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“Mere school mai padhai

ke saath-saath baki suvidhayein
bhi achhi hain.”

Rishi Prasad Chauhan
THDC High School

“Studies ke saath humae
Yoga avem karate Ki
training bhi di jati hai.”
Shivam Kasera
THDC High School

“THDC School mera
dusra ghar hai.”
Anita
THDC High School
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“Mai teacher hun. Hamko
school chalane hetu THDC se

sub prakar ka sahyog
milta hai”

Geeta
THDC High School
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AJAY BHALLA Tele : 23710271/23711316
Secretary i Fax : 23721487
Government of Indla Ministry of Power E-mall : secy-power@nic.in

Shram Shakti Bhawan
Mew Delhi - 110001

| am happy to know that THDC India Limited is bringing out a CSR Coffee Table Book by showcasing some of their best CSR
practices while aligning the goals of Vision 2022 with CSR activities. This compendium cum coffee table book also shows the
dedication of THDCIL towards social development and depicts their sense of satisfaction for bringing about a positive social

change. | am sure this Coffee Table Book will be a valuable source of spreading awareness and sharing ideas and would like to

congratulate THDCIL for this initiative.

| convey my sincere compliments to THDCIL fraternity and wish all success to CSR team for their good work.

e
A.K. Bhalla M‘ 3[”




Tehri Chute Spillway Operation During Night
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Governmen! of India
Department of Public Enterprises
Ministry of Heavy Industries & Public Enterprises

It gives me great pleasure to note that THDC India Limited is bringing out a coffee Table Book titled ‘10 years of Enlightening Lives’
encompassing case studies/projects undertaken by the company in the field of Corporate Social Responsibility (CSR) over the years.
As we are all aware, India is one of the very few countries in the World where companies are statutorily mandated to undertake CSR
activities in terms of relevant provisions of Companies Act, 2013. It is, however, worth noting that our Central Public Sector Enterprises
(CPSEs) had been undertaking CSR expenditure much before the implementation of Companies Act,2013.

CSR has now emerged as a strategic tool for the companies to demonstrate their commitment towards achieving larger social objectives
and facilitating harmonious relationships with societies in their respective operational areas. The CPSEs are also committed to aligning
their CSR expenditure with identified national priorities.

This Coffee Table Book which highlights the CSR success stories of THDC India Limited, would be a useful guide to other CPSEs by
facilitating sharing of best practices in the field of CSR. | compliment the employees and management of THDC India Limited for their
commitment to the cause of CSR and extend my best wishes for all future endeavours of THDC India Limited. g

Seema Bahuguna

#iTR T2 WS, = 14, WA, Siea, A e, 78 fEer-110003
Public Enterprises Bhavan, Block 14, CGO Complex, Lodi Road, New Delhi-110003
Tel.: 011-24366171 Fax : 011-24362613 E-mail : secy-dpe@nic.in Website : www.dpe.gov.in
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Gouvt. of Uttarakhand
Utpal Kumar Singh TSl YOS == =9 WE—
Netaji Subhash Chandra Bose Bhawan

wfeaed

w afra Secretariat
Chief Secreta 4, gum™ ur, &EEIEH
ry 4, Subhash Marg, Dehradun

Phone (Off ) 0135-2712100

0135-2712200

{Fax) 0135-2712500

E-mail - cs-uttarakhand@nic.in

Il am pleased to learn that THDCIL has decided to bring out a Coffee table book - “I0 Years of Enlightening Lives” highlighting
the best CSR projects supported by the Social & Environment Deptt. of THDCIL, Rishikesh. The Coffee table book will prove

to be a valuable source of ideas and inspiration, besides providing encouragement to other entities that seek to contribute
towards the development of society through Corporate Social Responsibility.

| look forward to the publication of this book and wish to congratulate the management of THDCIL and all those involved

in this endeavour.

Utpal Kumar Singh
Chief Secretary
Govt. of Uttarakhand
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Dr. MADHUKAR GUPTA WHT =M Ud w6 399 g4
ADDITIONAL SECRETARY wrada Tl Government of India

Department of Public Enterprises
Ministry of Heavy Industries & Public Enterprises

lam delighted to know that THDCIL is bringing out a publication its 10 year CSR journey reflecting a CPSE's active participation in natural development
besides contributing to economic growth through their core business of hydro power generation.

The larger objective of the CSR provisions in the Companies Act 2013 is to alleviate marginalized communities in the country and to bring them into
the mainstream leveraging the strength of profit making organizations like THDC under CSR. The Department of Public Enterprises has taken many
steps in this direction for a better comprehension of the Act and sharing of best CSR practices.

; CPSEs are performing CSR activities as per expectations of the government and playing a significant role in pushing flagship programs for the
i greater good of the needy sections of society. Many path breaking and innovative projects have been implemented in different sectors during these
| years by THDC and other CPSEs.

| would take this opportunity to appreciate THDCIL's efforts for the underprivileged communities especially in the remote and hilly areas of
Uttarakhand where financial resources, communication, transportation and roads connectivity etc are major challenges.

THDCIL's present initiative is really commendable, which will hopefully inspire other CPSEs to replicate and scale up these tested innovations and
leap frog milestones in the CSR space in the larger interest of the country and distant communities.

| congratulate the THDCIL's leadership and its team in the CSR domain which has worked successfully in the field of CSR. | wish them all the best to
take this legacy forward with even more zeal and compassion in the future.

Best wishes
Date: April 24, 2019 Gd; W i

Madhukar Gupta

wreh UM 9EA, wiieh 14, WAL, wiwee, e s, 78 faweit-110003

Public Enterprises Bhavan, Block 14, CGO Complex, Lodi Road, Mew Delhi-110003
Tel. : 011-24360204 Fax : 011-24363411 E-mail : guplam5@ias.nic.in, gupla_madhukar@holmail.com

Website : www.dpe.gov.in
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THDC India Limited.

| am delighted to know that S&E Deptt.,, THDC India Ltd.,
Rishikesh is going to publish a special issue i.e. “10 Years of
Enlightening Lives — CSR Coffee Table Book”. Tehri Hydro
Electric Project (4x250 MW) was commissioned in year 2006-
07 while Koteshwar Hydro Electric Project (4x100 MW) was
commissioned in 2011-12. THDCIL has been doing CSR much
before it started earning profit. THDCIL has been trying
tirelessly to reach out to the last person of project affected
families (PAFs) to extend help by way of providing basic
needs in health, education, skill development, livelihood
works, agriculture and infrastructure needs etc.

Although THDCIL was actively pursuing the CSR activities
in project affected areas and other areas much earlier but
afterissuance of Company’s Act 2013, the formulation of CSR
policy in line with Act has been implemented by THDCIL
w.e.f. 01.04.2014. The works of CSR mainly in Tehri district
were started in more structured way after baseline survey of

villages, identification of major needs and by involvement
of reputed universities, credible NGO's, state govt. agencies
etc.

THDCIL,withcommissioning ofwind power projectsat Patan
(Gujarat) 50 MW in June, 2016 and Dwarika (Gujarat) 63 MW
in March, 2017, is further trying to do meaningful changes
in the lives of its stakeholders, especially those residing in
its main business operation areas. | am further pleased to
share that out of total CSR fund of Rs. 158 Cr. spent till March
2019, THDCIL has spent Rs. 115 Cr. for holistic development
projects in affected areas of district Tehri alone.

THDCIL is also giving special attention in two Aspirational
Districts namely, Haridwar (UK) and Singrauli (MP) for
upliftment of society through CSR activities and trying
further to collaborate for scaling up sustainable projects.
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A view of underground Tehri power house (4 X 250 MW)




With visible success of hard work of a decade, Govt.
authorities and Public representatives are now looking
for more support for holistic development. | am happy to
know that CSR works are being scaled up in Tehri district
with joint efforts of State Agriculture & Horticulture Deptt,,
Rotary International, State Dairy Development Deptt., AlIMS
Rishikesh, NABARD and other CPSUs.

THDCIL is very passionate to make meaningful reach for the
welfare of its society and with completion of ongoing Tehri
Pump Storage Plant (4x250 MW), Vishnugad - Pipalkoti
HEP (4x111 MW) and Dhukwan HEP (3x8 MW) in future and
address more volume of CSR related activities complying
Sustainable Development Goals set by the United Nations
General Assembly in 2015 for the welfare of populace
affected by projects.

| am further pleased to inform that after cabinet clearance
of Khurja Super Thermal Power Project (1320 MW), THDCIL
will gear-up all its resources to start executing mandated
CSR works as per govt. guidelines for the welfare of project
affected people of Khurja in near future.

| would also like to endorse the hard work and efforts of our
CSR team of S&E Deptt. and SEWA-THDC on this occasion,
who were behind this journey with persistent review &
monitoring, meeting major stakeholders for feedback,
independentassessmentsofprojects&innovatingstrategies
to benefit stakeholders.

| wish all success to the CSR team in their future endeavors
and | appeal to all THDCIL employees to support and join
hands to help needy and underprivileged in society.

“Jai Hind”

Place: Rishikesh
Date: April-2019
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| am delighted to know that THDC India Ltd. is going to
publish a special issue “10 Years of Enlightening Lives” on
CSR.It'samatter of pride for metoo as | have been associated
with this journey as Chairman, Board Level CSR Committee
since December, 2015 and got opportunity to closely see and
understand THDCIL's attitude and commitment towards
the stakeholders. THDCIL has large stakeholder base as
compared to its limited annual CSR fund. Persistent efforts
are being made by THDCIL CSR personnel to overcome
the situation by way of dovetailing various Govt. schemes.
Telemedicine and farm machinery banks are example of

successful and popular convergence projects.

lenjoyed mytenureasChairmanBoard Level CSRCommittee
very much as whole of my life has been dedicated to the
social cause and upliftment of the society. | travelled a ot in
my life and came across different cultures & societies, which
gave me insight to understand the complex Indian social

fabric. This learning helped me a lot in steering THDCIL's
CSR programme and together we have been able to bring
some positive changes in the lives of our stakeholders. Rise
in stakeholder’s aspirations indicates towards success of
THDCIL's CSR programme.

| congratulate THDCIL's CSR team for this successful journey
of 10 years and invoke their cooperation in future also with

same passion.

Place: Rishikesh
Date: April-2019

Dr. Mohan Singh Rawat Gaonwasi
Independent Director &

Chairman Board Level CSR Committee
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This is a matter of immense pleasure that S&E Department and SEWA-
THDC is going to publish a special issue i.e. “I0 Years of Enlightening
Lives-CSR Coffee Table Book”. This issue will help in knowing about
the Sustainable actions taken in the last decade as an attempt for
accountability of THDCIL towards the Society in transparent manner.

THDCIL India Limited since a long time has focused for achieving its
annual Sustainable objectives and targets through SEWA-THDC for the
Project affected people in Distt. Tehri Garhwal and around, as per Govt.
guidelines.

The initiatives by the Government over the time have also proved a
boon to motivate the people for deciding upon their priorities. The
Swacch Bharat Abhiyan, Beti Padhao-Beti Bachao and yearly Swacchta
Action Plan initiatives have helped a lot in meeting expectations of the
society.

THDCIL is using its CSR funds in a planned manner to execute the CSR
works every year and is commmitted to push CSR benefits to the society
as best possible endeavor and has built cordial relationship with the

key stakeholders through independent impact assessment of executed
projects (Rs. 5 lacs & above), ongoing two way communication and
improvement thereof.

The team S&E Deptt. and SEWA-THDC has delivered a lot but yet many
more results are to be delivered in the coming time. This collection
of work will help in gaining experience for awareness of public and
inspirationto THDCIL staffto continue CSR journey with more patriotism
and zeal in future.

Keep it up..... All the Best to S&E Deptt. and SEWA-THDC

Place: Rishikesh (
Date: March-2019 E}
Q.-/

(H.L. Arora)
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Ftars (i)
Vijay Goel
Director {Parsonnal]

Our Social & Environment team is bringing out a compendium of
decade long CSR interventions carried out in Tehri and nearby areas. It
is a creative endeavor worth appreciating. It truly testifies our motto of
“Generating Power... Transmitting Prosperity”...

As a responsible Corporate Citizen, THDCIL is implementing various
CSR initiatives for the Project Affected People and nearby areas though
company sponsored NGO SEWA-THDC. THDCIL CSR Communication
strategy emphasizes on engagement of Stakeholder’s through Krishak
Ghosti and feedback meetings are tailoring our efforts towards
sustainable success.

THDC Education Society another company sponsored NGO runs Inter
College at Tehri and THDC High School Rishikesh wherein in lieu
of nominal fee education is provided to more than 800 needy and
underprivileged students. Students are provided free of cost School
Uniform, Books and Stationary. Navaidyam Meal initiative provides mid
day meal to all students during School hours.

THDC Institute of Hydropower Engineering and Technology at Tehri
is one of the shining contributions of THDCIL to the community. This
institute is working towards skill development and shaping the skills of
talented youth by empowering them towards self reliance.

It is further heartening to note that S&E Deptt. has innovated and
implemented major health care by way of Telemedicine concept for 40
villages in Tehri District by involving AIIMS, Rishikesh and Nirmal Eye
Institute, Rishikesh. THDCIL officials involved in this initiative have been
awarded with e-governance award of Govt. of India.

I would like to congratulate the team for inking down the decade long
CSR interventions and learning in the form of this compendium which
will be a worth reference point for our stakeholders and community at
large.

The quotation of Henry David Thoreau seems appropriate here
“Goodness is the only investment that never fails”

Joyful reading and have delightful reference!

Place: Rishikesh
Date: April-2019

(Vijay Goel)
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\\.)) Executive Director (S&E)

THDC India Limited, Rishikesh

It is a matter of immense pleasure to write a foreword for special issue titled “10 Years of Enlightening Lives — CSR Coffee Table Book”. The CSR
journey of THDC actually got started in year 2007 itself, prior to DPE guidelines soon after commissioning of Tehri Dam & HPP in year 2006-07 with
philanthropic works. THDC's CSR has a well structured CSR & Sustainability Policy since year 2015 and has a well defined mechanism i.e. Below
Board Level Committee, Board Level Committee with an independent Director as its Chairman. CSR projects execution involves credible NGO/Govt.
agencies, Universities etc. Experts for independent assessment of completed works are engaged & their feedback further value add our efforts.

This publication will be a document of THDC's CSR work for reference apart from transparent reflection of our commitment towards stakeholders.
This is evident from the fact that THDC started its CSR from the remotest villages of its operational area in hill district Tehri, Uttarakhand to reach
the most deprive first. Whereas, mandatory spending of CSR budget every year is matter of pride, THDC is going a step ahead and striving hard to
converge with various state and central govt. schemes in view of our limited fund and growing aspirations of stakeholders.

THDC prefers holistic approach in CSR projects rather addressing the issues in piecemeal so that meaningful changes can be brought about in
society. More than 60% of the CSR budget is dedicated to Health & Education sectors followed by the livelihood generation projects. Construction
of THDC Institute of Hydropower Engineering and Technology at Tehri is a champion project completed during this 10 years journey. Few other
major projects are three schools (plus 800 students) being run for weaker sections (with cost of Rs. 6 Cr./year) with free uniform, mid-day-meal,
study material, operation of well equipped & with all basic amenities. Allopathic dispensary in Deengaon village of district Tehri, establishment of
telemedicine centers in remote 40 villages, establishment of farm machinery banks in collaboration with state agriculture deptt.,, sustainable CSR
work by 3 Govt. Universities in villages of Tehri and NABARD to scale up the desired benefits & women cooperative society creation, health check up
with regular medical camps by THDC Doctors posted at projects and joint efforts with AIIMS Rishikesh, Nirmal Eye Hospital, Rishikesh etc. THDC is




also trying to scale up social benefits in aspirational districts near its operational projects at Singrauli (MP) and Haridwar (UK) as per DPE guidelines
and in consultation with District Admin.

It is very satisfying effort to record that total funds spent so far are to the tune of Rs.158 Cr. and Rs.115 Cr. are spent in our main operational area, Tehri
District alone.

It is very rightly said by Robert Ingersoll that “we rise by lifting others”. Success of any task requires sincere & cohesive efforts of a team. The policy
guidelines issued by DPE (Gol), and subsequent clarifications and guidance by various Seminars, Workshops and Circulars had been very helpful
and always encouraging for smooth execution of CSR works. Timely guidance, trust and support by CMD and Board of Directors of THDCIL for CSR
activities have always been our pillar of strength & inspiration. Sincere thanks are also due to District Admin who has also helped us to overcome
challenges for impactful delivery.

To conclude, | place on record my humble gratitude and thanks to all stakeholders including my Colleagues, Experts, District Admin, Unit staff,
villagers for their feedback, trust and support.

| conclude with famous saying of Winston Churchill that, “We make living by what we get, we make a life by what we give”.

Congrats to our CSR team for successful 10 years of CSR journey and best wishes to reach out to the most vulnerable of the society with full
commitment, passion and patriotism.

“The best way to find you is to lose yourself in the service of others”

Place: Rishikesh _
Date: April-2019 N
it

“(H.L. Bharaj)



In a country like India, socio-economic problems like poverty, illiteracy,
lack of sanitation and health care are prevailing. There isan urgent need
to fuel the extent and intensity of CSR initiatives making them more
organized, sustainable and scalable.

In this regard THDC gave me an opportunity to create a Coffee Table
Book “ 10 Years of Enlightening Lives” highlighting CSR initiatives of
THDC. We have made an attempt to collect and organize stories on
the best CSR Practices of THDC that reflect the ability of a dedicated
corporate to make a difference in the society. | hope it will spread
awareness about the areas where work has been done by THDC and
will give others some ideas that what can be done and how. Though a
lot to be covered, this book provides an insight that what can be done
in the current scenario of CSR in India. It shows that it is possible for a
corporate to make profit while being socially aware and responsible.

| hope it will enlighten the others to expand their CSR efforts and come
up with more innovative ideas that are scalable, doable and sustainable
to meet the need of India’s development.

| would like to take this opportunity the express my deepest gratitude

for this opportunity and continuous guidance given by Shri. H.L. Bharaj
,ED (THDC).

Being author of this book, | wish to thank all who contributed to my
effort. This book would not have been possible without the cooperation
and support of my husband and son. And last, but not the least, to my
parents and family, for their unconditional support and blessings.

Best Wishes

Geetanjali Gaur
CSR Professional




Ex. CMD, THDCIL Sh. R.S.T. Sai
receiving Scope Award from
Smt. Pratibha Patil, the then
President of India




The spirit of giving way is integral to the culture of India.
All the religions encourage contribution by the individuals
towards the welfare of others in various forms such as Zakat,
daan, Dasvandh and many more. Traditionally, even the
Indian corporate sector has contributed its bit. Hospitals,
health care centres and educational institutions, in the early
days, gave way to abundant donations towards the cause of
freedom and swaraj and the willing adoption of Mahatma
Gandhi's Theory of the Trusteeship of wealth. It further led to
the establishment of institutions of scientific and technical
research endowed in patriotic fervor post-independence,
leading the country rapidly on the path of industrialization
and progressive development. After independence also,
Indian corporations have been continuously aligning their
CSR activities with Government's development measures
and thus, contributing towards national development.

Companies Act 2013: A world leader in CSR
legislation

The Companies Act 2013 and Section 135 within it are a
culmination of many soul-searching and highly contested
debates among those responsible for laying down the
framework upon which section 135 was finally to rest. The
first formal engagement of the corporate sector in India
may have started with the CSR seminars in 1965-66, but
it was in December 2009 that the first set of guidelines
was introduced by the MCA, exhorting business entities to

SR in India

formulate CSR as an integral part of their overall business
policy. This was followed by the release of the Department
of Public Enterprises (DPE) Guidelines on 1st April 2010 -
the first indicator of how seriously the social responsibility
of corporate India was being viewed. These linked CSR and
Sustainable Development to ‘actual spending’ and also
‘incentivized performance’ through monetary gains. 8th
July 2011 saw the release of the NVGs — National Voluntary
Guidelines — by the MCA. These focused on the process of
‘cradle-to-grave’ in the life cycle of products and services,
and promoted responsible business through conscientious
corporate governance. The NVGs were the first to link
realities of Indian business, society and environment with
global trends and good practices.

The process of responsible corporate governance through
CSR was finally enshrined into law when the Companies
Act 2013 was enacted by Indian Parliament in 2013- a clear
indication of the government'’s desire to formally involve the
corporate sector in the development agenda of the country.
The Act was notified in the Gazette of India on 30th August
2013.

The focus brought in by Schedule VII, has not only helped
prioritise the areas of intervention for the most rapid
developmental results but has also created the possibility of
delivering high impact outcomes while achieving stringent
CSR norms and goals.




Focus areas

where THDCIL has
undertaken CSR
programmes are titled
according to the broad
objective they have set
out to achieve. These
are:

THDC NIRAMAYA (HEALTH)
Nutrition, Health and Sanitation
and Drinking Water projects

THDC JAGRITI (INITIATIVES
FOR A BRIGHT FUTURE)
Education initiatives

THDC DAKSH (SKILL)
Livelihood Generation and
Skill development initiatives




THDC UTTHAN THDC SAMARTH THDC SAKSHAM (CAPABLE) THDC PRAKRITI (ENVIRONMENT)
(PROGRESS) (EMPOWERMENT) Care of the aged and Environment protection
Rural Development Empowerment initiatives differently abled initiatives

25




THDC is making them
Daksh (expert) in a skill!

The Hydro potential in Uttarakhand is approximately 20178 MW, out of which only 10-15% has been
harnessed till now. There is a need for Technical Institutes, which can impart technical education and
develop skilled technical work force required for harnessing hydro- power in the State of Uttarakhand in
particular and the country in general.

Taking this into cognizance, it was agreed by the Ministry of Power that THDCIL would establish a Technical
Institute to impart education in various disciplines of Engineering with focus on hydro-power. THDC have

a mission to plan, develop and operate energy resources efficiently. Therefore, in pursuance of our mission,
THDCIL took up construction of ‘THDC Institute of Hydropower Engineering & Technology’ with requisite
infrastructure as per AICTE norms. The project was undertaken under the CSR thematic area of THDC Daksh,
which includes activities undertaken for livelihood generation and skill development. The other objective of
setting up IHET at Bhagirathipuram, Tehri is to provide opportunity for higher technical education to project
affected families and THDC wards locally. In this regard, provision of reservation in certain percentage has
been kept for above categories.




Establishment of IHET has filled a major vacuum in the area of higher education in Tehri.

It is spread over 20 acres of land and boasts of state-of-the-art infrastructural facilities with
investment cost of Rs. 60 Cr.

In the academic year 2018-19, total 173 students are pursuing degree in different disciplines.

The institute provides engineering degree in 5 branches i.e. Civil, Mechanical, Electronic &
Communication, Electrical and Computer Science. From academic year 2019-20, the institute is
going to start specialized degree course in Hydro Power Engineering.

The institute has a strong faculty of 48 members right now.

Many shops and small eateries have come up around the campus and have created livelihood
opportunities for locals.

The project is being evaluated by various experts agencies including National CSR Hub, TISS




Though this project of IHET was started much before the enactment of the act still the Schedule
VIl of Companies Act 2013 also lays emphasis on promoting education. Setting up of IHET has
helped the company in complying with the government mandate as well as pursuing its vision. In
addition to this, THDC imparts other skills to increase employability of the youth.

% Various job-oriented vocational trainings in the areas of Hotel Management, ANM, ITI,
Hospitality, Food Production, Fitting & Plumbing, Welding, Electrical & Electronics, Excavator
Operator, AC & Refrigeration technology etc. are provided to youths from weaker section in
the areas of Koteshwar and Tehri.

% Total 145 youth are admitted in various skill development programs during 2018-19.
% 371 youths have been trained so far in various skills under the CSR programs of THDCIL.

% In SC dominated village Darsil, Ghansali (Tehri Garhwal), skill enhancement program is under
progress for 30 families engaged in handicraft works from Ringal (Local bamboo). The NGO
engaged for pilot project is scaling up the activities and also providing platform for marketing
the produced items in various exhibitions.

No. of youth skilled
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THDC JAGRITI

“Chalo Jagrit Karein” Educating lives

THDC's constant endeavor is to build sustainable value-based
relationship with stakeholders through a process of mutual trust. It is a
salient part of its mission statement. THDC considers local community
as one of its important stakeholders. Therefore, under the ambit of CSR
programmes, THDC has taken a number of initiatives. Recognising
the hardship that students had to face while commuting to schools
and colleges, THDC took up a project and constructed SC/ST hostel.
The project was taken under CSR thematic area of THDC Jagriti which
includes under its ambit, education initiatives taken for a bright future
of local people. This project was nhamed “Project Ulhaas” as it has been
undertaken to support the enthusiasm and love for learning of today's
youth who are full of exuberance and positive energy.



The major objective of constructing hostel at New Tehri
Town (NTT), which was completed in 2013, was to provide
accommodation and other basic facilities for SC and ST
students.

New Tehri is the district headquarter of Tehri district.
Large no. of students of Tehri district aspiring for higher
education come to NTT for higher education.

To facilitate residential accommodation at New Tehri
Town, it was decided to build hostel facilities for SC/
ST student at a cost of Rs. 1.2 crores.

This hostel building has 17 rooms.

The hostel is operational by Samaj Kalyan Vibhag,
District Tehri.

Approximately 50 students per year are benefited
by this amenity.

50% of the seats are reserved only for the students
residing in dam affected areas/villages.



To cater the educational needs of all sections of society including SC/STs and
economically weaker sections, THDCIL set up the THDC Education Society
(TES) in the year 1992. TES has set up two schools under “Project Shiksha” - the
Project falls under CSR thematic area THDC Jagriti, which includes under its
ambit various education initiatives. The two schools under the aegis of THDC
Education Society (TES) - one at Bhagirathipuram, Tehri is offering education
from 6*" to 12" standards and while another school at Pragatipuram, Rishikesh is
offering education from 1st to 10th standards. In addition to the assured quality
education, the students are also offered prescribed text books, stationery, school
bags, and uniform among others free of cost.







Besides the classroom education, students are also
exposed to training in various Indian sports like Kho-
Kho, Kabaddi, etc. as well as western sports like Cricket,
Badminton, Skipping, Athletics, etc. To inculcate
practical knowledge and real-life learning, students are
taken out on educational tours for them to gain first-
hand knowledge and learning.The initiatives taken by
TES haveresulted inincrease in the strength of students
in both the schools, at Tehri and at Rishikesh. Teachers
are also being provided regular training to improve
their skills.
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given to 241 schools
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Number of uniform sets
distributed in 37 schools
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Number of beneficiaries
across 117 computer centres
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Elite Classes - An Educational Support Programme

In Uttarakhand, everyyear asizable number of schoolsunder
Govt. Control are being shut down due to the enrolment
of less number of students than the prescribed norms.
Insufficient teaching staff and other amenities lack quality
education in these schools particularly in the hill area of the
state. Taking note of the poor quality education in these
remote areas, THDC decided to intervene to improve the
situation in its operational area villages and supported the



concept of Elite Classes of “Chaukhamba”, an all India
voluntary society, as an pilot initiative in Govt.
Schoolsof Dwijilla Valley of Pratapnagar
Block and villages nearby Uppu in
Thauldhar Block of Tehri Garhwal in the
month of July 2018 with total budget
of 19.45 Lakh. The concept of Elite Class
is to teach the Hindi, English, Science,
Reasoning and Mathematics by dedicated
faculties with special focus on grooming
the students for Jawahar Navodaya and
Rajiv Gandhi Navodaya Vidhyalaya Entrance
Examinations.

SCHOOL OF CLASS TOTAL GIRLS TOTAL BOYS TOTAL

NAME NUMBER OF
6th 15 02 00 17 17 3 00 20 37
G.I.C SILARI 7 13 04 00 17 28 01 00 29 46
8th 27 00 00 26 33 02 00 35 62
G.P.S SILARI 5th 00 06 00 06 00 06 00 06 12
G.P.S GAIRI Se 1 02 00 13 10 01 00 1 24
G.P.S KORDI S 22 00 00 22 24 00 00 24 46
G.P.S HAIETH 5th 06 00 00 05 01 00 00 01 o7
G.P.S SAUR UPPU 5th 02 00 00 02 04 00 00 04 06
G.P.S MATH UPPU 5th 01 02 00 03 03 00 01 04 o7
6" 07 02 00 09 05 00 00 00 14
G.J.H.S SAUR UPPU 7o 04 01 00 05 08 02 00 00 15
8th 06 01 00 o7 03 02 00 05 12
Total 20 00 17 00




THDC NIRAMAYA

“Clecnliness is
Next to Gooliness”
Mahoatma Gendhi




Construction of Toilets under Swachh Vidyalaya Abhiyan

To give meaningful push to Swachh Bharat Abhiyan mission, Ministry of
Power has issued directives to all CPSEs under it to spend 50% of their
CSR Budget in the fiscal years 2014-15 and 2015-16 for toilet construction
work. THDCIL given the responsibility to construct 1093 toilets in
Uttarakhand (08 districts and 557 Schools) and Uttar Pradesh (02
Districts and 58 schools) covering 615 schools in 10 districts under its CSR
activities for “Swachh Vidyalaya Abhiyaan” and named the endeavour as
Project Nirmal. The project was taken up under CSR thematic area of
THDC Niramaya which includes under its ambit initiatives taken up for
nutrition, health and sanitation and drinking water projects.

% SulabhlInternationalhasbeenengagedastheagencyforconstruction
of new toilets because of its rich experience and reputation in the
field of sanitation.

« 1098 toilets were constructed by 3l1st July 2015 and handed over to
school authorities

% THDC Design Department worked out cost-effective toilet design
suitable to local site conditions.

< Total 1188 toilets were constructed by THDC in 557 Schools of 8

Dlstrlct of Uttara"léﬁand and 58 Schools ol e dlstrlcts of UP under
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THDC India Ltd.

Completed toilets under “Swachh Vidyalaya Abhiyan”

Distt No. of schools New Toilets Dysf Toilets Total Toilets

TehriGarhwal 195 153 203 356

Haridwar 15 105 172 277

Dehradun 65 42 81 123

Uttarakashi 34 18 4] 59
Uttarakhand

Chamoli 10 N 5 16

Pithoragarh 21 5 30 35
Nanital 39 31 39 70
Udham Singh Nagar 78 79 45
Total Uttarakhand
Jhansi
Noida
Total UP

G.Total (Uttarakhand+ UP)




Honor to Sh. D.V. Singh, CMD
by Sh. S.C. Khuntia, Secretary
(School Education & Literacy),
Gol
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Honor to Sh. H.L. Bharaj,
Executive Director by Sh. Anil
Swarup, Secretary (Coal), Gol
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SWACHH BHARAT MISSION

% THDCIL has so far constructed more than 1500 toilets < Adopted 3 nearby localities, Indiranagar, Bapugram
including 1188 toilets constructed under Swachh and Bibiwala for sustained cleaning (by NGO).
Vidhyalaya Abhiyan. % Adopted iconic place Sidhpeeth Kunjapuri for

< Adopted 4 govt. primary schools in Rishikesh for enhancing public amenities.
cleanliness, safe drinking water, water supply repair, < Various Municipalities have been strengthened
awareness etc. for maintaining cleanliness by providing hydraulic

< Adopted Rishikesh & Virbhadra Railway stations. dumpers and dustbins.

Prominent interventions are installation of industrial < Adopted about 5 km road stretch of main Haridwar
water cooler, awareness boards, dustbins, repair of road adjoining corporate office for maintaining

toilets etc. cleanliness.




THDC UTTHAN

THDCIL's vision is to be a world-class energy entity with commitment
to environment and social values. To live up to our commitment and to
make a significant contribution in the holistic development of the region,a
programme for Ecological Restoration and Socio—economic Empowerment
of Rural Communities for Sustainable Livelihood and Resource Management
was initiated in 2011 in association with Kirori Mal College, Delhi University.
It was named “Project Parivartan” because the project aimed at taking up
those activities which would bring positive change at the grass-root level in
eleven remote villages of Naguara Watershed of Upli Ramoli in Pratapnagar
Block of Tehri district.

Ex. Executive Director, THDCIL
Sh. Rakesh Khare receiving
Aqua Foundation award
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Local communities are mobilized to adopt scientific
agricultural practices to raise their income.

Supporting non-agricultural activities through SHG
approach added for generating extra income.

Women and child health is taken care by organizing
health camps.

Computer education is imparted to all those who
want to learn.

Girlsaregiventrainingforstitchingfortheireconomic
empowerment.

Eco-tourism is being promoted and people are
motivated to make this as another avenue for
economic benefits.

The programme covers 11 villages in Upli Ramoli Patti
of Block Pratapnagar of District TehriGarhwal.

Theprogrammeisbeingrunthroughawell-established
center at Deengaon with adequate staff for the day to
day interaction with rural communities.

Scientists, social workers, environmentalists, agriculturists,
professional, policy makers etc. are roped in to strengthen
the programme.




THDCIL has a mission to elevate overall socio-economic standard of targeted communities especially those residing in
its business operation areas with due care to the environment. To translate its mission into the action, comprehensive
baseline & need assessment studies were conducted in more than 100 villages through various Universities/ Institutes
to determine the existing setup & resources and to assess the need and requirements of the area. The main findings
of the survey indicated that there was heavy degradation of natural resources, scarcity of water, uneven rainfall,
poor animal husbandry, less productive agricultural land, heavy migration due to limited livelihood opportunities
are together affecting the life in rural areas of Tehri adversely. Based on these findings, a project was initiated in
association with HNB Garhwal University, for empowerment and enhancement of livelihood programmes for the 30
RIM area villages of Pratapnagar block. It was named “Project Aajivika” as the basic purpose of the project was to
provide sustainable livelihood and increase the income of the rural underprivileged population besides enhancing
the food security of the villagers of the rim area.

i




In addition, for holistic development of 30 rim villages

of Tehri

Dam, the NGO engaged for pilot project is

implementing long term projects in allocated villages with

major activities.

o
*

*

Promotion of Poly houses,
Mushroom Cultivation, construction of vermin compost,

Promotion of organic farming, construction of azola
ponds,

Kisan Gosthies, distribution of seasonal vegetable seeds,
fruit trees plantation, promotion of kisan clubs, carrier
counseling to college students,

After conducting base line survey, SHGs and Mahila
Mangals have been formed in the Pratapnagar block to
initiate various activities covered under the project.

@
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Various livelihood activities have been undertaken for
the villagers viz. promoting goat rearing and poultry
farming, encouraging growing of seasonal vegetables
with construction of poly houses, emphasizing animal
husbandry, changing crop pattern, introducing new
crops, e.g. haldi and oregano, etc. All these activities
have been carried out in all 30 villages and have created
employability at viilage and household level.

Revolving funds have been provided to beneficiaries at
zero percent interest. Also, the beneficiaries need to put
in a share of their own money. This mechanism ensures
that the community has a value for the benefits received
by them since they are not provided free of cost and also
itincreases a sense of ownership within the beneficiaries
establishing increased sincerity on their part enhancing
the likelihood of success of the activity as a whole. Also,
it prevents the community members from becoming
dependant on the implementing agency.

Treatment of Pathiyana Water Streams near
Tehri Reservoir has been carried out




The farm power availability for small/marginal land holdings is the lowest. As the small/marginal holdings constitutes
80% of total land holdings, the potential for collective ownership through Custom Hiring Centres (CHC), can cater to
the farm machinery requirement, is quite huge. Government of India, in recognition of this potential has envisaged
increase of farm power availability from the present level (0.93 kw/ha) to 2kw/ha during the 12th plan period. The Sub
Mission on Agricultural Machinery (SMAM) is one such initiatives towards the objective. Therefore, keeping in view
the emphasis on agricultural farm machinery and the need for taking the farm machinery within the reach of small/
marginal farmers, institutional credit needs to be made available for CHCs. Keeping all these aspects in mind this
project was conceptualized.
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Custom Hiring Centers (CHCs) are basicallya unitcomprising
aset of farm machinery,implements and equipment meant
for custom hiring by farmers. Though, certain implements
and equipment are crop specific, the traction units like
tractors, power tillers etc., and self-propelled machinery like
combine harvesters etc., are used in common. Therefore,
an ideal model envisaged in this project comprise farm
machinery that are commonly used for tillage operations
for all crops, multi crop equipment and a minimum of crop
specific machinery.The main objectives of the project are:

To make available various farm machinery / equipment
to small and marginal farmers

To offset the adverse economies of scale due to high
cost of individual ownership

X/
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To improve mechanization in places with low farm power
availability

To provide hiring services for various agricultural
machinery/implements applied for different operations.

To expand mechanized activities during cropping
seasons in large areas especially in small and marginal
holdings.

To provide hiring services for various high value crop
specific machines applied for different operations.

Total 54 Farm Machinery Banks, 3 in district Haridwar
and 5lindistrict Tehri benefitting more than 750 farmers
directly and other farmers of 54 villages indirectly.

Cost of Farm Machinery Bank shared by THDC, State
Agriculture Deptt. and beneficiary.
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THDC SAMARTH

Uttar Pradesh ranks abysmally low on most gender equity indicators as per the Census of India Report, 2011. The
child sex ratio in the State has dipped to 899 in 2011 from 916 in 2000, female literacy stands at 59 percent putting
UP among the bottom five states and only eight percent of the state legislature is made up of women. Therefore,
interventions with primary focus on women are essential to bring them at par with the opposite gender.



In a study conducted by experts on behalf of THDCIL for
ascertaining the interest of women folk, around 80% women
said they were interested in needle related activity for
skill formation and sustainable livelihoods. Based on
survey findings, SEWA- THDC decided to start Women
Empowerment Centers under its CSR activities in more
than twelve places in Uttar Pradesh and Uttarakand to
impart stitching and knitting training to women. This
initiative was taken up under thematic areas THDC Samarth
(which includes under its ambit empowerment initiatives).
The Iimportance attached to women empowerment
programmes is well recognized by the Government also.
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The Centers were conducted at Lucknow, Mohanna,
Nagram, Maddpuri, Jais, Majhwara and many more
places.

The project aimed at giving special attention to
disadvantaged sections of the society and supports
their social and entrepreneurial growth.

The organisation works with mostly underprivileged
sections of the society. Its 44% beneficiaries were from
minority community, 32% from OBC and 6% from SC
category.

About 900 families were benefitted of this Project
Swavalamban.
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Schedule VII mentions it as one of the activities to be “self-help”). The idea behind the project is to make women
undertaken by the corporate for discharging CSR. We named economically independent so that they are able to support
the initiative as Project Swavalamban (“Swavalamban” means themselves, thus not depending on anyone else’s help.
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Project Kalyan

THDCIL is very sensitive to the needs of local community, whom it considers as an important stakeholder. It is our
mission to undertake rehabilitation and resettlement of project affected persons with human face. In pursuance of
our mission, we decided to organize Multispecialty Medical Health Camps in the area under our CSR activities. The
project is called Project Kalyan because the medical facilities for well -being of villagers, through provision of quality
health services, were intended to be made available to them under it.




Nirmal Ashram Eye Institute, Rishikesh, is a 130
bedded state of art eye hospital. The hospital is
located in Rishikesh block of Dehradun district,
around 50 km. from the state capital. This hospital
has performed more than 77000 Eye Surgeriessince
the time of its inception.

The project is being evaluated by various experts
agencies including National CSR Hub, TISS.

Total number of medical camps organized by Nirmal
Ashram Eye Institute in last ten years is 42.

10968 OPDS organized under this Project during
‘last ten years.

2127 cataract operations done so far.
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Schedule VII of the Companies Act, 2013 also requires
Companies to promote health care including preventive
health care. THDCIL, by initiating this Project, has also adhered
to Government mandate. The project was taken up under CSR
thematic area THDC Niramaya which includes under its ambit
initiatives taken for nutrition, health and sanitation.




The Schedule VII of Companies Act, 2013 also puts emphasis
on implementing livelihood enhancement projects. Project
Parivartan has,thus, helped ustofulfil Government mandate
as well. Project Parivartan takes a holistic approach to
development and by providing livelihood and community
development initiatives, it aims to bring about a large
social and economic change in one of the most remote
villages in Upli Ramoli Patti, Deengaon and other villages.
A dedicated paramedical team and facility for the health
needs of approximately 40 remote villages of district Tehri
is operational at Allopathic Dispensary, Deengaon.

% Total no. of Allopathic OPDs registered in FY 2018-19 —
15450. Total no. of OPDs registered at Homeopathic
dispensary in FY 2018-19 — 85221.

» Total OPDs at allopathic dispensary since inception
are 69109 and total OPDs registered at homeopathic
dispensaries since their inception are 660227.
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The project is being evaluated by various experts
agencies including National CSR Hub, TISS.
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Health OPD Data

Telemedicine
555 health
scheme

MC by THDC
MC by Nirmal
Eye Insttitute
MC by AIIMS,
Rishikesh

MC by Delhi
University
MC by HNB
University
MC by Other
agencies
Homeopathic
Dispensary
Allo-pathic
Dispensary

2018-19 85221 130648
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2017-18 70546 101537

2016-17 66193 85160

2015-16 84142 98440

2014-15 91274 104399

2013-14 70057 74018

2012-13 79054 82663

2011-12 71697 72796

2010-T1 42043 42043

2010-11 660227 791704

MC: Medical Camps




THDC NIRAMAYA
Telemedicine

Uttarakhand has a population of 1.01 crore and a majority
of them reside in rural areas. The health system in the
state is ailing and the worst affected are villagers living in
the hills due to long travel time apart from limited means
with them. The people residing in the remote areas of
the district are struggling for relief as the health centers
located in the areas have shortage of health professionals
and mostly have only pharmacist to look after patients’
needs. The non availability of other pathological and
radiological facilities, forces the public to travel distant
cities to get diagnosed and avail treatment.

4 ’J- | \ Y,
Receiving award for Telemedicine Project from Sh. Jitendra Singh,
Hon’ble Minister of State for Prime Minister’s Office




THDC facilitated establishment of 20 telemedicine centersin
remote villages of district Tehri for 100 gram sabhas at a cost
of Rs. 48 lakhs all equipped with supply of specially designed
software, medical kit (briefcase) having Pulse Oxymeter, ECG
Machine, Wifi ECG recorder, X-Ray view box, Glucometer,
other essential tools, comprehensive pathological kit along
with an android tablet having list of essential medicines &
portable hot spot to facilitate diagnosis, data transfer and
communication with district hospital. THDC also supported
training of all paramedical staff along with one year
operational cost. Whereas, arrangement of staff at centers,
Doctors at Control room established in district headquarter
and ensuring medicines is a responsibility of District Health
Department. AIIMS, Rishikesh has also been roped in
for specialized treatment. Action for opening additional
20 centers to serve 100 more gram sabhas has also been
taken to scale up the health benefits to remote areas in
consultation with district admin. Final project cost may be
morethan100lakhstobefundedforitssuccess
by THDC in total. Total OPD
registered upto March, 2019

is 17288. The health benefits

of this project were very much
appreciated by top leaderships.
DM, Tehri and THDC Nodal
Officer have been awarded with
E-Governance Award by Deptt.
of Administrative Reform and
Public Grievance under Ministry
of Public Grievance and Pension,
Gol. in March, 2019.
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Rishikesh Ganga Ghat Lighting project - Implemented ambitious LED
based lighting project in Ganga Ghat areas Rishikesh at a cost of Rs.
5.67 Cr for strengthening lighting system with the installation of 16 new
high mast lights, upgrading 136 conventional street lights & 6 high mast (

lights to energy efficient lights and highlighting prominent structures ' 1
such as Laxman Jhula, Ram Jhula & Parmarth in Swargashram area and i Ve itk ‘.H‘i
Shiv Murti, Chariot & Fountain at Triveni Ghat. O [ { { =




Installed 170 Solar High Mast Lights and 375 Solar Street
Lights in Unnao & Lucknow Cantt and Sitarganj costing
Rs. 2.47 Cr. Work of installation & maintenance of LED
based project for 375 Solar Street Light (SSL) and 170
High Mast Light (HML) Systems (75 SSL & 70 HML in
Unnao District, 150 SSL & 50 HML in Lucknow Cantt. in
UP and 150 SSL & 50 HML in Sitar Ganj, district Udham
Singh Nagar, Uttarakhand) THDCIL had been completed
by THDCIL’s CSR programme in the year 2018 through

Energy Efficiency Services Ltd. (EESL).
&

Installed 307 solar street lights in Gautam Budh Nagar,
U.P. at a cost of Rs. 0.61 Cr.




List of CSR works done under convergence mode with various Govt. Agencies

Contribution under convergence- Rs Lakhs

Name of the Project Name of Implementing Agency

SEWA- Govt.
THDC |Agency

Imple.

Agency Total

Beneficiary

Construction of girls hostel in THDC Institute

of Hydropower Engineering & Technology in
collobration with REC

Establishment of custom hiring center &
dairy development center in village Pathri,
Block-4 (Tehri Dam rehab area), Distt.
Haridwar

Establishment of custom hiring center in
Visthapit Syansu Village, Pathri, Bhag-3,
Distt. Haridwar

Establishment of custom hiring center in
Visthapit Dob Village, Pathri, Bhag-1, Distt.
Haridwar

Establishment of dairy development
center in village Bhaldiyana, Pathri-3 Distt.
Haridwar

Installation of 200KW solar rooftop plant
at Gaurakhsha in Shree Krishnayan Desi
Gaurakhshan Evem Goulok Dham Seva
Samiti, Gandikhata, Distt. Haridwar

Establishment of bakery business for
specially abled persons at Chamiyala
(Bhilanagana), Tehri

Financial assistance for soil testing and
micro nutrients to the farmers of Tehri Dam
Affected 11 villages of Bhilangana Valley

SEWA-THDC

Adarsh Kishan Club, Chamm Gaon,
Pathri, Block-4, Post Ambuwala, Block
Bahadrabad, Distt. Haridwar

Adarsh Kishan Club, Chamm Gaon,
Pathri, Block-4, Post Ambuwala, Block
Bahadrabad, Distt. Haridwar

Adarsh Kishan Club Dob Gaon,
Pathri, Block-1, Post Ambuwala, Block
Bahadrabad, Distt. Haridwar

Adarsh Kishan ClubBhaldiyana,
Pathri, Block-3, Post Ambuwala, Block
Bahadrabad, Distt. Haridwar

Shri Krishnayan Desi Gauraksha Evam

Gaulok Dham Sewa Samiti, Bhagirathi
Dham, Surajpur, Distt. Haridwar

Samaj Kalyan Vibhag, Distt. Tehri

Chief Agriculture Officer, Tehri
Garhwal

128.00

400.00

0.00

0.00

528.00

2013-14

2014-15

2015-16

2016-17

2017-18

2017-18

2018-19

2018-19




Mame of the Project

Lsihty waehicle for the programme " o maks
the incorme of farmers double and 1o provide
an industrial investment facility to the
gardeners/farmers of Tehri District”

Women am powenment & valihood
enhancement project for doubling the
income of the farmers

Integrated livelihood enhancement project
for Tehn dam affected villages in Bhilangana
vallzy of Tehri District

Esteblishment of 25 farm machinery banks
at Tehrl rirn area

Organizing 06 eye specialty medical camps
in rirn area of Tehri Project

Erection af 16 polyhouse at Pratapnagar,
Distt. Tehri

Establishment of 7 farrm machinery banks at
Tehn Rim Area

Helping apple grower farmers with hail net
to protect fruits of Tehel Brm Ares.

Erectics of B polvhouse at Pratapnagar,
Cnstt. Tehn

Establishrment of 12 farm meachinery banks al
Tenn Rim Arsa

Crganizing health check-up and awareness
camps in various location of Rishikesh &
st Tehri

Total

Contribution under convergence- Rs Lakhs

Harme of Implementing Agency SEWA- )

THDC 'Agency'

District Adminstration, Distt. Tehri 00 200

Seata Mahila Sarmiti, Jawalapur, Distt

C
Haridwar 2T

society for Violuntary Approach in
Fural Developrment Action (VARDARN)
Dehradun

T R

Agriculture Department, Distt. Tehn 2500 0000

Mirmmal Ashrarm Eve Institute, Bishikesh 8.0 QL0

Deptt. of Ceography, HMNB Carbvwal

|
University, Srinagar Garhwal =K

Deptt. of Geography, HNB Garbuwal
Universily, Sringgar Sarhwal

Dt of Geography, Shaheed Bhagat
Singh College, University of Delhi,
Sheikh Sarail Phasa I, New Delhi Y0017 |

Deptt. of Geagraphy, Shaheed Bhagat
Singh College, University of Delhi,
Sheaikh Saral Phaze I, Mew Delhi TOO7 |
Deptt. of Geography, Shaheed Bhagat
Singh Caollege, University of Delhi,
Shalkh Saral Phase [, Mew Dalkl NOOYT

AllMS, Righikesh Tas Q.00

30504, T4

| Beneficiary |

Imple,
Agency

Total

312

12500

1m2s

19,50

3557

Year

2018-19

L1813

2001818

2EN8-13

L018-15

2018-19

L0781
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“Ab mai polyhouse programme

ke tahat sabziyan uga kar apne
parivaar ka bharan poshan karta
hoon. THDC ko mera aabhar.”

Balakram
Bhilangana Valley

“THDC ne humae dairy farm
khulwaya, jis se hum prati din
lagbhag 100 Itr doodh ka utpadan
ker letai hain aur hume her
mahine 1 lakh rupay tak ki
aaye ho jati hai”

Kavita Devi
Village Pathri

“Stitching aur beautician
kedron se mahilon ko
aatmnirbhar banane mai
madad mil rahi hai.”

Pratima
Village Pathri




“THDC ke scholarship se
mere jaise gareeb parivaar ke
balak ko achi shiksha ka
avsar mil raha hai.”

Prince Rawat
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