place District 

1 Evaluation & Impact Assessment works of CSR-SD 

projects 

11.50 Various Places Tehri 

2  Tailoring Training program at Boradi, New Tehri 1.10 Boradi Tehri 

3 Assistance to  Homoeopathy Medicine to Swami 

Narayana Mission Aashram , Rishikesh 

2.16 Rishikesh Dehradun 

4 Homeopathy Dispensary for Villagers/PAPs at Dhontary, 

Uttarkashi 

4.62 Dhontri Uttarkashi 

5 Homeopathy Dispensary for Villagers/PAPs at Pokhri/ 

Galyakeht, Partapngar 

4.62 Galyakhet Tehri 

6 Financial assistance for voter awareness program in Tehri 

District 

1.92 Various Places Tehri 

7 Providing Tent & Utensils to SC/ST hostel,  New Tehri 

Town 

0.18 New Tehri Tehri 

8 Evaluation & Impact Assessment works of CSR-SD 

projects through  external agencies/experts 

5.00   Tehri 

9 Computer Awareness program at Rishikesh 0.73 Rishikesh Dehradun 

10 Organizing 13 nos. multi specialty medical camps under 

CSR 

53.45   Tehri 

11 Construction of 21 nos. individual toilets in Deengaon 

Village, Pratapnagar 

9.81 Deen Gaon Tehri 

12 PRA work of 06 villages in Chamba & Thauldhar Blocks of 

Tehri District 

3.92   Tehri 

13 Tailoring Training center at Alapur-Mothry, Barabank i-UP 0.66 Alapur Barabanki 

14 Tailoring Training center at Old Lucknow (Lucknow) -UP 0.66 Old Lucknow Lucknow 

15 Tailoring Training Center at Tiloi-Amethi, CSM Nagar -UP 0.66 Tiloi Amethi 

16 Tailoring Training Center at Bajrang Nagar (Raibareli) -UP 0.66 Bajrang Nagar Jaunpur 

17 Operation of farmer services center for providing 

agriculture related information at Badosaria, District 

Barabanki -UP 

0.66 Badosarai Barabanki 
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18 Tailoring Training Center at Pathri, Haridwar 1.29 Pathri Haridwar 

19 Computer Training Center at Pathri, Haridwar 1.29 Pathri Haridwar 

20 Tailoring Training Center at Bhaniyawala, Doiwala, 

Dehradun 

1.80 Bhaniawala Dehradun 

21 Computer Training Center at Bhaniyawala, Doiwala, 

Dehradun  

3.30 Bhaniawala Dehradun 

22 Tailoring Training Center at Nandu Farm, Rishikesh, 

Dehradun 

1.80 Nandu Farm Dehradun 

23 Computer Training Center at Indra Nagar, Rishikesh,  3.30 Indra Nagar Dehradun 

24 Tailoring & Beauty Care Training program for women of 

Rishikesh & Indiranagar  

9.66 Rishikesh Dehradun 

25 Tailoring Training Center at Visthapit Colony, Pashulok, 

Rishikesh 

1.30 Pashulok Dehradun 

26 Computer Training Center at Visthapit Colony, Pashulok, 

Rishikesh 

1.30 Pashulok Dehradun 

27 Computer Training programme at Ghansali, Bhilangana, 

district- Tehri  

1.30 Ghansali Tehri 

28 Computer Training program at Nagni, block-Chamba, 

Distt.-Tehri  

3.30 Nagni Tehri 

29 Jute bag training Center at Pashulok, Rishikesh 2.36 Pashulok Dehradun 

30 Construction of Sulabh Shouchalaya in Kaddukhal, Tehri  9.92 Kaddukhal Tehri 

31 Tailoring Training Center at Chniyalsour, Uttarkashi 1.79 Chinyalisaur Uttarkashi 

32 Computer Training Center at Chniyalsour, Uttarkashi 3.29 Chinyalisaur Uttarkashi 

33 Tailoring Training Center at Ragri (Aragard) Ghansali, 

Block Bhilanga, Tehri  

1.79 Ragri (Aargarh) Tehri 

34 Computer Training Center at Ragri (Aragard) Ghansali, 

Bhilangana Block, Tehri 

1.29 Ragri (Aargarh) Tehri 

35 Tailoring Training Center at Kyari Block- Narendarnagar, 

Tehri  

1.79 Kyari Tehri 

36 Computer Training Center at Kyari Block- Narendarnagar, 

Tehri  

3.29 Kyari Tehri 

37 1000 sapling Plants planting at THDC campus Rishikesh 0.48 Rishikesh Dehradun  
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38 Construction of Cowshed at Nehrugaram, Rishikesh 0.66 Rishikesh Dehradun  

39 Computer Training Center at Uppu Block Thouldhar, Tehri  3.30 Uppu Tehri 

40 Cutting & Tailoring Training Center at Uppu Block 

Thouldhar, Tehri  

1.79 Uppu Tehri 

41 Computer Training Center at Rajakhet Block Jakhnidhar, 

Tehri  

1.29 Rajakhet Tehri 

42 Cutting & Tailoring Training Center at Rajakhet Block 

Jakhnidhar, Tehri  

1.79 Rajakhet Tehri 

43 Cutting & Tailoring Training Center at Block Jakhnidhar, 

Tehri  

1.79 Jakhnidahar Tehri 

44 Computer Training Center at Nandu Faram, Rishikesh, 

Dehradun  

3.29 Indra Nagar Dehradun 

45 Providing 800 nos. eco-friendly umbrellas for Nanda Devi 

Raj Jat Yatara, district- Chamoli 

0.80   Chamoli 

46 Tailoring Training Center at Kamand, Block Thauldhar, 

Tehri  

1.29 Kamand Tehri 

47 Computer Training Center at Kandikhal Block Thauldhar, 

Tehri  

1.29 Kandikhal Tehri 

48 Cutting & Tailoring Training Center at Nagni, Block 

Chamba, Tehri  

1.79 Nagni Tehri 

49 Computer Training Center at Dung, Block-Jakhnidhar, 

Tehri  

1.29 Dung Tehri 

50 Providing Study material to the student of school of 

Chopra village, Jakhanidhar (Tehri) 

2.96 Chopra Tehri 

51 Saffron Cultivation at Kathuli Village, Block-Thauldhar, 

Tehri  

1.50 Kathuli Tehri 

52 Distribution of domestic items, Tents, relief items etc. to 

Disaster affected families in District -Tehri/Uttarkashi  

8.00   Tehri 

53 Providing Books for Library to Govt. Degree College, 

Agrora, Jakhnidhar, Tehri  

1.00 Agrora Tehri 

54 Computer Training Center at Koteshwar block 

Narendranagar, Tehri  

1.13 Koteshwar Tehri 

55 Tailoring Training Center at Mazaf, Block Pratapnagar, 

Tehri  

1.29 Mazaf Tehri 
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56 Computer Training Center at Mazaf, Block Pratapnagar, 

Tehri  

1.30 Mazaf Tehri 

57 Tailoring Training Center at Abhki, Block Pratapnagar, 

Tehri 

1.29 Abhki Tehri 

58 Providing 35 nos. set of furniture (Table & Chair) to Shri 

Dev Suman Inter College, Chamba, Tehri  

1.25 Chamba Tehri 

59 Training Center at Koteshwar block Narendranagar, Tehri  0.77 Koteshwar Tehri 

60 To impart ITI course to 05 youth of Chopra Village, Block 

Jakhanidhar, Tehri  

4.33 Chopra Tehri 

61 Computer Training Center at Molna (Devri) Block 

Bhilangana, Tehri  

1.90 Moldhar Tehri 

62 Tailoring Training Center at Asaina, Block Bhilangana, 

Tehri  

1.29 Asaina Tehri 

63 To Provide bed Mattresses and Fans to Vridha Ashram, 

Kachnari, Hardoi (UP) 

0.78 Hardoi Jhansi 

64 Production of Sanitary Napkin at Deen Gaon, Block 

Pratanagar 

3.00 Deen Gaon Tehri 

65 Construction of 1188 Toilets in various schools of 

Uttarakhand & UP state under Swachh Vidyalaya Abhiyan 

899.00 Uttarakhand 

& UP 

Various 

District 

66 Construction of Community Center at THDC Colony, 

Rehabilitation area Dehrakhas, Dehradun 

10.63 Dehrakash Dehradun 

67 Providing 04 nos. R.O. Water Purifier to District Jail, New 

Tehri  

0.90 New Tehri Tehri 

68 Annual Maintenance of Herbal Nursery and Plants, 

planted at variious places in THDCIL Campus, Rishikesh 

3.63 Rishikesh Dehradun 

69 Rural Development activities in village Pathri, Block-4 

(Tehri Dam rehab area), Distt. Haridwar 

7.04 Pathri Haridwar 

70 Financial aid for THDC Koteshwar School, KHEP 30.00 Koteshwar Tehri 
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EXPENDITURE ON CSR ACTIVITIES 

There is a close linkage between the concepts of Corporate Social Responsibility and Sustainable 

Development, so DPE issued combined guidelines on Corporate Social Responsibility and 

Sustainability for CPSEs effective from 1st April 2013. In accordance with the said guidelines 

THDCIL CSR & Sustainability policy-2013 was issued with the approval of the Board. 

New rules and guidelines are being followed since April-2014. As required under Companies Act 

and CSR Rules, the company is formulating CSR and Sustainability Policy-2015 incorporating the 

new rules/guidelines. 

As per the Companies Act 2013 at least 2% PBT of average net profits of the company made 

during the three immediately preceding financial years shall be taken as CSR Budget for 

implementation of CSR activities of the company. Accordingly, CSR Budget for the year 2014-15 

comes out to `13.34 Cr.  

 

S.No. CSR projects 

or activities 

identified 

Sector in 

Which the 

project is 

covered 

Project or 

programs (1) 

Local  area 

or Other (2) 

State and 

district 

where 

project or 

programs 

was 

undertaken 

Amount 

outlay  

Amount 

spent on 

project or 

programs 

sub head 

(1) Direct 

expenditure 

on projects 

or program 

(2) 

Overheads 

Cumulative 

expenditure 

up to the 

reporting 

period 

Amount 

spent: Direct 

or through 

implementing 

agency  

1 (i) 

Construction 

of toilets 

under 

"Swachh 

Vidhyalaya 

Abhiyan" 

(ii)Individual 

toilets for 

under 

privilege 

people.  

Health & 

Sanitation  

{Item No. (i) 

of Schedule -

VII of the 

Companies 

Act, 2013} 

Noida & 

Jhansi (UP) 

& Tehri, 

Haridwar, 

Dehradun, 

Chamoli, 

Nainital, 

Pithoragarh, 

Udham Singh 

Nagar & 

Uttarkashi 

(Uttarakhand) 

313.71 313.71 313.71 SEWA-THDC 

2 (i) To 

Organize 

Medical 

Health camps. 

(ii) Running 

of 

dispensaries  

Tehri, 

Dehradun, 

Haridwar & 

Chamoli 

(Uttarakhand) 

75.45 75.45 75.45 SEWA-THDC 
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3 (i) 

Construction 

of Engg. 

Collage. 

(ii) Running 

of 03 

Schools. 

(iii) 

Computer 

training 

programmes. 

Education & 

Livelihood 

Development  

{Item No. (ii) 

of Schedule -

VII of the 

Companies 

Act, 2013} 

Tehri, 

Dehradun & 

Haridwar 

(Uttarakhand) 

2066.86 2066.86 2066.86 SEWA-THDC 

4 Hotel 

Management 

training 

course. 

Tehri 

(Uttarakhand) 

10.78 10.78 10.78 SEWA-THDC 

5 Women 

empowerment 

programmes. 

Promotion of 

Women 

empowerment 

& gender 

equality 

{Item No. 

(iii) of 

Schedule -VII 

of the 

Companies 

Act, 2013} 

Tehri, 

Dehradun & 

Haridwar 

(Uttarakhand) 

81.76 81.76 81.76 SEWA-THDC 

6 Plantation 

and 

development 

of nursery. 

Environment 

& ecological 

balance  

({Item No. 

(iv) of 

Schedule -VII 

of the 

Companies 

Act, 2013} 

Tehri & 

Dehradun 

(Uttarakhand) 

5.13 5.13 5.13 SEWA-THDC 

7 Promotion of 

Art & Culture 

Protection of 

national 

heritage, art 

& culture  

{Item No. (v) 

of Schedule -

VII of the 

Companies 

Act, 2013} 

Tehri & 

Dehradun 

(Uttarakhand) 

1.00 1.00 1.00 SEWA-THDC 

8 Contribution 

of Fund 

established 

for rehab. and 

re-settlement 

as per 

directives of 

NDMA 

Contribution 

of the Prime 

Minister's 

National 

Relief Fund  

{Item No. 

(viii) of 

Schedule -VII 

of the 

Companies 

Act, 2013} 

Rudrapryag, 

(Uttarakhand) 

100.00 100.00 100.00 SEWA-THDC 
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9 (i) Ecological 

Restoration 

and Socio-

economic 

empowerment 

of Rural 

Community 

for 

Sustainable 

Livelihood 

and Resource 

management. 

(ii) CSR 

administrative 

expenditure. 

Rural 

Development  

{Item No. (x) 

of Schedule -

VII of the 

Companies 

Act, 2013} 

Tehri 

(Uttarakhand) 

254.31 254.31 254.31 SEWA-THDC 

Total 2909.00 2909.00 2909.00   

  

Implementation of all CSR works of the company have been entrusted to company sponsored 

NGOs i.e. SEWA-THDC and THDC Education Society (TES). CSR budget has been utilized 

mostly in the vicinity of THDCIL's various project locations / business area as per the Companies 

Act 2013 and DPE guidelines on CSR & Sustainability 2014 effective from 1
st
 April, 2014. 

The major thrust areas during current financial year were health & sanitation, promoting education, 

vocational skills & livelihood projects, women empowerment, environmental sustainability & 

ecological balance, rural development of backward district Tehri. Overall, it has been ensured to 

have inclusive growth and upliftment of the marginalized and under-privileged sections of the 

society 
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.SEWA-THDC BALANCE SHEET 2014-15 
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TES Balance Sheets 2014-15 
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IMPACT ASSESSMENT REPORT 

SEWA- THDC regularly evaluates its long-term projects. In the year 2012-13, TISS (Tata Institute 

of Social Sciences) has conducted the impact assessment. Interviews of beneficiaries, 

implementing agencies and THDCIL officials were conducted. The interviews were semi 

structured and provided opportunity to look and evaluate aspects. 

Education: 

 Promotion of sports in schools increased involvement and inter village activities has lead to 

enhanced cohesiveness and interaction with other children. This has an positive effect on the 

confidence level and overall development of students.  

 Debate and Essay Competition increased opportunities of inter village interaction and 

promotion of alternate methods of education.  

 Computer Training improved the level of education 

 

Agriculture:  

 Poly House training and guidance in alternate and scientific methods of farming has increase 

yield.  

 PDFSR–Project Directorate for Farming Systems Research. From the perspective of 

PDFSR, the agricultural scientist was designated to these villages to implement scientific 

agricultural techniques practically in the field. The villagers were benefitted from this 

project. 

 Activities under Ensuring Livelihood Security through Farming System Approach Project. 

 

 

 

 

  

High yield quality production Poly house 
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Infrastructure: With the shift towards sustainable livelihood, budget allocation for infrastructure 

augmentation has been downsized. Ideally, this is the function of the Government.  

 Construction of community centers etc. through district administration in various villages 

has been minimized.  

 Only few critically beneficial activities i.e. construction of classrooms in schools, 

construction of delivery rooms in hospitals are being continued for execution under CSR.  

 Construction of SC and ST Hostel. THDC provided funds for it. The infrastructure 

established by THDC is a sustainable asset for the community.  

  Construction of drainage channel from NTT to Pipli tackled flood problems especially 

during monsoons.  

 The villagers informed that heavy rainfall had destroyed individual houses, agricultural 

lands and community assets. Villagers are relaxed after construction of nallah as they are 

now not facing flood problem during rainfall.  

 

Employment generation: The CSR initiatives also include employment linked vocational skills 

training programs for unemployed youth, livelihood programs, overall development and well being 

of the target communities.  

 Gharat Development/ Upgradation increased productivity by 40 to 50 percent, hence, overall 

financial increment.  

 Cutting and Tailoring Centre increased opportunities of alternate sources of income. Woman 

empowerment and increase in self-reliance and independence of women.  

 

Environment: 

 Tree Plantation Reduces effects of human induced bio diversity loss which is a step towards 

achieving balanced ecosystem  

 Establishment of Nursery increased knowledge of people. 

 

Health:  

 Health checkups and camps improved the health conditions of people. 

 Cleanliness Programme related to health and hygiene increased awareness about the 

importance of cleanliness. Induced habit for keeping the surroundings clean.  

 Kissan Goshti helped in learning of scientific methods of agriculture to increase yield. Training 

and guidance in new techniques.  

 Eco huts to promote tourism in villages gave employment opportunities to the villagers. 

 Relief works for flood victims of Uttarakhand. The items provided to the beneficiaries included 

food, shelter and clothing for their survival.  
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 Resource Management:  

 Digging of water pits (Tal–Taliyan) has been taken up for ground water recharge, ambient 

humidity and regeneration of vegetation around   the villages.  

 Ecological Restoration and Socioeconomic Empowerment of Rural Community for 

Sustainable Livelihood and Resource Management in Upli Raomoli of Pratap Nagar Block, 

Tehri through Kirori Mal College, Delhi University 

 Goat Rearing - The goats have multiplied and their value raised, hence financial increment.  

 

CONCLUSION: 

Overall the CSR Projects have increased productivity of neighboring areas and employment 

generation. It also improved household activities involving women farmers through post harvest 

management and value addition.  CSR activities have also done capacity building of rural youth 

and farm women to create better linkage with market for sustainability. 

Monitoring  

The synchronization between implementing agencies, THDC and the beneficiaries is laudable. 

There is proper monitoring from both the implementing agencies side and from THDC. There is a 

huge involvement of THDC team, enough to help/ exemplify proper project mode implementation 

of a project and not just a funding or one time grant, where all the responsibility is handed over to 

the implementing agency. Involvement of the funders i.e. THDC can be said to be one of the major 

reasons for the success and smooth functioning of these projects. 
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