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Message 

 

I am delighted to know that the THDCIL Annual CSR Report is ready to be 

published. The report is comprehensively covering our CSR vision, mission 

polices, budget and programs. I hope the report will be fruitful in gathering 

information on the majority of initiatives we have taken in the current year 

on CSR & Sustainable development. 

 

THDCIL has formulated its CSR polices and program as per new companies 

Act 2013 though already CSR programs are followed as per DPE guidelines 

by THDCIL. Our CSR flagship programs cover promotion of agriculture, 

micro credits and improve savings among women farmers by developing the 

SHGs, soil and water conservation including stream conservation, reduce 

women drudgery and workload,  promotion of Natural Resources and its 

management, convergence of Government schemes, Climate Change, 

strengthening of community based organisations (CBOs) in villages, 

promotion of Model Village Development,  promotion of drinking water and 

sanitation, promotion of Health and Hygiene facilities in the villages, 

entrepreneurship, skill and development etc have been quite successful and 

encouraging to receive  positive feedback from the beneficiaries. 

 

The dedication and commitment of our employees and officers at all levels 

continues to be the major strength of our company. We shall make 

continuous efforts to build on these strengths to face future challenges and 

sustain the momentum for CSR projects benefits. 

 

 

 

 

General Manager 

(Social & Environment)/ 

President (SEWA-THDC) 

  

Place: Rishikesh 
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ORGANISATION PROFILE 

INTRODUCTION 

 

 

THDCIL (formerly known as Tehri Hydro Development Corporation Ltd.) is a Mini Ratna Schedule 

„A‟ CPSE under the Ministry of Power. THDCIL, set up in 1988, is a Joint Venture of Govt. of India 

and Govt. of Uttar Pradesh, with equity sharing in the ratio of 3:1 between GoI and GoUP for the 

Power Component. 

The initial mandate of the company was to develop Tehri Hydro Power Complex (2400 MW) 

comprising of Tehri HEP, Stage-I (1000 MW), Tehri PSP (1000 MW) and Koteshwar HEP (400 

MW) in Uttarakhand. THDCIL is now a multi project Corporation, with presence in various States 

and neighbouring country (Bhutan). Apart from two plants under operation (1,400 MW), THDCIL 

today has a portfolio of 12 Hydro power projects, including 3 under construction (1,468 MW), 9 

under various stages of Survey & Investigation / DPR (4,602 MW), totalling to an Installed Capacity 

of 7,470 MW. In addition, THDCIL has been allotted the Khurja Super Thermal Power Plant (2x660 

MW) in UP for implementation. The Company has an authorised share capital of ` 4,000 cr. Paid up 

Capital of the Company as on 31.03.2012 is ` 3,342.58 Cr. 

The installed capacity of THDCIL is 1400 MW with the commissioning of Tehri HPP (4x250 MW) 

in X
th

 plan and commissioning of Koteshwar HEP (4x100 MW) during 2011-12. THDCIL has also 

obtained ISO 9001:2008 Certificate of Quality Management System and ISO 14001-2004 

Certification (Environment Management System) for Corporate Office, Rishikesh, Tehri HPP, Tehri 

PSP, Koteshwar HEP and Vishnugad Pipalkoti HEP. THDCIL has also obtained OHSAS 

18001:2007 (Occupational Health and Safety Management System) Certification for Corporate 

Office, Rishikesh. 

The execution of Tehri Dam and HPP (1000MW) is a landmark achievement in the history of large 

dams involving huge rehabilitation and resettlement issues, despite opposition of the project on 

safety, social and environmental issues apart from tackling of geological challenges encountered 

during construction of the project. THDC successfully handled all such issues and has emerged as a 

consistently profit making and dividend paying CPSU since the commissioning of Tehri HPP in 

2006-07. 

THDCIL has developed the capabilities to undertake Hydro Power Projects from Concept to 

Commissioning. THDCIL has taken initiatives to diversify into non conventional sources viz. Solar 

and Wind Energy sector. 
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CSR VISION, MISSION & POLICY 

 

 

 

THDCIL vision statement includes Commitment to Environment, Ecology and Social Values. Its 

Mission statement accepts Corporate Social Responsibility (CSR), including Rehabilitation and 

Resettlement of Project Affected Persons (PAFs) with a human face. THDCIL seeks to adopt best 

practices in Corporate Governance, Sustainability and Environmental Protection. 

THDCIL‟s approach to CSR is based on sustainable development through long-term and short term 

projects. The project Management and Monitoring skills available with THDCIL could be shared as 

far as possible, with the local administration by training and setting up required structure and systems 

for implementation of CSR activities. The CSR activities of company are being implemented as per 

CSR and sustainability policy 2013 which have been framed under DPE guidelines. The Board of 

Directors has approved the "CSR & Sustainability Policy-2013" which is framed in line with the new 

DPE Guideline on CSR & Sustainability effective from 01.04.2013. 

As per revised policy the ambit of CSR and sustainability includes internal stakeholder (particularly 

the employees of company), earlier which was focused for external stakeholders. 

THDCIL‟s CSR activities have been planned in synchronisation with the UN Global Compact 

Principles pertaining to the Environment. It inter-alia requires to:- 

 Support a precautionary approach to environmental challenges. 

 Undertake initiative to promote greater environmental responsibility. 

 Encourage the development and diffusion of environmental friendly technologies.  

 Encourage capacity building programs for future sustainable development. 

 Upliftment of the marginalised and under-privileged sections of the society and development 

of backward regions.  

Every year THDCIL, with the approval of its Board of Directors will make a non lapsable budgetary 

allocation for CSR & Sustainability activities/projects for the year as per the provisions of the DPE 

guideline / new Companies Act. 

The budgetary allocation will be based on the profitability of the company. More specifically, it will 

be determined by the Profit After Tax (PAT) of the company in the previous year. During 2013-14, 

THDCIL earmarked 2.0% of Net Profit After Tax. 
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APPROACH AND METHODOLOGY 

CSR INITIATIVES 

 

 

Various CSR schemes on Sustainable basis are being implemented by the THDCIL in the area of 

health & Hygiene, Education Development, Environment, Skill development, Agriculture & rural 

development etc. mainly for project affected population. People are being motivated to come forward 

and take ownership of CSR programmes. Local NGOs from project affected areas are also being 

promoted to become close associates/partners of SEWA-THDC in long run. 

 

The company implements CSR & Sustainability projects as per the rule and directives from GoI 

through a department with trained dedicated team members headed by GM (Social & Environment). 

The projects are executed through company sponsored NGO i.e. SEWA-THDC which deals with 

social initiatives & education through THDC Education Society. Both implementation agencies are   

annually audited. 

 

SEWA-THDC  
THDC India Ltd has formed a Company sponsored Non-Government Organization, “SEWA-THDC” 

under Societies Registration Act, 1860, on dated 17.03.2009 for the implementation of the CSR-SD 

activities of the Company. SEWA-THDC has started working since 2009-10. 

 

BUDGET ALLOCATION 

During 2013-14, THDCIL earmarked 2.0% (`10.63 Cr.) of Net Profit After Tax (` 531.38 Cr.) to 

Non-Lapsable CSR fund for implementation of THDCIL CSR-CD Scheme.   

 

MANAGEMENT COMMITTEE OF SEWA-THDC  

Sl. No. Name of  Member Designation in  

SEWA-THDC 

Email ID 

1 Mr. H.L. Bharaj 

GM (S&E), THDCIL 

President 

 

s.ethdc@yahoo.com 

2 Mr. Shailendra Singh  

AGM (Consultancy/R&D), 

THDCIL 

Vice President 

 

shailender_thdc@yahoo.com 

3 Mr. Mahesh Kumar 

DGM (Contract), THDCIL. 

General Secretary 

 

maheshmittal1958@gmail.com 

4 Mr. A.P. Bajpai 

Sr. Mgr. (Fin), THDCIL 

Treasurer 

 

bajpaiap@rediffmail.com 

5 Mr. Vijay Goel 

AGM (P&A), THDCIL 

Executive Member 

 

vgoel1961@yahoo.co.uk 

6 Mr. P.K. Aggrawal 

AGM,  Koteshwar, THDCIL 

Executive Member 

 

pkagg2004@yahoo.co.in 

7 Mr. Vijay Sehgal 

DGM (S&E), THDCIL 

PRO/PIO thdc_vijay@yahoo.com 
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THDC EDUCATION SOCIETY (TES) 

TES was formed as a society in the year 1992 to impart education to the children of Project affected 

population as well as marginalised and under privileged society in the backward district of Tehri and 

Rishikesh.  

The company is running two schools under the auspices of THDC education society (TES) , one at 

Bhagirathipuram, Tehri offering education from 6
th

 to 12
th

 standards and one at Pragatipuram, 

Rishikesh offering education from 1
st
 to 10

th
 standards. In both the schools children of nearby areas 

belonging in economically weaker sections including backward and SC/ST are being provided 

quality education.  

During the year, many initiatives have been taken up to improve quality of education. Experienced 

Principals with army/central school background have been appointed on contract basis in both the 

schools to ensure effective superintendence and administration. Extracurricular activities are 

organized from time to time like summer camps, excursion tours etc. The students are trained for 

cultural programmes and National Festivals. The initiatives taken by TES have resulted in increase in 

the strength of the students in both the schools at Tehri (190 students) and Rishikesh (466 students). 

Teachers are also provided with training from time to time to improve their skills. 

    

  

 

 

 

 

 

 

 

 

 

 

 

New TES high school building with modern infrastructure         Distribution of study material 

 

Activities at Rishikesh School 

 

School Visit by D(T) 
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CSR PROJECT PORTFOLIOS      

                                                    

The community development 

programmes are identified and 

formulated based on the specific 

needs and requirement of the 

particular location, where the 

programme is proposed to be 

launched. The basic domains of the 

programmes are as under: 

 

A. Infrastructure development   

B. Educational development  

C. Environmental development 

D. Health and Veterinary care 

E. Welfare activity  

F. Women empowerment  

G. Economic and community 

            development 

 

THDCIL intigrates its CSR & Sustainability plans and strategy with its business plans and 

strategies. For easy implementation, CSR projects are categorized into short, medium and long-

term in view of the priortiries. 

The company accords priority for CSR & SD Projects to those stakeholders who are directly 

impacted by its operations. To meet the challenges of dynamically transforming business 

environment and setting global benchmarks, the revised guidelines envisage a two-tier structure, 

comprising of a Board level Committee and a Below Board Level Committee headed by a senior 

executive of not less than one rank below the Board level to steer the CSR and Sustainability 

agenda of the company. 

 

The company is truly committed to the welfare of and development of Project Affected People 

(PAPs) and community at large in a sustainable and efficient manner.  
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A. INFRASTRUCTURE FOR COMMUNITY DEVELOPMENT 

 

In order to provide ease of living to the future technicians and engineering professionals in 

the power and engineering sector, THDCIL took initiative to plan construction of 

Engineering College (THDC-IHET) in Tehri in the state of Uttarakhand.  

The major activities during 2013-14 are indicated below: 

 

1. In the year 2013-14, consrtuction of  3
rd

 

year acedemic block was fnished and 

construction for the 4
th

 year acedemic block 

started  at  Institute of Hydropower 

Engineering & Technology, Tehri in the 

state of Uttarakhand. The Institute aims to 

provide a                                                                                                     

unique experience to the students with 

education and training in the plants under 

operation and the projects under 

construction. The THDC-IHET is spread over 20 acres of land with state of  the art 

infrastructural facilities,such as administrative block, academic blocks, laboratories, 

workshop, library,hostels, canteen etc.The infrastructure and furnishing  work has already 

been completed for running 1
st
, 2

nd 
& 3

rd 
year classes in five disciplines i.e Civil, Mechanical, 

Elctrical, Electronics and Communication 

and Computer Science. Construction of 4
th  

year block is expected to be finished by 

august 2014  

 

2. Sulabh Shouchalaya, New Tehri: Sulabh 

Shouchalaya in New Tehri, Block Chamba, 

(Tehri Garhwal) has been constructed 

through implementing agency UPRNN, 

New Tehri.  

 

              Block-III of hydro engineering 

college            

View of under construction toilet complex at NTT 
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3. Yatri shed: Under public welfare schemes 02 nos., Yatri shed have been constructed at 

Rajakhet Tiraha and Bhoniyada Tiraha in district Tehri.  

 

4. Community Hall, Bagon, Patti Nagun: Construction of Community Hall with Toilet in vill. 

Bagon, Patti -Nagun, Block Thauldhar, District 

Tehri.    

 

5. To provide better education facility, 

existing school building of Shri Gandhi Mahila 

Shilp Vidhyalaya Inter College, Roorkee was 

repaired.  

 

6. Two disaster relief halls at village Khand 

Block Jakhnidhar and Lambgaon, Block 

Pratapnagar, Distt. Tehri were constructed for 

village and community development.  

 

7. Up gradation of water flour mills (Gharats): 

05 water flour mill (Gharats) have been 

modified/upgraded as per engineering 

specifications for higher efficiency at village 

Ranidang, Sankri, Pilkhi and Thapla of block 

Bhilangna distt. Tehri Garhwal. The work was 

carried out through Uttarakhand Renewable 

Energy Development Agency (UREDA). 

Through this project, population of 04 nearby 

villages have been benefitted. 

 

8. MoU has been signed between THDCIL & RECL for construction of Girl‟s hostel-2 for 

THDC Institute of Hydropower Engineering & Technology. Under the agreement, RECL is 

assisting with ` 400 lakhs against the total estimate cost of ` 524 lakhs to SEWA-THDC. The 

work is under progress by Deptt. means and is likely to be completed during April 2015.  

 

 

` 2.00 Cr. Grant handed over to SEWA-THDC by REC for 

construction of Girls hostel-2 at THDC-IHET on 18 Jan 2014 

Foundation stone of Girls Hostel at THDC-IHET on 

15 Oct 2013 

Up gradation of water flour mills (Ghratas) 

Up gradation of water flour mills (Ghratas) 
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9. Rebuilding and reconstruction works in Uttarakhand by power PSUs. Due to heavy rainfall in 

Uttarakhand, a huge damage occurred on 16/17 June 2013. To provide relief to the flood 

victims, under guidance of Honourable State Minister of Power (I/C), GoI, Power CPSUs 

decided to share ` 25.00 Cr. CSR fund in Rebuilding and Reconstruction works in 

Uttarakhand. THDCIL has shared `1.00 Cr. for the relief activities 

 

10. Installation of 50 nos. solar street light: SEWA-THDC has been installed 50 nos. solar 

street light at Tehri Dam visthapit chhetra, Bhaniyawala, district Dehradun through UREDA. 

 

11. Construction of individual toilets: A MoU has been signed with Sulabh International for 

construction of 21 nos. individual toilets at Deengoan, block Pratapnagar, Distt. Tehri.  

                                              

B. EDUCATIONAL DEVELOPMENT  

 

 
 

Receiving a good education helps empower people, thus, makes people strong enough to look 

after themselves in any given situation. It's only through knowledge that one can be able to 

question authority for its negligence or discrepancies. It is a right of a citizen who can seek 

improvement in the structural functioning of governance and economy. It's only when a 

citizen is aware about the policies of its government and he or she can able to support or 

protest the change. As a whole, people can bring about development only when they know 

where improvement is necessary for the greater good of mankind. Hence, following 

initiatives were taken:- 

 

1. THDCIL is running two schools, one in Bhagirathipuram named THDC Inter College 

near Tehri HPP and another is THDC High School at Rishikesh Campus. Both the 

schools are running under CSR through THDC Education Society (Society registered 

under societies registration act 1860). 

2. In THDC Inter College, at present, Science and Art streams are running for class XI and 

XII and in future Commerce stream will also be added. To enhance the knowledge and 

personality development, co-curricular activities viz. Yoga, Poem recitation, Quiz, Essay 

Writing, Games, Cultural Programme, Drawing etc. are organized regularly.   



 

CSR Annual Report 2013-14 

  Page 
11 

 
  

3. In both schools, free uniform, books and stationary, free bus service for students, fee 

concession for SC/ST/BPL students, and 100% scholarship for SC/ST students have been 

provided.   

 

4. Construction of extra room in Shiv Sanskrit Vidyalaya at Silawaal Gaon, Block 

Pratapnagar (Tehri Garhwal). 

  

5. Providing furniture at Saraswati Vidya Mandir, Bhaniyawala. & Govt. Higher Secondary 

School, Pathri (Haridwar). 

 

 

 

 

     

 

 

 

 

 

6. SMART CLASSES THROUGH MULTIMEDIA SYSTEM K-YAN: Multimedia 

education provider machine has been provided to the Deen Gaon School, THDC Inter 

College, B. Puram, THDC High School, Rishikesh and GIC Rehab area, Pashulok.  Two 

smart class education centres have also been established for education development in 

Project Affected Area at Chinyalisaur, district Uttarkashi and at Pratapnagar, district 

Tehri Garhwal. 

 

 

 

 

        

            

 

 

 

 

 

 

Providing Bench and Tables to Shishu Vidya 

Mandir, Bhaniyawala on 27 August 2013  

View of Providing Multipurpose Projection Device at B.Puram, Rishikesh on 13 & 26 March 2013 

Director (P) visited TES Inter College 
Bhagirathipuram on 22 Oct 2013 
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7. COMPUTER TRAINING PROGRAMMES: To promote computer education, 6 

months computer skill training program has been organised in 05 remote locations of 

Project affected areas with the guidance of NASSCOM Foundation, New Delhi. The 

programme was organised at Ghansali, Padagali, block Bhilangana, Koteshwar, block 

Narendranagar, Rajakhet, block Jakhanidhar in district Tehri and Dehrakhas (Rehab 

colony district Dehradun). Approx 350 unemployed youth have been benefited from the 

Computer Training Programme. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

8. HOTEL MANAGEMENT TRAINING: One year Hotel Management Training was 

given to 42 nos. youth from Project Affected Areas to enhance their employability. The 

training was provided from Kukreja Institute of Hotel Management- Dehradun, Korbett 

Institute of Hotel Management- Dehradun, Trihari Institute of Management Education- 

New Tehri and Anpurana Food Craft Institute- Chamba, Tehri. 

             

 

Computer training centre at Ghansali, Tehri 

Hotel Management training program for unemployed youth of Tehri District 
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C. ENVIROMENTAL DEVELOPMENT 

 

 
THDC is committed to development of power in a sustainable manner. The vision document of 

THDCIL states as: 

 

   “A major global player in power sector, providing quality affordable and sustainable power 

with commitment to environment, ecology and social value & create work ethos of growth 

through professionalism and achievement of excellence” 

 

 
Distribution of fruits plants at Bhaniyawala on 26 August 2013 
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THDCIL is not confined to preserving and protecting environment in relation to its project 

activities only. Considering it as one of our social responsibility, Company has gone further in 

its efforts to upgrade the environment near the project areas.   

 

1. Development of Herbal Garden in Dhontri Patti- Gajna (Uttarkashi). 

2. Plantation in Rim area of Tehri reservation.  

3. Total 32,425 saplings of different varieties of fruits and herbs planted in the rim area of Tehri 

reservoir and other project affected areas/ rehab colonies through SEWA-THDC 

4. Organization & Demonstration on vegetable crops & distribution of seeds for PAP‟s. 

Distribution of 14750 nos of different varieties fruits plants to villagers of project affected 

areas in Tehri.  

5. Distribution of 650 no fruit plants to Rehabilitees of Bhaniyawala with organization of Kisham 

Ghosthi.  

  

Plantation at Bhaniyawala on 26.08.13 

 

Tree Plantation week at Tehri on 10.08.13 Plantation initiatives at Tehri on 05.08.13 
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D. HEALTH AND VETERINARY CARE  

 

 

As per geographic conditions of district Tehri, most of the area is on the hills and consists of rural 

area. Being remote & long distance from the main approach, there is a dearth of proper medical 

services in the area.  

1. Assistance for Dal Bhaat Yojna at Govt. Hospital, NTT  

2. Multipurpose camp and health camp for Disabled Persons at Muni-Ki-Reti (Tehri Garhwal) has 

also been organised.  

3. During the year, 18 medical camps with Multispecialty Medical Health Camps were organized 

through Niramal Eye Institute, Rishikesh & Shri Krishna Sewa Ashram, Rishikesh in the project 

affected area and rehab colonies. Total 3744 Patients attended the camps for taking medical 

treatment. Out of these, 419 critical patients have undergone cataract surgery.   

 

  

Medical camp at Misrwan Goan on 24 Oct 2013 

Medical camp at Meandkhal on 21.11.2013 

Medical camp at Rajakhet on 13.11.2013 

 

Medical camp at Koteshwar on 18.01.2014 

 

Medical camp at Kyari on 12.03.2014 
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4. A medical health camp has been organized 

at village Jugiyana, Mohna Chatti (Pauri 

Garhwal) in collaboration with Rotary 

Foundation. Approx 200 Patients attended 

the camps for taking medical treatment 

 

5. 03 Homeopathy Dispensaries have been 

running effectively at Galyakhet 

(Partapngar), Dhauntari (Uttarkashi) & 

Koteshwar (Narendar Nagar). Every day on 

an average 150 patients (OPD) are availing 

free consultations and free medicines.    

Total 45000 nos. of patients have been benefited in these dispensaries during the year. In 

Rishikesh also, assistance is given to a homeopathy dispensary in terms of medicines, where free 

treatment is given mainly to economically weaker section people.  

 

6. One Tri-cycle is provided to a disabled person at IIT Roorkee, Distt. Haridwar. 

 

7. Distribution of apparatus for Disabled School Children of Jyoti Special School, Rishikesh.  

Distribution of Apparatus to Jyoti Special School on 30.11.2013 

Medical health camp at Mohan Chatti (Pauri 

Garhwal) on 24.10.2013 
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E. WELFARE ACTIVITY 

 

 
1. Financial assistance for promotion of culture and sports to Govt. PG College, New Tehri, 

project affected villagers in Bhaniyawala, 

Dehradun and MJ-JT-HEPs District- 

Chamoli.   

 

2. Awareness program through mobile van 

at Prtapngar (Tehri). During financial 

year 2013 -14, 241 employees were 

sensitized on CSR and sustainability. Top 

level management executives and 

employees actively participated and 

benefitted out of this training. External 

stakeholders especially, PAP s were also sensitized at Tehri, Koteshwar & VPHEP 

(Chamoli). 2400 nos. people were given awareness about CSR policy/ activities. 

 

3. Distribution of 200 nos. solar lanterns in flood affected area, Ganjna Patti (Uttarkashi) 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

                

Distribution of Solar lantern at Gajna Patti held 

on 24 &25.10.2013 

Providing sports items to Bhaniyawala on 05.01.2014 

 

Providing Health Card on 10.05.2013 
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4. THDCIL as an industry partner under Corporate Social Responsibilities has already 

established a library at a cost of ` 3.3 lacs and provided LCD projector and audio system 

worth ` 1.5 lacs to ITI Chamba.  

 

5. Furniture and Fixtures worth approx ` 1.42 lakhs have been provided by THDC for COPA 

trade and books worth ` 46000/- have also been provided for the library.  

 

6. Establishment of training/awareness program centre by providing chairs, utensils etc. to 

grampanchayats in Pathri block (03 Hamlets) 

 

7. Various CSR workshop/training/awareness programs have been organized for internal & 

external stakeholders  

 

  

 

                                                                                    

 

 

 

 

 

 

 

 

 

Awareness program for External stakeholder on 18 Feb., 2014 & Sensitization-orientation of local 

community (Tehri) on 25 Nov., 2013 

Workshop training program for internal stakeholders on 09 & 10 Dec., 2013 
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      F.  WOMEN EMPOWERMENT   

 

 

 

 

  

1. 17 no. Tailoring & Knitting / production programs organized in UP and Uttarakhand for 

benefit and empowerment of unemployed / minorities and other weaker sections. Through 

these programmes over 650 unemployed / minorities and other weaker section persons got 

promoted.  
 

2. Some of the places, where tailoring centres have been established in Tehri Garhwal like 

Ashena (Devri), Block Bhilangana, Gadoliya, Block Jakhnidhar, Bajrang Nagar (Raibareli), 

Paniyala, Block Pratapnagar, Madan 

Negi, Block Jakhindihar. 
    

3. Production of off-seasonal vegetable 

and awareness through technical 

awareness program and distribution of 

seeds for project affected people of 

Chamiyala area, Block Bhilangna and 

various location of block Thoudhar, 

Distt. Tehri Garhwal. 
 

4. To enhance the income generation in 

the project affected area and 

rehabilitation area. An MOU was signed with Techno park Technology Business Incubator 

(T-TBI), registered as a Society during 2006. Machines, tools and raw material were provided 

by SEWA-THDC and four centres were run as pilot projects for skill development and 

income generation source to about 100 people.   

Demonstration of Off-seasonal vegetable at Bhilangna 

 MOU signed with T-TBI Kerala on 21.09.2013 Tailoring training centre Deengaon on 

17.05.2013 
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G. ECONOMIC AND COMMUNITY DEVELOPMENT 

In order to enhance the income of the project affected population, some of the activities       

were undertaken during the year: 

1. 310 no. Poultry Units, 30 no. Goat Milking Units have been established. 

2. Seasonal vegetable, masala production and medicinal plant cultivation has been   promoted 

for community livelihood development in Tehri through District Horticulture Department & 

different NGOs. 

3. Frequent Kishan Goshthi, farmer visits and demonstration of agro based activities have been 

organized for project affected persons of Tehri and Chamoli District. 

4. Agro based holistic development programmes have been undertaken as a pilot project in 

Hazratpur and Majhwara, villages of District Barabanki and Sultanpur respectively of Uttar 

Pradesh.  

 

Production by Women Empowerment Centres at Rishikesh & Tailoring training centre at UP 

View of Women Empowerment Centre at Dhakrani 
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THDC EDUCATION SOCIETY 
 

  

1. TES Inter College is located at B. Puram next to CISF establishment.  The college has 

permanent buildings with class rooms & labs for Physics, Chemistry and Biology.  The college 

has adequate furniture and well established computer lab.  Presently  Science and Arts streams 

are running in the class XI
th

 and XII
th

 and in future we plan to add commerce stream also.  The 

various inter house competition and Co-curricular activities such as Quiz, Poem Recitation, 

Debate, Essay Writing and Drawing etc. are being organized regularly in the college. Every 

year on 25
th

 July, Suman Diwas is observed and plantation is carried out in the college campus. 
 

2. Facilities Provided by THDC to THDC Inter College Bhagirathipuram to all students include 

free dress, books, stationery, free bus service and fee concession to SC/ST/BPL category 

students. 

 

3. An Educational Tour to Surkanda Devi and Dhanolti was organized by the college on 12 Nov 

2013 wherein total 42 students from class VI to XII participated. The children were 

accompanied by three teachers. The Bus and refreshment facility for the students was provided 

by THDCIL. The children enjoyed the tour and had a great learning experience. 

 

4. Mr S.K. Biswas, Director, Personnel visited TES inter college, Bhagirathipuram on 22, Oct 

2013. All Students and Staff Members were delighted to have the Director, Personnel 

Environment Awareness programme and Inter house sports competition 

                              Educational tour to Surkanda Devi and Dhanolti 
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amongst them. On this occasion a brief song and dance programme was performed by the 

students.  Director, Personnel advised that in the modern era of technology special attention 

should be given towards the development of communication skills and computer knowledge 

of the students 

 

5. Periodic Career Counseling for the class X, XI and XII students is organized from time to 

time. Shri N.R. Verma, Principal, Govt Polytechnic, Naredranagar, Tehri was invited to give 

a talk to the students. Shri L.P. Sharma, Principal, ITI Chamba was also requested to talk to 

the senior students about the courses offered in ITI. A team of instructors from Shree Dev 

Bhoomi Institute of Education, Science and Technology, Dehradun was requested to address 

our senior classes about the courses and opportunities offered by the institute. The children 

were immensely benefitted by above talks. 

          

   
                            

  

View of TES Inter College, Bhagirathipuram 
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SUCCESS STORIES   
 

Success story of THDC schools Prizes  etc. 

- The overall success rate of High School students of Rishikesh School was 71%. The girls 

performed well and occupied top two ranks. Based on their performance, management has 

honoured the top three meritorious students with a cash prize of ` 4000/-,` 3000/-  & ` 2500/-

. 

 

- 71 students from THDC High School got scholarship after liaison with the Distt. Social 

Welfare Officer and their amount of scholarship was got deposited in their bank/post office 

accounts. 
 

- There has been gradual improvement in the academic environment of the college. The board 

exam result for class 10th has improved from 75.9% to 83.3% and class 12th result has been 

65% during the session 2013-14.   
 

- The various inter house competition and Co-curricular activities such as Quiz, Poem 

recitation, Debate, Essay writing and Drawing etc. have been organized during the year.  

 

- On the occasion of the Suman Diwas on 25th July 2013, a large numbers of saplings received 

from Municipal Board, Tehri were planted in the College premises by the students. 
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LONG TERM SUSTAINABLE CSR PROGRAMMES  

 

 

 

 

During the year, long term CSR Programmes have been organized for holistic village 

development   in rural areas of Distt. Tehri. Under the programme, Agriculture,    

Development, Livelihood Activities, Environment and Health Activities have been organised. 

Holistic Development Program through HNB Garhwal University:  

 

THDCIL has signed MOU with HNB Garhwal University for empowerment and 

Enhancement of Livelihood of Rim area villages of Tehri Dam Reservoir through Integrated 

Development Approach as a long term project. 

1.  Under the project, the main 

activities were to ensure sustainable 

livelihood, empowering women, increase 

income of the rural people and enhance 

the food security through agro based 

activities and Natural Resource 

Management. 

2. The activities were taken in 30 

villages of the Rim Area of Block 

Pratapnagar and Block Jakhanidhar in 

District Tehri Garhwal which have 

focused on reducing drudgery and stress 

among women through Regeneration and 

Management of Natural Resources and traditional agriculture with new technique. 

   

3. Various livelihood activities have been taken for the villagers, viz. Goat Rearing, Poultry 

Farming, Tailoring Training Programme, Agriculture Programme etc. through already 

constituted over 40 Self Help Groups 

(SHGs) in the target villages.  

 

4. Over 15000 no. fruits & fodder plants 

were distributed in above villages as 

environment promotion drive. 

 

5. Livelihood activities like Crop Production, 

Poultry Farming etc. were organized 

through SHGs by providing revolving 

funds. 

 

6. Total Expenditure incurred about ` 7.10 Lac in FY 2013-14 

Visit of Dr.Rana Delhi University at Pratpangar 

Farmers visiting demonstration sites of KVK 
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 Livelihood Security Programme through PDFSR, Modipuram:  

 

THDCIL has signed a MOU with Project 

Directorate for Farming System Research 

(PDFSR), Modipuram, an institution under 

Indian Council of Agriculture Research 

(ICAR) for ensuring livelihood security 

through farming system approach in Tehri 

District.  

 

1. The activities of the project have been 

carried out in 20 villages in clusters at 

Koteshwar Dam Area and Kandisaur area. 

During the year latest information and 

technique regarding increase crop and vegetable production, goat and poultry rearing   etc. 

were taken in both clusters.  
 

2. To increase the income of farmers, 

animal husbandry activities were taken such 

as de-worming, medicine for heat 

inductions, fodder nutrients analysis, vermin 

composting   and mineral mixtures for 

balance nutrition of mulching animals. Tool 

kits and farming equipment were also 

distributed to local farmers. 

 

 

 

3. Total Expenditure incurred during the year- about ` 29.00 Lac in FY 2013-14 

 

     

12%

50%

38%

EXPENDITURE DISTRIBUTION

Livelihood activities

Livelihood Security Programme

Ecological Restoration

Harvesting and collection of data on Madua and 

Paddy based studies on Sept 2013 

A view of spraying of micro-nutrients in wheat 

crop on Feb 2014 
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Ecological Restoration and Socio-Economic Empowerment through KMC: 

 

Restoration and Socio-Economic Empowerment of Rural Communities for Sustainable 

Livelihood and Resource Management at Deen Gaon through Kirorimal College, Delhi 

University. 

THDCIL has signed MOU with Kirorimal 

College, Delhi University in the year 2011 

initiated a programme on Ecological Restoration 

and Socio-economic Empowerment of Rural 

Communities for Sustainable Livelihood and 

Resource Management in Nauguda Watershed of 

Upali Ramoli in Pratapnagar Block of District 

Tehri Garhwal, Uttarakhand. This long term 

programme has been initiated for rural based 

holistic development of 10 remote villages of 

Tehri Region (Deen Gaon) under CSR with 

following major activities: 

 

1. Stitching Centre opened at Deen gaon for women empowerment, to make them self 

sufficient. Awareness programmes were conducted for livelihood and income generation 

activities in the villages. To increase crop production, High Yielding Varieties of Seeds 

distributed.  

 

2. To promote village tourism among villagers, an 

Eco Hut as a model was constructed. 

 

3. To address the issues of the villagers, experts in 

various fields were invited from time to time for 

awareness. Efforts were made for forward 

linkage to promote local and traditional product 

including farm produce. For technical knowhow 

of agro based activities, Farmers Visits were 

conducted.  

 

4. Medical camps in the area were organized as a health and welfare measure of the community. 

2000 no. fruit plants were distributed in the villages for rural community development.  

 

5. Various activities were initiated in the field of Education, Agriculture, Health, Horticulture, 

Culture, Environment Enhancement etc. Total expenditure incurred during the year was about 

` 22.00 Lac in FY 2013-14. 

Distribution of HYV Seeds in Deengaon 

Sanitary napkins training in Deengaon 
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Goat rearing & poultry farming project:  

 

1. The project of Goat Rearing in the area was 

taken up for sustainable livelihood of Tehri 

dam project affected families. The project is 

being implemented through a NGO, Rural 

Area Development Society (RADS), 

Ranichauri, Tehri. The project included the 

formation of SHGs, technical training to the 

beneficiaries, helping 30 SHGs for purchase 

of goats through revolving fund, medical aids 

& other miscellaneous awareness related to 

the project. The project is undertaken in 30 

villages of Pratapnagar & Dunda blocks of 

Tehri & Uttarkashi Districts respectively.  

2. To provide an alternate source of employment generation especially to the villagers, the 

project of Poultry farming in the backyard was also taken up by the NGO, RADS in 54 

villages of Thauldhar block of Tehri District. For poultry farming, the beneficiaries were 

selected through an open gram sabha meeting 

and interested candidates were provided chicks 

by RADS. 

3. On an average, 50 chicks were given to each 

beneficiary after required training. The main 

objective of the project is to empower the 

community & to enhance their livelihood status 

and bring sustainable growth. Since year 2011-

12, 159 chick rearing units have been 

established. The beneficiaries informed that 

their income has increased through poultry 

farming 

4. Similarly poultry project was taken up through 

NGO, “Himalayan Educational & Resource Development Society (HERDS), Chamba, Tehri 

in 38 villages of Pratap Nagar block of Tehri District. On an average 50 chicks were given to 

each beneficiary, whereas, in Deengaon, Khurmola and Onal Village beneficiaries were 

provided 100 chicks per beneficiary after required training 

 

CSR MEET AT TEHRI 

1. To promote awareness and joining hands for sharing the experience and resources, a brain 

storming meet was organized at B.Puram, Tehri under chairmanship of Sh. Ashok Kumar 

Pavadia, Joint Secy. DPE, New Delhi. CSR heads of many CPSUs, State Government 

representatives participated in two day conference and appreciated the initiative of THDCIL. 

2.  Feedback/suggestion boxes have been maintained at Rishikesh, Tehri, Koteshwar, Pipalkoti 

to have suggestions and to improve the services to the society. Information Boards also 

displayed along Tehri- Rishikesh Road with address, telephone and mail address to access 

more stockholders for feedback. 

3. Independent evaluation of all CSR projects costing more than 5 Lac, was carried out through 

Tata Institute of Social Sciences (TISS) and contents displayed on website of THDCIL. 
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KEY BENEFITS   

Key benefits of CSR Projects of SEWA-THDC to the Stakeholders / Community / 

Environment: The key benefits & impact areas of implementing the CSR innovation and 

activities are: 

1. THDCIL is not confined to preserving andprotecting environment in relation to its project 

activities only. Considering it as one of our social responsibility, Company has gone further 

in its efforts to upgrade the environment near the project areas. Total 32,425 saplings of 

different varieties of fruits and herbs planted in the rim area of Tehri reservoir and other 

project affected area/ rehab colonies through SEWA-THDC. 

2. Due to heavy rain fall in Uttarakhand, a huge damage occurred on 16/17 June 2013. To 

Provide relief to the flood victims, Power CPSUs decided to share ` 25 Cr. CSR fund in 

Rebuilding and Reconstruction works in Uttarakhand. THDCIL has shared `1.00 Cr. for the 

relief activities. In consultation with Government of Uttarakhand, Core Committee of Power 

CPSUs decided to reconstruct 25 nos. damaged Micro Hydel Projects, identified in district 

Bageshwar, Rudraptrayag, Chamoli and Tehri,  
 

3. Implementation of relief measures to flood affected persons/families at Joshimath and 

Pipalkoti is organized in a effective way. A meeting of Project officials was held on 

21.06.2013 and relief teams & coordinators for assisting the Administration were constituted.  

This team was in touch with SDM (Joshimath). Help required was provided to SDM 

(Joshimath) such as vehicles for transportation of affected persons from Joshimath to 

Chamoli Bus Stand. This team interacted with SDM (Chamoli) and necessary help was 

provided to the Administration for relief to the affected persons. Additional vehicles were 

provided to the administration to strengthen their mission of relief. 

4. “Universal Excellency Award” by Aqua Foundation in Dec,2013 

5. Rakesh Khare ED (Technical) has been awarded among top 50 CSR Professionals of the 

Country on 18
th

 Feb, 2014 in Word CSR Congress, Mumbai 

 

 

 

  

Mr. Rakesh Khare (ED) receiving the award from the Hon. Minister 
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PARTNERS IN DEVELOPMENT    

SNo                                                        PATNER  

1. Swami Narayan Mission Society, Shishm Jari, Muni Ki Reti, Rishikesh 

2. National Institute for Entrepreneurship and Small Business Development (NIESBD) 

3.  Doon Advance Technical Academy(DATA), Rishikesh  

4. Devta Vikash Samiti, Kosa,  Chamoli 

5. Society for Educational & Vocational Advancement (SEVA), Rishikesh Dehradun 

6. Rotary Foundation (India) 
7. Shri Rajeshwari Bal Avam Mahila Kalyan Samiti, Pundoli, Nailchami 

8. Shri Krishna Sewa Ashram, Kotari Market, Rishikesh (D.Dun) 

9. Add Race India Foundation, 15 Nagar Palika Calony, Campany Bag- Barabanki(U.P.) 

10. Shilp Shri Mahila Sewa Samiti (SSMSS), 1/256, Vikas Nagar, Lucknow (UP 

11. Sarvodaya Gram Vikas Sansthan, Vill- Pure Molvi Khurd, P.O. Jaise, Distt-CSM   Nagar  

12.  Jan Jagriti Sewa Sansthan, Balapur Distt- Raebarli (UP) 

13. Department of Social Work, University of Delhi, Delhi 

14. Uttarakhand Renewable Energy Development Agency 

15. Deptt. of Geography, HNB Garhwal University, Srinagar Garhwal 

16. Aanchal Parvatiya Vikas Chctna Kendra, Dehradun 

17. Jai Maa Lok Vikas Pashu Sewa Sansthan, Dhontri (Uttarkashi) 

18. Nirmal Asharam Eye Institute, Rishikesh 

19. Kukreja Institute Of Hotel Management & Catering Technology, Ajabpur Khurd, 

Dehradun, Uttarakhand 248001 

20. Sampooran Mahila Vikash Samiti, Kemra, (Tehri) 

21. Hitayu Lok Kalyan Samiti, Nagni (Tehri) 

22. IL&FS Education and Technology Services Ltd, Mumbai 

23. Raka Vikas Avam Jan Kalyan Samiit, Chherpdhar 

24. Department of Geography, Kirori Mal College, University of Delhi (Delhi) 

25. Edwell Society, Block Road, Chamba (Tehri Garhwal) 

26. Nasscom Foundation, New Delhi 

27. Unique Technical Training & Educational Society, P.Nagar 

28. Tehri Bandh Prabhavit Vikas Samiti, Raika, Pratapnagar (Tehri) 

29. Gamin Jan Vikas Sasthan, Rataldhar, Uttarakashi 

30. National Horticulture Board, Gurgaon 

31 Balaji Research Motivation & Udyamita Vikas Society, Dehradun 

32. Trihari Institute of Management Education (TIME) , New Tehri 

33. Anpurana Food Craft Institute (AFCI), Chamba 

34. Shri Devesh Kothari, President of HERDS 

35. Shri Hari Ganga Samiti, Gangotri Dham, Uttarkashi 

36. IL&FS Education and Technology Services Ltd, Mumbai 
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SUMMARY OF APPROVED PROJECTS  

Name of the Project Budget 

Allotted 

(Amount 

in Lac) 

Place District 

Assistance to Homoeopathy Medicine to Swami Narayan Mission 

Asarm, Rishikesh  

1.98 Rishikesh Dehradun 

Computer Awareness Program at  IT Center Rishikesh 0.87 Rishikesh Dehradun 

Cricket Tournament among project affected villagers of MJ-JT 

HEP's 

0.64 Tamak Chamoli 

Tailoring & Beauty Care Training program for women of 

Rishikesh & Indiranagar  

6.16 Rishikesh Dehradun 

Dal-Bhat Scheme for attendant of patient admited in Civil 

Hospital, Tehri 

2.00 New Tehri Tehri 

Homeopathy Dispensary for Villagers/PAPs at Dhontary 

(Uttarkashi) 

4.22 Dhontri Uttarkashi 

Homeopathy Dispensary for Villagers/PAPs at Galyakeht 

(Partapngar) 

4.22 Galyakhet Tehri 

Construction of Protection work of link road from Kosa bridge to 

Kosa Village (Part-II) 

1.30 Kosa Chamoli 

Financial Assistance for Annual Function of Chhatra Sangh at 

Govt. PG College,  New Tehri 

0.15 New Tehri Tehri 

Financial assistant for Flood Relief work at Project affected area, 

Tehri  

11.29  Flood affected 

area 

Tehri 

Organization & Demonstration on vegetable crops & distribution 

of seed for PAP's 

0.50 Rishikesh Dehradun 

Organization of 02 Medical Camp in Project affected area, Tehri  0.88  Project affected 

area 

Tehri 

Organization of 10 Medical Camp in Project affected area, Tehri 5.71  Project affected 

area 

Tehri 

Organization of 05 Medical Camp in Project affected area, Tehri 8.66  Project affected 

area 

Tehri 

Entrepreneurship development programme at Rajakhet, Block- 

Jakhnidhar 

0.50 Jakhnidhar  Tehri 

Providing Furniture to Schools of Project affected area Tehri (7 

Schools in 7 project affected Blocks) 

7.50 Project affected 

area  

Tehri 

Plantation of Fruit plant at Rim area Tehri Garhwal 4.00  Project affected 

area  

Tehri 

Construction of Snan Ghat & Pathway near zero bridge, vill. 

Chopra, Jakhnidhar 

13.64 Chopra Tehri 
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Tailoring training Centre at Asaina (Devri) Block Bhilangana 

(Tehri) 

1.10 Asaina Tehri 

Tailoring training Centre at Gadoliya Block Jakhnidhar (Tehri) 1.10 Gadoliya Tehri 

Cutting Tailoring Centre at Paniyala Block Pratapnagar (Tehri) 1.10 Paniyala  Tehri 

Renovation & Extension of Sandana water supply scheme at 

Block-Jakhnidhar (Tehri) 

4.06 Sandana Tehri 

Drinking water scheme at village Batkhem, Block- Chamba 

(Tehri) 

4.18 Batkhem Tehri 

Implementation of Technology enabled learning of K-Yan in 2 

Schools of District Tehri 

1.79 Deen Gaon Tehri 

Kishan Goshti & Distribution of Plants at Rehabilitation area, 

Bhaniyawala (Dehradun) 

0.50 Bhaniawala Dehradun 

Improvement in Farming at Rehabilitation area Pathri 

(Haridwar) 

0.62 Pahtri Haridwar 

Construction of Yatri shed for Degree College, Lambgoan 

(Pratapngar) 

1.55 Lamgoan Tehri 

Tailoring training at Likhwar Block Pratapnagar (Tehri) 1.10 Likhwar Tehri 

Construction of Relief Centre at Khand Village, Jahknidhar 

(Tehri) 

8.00 Khand Tehri 

Installation of 50 nos Solar Light at Bhaniyawala, Rehabilitation 

Area (Atturwala) Dehradun 

9.50 Bhaniawala Dehradun 

Tailoring training  centre at Madan Negi Block Jakhindihar 

(Tehri) 

0.54 Madan Negi Tehri 

One Year Diploma programme in Hotel Management for 12 

Students of village Chopra (Jakhnidhar Block) Tehri 

7.68 Chopra Tehri 

Mobile health sewa in Deen goan & Gajna Patti area (Uttarkashi) 5.26 Deen Gaon Tehri 

Providing & Installation of sine board at road site, Tehri 1.68   Tehri 

Advertisement & Publicity for CSR works 5.00 Rishikesh Dehradun 

Flood relief measures at Joshimath/Pipalkoti and search of 

missing persons 

3.50 MJ-JT Chamoli 

Livelihood improvement project at block Jakhnidhar , 

Pratpanagar & Chniyalisour. 

1.68 Jakhnidhar , 

Pratpanagar & 

Chniyalisour 

Tehri 

Providing Solar Lanterns for the Flood victims of Uttarkashi 

District 

4.60 Gajna  Uttarkashi 

Tailoring Training centre at Badosarai- Barabanki 0.66 Badosaray Barabanki 

Tailoring Training centre at Alapur-Mothry (Barabanki) 0.66 Alapur Barabanki 

Tailoring Training centre at Majhwara-Dhanpatganj (Sultanpur) 0.66 Majhwara Sultanpur 
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Tailoring Training centre at Nagram (Lucknow) 0.66 Nagram Lucknow 

Tailoring Training centre at Itauja (Lucknow) 0.66 Itaunja Town Lucknow 

Tailoring Training centre at Old Lucknow (Lucknow) 0.66 Old Lucknow Lucknow 

Tailoring Training Centre at Tiloi-Amethi, CSM Nagar 

(Raibareli) 

0.66 Tiloi Amethi 

Tailoring Training Centre at Bajrang Nagar (Raibareli) 0.66 Bajrang Nagar Jaunpur 

Economic & Community Development program - Rotary 

Foundation, Rishikesh 

32.40 Project affected 

area  

Tehri 

Operation of farmer services centre for providing agriculture 

related information at Dhanpatganj, District Sultanpur 

0.66 Dhanpatganj Sultanpur 

Operation of farmer services centre for providing agriculture 

related information at Badosarai, District Barabanki 

0.66 Badosaray Barabanki 

Providing sports items to rehabilitees of village Athoorwala, 

Doiwala 

0.20 Atturwala Dehradun 

Production of seasonal vegetable at Thauldhar Block (Tehri) 4.52 Thauldhar  Tehri 

Production of off-seasonal vegetable at Chamiyala area, Block 

Bhilangana  (Tehri) 

1.52 Chamiyala Tehri 

Computer Training program at Ghansali (Bhilangana), Tehri 1.31 Ghansali Tehri 

Computer Training program at Rajakhet (Jakhnidhar), Tehri 1.31 Rajakhet Tehri 

Training workshop on CSR to Sensitize the company employees 

and Changing their mind set/ orientation 

2.00 Rishikesh  Dehradun 

Setting up of 05 nos. THDC-NASSCOM knowledge centres in 

Deengaon, Tehri 

3.06 Deen Gaon Tehri 

Base line survey and impact assessment of 24 villages of Block 

Bhilangana, District Tehri 

6.95  Bhilangana Tehri 

Operation of E-Learning centre at Lumbgaon (Pratapnagar) & 

Chinalisaur (Uttarkashi) 

5.48 Lamgoan Tehri 

Providing tricycle to disabled person, IIT Roorkee (Haridwar) 0.08 Roorkee Haridwar 

Organization of Kishan Gosthi at Nirmal Block-C, Rehab Area  

Pashulok (Rishikesh) 

0.21 Pashulok Dehradun 

Awareness program through mobile van at Pratapnagar (Tehri) 2.00 Pratapngar   Tehri 

Construction of Community centre at THDC Colony, 

Rehabilitation area, Dehrakhas, Dehradun 

9.93 Dehrakash Dehradun 

Base line Survey for Disaster area, Gajna patti, Uttarkashi 0.13 Gajna  Uttarkashi 

Garment production centre at Lumbgaon, Bhentulakhal & 

Semdhar Block Pratapnagar 

1.29 Pratapngar  Tehri 

Tailoring  training centre at Gram Kamad, Gajan Patti 0.97 Kamad Uttarkashi 
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Computer Training program at Padagali, Bhilangna Block, Tehri 1.31 Padagali Tehri 

Computer Training program at Dehrakhas, Dehradun 1.31 Dehrakash Dehradun 

Construction of Disaster Management Hall in Lambgaon Market, 

Pratapnagar (Tehri) 

13.79 Lamgoan Tehri 

Placement linked skills development program for educated project 

affected youth at ITI Chamba/ Dehradun 

12.00 New Tehri Tehri 

Natural resource Management and Empowerment & 

Enhancement of Livelihood of 30 Rim Area villages through 

integrated Development. 

24.76  Jakhindhar / 

Pratapnagar 

Tehri 

Organizing a Medical camp at Village Jugiyana, Mohan Chatti, 

Distt- Pauri 

0.12 Jugiyana 

(Yamkeshwar) 

Pauri 

Garhwal 

Upgradation of 05 nos Gharat at Bhilangna Block (Tehri) 3.47  Bhilangna Tehri 

Organization of Literacy program for adult of Rishikesh 0.28 Rishikesh Dehradun 

Providing Furniture to Govt. Higher Secondary School, Pathri 

(Haridwar) 

1.50 Pathri Haridwar 

Development of Research Centre for activities on Ecological 

Restoration and Socio-economic Empowerment of Rural 

Community for Sustainable Livelihood and Resource 

Management in Upril Raomoli of Pratapnagar Block, Tehri 

73.39 Deen Gaon Tehri 

Establishment of training/awareness program centre by providing 

chairs, utensil etc. to gram panchayat at Pathri block (03 Hamlets) 

2.00 Pathri Haridwar 

Repairing of School building of Shri Gandhi Mahila Shilp 

Vidhayalay, Inter college , Roorkee 

3.50 Roorkee Haridwar 

Tailoring training centre at Koteshwar 0.70 Koteshwar Tehri 

Workshop/Seminar on CSR & SD awareness for PAP's 2.29 Rishikesh Dehradun 

Training on protective cultivation of horticulture/floriculture for 

dam affected farmers at HTC Centre, Pune 

0.30 Partapnagar  Tehri 

Annual Repair and Maintenance of plantation & Awala nursery 

work at THDC Campus, Rishikesh. 

3.36 Rishikesh Dehradun 

Homeopathy Dispensary for Villagers/PAPs at Koteshwar, Tehri  4.94 Koteshwar Tehri 

Providing Utensils to farmers of Rehab area Pashulok (Rishikesh). 0.70 Pashulok Dehradun 

Computer training program Koteshwar (Tehri) 1.03 Koteshwar Tehri 

Implementation of Technology enabled learning of K-Yan in 2 

Schools (TES School Rishikesh & GHS Pashulok) Distt. Dehradun 

1.78 Pashulok Dehradun 

Jadi-Buti production program at Dhontari (Gajna Patti) 

Uttrakashi 

2.57 Dhontri Uttarkashi 
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One Year Diploma programme in Hotel Management for 10 

Students of Project Affected Area   

5.90 Project affected 

area   

Tehri 

One Year Diploma programme in Hotel Management for 10 

Students of Project Affected Area   

5.90 Project affected 

area   

Tehri 

One Year Diploma programme in Hotel Management for 15 

Students of Project Affected Area   

9.60 Project affected 

area  

Tehri 

Construction of extra class room in Basic School Mukmalgaon at 

Pratapnagar Block, Tehri 

3.07 Mukmalgaon Tehri 
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EXPENDITURES ON CSR ACTIVITIES  

Total expenditure on CSR activities through SEWA-THDC & THDC-EMB, were  Rs. 1587lac 

during financial year 2013-14.  

SI NO. HEAD EXPENDITURE (` in lac) 

1. Educational Development     28.46 

2. Economic & Community Development   150.33 

3. Health & Veterinary Care     33.41 

4. Environment & Natural Resource Management      8.56 

5. Infrastructure Development    87.63 

6. Women Empowerment and Child Care    24.60 

7. Emergency Need    23.84 

8. Other Social Welfare Activities    21.37 

9. Administrative Expenditure    13.54 

10 Construction of THDC Institute of Hydro Power 

Engineering and Technology( THDC-IHET) 

 794.19  

 

11 THDC Education Society (TES)  392.80 

 Total CSR Outlay 1578.73 
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BALANCE SHEET OF SEWA-THDC   
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BALANCE SHEET OF TES 
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IMPACT ASSESSMENT REPORT 

 

THDCIL annually gets its CSR project evaluated by external agencies. For the year 2013-14 TISS 

was given the assignment to carryout impact assessment. The key observations and conclusions of 

their reports are as follows. 

 

TISS in its report noted that the implementation of CSR activities is in accordance with the revised 

CSR guidelines issued by the DPE. The projects undertaken, while satisfying community needs also 

ensure a heightened reputation for THDC by making their presence felt in the community. The 

projects cover a wide range of activities aiming at human development from a holistic perspective, 

including health, skill development and livelihood generation and environmental sustainability 

through watershed development.  

 

The initiatives of THDC have to be applauded at various levels from the selection of projects to 

selection of implementing agencies and strategic mid-course corrections based on the 

recommendations of the TISS, NCSR Hub Team, along with regular monitoring by the THDC staff. 

The achievements of the various projects can be realized from the actual benefits reaching the 

community along with the accolades received from the various state-level organizations and 

government departments. Most projects have now reached a mature stage which will provide only a 

positive return to the community for years to come.  

 

----------------------------------------------------------XXX--------------------------------------------------------- 
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